
15E.45 RESOURCES.​

Subdivision 1. Staff. (a) The inspector general may hire and manage staff as necessary and in accordance​
with chapter 43A. The inspector general must employ and manage at least one attorney to serve as legal​
counsel for the office and to advise the inspector general on all legal matters relating to the office. Except​
for the inspector general, the staff in the Office of the Inspector General shall serve in the classified civil​
service. Except as provided in paragraph (b), compensation for employees of the inspector general in the​
classified service who are represented by an exclusive representative shall be governed by a collective​
bargaining agreement negotiated between the commissioner of management and budget and the exclusive​
representative. Compensation for employees of the inspector general in the classified service who are not​
represented by an exclusive representative shall be as provided in the nonrepresented employees compensation​
plan under section 43A.18, subdivision 2, or by the managerial plan under section 43A.18, subdivision 3,​
depending on the employee's job classification.​

(b) Section 15.039, subdivision 7, applies to employees transferred into the Office of the Inspector​
General from other offices of inspectors general within the first year following enactment of chapter 15E.​

Subd. 2. Contracting. The inspector general may contract with external experts to support the work of​
the office, subject to section 16C.08.​

History: 2026 c 92 art 1 s 12​
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