
144A.74 MAXIMUM CHARGES.​

A supplemental nursing services agency must not bill or receive payments from a nursing home licensed​
under this chapter at a rate higher than 150 percent of the sum of the weighted average wage rate, plus a​
factor determined by the commissioner to incorporate payroll taxes as defined in section 256R.02, subdivision​
37, for the applicable employee classification for the geographic group specified in section 256R.23,​
subdivision 4. The weighted average wage rates must be determined by the commissioner of human services​
and reported to the commissioner of health on an annual basis. Wages are defined as hourly rate of pay and​
shift differential, including weekend shift differential and overtime. Facilities shall provide information​
necessary to determine weighted average wage rates to the commissioner of human services in a format​
requested by the commissioner. The maximum rate must include all charges for administrative fees, contract​
fees, or other special charges in addition to the hourly rates for the temporary nursing pool personnel supplied​
to a nursing home. A nursing home that pays for the actual travel and housing costs for supplemental nursing​
services agency staff working at the facility and that pays these costs to the employee, the agency, or another​
vendor, is not violating the limitation on charges described in this section.​

History: 1Sp2001 c 9 art 7 s 6; 2002 c 287 s 7; 2002 c 379 art 1 s 113; 1Sp2017 c 6 art 3 s 5; art 14 s​
6​
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