
626.8469 TRAINING IN CRISIS RESPONSE, CONFLICT MANAGEMENT, AND CULTURAL​
DIVERSITY.​

Subdivision 1. In-service training required. Beginning July 1, 2018, the chief law enforcement officer​
of every state and local law enforcement agency shall provide in-service training in crisis intervention and​
mental illness crises; conflict management and mediation; and recognizing and valuing community diversity​
and cultural differences to include implicit bias training to every peace officer and part-time peace officer​
employed by the agency. The training shall comply with learning objectives developed and approved by the​
board and shall meet board requirements for board-approved continuing education credit. The training shall​
consist of at least 16 continuing education credits within an officer's three-year licensing cycle. Each peace​
officer with a license renewal date after June 30, 2018, is not required to complete this training until the​
officer's next full three-year licensing cycle.​

Subd. 2. Record keeping required. The head of every local and state law enforcement agency shall​
maintain written records of the agency's compliance with the requirements of subdivision 1. The​
documentation is subject to periodic review by the board, and shall be made available to the board at its​
request.​

Subd. 3. Licensing sanctions; injunctive relief. The board may impose licensing sanctions and seek​
injunctive relief under section 214.11 for failure to comply with the requirements of this section.​

History: 2017 c 95 art 3 s 26​
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