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116L.03 BOARD.

[For text o f  subd 1, see M.S.2004]

Subd. 2. Appointment. The Minnesota Job Skills Partnership Board consists of: 
seven members appointed by the governor, the commissioner of employment and 
economic development, the chancellor, or the chancellor’s designee, of the Minnesota 
State Colleges and Universities, the president, or the president’s designee, of the 
University of Minnesota, and two nonlegislator members, one appointed by the 
Subcommittee on Committees of the senate Committee on Rules and Administration 
and one appointed by the speaker of the house. If the chancellor or the president of 
the university makes a designation under this subdivision, the designee must have 
experience in technical education. Four of the appointed members must be members of 
the governor’s Workforce Development Council, of whom two must represent orga­
nized labor and two must represent business and industry. One of the appointed 
members must be a representative of a nonprofit organization that provides workforce 
development or job training services.

Subd. 8. Board meetings, (a) If compliance with section 13D.02 is impractical, the 
Minnesota Job Skills Partnership Board may conduct a meeting of its members by 
telephone or other electronic means so long as the following conditions are met:

(1) all members of the board participating in the meeting, wherever their physical 
location, can hear one another and can hear all discussion and testimony;

(2) members of the public present at the regular meeting location of the board can 
hear clearly all discussion and testimony and all votes of members of the board and, if 
needed, receive those services required by sections 15.44 and 15.441;

(3) at least one member of the board is physically present at the regular meeting 
location; and

(4) all votes are conducted by roll call, so each member’s vote on each issue can be 
identified and recorded.

(b) Each member of the board participating in a meeting by telephone or other 
electronic means is considered present at the meeting for purposes of determining a 
quorum and participating in all proceedings.

(c) If telephone or other electronic means is used to conduct a meeting, the board, 
to the extent practical, shall allow a person to monitor the meeting electronically from 
a remote location. The board may require the person making such a connection to pay 
for documented marginal costs that the board incurs as a result of the additional 
connection.

(d) If telephone or other electronic means is used to conduct a regular, special, or 
emergency meeting, the board shall provide notice of the regular meeting location, of 
the fact that some members may participate by telephone or other electronic means, 
and of the provisions of paragraph (c). The timing and method of providing notice is 
governed by section 13D.04.

[For text o f  subds 3 to 7, see M.S.2004]

History: 2005 c 163 s 54; lSp2005 c 1 art 4 s 25
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121 WORKFORCE DEVELOPMENT 116L.18

[For text o f  subds 1 to 3, see M.S.2004]
Subd. 4. [Repealed, lSp2005 c 1 art 4 s 124]
Subd. 5. Use of workforce development funds. After March 1 of any fiscal year, the 

board may use workforce development funds for the purposes outlined in sections 
116L.04, 116L:06, and 116L.10 to 116L.14, or to provide incumbent worker training 
services under section il6L .18 if the following conditions have been met:

(1) the board examines relevant economic indicators, including the projected 
number of layoffs for the remainder of the fiscal year and the next fiscal year, evidence 
of declining and expanding industries, the number of initial applications for and the 
number of exhaustions of unemployment benefits, job vacancy data, and any additional 
relevant information brought to the board’s attention;

(2) the board accounts for all allocations made in section 116L.17, subdivision 2;
(3) based on the past, expenditures and projected revenue, the board estimates 

future funding needs for services under section 116L.17 for the remainder of the 
current fiscal year and the next fiscal year;

(4) the board determines there will be unspent funds after, meeting the needs of 
dislocated workers in the current fiscal year and there will be sufficient revenue to meet 
the needs of dislocated workers in the next fiscal year; and

(5) the board reports its findings in clauses (1) to (4) to. the chairs of legislative 
committees with jurisdiction over the workforce development fund, to the commission­
ers of revenue and finance, and to the public.

History: lSp2005 c 1 art 4 s 26

116L.18 SPECIAL INCUMBENT WORKER TRAINING GRANTS.
Subdivision 1. Purpose. The purpose of the special incumbent worker training 

grants is to expand opportunities for businesses and workers to gain new skills that are 
in demand in the Minnesota economy. The board shall establish criteria for incumbent 
worker grants under this section and may encourage creative training models, innova­
tive partnerships, and expansion or replication of promising practices.

Subd. 2. Definitions, (a) For the purposes of this section, the following terms have 
the meanings given them.

(b) “Incumbent worker” means an individual employed by a qualifying employer.
(c) “Qualifying employer” means a for-profit business or nonprofit organization in 

Minnesota with at least one full-time paid employee. Public sector organizations are 
not considered qualifying employers.

(d) “Eligible organization” has the meaning given in section 116L.17.
Subd. 3. Amount of grants. A grant to an eligible organization may not exceed 

$400,000.
Subd. 4. Matching funds. The board shall require matching funds from qualifying 

employers in the form of funding, equipment, or faculty.
Subd. 5. Use of funds. Eligible organizations shall use funds granted under this 

section for direct training services, to provide a measurable increase in the job-related 
skills of participating incumbent workers. Eligible organizations may also provide basic 
assessment, counseling, and preemployment training services requested by the qualify­
ing employer. No funds may be used for support services as described in section 
116L.17, subdivision 4, clause (2).

Subd. 6. Performance outcome measures. The board and the commissioner of 
employment and economic development shall jointly develop performance outcome 
measures and standards for this program. The commissioner and board shall consult 
with eligible organizations in establishing standards. Measures at a minimum must 
include posttraining retention, promotion, and wage increase. The board and commis­
sioner shall provide a report to the legislature by March 1 of each year on the previous

116L.05 FUNDING.
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116L.18 WORKFORCE DEVELOPMENT 122

fiscal year’s program performance. Eligible organizations must provide performance 
data in a timely manner for the completion of this report.

History: lSp2005 c 1 art 4 s 27

116L.20 WORKFORCE DEVELOPMENT FUND.

Subdivision 1. Determination and collection of special assessment, (a) In addition 
to amounts due from an employer under the Minnesota unemployment insurance 
program, each employer, except an employer making reimbursements is liable for a 
special assessment levied at the rate of .10 percent per year for calendar years 2006 and 
2007 on all taxable wages, as defined in section 268.035, subdivision 24. Beginning 
January 1, 2008, the special assessment shall be levied at a rate of .085 percent per year 
on all taxable wages. The assessment shall become due and be paid by each employer 
on the same schedule and in the same manner as other amounts due from an employer 
under section 268.051, subdivision 1.

(b) The special assessment levied under this section shall be subject to the same 
requirements and collection procedures as any amounts due from an employer under 
the Minnesota unemployment insurance program.

Subd. 2. Disbursement of special assessment funds, (a) The money collected 
under this section shall be deposited in the state treasury and credited to the workforce 
development fund to provide for employment and training programs. The workforce 
development fund is created as a special account in the state treasury.

(b) All money in the fund not otherwise appropriated or transferred is appropriat­
ed to the Job Skills Partnership Board for the purposes of section 116L.17 and as 
provided for in paragraph (d). The board must act as the fiscal agent for the money 
and must disburse that money for the purposes of section 116L.17, not allowing the 
money to be used for any other obligation of the state. All money in the workforce 
development fund shall be deposited, administered, and disbursed in the same manner 
and under the same conditions and requirements as are provided by law for the other 
special accounts in the state treasury, except that all interest or net income resulting 
from the investment or deposit of money in the fund shall accrue to the fund for the 
purposes of the fund.

(c) Reimbursement for costs related to collection of the special assessment shall be 
in an amount negotiated between the commissioner and the United States Department 
of Labor.

(d) If the board determines that the conditions of section 116L.05, subdivision 5, 
have been met, the board may use funds for the purposes outlined in sections 116L.04, 
116L.06, and 116L.10 to 116L.14, or to provide incumbent worker training services 
under section 116L.18.

History: lSp2005 c 1 art 4 s 28,29 

116L.30 [Renumbered 299A.73]

116L.561 MINNESOTA YOUTH PROGRAM.

[For text o f  subds 1 and 2, see M.S.2004]

Subd. 3. Employment contracts. The commissioner may enter into arrangements 
with existing public and private nonprofit organizations and agencies with experience in 
administering youth employment programs for the purpose of providing employment 
opportunities for eligible applicants in furtherance of this section and section 116L.56. 
The Department of Employment and Economic Development shall retain ultimate 
responsibility for the administration of this employment program.

[For text o f  subds 4 to 9, see M.S.2004]

History: 2005 c 112 art 2 s 41
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[For text o f  subds 1 to 3, see M.S.2004]

Subd. 4. Underemployed. “Underemployed” means an individual:
(a) Working part time but seeking full-time work; or
(b) Working full time but receiving wages below the greater of:
(1) the poverty level determined in accordance with criteria established by the 

Department of Employment and Economic Development; or
(2) 70 percent of the lower living standard income level as determined by the 

United States Bureau of Labor Statistics.

[For text o f  subd 5, see M.S.2004]
History: 2005 c 112 art 2 s 41 

116L.665 WORKFORCE DEVELOPMENT COUNCIL.

[For text o f  subds 1 and 2, see M.S.2004]

Subd. 2a. Council meetings, (a) If compliance with section 13D.02 is impractical, 
the Governor’s Workforce Development Council may conduct a meeting of its mem­
bers by telephone or other electronic means so long as the following conditions are 
met:

(1) all members of the council participating in the meeting, wherever their physical 
location, can hear one another and can hear all discussion and testimony;

(2) members of the public present at the regular meeting location of the council 
can hear clearly all discussion and testimony and all votes of members of the council 
and, if needed, receive those services required by sections 15.44 and 15.441;

(3) at least one member of the council is physically present at the regular meeting 
location; and

(4) all votes are conducted by roll call, so each member’s vote on each issue can be 
identified and recorded.

(b) Each member of the council participating in a meeting by telephone or other 
electronic means is considered present at the meeting for purposes of determining a 
quorum and participating in all proceedings.

(c) If telephone or other electronic means is used to conduct a meeting, the 
council, to the extent practical, shall allow a person to monitor the meeting electroni­
cally from a remote location. The council may require the person making such a 
connection to pay for documented marginal costs that the council incurs as a result of 
the additional connection.

(d) If telephone or other electronic means is used to conduct a regular, special, or 
emergency meeting, the council shall provide notice of the regular meeting location, of 
the fact that some members may participate by telephone or other electronic means, 
and of the provisions of paragraph (c). The timing and method of providing notice is 
governed by section 13D.04. „

[For text o f  subds 3 to 7, see M.S.2004]

History: 2005 c 163 s 55 

116L.666 WORKFORCE SERVICE AREAS.

[For text o f  subds 1 to 3, see M.S.2004]

Subd. 4. Purpose; duties of local workforce council. The local workforce council is 
responsible for providing policy guidance for, and exercising oversight with respect to, 
activities conducted by local workforce centers in partnership with the local unit or 
units of general local government within the workforce service area and with the 
commissioner.

116L.61 DEFINITIONS.
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116L.666 WORKFORCE DEVELOPMENT 124

A local workforce center is a location where federal, state, and local employment 
and training services are provided to job seekers and employers.

A local workforce council, in accordance with an agreement or agreements with 
the appropriate chief elected official or officials and the commissioner, shall:

(1) determine procedures for the development of the local workforce service area 
plan. The procedures may provide for the preparation of all or any part of the plan:

(1) by the council;
(ii) by any unit of general local or state government in the workforce service area, 

or by an agency of that unit; or
(iii) by any other methods or institutions as may be provided in the agreement;
(2) select the recipients for local grants and an administrator of the local 

workforce service area plan. These may be the same entity or separate entities and 
must be chosen from among the following:

(i) the council;
(ii) a unit of general local or state government in its workforce service area, or an 

agency of that unit;
(iii) a nonprofit organization or corporation; or
(iv) any other agreed upon entity;
(3) jointly plan for local collaborative activities including the transition of public 

assistance recipients to employment in the public or private sectors;
(4) provide on-site review and oversight of program performance;
(5) establish local priorities for service and target populations;
(6) ensure nonduplication of services and a unified service delivery system within 

the workforce service area;
(7) ensure that local workforce centers provide meeting space, free of charge, for 

meetings of displaced homemaker programs, established under section 116L.96; and
(8) nominate individuals to the governor to consider for membership on the 

governor’s Workforce Development Council.
History: !Sp2005 c 1 art 4 s 30
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