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122A.05 PROFESSIONAL PRACTICES; INTENT.

The purposc of sections 122A.05 to 122A.09 is to develop standards of ethical
conduct for the guidance and improvement of the teaching profession and to provide
measures through which the observance of standards by the members of the profession
may be promoted and enforced.

History: Ex1967 ¢ 25 s.1; 1973 ¢ 7493 7; 1998 ¢ 397 art 8 $56,101; art 115 3
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122A.06 DEFINITIONS.

Subdivision 1. Scope. For the purpose of sections 122A.05 to 122A.09, the terms
defined in this section have the meanmg% given them, unless another me‘mmg is clearly
indicated.

Subd. 2. Teacher. “Teacher” means a classroom teacher or other similar profes-
sional employee required to hold a license from the Board of Teaching.

Subd. 3. Board. “Board” means the Board of Teaching.

Subd. 4. Comprehensive, scientifically based reading instruction.. “Comprehensive,
scientifically based reading instruction” includes instruction and practice in phonemic
awarcness, phonics and other word-recognition skills, and guided .oral reading for
bcgmnmg readers, as well as extensive silent reading, vocabulary instruction, instruction
in comprehension, and instruction that fosters understanding and higher-order thinking
for readers of all ages and proficiency levels.

History: Ex/967 ¢ 25 5 2; 1973 ¢ 749 5 8; 1975 ¢ 271 5 6; 1976 ¢ 222 s 20,21,27,208;
1980 ¢ 345 5 8; 1980 ¢ 609 art 6 s 26; 1Sp1985 c 12 art 85 20; 1998 ¢ 397 art 8 s 101; art
115 3; 1Sp2001 ¢ 1352

h

122A.07 BOARD OF TEACHING MEMBERSHIP.

Subdivision 1. Appointment of members. The Board of Teaching consists of 11
members appointed by the governor, with the advice and consent of the senate.
Membership terms, compensation of members, removal of members, the filling of
membership vacancies, and fiscal year and reporting requiremcnts are as provided in
sections 214.07 to 214.09. No member may be reappointed for more than one
additional term.

Subd. 2. Eligibility; board composition. Except for the representatives of higher
education and the public, to be cligible for appomtmenl to the Board of Teaching a
person must be a teacher currently teaching in a Minnesota school and fully licensed
for the position held and have at least flve years teaching experience in Minnesota,
including the two years immediately preceding nomination and appointment. Each
nominee, other than a public nominee, must be selected on the basis of professional
expericnce and knowledge of teacher education, accreditation, and hccnsure The
board must be composed of:

(1) six teachers who are “currently teaching in a Minnesota school, at lcast four of
whom must be teaching in a public school;

(2) one hlgher cducation representative, who must be a faculty member preparing
teachers;

(3) one school administrator; and

(4) three members of the public, two of whom must be present or former members
of school boards.

~ Subd. 3. Vacant position. The posmon of a member who leaves ancsota or
whose cmployment status changes to a category different from that from .which
appointed is deemed vacant.

Subd. 4. Administration, terms, compensation; removal vacancies. The provision
of staff, administrative services and office space; the review and processing of com-
plaints; the setting of fees; the selection and duties of an executive secretary to serve
the board; and other provisions relating to board operations are as provided in chapter
214. Membership terms, compensation of members, removal of members, the filling of
membership vacancies, and fiscal year and reportmg requirements arc as prov1ded in
sections 214.07 to 214.09. '

Subd. 5. District reimbursement for costs of substitute teachers. The board may
reimburse local school districts for the costs of substitute teachers employed when
regular teachers are providing professional assistance to the state by serving on the
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board or on a committee or task force appointed by the board and charged to make
recommendations concerning standards for teacher licensure in this state.

History: Ex/967 ¢ 25 5 3; 1973 ¢ 749 s 9; 1975 ¢ 136 s 1,2; 1975 ¢ 271 5 6; 1976 ¢
149 5 27; 1976 ¢ 222 5 22,23,27,208: 1978 ¢ 706 s 40; 1978 ¢ 793 5 62; 1980 ¢ 345 5 9,10;
1986 ¢ 444; ]989 c251s 78 1998 ¢ 397 art 8 s 57 59,101; art 11 s 3; 1998 ¢ 398 art 5 s
15,12 .

122A.08. MEETINGS.:

Subdivision 1. Meetings. The Board of Teaching must meet regularly at the times
and places as the board determines. Meetings must be called by the chair or at the
written request of any eight members.

Subd. 2. Executive secretary. The Board of Tcachmg must have an executive
secretary who is in the unclassified civil service and who is not a member of the board.

_ History: Lx]967c 2554, 1973 ¢ 7495 10; 1975 ¢ 136 5 3; 1975 c271s6; 1976 ¢ 222
5 24,27; 1986 ¢ 444; 1998 ¢ 397 art 8 s 60,101 .

122A.09 DUTIES.

Subdivision 1. Code. of ethics. The Board of Teaching must develop by rule a code
of ethics covering standards of professional teaching practices, including areas of
ethical conduct and professional performance and methods of enforcement.

Subd. 2. Advise members of profession. The board must act in an advisory capacity
to members of the profession in ‘matters of interpretation of thc code of ethics.

Subd. 3. Election of chair and officers. The board shall elect a chair and such
other officers as it may deem neccssary. |

Subd. 4. Luense and rules. (a) The board must adopt rules to llcense public school
. teachers and interns subject to chapter 14.

(b) The board must adopt rules requiring a person to successfully complete a skills
examination in reading, writing, and mathcmatics as a requirement for initial teacher
licensure. Such rules must require college and- universities offering a board-approved
teacher preparation program to provide remedial assistance to persons who did not
achieve a qualifying score on the sk1lls examination, including those for whom English
is a second language.

(¢) The board must adopt rules to approve teacher preparation programs. The
board, upon the request of a postsecondary student preparing for teacher licensure or a
licensed graduate of a teacher prcparation program, shall assist in resolving a dispute
between the person and a postsecondary institution providing a teacher preparation
program when the disputc involves an institution’s recommendation for licensure
affecting the person or the person’s credentials. At the board s discretion, assistance
may include the application of chapter-14.

(d) The board must prowde the leadership: and shall adopt rules for the redesign
of teacher education programs to implcment a research based, results-oriented curricu-
lum that focuses on the skills teachers need in order to be effective. The board shall
implement new systems of ‘teacher 'prepafation program evaluation to assure program
effectiveness based on pr0f1c1ency of graduates in demonstrating attainment of program
outcomes.

(e) The board must adopt rules requ1rmg successful completlon of an examination
of general pedagogical knowledge and examinations of licensure-specific teaching skills.
The rules shall be effective on the dates determlned by the board but not later than
September 1, 2001. .

(f) The board must adopt rules re_quiring teacher educators to work directly with
elementary or secondary school teachers in elementary or secondary schools to obtain
periodic exposure to the elementary or secondary teaching environment.

(g) The board must grant licenses to interns and to. candidates for initial licenses.
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(h) The board must design and implement an assessment system -which requires a
candidate for an initial licensc and first continuing license to demonstrate the abilities
necessary to perform selected, representative teaching tasks- at appropriate levels.

(i) The board must receive recommendations from local committees as cstablished
by the board for the renewal of teaching licenses.

(i) The board must grant life licenses to those who quallfy according to requ1re—
ments established by the board, and suspend or revoke licenses pursuant to sections
122A.20 and 214.10. The board must not establish any cxpiration date for application
for life licenses.

(k) The board must adopt rules that require all llcensed tcachexs who are renewing.
their continuing license to include in their renewal requirements further preparation in
the areas of using positive behavior interventions and in accommodating, modifying,
and adapting curricula, materials, and strategies to appropriately. meet the needs, of
individual students and ensure adcquate progress toward the state’s’ graduation rule.

(1) In adopting rules to license public school teachers who provide health-related
services for disabled children, the board shall adopt rules consistent with license or
registration requirements of the commissioner of hcalth and the health-related boards
who license personnel who perform similar services outside of the school.

(m) The board must adopt rules that require- all licensed teachers who are
renewing their continuing license to include in their renewal requirements further
reading preparation, consistent with section 122A.06, subdivision 4. The rules do not
take cffect until they arc approved by law. Teachers who do not provide direct
instruction including, at least, counselors, school psychologists, school nurses, school
social workers, audiovisual directors and coordmdtors and rccreatlon personnel arc
exempt from this section.

(n) The board must adopt rules that require all licensed teachers who arc renewing
their continuing license to include in their renewal requircments further preparation in
understanding the key warning signs of early-onset mental illness in children and
adolescents.

Subd. 5. Commissioner’s representative to comment on proposed rule Prior to the
adoption by the Board of Teaching of any rule which. must be submitted. to public
hearing, a representative of the commissioner shall appear before the Board of
Teaching and at the hearing required pursuant to section 14.14, subdivision 1, to
comment on the cost and educational implications of that proposed rule:

Subd. 6. Register of persons licensed. The executive sccretary of .the Board of
Teaching shall keep a record of the proceedings of and a register of all persons
licensed pursuant to the.provisions of this chapter. The register must.show the name,
address, license number and the: renewal of the license. The board must on July 1, of
each year or as soon thereafter as is practicable, compile a list of such duly licensed
teachers and transmit a copy of the list to the board. A copy of the register must be
available during business hours at the office of the board to any intcrested person.

Subd. 7. Commissioner’s assistance; board money. The commissioner,shall provide
all necessary materials and assistance for the transaction of the business of the Board
of Teaching and all moneys received by the Board of Teaching shall be paid into the
statc treasury as provided by law. The expenses of administering sections 122A.01,
122A.05 to 122A.09, 122A.15, 122A.16, 122A.17, 122A.18, 122A.20, 122A.21, 122A.22,
122A.23, 122A.26, 122A.30, 122A.32, 122A.40, 122A.41, 122A. 42, 122A.45, 122A.49,
122A.52, 122A.53, 122A.54, 122A.55, 122A.56, 122A. 57 and 122A.58 which are in-
curred by the Board of Teaching shall be paid for from appropnatxons made to the
Board of Teaching.

Subd. 8. Fraud; gross misdemeanor. A person who claims to be a licensed teacher
without a valid existing license issued by the board or any person who employs fraud or
deception in applying for or securing a license is guilty of -a gross misdecmeanor.

Subd. 9. Board may adopt rules. The Board of Teaching may adopt rules subject
to the provisions of chapter 14 to implement sections 122A.05 to 122A.09, 122A.16,
122A.17, 122A.18, 122A.20, 122A.21, and 122A.23.
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Subd. 10. Variances. (a) Notwithstanding subdivision 9 and section 14.05, subdivi-
sion 4, the Board of Teaching may grant a variance to its rules upon application by a
school district for purposes of 1mplcment1ng expeumental proorams in learning or
management.

(b) To enable. a’ school dlStrlCt to meet - the needs of students enrolled in an
alternative education program and to enable licensed teachers instructing. thosc stu-
dents to satisfy content area licensure requirements, the Board of Teaching annually
may permit a licensed teacher teaching in an alternative education program to instruct
students in a content area for which the teacher is.not licensed, consistent with
- paragraph (a).

History: Ex1967 ¢ 25 s 5; ]973’ c 7495 11; 1975 ¢ 136 s 4; 1975 ¢ 271 5 6; 1976 c222
§ 25,27,208; 1976 ¢ 271 5 65; 1977 ¢ 444 5 8 1978 ¢ 706 s 41; 1978 ¢ 764 5 77,78; 1980 ¢
345 s 11-14; 1982 ¢ 424 5 130; 1984 ¢ 463 art 7 s 16; 1SpI1985 ¢ 12 art 8 s 21; 1986 ¢ 444;
1987 ¢ 398 art 85 11; 1990 ¢ 375 s 3; 1990 ¢ 562 art 8 s 30; 1991 ¢ 265 art 7 s 17,18; 1992
c499 art 85 15,16, 1993 ¢ 224 art 8 s 8 art 13 s 44; 1993 ¢ 374 5 28; 1994 ¢ 647 art 8 s
17; 1996 ¢ 412 art 13 5 22; 1998 ¢ 397 art 8 s 61-65,101; art 11 5 3; 1999 ¢ 241 art 9 5 7;
1999 ¢ 245 art 45 2; 1Sp200]1 ¢ 13 5 3; 1Sp2003 c 9 art 25 7; art 10s 1; 2004 ¢ 294 art 2 s
9 : .

BOARD OF SCHOOL ADMINISTRATORS

122A.11 DEFINITIONS.

Subdivision 1. Scope. For the purposes of sections 122A.11 to 122A.13, the terms
in this section have the mecanings given them, unless another meaning is clearly
indicated. _

Subd. 2. Beard. “Board” means Board of School Administrators.

Subd. 3. SuperVisOry personnel. “Supervisory personnel” means supervisory per-
sonnel as defined in section 122A.15, subd1v151on 2, excluding athletic coaches. -

Hlstory 1Sp2001 c 6 art7s5

122A.12 BOARD OF SCHOQL ADMINISTRATORS.

Subdivision 1. Membership. A Board of School Administrators is established and
must consist of ten membefs appointed by the governor with the advice and consent Of
the senate, including at least:

(1) one elementary school principal;
(2) one secondary school principal;

(3) one higher education faculty member in an educat10nal administration program
approved by the board;

-{4) onc higher education admlnlstrator for an -educational admlmslratlon program
approvcd by the board; . .

(5) one school superintendent;

- (6) one classroom teacher;
(7) one community education director;
(8) onc special education director; and

(9) two members’of the public, one of whom must be a present or former school
board member.

In maklng appomtments the governor shall sohcn recommendations from oroups
representing persons in clauses (1) to (9).

Subd. 2. Terms;. compensation; removal; administration. Membershlp terms, re-
moval of members, and the filling of membership vacancies ‘are as provided in scction
214.09. The terms of the initial board members must be determined by lot as follows:

(1) three members must be appointed for terms that expirc August 1, 2002;
(2) three members must be appointed for terms that expire August 1, 2003; and
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~(3) four members must be-appointed for terms that expire August 1, 2004.

-'Members shall not receive the daily payment under section 214.09, subdivision 3.
The .public employer of a member shall not reduce the member’s compensation or
benefits for the member’s absence from employment when engaging in the business of
the board. The provision of staff, administrative services, and office space; the review
and processing of :complaints; the setting of fees; the selection -and duties of an
executive secretary to scrve the board; and other provisions relating to board opera-
tions are as provided in chapter 214. Fiscal year and reporuno requirements are as
provided in sections 214.07 and 214.08. .

Subd. 3. Vacant position. The position of a member who le'wes Minncsota or
whose employment status changes to a category dlfferent from that from which
appointed shall be deemed vacant.

I-Ilstory ISp2001 c 6 art 7-s 6 ].Sp2003 c9art 10 s 2 3

122A.13 MEETINGS.

Subdivision 1. Meetings. The Board of School Admmlstrators shall meet regularly
at the times and places dctermined by the board. The board shall nominate and elect a
chair and other officers from its membership. Meetings shall be called by the chair or
at the written request of any three members.

Subd. 2. Executive secretary. The Board of School Administrators may hire an
executive secretary and other staff or may arrange to share an exccutive secretary and
staff with the Board of Te'lchmg If the board hires an executive secrctary, the person
is in the unclassified service. : ci .

History: ISp2001 ¢ 6 art 7s 7°

122A.14 DUTIES OF BOARD OF SCHOOL ADMINISTRATORS.

Subdivision 1..Licensing. The board shall license school administrators. The board
shall adopt rules.to license school administrators under chapter 14. Other. than the
rules transferred to the board under section 122A.18, subdivision 4, the board may not
adopt or amend rules under this section until the rules are approved by law. The rules
shall include the licensing of persons who have successfully’ completed alternative
preparation programs under section 122A.27 or other alternative competency-based
preparation programs. The board may enter into agreemcnts w1th the Board of
Teaching regarding multiple license matters. ’ :

Subd. 2. Preparation programs. The board shall review and approve preparatlon
programs for school administrators and alternative preparation programs for adminis-
trators under section 122A.27, and must consider other alternative competency-based
preparation programs leading to licensure. :

Subd. 3. Rules for continuing education requirements. The board shall adopt rules
establishing continuing education requirements that promote continuous 1mprovement
and acquisition of new and relevant skills by school administrators.

Subd. 4. Code of ethics. The board shall adopt by rule-a code of ethics covering
standards of professional practice, including ethical conduct, professional performance,
and methods of enforcement, and advise school administrators in interpreting the code
of ethics.

Subd. 5. Commissioner’s representative to comment on proposed rule. Before
adopting any rule that must be submitted to public hearing, a representative of the
commissioner of cducation shall appear before the board and at any hearing requircd
under section 14.14, subdivision 1, to comment on the cost and educatloml 1mphcat10ns
of the proposed rule .

Subd. 6. Register of persons licensed. The executive director of the board 5hall
keep'a record of board proceedings and a register of all persons licensed under this
chaptcr The register must show the name, address, license number, and the renewal of
the licensc. -The' board must on July 1 of each year; or as soon thereafter as is
practicable, compile a list-of licensed school administrators and transmit a copy of the
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.-hst to the: board A copy of-the tegister must be available: durmg busrness hours at the
office of the board to any interested person. '

- Subd. 7. Commiissioner’s. assistance; board :money. The commissioner shall provrde' -

all necessary materials and assistance for transacting. board busincss and,.all .money -

received by the board shall be paid into the state treasury as provrded by law. The
expenses of admlnlstermg the Board of School Administrators shall be pald for from
approprlatlons made to the Board of School Admlmstrators P

~Subd. 8, Accountablhty The -board must’ develop accountablhty measures for
programs preparing students for. licensure, and report. the progress of the programs to
the legislature by January 15 of every other year, begmnmg with the 2003, leglslature_: _

.. Subd.'9. Annual fee.. Each person licensed by. the Board of . School Administrators.
shall pay the board an annual fee of $75. The board.may provide a.lower fee: for
ppersons on retired or inactive status. The executive secretary shall deposrt the fees in
- the state treasury.. - . . . :

Hlstory 1Sp2001 c 6 art 7s 8; 2003 c 130 s 12 .

LICENSURE

- 122A.15 TEACHERS, SUPERVISORY AND SUPPORT . ‘PERSONNEL, - DEFINI:
. TIONS LICENSURE o

: Subdivision 1. Teachers The term teachers for the purpose of hcensure means
‘all persons employed in a.public school or education district or by a service cooperative
. as members of the instructional, supervisory, and support staff including stiperinten-
‘dents, ‘principals, SUpervisors, secondary vocational and other classroom. teachers,
" librarians, counselors, school psychologists, school niirses, school social workers, audio-
visual. directors and coordinators, JTecreation, personnel medla generalists, medla
supervrsors and speech theraprsts e

“Subd. 2. Supervisory - personnel “Supervrsory personnel” for the purpose of -
" licensure means superintendents, pr1nc1pals and professronal emp]oyees who devote 50
percent or more-of - their time to admrnlstratlve or superVJSory dutres over other
_ personnel, and includes athletic coaches. - ! _

- History: 1959 ¢ 700 s 3-5; Ex1959 ¢ 71 art 6s 31975 ¢ 162's 31; 1976 c222's
10,208; 1980 ¢ 345 s°1; 1Sp1985 ¢ 12 arf 8 5 18; 1987 ¢ 398 art 7 s 28 1989 ¢ 257 J 12
1994 c647art7s5; 1996 ¢ 305 arr 1 5 138; 1998 ¢ 397 art 8 s 6, 7]0] :

: '122A 16 HIGHLY QUALIF IED TEACHER DEFINED.

(2) A qualified teacher is one holding a valid license, under” ll’llS chapter 16
perform the particular service .for which the teacher-is employed in.a- public school.
(b) For the purposes of the federal No, Ch11d Left Behind Act, a highly qualified
teacher is one who*holds ‘a valid license under this' chapter to perform the particular
service, for which the teacher ‘is' employed in a-public school or who 'meets’ the

 requirements of a highly objective’ uniform " state" standard of’ evaluation’ (HOUSSE)

All Minnesota teachers teachlng in a core academic subject area, as defined by 'the
federal No Child Left Behind Act, in which: they are'not fully licensed may- complete
the following HOUSSE process in the core subject area for which the teacher is'
~ requesting highly quahfled status by completing an apphcatlon in the form and manner

described by the commissioner, that includes: -

© (1) documentation of ‘student achievement ' as: ev1denced by norm- referenced test_
results that are objective and-psychometrically valid and reliable; - :

(2) evidence of local, 'state, or national’ act1v1t1es recogn1t1on or: awards for
' professronal contribution to. achrevement : -

(3 description of teaching expetience in the teachcrs core sub]ect area-in a public

. school under-a;waiver, variance; limited hcense or other exceptlon nonpubllc school

and postsecondary institution; - : o ¥ .

- (4) test results from the Praxis I content test

Copyright © 2004 Revisor of Statutes, State of Minnesota. All Rights Reserved.



MINNESOTA STATUTES 2004

122A.16  TEACHERS AND OTHER EDUCATORS 148"

"~ (5) evidence of advanced certification from the National Board for Profcsswnal
Teaching Standards; :

(6) evidence of the:successful completion of course work or pedagogy courses; and

(7) evidence of the succcssful completlon of high quallty professloml developmcnl
activities.

'Districts must assngn a school administrator to scrve as a HOUSSE reviewer to
meet with teachers under this paragraph and, where appropriate, certify the tcachers’
applications. Teachers satisfy: the definition of highly qualified when the teachers
reccive at-least 100 of the total number of points used to mcasure the tcachers’ content
expertise under clauses (1) to (7). Teachers may acquire up to 50 points only in any
one clause (1) to (7). Teachers may use the HOUSSE process to satlsfy the defmltlon
of highly qualified for- more than onc subject area.-

“(©) Achievement of the HOUSSE criteria is not equ1valcnt lo a license. A teacher
must obtain permission from the Board of Teachmg in order to tedch in a public
school.

History: Ex1959c 71 art 6 s 4, 1973 ¢ 749 s 1; 1976 ¢ 222 & 11,208 1986 ¢ 444; 1998
¢ 397 art 8 s §,101; 2004 ¢ 294 art 2 5 10

122A.162 LICENSURE RULES.

The commissioner may make rules rclating to licensure of school personncl not
licensed by the Board of Teaching or Board of School Administrators.

History: Ex1959 ¢ 71 art 2 s 16; 1969 ¢ 1129 art 8 s'16; 1977 ¢ 305 s 41; 1978 ¢ 764's
8 1983 ¢ 150's 1; 1992 ¢ 499 art'8's 1; 1993 ¢ 224 art 9 5 16,17; 15p1995 ¢ 3 art ]6S 13;
1998 4 397 art 55 104; 1998 ¢ 398 art 6 s 4-12; 1Sp2001 c 6 art 7s 1

122A.163 TEACHER RULE VARIAN CES; COMMISSIONER.

Notwithstanding any law to the contrary, and only upon receiving the agreement of
the State Board of Teaching or Board of School Administrators, whichever has
jurisdiction over the licensure, the commissioner of education may grant a variance to
rules governing licensure of persons licensed by the Board of Teaching or Board of
School Administrators, whichever has jurisdiction.

History: Ex1959 ¢. 71 art 25 16; 1969 c.1129 art8's 16; 1977 ¢ 305s 41; 1978 ¢ 764 s
8; 1983 ¢ 1505 1; 1992 ¢ 499 art 8 s 1; 1993 ¢ 224 art 95 16,17; 1Sp1995 ¢ 3 art 16 s 13;
1998 ¢ 397 art 55 104; 1998 ¢ 398 art 6 s 4-12; 1Sp2001 ¢ 6 art 7s 2; 2003 ¢ 130 s IZl

122A.164 [Repcaled, 1998 ¢ 398 art 6 s 38]

122A.17 VALIDITY or CERTIFICATES OR LICENSES.

A rulc adopted by the Board of Teaching must not affect the validity of certificates
or llccnses to teach in effect on July 1, 1974, or the rights and privileges of the holders
thereof, .except that any such ceruflcate or license may be suspended or revoked for any
of the causes and by the proccdures specified by law.

Hlstory 1973 ¢ 7495 12; 1975¢ 271 5 6;:1976 ¢ 222 5 26,27 1998 c397art 8 s
66,101

122A.18 BOARD TO ISSUE LICENSES.

Subdivision 1. Authority to license. (a) The Board of Teaching must license
teachers, as defined in section 122A.15, subdivision 1, cxcept for superv1501y personnel,
as defined in section 122A.15, subdivision 2.

(b) The Board of School Administrators must license supervisory. personnel as
defined in section 122A.15, subdivision 2, except for athletic coaches., -

" (¢) Licenses-under the jurisdiction of the Board of Teaching, the Board of School
Administrators, and the commissioner of education must be 1ssued through the
licensing section of the department. :
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Subd. 2. Teacher and support personnel qualitications. (a) The Board of Teaching
must issue liccnses under its jurisdiction to persons the board finds to be quahﬁed and
competent for their respective positions. . :

(b) The board must require a person to successfully complete an cxamination of
skills in reading, writing, -and -mathematics before ‘being granted.an initial teaching
license to provide dircct ihstruction to pupils in prekindergarten, elementary, second-
ary,.or special education programs. The board must require collcges and universities
offering a board approved teacher preparation program to providé remedial assistance
that mcludcs a formal diagnostic component to persons. enrolled in their institution
who did not achieve a qualifying scorc on the skills examination, 1nclud1ng those for
whom Enﬂllsh is a.second language. The colleges..and universitics must provide
assistance n the specific academic areas of..deficiency in which the person did not
achieve a qualifying score. School districts must provide similar, appropriate, and timely
remedial assistance that includes a formal diagnostic component and mentoring to
those persons employed by the district who completed their teacher ¢ducation program
outside the state of Minnesota, reccived a one-year license, to teach in Minnesota and
did not achieve a qualifying score on the skills examination, including those. persons for
whom English is a second language. The Board of Tedchmg shall report annually-to the
education committecs of the legislature on the total number of teacher candidates
during the most recent school year taking the skills examination, the number who
achiéve a qualifying score on the examination, the number who do not aclneve a
qualifying score on the examination, the dlstrlbutlon of all candidates’ scores, the
number of candidates who have taken the examination at least once before, and the
number of candidates who have taken the exammatmn at le'lst once before and achlevc
a qualifying scorc.

(c) A person who has completed an approved teacher preparation program and

obtained a one-year license to teach, but has not successfully completed the skills
examination, may renew thc one-year license for two additional one-year penods Each
renewal of the one-year license is contingent upon the licensee:
m prov1d1ng evidence of participating in an approved remedial assistance’ program
provided by a' school district or postsecondary institution that includes a formal
diagnostic component ‘in the specific arcas in wh1ch the licensce d1d not obtdm
quallfymg scores; and

(2) attempting to successtully complete the skills examination during the period of
cach one-year license:

(d) The Board of Teaching must grant continuing licenses only to those persons
who have met board criteria for granting a continuing license, which includes success-
fully completing the skills cxamination in rcading, writing, and mathemancs

(e) All colleges and universities approved by the board of tcaching to prepdre
persons for tcacher licensure must include in their teacher preparation programs a
common core of teaching knowledge and skills to be acquired by all persons recom-
mended for teacher licerisure. This common core Shall mect the standards developed
by the interstate new teacher assessment and $upport consortium in its 1992 “model
standards for beginning teacher licensing and development.” Amendments to standards
adopted under this paragraph are covercd by chapter 14."The board of teaching shall
report annually to the education committees of the legislature on the performance of
teacher candidates on common core ‘assessments of knowledge and skills under this
paragraph-during the most recent school year.

'Subd. 2a. Reading strategies. (a) All colleges and universities approved by the
Board of Teaching to prepare persons for classroom teacher licensurc must include in
their teacher preparation programs rcading best practices that enable classroom
teacher licensure candidates to know how to teach reading, such as phonics or other
research-based best practices.

(b) Board- dpproved teacher plcparatlon programs for teachers of elcmcnt‘xry
education must requirc instruction in the application of comprchensive, scientifically
based, and balanced rcading instruction programs.
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Subd. 2b. Reading specialist. Not later than July 1, 2002, the Board of Teaching
must adopt rules providing for the licensure of teachers of reading.

Subd. 3. Supervisory and coach qualifications; code of ethics. The commissioner of
education must issue licenses under its jurisdiction to persons the commissioner finds
to be qualificd and competent for their respective positions under the rules it adopts.
The commissioner of education may develop, by rule, a code of ethics for supervisory
personnel covering ‘standards of professional practices, including areas of ethical
conduct and professional performance and methods of enforcement.

Subd. 4. Expiration and renewal. (a) Each license the Department of Education
issues_ through its licensing section must bear the date of issue. Licenses must expire
and be renewed according to the respective rules the Board of Teaching, the Board of
School’ Administrators, or the commissioner of education adopts. Requirements for
renewing a license must include showing satisfactory evidence of successful teaching or
administrative experience for at least one school year during the period covered by the
license in grades or subjects for which the license is valid or completing such additional
preparation as the Board of Teaching prescrlbes The Board of School Administrators
shall establish requirements for renewing the licenses of supervisory personnel except
athletic coaches. The State Board of Teaching shall establish requirements for renewing
the licenses of athletic coaches.

(b) The Board of Teaching ‘shall offer alternative contmumg relicensure options
for teachers who are accepted into and complete the National Board for Professional
Teaching Standards certification process, and offer additional continuing relicensure
options for teachers who earn National Board for Professional Teaching Standards
certification. Continuing relicensure requirements for teachers who do not maintain
National Board for Professional Teaching Standards certlﬁcatlon are those the board
prescribes. -

Subd. 5. Effective date Nothmg contained herein shall be construed as affecting

the validity of a permanent certificate or license issued prior to July 1, 1969.

_ Subd. 6. Human relations. The Board of Teaching and the commissioner of
education shall accept training programs completed through Peace Corps, VISTA, or
Teacher Corps in lieu of completion of the human relations component of the training
program for purposes of issuing or renewing a license in education.

.Subd. 7. Limited provisional licenses. The Board of Teaching may grant provision-
al licenses, which shall be valid for two years, in fields in which licenses were not issued
previously or in fields in which a shortage of licensed teachers exists. A shortage is
dcfined as a lack of or an inadequatc supply of licensed personnel within a given
licensure area in a school district that has notified. the Board of Teaching of the
shortage and has applied to the Board of Teachmg for provisional licenses for that
district’s licensed staff.

Subd. 7a. Permission to substitute teach. (a) The Board of Teaching may allow a
person who is enrolled in and making satisfactory progress in a board-approved teacher
program and who has successfully completed student teaching to be cmploycd as a
short-call substitute teacher.

(b) The Board of Teaching may issue .a lifetime quahﬁed short-call substltute
teaching license to a person who:

(1) was -a qualified teacher under section 122A. 16 while holdmg a contmumg five-
year teaching license issucd by the board, and receives a retirement annuity from the
Teachers Retirement Association, Minneapolis Teachers Retirement Fund Association,
St. Paul Teachers Retirement Fund Association, or Duluth Teachers Retirement Fund
Association;

(2) holds an out- of—state te’tchmo license and receives a retirement annulty as a
result of the person’s teaching experience; or

(3) held a continuing five-year license issued by the board taught at least three
school years in an <1ccred1ted nonpubhc 'school in Minnesota, and receives a retirement
annuity as a result of the person’s teaching -experience.
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A person holding a -lifetime qualified short-call substitute - teaching’ license is not
required to complete continuing education clock hours. A person holding-this license
may reapply to the board for. a continuing five-year. license and must again complete
continuing education clock hours one school ycar after receiving the continuing five-
ycar, license. :

Subd. 7b.- Temporary lrmrte(l licenses; personnel variances. (a) The Board of
Teaching must accept applications for a temporary limited teaching license béginning
July 1 of the school year for which the license is requested and must issue or deny the
temporary limited teaching license within 30 days of receiving the completc application.

(b). The Board: of Tcachlng must accept apphcanons for a personnel variance
beginning July 1 of the school year for which the variance is requested and must issue
or deny the personnel variance within 30 days of recciving the complete apphcatlon

Subd. 8. Background checks. (a) The Board of Teaching and the commissioner of
education must request a criminal history background check from the superintendent of
the Burcau of Criminal Apprehension on all applicants for initial licenses under their
jurisdiction. An application for a license under this section must be accompanied by:

(1) an executed criminal history consent form, including fmvcrprmts and .

(2) a money order or cashier’s check payable to the Bureau of Criminal Apprehcn-
sion. for the fee for conducting the criminal history background check.

(b) The superintendent of the Bureau of Criminal Apprehension shall perform the
background - check required under .paragraph (a) by retrieving criminal history data
maintained in the criminal justice information system computers and shall also.conduct
a search of the national criminal records reposrtory, including. the criminal justice. data
communications. network. The superintendent. is authorlzed to exchange fingerprints
with the Federal Bureau of Investigation for: purposes of the criminal history check.
The superintendent shall recover the cost to the bureau of a background check through
the fee charged to the applicant under paragraph (a). .

(c) The Board of Teaching or the commissioner of cducation may issue a license
pending completion of a background check under this subdivision, but must notify the
individual that the individual’s license may be revoked based .on the rcsult of the
background check.

Subd. 9. Teacher licenses. The Board of Teachmg, upon request by the affected
person, shall issue teacher licenses under the licensure rules in place on July 31, 1996,
to a person who enrolled in an accredited .teacher preparation program by January 1,
2000, who satisfactorily complctes the requirements for licensure under those rules
who meets the requirements of subdivision 8, and ‘who apphes f01 licensure by
September 1, 2003.

History: Ex1959 ¢ 71 art 6 s 5; 1969 ¢ 435 s 1,3:'1973 ¢ 749 ¢ 2,3; 1975 ¢ 271 5 6;
1976 ¢ 222 5 12,27,208; 1977 ¢ 347 s 20; 1978 ¢ 706 s 37; 1980 ¢ 345 5 2,3; 1982.¢c 448 s I;
1983 ¢ 314 art 7 s 28; 1Spl1985 ¢ 12 art 7.5 21; art 8 s 19; 1987 ¢ 398 art 7 5.29; 1989 ¢
246 5 2; 1989 ¢ 251 s 3-5; 1990 ¢ 375 5 3; 1992 ¢ 499 art 8.5 8-12; 1993 ¢ 224 art 7 s 17;
art 8 s 7 1993 ¢ 374 s 27; 1994 ¢ 647 art 8 s 14; 1995 ¢ 212 art 4 5 64; 1995 ¢ 226 art 3 s
6; 1Sp1995 ¢ 3 art 16 5 13; 1996 ¢ 412 art 95 7,8; art 13 5 19; 1Sp1997 ¢ 4 art 5 5 16,17;
1998 ¢ 397 art 8 5 9-13,101; drt 115 3; 1998 ¢ 398 art 55 55; 1999 ¢ 241 art 55 2; art 9 s
8 2001 ¢ 15 1;2001 ¢ 68s 1; 1Sp2001 ¢ 6mt2s 7 art 7s34 ]Sp2001 ¢ 13s 45 2003
c130s 12 ISp7003c9mt ]0s4 '

122A 19 BILINGUAL AND, ENGLISH AS A SECOND LANGUAGE TEA(,IIERS
LICENSES.

SubleISlOn 1. Bilingual and: Englrsh as a second ldnguage licenses. The Board of
Teaching, hereinafter the board, must grant teaching licenses in bilingual education and
English as a second-language to persons who present satisfdctory evidcnce that they:

"(a) Possess competence and commumcatlve slulls m "English -and in. another
language;

(b) Possess - a bachelor s dcarec or other academic degree '1pproved by the board,
and meet such requuemenls as to course of sludy and training as the. board mdy
prescribe. - .
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Subd. 2. Persons holding general teaching licenses. A person holding a general
teaching license who presents the board with satisfactory evidence of competence and
communicative skills in a language other than Engllsh may be licensed under this
section.

Subd. 3. Employment of teachers. Teachers employed in a bilingual education or
English-as a second language program established pursuant to sections 124D.58 to
124D.64 shall not be employed to replace any presently employed teacher who
otherwise would not be replaced.

Subd. 4. Teacher preparation programs. For the purpose of licensing bilingual and
Enghsh as a second language teachers, the board may.approve programs at colleges or
universities designed for their training.

Subd. 5. Persons eligible for employment. Any person licensed under this section
shall be eligible for employment by a school board as a teacher in a bilingual education
or English as a second language program in which the language for which the person is
licensed is taught or used as a medium of instruction. A board may prescribe only those
additional qudhflcatlons for teachers licensed under this sectlon as are approved by the
board of teaching.

Subd. 6. Affirmative efforts in hiring. In hiring for all positions in bilingual
education programs, districts must give preference to and make affirmative efforts to
seek, recruit, and employ persons who are (a) native speakers of the language which is
the medium of instruction in the bilingual education program, and (b) who share the
culture of the limited English speaking children who are enrolled in the program. The
district shall provide procedures for the involvement of the parent advisory committees
in designing the procedures for the recruitment, screcning and selection of applicants.
This section must not be construed to limit the school board’s authority to hire and
discharge personnel.

History: 1977 ¢ 306 s 6; 1980 ¢ 609 art 3 s 4-7; 1986 ¢ 444; 1998 ¢ 397 art 8 s
92-94,101; art 115 3, 1999 c 241 art 9s 9

122A.20 SUSPENSION OR REVOCATION OF LICENSES.

Subdivision 1. Grounds for revocation, suspension, or denial. (a) The Board of
Teaching or Board of School Administrators, whichever has jurisdiction over a teach-
er’s licensure, may, on the written complaint of the school board employing a tcacher, a
teacher organization, or any other interested person, refuse to issue, refuse to renew,
suspend, or revoke a teacher’s license to tcach for any of the followmg causcs:

(1) immoral character or conduct;

(2) failure, without justifiable cause, to teach for the term of the teacher’s contract;

(3) gross inefficiency or willful neglect of duty; '

(4) failure to meet liccnsure requirements; or

(5) fraud or misrepresentation in obtaining a license.

The written complaint must specify the nature and character of the charges.

(b) The Board of Teaching or Board of School Administrators, whichever has
jurisdiction over a teacher’s licensure, shall refuse to issue, refuse to renew, or
automatically revoke a teacher’s license to teach without the right to-a hearing upon
receiving a certified copy of a conviction showing that the tcacher has been convicted
of child abuse, as defined in section 609.185, or sexual abuse under section 609.342,
609.343, 609.344, 609.345, 609.3451, subdivision 3, or 617.23, subdivision 3, or under a
similar law of another state or the United States. The board shall send notice of this
licensing action to the district in which the teacher is currently cmployed.

(c) A person whose license to teach has been revoked, not issued, or not renewed
under paragraph (b), may petition the board to reconsider the licensing action if the
person’s conviction for child abuse or sexual abuse is reversed by a final decision of the
Court of Appeals or the Supreme Court or if the person has received a pardon for the
offense. The petitioner shall attach a certified copy of thc appellate court’s final
decision or the pardon to the petition. Upon receiving the petition and its attachment,
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the board shall schedule and.hold a disciplinary- hearing-od the matter .under- section
214.10, subdivision 2, unless the petitioner waives the right to a hearing. If the board
firids that, notwithstanding the reversal”of the pétitioner’s criminal conviction or the
issuance of a pardon, the petitioner i$ disqualified from teaching under paragraph (a),
clause (1), the board shall affirm its previous licensing action. ‘If tlie board finds that
the petrtroncr is not drsqualrﬁed from teachmg under paragraph (a), clause (D). it shall

(d) For purposes of this subdrvrsron, the Board of Teachmg is delegated the
authorlty to suspend or revoke coaching licenses. :

‘Subd. 2. Manddtory reportmg A school board must report to the Board of
Teaching, the Board of School Admmlstrators or thé Board of Trustees of the
Minnesota State Colleges arid Universities; whrchever has ]urrsdrctron over the teacher’s
or administrator’s license, when its teacher or administrator is dlscharged or resigns
from employment after a charge is filed with the school board under section 122A.41,
subdivisions 6, clauses (1), (2);, and (3), and 7, or after- charges are filed that are
grounds for discharge under section 122A.40, subdivision- 13, paragraph (a), clauses (1)
to (5),’or'when a teacher or administrator is suspended or resigns while an investigation
is pending under section 122A.40, subdivision 13, paragraph (a) clauses (1) to (5);
122A.41, subdivisions 6, clauses (1) (2), and 3), and 7; or 626.556, or when a teacher
or admmrstrator is suspended without an investigation under section 122A.41, subdivi-
sions 6, paragraph (a), clauses, (1), (2), and (3), and 7; or 626.556. The rcport must be
made. to the appropriate licensing board within ten. days after the drschdrge suspension,
or resignation has occurred.' The licensing -board to which the report, is made must
investigate the report for violation of subdivision 1 and the reporting board must
cooperate in the investigation,. Notwithstanding any provision in chapter 13 or any law
to the contrary; upon written request from the licensing board having jurisdiction over
the license, a board or school superintendent shall provide the licensing board with
information about the teacher or administrator from the,district’s files, any termination
or disciplinary proceeding, any settlement or compromise, or any investigative file.

- Upon " written request -from. the appropriate: liccnsing - board, a board or school
superintcndent 'may, at the -discretion of the board or school superintendent, solicit the
written consent of a student and the student’s parent-to provide the licensing board
with information. that may- aid. the licensing-‘board -in its investigation -and license
procecdings. ‘The licensing-board’s request: need not identify a student or parent by
name. The consent-of the student and the student’s parent must mcet the requirements
of chapter. 13 and-Code of Fedcral Regulations, title 34, section 99.30. The licensing
board. may .provide a consent form .to the district.-Any data transmitled to any board
under this section is. private: data under section 13,02, subdivision. 12, notwithstanding
any other classification of the data when it-was in the possession of -any. other ‘agency.

The licensing board to which-a report-is made must transmit to-the Attorncy

. General’s Office any record..or-data it receives .under this subdivision for the sole

purpose of having.the Attorney. General’s Office assist that board in its-investigation.

When the Attorney General’s. Office has informed an employee of the appropriate

hcensmg board in writing that grounds exist to suspend or revoke a teacher’s license to
teach,. that hcensmg board must consider suspending or revoking or decline to suspend

or revoke the teacher’s or admmrstrators license . within 45 days of receiving a

stipulation cxécuted by the teacher or admlnlstrdtor under mvcstrgatlon Or a recom-
mendation from an administrative law judge that dlscrplmary action be taken.

Subd. 3. Immunity from liability. A school board, its- rnembers in their oitrcral
Ldp’\Clly, ‘and employées of the district run by the board arc immune from civil or
crimirial liability for reporting or cooperating as required under subdivision 2, if their
actions requircd under subdivision 2 are done in good faith and" with due care.

History: Fx1959 ¢ 71 art 6 § 9; Ex1967 ¢ 255 6; 1969 ¢ 869-s 1; 1971 ¢ 155 s 1; 1973
c749 s 6;1975 ¢ 271 s 6; 1976 ¢ 222 5°15,27:208; 1980 ¢ 345 5°6;- 1986 ¢ 444; 1989 ¢ 97 s
1,2; 1990 ¢ 375 s 3; 1991 ¢ 265 art 9 s 44; 1994 ¢ 647 art 8 s 15; 1995 ¢ 226 art 3 s 7; 1996
c412 art 13 5:20;-1998 ¢ 397 ait 8 s 15,101; art. 11 s 3; 1998.c 398 art 5 s 55; 1999 ¢ 201 s
1; 1999 ¢-241 art 9 s 10,11; ISp 001.c 6art 75.9; 2002 ¢ 379 art-1 s 42; 2004 ¢ 294 art 2.5
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122A.21 TEACHERS’ AND ADMINISTRATORS’ LICENSES; FEES.

Each application for the issuance, renewal, or extension of a license to teach must
be accompanied by a processing fee of $57. Each apphcation for issuing, renewing, or
extending the license of a school administrator or supervisor must be accompanied by a
processing fee in the amount set by the Board of Teaching. The processing fee for a
teacher’s license and for the licenses of supervisory personnel must be paid to the
executive secretary of the appropriate board. The executive secretary of the board shall
deposit the fees with the commissioner of finance. The fees as set by the board are
nonrefundable for applicants not qualifying for a license. However, a fee must be
refunded by the commissioner of finance in any case in which the applicant already
holds a valid unexpired license. The board may waive or reduce fees for applicants who
apply at the same time for more than one license.

History: Ex1959 ¢ 71 ant 6581967 ¢ 2175 1; 1973 ¢ 492 s 14; 1973 ¢ 7495 5; 1974
c 488 s 1; 1975 ¢ 271 5 6; 1976 ¢ 163 s 7; 1976 ¢ 222 s 14,27,208; 1977 ¢ 444 s 7; 1977 ¢
447 art 7 5 20; 1980 ¢ 345 5 5;-1989 ¢ 251 5 6; 1998 ¢ 397 art 8 s 101; 1999 ¢ 241 art 9 s
12; 18p2001 ¢ 6 art 7 s 10; 2003 ¢ 112 art 2 s 18 1Sp2003 ¢ 9 art 10 s 5

122A.22 DISTRICT VERIFICATION OF TEACHER LICENSES.

- No person shall be accounted a qualified teacher until the school district or
charter school contracting with the -person for teaching services verifies through the
Minnesota education licensing system available on the department Web site that the
person is a qualified teacher, consistent with sections 122A.16 and 122A.44, subdivision
1.

History: £x1959 ¢ 71 art 6 5 11; 1975 ¢ 162 s 32; 1976 ¢ 222 5 16,208; 1998 c 397 art
85 16,101; 1Sp2003 c 9art 105 6 , .

122A.23 APPLICANTS TRAINED IN OTHER STATES.

Subdivision 1. Preparation equ1valency When a license to tedch is authorized to
be issued to any holder of a diploma or a degree of a Minnesota state university, or of
the University of Minnesota, or of a liberal arts university, or a technical training
institution, such license may also, in the discretion of the Board of Teaching or the
commissioner of education, whichever has jurisdiction, be issued to any holder of a
diploma or a degree of a teacher training institution of equivalent rank and standing of
any other state. The diploma or degree -must be granted by virtue of the completion of
a course in teacher preparation essentially cquivalent in content to that required by
such Minnesota state university or the University of Minnesota or a liberal arts
university in Minnesota or a technical training institution as prehmmary to the granting
of a diploma or a degree of the same rank and class.

Subd. 2. Applicants licensed in other states. (a) Subject to thc reqmrements of
sections 122A.18, subdivision 8, and 123B.03, the Board of Teaching must issue-a
teaching license or a temporary teaching license under paragraphs (b) to (e) to an
applicant who holds at least a baccalaureate degree from a regionally accredited college
or university and holds or held a similar out-of-state teaching license that requires the
applicant to successfully complete a teacher preparation program approved by the
issuing state, which includes field-specific teaching methods and student teachmo or
essentially equlvalent experience.

(b) The Board of Teaching must issue a teaching license to an applicant who:

M successfully completed all exams and human relations preparation components
required by the Board of Teaching; and

(2) holds or held an out-of-state teaching license to teach the same content field
and grade levels if the scope of the out-of-state license is no more than one grade level
less than a similar Minnesota license. :

(c) The Board of Teaching, comnsistent with board rules, must issue up to three
one-year temporary teaching licenses to an applicant who holds or held an out-of-state
teaching license to teach the same content field and grade levels, where the scope of
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the out-of-state license is no more than one grade level less than a similar Minnesota
license, but has not successfully completed all exams-and human relations preparation
components required by the Board of Teaching.

(d) The Board of Teaching, consistent with board rules, must issue up to three
one-year temporary tcachmg licenses to an applicant who:
. (1) successfully completed all exams and human TeldthIlS prcpdratlon componcnts
required by the Board of Teaching; and

(2) holds or held an out-of-statc teaching license to teach the same content field
and grade levels, where the scope of the out-of-state license is no more than one grade
level less than a similar Minnesota license, but has not compleled field-specilic teachmg
methods or studenl teachmg or equivalent experiencc.

The applicant may complete field-specific led(_:hmg methods and student teaching or
cquivalent expericnce by successfully participating in a one-year school district mentor-
ship program consistent with board- adoptcd standards ot effective practice and Minne-
sota graduation requirements.

(e) The Board of Teaching must issue a temporéry tcaching license for a term of
up to three vears only in the content field or grade levels specified in the out-of:state
license to an applicant who:

(1) successfully completed all exams and human relations prepar'mon components
required by the Board of Teaching; and

. (2) holds or held an out-of-state teaching.license where the out-of-state license is
more limited in the content field or grade levels than a similar Minnesota licensc.

(f) The Board of Teaching must not issue to an applicant more (han three one-
year temporary teaching licenses under this subdivision.

(g) The Board of Teddnng must not issue a license under this subdlvmon if the
applicant has not attained the additional degrces, credentials, or licenses required in a
particular licensure field.

History: Ex1959 ¢ 71 art 6 s 6; 1965 ¢ 196 s 1; 1973 ¢ 74) 54:1975¢ 2715 6; 1975 ¢
3215 2; 1976 ¢ 222 5 13,27,208; 1980 ¢ 345 s 4; 1998 ¢ 397 art 8 s 14,101; 1998 ¢ 398 art
5555 20()()c 489 art 65 5, 2003 c 130512 . .

122A 24 ALTERNATIVE PREPARATION LICENSING FOR TEACHERS

Subdivision 1. Requirements. (a) A prcparation program that.is an '11ternc1t1ve to
the postswondary teacher preparation program as a means, to acquirc an entrancc
license is established. The program may be offered in any nlslructlonal field.

~ (b) To participate in the alternative preparation program, the candldatc must:
(1) have a bachelor’s degree; : .
(2) pass an examination -of skills in reading; writing, and mathematics as required
- by section 122A.18; .
(3) have becn offered a job to teach in a school district, group of districts, or an
education district approved by the Board of Teaching to offer an alternative prepara-
tion licensure program;

(4)(i) have a college.major in the subjcot area to be taught; or :

(ii) have five years of cxperience in a field related to the subject to be. tdught and

- (5) document successful experiences working with children.

" (¢) An alternative preparatlon license is of one year. duration and is issued by the
Board of Teaching to participants on admission to. the alternative preparation program.

(d) The Board of Teaching must ensure that one of the purposcs of this program
is to enhance the school - desegregation/integration policies adopted by the- state.

Subd. 2. Characteristies. The alternative preparation p1 ogram has the following
chardcterlsncs

(1) staff. development conducted by a resident mentorship tcam made up of
administrators, teachers, and postsecondary faculty members;
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(2) an instruction phase involving intensive preparation of a candidate for licen-
sure before the candidate assumes responsibility for a classroom; - -

(3) formal instruction and peer coaching during the school year;

(4) assessment, supervision, and evaluation of a candidate to determine the
candidate’s specific needs and to ensure satisfactory completion of the program;

(5) a research based and results oriented approach focused on skills teachers need
to be effective; -

(6) assurance of integration of education theory and classroom practices; and

(7) the shared design and delivery of staff development between school district
personnel and postsecondary faculty.

Subd. 3. Program approval. (a) The Board of Teaching must approve alternative
preparation programs based on criteria adopted by the board.

(b) The board shall permit demonstration of licensure competéncies in school-
based and other nontraditional pathways to teacher licensure.

Subd. 4. Approval for standard entrance license. The resident mentorship team
must prepare for the Board of Teaching an evaluation report on the performance of
the alternative preparation licensee during the school year and a positive or negative
recommendation on whether the alternative preparatlon llcensee shall receive a
standard entrance license.

Subd. 5. Standard entrance license. The Board of Teachlng must issue a standard
entrance license to an alternative preparation licensee who has successfully completed
the school year in the alternative preparation program and who has received a positive
recommendation from the licensee’s mentorship team. :

Subd. 6. Qualified teacher. A person with a valid alternative preparation license is
a qualified teacher within the meaning of section 122A.16.

History: 1990 ¢ 562 art 7 s 7; 1993 ¢ 337 s 7; 1994 ¢ 647 art 8 s 18; 1998 ¢ 397 art 8
§ 67-69,101; art 115 3; 1Sp2001 c 6 art 25 8

122A.25 NONLICENSED COMMUNITY EXPERTS; VARIANCE.

Subdivision 1. Authorization. Notwithstanding any law or commissioner of edu-
cation rule to the contrary, the Board of Teaching may allow school districts or charter
schools to hire nonlicensed community experts to teach in the public schools or charter
schools on a limited basis according to this section.

Subd. 2. Applications; criteria. The school district or charter school shall apply to
the Board of Teaching for approval to hire nonlicensed teaching personnel from the
community. In approving or disapproving the application for each community expert,
the board shall consider:

(1) the qualifications of the community person whom the district or charter school
proposes to employ; ;

(2) the reasons for the need for a variance from the tcacher licensure require-
ments;

(3) the district’s efforts to obtain licensed teachers, who are acceptable to the
school board, for the particular course or subjcct area or the charter school’s efforts to
obtain licensed teachers for the particular course or subject area;

(4) the amount of teaching time for which the community expert would be-hired;

(5) the extent to which the district or charter school is utilizing other nonlicensed
community experts under this section; -

(6) the nature of the community expert’s proposed teaching responsibility; and

(7) the proposed level of compensation to the community expert.

Subd. 3. Approval of plan. The Board of Teaching shall approve or disapprove an
application within 60 days of receiving it from a school district or charter school.

Subd. 4. Background check. A school district or charter school shall provide the
Board of Teaching with confirmation that criminal background checks have been
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completed for all nonlicensed community experts employed by the district or charter
school and approved by the Board of Teaching under this section.

History: 1Sp1985 c.12 art 8's 3; 1Sp1997 ¢ 4 art 5's 10; 1998 ¢ 397 art. 8 s 101; 1998
c 398 art 55 55; 1Sp2001.c 6 art 25 9; 2003 ¢ 1305 12 | . _

122A.26 COMMUNITY EDUCATION TEACHERS; LICENSURE REQUIREMENTS

Subdivision 1. Exemption. NOtW_lthbtdl’]dlng the provisions of dny law to the
contrary and except as otherwise provided in this section, a_person who teaches in a
community education program established pursuant to' sections 124D 18 and-124D.19 is
exempt from all licensure requirements. -

‘Subd. 2. Exceptions. A person who teaches in a commumty educatlon program
which - qualifies for aid pursuant to section 124D.52 shall continue to meet licensure
rcquirements as a teacher. A person who teaches in an early childhood and -family
education program which is offered through a community education program and
which qualifies for community education aid pursuant to section 124D.20 or early
childhood and family education aid - pursuant to section 124D.135 shall continue to
meet liccnsure req111remenls as a teacher. A person who teaches in a community
education course which is offered for credit for graduation to. persons under 18 years of
age shall continue to meet licensure requirements as a teacher. A person who tcaches a
driver training course which is offered through a ‘community education program to
persons under 18 years of age shall be licensed by the Board of Teachmg or be subject
to section 171.35. A license which is required for an instructor in a community
education program pursuant to this subdivision shall not be construed to' brirg an
individual within the definition of a teacher for purposcs of section 122A.40, subdivi-
sion 1, or 122A.41, subdivision 1, clause (a). o

Subd. 3. English as a sccond language. Notw1thstand1ng subd1v151on 2, a person
who possesses a bachelor’s or master’s degree in English as a second language, applied
linguistics, or bilingual education, or who possesses a related degree as approved by the
commissioner, shall be. permitted to teach English as a second language in an adult
basic education program that receives funding under section 124D.531.

- History: 1983 ¢ 314 art 7 s 27, 1984 ¢ 463 art 4.5 4; 1991 ¢ 199 art 2 5 13; 1993 ¢ 224
art 125 21; 1998 ¢ 397 art 8 5 101; art 115.3; 1999 ¢ 205 art 4 5 2; 1Sp2001 ¢ 6 art 851

122A.27 ALTERNATIVE PREPARATION LICENSING FOR AD‘VHNISTRATORS

Subdivision 1. chum,ments ('1) A prcp'\rdtron program that is an alternative to a
graduate program in education administration for .public school administrators to
acquire an enirance lcense is estabhshed The program may be offercd in any
administrative field.

(b) To participate in the alternative prepardtron program the candidate must:
(1) have a master’s degree in an administrative arca;

(2) have been offered an administrative position in a school district, group of
districts, or an education district approved by the commissioner of education to offer
an alternative preparation licensure program;. :

(3) have five years of experience in a field related to admmlstratron and

(4) document successful experiences working with children and adults.

(¢) An alternative preparation licensc is of-one year.duration and is issued-by the
commissioner of education {o partlcrpants on admission to the alternative preparauon
program.

Subd. 2. Characterlstlcs The alternative preparauon program has the charactens-
trcs enumerated in this subdivision: :

- (1) staff. development conducted by a rcs1dent mentorshlp team made up of
.administrators, teachers, and postsecondary faculty members;

(2) an instruction phase involving intensive preparation of a candidate for llcen—
sure before the candidate assumes responsibility for an administrative position;
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(3) formal instruction and peer coaching during the school year;

(4) assessment, supervision, and evaluation of a candidate to determine the
candidate’s specific needs and to ensure satisfactory. completion of .the program;

(5) a research-based and results-oriented approach focused on skills administrators
need to be effective;

(6) assurance of 1nteﬂrat10n of educatlon theory and classroom practices; and

(7) the shared desrgn and delivery of staff devclopment between school district
personnel and postsecondary faculty. :

Subd. 3. Affiliation with a postsecondary institution. An alternative preparation
program at a school district, group of schools, or an education district must be affiliated
with a postsecondary institution that has a graduatc program in educational administra-
tion for public school administrators.

Subd. 4. Approval for standard entrance license. The resident mentorship team
must prepare for the commissioner of education an evaluation report on the perform-
ance of the alternative preparation licensee during the school year and a positive or
negative recommendation on whether the_alternative preparatlon llcensee shall receive
a standdrd entrance license.

Subd. 5. Standard entrance license. The commissioner of education must issue a
standard entrance license to an alternative preparation licensee who has successfully
completed the school year in the alternative preparation program and who has received
a positive recommendation from the licensee’s mentorship team.

Subd. 6. Qualified administrator. A person with a valid alternative preparation
license is a qualified administrator within the meaning of section 122A.16.

History: 1991 ¢ 265 art 7 s 19; 1993 ¢ 224 art9 s:33; 1993 ¢ 337 5 8 1998 ¢ 397 art 8
5 70,101; art 11-5 3;'1998 ¢ 398 art 5 s 55; 2003 ¢ 130 s ]2

122A.28 TEACHERS OF DEAF AND HARD OF-HEARING STUDENTS; LICEN-
SURE REQUIREMENTS. -

Subdivision 1. K-12 license to teach deaf and hard-of-héaring students. The Board
of Teaching must review and determine appropriate licensure requirements for a
candidate for a license or an applicant for a continuing license to teach decaf and hard-
of-hearing students in prekindergarten through grade 12. In addition to other require-
ments, a candidate must demonstrate the minimum level of proficiency in American
sign language as determined by the board.

Subd. 2. Licensure for teaching oral/aural deaf education programs. (a) The
Board of Teaching shall adopt a separate licensure rule for a candidate for a license or
an applicant for a contihuing licensc to teach in oral/aural deaf education programs or
to provide services, including itinerant oral/aural deaf education services, to deaf and
hard-of-hearing students in prekindergarten through grade 12.

(b) The board shall design rule requirements for teaching oral/aural deaf edu-
cation in collaboration with representatives of parents and educators of deaf and hard-
of-hearing students, postsecondary programs preparing teachers of deaf and hard-of-
hearing students, and the Department of Education.

(c) Rule requirements for teaching oral/aural deaf education shall reflect best
practice research in oral/aural dcaf education. Advanced compctencies in teaching deaf
and hard-of-hearing students through oral/aural modes shall be included.

(d) Licensure requ1rements for teachers of oral/aural deaf education must include
minimum competency in American sign language, but are not subject to the guidelines
established in Laws 1993, chapter 224 article 3, section 32,.as amended by Laws 1998,
chapter 398, article 2, section 47. The signed communication proficiency interview shall
not be required for teachers. licensed to teach deaf and hard-of-hearing students
through oral/aural deaf education methods. - :
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(¢) Requirements for teachcrs or oral/aural deaf education shall include appropri-
ate continuing education-requirements for renewing this licensure.

History: 1991 ¢ 265 art 7 s 20; 1993 ¢ 224 art 3 5 30; 1998 ¢ 397 art 8 s 71 101 1999
c24lart 253;2003¢ 130512

122A.29 TEACHERS OF BLIND AND VISUALLY IMPAIRED SI‘UDENIS LICEN-
SURE REQUIREMENTS.

Teachers licensed in the cducation of blind and visually 1mpaired students ‘must
demonstratc competencé in reading and writing Braille. The Board of Teaching, at
such time as a valid and reliable test is available, shall adopt a rule to ‘assess these
competencies that is.consistent with the standards of thc National Library Services for
the Blind and Physically Handicapped.

History: 1996 ¢ 412 art 95 9; 1998 ¢ 397 art 8 s 101

122A 30 EXEMP} lION I‘OR TECHNICAL COLLEGE INSTRUCIORS

Notwithstanding section 122A.15, subdivision 1, a person who tcaches in a part-
time vocational technical education progrdm not more than 61 hours per fiscal yedr is
exempt from a license requirement. :

_ History: 1980 ¢ 609 art 5 s 18; 1984 ¢ 654 ml_4s 10; 1985 ¢ 122 s 2; 1987 ¢ 258 5 12;
1989c 246 s 2, 1998 ¢ 397 art 8 s 10] mt 1153

'-122A 31 AMERICAN SIGN LAN GUA(JE/ENGLISII INTERPRETERS

Subdivision 1. Requirements for American sign langlng,e/Engllqh interpreters. (a)
In addition to‘any other requ1rements that a school district establishes, any person
employed to provide American sign language/English interpreting or sign transliterating
services on' a full-time or part-time basis for a school district after July 1, 2000, must:

(1) hold current interpreter and transliterator certificates awarded by the Registry
of Interpreters for the Deaf (RID), or the general level interpreter proficiency
certificatc awarded by the National Association of the Deaf (NAD), or a comparable
state certification from the commissioner of education; and

(2) satisfactorily complete an interpreter/transliterator training program affiliated
with an accredited educational institution. -

(b) New graduates of an interpreter/transliterator program affllmted with- an
accredited education .institution shall bc granted a two-year provisional certificate by
the commissioner. During the two-year provisional period, the interpreter/transliterator
must develop and implement an education plan in collaboration with a mentor under
paragraph (c).

(¢) A mentor of a provisionally certified 1nterprcter/transhterator must be an
1nterpreter/trdn911terator who has either NAD level IV or V certification or RID
certified interpreter and certified transliterator certification and have at least three
years 1nterpretlng/tmnshteratlng experience in any educational setting. The mentor, in
collaboration with .the provisionally certified, [Interpreter/transliterator, shall develop
and implement an cducation plan designed to meet the requlrements of paragraph (a),
clause (1), and include a weekly on-site mentoring process. .

(d) Consistent with the requirements of. this paragraph, a person holding a
provisional certificate may apply to, the. commissioner, for one time-limited extension.
The commissioner, in consultation with the Commission Serving Deaf and Hard-of-
Hearing People, must grant the person a time-limited extension of, the provisional
certificate based on the following documentation: :

_(1). letters of support from the person’s mentor, a parent of a pupil the pcrson
serves, - the special education director of the district in which the person is employed,
and a representative from the regional service center of the deaf and hard-of-hearing;

. (2) records of the person’s formal education, training, experience, and progress on
the person’s education plan; and : .
(3) an explanation of why the extension is needed
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As a condition of receiving the extension, the person must comply with a plan and
the accompanying time line for meceting the requirements of this subdivision. A
committee composed of the director of the Minnesota Resource Center Serving Deaf
and Hard-of-Hearing, or the director’s designee, a representative of the Minnesota
Association of Deaf Citizens, a representative of the Minnesota Registry of Interpreters
of the Deaf, and other appropriate persons selected by the commissioner must develop
the plan and time line for the person receiving the extension.

(e) A school district may employ only an interpreter/transliterator who has been
certified under paragraph (a) or (b), or for whom a time-limited -extension has been
granted under paragraph (d). -

Subd. 2. Oral or cued speech transliterators. (a) In addition to any other
requircments that a school district establishes, any person employed. to provide oral
transliterating or cued speech transliterating services on a full-time or part-time basis
for a school district after July 1, 2000, must hold a current applicable transliterator
certificate awarded by the national certifying association or comparable state certifica-
tion from the commissioner of education.

(b) To provide oral or cued speech transliterator services on a full-time or part-
time basis, a person employed in a school district must comply with paragraph (a). The
commissioner shall grant a nonrenewable, two-year certificate to a school district on
behalf of a person who has not yet attaincd a current applicable transliterator
certificate under paragraph (a). A person for whom a nonrenewable, two-year certifi-
cate is issued must work under the direction of a licensed teacher who is skilled in
language development of individuals who are deaf or hard-of-hearing. A person for
whom a nonrenewable, two-year certificate is issucd also must enroll in a state-
approved training program and demonstrate progress towards the certification required
under paragraph (a) sufficient for the person to be certified at the end of the two-year
period.

(c) Consistent with the requirements of this paragraph, a person holding a
provisional certificate may apply to the commissioner for one time-limited extension.
The commissioner, in consultation with the Commission Serving Deaf and Hard-of-
Hearing People, must grant the person a time-limited extension of the provisional
certificate based on the following documentation:

(1) letters of support from the person’s mentor, a parent of a pupil the person
scrves, the special education director of the district in which the person is employed,
and a representative from the regional service center of the dcaf and hard-of-hearing;

(2) records of the person’s formal educatlon training, expcrience, and progress on
the person’s education plan; and

(3) an explanation of why the extension is needed.

As a condition of receiving the extension, the person must comply with a plan and
the accompanying time line for meeting the requirements of this subdivision. A
committee composed of the director of the Minnesota Resource Center Serving Deaf
and Hard-of-Hearing, or the director’s designee, a representative of the Minnesota
Association of Deaf Citizens, a representative of the Minncsota Registry of Interpreters
of the Deaf, and other appropriate persons selected by the commissioner must develop
the plan and time line for the person receiving the extension.

Subd. 3. Qualified interpréters. The Department of Education and the resource
center: deaf and hard of hearing shall work with existing interpreter/transliterator
training programs, other training/educational institutions, and the regional service
centers to ensure that ongoing staff development training for educatlonal interpret-
ers/transliterators is provided throughout the state.

Subd. 4. Reimbursement. (a) For purposes of revenue under section 125A.78, the
Department of Education must only reimburse school districts for the services of those
interpreters/transliterators who satisfy the standards of competency- under this section.

(b) Notwithstanding paragraph (a), a district shall be reimbursed for the services of
interpreters with a nonrenewable provisional certificate, interpreters/transliterators
employed to mentor the provisional certified interpreters, and persons for whom a
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time-limited extension has -been granted under subdrvrslon 1, parag,raph (d) or
subdivision-2, paragraph (c). . :

" History: 1994 ¢ 647 art 3 5°17; 181)1)95 ¢ 3art 16 s 13 1998 ¢ 3)7 art 8 s:72,101; art
11 3 1998 ¢ 398 art 5 s 55, 2()00 ¢ 489 art3s 1,2; 1Sp2()()1 c’6 an‘3 s 2 2()()3 cl30s12

122A. 32 REQUIREMENTS FOR ASSESS\/IENT PROF ESSIONALS

When a board of a district with 10,000 pupils or more in average darly membership
melOYb a person to admmlstcr or interpret individual aptitude, intelligence or-person-
ality tests; the persor: ‘must hold-a graduate level dcgree related to adnnnretcrmg, and
interpreting psycholocncal asscssments.

Hlstory 1959 ¢ 700 s 3-5; Ex1959 C 71 art6 s 3 1975 ¢ 162 s 31; 1976 ¢ 222 s .
10,208; 1980. c 34551; ASp1985 ¢ 12 art 8 's 18; 1987 ¢ 398 art 7 5 28; 1989 ¢ 251 s 1,2
_ ])9-! c 647 art 7s 5 1996 ¢ 305 art 151381998 ¢ 397 art 85 6,7,101 .

122A 33 LICENSE AND DEGREE EXEMPTION FOR HEAD COACH

Notwrthstandrnﬂ section 122A.15, subd1v1s1on 1, a school district may employ as a
head varsity coach of an interscholastic sport at'its secondary school a person who does
not have a license as head varslty coach of intcrscholastic sports and who does not have
a bachelor’s.degree if: - :

(1) in the judgment of- the school board thc pcrson has thc l\nowledﬁc and
experience necessary to coach the spoft; -

(2) can verify completion of six quarter credits, or the equ1va1ent or 60 clock hours
of mstrucllon in -first aid’ and. the care and prevention of athletic mjurres and

(3) can Verrfy complctlon of a coaching methods or theory course.

Notw1thstandmg section 122A. 58, a per son employed as.a head varsity coach under
this section has an annual contract as.a coach that. the school board may or may not
rcnew as the board sees fit.

Hlstory 199] c 265 art 9's 56; 1998 c 397 art 8 s 101; 1998 ¢ 398 art 6 s 28 art 11 s
3. . : D

. EMP_LOYMENT oQN'rRAcTs; '.
TERMS AND CONDITIONS . . -

122A.40 EMPLOYMENT; CONTRACTS; TERMINATION

Subdivision- 1. Teacher defined. A prlncxpal supervisor, and classroom teacher and
any other professional employee required to hold a license from the state department
shall be deemed to be a “teachcr” within the meaning of this section. A supermtendent
is a “teacher” only for purposes of subdivisions 3 and 19. .

Subd. 2. Nonprovisional license defined. For purposes of this sectlon nonprovr-
sional license” means an entrance, continuing, or life license.

‘Subd. 3. Hiring, dismissing. School boards must hire or dismiss tcachers at duly
called: mcctmgs Where a husband and wife, brother and sister, or two brothers or
sisters, constitute a quorum, no. contract employing a teacher shall be made or
authorized except upon the unanimous vote -of-the full board.. A tcacher related by
‘blood or marriage; within the fourth degree, computed by the. civil law, to a board
member shall not be employed except by a unanimous vote of the full board. The initial
employment -of .the teacher in the district must be by written contract, signed by the
teacher and by the-chair and clerk. All subsequent employment of the teacher in-the
district must be by.written ‘contract, signed by the teacher and. by the chair and clerk,
except where. there :is- a mastcr. agreement covering the employment of the teacher.
Contracts- for -teaching: or supcrvision of teaching can be made only with qualified
teachers. A teacher: shall not be required to reside within. the employmg district- as ,a
_-condition to tedchmg cmployment or continued tcaching employment.

-Subd. 4. Employment in supervisory. positions. Notwithstanding other law a
tcacher -as defined 'in scction 179A.03, does not have a right to employment in a
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district as an assistant superintendent, as a principal defined in section 179A.03, as a
confidential or supervisory employee defined in section 179A.03,:0r in a position that is
a promotion from the position currently held, based on seniority, seniority. date, or
order of employment by the district. This provision shall not alter the reinstatement
rights of an individual who is placed on leave from an assistant superintendent,
principal or assistant principal, or supervisory or confidential employec position
pursuant to this chapter.

Subd. 5. Probatlonary period. (2) The first three consccutlve years of a teacher s
first teaching experience in Minnesota in a single district is deemed to be a probatlon-
ary period of employment, and after completion thereof, the probationary period in
each district in which the teacher is thereafter employed shall be one year. The school
board must adopt a plan for written evaluation of teachers during the probationary
period. Evaluation must occur at least three times each year for a teacher performing
services on” 120 or more school days, at least two times each year for a teacher
performing services on 60 to 119 school days, and at least one time each year for a
teacher performing services on fewer than 60 school days. Days devoted to parent-
teacher conferences, tcachers’ workshops, and other staff development opportunitics
and days on which a teacher is absent from school must not be included in determining
the number of school days on which a teacher performs services. Except as otherwise
provided in paragraph (b), during the probationary period any annual contract with any
teacher may of may not be renewed as the school board shall see fit. However, the
board must give any such teacher whose contract it declines to renew for the following
school year written notice to that effect before July 1. If the teacher requests reasons
for any nonrenewal of a teaching contract, the board must give the teacher its rcason in
writing, including a statement that appropriate supervision was furnished describing the
nature and the extent of such superv151on furnished the teacher during the employment
by the board, within ten days after receiving such request. The school board may, after
a hearing held upon'due notice, discharge a‘tcacher during the probatlonary period for
cause, effective immediately, under section 122A.44,

(b) A board must discharge a probationary teacher, effective immediately, upon
receipt of notice under section 122A.20, subdivision 1, paragraph (b), that the teacher’s
license has been revoked due to a conviction for child abuse or sexual abuse.

Subd. 6. Peer review for ‘probationary teachers. A school board and an exclusive
representative of the teachers in the district must ‘develop a probationary tcacher peer
review process through joint agreement.

Subd. 7. Termination of contract after probationary’ perlod (a) A teacher who has
completed a probationary period in any district, and who has not been discharged or
advised of a refusal to renew the teacher’s contract under subdivision 5, shall elect to
have a continuing contract' with such district where “contract terms and conditions,
including salary and salary increases, are established based either on the length of the
school calendar or an extended school calendar under scction 120A.415. Therecafter,
the teacher’s contract must remain in full force and effect, except as modificd by
mutual consent of the board and the tcacher, until terminated by a majority roll call
vote of the full membership of the board prior to April 1 upon one.of the grounds
specified in subdivision 9 or July 1 upon one of the grounds specified in subdivision 10
or 11, or until the tcacher is discharged pursuant to subdivision 13, or by the written
resignation of the teacher submitted prior to April 1. If an agreement as. to the terms
and conditions of employment for the succeeding school year has not been adopted
pursuant to the provisions of sections 179A.01 to 179A.25 prior to March 1, the
teacher’s right of resignation is extended to the 30th calendar day following the
adoption of said contract in compliance with section 179A.20, subdivision 5. Such
written resignation by the teacher is effective as of June 30 if submitted prior to that
date and thc teachers’ right of resignation for the school year then beginning shall
cease on July 15. Before a teacher’s contract is terminated by the board, the board
must notify the teacher in writing and state its ground for the proposed termination in
reasonable detail together with a statement that the teacher may: make a written
request for a hearing before the board within 14 days after receipt of such notification.
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If the grounds are .those specified in subdivision 9 or 13, thc notice must also statc a
tecacher may request arbitration under subdivision 15. Within 14 days after receipt of
this notification the tcacher may make a written request for a hearing before the board
or an arbitrator and it shall be granted upon reasonable notice to the teacher of the
date set for hearing, before final action is taken. If no hcaring is requcsted within such
period, it shall be deemed acquiescence by the teacher to the board’s action. Such
termination shall take effect at the close of the school year in which the contract is
. terminated in the manner aforesaid. Such contract may be terminated at any time by
mutual consent of the board and thie teacher and this section docs not affect the
powers of a board to suspend, dlscharge or demote a teacher under and pursu’mt to
other provisions of law.

(b) A teacher electing to have a continuing contract based on the extended school
calendar under section 120A 415 must participate in staff development training under
subdivision 7a and shall receive an increased base salary.

Subd. 7a. Additional staff development and salary. (a) A teacher electing to have a
continuing contract ‘based on the extended school calendar under section 120A. 415
must participate in a total number of staff development days where the total numbcr of
such days cquals the difference between the total number of days of student instruction
and 240-days. Staff development includes peer mentoring; peer gathering, continuing
education, professional development, or other training. A school board may schedulc
such days throughout the calendar year. Staff development programs provided during
such days shall enable teachers to achlcve the staff development outcomes under
scction 122A.60, subdivision 3.

~ (b) A public employer and the exclusive representative of the teacher_s"ndust
include terms in‘the collectivé bargaining agreement for all teachers who participate in
‘additional staff development days under paragraph (a) that-incrcase base salaries.

Subd. 8. Peer review. for contmumf, contract teachers. A school board dnd an
exclusive representative of the teachers in the “district shall develop a peer rcv1ew
process for contmumg contract teacheis throutrh ]omt agrcement.

Subd. 9.,Grounds for termmatlon A continuing . contract may be terminated,
cffectlve at the close of the school year, upon any of the following grounds:

(a) Inefficiency;

(b) Neglect of duty or perSJStent VlOldthIl of school laws rules, rcnuldtlons or
directives; : .

(¢)" Conduct unbccommg a teacher Wthh materlally 1mpalrs the te'lehers edu-
cational eflcctiveness;

{d) Other good and 9uff1c1ent gtounds rendermg, the thCllCI' unfit to pcrform the
teacher’s duties.

A contract must not be terminated upon one of the grounds specified in clause (a)
(b), (c), or (d), unless the teacher fails to correct the deficiency after being given
written notice of the spemﬁc items of complaint and reasonable time within Wthh to
remedy them.

Subd. 10. Negotiated unrequested leave of absence The school board and. the
exclusive bargaining representative of the teachers may negotiate a plan providing for
unrequested leave of absence without pay or fringe bencfits for as many teachers as
may be necessary because of discontinuance of position, lack of pupils, financial
limitations, or merger of classes caused by consolidation of districts. Failing: to
successfully negotiate such a plan, the provisions of subdivision 11 shall apply. The
negotiated plan must not include provisions which would result-in the exercise’ of
seniority by a teacher holding a provisional license, other than a vocational education
license, contrary to the provisions of subdivision. 11, clause (c), or the reinstatcment of
a teacher holding a provisiondl license, other than a vocational cducation. license,
contrary to the provisions of subdivision 11, clause .(e). The provmlons of section
179A.16 do not apply for the purposes of this subdivision.
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Subd. 11. Unrequested leave of absence.. The board may place on unrequested
leave of absence, without pay or fringe benefits, as many teachers as may be necessary
because of discontinuance of position, lack of pupils, financial limitations, or merger of
classes caused by consolidation of districts. The unrequested leave is effective at the
close of the school year. In placing teachers on unrequested leave, the board is
governed by the following provisions:

(a) The board may place probationary teachers on unrequested leave first in the
inverse order of their employment. A tcacher who has acquired continuing contract
rights must not be placed on unrequested leave of absence while probationary teachers
are retained in positions for which the teacher who has acquired continuing contract
rights is licensed;

(b) Teachers who have acquired continuing contract rights shall be placed on
unrequested leave of absence in fields in which they are licensed in the inverse order in
which they were employed by the school district. In the case of equal seniority, the
order in which teachers who have acquired continuing contract rights shall be placed on
unrequested leave of absence in fields in which they are licensed is negotiable;

(c) Notwithstanding the provisions of clause (b), a teacher is not entitled to
exercise any seniority when that exercise results in that teacher being retained by the
district in a field for which the teacher holds only a provisional license, as defincd by
the board of teaching, unless that exercise of seniority.results in the placement on
unrequested leave of absence of another teacher who also holds a provisional license in
the same field. The provisions of this clause do not apply to vocational education
licenses;

(d) Notwithstanding clauses (a), (b) and (c), if the placing of a probationary
teacher on unrequested leave before a teacher who has acquired continuing rights, the
placing of a teacher who has acquired continuing contract rights on unrequested leave
before another téacher who has acquired continuing contract rights but who has greater
seniority, or the restriction imposed by the provisions of clause (c) would place the
district in violation of its affirmative action program, the district may retain the
probationary teacher, the teacher with less seniority, or the provisionally licensed
teacher;

(e) Teachers placed on unrequested lcave of absence must be reinstated to the
positions from which they have been given leaves of absence or, if not available, to
other available positions in the school district in fields in which they are licensed.
Reinstatement must be in the inverse order of placement on leave of absence. A
teacher must not be reinstated to a position in a field in which the teacher holds only a
provisional license, other than a vocational education license, while another teacher
who holds a nonprovisional license in the same field remains on unrequested leave.
The order of reinstatement of teachers who have equal scniority and who are placed on
unrequested leave in the same school year is negotiable;

(f) Appointment of a new teacher must not be made while there is available, on
unrequested leave, a teacher who is properly licensed to fill such vacancy, unless the
teacher fails to advise the school board within 30 days of the date of notification that a
position is available to that teacher who may return to employment and assume the
duties of the position to which appointed on a future date determined by the board;

(g) A teacher placed on unrequested leave of absence may engage in teaching or
“any other occupation during the period of this leave;

(h) The unrequested leave of absence must not impair the continuing contract
rights of a teacher or result in a loss of credit for previous years of service;

(i) The unrequested leave of absence of a teacher who is placed on unrequested
leave of absence and who is not reinstated shall continue for a period of five years,
after which the right to reinstatement shall terminate. The teacher’s right to reinstatc-
ment shall also terminate if the teacher fails to file with the board by April 1 of any
year a written statement requesting reinstatement;
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() The same provisions applicable to terminations of probationary or continuing
contracts in subd1v1s1ons 5 and' 7 must apply to placement on unrequested leave of
absence;

(k) Nothing in this subdivision shall be construed to impair the rights of teachers
placed on unrequested leave of absence to receive unemployment benefits if otherwise
eligible.

Subd. 12. Suspension and leave of absence for health reasons. Affliction with
active tuberculosis or other communicable disease, mental illness, drug or alccholic
addiction, or other serious incapacity shall be grounds for temporary suspension and
leave of absence while the teacher is suffering from such disability. Unless the teacher
consents, such action must be taken only upon evidence that suspension is required
from a physician who has examined the teacher. The physician must be competent in
the field involved and must be selected by the teacher from a list of three provided by
the school board, and the examination must be at the expense of the school district. A
copy of the report of the physician shall be furnished the teacher upon request. If the
teacher fails to submit to the examination within the prescribed time, the board may
discharge the teacher, effectiveé immediately. In the event of mental illness, if the
teacher submits to such an examination and the examining physician’s.or psych1atr1st s
statement is unacceptable to the teacher or the board, a panel of three physicians or
psychiatrists must be selected to examine the teacher at the board’s expense. The board
and the teacher shall each select a member of this panel, and these two members shall
select a third member. The panel must examine the teacher and submit a statement of
its findings and conclusions to the board. Upon receipt and consideration of the
statement from the panel the board may suspend the teacher. The board must notify
the teacher in writing of such suspension and the reasons therefor. During the leave of
absence, the district must pay the teacher sick leave benefits up to the amount of
unused accumulated sick leave, and after it is exhausted, the district may in its
discretion pay additional benefits. The teacher must be reinstated to the teacher’s
position upon evidence from such a physician of sufficient recovery to be capable of
resuming performance of duties in a proper manner. In the event that the teacher does
not qualify for reinstatement within 12 months after the date of suspension, the
co’ntinuing disability may be a ground for discharge under subdivision 13.

Subd. 13. Immediate discharge. (a) Except as otherwise provided in paragraph (b),
a board may discharge a continuing-contract teacher, effective immediately, upon any
of the following grounds:

(1) immoral conduct, insubordination, or conviction Of a felony,

(2) conduct unbecoming a teacher which requires the immediatc removal of the
teacher from classroom or other duties; .

(3) failure without justifiable cause to teach without first securing the written
release of the school board; : :

(4) gross inefficiency which thc teacher has failed to correct after reasondble
written notice;

(5) willful neglect of duly, or .

(6) continuing physical or mental dlsablhty subsequent to a 12 months leave of
absence and inability to qualify for reinstatement in accordance with subdivision 12.

* For purposes of this paragraph, conduct unbecoming a teacher includes an unfalr
discriminatory practice described in section 363A.13.

Prior to discharging a teacher under this paragraph, the board must notify thc
teacher in writing and statc its ground for the proposed discharge in reasonable detail.
Within ten days after receipt of this notification the tcacher may make a written
request for a hearing before the board and it shall be granted before final action is
taken. The board may, howcver, suspend a teacher with pay pending the conclusion of
such hearing and determination of the issues raised in the hearlng after charges have
been filed which constitute ground for discharge.
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_ (b) A board must discharge a continuing-contract teacher, effective immediately,
upon receipt of notice: under section 122A.20, subdivision 1, paragraph (b), that the
teacher’s license has been revoked due to a conviction for child abuse or sexual abuse.

Subd. 14. Hearing procedures. Any hearing held pursuant to this section must be
held upon appropriate and timely notice to the teacher, and any hearing held- pursuant
to subdivision 9 or 13 must be private or public at the discretion of the teacher.
hearing held pursuant to subdivision 11 must be public and may be consolidated by the
school board. At the hearing, the board and the teacher may each be represented by
counsel at each party’s own expense, and such ‘counsel may examinc and cross-examine
witnesses and present arguments The board must first present evidence to sustain the
grounds for ‘termination or' discharge and then receive evidence presentéd by the
teacher Each party may then present rebuttal evidence. Dismissal of the teacher must
- be based upon substantial and competent evidence in the record. All witnesses shall be
sworn upon’ oath administered by the presiding officer of the ‘board. The clerk of the
board shall issue subpoenas for witnesses or the production of records pertinent to the
grounds upon the request of either the board or the teacher. The board must employ a
court reporter to record the proceedings at the hearing, and elther party may obtam d
transmpt of the hearrng at its own expense.

~ Subd. 15. Hearmg and determmatron by arlntrator A teacher whose termlnatlon
is proposed under subdivision 7 on grounds spemﬁed in subdivision 9, or whose
discharge is proposed under subdivision 13, may elect a hearing before an arbrtrator
instead of the school board. The hearing is governed by this subdivision.

(a) The teacher must make a written .request for a hearing before an arbitrator

within 14 days after receiving notification of proposed termination on grounds specified
in subdivision 9 or within ten days of receiving notification of proposed discharge under
subdivision 13. If a request for a hearing does not specify that the hearing be before an
arbitrator, it is considered to be_a request for a. hearing beforc the school board.
- (b) If the teacher and the school. ‘board arc unable to- mutually agree on an
arbitrator, the board must request from the bureau of mediation services. a list of five
persons to serve as an arbitrator. If the matter to be heard is a proposed termination
on grounds specified in subdivision 9, arbitrators on the list must be available to hear
the matter and make a decision within.a time frame that will allow the board to comply
with all statutory timelines relating to termination. If the teacher and. the board are
unable to mutually agree on an arbitrator from the list provrded the partles shall
alternately strike names from the list until the name of one arbitrator remains. The
person remaining after the striking procedure must be the arbitrator. If the partics are
unable to agree on who shall strike the first name, the question-must be decided by a
flip of a com. The teacher and the school-board must share equally. the costs and fees
of the arbitrator.

(c) The arbitrator shall- determine, by a prepondcrance of the evrdence whether
the grounds for termination or discharge specified in subdivision 9 or 13 exist to
support the proposed termination or dlscharge A lesser penalty than termination or
discharge 'may be imposed by the arbitrator only to the -extent that either party
proposes such lesser penalty in the proceeding. In making the determination, the
arbitration procceding is governed by sections 572.11 to 572 17 and by the’ collective
bargaining agreement applicable to. the teacher.

(d) ‘An arbitration. hearing conducted under this Subdivision” is 'a meetlng for
preliminary consideration of allegations or charges within the meaning of- section
13D.05, subdivision 3, paragraph (a), and must be closed, unless the teacher requests it
to be open.

(e) The arbltrator s, award is frnal and brndlng on the partles subject to- sectlons
572.18 to 572.20. :

Subd. 16. Decision. After the heanng, the board must issue a wrlttcn decision.and
order. If the board orders termination of a continuing contract or discharge of a
teacher, its decision must include findings of fact based upon. competent evidence in
the record and must be served on the teacher, accompanied by an order of termination
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or discharge, prior to April'1 in.the case of a contract termination for grounds specified
in subdivision 9, prior to July 1 for grounds specified in subdivision 10 or 11, or within
ten days after conclusion of the hearing in the case of a discharge. If the decision of the
board -or of a reviewing court is favorable to the teacher, the proceedings must be
dismissed and the decision entered in the board minutes, and all references to such
proceedings must be excluded from the teacher’s record file. .

Subd. 17. Judicial review. The pendency of judicial proceedings must not be
ground for postponement of the effective date of the board’s order, but if judicial
review eventuates in reinstatement of the ‘teacher, the board must pay the teacher all
compensation withheld as a result of the termination-or dismissal order.

Subd. 18. Exception. This section does not apply to any district in a crty of the first
class.

Subd. 19. Records relating_to individual teach"er; access; expungement. All evalua-
tions and files generated within a school district relating to each individual teacher
must be available to each individual teacher upon written request. Effective January 1,
1976, all evaluations and files, wherever generated, relating to each individual teacher
must be available to each individual teacher upon written request. The teacher shall
have the right to rcproduce any of the contents of the files at the téacher’s expense and
to submit for irclusion in the file written information in response to any material
contained therein.

A district may destroy the- files as provided by.law and must ‘expunge from the
teacher’s file any material found to be false or inaccurate through the grievance
procedure required pursuant to section 179A.20, subdivision 4. The grievance proce-
dure promulgated by the director of the bureau of mediation services, pursuant to
section 179A.04, subdivision 3, clause (h), applies to those principals and supervisory
employees not included in an appropriate unit as defined in section 179A.03. Expunge-
ment proceedings must be commenced-within the time period provided in the collective
bargaining agreement for the commencement of a grievance. If no time' period is
provided in the bargaining agreement, the expungement proceedlngs must commence
within 15 days after the teacher has knowledge of the inclusion in the teacher’s file of
the material the teacher seeks to have expunged.

. History: Ex1959 ¢ 71 art 6 5 12; 1963 ¢ 450 5 I; 1967 ¢ 890 s 1; 1969 ¢ 781 s I; 1971
€25351; 1971 ¢ 743 s 1; 1973 ¢ 128 5 1; 1974 ¢ 458 s 1-4; 1975 ¢ 151 5 1; 1975 ¢ 177 5 I;
1975 ¢ 432 5 70; 1976 ¢ 2225 17,208; 1977 ¢ 447 dit 7 s 21-23; 1978 ¢ 632 5°1,2; 1978 ¢
706 s 38,39; 1978 ¢ 764 s 75,76, 1979 ¢ 40°s 2; 1979 ¢ 139 s 1; 1980 ¢ 509 s 35; 1980 c
609 art 6 5 24,25; 1982 ¢ 424 5 33; 1983 ¢ 314 art 7 s 29-31; 1984 ¢ 462 s 27; 1984 ¢ 463
art 75 13; 1984 ¢ 525-5'1; 15p198S5 ¢ 12 art 7 s 22; 1986 ¢ 444; 1988 ¢ 718 art 7 s 35; 1989
c 1525 1; 1990 ¢ 562 art 8 s 29; 1991 ¢ 130 s 26; 1991 ¢ 196 s 1,2; 1991 ¢ 265 art 9's
45-48; 1992 ¢ 499 art 8 s 13; 1993 ¢ 224 art 12 5 22,23; 1994 ¢ 488 5 8; 1Sp1995 c.3 art 8 s
6; 15p1997 ¢4 art 7 s 8; 1998 ¢ 397 art 8 s 17-33,101; art 11 s 3; 1999 ¢ 107 s 66; 1999 ¢
201 s5:2,3; 1999 ¢ 241 art 9 s 13-15; 2000 ¢ 343 s 4; 1Sp2001 ¢ 6 art 2 .5 10,11

1224.41 TEACHER TENURE ACT; CITIES OF THE FIRST CLASS; DEFINITIONS.

_ Subdrvrsron 1. Words, terms, and phrases., ‘Unless the language or context clearly
indicates that a different meaning is intended, the following words, terms, and phrases,
for the purposes of the following subdivisions in this section shall be defined as follows:

(a) Teachers. The term “tcacher” includes every person regularly employed, as a
. principal, or to give instruction in a classroom, or to superintend or supervise classroom
instruction, or as placement teacher and visiting teacher. Persons regularly employed as
counselors .and school librarians shall be covered by these ‘scctions as teachers 1f
licensed as teachers or as school librarians. : -

(b) School board. The term “school board” 1ncludes a majority in membershlp of
any and all boards or- 0ff1c1al bodres having the care, manaoement or control over
public schools.

(c) Demote. The word “demote means to reduce in rank or to transfer to a lower
branch of the service-or to a position carrying a-lower salary or compensation.
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(d) Nonprovisional licensc. For purposes of this section, “'nonprovisional license”
shall mean an entrance, continuing, or life license.

Subd. 2. Probationary period; discharge or demotion. All teachers in the pubhc
schools in cities of the first class during the first three years of consecutive employment
shall be deemed to be in-a probationary period of employment during which period any
annual contract with any teacher may, or may not, be renewed as the school board,
after consulting with the peer review committee charged with evaluating the probation-
ary teachers under subdivision 3, shall see fit. The school site- management team or the
school board if there is no school site management team, -shall adopt a plan for a
written evaluation of teachers during:the probationary period according to subdivision
3. Evaluation by the peer review committee charged with evaluating probationary
teachers under subdivision 3 shall occur at least three times each year for a teacher
performing services on 120 or more school days, at least two times each year for a
teacher performing services on 60 to 119 school days and at least one time each year
for a teacher performing services on fewer than 60 school days. Days devoted to
parent-teacher conferences, teachers’ workshops, and other staff development opportu-
nities and days on which a ‘teacher is absent from school shall not be included in
determining the number of school days on which a teacher performs services. The
school board may, during such probatlonary period, discharge or demote a teacher for
any of the causes as specified in this code. A written statement of the cause of such
discharge or demotion shall be given to the teacher by the school board at lcast 30 days
before such removal or demotlon shall become effective, and the teacher sO notified
shall have no right of appeal therefrom.

Subd. 3. Peer review for probatlonary teachers. A bodrd and” an exclusive
representative of the teachers in the district must develop a probationary teacher pecer
review process through ]omt agreement

Subd. 4. Period of service after _probationary period; discharge or demotion. (a)
After the completion of such probdtlonary perlod without discharge, such teachers as
are thereupon reemployed shall continue in service and hold their respective position
during good behavior and efficient and competent service and must not be discharged
or demoted except for cause after a hearing. The terms and conditions of a teacher’s
employment contract, including salary and salary increases, must be based either on the
length of the school year or an extended school calendar under section 120A.415.

(b) A probationary teacher is deemed to have been.reemployed for the ensuing
school year, unless the school board in charge of such school gave such teacher notice
in writing before July 1 of the termination of such employment.

(c) A teacher electing to have an employment contract based on the extended
school calendar under section 120A.415 must participate in staff development training
under subdivision 4a and shall receive an increased basc salary. o

Subd. 4a. Additional staff development and salary. (a) A teacher electing to have a
continuing contract based on the cxtended school calendar under section 120A.415
must participate in a total number of staff development days where the total number of
such days equals the difference between the total number of days of student instruction
and 240 days. Staff -development includes peer mentoring, peer gathering, continuing
education, professional development, or other training. A school board may schedule
such days throughout the calendar year. Staff development programs provided during
such days shall enable teachers to achieve the staff development outcomes under
section 122A.60, subdivision 3. :

(b) A public employer and the exclusive rcpresentatlve of the teachers must
include terms in the collective bargaining agreement for all teachers who participate in
additional staff development days under paragraph (a) that increase basc salaries.

Subd. 5. Peer review for continuing contract teachers.. A school board and an
exclusive representative of the teachers in the district must.develop a peer review
process for nonprobationary teachers through joint agreement.

Subd. 5a. Prebationary period. for principals hired internally. ‘A board and the
exclusive representative of the school principals in the district may negotiate a plan for
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a probationary period of up to two school years for licensed teachers employed by the
board-who are subsequently employed by the board as-a licensed school principal:
Subd. 6. Grounds for discharge or demotion. (a) Except as otherwise provided in
paragraph (b), causes for the discharge or demotion of a teacher elther during or: after
the probationary period must be: :
(1) Immoral character, conduct unbecoming a teacher, or insubordination;

(2) Failure without justifiable cause to teach without first securing the written
release of the school board having the care, management, or control of the-school in
which the teacher is employed;

(3) Inefficiency in teaching or in the management of a school; - :

(4) Affliction with active tuberculosis or other communicable disease must be
considered as cause for removal or suspensron whrle the teacher is suffermg from such
disability; or

. (5) Discontinuance of position or Jack of pupils.

For purposes of this paragraph, conduct unbecoming a teacher includes an unfair
diseriminatory practice described in section 363A.13.

(b) A probationary or continuing- -contract teacher must be drscharoed 1mmed1ately
upon receipt of notice under section -122A.20, subdivision 1, paragraph (b), that the
teacher’s license has been revoked due to a conviction for child abuse or sexual abuse.

Subd. 7. Heéaring of charges against. teacher. The charges against a teacher must
be in writing and signed by the person making the same and then filed with the
secretary or clerk of the school board having charge of the school in which the teacher
is employed. Before the school board discharges or demotes a teacher, the board must
notify the teacher in writing and state in reasonable detail its grounds for the proposed
discharge or demotion, together with a statement -that the teacher may request’ in
writing within ten days aftér receiving the notice a hearing before the board. The board
may have the notice served personally or may send it by certified mail addressed to the
teacher at the teacher’s last known post office address. The teacher, under subdivision
13, also may elect a hearing before an arbitrator instead of the school board. Within
ten days after rcceiving the notice the teacher may rcquest in writing a hearing before
the board or an arbitrator and it shall be granted. The teachcr must be given
reasonable notice of the time and place of the hearing before final action is taken. A
teacher who fails to request a hearing within ten days is considered to acquicsce in the
board’s action. If the charge is made by a person not connected with the school system
the charge may be disregarded by the school board. If the grounds are those specified
in subdivision 6, clause (1), (2), (3), or (4), the notice must also state a teacher may
request arbitration under subdivision 13. At the hearing, the. school board or arbitrator
shall hear all evidence that may be adduced in support of the charges and for the
tcacher’s defense to the charges. Either party has the right to have a written record of
the hearing at the expense of the board and to have witnesses subpoenaed and all
witniesses so subpoenaed must be examined under oath. Any member of the school
board conducting such. a hearing has authority’ to issue subpocnas and to administer
oaths to witnesses.

.Subd. 8. Counsel; examination of wrtnesses Each party appearmg before .the
school board has the right to be represented by counsel, and such counsel may examine
and cross-examine witnesses and present arguments.

_ Subd. 9. Hearings. All hearings before the school board must be private or may be
public- at the .dccision of the teacher against whom such charges have been filed.

Subd. 10. Decision, when rendered. The hearing must be concluded and a decision
in writing, stating the grounds on which it is based, rendered within 25 days after giving
of such notice. Where the hearing is before a school board the teacher may be
discharged or demoted upon the affirmative vote of a majority of the members of the
board. If the charges, or any of such, are found to be- true, the board' conducting the
hearing must discharge, demote, or suspend the tecacher, as seems to be for the best
interest of the school. A teacher must not be discharged for either of the causcs
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specified in subdivision 6, clause (3), except during the school year, and then only upon
charges filed at least four months before the, close of the school sessions of such school
year. N e _

Subd. 11. Charges expunged from records. In.all cases where the final decision is
in favor of thc teacher the charge or charges must be physically expunged from the
records. :

Subd. 12, Suspensxon pending hearmg, salary. After chargc% are flled agdmst a
teacher, the school board may suspend the tcacher from regular duty. If the teacher is
suspended or removed after the final decision, the board may in its discretion
detcrmine the teacher’s salary or compensation as of the time of filing the charges. If
the final decision is favorable to the ledcher the’ board must not abdte the teacher’s
salary or compensation.

Subd. ‘13, Hearing and determmatlon by arbitrator. A teacher agamst whom
charges have been filed alleging any cause for discharge or demotion specified in
subdivision 6, clause (1), (2), (3), or' (4), may €lect a he'aring before an arbitrator
instead of the school board. The hearing is governed by this subdivision.

(a) The teacher must make a written requést for a hearing before ‘an arbitrator
within ten days after recciving a written notice of the filing of charges required by
subdivision 7. Failure to request a hearing béfore an arbitrator during this perlod is
considered acquiescence to the board’s action. . :

(b) If-the tcacher and the school board are unable to mutually agree on an
arbitrator, theé board must request from the Bureau of Mediation Services a list of five
persons to serve as an arbitrator. If the teacher-and the school board are unable to
mutually agree on an arbitrator from the list-provided, the parties shall alternately
strike -names from -the- list until the name of one- arbitrator remains. The person
remaining after the striking proccdure must be the arbitrator. If the parties arc unable
to agree on who shall strike the first name, the question must be decided by a flip of a
coin. The teacher and the board must share -equally the costs and fees of the arbitrator.

(c) The arbitrator shall determine, by a preponderance of the evidence,-whether
the .causes specified in subdivision 6, clause (1), (2), (3), or (4), exist to support the
proposed discharge or demotion. A lesser penalty-than discharge or demotion may be
imposed by the arbitrator only to the extent.that either party proposes such lesser
penalty in the procccding In making the determination, the arbitration procecding is
governed by sections 572.11 to 572.17 and by the collectlve bargaining agrccment
apphcablc to the teacher...

(d) An arbitration heaxmg conducted under thls subdmsxon s a meetmo for
preliminary consideration of -allegations or- charges within the' meaning of section
13D.05, subd1v151on 3, paragraph (1) and. must bc closed, unless the teacher requests.it
to be open.

(e) The arbltratm s decision is final and bmdmﬂ on ‘the partles sub}cct to sectlons
572.18 to 572.26. -

“Subd. 14. Services terminated by dlscontmuance or lack of pupils; preference
given. (a) A tcacher whose sefvices are terminated on account of discontinuance’ of
position or lack of pupils must reccive first consideration for other positions in the
district for which that teacher is qualified. In the event it becomes necessary to
discontinue one or morc positions, in making such discontinuance, teachers must be
discontinued in any department in the inverse:order in which they were employed.

(b) Notwithstanding' the provisions of -clause (a), a teacher- is'not entitled to
exercise any seniority when that exercise results in that teacher being retained by -the
district in a field for which the teacher holds only-a provisional license, as defined by
the Board of Teaching, unless that exercise of seniority results in the termination of
services, on account of discontinuance of position or lack of pupils of another teacher
who also holds a provisional license in the same field. The prov1510ns of this clause do
not apply to vocational education licenses. - :

() Notw1thstandmg the provisions of clause (a), a teacher must not be remstdted
to a position in a field in which the teacher holds only a provisional license, other than
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a vocational education license, while another teacher who holds a nonprovisional
license in the same ficld is avallablc for reinstatement. .

Subd. 15. Records relating to individual teacher; access, expungement All evalua-
tions and files generated within a district relating to each individual teacher must be
available to each individual- teacher upon the teacher’s written request. Effective
January 1, 1976, all evaluations and files, wherever genecrated; relating to each
individual teacher must be available to each individual teacher upon the teacher’s
written request. The teacher has the right to reproduce any of the contents of the files
at the teacher’s expense and to submit for inclusion in the file written information in
response to any material contained therein.

A district may destroy the files as provided by law and must expunge from the
teacher’s file any material found to be false or substantially inaccurate through the
grievance procedure required pursuant to section 179A.20, subdivision 4. The grievance
procedure promulgated by the director of the Bureau of Mediation Services, pursuant
to section 179A.04, subdivision 3, clause (h), applies to those principals and supervisory
employees not included in an appropriate unit as defined in section 179A.03.- Expunge-
ment proceedings must be commenced within the time period provided in the collective
bargaining agreement for the commencement of a grievance. If no time period is
provided in the bargaining agreement, the expungement proceedings must commence
within 15 days after the teacher has knowledge of the inclusion in the teacher’s file. of
the material the teacher seeks to have expunged.

History: Ex1959 ¢ 71 art 6 5 17; 1961 ¢ 720 5. 1; 1971 ¢ 667s 1; 1975 ¢ 177s 2 1976
¢ 222 5 19,208; 1977 ¢ 447 art 7 s 24; 1978 ¢ 632 s 3; 1978 ¢ 674 5 60; 1979 ¢ 139 s 2;
1983 ¢ 314 art 75 32,33; 1984 ¢ 462 s 27; 1984 ¢ 463 art 7 s 14; 1986 ¢ 444; 1988 ¢ 718
art 75 36; 1989 ¢ 152 s 2; 1991 ¢ 196 s 3,4; 1991 ¢ 265 art 9 s 52-55; 1992 ¢ 499 art 8 s
14; 1993 ¢ 224 art 12s 24,25; 1998 ¢ 397 art 8 s 42-54,101; art 11 s 3; 1999 ¢ 201 s 4;
1999 ¢ 241 art 95 16, 1Sp2001 c 6 art 25 12-16; 1Sp2003 c 9art 125 3 -

122A.413 EDUCATIONAL IMPROVEMENT PLAN.

Subdivision 1. Qualifying plan. A district may develop an educational improve-
ment plan for the purpose of qualifying for alternative teacher compensation aid under
sections 122A.414 and 122A.415. The plan must include measures for improving school
district, school site, tcacher, and individual student performance.

Subd. 2. Plan components. The educational 1mprovement plan must be approved
by the school board and have at least these elements:

(1) assessment and evaluation tools to measure student performance and progress;

2) pertormance goals and benchmarks for improvement;

(3) measures of student attendance and completion rates;

(4) a rigorous professional development system that is aligned with educational
improvement, designed to achieve teaching quality improvement, and consrstcnt with
clearly defined research- based standards;

(5) measures of student, family, and community involvement and satisfaction;

(6) a data system about students and their academic progress that provides parents
and the public with understandable information; and .

(7) a tcacher induction and mentoring program for probatronary teachers that
provides continuous learning and sustained teacher support. The process for developing
the plan must involve district teachers.

Subd. 3. School site accountability. A drstrlct that develops a plan under subdivi-
sions 1 and 2 must ensure that each school sitc develops a board-approved cducational
improvement plan that is aligned with the district- educational improvement plan under
subdivision 2. While a site plan must be consistent with the district educational
improvement plan, . it may establish performance goals and benchmarks that meet or
exceed those of the district. The process for developing the plan must involve site
teachers. :

History: 1Sp200] ¢ 6 art 25 53
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122A.414 ALTERNATIVE TEACHER COMPENSATION.

Subdivision 1. Restructured pay system. A restructured teacher compensation
system-is established -under subdivision 2 to provide incentives for teachers to improve
their knowledge and skills and for school districts to recruit and retain highly qualified
teachers, and to support teachers’ roles in 1mprov1n0 students educational achieve-
ment.

Subd. 2. Alternative teacher professional pay system. (a) To participate in this
program, a school district must have an educational improvement plan as ‘described in
section 122A.413 and an alternative teacher professronal pay system as descrrbed in
paragraph (b).

(b) The aiternative teacher professmnal pay systcm must:

" (1) describe the conditions necessary for career advancement and additional
compensation;

) provrde career advancement optlons for teachers retarnmg primary roles in
student instruction; .

(3) use a professional pav system that replaces the step and lane salary schedule
and is not based on years of service;

(4) encourage teachers’ continuous 1mprovement in content knowledge, pedagovy,
and use of best practices; and

(5) implement an objective evaluation system; 1nclud1ng classroom observation,
that is aligned with the ‘district’s or the site’s educat10na1 improvement plan as
described in section 122A.413."

Subd. 3. Report. Participating districts and school sites must report on the
implementation and effectiveness of the alternative teacher compensation plan, particu-
larly addressing each requirement under subdivision 2 and make biennial recommenda-
tions by January 1 to their school boards. The school boards shall transmit a summary
of the findings and recommendations of their district to the commissioner.

History: 1Sp2001 ¢ 6 art 25 54; 1Sp2003 ¢ Yart 25 8
122A.415 ALTERNATIVE COMPENSATION AID.

Subdivision 1. Aid amount. ('1) A’ school district that meets the condmons of
section 122A.414 and submits an applrcatlon approved by the commissioner is eligible
for alternative compcnsation aid. The commissioner must consider only applications
submitted jointly by a school district and the exclusive representative of the teachers for
participation in the program. The application must contain a formally adopted collec-
tive bargaining agrcement, memorandum of understanding, or other binding agreement
that implements an alternative teacher professional pay system consistent with section
122A.414 and includes all teachers in a district, all teachers at a school site, or at least
25 percent of the teachers in a district. The commissioner, in approving applications,

may give prefercnce to applications involving entire districts or sites or to applications
that align measures of teacher performance with student acadcmlc achicvement and
progress under section 120B.35, subdivision 1. :

(b) Alternative compensatlon aid for a qualifying school district, site, or portion of
a district or school site is as follows: :

(1) for a school district in which the school board and the exclusive representative
of the teachers agree to place all teachers in the district or at the site on the alternative
compensation schedule, alternative compensation aid cquals $150 times the district’s or
the. site’s number-of pupils enrolled on October 1 of the previous fiscal year; or

(2) for a district in which the school board and the cxclusive representative of the
teachers agree that at lcast 25 percent of the district’s licensed teachers will be paid on
the alternative compensation schedule, alternative compensation aid 'equals $150 times
the percentage of partrcrpdtlng teachers times the district’s number of pupils enrolled
as of October 1 of the previous fiscal year.

Subd. 2. Percentage of teachers. For purposes of this section, the percentage of
teachers partlclp'mng in the teacher professional pay system equals the ratio of the
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number of licensed teachers who are working at least 60 percent of a full-time teacher’s
hours and agree to participate in the teacher professional pay system to the total
number of licensed teachers who are worklng at least 60 peru,nt of a full time teacher’s
hours.

Subd. 3. Aid timing. (a) D1strlcts or sites with approved appllcallons must receive
alternative compensation aid for each school year that the district or site participates in
the program as described in this subdivision. Districts or sites with applications received
by the commissioner before June 1 of the first year of a two-year contract shall reccive
alternative compensation-aid for both years of the contract. Districts or sites with
applications received by the commissioner after June I of thé first year of a two-year
contract shall reccive alternative’ compensation aid only for ‘the second year of the
contract. A qualifying district or site that received alternative compensation aid for the
previous fiscal year must receive at least an amount equal to the lesser of the amount it
received for the previous fiscal year or its proportionate share of the prcv10us ye'irs
appropriation if the district or site submits a timely application and the commissioner
determines that ‘the district or site comntinues to implement an alternative teacher
professional pay system, consistent with its application-under this section. The commis-
sioner must- approve initial applications for school districts qualifying under subdivision
1, paragraph (b), clause (1), by January 15 of each year: If any money remains, the
commissioner must approve aid amounts for school districts qualifying under subdivi-
sion 1, paragraph (b), clause (2), by February 15 of each year.

" '(b) The commissioner shall select applicants that qualify for this program notlfy
school districts and school sites about the program, develop and disseminate applica-
tion materials, and carry out other activities needed to implcment this section.

History: ISp2001 c6art2s 55 ISp2003 c9art2s 910

122A.42 GENERAL CONTROL OF SCHOOLS.

The teacher shall have the general control and government of the school. When
more than one teacher is employed in any district, one of the teachers may be
designated by the board as principal and shall have the general control and supervision
of the schools of the district, subject to the general supervisory control of the board and
other officers.

History: Ex1959 ¢ 71 art 6 s 2; 1998 ¢ 397 art 8 s 101

122A.43 SHORT-TERM, LIMITED CONTRACTS.

Subdivision 1. Authorization. A school board rndy enter into short-term, llmJtcd
contracts w1th classroom teachers employed by the district.

Subd. 2. Board -to. identify needs. The board must detérmine the needs of its
classroom teachers and the need for changes in its curriculum. In-determining these
nceds, the school board must obtain recommendations from classroom teachers, staff
re-sponsible for curriculum,-and the curriculum advisory committee. It shall consider
assessment results, other test results, the need for mentor teachers, and the district
improv;ment plan portion of the report adopted according to section 120B.11, subdivi-
sion 3. Contracts executed under thlb section shall relate directly to the identified
needs.

Subd. 3. Selection committee. A committee of six members appointed by the board
shall recommend teachers to reccive contracts. Three members of the committee shall
be classroom teachers. Three members shall be administrators, parents, members of the
school board, or members of the community. The committee shall consider only
classroom teachers who have background, knowledge, or cxpertise nceded to perform
duties in the arcas of necd identified by the board. Years of service in the district must
not be a factor for consideration by the committee. A teacher shall not have a right to a
contract under this section based on seniority or order of employment in the district.
The committee shall recommend to the school board names of individual teachers. The
number of individual teachers recommended shall be approximately the number
designated by the board to meet the identified- needs. The board may award contracts
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to any of the recommendecd teachers but not to auy others. The board may request the
committee to recommend additional names of teachers.

Subd. 4. Contract terms and conditions. Contracts executed under this section
shall provide classroom teachers any one or a combination of the following:

(1) released time during the school day; - - :

(2) additional hours in a school day; or .

3 additional ddys or weeks of emplovment during the summer.

3

Contracts’ execuled undér this scction shall terminate w1thm .one year of the date of
execution. During the term of a contract under. this section .a teacher may be
discharged for cause from duties under this contract; a hearing shall be held on the
discharge upon request of the tcacher. A teacher has no rights in a subsequent year to
a contract under this subdivision.

Subd. 5. Application of other laws. The provmons of section 122A 40 or 122A.41
shall not apply to initial awards, renewal, or termination of contracts under this scction.
The provisions of this section éoncerning short-term, limited contracts shall not be
construed to alter any aspect of other contracts executed by a school board. o

Subd. 6. Report. Each district dwardmg contracts under this section is cncouraged.
to submit a report.to the commissioner. The rcport shall indicate the-number of
contracts awarded, whether duties are to be performed before, during, or after the
school day or during the summer, the total cost of all contracts, and a general
description of the duties. The statement shall also describe how the recommendatlons
required by subdivision 2 werc obtdmed Any problems associated with implemcnting
this section may be included.

History: 1Sp1985 ¢ 12 art 8 5 25,61; 1987 ¢ 398 art 8 5 29; 1988 ¢ 486 s 101 subd 2 2;
I1Sp1995 ¢ 3 art 16 s 13; 1997 ¢ 7 art 1 s 72; 1998 ¢ 397 art 8 s 97-99,101; art 11 5 3

122A.44 CONTRACTING WITH TEACHERS; SUBSTITUTE TEACHERS.

Subdivision 1. Contracting with qualified teachers. The board must employ and
contract with necessary qualified tcachers and discharge the same for cause.

Subd. 2. Hiring substitute teachers. (d) The board must not hire a substitute
teacher except:

(1) For a duration of time of less than one school year to replace a reuuldr teacher
who is absent; or

(2) For a duration of time equal to or. greater than one school year to replace.a
regular teacher on a leave of absence.

(b) If a substitute teacher is hired pursiant to paragraph (a) clause (2), cach full
school year during which the teacher is employed by a district pursuant to that clausc
shall be decmed one year of the teacher’s probationary pcriod of employment pursuant
to cither section 122A.40, subdivision 5, or 122A.41, subdivision 2. The teacher shall be
eligible for continuing contract status pursuant to section 122A.40, subdivision 7, or
tenure status pursuant to section ]22A 41 subdlvmon 4, after completlon of the
applicable probationary period.

" History: Ex1959 ¢ 71 art 4 s 17; ]961 € 22551 1967 ¢ 173's 2, 1969 ¢ 21 s 1; 1969 ¢
104 s 1; 1973 ¢ 491 5 1; 1975 ¢ 3595 23; 1978 ¢ 616 5 5; 1979 ¢ 334 art 6 s 9; 1980 ¢ 609
art 65 16; 1981 ¢ 194 5 1; 1981 ¢ 358 art 7 s 22; 1982 ¢ 548 art 6 s 4; 1986 ¢ 444; 1987.c
309 s 24; 1987 ¢ 398 art 7 s 20; 1988 ¢ 626 s 1;-1988 ¢ 668 5 2; 1988 ¢ 718 art 7 s 21; 1991
c265art 65 22; art 9536, 1992 c 499 art 125 8; 1993 ¢ 224 art 12 5.16; art 13 5 17; 1994
c 647 art 6 s 11-13; 1Sp1995 ¢ 3 art 95 20; art 16 5 13; 1996 ¢ 412 art 3 s 10; art 6 5 1;
18p1997 c 4 art 65 7; art 7 s 4; 1998 ¢ 397 art 1.5 54; art 3 5 53; art 5 s 88-90; art 6 s
02-68; art 85 1,2,101; art- 115 3; 1998 ¢ 398 art 65 17 .

122A.45 TEACHER CONTRACTS FOR SUMMER SCHOOL.

In order to enco_urage'further prcparation .aud cducation of its teachers, the board
of an independent school district may stipulate in a teacher’s contract the amount the
teacher may reccive conditioned upon attending summer school. -

History: ExI1959 ¢ 71 art 6 s 14; 1986 ¢ 444; 1998 ¢ 397 art 8 s 101
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122A.46 EXTENDED LEAVES OF ABSENCE.

Subdivision 1. Teachers defined. As used in this section, the term “teachers” shall
have the meaning given it in section 122A.15, subdivision 1. The term “teachers” also
includes any teacher in the classifications included in the professional state residential
instructional unit, under section 179A.10, subdivision 2, clause (16).

Subd. 1a. Appointing authorlty For purposes of teachers included in the protcs-
sional state residential instructional unit, the term “school board” mcludes the appoint-
ing authority as defined in section 43A.02, subdivision 5.

Subd. 2. Leave of absence. The board of any district may grant an extended leave
of absence without salary to any full- or part-time elementary or secondary teacher who
has been employed by the district for at least five years and has at least ten years of
allowable service, as defined in section 354.05, subdivision 13, or the bylaws of the
appropriate retirement association or ten years of full-time teachmg service in Minne-
sota public elementary and secondary schools. The duration of an extended leave of
absence under this section must be determined by mutual agreement of the board and
the teacher at the time the Jeave is granted and shall be at least three but no more than
five years. An extended leave of absence under this section shall be taken by mutual
consent of the board and the teacher. If the school board denies a teacher’s request, it
must provide reasonable justification for the denial.

Subd. 3. Reinstatement. Except as provided in subdivisions 7 and 8, a teacher on
an extended leave of absence pursuant to this section shall have the right to be
reinstated to a position for which the teacher is licensed at the beginning of any school
year which immediately follows a year of the extended leave of absence, unless the
teacher fails to give the required notice of intention to return or is discharged or placed
on unrequested leave of absence or the contract is terminated pursuant to section
122A.40 or 122A.41 while the teacher is on the extended leave. The board is not
obligated to reinstate any teacher who is on an extended leave of absence pursuant to
this section, unless the teacher adviséd the board of the intention to return before
Febtuary 1 in the school year preceding the school year in which the teacher wishes to
return or by February 1 in the calendar year in which the leave is scheduled to
terminate.

.. Subd. 4. Semorlty and contmumg contract rights. Any teacher who is remstated to
a teaching position after an extended leave of absence pursuant to this section shall
retain seniority and continuing contract rights in the employing district as though the
teacher had been teaching in the district during the period of the extended leave. This
subdivision shall not be construed to require a board to reinstate a tcacher to any
particular position or to include the years spent on the extended leave of absence i in the
determination of a teacher’s salary upon return to teaching in this district.

Subd. 5. Salary. The years spent by a teacher on an extended leave of. absence
pursuant to this section shall not be included in the determination of salary upon
return to teaching in the district. The credits earned by a teacher on an extended leave
of absence pursuant to this section shall not be included in the determination of salary
upon return to teaching in the dlstrlct for a perlod equal to the time of the extended
leave of absence.

Subd. 6. School board authority. Nothing within the provisions of this section shall
be construed to limit the authority of a school board to grant any teacher a leave of
absence which is not sub]ect to the prov1510ns of this section and sections 354.094 and
354A.091.

Subd. 7. Employment in another district. A school board shall not be obligated to
reinstate a teacher who takes a full-time or part-time position as a teacher in another
Minnesota school district while on an -extended leave of absence pursuant to this
section. This subd1v151on shall not apply to a teacher who is employed as a substitute
teacher.

Subd. 8. Superintendent. A school board shall not be obligated’ to reinstate a
supermtendent on an extended leave of absence pursuant to thIS section' to a position
in the district. :
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Subd. 9. Benefits. A teacher on an extended leave of absence shall rcceive all of
the health, accident, medical, surgical and hospitalization insurance or benefits, for
both the teacher and the teacher’s dependents, for which the tcacher would otherwise
be eligible if not.on an extended leave. A teacher shall receive the coverage if such
coverage is available from the school district’s insurer, if the teacher requests the
coverage, and if the teacher either (a) reimburses the district for the full amount of the
premijum necessary to maintain the coverage within onée' month preceding the district’s
payment of the premium, or (b) if the district is wholly or partially sclf-insured, pays
the district, according to a schedule agreed upon by the ‘teacher and the school board
an amount'determined by the school board to be the amount that would be charged for
the coverage chosen by the teacher if the school board purchased all health, accident,
medical, surgical and hospitalization coverage for its teachers [rom an insurer. A school
district may cnter into an agreement with the exclusive bargaining representative of the
teachers in the district where the district agrecs, for an individual teacher, to pay all or
a portion of the premium for such coverage. Any such agreement must include a sunset
of eligibility to qualify for the payment.

" History: 1977 ¢ 447 art 9 s 1; 1978 ¢ 764 s 79-82; 1979 ¢ 334 art 8 5 1-6; 1980 ¢ 609
art 6 s 27: 1981 ¢ 358 art 8 s 1,2; 1983 ¢ 314 art 10 s 1-3; 1Sp1985 ¢ 12 art 6 5 12; art 7 s
23; 1986 ¢ 444; 1987 ¢ 258 s 12; 1989 ¢ 246 s 2; 1990 ¢ 562 art 8 s 31; 1991 ¢ 130 5 27;
1996 ¢ 412 art 13 s 23; 1998 ¢ 397 art 8 s 80-84, 10I; art 11 s 3 1999 c 222 art 9 s 2; 2000
c46lart 115 I, 2; 1Sp2003 c 12 art 35 1

122A.47 RETURN TO FULL-TIME WORK

A teacher with 20 or morc years of allowable service' credit under chapter 354 or
354A who was assigned 1o a part-time position under section 354.66 or 354A.094 after
June 30, 1994, must be given the option of returning to full-time employment if the
employer does not make the full employer contrlbutlon to the applicable pension fund
under section 354.66, subdivision 4, or 354A.094, subdivision 4, after July 1, 1995. If an
employer decides not to make the full employer contribution to the pension fund after
July 1, 1995, it must notify any affected part-time teacher of th1s decision in writing
within 30 days of the employer s decision. A teacher receiving this niotice who wishes to
return to work full time must notify the employer of intent to return to full-time
employment within 30 days of receiving notice from the ‘employer, and must return to
full-time employment by the beginning of the next school year. -

.History: 1995 ¢ 2(2 art 15 1; 1998 ¢ 397 art 8 s 101

122A.48 TEACHER EARLY RETIREMENT INCENTIVE PROGRA‘VI

Subdivision 1. Teacher defined. For purposes of this section, “teacher” 'means a
teacher as defined in section 122A.15, subdivision 1, who: _

(a) is employed In a public elementary or secondary school in the state and

(b) cither -

(1(i) has at least 15 total years of full-time tedchmg service in elementaly,
secondary, and technical colleges, or at least 15 years of allowable service. as defined in
sections 354.05, subdivision 13 354.092; '354.093; 354.094; 354.53; 354.66; 354A.011,
subdivision 4; 354A.091; 354A.092; 354A.093; 354A.094; or Laws 1982 chapter 578
article II, section 1 and

(ii) has or will have attained the age of 55 years but less than 65 years as of the
June 30 in the school year during which an application for an early rctirement incentive
is made,.or :

(2) has at least 30 total years of fu]l time teachrng service in elementary
secondary, and technical colleges, or at least 30 years of allowable service as defined in
sections 354.05, subdivision 13; 354.092; 354.093; 354.094; 354.53; 354.66; 354A.011,
~ subdivision 4; 354A.091; 354A.092; 354A.093; 354A.094; or Laws 1982, chapter 578,
article II, section 1.

Subd. 2.-Retirement. For purposes of tlns section, ‘rctirement” means termination
of services in the employing district and withdrawal from active teaching service.
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- Subd. 3. Employment as substitute. Notwithstanding the. provisions of subdivision
~ 2, a teacher who has entered into an agrcement for termination of services and
withdrawal from active teaching service with an carly retirement incentive -may be
employed as a substitute teacher after retirement.

Subd. 4. Unemployment benefits. Any amount of unemployment benefits that the
teacher receives and for which the district is required-to pay into the unemployment
insurance program trust fund pursuant to section- 268.052, subdivision 1, may be
deducted by the district from the amount of the teacher’s early retirement incentive or
recovered by the district from the teacher up to the amount of the early retirement
incentive.

Subd. 5. Applications. A teacher meeting the requirements of subdivision 1 may
apply to the school board of the employing district for a contract for termination of
services, withdrawal from active teaching service, and payment of an early retirement
incentive. This application must be submitted on or before February 1 of the school
year at the end of which the teacher wishes to retire. A school board must approve or
deny the application within 30 days after it is received by the board. The amount of the
early retirement incentive shall be agreed upon between the teacher and the school
board. The early retirement incentive shall be paid by the employing district at the time
and in the manner mutually agreed upon by a teacher and the board. :

History: 1980 ¢ 609 art 6 s 28; 1981 ¢ 358 art 8 5 3-8; 1982 ¢ 548 art 4 5 11; 1983 ¢
675 1; 1983 ¢ 314'art 10 s 4,5; 1984 ¢ 463 art 7 s 15; 1986 c 444; 1987 ¢ 258 5 12; 1987 ¢
398 art 7 5 30-32; 1989 ¢ 246 5 2; 1994 ¢ 465 art 2 5 13; 1994 ¢ 488 5 8; 1996 ¢ 412 art 13
s 24; 1997 c 66 J ‘79, 80 1998 ¢ 397 art 8 s 85 86,101; art 11 s 3;°1999 ¢.107 s 66 2000 ¢
34354

122A.49 SABBATICAL LEAVE FOR TEACHERS. -

Subdivision 1. Qualifications. A teacher who holds a license, according to this
chapter, and a contract for employment by a school district or other organization
providing public education may be granted a sabbatical leave by the board employmg
the teacher under rules promulgated by the board.

Subd. 2. Return to position. A teacher who apphes for and accepts sabbatical leave
shall agree that, upon the conclusion of said sabbatical leave, the teacher shall return to
the teacher’s po,sitio.n for a period determined by the board before the leave is granted,
or repay the district the portion of salary received while on sabbatical leave. '

- Subd. 3. Retain rights in employing district. A teacher who has been granted a
sabbatical leave must retain all rights in the employing district as though tcaching in
that district. .

Subd. 4. Sabbatical leave defined. The term “sabbatical leave,” as used in this
section, mecans compensated leaves of absence granted for purposes of professional
improvement or service.

History: Ex]959 ¢ 71 art 6 s 18; 1976 ¢ 222 5 208; 1986 ¢ 444; 1992 c 499 art 12 5 19;
1995 ¢ 212 art 4 s 64; 1998 ¢ 397 art 8 555,101

122A.50 PREPARATION TIME.

Begmnmg w1th agreements effective July 1, 1995 and theredfter all collc,ctwe
bargammg agreements for teachers prov1dcd for under chapter 179A, must include
provisions for preparation time or a prov1s1on indicating that the parties to the
agreement chose not to.include preparation time in the contract.

If the parties cannot agree on preparation time the following prov1s1on shall apply
and be incorporated as part of the agreement: “Within the student day for every 25
minutes of classroom instructional time, a minimum of five additional minutes of
preparation time shall be provided to each licensed teacher. Preparation time shall be
provided in one or two uninterrupted blocks during the student day. Exceptions to this
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may bc made by mutual agreement betwccn the district and the exclusive representd—
tive of the teachers.”

History: 1993 ¢'224 art 12 s 206; ]994 c 647 art 85 22; 1998 ¢ 397 alt 8 s'101

122A.51 TEACHER LUNCH PERIOD.

A teacher must be prov1dcd with a duty-free lunch perlod scheduled according to
school board policy or negotiated agreement.

History: 1993 ¢ 224 art ]2 § 27; 1998 ¢ 397 art 85 91,101 -

122A.52 TEACHERS’ REPORTS

- An order must not be issued for the payment of the wages of any teacher while the
tcacher is in default in making reports or in returning the tcacher’s register. The
teachers, principals, and superintendents shall make such reports as may be required by
law or the rules of the state or local board under like penalty. .

History: Ex]959 c7lart6s16;1975¢c 162 s 34 1986 ¢ 444 ]998 c 397 art 8 s
41,101 : .

122A.53 KEEPING OF REGISTERS.

Each teacher shall keep a.register, furmshcd by the clerk;, showmo the d'uly
attendance of cach pupil, and such other matters as may be required in such register.
Each teacher shall also keep such record of deportment and scholarship as may be
required by the board. The register shall show the names and ages of -all pupils, the
names and number of days’ attendance of all pupils between the ages of five and eight
years, between eight and 15 years, and between 15 and 21 years, and the names of all
paying tuition. The teacher shall return such register, properly kept to the clerk within
ten days after the close of the school year.

History: Ex1959 ¢ 71 art 6 s ]5 1975 ¢ ]62 5 33, 1986 ¢ 444 ]998 c 397 art 8 s 101

122A.54 EXCHANGE TEACHERS

Subdivision 1. Ellglblllty A person holding a license and contract to teach in a
Minnesota public school and assigned by the cmployma dwmct to ‘teach clsewhere is an
exchange teacher.

Subd. 2. Teacher assngnment Any dlstrlct is dllthOrlZCd to assign a teacher for
service elsewhére than in the cmploymg district in e‘{change for a tcacher w1th
qualifications satisfactory to the commissioner. -

Subd. 3. Teacher rights retained. The exchange teacher shall retain all rlghts in the
employing district as though teaching in that district. .

History: Ex1959c 71 art 6 s 13; 1976 ¢ 222 s 19,208; ]998 c 397 art 8s 101

122A.55 STAFF EXCHANGE PROGRAM

Subdivision 1. Establishment. A staff exchange program is. cstabhshcd to allow
local districts to arrange temporary and voluntary exchanges among members of their
kindergarten through grade 12 instructional and administrative staffs. The purpose of
the program is to provide participants with an understanding of the educational
concerns of other local school districts, including concerns of class organization,
curriculum devdopment mstructlonal practices, and charactcrlsllcs of the student
population. -

The educational needs and interests of the host district and the training, experi-
ence, and interests of the participants must determine the d%lgnmcnts of the partici-
pants in the host district. Participants may teach courses, provide counseling and
tutorial services; work with teachers to better :prepare students for future educational
experiences, serve an underserved population in the district, or assist with administra-
tive functions: The assignments participants- perform for the host district must be
comparable to the assignments the participants perform for the district employing the
participants. Participation in thc exchange program need not be limited to one school
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or onec school district and may involve other education organizations incIuding edu-
cation districts and SCs.

Subd. 2. Program reqmrements All staff exchanges made under this section are
subject to th(, requirements in this subdivision.

(a)-A school district employing a participating staff membcr must not adversely
affect the staff member’s salary, seniority, or other employment- benefits, or otherwise
penalize the staff member for participating in the program.

(b) Upon completion or termination of an exchange, a district cmploying a
participating staff member must permit the staff member to return to the same
assignment the staff member performed in the district before the exchange, if available,
or, it not, a similar assignment.

() A district employing a participating staif member must continue to prov1de thc
staff member’s salary and other employment benefits during the period of the
exchange. '

(d) A participant must be licensed and tenured.

(e) Participation in the program must be voluntary.

(f) The length of participation in the program must be no less than one-half of a
school year and no more than one school year, and any premature termination of
participation must be upon the mutual agreement of the participant and the participat-
mg district.

() A partlclpant is responsible for transportatlon to and from the host dlStrlCt

~ (h) This subdivision does not abrogate or change rights of staff members -partici-
pating in the staff exchange program or the terms of an agreement between the
exclusive representative of the school district employees and the district.

(i) Participating districts may enter into supplementary agreements with the
exclusive representatlve of the school district employegs to accomphsh the purpose of
this section.

Subd. 3. Application procedures. The school board of a district must" deCIde by
resolution to participate in the staff exchange program. A staff member wishing to
participatc in the exchange program must submit an application to .the school district
employing the staff member. The district must, in a timely and appropriate manner,
provide to the exclusive bargaining representatives of teachers in the state the number
and names of prospective participants within the district, the assignments available
within the district, and the length of time for each exchange. The exclusive bargaining
representatives are requested to cooperatively ‘participate in the coordination of
exchanges to facilitate exchanges across all geographical regions of the statc. Prospec-
tive participants must contact teachers and districts with whom they are interested in
making an exchange. The prospective participants must make all arrangements to
accomplish their exchange and the superintendents of the participating districts must
approve the arrangements for the exchange in writing.

History: 1991 ¢ 265 art 9 s 49; 1996 ¢ 305 art 1 s 138; 1998 ¢ 397 art 8 s 36,101 -

122A.56 FACULTY EXCHANGE AND TEMPORARY ASSIGNMENT PROGRAM.

Subdivision 1. Establishment. A program of faculty collaboration i$ established to
allow Minnesota school districts and postsecondary institutions to arrange temporary
placements in each other’s institutions. These arrangcrnents must be mdde on a
voluntary cooperative basis between a school district and postsecondary institution, or
between postsecondary institutions. Exchanges between postsecondary institutions may
occur among campuses in the same system or in different systems.

Subd. 2. Uses of program. Each participating school district and postsecondary
institution may determine the way in which the staff member’s time is to be used, but it
must be in a way that promotes understanding of the needs of each educational system
or institution. For example, a public school educator may teach courses, provide
counseling and tutorial scrvices, assist with the preparation of future educators, or take
professional development courses. A postsecondary teacher might teach courses at the
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school district, counsel students, or work in school administration. Participation -need
not be limited to one school or institution and may involve other groups 1nc]ud1ng
service cooperatives. :

Subd. 3. Salaries; benefits; certlficatron Temporary placements made under the
program must not have a negative effect on participants’ salaries, seniority, or other
benefits. Notwithstanding sections 123B.02, subdivision 14, and 122A.16, a member of
the staff of a postsecondary institution may teach in an elementary or secondary school
or perform a service, agreed upon according to this section, for which a license would
otherwise be- required without holding the applicable licensc. In addition, a licensed
educator employed by a school district may teach or perform a service, agreed upon
according to this section, at a postsecondary institution without meeting the applicable
qualifications of the postsecondary institution. A district is not subject to section
127A.43 as a result of .entering into an agreement according to this section that enables
a postsccondary educator to teach or provide services in the district. All arrangements
and details regarding the exchange must be mutually agreed to by each participating
school district and postsecondary institution before implementation.

Subd. 4: Educators’ employment; continuation. An educator who held a temporary
position or an exchanged position under this section must be continued in or restored
to the position previously held, or to a position of like seniority, status, and pay upon
return. Retirement benefits under an employer-sponsored pension or retirement plan
must not be reduced because of time spent on an exchanoe or temporary position
under this scction. : :

" Subd. 5. Entitlement to benefits and position. An educdtor who is continued in or
restored to a posmon in accordance with subdivision 4:

(1) must be continued or restored without loss of seniority; and

(2) may participate in insurance or other benefits offered by the cmploycr under
its established rules and practices.

History: 1991 ¢ 265 art 9 s 50; 1993 ¢'224 art 7 s'18; 1994 ¢ 532arf 25 1-3;, 1994 ¢
647 art 8 s 16; 1996 ¢ 305 art 1 s5-138; 1998 c 397 art 8 s 37-40,101; art 11 s 3

122A.57 EXCHA\‘GES BETWEEN EDUCATION FACULTY.

Subdlwsron 1. Authority; limits. The Board of Trustecs of the Minnesota State
Colleges and Universities and the Board of Regents of the University of Minnesota
may develop programs to exchange faculty between colleges or schools of education
and school districts, subject to section 122A.56.-

The programs must be used to assist in improving tcacher education by 1nvolv1ng
curfent tcachers in education courses and placing postsecondary faculty in elementary
and secondary classrooms. Programs must include exchanges that extend beyond the
immediate service area of the institution to address the needs of different types of
schools, students, and teachers.

Subd. 2. Compensation. State money for faculty exchange programs is to compen-
sate for expenses that are unavoidable and beyond the normal living expenses exchange
participants would incur if they weré not involved in this exchange. The Board of
Trustees of the Minnesota State Colleges and Universities, the Board of Regents of the
University of Minnesota, and . their respectrve campuses, in  conjunction with the
partrcxpalrng, school districts, must.control costs for all participants as much as possible,
through means such as arranging housing exchanges, providing campus housing, and
providing university, state, or school district cars for transportation. The boards and
campuses may seek other sourccs of funding to supplement these appropriations, if
necessary.

History: 1991 ¢ 265 art 95 5] 1996 ¢ 4]7 art 13 s 21; 1997 ¢ 183 art 35.6; 1998 ¢
397 art 8s 101 art 115 3
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122A.58 COACHES, TERMINATION OF DUTIES.

Subdivision 1. Termination; hearing. Before a district tcrminates the coachmg
duties of an employee who is required to hold a license as.an athletic coach from the
commissioner of education, the district must-notify the employce in writing and state its
reason for. the proposed termination. Within 14 days of rcceiving this nonflcatlon, the
cmployee :may request in writing a hearing on the termination before the board. If a
hearing is requested, the board must hold a hearing within 25 days according to the
hearing procedures specified in section 122A.40, subdivision 14, and the termmdtron is
final upon the order of the board after the hearing.’ '

Subd. 2. Final decision. Within ten days after the hcarmg, the board must issue a
written demsron regarding .the termination. If the board decides to terminate the
employce’s coaching duties, the decision must state the reason on which it is based and
include findings of fact bascd upon competent evidence in the record. The board may
terminate the employee’s dutics or not, as it sees fit, for any reason whrch 1s found to
be true based on substantial and competent evidence in the record. :

Subd. 3. Nonapplication of section. This section shall not apply to the termmatron :
of coaching dutics pursuant to a district transfer policy or'as a résuit of the nonrenewal
or termination of the employce’s contract or the employee’s discharge, ‘demotion or
suspension pursuant to section 122A.40 or 122A.41: This-scction shall not apply to the
termination of an employce’s coachmg dutles before complctmg the probatlonary
period of employmenl

History: 1978 ¢ 550's 1; 1980 ¢ 345 s 7: 1986 ¢ 444 ]998 ¢ 3'97 art 83 3'435 ]0] art
1153;1998 ¢ 398 art 55 55; 1Sp2003 ¢ Qart 125 4"

TEACHER EDUCATION AND TRAINING
STAFF DEVELOP‘VIENT - :

. 122A 60 ST AF F DFVELOPMENT PROGRAM

" Subdivision 1. Staff development commrttee "A school board must use the revenue
authorized in section 122A.61 for in-service education for programs under section
120B.22, subdivision 2, or for ‘staff development plans under this section. The board
must establish an advisory staff development committee to devélop the plan, assist site
professional devclopment tcams in developing a site plan consistent with the goals of
the plan, and evaluate staff dévelopment efforts at the site level. A majority of the
advisory committce and the site professional development team’ must bc tcachers
representing various grade levels, subject areas, and special’ cducation. The advisory
committec must also include nontcaching'staff_, parents, and administrators. Districts
must report staff development results and cxpenditures to the commissioner in“the
form and manner determined- by the commissioner: The expenditure rcport must
include expenditures by the board for district level activities and expenditures made by
the stalf. The report’ must provide a bréakdown of-expénditures for (1) curriculum
- development and programs, (2) in-service education, workshops, and conferences, and
(3) the cost of teachers or substitute teachers for staff development purposes. ‘Within
each of these categories, the report must also indicate whether the expenditures were
incurred at the district level or the school site Jlevel, -and -whether ‘the: school site
expenditures were made possible by .the grants -to school. sites that demonstrate
exemplary use of allocated. staff ‘development revenue. These expenditures arc:to be
reported using the UFARS system. The commissioner shall report the staff develop-
ment expenduure data to. the educatron commlttees of the legrslalurc by February 15
each year. . '

“Subd. 2. C(mtents of the plan The p]an must mclude the staff development
outcomes under subdivision 3, the means to achieve the outcomes, and procedures for
evaluating progress at each school site toward meeting education outcomes.

Subd. 3. Staff development outcomes. The advisory staff development committce
must adopt a staff development plan for improving student achievement. The plan must
be consistent with education outcomes that the school board determincs. The plan
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must include ongoing staff development activities that contribute toward continuous
improvement in achievement of the following goals:

(1) improve student achievement of state and local educatlon standards in all areas
of the curriculum by using best practices methods;

(2) effectively meet the needs of a diverse student populatlon, including at-risk
children, children with disabilities, and gifted children, within the reoular classroom and
other settings;

(3) provide an inclusive curriculum for a racially, ethnically, and culturally diverse
student population that is consistent with the state educatlon d1ver51ly rule and the
district’s education diversity plan;

(4) improve staff collaboration and develop mentormo ‘and peer coaching pro-
grams for teachers new to the school or district;

. (5) effectively teach and model violence prevention policy and curriculum that
address early intervention alternatives, issues of harassment and teach .nonviolent
alternatives for conflict resolution; and

(6) provide teachers and other members of site-based management teams with
approprlate management and financial management skills.

History: 15p1985 ¢ 12 art 8 5 23,61; 1987 ¢ 398 art 8 s 27,28; 15p1987 ¢ 4 art 1 5 3;
1988 ¢ 486 5 73,74; 1990 ¢ 562 art 4 s 8; 1991 ¢ 265 art 7 s 30-32; 1992 ¢ 499 art 1 s 19;
1992 ¢ 571 art 10 s 4,5; 1993 ¢ 224 art 7 s 24; 1994 ¢ 647 art 7 s 10,11; 1Sp1995 ¢ 3. art 8
59,1996 c 412 art 9 5.11; 1998 ¢ 397 art 8 5 95,96,101;.art 11 5 3; 1998 ¢ 398 art 5.5 13;
1999 ¢ 241 art 55 3; 1999 ¢ 241 art 95 17

122A.61 RESERVED REVENUE FOR STAFF DEVELOPMENT.

Subdivision 1. Staff development revenue. A- district is required to reserve an
amount equal to at least two percent of the basic revenue under scction 126C.10,
subdivision 2, for in-service education for programs under section 120B.22, subdivision
2, for staff development plans, including plans for challenging instructional activities
and e‘(perlences under section 122A.60, and for curriculum development and programs,
other in-service education, teachers’ workshops, teacher conferences, the cost of
substitute teachers staff development purposes, preservice and in-service education for
special education professionals and paraprofessionals, and other related costs for staff
development efforts. A district may annually waive the requirement to reserve their
basic revenue under this section if a majority vote of the licensed teachers in- the
district and a majority vote of thc school board agree to a resolution to waive the
requirement. A district in statutory operating debl_ is exempt from reserving basic
revenue according to this section. Districts may expend an additional amount of
unreserved revenue for staff development based on their needs. With the cxception of
amounts reserved for staff development from revenues allocated directly to school sites,
the board must initially allocate 50 percent of the reserved revenue to each school site
in the district. on a per teacher basis, which must be retained by the school site until
used. The board may retain 25 percent to be used for district wide staff development
efforts. The remaining 25 percent of the revenue must be used to make grants to
school sites for best practices methods. A grant may be used for any purpose
authorized under section 120B.22, subdivision 2, 122A.60, or for the costs of curriculum
development and programs, other in-service education, teachers’ workshops, teacher
conferences, substitute teachers for staff development purposes, and other staff devel-
opment efforts, and determined by the site professional -development team. The site
professional development team must demonstrate to the school board the cxtent to
which staff at the site have met the outcomes of the program. The board may withhold
a portion of initial allocation of revenue if the staff development outcomes are not
being met. .

Subd. 2. Career teacher staff development. Of a district’s basic revenue under
section 126C.10, subdivision 2, an amount equal to $§5 times the number of resident
pupil units must be reserved by a district operating a carcer teacher program according
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to sections 124D.25 to 124D.29. The révenue may be used only to provide -staff
development for the career teacher program.

History: 1987 ¢ 398 art 1 s 18; 1989 ¢ 329.art 7s 6;.1991 c. 1305 37;. 1991 ¢ 265 art 1
8251992 c 499 art 1518 art 7s 31, art 125 29; 1992 ¢ 571 art 10 s 3; 1993 ¢ 224 art 4 s
33, art 75 14; 1994 ¢ 647 art.7 s 3; 1Sp1995 ¢ 3 art 1 s 49; 1998 ¢ 397 art. 8 s 4,101; art 11
s 3;, 1998 ¢ 398 art 15 36,39, 1Sp1998 ¢ 3 5 19; 1999 ¢ 241 art 1 s 54; art 5.5 4; 2000 ¢ 489
art 25 1,28; 1Sp2001 ¢ 5 art 3 s 82; 15p2001 c 6 art I s 42;art 35 3

122A.62 Subdivision 1. [Repealed, 1Sp2003 ¢ 9 art 1 5 54]

Subd. 2. [Repealed, 1998 ¢ 398 art 1 s 51; 15p2003 ¢ 9 art1s 54]
Subd. 3. [Repealed, 1Sp2003 ¢ 9 art 1 s 54]

Subd. 4. [Repealed, 1998 c 398 art. 1 5 51; 1sz003 c9artls 54]
Subd.'5. [Repealed, ISp7003 c9 art 1's 54] :

122A. 624 EDUCAT IONAL EITECTIVENESS PROGRAM.

Subdivision 1. Program outcomes. The outcomes of the educauonal effectlveness
program are to: : i

(1) increase meaningful parental mvolvement in site- based dCClSlOI] making;
(2) improve resulfs-oriented educational processes '

(3) create ﬂex1bl<, school- based orﬂanuallonal structures; and

(4) improve student achievement.

Subd. 2. Program implementation. The commissioner of education shall develop
and maintain a program of ecducational .effectiveness and results-oriented education.
The program shall be based on established principles of instructional design and the
essential elements of effective mstructlon as determined by educational research. The
program shall take into account the diverse needs of the school districts due to such
factors as district size and location. .

Subd. 3. Educational effectiveness staff development. The Department of Edu-
cation shall provide assistance to-the.school districts in implementing an educational
effectivencss program. The staff development shall be facilitated by building level
decision-making teams. The staff development shall include. clarification of individual
school missions, goals, expectations, enhancement of collaborative planning and collegi-
al relationships among the building staff, improvement of curriculum, assessment,
instructional and oroamzatlonal skllls improvement of financial and mamgement skills,
and planning of other staff development programs.

History: 1993 ¢ 224 art 7 s 2; 1Sp1995 ¢ 3 art 165 13; ]S])1997c 4 arnt 6.s 4-6; 1998 ¢
397art 5 s 104; 2001 ¢ 161 5 19; 2003 ¢ 130 s 12

122A 625 EDUCATIONAL ETFECTIVENESS PLAN

The commissioner of educationshall develop a comprehenswe statcwnde p]an for
maintaining and improving educational- effectiveness in. early childhood. family edu-
cation programs through secondary education programs. The plan shall include provi-
sions for the participation of postsecondary tcacher preparation programs and early
childhood family, education programs.. The plan shall encourage implementation of
educational effcctiveness strategics based on research findings in the area, develop in-
service programs for school district staff, integrate developments in educatloml tech-
nology with classroom instruction, and develop a mechanism for estabhshmg a state-
wide network to coordinate and disseminate. information on research in educational
effectiveness. The commissioner may employ consultants and specialists to assist in the
development of the plan, and, to the cxtent possible, shall utilize the . information
provided by the planning, evaluatlon and reporting process and the statewide assess-
ment program. The plan shall be revised as necessary..

History: 1983 ¢ 314 art 8 s 2; 1984 ¢ 463 art.8 5.2, ]S1)1985 c 12 art 8s 1; 1991 ¢ 265
art 7 s 4; 1Sp1995 ¢ 3 art 16 s 13; 1998 ¢ 397 art 5 s-104; 2003 ¢ 130 s 12
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122A.63 GRANTS TO PREPARE INDIAN TEACHERS.

Subdivision 1. Establishment. A grant program is established to assist American
Indian people to become teachers and to provide additional education for American
Indian teachers. The commissioner may award a joint grant to cach of the following:

(1) the Duluth campus of the UmverSJty of Minnesota and Independent School
District No. 709, Duluth;

(2) Bemidji State University and Independent School District No. 38, Red Lake;

(3) Moorhead State University and one of the school districts located within the
White Earth Reservation; and

(4) Augsburg College, Independent School District No. 625, St. Paul, and Special
School District No. 1, Minneapolis.

Subd. 2. Application. To obtain a joint grant,-a joint application must be submitted
to the commissioner of education. The application must be developed with the
participation of the parent advisory committee, cstablished according to section
124D.78, and the Indian advisory committee at the postsecondary institution. The joint
appllccttlon shall set forth:

(1) the in-kind, coordination, and mcntorslup services to be provided by the
postsecondary institution; and

(2) the coordination and mentorship services to be provxded by the school district.

Subd. 3. Review and comment. The commissioner must submit the joint applica-
tion to the American Indian Education Committee for review and comment.

Subd. 4. Grant amount. The commissioner may award a joint grant in the amount
it determines to be appropriate. The grant shall include money for the postseconddry
institution, school district, student scholarships, and student loans.

Subd. 5. Information to student applicants. At the time a student applies for a
scholarship and loan, the student shall be provided information about the fields of
licensure needed by school districts in the part of the state within which the district
receiving the joint grant is located. The information shall be acquired and periodically
updated by the recipients of the joint grant. Information provided to students shall
clearly state that scholarship and loan decisions are not based upon the field of
licensure selected by the student.

Subd. 6. Eligibility for scholarships and loans. The followmg Indian people arc
eligible for scholarships:

(1) a student, including a teacher aide employed by a district receiving a joint
grant, who intends to become a tcacher and who is enrolled in a postsecondary
institution receiving a joint grant;

(2) a licensed employee of a district receiving a joint grant, who is enrolled in a
master of education program; and

(3) a student who, after applying for federal and state financial aid and an Indian
scholarship according to section 124D.84, has financial needs that remain unmet.
Financial need shall be determined -according to the congressional methodology for
needs determination or as otherwise set in federal law.

A person who has actual living expenses in addition to those addressed by the
congressional methodology for needs determiration, or as otherwise set in federal law,
may receive a loan according to criteria established by the commissioner. A contract
shall be executed between the state and the student for the amount and terms of the
loan.

Subd. 7. Loan forgiveness. The loan may be forgiven if the recipient is employed
as a teacher, as defincd in section 122A.40 or 122A.41, in an eligible school or program
in Minnesota. One-fourth of the principal of the outstanding loan amount shall be
forgiven for each year of eligible employment, or a pro rata amount for eligible
employment during part of a school yéar, part-time employment as a substitute teacher,
or other eligible part-time teaching. Loans for $2,500 or less may be forgiven at the rate
of up to $1,250 per yecar. The following schools and programs are cligible for the
purposes of loan forgiveness:
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(1)a school or program opcrated by a school district; :

(2) ‘a tribal contract -school chglblc to rccerve aid accordrng to section 174D 63
(3) a Head Start program; : C

(4) an early childhood family educatron prouram '

(5) a program provrdmﬂ cducatlonal services to chr]drcn who have not entcred
kmdc,rgarten or
., (6) a program provrdmg cducational enrrchment services to Amcrlcan Indmn
students in grades kindergarten through 12. :

If a person has an outstanding -loan obtained through thrs program the duty to
makc payments of -principal and interest may be-deferred during any time period. the
person is enrolled at least one-half time in an advanced degree program-in a ficld that
Jeads: to .employment by a school. district. To defer loan obligations, the person shall
provide written notification to the commrssroner of education and the r(,crprcnts of the
joint grant that originally authorized the loan. Upon approval by the commissioncr and
the joint grant recipicnts, payments shall bc, deferred.

The Higher Education Services Office.shall approve the loan forcrvcncss program,
loan deferral,.and procedures to administer the program. .

Subd. 8. Revolving fund. The Indian tcacher preparation loan repayment revolving
account is eStablished. in the. state treasury.. Any amounts rcpaid or contributed by a
teacher.who received a scholarship or loan under this program shall be deposited in the
account. ‘All:money- in" the. account is annually appropriated to the commiissioner of
education and shall be used to enable Indian students to participate in .the program.

“History: 1991 ¢ 265 art:3 s 17; 1992 ¢ 499 art 3's 11; 1995 ¢ 212 art 3 5 59; 1Sp1995
c3art 3578 1998 ¢ 397 art 8 5 87 89, 101 art 11 s 3, 1998 c 398 art 5 s 55 2003 c130s
12 JSp2003c Qart2s 11 - -

122A 64. [Repealed,- 1Sp700'% c9art2s 56]
122A.65 [Repealed ]Sp’)OO’% c 9 art 28 56]

122A. 66 TEACHER TRAINING, EF F ECTS OF DRUGS AND ALCOHOL

All cducational institutions providing tcacher education must offer’ a ‘program in
the personal use and misuse of and"dépendency on-tobacco, alcohol, ~drugs and other
chemicals. Every student attcndmg educational institutions in préparation for teaching
service shall be requlred to take and to qatrsfactorrlv complete a progam under this
section.

Hlstory Lxl959 ¢ 7] art 7s 5 1971 c892s 12 1998 c 397 art 9 s 3,2(

122A 68 TEACHING RLSIDLN CY PROGRAM

Subdivision 1. Establishment. A school district with a teachmg residency plan
approved by the Board of Teaching may hire graduates of approved Minnesota teacher
preparation programs as teaching residents.: A district shall employ each resident for
one school year. The district and the: resident may -agree o extend the residency for
one additional school yeatr. A school may employ no morc than one teaching resident
for every. eight full-time equivalent licensed tedchers. No more than 600 chglble
teachers miay be efnployed as teacher residents in any one school year:

* Subd. 2. Teacher eligibility. Persons eligible to be hired as teachrng residents must
have recelved their initial license ‘fio morc than 'two years prior to applying for a
r651dency and’ must have less than” nme month% of full-time cqurvalency teachlng
U(perrence as a licensed teacher '

Subd: 3. Program Lomponents In order to be approved by the Board of Teachrng,
a schooI district’ § resrdency program must at minimum include:

(1) training to prepare teachers to serve as mentors to teachmﬂ residents;

(2) a team mentorship- approach to. expose teaching residents .to a variety - of
teaching'methods, philosophies, and classroom environments;

(3) ongoing peer coaching and asscssment;
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(4) assistance to the teaching resident in preparing an individual professional
development plan that includes goals, activities, and. assessment methodologies; and

(5) collaboration with one or more tcacher education institutions, career teachers,
and othcr community experts to provide local or regional professional development
seminars or other structurced learning expericnces for teaching residents.

A teaching resident’s direct classroom supeivision respon51b1htles shall not exceed
80 percent of the instructional time required of a full-time equivalent teacher in the
district. During the time a resident does not supervise a class, the resident shall
participate in professional devclopment activities according to the individual plan
devcloped by the resident in conjunction with the school’s mentoring tcam. Examples
of development activities include observing other teachers, eharmg expcrlences w1th
other teaching residents, and professional meetings and workshops

Subd. 4. Employment conditions. A school district must pay a teaching resident a
salary cqual to 90 percent of the salary of a first-year teacher with a bachelor’s degree
in the district. The resident shall be a member of the local bargaining unit and shall be
covered under the terms of the contract, except for salary and benefits,  unless
otherwise provided in this subdivision. The school district must provide health insur-
ance coverage for the resident if the district provides it for teachers, and may provide
other benefits upon negotiated agreement.

Subd. 5. Applies toward probationary period. A teaching rcsldency shall count as
one year of a tcacher's probationary period under section 122A.40, subdivision 5, or
scction 122A.41, subdivision 2. A residency extended for one year shall not count as an
additional year under this subdivision.

Subd. 6. Learning and development revenue ellglblllty A school district wnh an
approved teaching residency program may use lcarning and development revenue for
each teaching resident in kindergarten through grade six. A district also may use the
revenue for a paraprofessional who is a person of color enrolled in an approved
teacher preparation program. A school district must not use'a teaching resident to
replace an existing teaching position unless:

(1) there is no teacher available who is properly hcenscd to fill the vacancy, who
has becn placed on unrequested leave of absence in the district, and who wishes to be
reinstated; and :

(2) thc .district’s collective bargammg agreement mcludes a mcmordndum of
understanding that permits teaching residents to fill an cxisting teaching position.

Subd. 7. Recommendation for licensure requirements. The Board of Teaching
must develop for teachers of students in prekindergarten through grade 12, model
teaching residency outcomes and assessments, and mentoring programs.

History: 1993 ¢ 224 art 7 5 20; 1994 ¢ 647 art 7 s 6-8; 1998 ¢ 397 art 8 s 74-76 101;
art [153;2000c 489 art 25 2

122A.69 PRACTICE OR STUDENT TEACHERS.

The board may, by agreements with teacher preparing institutions; arrangc for
classroom experience in the district for practice or student teachers who have complct-
ed not less than two ycars of an approved teacher education program.- Such practice
teachers must-be provided with appropriate supervision by a fully qualified teacher
under rules promulgated by the board. Practice teachers arc deemed employees of the
school district in which they are rendering scrvices for purposes of workers’ compensa-
tion; liability insurance, if provided for other district’ employces in accordance with
section 123B.23; and legal counsel in accordance with the provisions of section 123B.25.

History: Ex1959 ¢ 71 art 45 17: 1961 ¢ 225 s 1; 1967 ¢ 173 s 2; 1969 ¢ 21 s 1; 1969 ¢
1045 1; 1973 ¢ 491 5 1; 1975 ¢ 359 5 23; 1978 ¢ 616 5 5; 1979 ¢ 334 art 6 5 9; 1980 ¢ 609
art 6 5 16; 1981 ¢ 194 s 1; 1981 ¢ 358 art 7 5 22; 1982 ¢ 548 art 6 s 4; 1986 ¢ 444; 1987 ¢
3095 24; 1987 ¢ 398 art 75 20; 1988 ¢ 626 s 1; 1988 ¢ 668 5 2; 1988 ¢ 718 art 7 s 21; 1991
c265art 6522 art 95 36; 1992 ¢ 499 art 125 8; 1993 ¢ 224 art 12 5 16; art 13 s 17; 1994
c 647 art 6 s 11-13; I1Sp1995 ¢ 3 art 9 5 20; art 16 5 13; 1996 c 412-art 3 5 10; art 6 5 1;
1Sp1997 c 4 art 6 s 7; art 7 s 45 1998 ¢ 397 art 1 5 54; art 3 s°53; art 5 5 88-90; art 6 s
62-68; art 85 1,2,101; art 115 3; 1998 ¢ 398 art 65 17 .
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122A.695 BEST PRACTICES.

“Best practices” means research-based proven prdCthCS
History: 1Sp200] c 6 art 25 17

122A.70 TEACHER MENTORSHIP.

Subdivisiofi 1. Teacher mentoring programs. School districts are cncouraged to
develop teachcer mentoring programs for teachers new to the profession or district,
including teachlng re§1dents teachers of color, teachers with special nceds, or expen-
enced leachcrs in need of peer coaching. :

Subd. 2. Applications. The Board of Teaching ‘must make application forms
available to 51tcs interested in developing or expanding a mentorship-program. A school
district, ‘a-group of school districts, or a coalition of .districts, teachers and teacher
education institutions may apply for a téacher mentorship program grant. The Board of
Teaching, in ‘consultation with the teacher mentoring task forcc, must approve or
disapprove the. applications. To' the extent possiblc, the approved applications must
reflect effective mentoring components, include a variety of coalitions and be geograph-
ically distributed throughout the state. The Board of Teaching must encourage the
selected sites to consider the use of its asscssment procedures.

Subd. 3. Criteria for selectlon At a minimum, applicants must express commit-
ment to: S .

- (1) allow staff partlclpatlon

(2) assess skills of both beginning and mentor teachers;

(3) provide approprldte in-service to needs 1dent1f1ed in the asscssment;

(4) provide leadership to the effort; _

(5) cooperatc with higher education institutions;

(6): provide facilities and othcr resources;

'(7) share findings, matcrials, and techniques with other school districts; and

~ (8) retain teachers of color. :

'Subd. 4. Additional funding, Applicants are requlred to seek additional funding
and assistance from sources such as school districts, postsccondary institutions, founda-
tions, and the private sector. a

Subd. 5. Program 1mplementdtlon New md expandlng ment01sh1p sites that are
funded to deswn develop, implement, and evaluate their program must participate in
activities that support program development and implementation. The Board of
Teaching must provide resources and assistance to support new sites in their program
efforts. These activities and services may 1nclude but are not limited to: planning,
planning guides, media, training, conferences, institutes,. and regional and statewide
networking meetings. Nonfunded schools or districts intérestéd in getting started may
participate. Fees may be charged for meals, materials, and the like.

History: 1987 ¢ 398 art 8 5 13; 1990 ¢ 562 art 7 s 8; 1991 ¢ 265 art 8 s 7; 1993 ¢ 224
art 75 21; 1994 ¢ 647 art 8 5 19,20; 1998 ¢ 397 ari 8 s 77,101 |

122A.71 RESEARCH ON PROGRAM EFFECTIVENESS.

Subdivision 1. Purpose. The legislaturc recognizes a growing and substantial
concern about the effectiveness and breadth of the existing undergraduate curriculum
for’tcacher education students. It also recognizes'the absence of definitive research
about thc most effective curricula to adequately prepare teachers for entrance into the
teaching profession. -‘The purpose -of this section is.to support research on the
comparative effectivencss.of different teacher education program structures, .after new
programs have been designed and implemented, and the first graduates are in service.

‘Subd. 2. Responsibility. By July 1,-1989, the Board of Teaching must begin to
" evaluate the cffectiveness of prebaccalaureate, postbaccalaureate, and other alternative
program structures for preparing candidates for entrance into the teaching profession.
The evaluation shall be .conducted by independent research centers or evaluators who
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are not associated with a Minnesota teacher education institution -and shall be
longitudinal in nature.

History: 1987 ¢ 398 art 8 s 12; 1998 ¢ 397 mt 8573 10]

122A.72 TEACHER CENTERS.

Subdivision 1. Teacher defined. For the purposes of this section, “teacher” has the
meaning given it in section 179A.03, subdivision 18. :
Subd. 2. Establishment. A teacher center may be. established by one or more
school boards and the exclusive representatives of the teachers. The teacher center
shall scrve at least ten districts or 3,000 teachers. '

Subd. 3. Policy board membership. Representatives of exclusive representatives
and representatives of the school boards shall mutually determine the composition of
the policy board according to the guidelines in this subdivision. A majority of the policy
board must be teachers. The number of policy board members from each participating
district must be in proportion to the number of teachers in each district. The board
shall be composed of elementary teachers, secondary-teachers, and other. teachers,
parents, and representatives of school boards, postsecondary education, business, and
labor. At least one teacher from each participating district shall be a member of the
board.

Subd. 4. Policy board powers and duties. The policy board shall develop policy,
designatc a fiscal agent, adopt a budget, expend funds to accomplish the purposes of
the center, contract for technical and other assistance, and perform other managerial or
supervisory activitics consistent with the rules of the commissioner of education. The
policy board may employ staff or contract with consultants for services.

Subd. 5. Center functions. A teacher center shall perform functions according to
this subdivision. The center shall assist teachers, diagnose learning needs, experiment
with the use of multiple instructional approaches, assess pupil outcomes, assess staff
development needs and plans, and teach school personnel about effective pedagogical
approaches. The center shall develop and produce curricula and curricular materials
designed to meet the educational needs of pupils being served, by applying educational
research and new and improved methods, practices, and techniques. The center shall
provide programs to improve the skills of teachers to meet the special educational
needs of pupils. The center shall provide programs to familiarize teachers with
developments in curriculum formulation and educational research, including how
research can be used to improve teaching skills. The center shall facilitate sharing of
resources, ideas, methods, and approaches directly related to classroom instruction and
improve teachers’ familiarity with current teaching materials and products for use in
their classrooms. The center shall provide in-service programs.

History: 1989 ¢ 329 art 11 5 11; 1998 ¢ 397 art 8 5 5,101; 1998 ¢ 398 art 5 s 55; 2003
cl30s12

122A.75 ADMINISTRATORS ACADEMY.

Subdivision 1. Services. An Administrators Academy is established. The academy
shall provide at least the following services:

(1) an administrator assessment that results in an individual professional develop-
ment plan;

(2) research and developmcnt assistance that provides current rescarch and data of
interest to administrators; and

(3) brokerage assistance to provide services and resources to help administrators
with needs identified in their individual professional development plan.

Subd. 2. Governance. The commissioner of cducation shall appoint a 17-member
committee to govern the Administrators Academy. Eight members must be from
among administrators who are receiving or have received the services of the academy.
In addition, a reprcsentative of each of the following organizations: Minnesota Depart-
ment of Education, Minnesota Association of School Administrators, Minnesota ele-
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meniary school principals, Minnesota secondary school principals, University of Minne-
sota, state university system, and .a representative from the private colleges must -be
appointed by the organization each represents. Parents and teachers shall also have
representation on the governing board.

History: ]987c 398 art 8 s°14; 15’1)1995 ¢ 3art ]( b § ]3 ]998 c 397 art 8 s. ]07 2()()3
c130s12 :

INTERSTATE AGREEMENT

122A.90 INTERSTATE AGREEMENT ON QUALIFICATIONS OF EDUCATIONAL
PERSONNEL.

The Interstate Agreement on Qualifications of Educational Persormel is hereby
enacted into law and entered into with all jurisdictions l(,gally Jommg therein in the
form substantially as foIIowe N

INTERSTA FE AGREEMENT ON QUALIFICATIONS OF
EDUCATIONAL PERSONNEL

ARTICLE 1
PURPOSE, FINDINGS, AND POLICY

(1) The states party to this agreement, desiring by common action to improve their
respective school systems by utrlrzmﬂ the teacher or other professional educatjonal
person wherever educated, declare that it is the policy of each of them, on the basis of
cooperation with one another,-to take advantage of the preparation and experience of
such persons wherever gained, thercby serving the best interests of society, of edu-
cation, and of the teaching profession. 1t is the purposc of this agreement'to provide
for the development. and cxecution of such programs of cooperation as will facilitate
the movement of teachers and other professional educational personnel among the
states party to it, and to.authorize specific interstate educational personnel contracts to
achieve that end.

(2) The party states fmd that included in the large. movement of population among
all sections of the nation are many qualified educational personnel who move for family
and other personal reasons but who are hindered in using their profe951onal skill and
experience in their new locations. Variations from state to state in requirements for
qualifying educational personnel discourage such personnel from taking the steps
necessary to qualify in other statcs. As a consequence, a significant number of
professionally prepared and. cxperienced educators is lost to our school systems.
Facilitating the employment of qualified educational personnel, without reference to
their states of orlgm can increase the available educational resources. Participation in
this compact can increase the dlelabllrty of cducatlonal manpower

ARTICLEII -
DEFINITIONS -

As used in this agreement and contrdcts made pursuant to it, unless thc conte‘{t
clearly requires otherwrse '

(1) Educational personnel mcans persom who must meet requirements pursuant
to state law as a condition of emplovment in ¢ducational programs ) '

(2) Designated state official means the educational official of a state selected by
that statc to ncgotiate and enter into, on behalf of this statc contracts pursuant to this
agreement. : :

(3) Accept, or any variant thereof, means to recognize and..glve effect.to one or
more :determinations- of another state relating to the qualifications of:educational
personnel in.lieu of making or requiring-a like determination that would othcrw15c: be
required by or pursuant to the laws of a receiving state.

(4) State means a statc, territory, or possession of the United States; the District of
Columbia; or the commonwealth of Puerto Rico..
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(5) Originating state means a state (and the subdivision thereof, if any) whose
determination that'certain educational personnel arc qualified to be employed for
specific duties in schools is acceptable in accordance with the tcrms of a contract made
pursuant to article IIL

(6) Receiving state means a state (and the subdivisions thexeof) which accepts
educational personnel in accordance with the terms of a contract made pursuant to
article III.

ARTICLE1I1
INTERSTATE EDUCATIONAL PERSONNEL CONTRACTS

(1) The designated state official of a party state may make one or more contracts
on behalf of his state with one or more other party states providing for the acceptance
of educational personnel. Any such contract for the period of its duration shall be
applicable to and binding on the states whose designated state officials enter into it,
and the subdivisions of those states, with the same force and effect as if incorporated in
this agrecment. A designated state official may enter into a contract pursuant to this
article only with states in which he finds that there are programs of education,
certification standards or other acceptablc qualifications that assure preparation or
qualification of cducational personnel on a basis sufficiently comparable, even though
not identical to that prevailing in his own state.

(2) Any such contract shall provide for:

(a) Its duration.

(b) The criteria to be applied by an originating state in qualifying educational
personnel for acceptance by a receiving state.

(c) Such waivers, substitutions, and conditional acceptances as shall aid the
practical effectuation of the contract without sacrifice of basic educational standards.

(d) Any other necessary matters.

(3) No contract made pursuant to this agreement shall be for a term longer than
five years but any such contract may be renewed for like or lesser periods.

(4) Any contract dealing with acccptance of educational personnel on the basis of
their having completed an educational program shall spccifly the earliest date or dates
on which originating state approval of the program or programs involved can have
occurred. No contract' made pursuant to this agreement shall require acceptance by a
receiving state of any persons qualified because of successful completion of a program
prior to January 1, 1954.

(5) The certification or other acceptance of a person who has been accepted
pursuant to the terms of a contract shall not be revoked or 6therwise impaired because
the contract has expired or been' terminated. However, any certificatc or other
qualifying document may be revoked or suspended on any ground which would be
sufficient for revocation or suspension of a certificate or other qualifying document
initially granted or approved in the receiving state.

(6) A contract committee composed of the designated state officials of the
contracting states or their representatives shall keep the contract under continuous
review, study means of improving its administration, and report no less frequently than
once a year to the heads of the appropriate education agencics of the contracting
states.

ARTICLEIV .
APPROVED AND ACCEPTED PROGRAMS

(1) Nothing in this agreement shall be construed to repeal or otherwise modify any
law or regulation of a party state relating to the approval of programs of educational
preparation having effect solely on the qualification of educational personnel within
that state.

(2) To the extent that contracts made pursuant to this agreement deal with the
educational requirements for the proper qualification of educational personnel, accep-
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tance of a program of educational preparation shall ‘be in accordance. with such
procedures and requirements as may be provided in the applicable contract. .

-+ TARTICLEV
INTERSTATE COOPERATION

The party states agree that:

(1) They will, so far as practicablc, prefer the making of multilateral contracts.
pursuant to article III of this agreement.

(2) They will facilitate and strengthen cooperation in interstate certification and
other elements of educational personnel qualification and for this puipose shall
cooperate with agencics, organizations, and associations interested in certification and
other elements of cducational personnel qualification. '

ARTICLE VI
AGREEMENT EVALUATION

The designated state officials of any party state may meet from time to time as a
group to evaluate progress under the agreement, and to formulate recommendations
- for changes.

ARTICLE VII
OTHER ARRANGEMENTS

Nothing in this agreement shall be construcd to prevent or inhibit other arrange-
ments or practices of any party state or states to facilitate thc interchange of
educational personnel.

ARTICLE VIII
EFFECT AND WITHDRAWAL

(1) This agreement shall become effective when cnacted into law by two states.
Therecafter it shall become effective as to any. state upon its cnactment of this
agreement.

(2) Any party state may withdraw from this agreement by enacting a statute
repealing the same, but no such withdrawal shall takc effect until one year after the
governor of the withdrawing state has given notice in writing of the withdrawal to the
governors of all other party states.

{(3) No withdrawal shall relieve the withdrawing.state of any obligation imposed
upon it by a contract to which it is a party. The duration of contracts and the mcthods
and conditions of withdrawal thercfrom shall be those specilied in their terms.

ARTICLE IX
CONSTRUCTION AND SEVERABILITY

This agrecment shall be liberally construed so as to effectuate the purposcs
thereof. The provisions of this agrecement shall be severable and if any phrase, clause,
sentence, or provision of this agreement is declared to be contrary to the constitution
of any statc or of the United States, or the application thereof to any government,
agency, person, or circumstance is held invalid, the validity of the remainder of this
agreement and the applicability thereof to any government, agency, person, or circum-
stance shall not be affected thereby. If this agreement shall be held contrary to the
constitution of any state participating therein, the agreement shall remain in full force
and effect as to the statc affected as to all severable matters.

History: 1969 ¢ 20 s 1; 1998 ¢ 397 art 8 s 101

122A.91 DESIGNATED STATE OFFICIAL.

For the purposes of the agreement set forth in scction 122A.90, the designated
state official for this state is the commissioner of education.

History: 1969 ¢ 20 s 2; 1Sp1995 c 3 art 16 s 13; 1998 ¢ 397 art 8 s 78,101; art 11 5 3;
2003 c 130s 12
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122A.92 RECORD OF CONTRACTS.

Two copies of all contracts made on behalf of this state pursuant to the agreement
set forth in section 122A.90 must be kept on file in the office of the commissioncr of
education. : . :

History: 1969 ¢ 20 s 3; 1Sp1995 ¢ 3 art 16 s 13; 1998 ¢ 397 art 8 5 79,101; art 11 5 3;
2003 c 130 s 12
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