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CHAPTER 422A 

RETIREMENT ALLOWANCES, MINNEAPOLIS 

422A.05 Trustee of funds. 422A.09 Classification of employees. 

422A.05 TRUSTEE OF FUNDS. 

[For text ofsubds 1 to 6, see M.S. 1994] 

Subd. 8. Health insurance. The retirement board may authorize the executive director 
or the executive director's designee to: 

(1) offer the beneficiaries of the fund the option of having their health insurance pre
miums deducted automatically from their monthly benefit amounts and paid to a designated 
insurer; and 

(2) provide beneficiaries information about available group health insurance plan op
tions. 

Beneficiaries who elect to avail themselves of this service are ultimately responsible for 
the timely payment of premiums and the payment of premiums in the proper amount. 

History: 1995 c 262 art2s9 

422A.09 CLASSIFICATION OF EMPLOYEES. 

[For text of subd 1, see M.S. 1994] 

Subd. 2. The contributing class shall consist of all employees not included in the exempt 
class, who become prospective beneficiaries of the fund created by sections 422A.01 to 
422A.25. 

A member of the contributing class who is granted a leave of absence without pay by the 
member's employer to serve as an employee or agent of a labor union representing members 
of the contributing class may continue as a member of the contributing class during the peri
od of such leave of absence by depositing each month with the fund the amount of the con
tribution of the employee as required by sections 422A.01 to 422A.2S which amount shall be 
the normal employee contribution. 

The contributions referred to in this subdivision shall be based on the salary for the posi
tion or its equivalent held by the member immediately prior to such leave of absence subject 
to any adjustment thereof during the period of such leave. 

[For text ofsubds 3 and 4, see M.S. 1994] 

History: 1995 c 262 art 2 s 10 
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