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179A.03 DEFINITIONS. 

[For text ofsubds 1 to 3, see M.S. 1992] 

Subd. 4. Confidential employee. "Confidential employee" means any employee 
who: 

(1) has access to information subject to use by the public employer in meeting and 
negotiating; or 

(2) actively participates in the meeting and negotiating on behalf of the public 
employer. 

However, for executive branch employees of the state or employees of the regents 
of the University of Minnesota, "confidential employee" means any employee who: 

(a) has access to information subject to use by the public employer in collective 
bargaining; or 

(b) actively participates in collective bargaining on behalf of the public employer. 

[For text ofsubds 5 to 19, see M.S.1992] 

History: 1993 c 12 s 1 

179A.04 COMMISSIONER'S POWER, AUTHORITY, AND DUTIES. 

[For text ofsubds 1 and 2, see M.S.1992] 

Subd. 3. Other duties. The commissioner shall: 
(a) provide mediation services as requested by the parties until the parties reach 

agreement. The commissioner may continue to assist parties after they have submitted 
their final positions for interest arbitration; 

(b) issue notices, subpoenas, and orders required by law to carry out duties under 
sections 179A.01 to 179A.25; 

(c) maintain a list of arbitrators for referral to employers and exclusive representa­
tives for the resolution of grievance or interest disputes; 

(d) assist the parties in formulating petitions, notices, and other papers required 
to be filed with the commissioner; 

(e) certify the final results of any election or other voting procedure conducted 
under sections 179A.01 to 179A.25; 

(f) adopt rules relating to the administration of this chapter; and the conduct of 
hearings and elections; 

(g) receive, catalogue, and file all decisions of arbitrators and panels authorized by 
sections 179A.01 to 179A.25, all grievance arbitration decisions, and the commission­
er's orders and decisions. All decisions catalogued and filed shall be readily available 
to the public; 

(h) adopt, subject to chapter 14, a grievance procedure to fulfill the purposes of 
section 179A.20, subdivision 4. The grievance procedure shall not provide for the ser­
vices of the bureau of mediation services. The grievance procedure shall be available 
to any employee in a unit not covered by a contractual grievance procedure; 

(i) conduct elections; 
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71 PUBLIC EMPLOYMENT LABOR RELATIONS 179A.09 

(j) maintain a schedule of state employee classifications or positions assigned to 
each unit established in section 179A. 10, subdivision 2; 

(k) collect such fees as are established by rule for empanelment of persons on the 
labor arbitrator roster maintained by the commissioner or in conjunction with fair 
share fee challenges; 

(1) provide technical support and assistance to voluntary joint labor-management 
committees established for the purpose of improving relationships between exclusive 
representatives and employers, at the discretion of the commissioner; 

(m) provide to the parties a list of arbitrators as required by section 179A. 16, sub­
division 4; 

(n) adopt, subject to chapter 14, uniform baseline determination documents and 
uniform collective bargaining agreement settlement documents applicable to all negoti­
ations between exclusive representatives of appropriate units of public employees and 
public employers other than townships and prescribe procedures and instructions for 
completion of the documents. The commissioner must, at a minimum, include these 
individual elements in the uniform baseline determination document: the costs of any 
increases to the wage schedule; the costs of employees moving through the wage%ched-
ule; costs of medical insurance; costs of dental insurance; costs of life insurance; lump 
sum payments; shift differentials; extracurricular activities; longevity; and contribu­
tions to a deferred compensation account. The calculation of the base year must be 
based on an annualization of the costs provided in the base year contract. A completed 
uniform collective bargaining agreement settlement document must be presented to the 
public employer at the time it ratifies a collective bargaining agreement and must be 
available afterward for inspection during normal business hours at the principal admin­
istrative offices of the public employer; and 

(0) from the names provided by representative organizations, maintain a list of 
arbitrators to conduct teacher discharge or termination hearings according to section 
125.12 or 125.17. The persons on the list shall meet at least one of the following require­
ments: 

(1) be a former or retired judge; 
(2) be a qualified arbitrator on the list maintained by the bureau; 
(3) be a present, former, or retired administrative law judge; or 
(4) be a neutral individual who is learned in the law and admitted to practice in 

Minnesota, who is qualified by experience to conduct these hearings, and who is with­
out bias to either party. 

Each year, the Minnesota education association shall provide a list of seven names, 
the Minnesota federation of teachers a list of seven names, and the Minnesota school 
boards association a list of 14 names of persons to be on the list. The commissioner 
may adopt rules about maintaining and updating the list. 

[For text ofsubd 4, see M.S. 1992] 

History: 1993 c 122 s 3 

179A.09 UNIT DETERMINATION. 

[For text ofsubds 1 and 2, see M.S. 1992] 

Subd. 3. Division of units. If a designated appropriate unit contains both peace 
officers subject to licensure under sections 626.84 to 626.855 and essential employees 
who are not peace officers, the commissioner, at the request of a majority of either the 
peace officers or the other essential employees within the unit, shall divide the unit into 
two separate appropriate units, one for the peace officers and one for the other essential 
employees. 

History: 1993 c 136 s 2 
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179A.16 INTEREST ARBITRATION. 

{For text ofsubds I to 8. see M.S.1992J 

Subd. 9. No arbitration. Failure to reach agreement on employer payment of, or 
contributions toward, premiums for group insurance coverage of retired employees is 
not subject to interest arbitration procedures under this section, except for units of 
essential employees. 

History: 1993 c 149 s I 
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