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CHAPTER 181 

EMPLOYMENT; WAGES, CONDITIONS, 
HOURS, RESTRICTIONS 

181.032 Required statement of earnings by employer. 181.79 Wages deductions for faulty workmanship, 
181.101 Wages; how often paid. loss, theft or damage. 
181.13 Penalty for failure to pay wages promptly. 

181.032 REQUIRED STATEMENT OF EARNINGS BY EMPLOYER. 
At the end of each pay period, the employer shall give each employee an 

earnings statement in writing covering that pay period. The earnings statement may 
be in any form determined by the employer but must include: 

(a) the name of the employee; 
(b) the hourly rate of pay (if applicable); 
(c) the total number of hours worked by the employee unless exempt from 

chapter 177; 
(d) the total amount of gross pay earned by the employee during that period; 
(e) a list of deductions made from the employee's pay; 
(0 the net amount of pay after all deductions are made; and 
(g) the date on which the pay period ends. 
An employer, who for the purpose of depriving an employee of wages to which 

the employee is entitled and in order to mislead the employee, furnishes to the 
employee a statement that the employer knows to be false is guilty of a misdemean­
or. 

History: lSpl985 c 13 s 291 

181.101 WAGES; HOW OFTEN PAID. 
Every employer shall pay all wages due an employee at least once every 30 days 

on a regular pay day designated in advance by the employer, except that an 
employer may withhold an employee's check until the signed statement for that pay 
period stating the amount of gratuities is received, as provided in section 177.28, 
subdivision 4. If wages due are not paid, the commissioner of labor and industry or 
the commissioner's representative may demand payment on behalf of an employee. 
If payment is not made within ten days of demand, the commissioner may charge 
and collect the wages due and a penalty in the amount of the employee's average 
daily earnings at the rate agreed upon in the contract of employment, not exceeding 
15 days in all, for each day beyond the ten-day limit following the demand. Money 
collected by the commissioner must be paid to the employee concerned. This 
subdivision does not prevent an employee from prosecuting a claim for wages. 

History: lSpl985 c 13 s 292 

181.13 PENALTY FOR FAILURE TO PAY WAGES PROMPTLY. 
When any person, firm, company, association, or corporation employing labor 

within this state discharges a servant or employee, the wages or commissions 
actually earned and unpaid at the time of the discharge shall become immediately 
due and payable upon demand of the employee. If the employee's earned wages and 
commissions are not paid within 24 hours after such demand, whether the employ­
ment was by the day, hour, week, month, or piece or by commissions, the discharged 
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employee may charge and collect the amount of his or her average daily earnings at 
the rate agreed upon in the contract of employment, for such period, not exceeding 
15 days, after the expiration of the 24 hours, as the employer is in default, until full 
payment or other settlement, satisfactory to the discharged employee, is made. In 
the case of a public employer where approval of expenditures by a governing board 
is required, the 24-hour period for payment shall not commence until the date of the 
first regular or special meeting of the governing board following discharge of the 
employee. The wages and commissions must be paid at the usual place of payment 
unless the employee requests that the wages and commissions be sent to him or her 
through the mails. If, in accordance with a request by the employee, the employee's 
wages and commissions are sent to the employee through the mail, the wages and 
commissions shall be deemed to have been paid as of the date of their postmark for 
the purposes of this section. 

History: lSpl985 c 16 art 1 s 2 

181.79 WAGES DEDUCTIONS FOR FAULTY WORKMANSHIP, LOSS, 
THEFT OR DAMAGE. 

Subdivision 1. No employer shall make any deduction, directly or indirectly, 
from the wages due or earned by any employee, who is not an independent 
contractor, for lost or stolen property, damage to property, or to recover any other 
claimed indebtedness running from employee to employer, unless the employee, after 
the loss has occurred or the claimed indebtedness has arisen, voluntarily authorizes 
the employer in writing to make the deduction or unless the employee is held liable 
in a court of competent jurisdiction for the loss or indebtedness. Such authorization 
shall not be admissible as evidence in any civil or criminal proceeding. Any 
authorization for a deduction shall set forth the amount to be deducted from the 
employee's wages during each pay period. 

A deduction may not be in excess of the amount established by law as subject to 
garnishment or execution on wages. 

Any agreement entered into between an employer and an employee contrary to 
this section shall be void. This section shall not apply to the following: 

(a) in cases where a contrary provision in a collective bargaining agreement 
exists; 

(b) any rules established by an employer for employees who are commissioned 
salespersons, where the rules are used for purposes of discipline, by fine or otherwise, 
in cases where errors or omissions in performing their duties exist; or 

(c) in cases where an employee, prior to making a purchase or loan from the 
employer, voluntarily authorizes in writing that the cost of the purchase or loan shall 
be deducted from the employee's wages, at regular intervals or upon termination of 
employment. 

[For text of subd 2, see M.S. 1984] 

History: lSp!985 c 13 s 293 
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