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176.011 DEFINITIONS. 

[For text of subds 1 to 8, see M.S. 1984] 

Subd. 9. Employee. "Employee" means any person who performs services for 
another for hire including the following: 

(1) an alien; 
(2) a minor; 
(3) a sheriff, deputy sheriff, constable, marshal, policeman, firefighter, county 

highway engineer, and peace officer while engaged in the enforcement of peace or in 
the pursuit or capture of any person charged with or suspected of crime and any 
person requested or commanded to aid an officer in arresting any person, or in 
retaking any person who has escaped from lawful custody, or in executing any legal 
process in which case, for purposes of calculating compensation payable under this 
chapter, the daily wage of the person requested or commanded to assist an officer or 
to execute a legal process shall be the prevailing wage for similar services where the 
services are performed by paid employees; 

(4) a county assessor; 
(5) an elected or appointed official of the state, or of any county, city, town, 

school district or governmental subdivision in it. An officer of a political subdivi­
sion elected or appointed for a regular term of office, or to complete the unexpired 
portion of a regular term, shall be included only after the governing body of the 
political subdivision has adopted an ordinance or resolution to that effect; 

(6) an executive officer of a corporation, except an officer of a family farm 
corporation as defined in section 500.24, subdivision 1, clause (c), or an executive 
officer of a closely held corporation who is referred to in section 176.012; 

(7) a voluntary uncompensated worker, other than an inmate, rendering services 
in state institutions under the commissioner of human services and state institutions 
under the commissioner of corrections similar to those of officers and employees of 
these institutions, and whose services have been accepted or contracted for by the 
commissioner of human services or the commissioner of corrections as authorized by 
law, shall be employees. In the event of injury or death of the voluntary uncompen­
sated worker, the daily wage of the worker, for the purpose of calculating compensa­
tion payable under this chapter, shall be the usual going wage paid at the time of the 
injury or death for similar services in institutions where the services are performed 
by paid employees; 

(8) a voluntary uncompensated worker engaged in peace time in the civil 
defense program when ordered to training or other duty by the state or any political 
subdivision of it, shall be an employee. The daily wage of the worker for the 
purpose of calculating compensation payable under this chapter, shall be the usual 
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going wage paid at the time of the injury or death for similar services where the 
services are performed by paid employees; 

(9) a voluntary uncompensated worker participating in a program established by 
a county welfare board shall be an employee. In the event of injury or death of the 
voluntary uncompensated worker, the wage of the worker, for the purpose of 
calculating compensation payable under this chapter, shall be the usual going wage 
paid in the county at the time of the injury or death for similar services where the 
services are performed by paid employees working a normal day and week; 

(10) a voluntary uncompensated worker accepted by the commissioner of 
natural resources who is rendering services as a volunteer pursuant to section 84.089 
shall be an employee. The daily wage of the worker for the purpose of calculating 
compensation payable under this chapter, shall be the usual going wage paid at the 
time of injury or death for similar services where the services are performed by paid 
employees; 

(11) a member of the military forces, as defined in section 190.05, while in state 
active service, as defined in section 190.05, subdivision 5a. The daily wage of the 
member for the purpose of calculating compensation payable under this chapter shall 
be based on the member's usual earnings in civil life. If there is no evidence of 
previous occupation or earning, the trier of fact shall consider the member's earnings 
as a member of the military forces; 

(12) a voluntary uncompensated worker, accepted by the director of the 
Minnesota historical society, rendering services as a volunteer, pursuant to chapter 
138, shall be an employee. The daily wage of the worker, for the purposes of 
calculating compensation payable under this chapter, shall be the usual going wage 
paid at the time of injury or death for similar services where the services are 
performed by paid employees; 

(13) a voluntary uncompensated worker, other than a student, who renders 
services at the Minnesota School for the Deaf or the Minnesota Braille and 
Sight-Saving School, and whose services have been accepted or contracted for by the 
state board of education, as authorized by law, shall be an employee. In the event of 
injury or death of the voluntary uncompensated worker, the daily wage of the 
worker, for the purpose of calculating compensation payable under this chapter, 
shall be the usual going wage paid at the time of the injury or death for similar 
services in institutions where the services are performed by paid employees; 

(14) a voluntary uncompensated worker, other than a resident of the veterans 
home, who renders services at a Minnesota veterans home, and whose services have 
been accepted or contracted for by the commissioner of veterans affairs, as authoriz­
ed by law, is an employee. In the event of injury or death of the voluntary 
uncompensated worker, the daily wage of the worker, for the purpose of calculating 
compensation payable under this chapter, shall be the usual going wage paid at the 
time of the injury or death for similar services in institutions where the services are 
performed by paid employees; 

(15) a worker who renders in-home attendant care services to a physically 
handicapped person, and who is paid directly by the commissioner of human services 
for these services, shall be an employee of the state within the meaning of this 
subdivision, but for no other purpose; 

(16) those students enrolled in and regularly attending the medical school of the 
University of Minnesota, whether in the graduate school program or the post-gradu­
ate program, notwithstanding that the students shall not be considered employees for 
any other purpose. In the event of the student's injury or death, the weekly wage of 
the student for the purpose of calculating compensation payable under this chapter, 
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shall be the annualized educational stipend awarded to the student, divided by 52 
weeks. The institution in which the student is enrolled shall be considered the 
"employer" for the limited purpose of determining responsibility for paying benefits 
payable under this chapter; 

(17) a faculty member of the University of Minnesota employed for the current 
academic year is also an employee for the period between that academic year and the 
succeeding academic year if: 

(a) the faculty member has a contract or reasonable assurance of a contract 
from the University of Minnesota for the succeeding academic year; and 

(b) the personal injury for which compensation is sought arises out of and in the 
course of activities related to the faculty member's employment by the University of 
Minnesota; and 

(18) a worker who performs volunteer ambulance driver or attendant services is 
an employee of the political subdivision, nonprofit hospital, nonprofit corporation, or 
other entity for which the worker performs the services. The daily wage of the 
worker for the purpose of calculating compensation payable under this chapter is the 
usual going wage paid at the time of injury or death for similar services if the 
services are performed by paid employees; and 

(19) a voluntary uncompensated worker, accepted by the commissioner of 
administration, rendering services as a volunteer at the department of administra­
tion. In the event of injury or death of the voluntary uncompensated worker, the 
daily wage of the worker, for the purpose of calculating compensation payable under 
this chapter, shall be the usual going wage paid at the time of the injury or death for 
similar services in institutions where the services were performed by paid employees. 

In the event it is difficult to determine the daily wage as provided in this 
subdivision, then the trier of fact may determine the wage upon which the 
compensation is payable. 

[For text of subds 9a to 26, see M.S. 1984] 

History: 1985 c 247 s 20 

176.021 APPLICATION TO EMPLOYERS AND EMPLOYEES. 

[For text of subds 1 to 3a, see M.S. 1984] 

Subd. 3b. Temporary and permanent partial. If an employee has returned to 
work for at least six months and has, if applicable, completed a rehabilitation plan, 
this section does not prevent the payment of compensation for permanent partial 
disability because the employee is receiving compensation for temporary partial 
disability. This subdivision is procedural and applies regardless of the date of 
injury. 

[For text of subds 4 to 6, see M.S. 1984] 

Subd. 7. Public officer. If an employee who is a public officer of the state or 
governmental subdivision continues to receive the compensation of his office during 
a period when he is receiving benefits under the workers' compensation law for 
temporary total or temporary partial disability or permanent total disability and the 
compensation of his office exceeds $100 a year, the amount of that compensation 
attributable to the period for which benefits under the workers' compensation law 
are paid shall be deducted from such benefits. If an employee covered by the 
Minnesota state retirement system receives total and permanent disability benefits 
pursuant to section 352.113 or disability benefits pursuant to sections 352.95 and 
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352B.10, the amount of disability benefits shall be deducted from workers' compen­
sation benefits otherwise payable. Notwithstanding the provisions of section 
176.132, a deduction under this subdivision does not entitle an employee to 
supplemental benefits under section 176.132. 

[For text of subd 8, see M.S. 1984] 

Subd. 9. Employer responsibility for wellness programs. Injuries incurred 
while participating in voluntary recreational programs sponsored by the employer, 
including health promotion programs, athletic events, parties, and picnics, do not 
arise out of and in the course of the employment even though the employer pays 
some or all of the cost of the program. This exclusion does not apply in the event 
that the injured employee was ordered or assigned by the employer to participate in 
the program. 

History: 1985 c 234 s 3,4; lSpl985 c 7 s 3 

176.081 LEGAL SERVICES OR DISBURSEMENTS; LIEN; REVIEW. 

[For text of subds 1 to 3, see M.S. 1984] 

Subd. 4. [Repealed, 1985 c 234 's 22] 

[For text of subds 5 to 11, see M.S.1984] 

176.101 COMPENSATION SCHEDULE. 

[For text of subds 1 to 3d, see M.S.1984] 

Subd. 3e. End of temporary total compensation, (a) Ninety days after an 
employee has reached maximum medical improvement or 90 days after the end of an 
approved retraining program, whichever is later, the employee's temporary total 
compensation shall cease. This cessation shall occur at an earlier date if otherwise 
provided by this chapter. 

(b) If at any time prior to the end of the 90-day period described in clause (a) 
the employee retires or the employer furnishes work to the employee that is 
consistent with an approved plan of rehabilitation and meets the requirements of 
section 176.102, subdivision 1, or, if no plan has been approved, that the employee 
can do in his or her physical condition and that job produces an economic status as 
close as possible to that the employee would have enjoyed without the disability, or 
the employer procures this employment with another employer or the employee 
accepts this job with another employer, temporary total compensation shall cease 
and the employee shall, if appropriate, receive impairment compensation pursuant to 
subdivision 3b. This impairment compensation is in lieu of economic recovery 
compensation under subdivision 3a, and the employee shall not receive both 
economic recovery compensation and impairment compensation. Temporary total 
compensation and impairment compensation shall not be paid concurrently. Once 
temporary total compensation ceases no further temporary total compensation is 
payable except as specifically provided by this section. 

(c) Upon receipt of a written medical report indicating that the employee has 
reached maximum medical improvement, the employer or insurer shall serve a copy 
of the report upon the employee and shall file a copy with the division. The 
beginning of the 90-day period shall commence on the day this report is served on 
the employee for the purpose of determining whether a job offer consistent with the 
requirements of this subdivision is made. A job offer may be made before the 
employee reaches maximum medical improvement. 
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(d) The job which is offered or procured by the employer or accepted by the 
employee under clause (b) does not necessarily have to commence immediately but 
shall commence within a reasonable period after the end of the 90-day period 
described in clause (a). Temporary total compensation shall not cease under this 
subdivision until the job commences. 

(e) If the job offered under clause (a) is not the job the employee had at the time 
of injury it shall be offered in writing and shall state the nature of the job, the rate of 
pay, the physical requirements of the job, and any other information necessary to 
fully and completely inform the employee of the job duties and responsibilities. 

The employee has 14 calendar days to accept or reject the job offer. If the 
employee does not respond within this period it is deemed a refusal of the offer. 
Where there is an administrative conference to determine suitability under section 
176.242, the period begins to run on the date of the commissioner's decision. 

(f) Self-employment may be an appropriate job under this subdivision. 
The commissioner shall monitor application of this subdivision and may adopt 

rules to assure its proper application. 

[For text of subds if to 3h, see M.S. 1984] 

Subd. 3i. Lay off because of lack of work or released for other than seasonal 
conditions, (a) If an employee accepts a job under subdivision 3e and begins work at 
that job and is subsequently unemployed at that job because of economic conditions, 
other than seasonal conditions, the employee shall receive monitoring period com­
pensation pursuant to clause (b). In addition, the employer who was the employer 
at the time of the injury shall provide rehabilitation consultation by a qualified 
rehabilitation consultant if the employee remains unemployed for 45 calendar days. 
The commissioner may waive this rehabilitation consultation if the commissioner 
deems it appropriate. Further rehabilitation, if deemed appropriate, is governed by 
section 176.102. 

(b) Upon the employee's initial return to work the monitoring period begins to 
run. If the employee is unemployed for the reason in clause (a), prior to the end of 
the monitoring period the employee shall receive monitoring period compensation. 
This compensation shall be paid until (1) the monitoring period expires, or (2) the 
sum of monitoring period compensation paid and impairment compensation paid or 
payable is equal to the amount of economic recovery compensation that would have 
been paid if that compensation were payable, whichever occurs first. No monitoring 
period compensation is payable if the unemployment occurs after the expiration of 
the monitoring period. Monitoring period compensation is payable at the same 
intervals and at the same rate as when temporary total compensation ceased, 
provided that the minimum monitoring period compensation rate is 66-2/3 percent 
of the weekly wage for permanent partial disability as determined by section 176.011, 
subdivision 18 and subject to the maximums specified therein. 

(c) Compensation under this subdivision shall not be escalated pursuant to 
section 176.645. 

(d) If the employee returns to work and is still receiving monitoring period 
compensation, this compensation shall cease. Any period remaining in the monitor­
ing period upon this return to work shall be used to determine further benefits if the 
employee is again unemployed under clause (a). 

(e) Upon the employee's return to work pursuant to this section the insurer 
shall notify the employee of the length of the employee's monitoring period and shall 
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notify the employee of the amount of impairment to be paid and the date of 
payment. 

[For text of subds 3j to 3s, see M.S. 1984] 

Subd. 3t. Minimum economic recovery compensation, (a) Economic recovery 
compensation pursuant to this section shall be at least 120 percent of the impairment 
compensation the employee would receive if that compensation were payable to the 
employee. 

(b) Where an employee has suffered a personal injury for which temporary total 
compensation is payable but which produces no permanent partial disability and the 
employee is unable to return to his former employment for medical reasons 
attributable to the injury, the employee shall receive 26 weeks of economic recovery 
compensation. This paragraph shall not be used to determine monitoring period 
compensation under subdivision 3i and shall not be a minimum for determining the 
amount of compensation when an employee has suffered a permanent partial 
disability. 

[For text of subds 3u to 8, see M.S.1984] 

History: 1985 c 234 s 5-7 

176.102 REHABILITATION. 

[For text of subds 1 to 2, see M.S.1984] 

Subd. 3. Review panel. There is created a rehabilitation review panel com­
posed of the commissioner or a designee, who shall serve as an ex officio member 
and two members each from employers, insurers, rehabilitation, and medicine, one 
member representing chiropractors, and four members representing labor. The 
members shall be appointed by the commissioner and shall serve four-year terms 
which may be renewed. Compensation for members shall be governed by section 
15.0575. The panel shall select a chairman. The panel shall review and make a 
determination with respect to (a) appeals regarding eligibility for rehabilitation 
services, rehabilitation plans and rehabilitation benefits under subdivisions 9 and 11; 
(b) appeals on any other rehabilitation issue the commissioner determines under this 
section; and (c) appeals regarding fee disputes, penalties, discipline, certification 
approval or revocation of registration of qualified rehabilitation consultants and 
approved vendors. The panel shall continuously study rehabilitation services and 
delivery and develop and recommend rehabilitation rules to the commissioner. 

The commissioner may appoint alternates for one-year terms to serve as a 
member when a member is unavailable. The number of alternates shall not exceed 
one labor member, one employer or insurer member, and one member representing 
medicine, chiropractic, or rehabilitation. 

[For text of subds 3a to 7, see M.S.1984] 

Subd. 8. Plan modification. Upon request to the commissioner by the employ­
er, the insurer, or employee, or upon the commissioner's own request, the plan may 
be suspended, terminated or altered upon a showing of good cause, including: 

(a) a physical impairment that does not allow the employee to pursue the 
rehabilitation plan; 

(b) the employee's performance level indicates the plan will not be successfully 
completed; 

(c) an employee does not cooperate with a plan; 
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(d) that the plan or its administration is substantially inadequate to achieve the 
rehabilitation plan objectives. 

An employee may request a change in a rehabilitation plan once because the 
employee feels ill-suited for the type of work for which rehabilitation is being 
provided. If the rehabilitation plan includes retraining, this request must be made 
within 90 days of the beginning of the retraining program. Any decision of the 
commissioner regarding a change in a plan may be appealed to the rehabilitation 
review panel within 30 days of the decision. 

[For text of subds 9 to 13, see M.S. 1984] 

Subd. 14. Fees. The commissioner shall impose fees under section 16A.128 
sufficient to cover the cost of approving and monitoring qualified rehabilitation 
consultants, consultant firms, and vendors of rehabilitation services. 

History: 1985 c 234 s 8,9; lSpl985 c 13 s 273 

176.103 MEDICAL HEALTH CARE REVIEW. 

[For text of subds 1 and 2, see M.S. 1984] 

Subd. 3. Medical services review board; selection; powers, (a) There is 
created a medical services review board composed of the commissioner or the 
commissioner's designee as an ex officio member, two persons representing chiro­
practic, one person representing hospital administrators, and six physicians repre­
senting different specialties which the commissioner determines are the most fre­
quently utilized by injured employees. The board shall also have one person 
representing employees, one person representing employers or insurers, and one 
person representing the general public. The members shall be appointed by the 
commissioner and shall be governed by section 15.0575. Terms of the board's 
members may be renewed. The board shall appoint from among its clinical 
members a clinical advisory subcommittee on clinical quality and a clinical advisory 
subcommittee on clinical cost containment. Each subcommittee shall consist of at 
least three members one of whom shall be a member who is not a chiropractor or 
licensed physician. 

The commissioner may appoint alternates for one-year terms to serve as a 
member when a member is unavailable. The number of alternates shall not exceed 
one chiropractor, one hospital administrator, three physicians, one employee repre­
sentative, one employer or insurer representative, and one representative of the 
general public. 

The clinical quality subcommittee shall review clinical results for adequacy and 
recommend to the commissioner scales for disabilities and apportionment. 

The clinical cost containment subcommittee shall review and recommend to the 
commissioner rates for individual clinical procedures and aggregate costs. The 
subcommittees shall make regular reports to the board and the commissioner which 
shall evaluate the reports for the purpose of determining whether or not a particular 
health care provider continues to qualify for payment under this chapter or is subject 
to any other sanctions or penalties authorized under this section and to determine 
whether an employee has been off work longer than necessary. 

In evaluating the clinical consequences of the services provided to an employee 
by a clinical health care provider, the board shall consider the following factors in 
the priority listed: 

(1) the clinical effectiveness of the treatment; 
(2) the clinical cost of the treatment; and 
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(3) the length of time of treatment. 
In its consideration of these factors, the board shall utilize the information and 

recommendations developed by the subcommittees. In addition, the board shall 
utilize any other data developed by the subcommittees pursuant to the duties 
assigned to the subcommittees under this section. 

After making a determination, the board shall submit its recommendation in 
writing to the commissioner. The board shall advise the commissioner on the 
adoption of rules regarding all aspects of medical care and services provided to 
injured employees. 

(b) The board shall appoint three of its members to hear appeals from decisions 
of the commissioner regarding quality control and supervision of medical care; any 
other disputes regarding medical, surgical, and hospital care; decisions regarding the 
eligibility of medical providers to receive payments; or any other determinations of 
the commissioner pursuant to subdivision 2. The three-member panel shall be 
composed of one member who does not represent a health care specialty, one 
member who represents the same specialty as the specialty at issue or, if the same 
specialty is not available, one member whose specialty is as close as possible 
considering the board's composition, and one member representing a different 
specialty. The three-member panel shall conduct a hearing in the same manner, 
giving the same notice and following other procedures required of the rehabilitation 
review panel in section 176.102, subdivision 3a. A majority vote of the three-mem­
ber panel constitutes the decision of the full board. This decision may be appealed 
to the workers' compensation court of appeals. 

(c) In any situation where a conflict of interest prevents the appointment of a 
full three-member panel or in any other situation where the commissioner deems it 
necessary to resolve a conflict of interest, the commissioner may appoint a temporary 
substitute board member to serve until the situation creating the conflict of interest 
has been resolved. 

(d) The board may adopt rules of procedure. The rules may be joint rules with 
the rehabilitation review panel. 

[For text of subd 4, see M.S. 1984] 

History: 1985 c 234 s 10 

176.134 [Repealed, 1985 c 234 s 22] 

176.136 MEDICAL FEE REVIEW. 

[For text of subds 1 to 4, see M.S. 1984] 

Subd. 5. Permanent rules. Where permanent rules have been adopted to 
implement this section, the commissioner shall annually give notice in the State 
Register of the 75th percentile to meet the requirements of subdivision 1. The 
notice shall be in lieu of the requirements of chapter 14 if the 75th percentile for the 
service meets the requirements of paragraphs (a) to (e). 

(a) The data base includes at least three different providers of the service. 
(b) The data base contains at least 20 billings for the service. 
(c) The standard deviation as a percentage of the mean of billings for the service 

is 50 percent or less. 
(d) The means of the Blue Cross and Blue Shield data base and of the 

department of human services data base for the service are within 20 percent of each 
other. 
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(e) The data is taken from the data base of Blue Cross and Blue Shield or the 
department of human services. 

History: 1985 c 234 s 11 

176.138 MEDICAL DATA; ACCESS. 
Notwithstanding any other state laws related to the privacy of medical data or 

any private agreements to the contrary, the release of medical data related to a 
current claim for compensation under this chapter to the employee, employer, or 
insurer who are parties to the claim, or to the department of labor and industry, 
shall not require prior approval of any party to the claim. This section does not 
preclude the release of medical data under section 175.10 or 176.231, subdivision 9. 
Requests for pertinent data shall be made in writing to the person or organization 
that collected or currently possesses the data. The data shall be provided by the 
collector or possessor within seven working days of receiving the request. In all 
cases of a request for the data, except when it is the employee who is making the 
request, the employee shall be sent written notification of the request by the party 
requesting the data at the same time the request is made. This data shall be treated 
as private data by the party who requests or receives the data and the employee or 
the employee's attorney shall be provided with a copy of all data requested by the 
requester. 

Medical data which is not directly related to a current injury or disability shall 
not be released without prior authorization of the employee. 

The commissioner may impose a penalty of up to $200 payable to the special 
compensation fund against a party who does not release the data in a timely manner. 
A party who does not treat this data as private pursuant to this section is guilty of a 
misdemeanor. This section applies only to written medical data which exists at the 
time the request is made. 

History: 1985 c 234 s 12 

176.191 DISPUTE BETWEEN TWO OR MORE EMPLOYERS OR INSUR­
ERS REGARDING LIABILITY. 

[For text of subds 1 and 2, see M.S. 1984] 

Subd. 3. If a dispute exists as to whether an employee's injury is compensable 
under this chapter and the employee is otherwise covered by an insurer pursuant to 
chapters 62A, 62C and 62D, that insurer shall pay any medical costs incurred by the 
employee for the injury up to the limits of the applicable coverage and shall make 
any disability payments otherwise payable by that insurer in the absence of or in 
addition to workers' compensation liability. If the injury is subsequently determined 
to be compensable pursuant to this chapter, the workers' compensation insurer shall 
be ordered to reimburse the insurer that made the payments for all payments made 
under this subdivision by the insurer, including interest at a rate of 12 percent a 
year. If a payment pursuant to this subdivision exceeds the reasonable value as 
permitted by sections 176.135 and 176.136, the provider shall reimburse the workers' 
compensation insurer for all the excess as provided by rules promulgated by the 
commissioner. 

[For text of subd 4, see M.S. 1984] 

Subd. 5. Where a dispute exists between an employer, insurer, the special 
compensation fund, the reopened case fund, or the workers' compensation reinsur­
ance association, regarding benefits payable under this chapter, the dispute may be 
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submitted with consent of all interested parties to binding arbitration. The decision 
of the arbitrator shall be conclusive with respect to all issues presented except as 
provided in subdivisions 6 and 7. Consent of the employee is not required for 
submission of a dispute to arbitration pursuant to this section and the employee is 
not bound by the results of the arbitration. An arbitration award shall not be 
admissible in any other proceeding under this chapter. Notice of the proceeding 
shall be given to the employee. 

The employee, or any person with material information to the facts to be 
arbitrated, shall attend the arbitration proceeding if any party to the proceeding 
deems it necessary. Nothing said by an employee in connection with any arbitration 
proceeding may be used against the employee in any other proceeding under this 
chapter. Reasonable expenses of meals, lost wages, and travel of the employee or 
witnesses in attending shall be reimbursed on a pro rata basis. Arbitration costs 
shall be paid by the parties, except the employee, on a pro rata basis. 

[For text of subds 6 to 8, see M.S. 1984] 

History: 1985 c 234 s 13,14 

176.2421 RECOMMENCEMENT OF TEMPORARY TOTAL; CONFER­
ENCE. 

Subdivision 1. When right accrues. Following the receipt of temporary total 
compensation, an employee who has returned to work but is unable to continue 
working for at least 14 days because of medical reasons associated with the injury 
has a right to an administrative conference under this section to determine whether 
compensation shall be recommenced. 

Subd. 2. When held. A request for an administrative conference under this 
section shall be made within ten calendar days after the employee ceased working. 
The commissioner shall schedule an administrative conference within ten calendar 
days after receiving a timely request. The conference shall be held in accordance 
with section 176.243, subdivision 4, and the provisions of section 176.243, subdivi­
sions 5 to 7, are applicable. 

History: 1985 c 234 s 15 

176.511 COSTS. 

Subdivision 1. Parties not awarded costs. Except as provided otherwise by 
this chapter and specifically by this section, in appeals before the workers' compen­
sation court of appeals or hearings before a compensation judge, the rehabilitation 
review panel, or the medical services review board costs shall not be awarded to 
either party. 

Subd. 2. Disbursements, taxation. The compensation judge, the commissioner 
on behalf of the rehabilitation review panel or the medical services review board or 
on appeals to the workers' compensation court of appeals, the workers' compensa­
tion court of appeals may award the prevailing party reimbursement for actual and 
necessary disbursements. These disbursements shall be taxed upon five days written 
notice to adverse parties. 

[For text of subds 3 to 5, see M.S. 1984] 

History: 1985 c 234 s 16,17 
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176.66 OCCUPATIONAL DISEASES; HOW REGARDED. 

[For text of subd 1, see M.S. 1984] 

Subd. 10. Multiple employers or insurers; liability. The employer liable for 
the compensation for a personal injury under this chapter is the employer in whose 
employment the employee was last exposed in a significant way to the hazard of the 
occupational disease. In the event that the employer who is liable for the compensa­
tion had multiple insurers during the employee's term of employment, the insurer 
who was on the risk during the employee's last significant exposure to the hazard of 
the occupational disease is the liable party. Where there is a dispute as to which 
employer is liable under this section, the employer in whose employment the 
employee is last exposed to the hazard of the occupational disease shall pay benefits 
pursuant to section 176.191, subdivision 1. If this last employer had coverage for 
workers' compensation liability from more than one insurer during the employment 
the insurer on the risk during the last period during which the employee was last 
exposed to the hazard of the occupational disease shall pay benefits as provided 
under section 176.191, subdivision 1, whether or not this insurer was on risk during 
the last significant exposure. The party making payments under this section shall be 
reimbursed by the party who is subsequently determined to be liable for the 
occupational disease, including interest at a rate of 12 percent a year. For purposes 
of this section, a self-insured employer shall be considered to be an insurer and an 
employer. 

[For text of subd 11, see M.S. 1984] 

History: 1985 c 234 s 18 
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