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42.13 Legal action.

Other than in legal actions charging failure to obtain a license and permit, the
fact that a person holds a license or was issued a permit under sections 42.01 to
42.14, or that a person has complied with the rules made by the commissioner pur-
suant to sections 42.01 to 42.14, is not admissible as a defense in any legal action
which may be brought under this section against such person.

[ 1977 ¢ 426 5 13 ]

42.14 Injunction.

The commissioner may, in addition to the other remedies provided in sections
42.01 to 42.14, apply to a district court having venue and jurisdiction, for an injunc-
tion to restrain repetitious violations of the provisions of sections 42.01 to 42.14
and of any rule promulgated thereunder.

[ 1977 ¢ 426 s 14 ]

NOTE: Laws 1977, Chapter 426, Section 16, reads as follows:

“Sec. 16. Effective date. Section 5 of this act is effective on the day following its final enact-
ment. Sections 1 to 4 and sections 6 to 16 are effective January 1, 1978
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43.001 Department of personnel; creation.
[For text of subd 1, see M.S.1976]}

Subd. 2. The commissioner of personnel is appointed by the governor under
the provisions of section 15.06. He shall have broad experience in a managerial pos-
ition including about five years as an executive personnel manager in one or more
organizations essentially similar in complexity to state government.

Subd. 3. The commissioner may appoint one deputy commissioner and a con-
fidential secretary, each of whom shall serve at the pleasure of the commissioner in
the unclassified service.

[ For text of subd 4, see M.S.1976)

[ 1977 ¢ 305 s 13,14 )

43.051 Age for retirement.

Subdivision 1. Notwithstanding the provisions of sections 197.45, 197.46,
197.47, 43.30, effective July 1, 1974, an officer or employee of the state of Minne-
sota in the classified or unclassified service of the state civil service and who is
subject to the provisions of the Minnesota state retirement system must retire from
his employment by the state if such officer or employee has reached the age of 68
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prior to July 1, 1974, or upon reaching the age of 68. Effective July 1, 1975, an offi-
cer or employee of the state of Minnesota in the classified or unclassified service of
the state civil service and who is subject to the provisions of the Minnesota state
retirement system must retire from his employment by the state if such officer or
employee has reached the age of 65 prior to July 1, 1975, or upon reaching the age
of 65. The mandatory retirement age for all other classified officers and employees
of the state, except as provided in section 354.44, subdivision la, or if not other-
wise provided for by law, shall be 70. Nothing in this subdivision shall apply to
persons in the legislative branch or judicial branch.

Subd. 2. Notwithstanding any provision to the contrary, a physician in the
classified or unclassified state service may upon reaching the maximum retirement
age specified in subdivision 1, continue to be employed subject to annual certifica-
tion by the appointing authority of the department in which the physician is em-
ployed to the commissioner that the employee is physically and mentally competent
to fulfill the duties of his position.

[For text of subds 3 and 4, see M.S.1976)

[ 1977 ¢ 347 5 12,13 ]

43.066 [ Repealed, 1977 ¢ 35 s 21 ]
43.067 Salary limits.

Subdivision 1. Agency heads and deputies. The base salary of the head of any
state department or other agency in the executive branch shall serve as the upper
limit of compensation in the agency. Within the agency, no person other than the
agency head shall be paid more than the base salary that is or would be paid a
deputy agency head pursuant to section 15A.081 whether or not there is a deputy
agency head position for that agency.

Subd. 2. Discretionary exemptions. The personnel board may grant exemptions
from the provisions of subdivision 1 in the case of individual persons. A salary in-
crease authorized by other law by reason of seniority or cost of living adjustments
shall not be sufficient reason to grant an exemption. The board may grant an ex-
emption upon application of the appointing authority, but only if the board deter-
mines that the position requires special expertise necessitating a higher salary in
order to attract or retain qualified persons. In no event may a salary exempted pur-
suant to this subdivision exceed 120 percent of the base salary of the position in re-
spect to which the exemption was requested.

Subd. 3. Medical doctors exempted. Salaries of medical doctors who are occu-
pying positions which the commissioner of personnel determines require an M. D.
degree and who are paid under the provisions of section 43.126, or who are em-
ployed by political subdivisions in positions that the governing body of the political
subdivision has determined require an M.D. degree, shall be excluded from the limi-
tation provided in this section.

Subd. 4. Limit on political subdivision salaries. Notwithstanding any other law
to the contrary, no salary of a person employed by a city, county, town, school dis-
trict, metropolitan or regional agency, or other political subdivision of the state
may exceed the salary of the commissioner of finance plus the maximum permissi-
ble achievement award under section 43.069.

[ 1977 ¢ 355 3; 1977 ¢ 4525 2,3 ]

43.069 Board may grant achievement awards.

Subdivision 1. The personnel board may grant an achievement award for any
individual incumbent of a position whose base salary is established under the provi-
sions of section 15A.081, subdivisions 1 or 5, provided;

(a) The incumbent has, in the opinion of the board, written objectives which
are specific as to amount and time, which directly relate to the incumbent’s duties,
which require efforts exceeding the expected performance of a person in the incum-
bent’s position and which have been approved in advance by the appointing author-

ity;
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(b) The appointing authority of the incumbent applies to the board for the
achievement award and simultaneously certifies to the board that the incumbent
has fulfilled, or is fulfilling, his approved objectives.

Subd. 2. The board may require the appointing authority or the incumbent to
submit additional information as it may deem necessary.

Subd. 3. An appointing authority may annually apply for, and the board may
annually approve an achievement award for an incumbent. An annual achievement
award under this section shall not be more than ten percent of the base salary es-
tablished for the position under the provisions of section 15A.081.

Subd. 4. An annual achievement award granted under this section shall be
paid the recipient in a lump sum within 60 days after the end of the fiscal year, or
portion thereof, for which the award was granted.

[ 1977c 355 4]

43.09 Unclassified service; classified service.
[For text of subds 1 and 2, see M.S.1976)

Subd. 2a. Additional unclassified positions. Notwithstanding any other law to
the contrary, the personnel board, upon the request of the governor, is hereby au-
thorized to establish permanent unclassified positions, or to unclassify previously
classified positions, provided that:

(1) Positions so established involve only deputy or assistant heads of depart-
ments or agencies, or director level positions which are not specifically established
by law, and who are appointed by and report directly to a head of a department or
agency who is required by law to be appointed by the governor, or by a gubernato-
rially appointed board; as well as one position for a personal secretary of any head
of a department or agency listed in clause (4).

(2) Classified incumbents of such positions, if any, are not removed from that
position for a period of one year except under applicable provisions of rules and
laws governing classified state employees. An incumbent of a position that is de-
classified pursuant to this subdivision, if he so requests within 120 days after being
removed from that position, shall be appointed to a classified position comparable
to the position that was declassified, or if such a position is unavailable, to a posi-
tion comparable to that which he held immediately prior to being appointed to the
position that was declassified. If a position is declassified and the incumbent at the
time the position was declassified had no classified status immediately prior to the
appointment to the position that was declassified, he shall, if he so requests within
120 days after being removed from that position, be appointed to a comparable or
lower classified position within two salary ranges of the position that was declassi-

fied.

(3) If an employee in the classified civil service accepts a newly created un-
classified position, he shall retain an inactive classified civil service status and,
upon his request, shall be reappointed to a classified position comparable to that
which he held immediately prior to being appointed to the position that was declas-
sified.

(4) Positions so established are limited in number to six in the departments of
administration, corrections, economic security, finance, transportation, natural re-
sources, public safety, public welfare, and revenue; to five in the departments of
commerce, education, health, labor and industry, and personnel; to four in the de-
partments of agriculture, and economic development; to three in the department of
public service, the planning agency, and the pollution control agency; and to two in
the departments of human rights and veterans affairs. Departments or agencies not
enumerated in this clause shall not be authorized to establish additional unclassified
positions under the provisions of this subdivision.
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(5) Funds are available.

Subd. 3. Labor service. All positions involving unskilled labor shall constitute
a labor service. The commissioner shall designate the class or classes of positions
which shall comprise the labor service and create rules for that service designed to
expedite and make more economical the personnel processes in such service. Any
appointment to the labor service is not subject to the appointment provisions of
subdivision 4 and may be made by the appointing authority without other approval,
providing payroll notice of such employment is regularly made to the department of
personnel. Employees in the labor service who are employed for a total of six
months within a 12 month period shall receive the same civil service status given
by this chapter to permanent classified employees of the state and shall be known

as tenured laborers.

[For text of subds 4 to 6, see M.S.1976)]

Subd. 7. [ Repealed, 1977 ¢ 452 s 36 ]

% ( 1977 ¢ 430 5 8 1977 ¢ 452 5 6 ]

=

NOTE: For the effective date of subdivision 2a, as amended by Laws 1977, Chapter 430, Sec-
tion 8, see Laws 1977, Chapter 430, Section 28, Subdivision 2.

43.12 Commissioner to classify employees.
[For text of subd 1, see M.S.1976)

Subd. 2. Salary ranges. The following procedure will be used in establishing
rates of pay for all state employees in the classified civil service whose positions
are assigned to classes in the professional salary schedule, which schedule shall be
known as salary schedule “A”. Classes shall be assigned salary ranges within an
area of compensation beginning at a prescribed minimum monthly rate of pay and
extending upward by a maximum of 33 additional salary increments. Salary range
assignments for each class of employment in this schedule shall include no more
than ten salary steps. Effective July 6, 1977, the prescribed minimum monthly rate
of pay shall be $932. The maximum monthly rate of pay shall be $3,394.

Subd. 3. All employees whose rates of pay are established according to salary
schedule “A”, effective July 6, 1977, shall be advanced in salary from their rate of
pay and step in salary range immediately preceding that date to the comparable
step in the new salary range for their class or to the new minimum rate of pay for
their class, whichever rate is greater.

Employees who are paid at a rate which exceeds the maximum rate estab-
lished for their class prior to July 6, 1977, but whose rate falls within the new
range for their class, shall be assigned to the maximum of the new range. In the
event the maximum rate established for a classification as of July 6, 1977, is equal
to or less than the employee’s salary on July 5, 1977, no adjustment shall be made;
however, the employee shall suffer no reduction in pay and shall continue at his

rate of pay as of July 5, 1977.
Subd. 4. [ Repealed, 1977 ¢ 452 s 36 ]

Subd. 5. The following procedure shall be used to establish rates of pay for
all state employees in the classified civil service whose positions are assigned to
classes in the maintenance and related trades schedule, which schedule shall be
known as salary schedule “B”. Classes shall be assigned an orientation and base
rate, one consecutive wage step apart. The orientation rate shall be paid during the
first six calendar months of service and the base rate shall be paid commencing at
the beginning of the pay period nearest the completion of six calendar months of
service. In assigning rates of pay to classes of work covered by this schedule, the
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commissioner shall give primary consideration to the median of rates paid by other
public and private employers for similar types of work. Suppiementary pay prac-
tices shall be evaluated and costs considered in comparing the rates being paid by
other employers. The commissioner is authorized to establish a percentage differen-
tial based upon full annual employment and tenure where such advantages are not
common in employment outside of the state service.

Effective July 6, 1977, the minimum hourly rate of pay in the salary schedule
“B” shall be $4.71. The schedule shall provide for 19 additional wage steps with a
maximum rate of $8.21 per hour.

Notwithstanding any provision of this chapter to the contrary, the commis-
sioner is authorized to establish (a) hourly equipment rates to provide appropriate
compensation to employees intermittently engaged in operating maintenance equip-
ment, (b) an hourly rate to provide appropriate compensation to employees inter-
mittently assigned to first level highway foreman work, (c) an eight percent differ-
ential rate rounded to the nearest cent for journeyman skilled trade classes
assigned to salary schedule B and employed at adult institutions of the department
of corrections, and (d) a ten cent per hour differential for skilled trade classes as-
signed to salary schedule B and employed by the department of administration. The
commissioner shall establish regulations and procedures to equitably implement
such rates.

Subd. 6. All employees with more than six calendar months of service whose
rates of pay are established according to salary schedule “B”, effective July 6, 1977,
shall be advanced in salary to the established base rate for their class.

Employees with less than six calendar months of service whose rates of pay
are established according to salary schedule “B”, effective July 6, 1977, shall be ad-
vanced in salary to the established orientation rate for their class.

Employees who are classified as highway maintenance worker, senior and
who are employed by the department of transportation and assigned to the central
office and districts 5 and 9 shall, in addition, be granted a one time lump sum pay-

ment of $400.

Employees who are paid at a rate which exceeds the maximum rate estab-
lished for their class prior to July 6, 1977, but whose rate falls within the new
range for their class, shail be assigned to the maximum of the new range. In the
event the maximum rate for a classification as of July 6, 1977, is equal to or less
than an employee’s salary on July 5, 1977, no adjustment shall be made; however,
the employee shall suffer no reduction in pay and shall continue at his rate of pay
as of July 5, 1977.

Subd. 7. The following procedure shall be used to establish rates of pay for
all state employees in the classified civil service whose positions are assigned to
classes in the general service salary schedule, which schedule shall be known as
salary schedule “C”. Classes shall be assigned salary ranges within an area of com-
pensation beginning at a prescribed monthly rate of pay and extending upward 34
additional fixed salary increments. Salary range assignments for each class of em-
ployment in this schedule shall not include more than eight salary steps. Effective
July 6, 1977, the prescribed minimum monthly rate of pay shall be $456. The maxi-
mum monthly rate of pay shall be §1,409.

Subd. 8. All employees whose rates of pay are established according to salary
schedule “C”, effective July 6, 1977, shall be advanced in salary from their rate of
pay and step in salary range immediately preceding that date, to the next step
within the salary range for that classification. An employee whose classification is
reassigned to a higher salary range shall, in addition, be adjusted to the comparable
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step in the new salary range for his class. These step increases shall not affect an
employee’s eligibility for normal step progression increases provided by section
43.122, subdivision 3.

Employees who are paid at a rate which exceeds the maximum rate estab-
lished for their class prior to July 6, 1977, but whose rate falls within the new
range for their class, shall be assigned to the maximum of the new range. In the
event the maximum rate for a classification as of July 6, 1977, is equal to or less
than an employee’s salary on July 5, 1977, no adjustment shall be made; however,
the employee shall suffer no reduction in pay and shall continue at his rate of pay
as of July 5, 1977.

Subd. 8a. The following procedure shall be used to establish rates of pay for
all state employees whose positions are assigned to the labor service. The labor ser-
vice shall consist of four steps. Effective July 6, 1977, the hourly rate of pay for
step A shall be $4.47, for step B $4.62, for step C $5.22, and for step D $5.37.

Tenured laborers who are on the payroll on July 6, 1977, shall be paid at the
step D rate.

Non-tenured laborers who are on the payroll on July 6, 1977, and who were
paid at the base rate on July 5, 1977, shall be paid at the step D rate. Such employ-
ees shall continue to be paid at the step D rate in subsequent years provided that
their service in the previous calendar year was 800 hours or more.

Non-tenured laborers who are on the payroll on July 6, 1977, and who were
paid at the orientation rate on July 5, 1977, shall be paid at the step C rate. Such
employees shall advance to step D after completion of 800 hours of work in the
second of two consecutive calendar years in which at least 800 hours at step C are
worked; provided, however, that an employee whose service in calendar year 1976
was 800 hours or more shall advance to step D upon the completion of 800 hours

in calendar year 1977. .

For the purpose of this subdivision, service requirements must be fulfilled
with the same appointing authority, at the same principal place of employment and
performing similar work. Advancement to the next higher step shall be effective at
the beginning of the first payroll period following completion of the service require-
ments.

Non-tenured laborers who are not on the payroll on July 6, 1977 but who
have worked 800 hours or more in the 12 months immediately preceding July 6,
1977, and who return to work in the labor service prior to July 1, 1978 with the
same appointing authority, at the same principal place of employment and to per-
form similar work, shall be paid at the rate which they would have received and
advanced in pay in the same manner as if they had been on the payroll on July 6,

1977.

Tenured laborers whose employment relationship is severed and non-tenured
laborers who in any calendar year fail to meet the service and hour requirements of
this subdivision shall be subject to the hiring and advancement provisions of sec-
tion 43.122, subdivision 5 if they are subsequently reappointed to the labor service.

Subd. 9. [ Repealed, 1977 ¢ 452 s 36 ]

Subd. 10. For each full four-tenths point increase in the consumers price in-
dex for urban wage earners and clerical workers for Minneapolis-St. Paul, as pub-
lished by the Bureau of Labor Statistics for the months of January, 1977, and
October, 1977, new series index (1967100), all rates of pay in the “A”, “B”, “C”,
special teacher, and labor service salary schedules shall be increased by one cent

per hour.
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The increase, if any, in wages and salaries generated by this formula shail be
effective January 4, 1978, and shall continue in effect until July 5, 1978.

A redetermination of the cost of living allowance shall be made for April,
1978. For each full four-tenths point increase in the consumer price index for urban
wage earners and clerical workers for Minneapolis-St. Paul, as published by the Bu-
reau of Labor Statistics for the months of January, 1977, and April, 1978, all rates
of pay in the “A”, “B”, “C”, special teacher, and labor salary schedules shall be in-
creased by one cent per hour. The increase, if any, in wages and salaries generated
by this redetermination shall be effective July 5, 1978.

During periods when such cost of living allowance is in effect, it shall be
added to the applicable basic hourly rates of pay of each employee, including those
that are above the maximum step of their range, and treated as a part thereof in all
calculations involving employees’ pay. Cost of living adjustments are not cumula-
tive and allowances paid under an earlier determination shall cease when a redeter-
mination takes effect.

Subd. 11. The commissioner. of finance shall transfer to the various depart-
ments and agencies the necessary amounts to finance subdivision 10. These
transfers shall be from such accounts and funds from which each department or
agency receives its revenue, including appropriations from the general fund and
from any other fund, now or hereafter existing for the payment of salaries and in
the same proportion as it pays therefrom the amounts of such salaries. In order to
enable the commissioner of finance to maintain proper records covering the appro-
priations for cost of living adjustments and insurance benefit increases, he may re-
quire certification as he deems necessary from any state agency, the Minnesota his-
torical society, or the university of Minnesota of the amounts needed to pay these
adjustments and increases. The accounts and funds referred to from which agencies
receive appropriations under the terms of this section are hereby declared to be a
source of revenue for the purposes of any other law or statutory enactment.

[For text of subds 12 and 13, see M.S.1976}

Subd. 14. Except for classification reassignments effective July 6, 1977, no
class will be reassigned to a higher salary range by the commissioner during the
1977-1979 biennium.

[For text of subd 15, see M.S.1976)

Subd. 16. Effective July 9, 1975, employees whose paositions are assigned to
classes in the A, B, C, labor service, and special teachers salary schedules working
an assigned shift that begins before 6:00 a.m. or which ends on or after 7:00 p.m.
shall receive a shift differential of 15 cents per hour for all hours worked on that
shift in addition to their regular rate of pay. Such differential shall be included in
all payroll computations for hours worked but shall not apply during periods of
paid leave.

Employees working the regular day schedule who are required to work over-
time or who are called back to work for special projects shall not be eligible for the
shift differential.

Subd. 17. Effective July 1, 1977, any employee who is separated from the
state classified civil service by reason of death, mandatory retirement, or layoff, ex-
cluding seasonal layoffs, or who is separated after completing 20 years of state ser-
vice, or who retires under a state retirement program after completing ten years of
state service shall be entitled upon such separation, to pay in an amount equal to
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40 percent of the employee’s accumulated but unused sick leave balance at the
time of separation. Severance pay for community college system faculty employees
and for state university system faculty employees whose appointment and salary
are based upon a nine month academic year shall be 35 percent of the employee’s
accumulated but unused sick leave balance. The provisions of this subdivision shall
apply to unclassified employees in the same manner as they apply to employees in
the classified civil service.

Should any employee who has received severance pay be subsequently reap-
pointed to state service, eligibility for future severance pay shall be computed upon
the difference between the amount of accumulated but unused sick leave to the em-
ployee’s credit at the time the employee was separated and the amount of accumu-
lated but unused sick leave balance at the time of the employee’s subsequent eligi-

bility for severance pay. :

The base for computing the severance pay provided for in this clause shall
not exceed 900 hours except for community college and state university system fac-
ulty employees whose base shall not exceed 112 days, nor shall said base include
lapsed sick leave hours as defined by departmental rules and regulations.

Such severance pay shall be excluded from retirement deductions and from
any calculations in retirement benefits and shall be paid over a period not to ex-
ceed five years from termination of employment. In the event that a terminated em-
ployee dies before all or a portion of the severance pay has been disbursed, that
balance due shall be paid to a named beneficiary or, lacking same, to the

deceased’s estate.

Subd. 18. The commissioner is hereby empowered to establish by rule an in-
jured on duty compensation plan for certain classes of state employees in hazard-
ous or dangerous classes of employment and for special teachers employed by the
departments of corrections and public welfare and by the department of education
at the Minnesota School for the Deaf and the Minnesota Braille and Sight Saving
School. Said plan shall not be subject to the limitations contained in section

176.021, subdivision 5.

[For text of subds 19 to 26, see M.S.1976]

[ 1977 ¢ 452 5 7-19 ]

43.121 Salary range assignment.
[For text of subds 1 and 2, see M.S.1976}

Subd. 3. Notwithstanding the provisions of this section, the commissioner
may assign the classes of employment which require teaching in an established
school program in the department of education and institutions of the state under
the jurisdiction of the department of public welfare and the department of correc-
tions to salary ranges, which he is hereby authorized to establish. Whenever the
commissioner assigns classes of employment which require teaching in an estab-
lished school program to any salary range which he is authorized to establish by
this subdivision, he shall prepare schedules showing the salary ranges for each
class, or group of positions in the class of positions assigned by him and he shall
also prepare schedules showing entrance salaries and step increases based upon ed-
ucational attainments and length of satisfactory service. The salary ranges shall in-
clude a minimum rate and not more than 12 additional step increases. In assigning
ranges of salaries for positions in this category the commissioner shall give consid-
eration to the salary schedules for teachers which are in effect in other units of
government of the state. The commissioner is authorized to establish a schedule of
payment for assignments to extra-curricular activities which are in addition to the

normal teaching schedule.
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The basic salary for institution educational administrators and supervisors
shall be based upon the employee’s qualifications and the appropriate academic
level of the special teacher salary schedule. However, the commissioner is autho-
rized to establish a percentage differential to compensate for administrative and su-
pervisory responsibilities. Annual length of satisfactory service salary adjustments
shall be awarded beginning with the payroll period nearest the anniversary date of
the special teacher’s, institution educational supervisor’'s or institution educational
administrator's original or promotional appointment to his present class, unless he
is notified in writing by the appointing authority that his work has been of a less
than satisfactory level.

[ 1977 ¢ 452 5 20 )

43.122 Individual salary increases.
[For text of subds 1 and 2, see M.S.1976]
Subd. 3. (a) Employees in classes assigned to the “A” salary schedule may re-
ceive a one step salary increase annually, at the beginning of the first full payroll

period nearest their anniversary date, to the position rate in their salary range, pro-
vided performance is satisfactory as indicated by their appointing authority.

The position rate shall be as follows:

10 step salary range - 6th step

9 step salary range - 5th step

8 step salary range - 5th step

7 step salary range - 4th step

6 step salary range - 4th step

5 step salary range - 4th step

4 step salary range - 3rd step

3 step salary range - 3rd step

Beyond the position rate, employees may receive one step satisfactory perfor-
mance increases biennially, at the beginning of the first full payroll period nearest
their anniversary date, upon the recommendation of their appointing authority, up
to and including the maximum rate of the salary range for their class.

No increases authorized by this subdivision shall be granted by the appoint-
ing authority until an appropriate employee evaluation program is filed with the
commissioner. Authorized increases shall be recommended in the context of perfor-
mance measured against specific performance standards or objectives.

Appointing authorities shall not recommend increases for those employees in
this schedule who have not met, or only marginally attained, performance stan-
dards or objectives. Increases withheld may subsequently be granted by the ap-
pointing authority upon certification to the commissioner that the employee is

achieving performance standards or objectives.

(b) Employees in classes assigned to the “C” salary schedule shall progress
through the salary range for their class according to the following procedure:
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Employees compensated at the first step in their salary range shall be ad-
vanced to the second step at the beginning of the first full payroll period nearest
the completion of six calendar months of satisfactory service at the first step. Em-
ployees compensated at the second step in their salary range shall be advanced to
the third step at the beginning of the first full payroll period nearest the completion
of six calendar months of satisfactory service at the second step.

Employees compensated at or beyond the third step in their salary range
shall advance to the next highest rate in their salary range at the beginning of the
first full payroll period nearest completion of each subsequent 12 calendar months
of satisfactory service until the maximum rate of pay is attained.

Employees compensated at the maximum step in their range or above shall
receive no salary adjustments under the provisions of this subdivision.

(c) Appointing authorities may withhold increases authorized in clause (b).
Those employees who will be denied an increase because of unsatisfactory service
must be notified in writing. Increases withheld may subsequently be granted by the
appointing authority upon certification to the commissioner that the employee has
achieved a satisfactory level of performance.

[For text of subd 4, see M.S.1976)

Subd. 5. Employees who are hired after July 5, 1977, for positions assigned to
the labor service shall be hired at step A. Such employees shall advance to step B
after 800 hours of service within a calendar year; to step C after completion of 800
hours in the second of two consecutive calendar years in which at least 800 hours
at step B are worked; and to step D after completion of 800 hours in the second of
two consecutive calendar years in which at least 800 hours at step C are worked.
Advancement to the next higher step shall be effective at the beginning of the first
payroll period following completion of the service requirement. Service require-
ments must be fulfilled with the same appointing authority, at the same principal
place of employment, and performing similar work. Tenured laborers whose em-
ployment relationship is severed and non-tenured laborers who fail to meet the ser-
vice and hour requirements for advancement in any calendar year, shall be consid-
ered to be new employees for purposes of this subdivision if they are subsequently
reappointed to the labor service and shall be reappointed at step A.

[ 1977 ¢ 452 s 21,22 ]

43.126 Special rates of pay.
Subdivision 1. Notwithstanding the provisions of sections 43.12 and 43.121 to
43.123, the following salary ranges are established with annual salaries as shown:

Range A $29,000 to $40,500
Range B $35,500 to $48,000
Range C $40,000 to $57 , 500

[For text of subds 2 to 4, see M.S.1976]

[ 1977 ¢ 452 5 23 ]

43.19 Vacancies; promotions; dismissals.
[For text of subds 1 to 4, see M.S.1976]

Subd. 5. Promotions; work station location. No employee of any agency in the
executive branch shall be deemed ineligible for promotion to a position solely be-
cause of the location of the employee's current work station or the location of the
work station to which the employee would be assigned if promoted to that position.

(1977 ¢ 383 s 1)
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43.30 Veterans preference.

The provisions of this section shall govern the granting of veterans’ prefer-
ence for the state civil service.

A veterans’ preference shall be available pursuant to this section to every
person who enters the military service of this country prior to December 31, 1976,
and is separated under honorable conditions from any branch of the armed forces
of the United States; (a) after having served on active duty for 181 consecutive
days or (b) by reason of disability incurred while serving on active duty, and who
is a citizen of the United States. A veteran thus preferred shall not be disqualified
from holding any position in the classified service on account of his age or by rea-
son of any physical disability provided such age or physical disability does not ren-
der him incompetent to perform the duties of the position.

Recognizing that training and experience in the services of the government
and loyalty and sacrifice for the government are qualifications of merit which can-
not be readily discovered by examination; there shail be added to the examination
rating of a disabled veteran, if he so elects, a credit of ten points if the veteran ob-
tained a passing grade without the addition of the credit points; and if the disabled
veteran is able to perform the duties of the position sought with reasonable effi-
ciency, his name shall be placed on the list of eligibles with the names of other eli-
gible persons. The name of a veteran with such augmented rating shall be entered
ahead of a nonveteran when their ratings are the same.

There shall be added to the examination rating of a nondisabled veteran, if he
so elects, a credit of five points if the veteran obtained a passing grade without the
addition of the credit points. The name of a veteran with such augmented rating
shall be entered ahead of a nonveteran when their ratings are the same.

A governmental agency, when notifying an applicant that he has passed an
examination, shall notify the veteran of his specific score and shall also notity the
applicant that he may elect to use a veteran’s preference to augment his passing
rating.

A veteran’s preference under this section may only be used in the state civil
service and political subdivisions of the state in the securing of positions to be
filled by open competitive examinations and may not be used for the filling of pro-
motional positions. An open competitive examination is an examination open to
current employees and nonemployees of the state or political subdivision. A vet-
eran’s preference under this section may not be used by any veteran who is receiv-
ing or who is eligible to receive a monthly veteran’s pension benefit based exclu-
sively on length of military service.

Notwithstanding the foregoing restrictions on use, in any governmental
agency giving an examination, where an applicant for a promotional position is a
disabled veteran who has passed the promotional examination for his first promo-
tion after entering that position, he may elect to have a credit of five points added
to that examination rating. The decision to make such election may be made either
before or after the examination. This promotional preference may only be success-
fully used one time and only in, the securing of the first promotional position after
securing public employment.

A preference given by this section is hereby extended to the surviving
spouses of deceased veterans and to the spouse of a disabled veteran, who because
of the disability is unable to qualify.

The fact that an applicant has claimed a veterans preference shall not be

made known to the examiners. The preference credit shall be added to the exami-
nation rating, and the records shall show the examination rating and the preference

credit.

A disabled veteran is one who has a compensable service connected disability
as adjudicated by the United States Veterans Administration, or by the retirement
boards of the several branches of the armed forces, and which disability is existing
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at the time preference is claimed. The commissioner may require candidates claim-
ing preference as disabled veterans to submit documentary evidence in support of
their claim and may anticipate certification by the veterans administration where
necessary to avoid delays in establishing an eligible list. For purposes of the prefer-
ence to be used by a disabled veteran in securing a promotional position, the term
“disabled veteran” means a person who, at the time of election to use his promo-
tional preference, is entitled to disability compensation under laws administered by
the veterans administration for a permanent service connected disability rated at 50
percent or more.

In the event of the rejection by the appointing officer of the person so pre-
ferred when certified to fill a vacancy or a new position, the appointing officer shall
forthwith file in writing with the commissioner the reasons for such rejection and

shall furnish to the rejected veteran a copy thereof.
[ 1977 c 405 1)

43.31 Services available to political subdivisions.

The services and facilities of the state personnel department and its staff
shall be available upon request, subject to rules prescribed therefor by the commis-
sioner, to political subdivisions of the state. In making such service and facilities
available, it shall be understood that requirements for the enforcement and adminis-
tration of the provisions of this chapter shall be given precedence and that the po-
litical subdivisions shall reimburse the state for the reasonable cost of such services
and facilities.

The commissioner may enter into arrangements with personnel agencies in
other jurisdictions for the purpose of exchanging services and effecting transfers of
employees. The commissioner may also join or subscribe to any association or ser-
vice having as its purpose the interchange of information relating to the technique
of personnel administration.

[ 1977 ¢ 4555 77 )

43.323 Personnel rule; procedure.
[For text of subds 1 and 2, see M.S.1976]

Subd. 3. The commissioner of personnel shall identify those rules he has pro-
mulgated pursuant to chapter 15 which are in conflict with the provisions of a col-
lective bargaining agreement negotiated in accordance with sections 179.61 to
179.77 and notwithstanding the provisions of chapter 15, shall suspend those rules
and promulgate emergency rules to be effective for a period not exceeding 180 days
during which time the commissioner shall repeal, suspend or modify the temporar-
ily suspended rules in accordance with chapter 15.

[ 1977 c 452 5 5 ]

43.37 [ Repealed, 1977 c 347 s 4]
43.42 Insurance benefits intent. .

It is the intent of sections 43.42 to 43.49 to provide certain state employees
with basic life insurance, basic dental insurance, and basic health benefits coverage,
including such basic health benefits coverage as the commissioner may make avail-
able from prepaid group practice plans, to be paid for by the state and to authorize
an eligible state employee to enroll himself, and his dependents in such optional
coverages as are made available therefor by the commissioner to be paid for by the
employee through payroll deductions. Optional group coverages may include addi-
tional life insurance, auto insurance, disability insurance, dental insurance, legal in-
surance, homeowners insurance, and vision insurance.

[ 1977 ¢ 452 s 24 ]

43.43 Definitions.
[For text of subd 1, see M.S.1976]
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Subd. 2. “State employee” for the purpose of determining eligibility for the
basic life insurance and basic health benefits coverage hereunder means:

(1) An employee in the classified service of the state cwﬂ service paid on a
state payroll;

(2) An employee in the unclassified service of the state paid on a state pay-
roll who is not excluded from any of the provisions of sections 43.42 to 43.49;

(3) A permanent employee of the legislature or a permanent employee of a
permanent study or interim committee or commission;

(4) A judge of the supreme court or an officer or employee of such court; a
judge of the district court, a judge of county court, a judge of county municipal
court, a judge of probate court;

(5) A salaried employee of the public employees retirement association;

(6) Full time military or civilian personnel in the unclassified service of the
department of military affairs whose salary is paid from state funds;

(7) A salaried employee of the Minnesota historical society, whether paid
from state funds or otherwise, who is not a member of the governing board;

(8) An employee of the regents of the University of Minnesota, who is a
member of the academic staff with the rank of instructor, research fellow, or
above, including a lecturer, serving on not less than 75 percent regular appoint-

ment,;

(9) An employee of the regents of the University of Minnesota and a member
of the civil service staff under the civil service plan, adopted by the university of
Minnesota, who-is employed on a monthly salaried appointment;

(10) An employee of the state university board or the state board for commu-
nity colleges who is a member of the academic staff, who is employed for not less
than a 75 percent time basis, and who is paid on a state salary payroll; or

(11) An employee of the state university board or the state board for commu-
nity colleges who is either in the classified service or the unclassified service of the
state civil service whose salary is paid from the university board of the state of
Minnesota revenue fund, the university activity fund, or the community college ac-
tivity fund. The required premium payment of such an employee is to be paid, how-
ever, from the fund from which the employee’s salary is paid.

(12) A member of the state legislature.

(13) A seasonal employee of the waters, soils and minerals division of the
state department of natural resources whose duties include the sampling, weighing
or grading of iron ore, taconite, or other minerals; provided that the employee shall
receive the benefits provided in sections 43.42 to 43.50, at no cost to the employee
for the period in each calendar year when the employee is not working at his occu-
pation, and the premiums therefor shall be paid from the same salary fund or ac-

count as the salary of the employee.

(14) A person employed in the state service as a pre-service trainee on a full

time basis.
[For text of subds 3 to 8, see M.S.1976]

[ 1977 ¢ 410s 11; 1977 c 4325 3}
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43.44 Enroliment of eligible employees.

Subdivision 1. Every eligible employee meeting the requirements of subdivi-
sion 2 shall, at such time, in such manner, and under such conditions of eligibility
as the commissioner may by regulation prescribe, be enrolled in the employee life
insurance benefits coverage, the hospital benefits coverage, the dental benefits cov-
erage and the medical benefits coverage. Such regulations shall be within the
framework of intent as set forth in section 43.42.

[For text of subds 2 and 3, see M.S.1976)
[ 1977 c 452 5 25 )

43.46 Contributions by state.

The total contribution by the state for each state employee under sections
43.42 to 43.49 shall be otherwise prescribed by law and which contribution shall be
applied to provide basic hospital benefits, basic medical benefits, basic dental bene-
fits, an annual health evaluation and screening program and basic life insurance of
such amounts as may be determined from time to time by the commissioner.

[ 1977 ¢ 452 s 26 )

43.47 Exclusion of certain state employees.

[For text of subds I to 5, see M.S.1976)

Subd. 6. An officer or employee of any court except as otherwise provided in
section 43.43;

[For text of subds 7 to 18, see M.S.1976)

[ 1977 c 432 s 4]

43.50 Payment of premiums.

Subdivision 1. Each department of the state government shall pay the
amounts due for basic life insurance, basic dental insurance, and basic health bene-
fits coverage authorized for eligible state employees as provided by this chapter. Ef-
fective July 1, 1977, each department of the state government shall contribute up to
$58 per year toward the cost of the approved annual health evaluation and screen-
ing program for each eligible employee who elects to participate. Additionally, and
notwithstanding any law to the contrary, effective the first day of the first payroll
period commencing on or after July 1, 1977, each department of the state govern-
ment shall contribute $45 per month toward the cost of dependent hospital-medical
insurance coverage premiums for their eligible employees who have eligible depen-
dents. Effective the first day of the first payroll period commencing on or after July
1, 1978, each department shall pay the full cost for such dependent hospital-medical
coverage and, for all eligible employees carrying dependent dental insurance cover-
age, shall contribute one-half the difference between single and family dental cover-
age per month except that no department shall pay an amount in excess of the
contribution for dependent hospital-medical and dental coverage in effect on June
30, 1979. To enable employees to receive benefit from this provision, open enroll-
ment periods from August 15 through September 30, 1977 and from August 15
through September 30, 1978, are established. During open enrollment periods em-
ployees may enroll their dependents in dental coverage and hospital-medical cover-
age without proof of insurability. Effective January 1, 1977, the state contribution
of $30 per month shall apply to eligible members of the legislature who have eligi-
ble dependents. Effective January 1, 1979, the increased benefits provided in this
section shall apply to eligible members of the legislature and their eligible depen-
dents. Each of the departments shall pay such amounts from accounts and funds
from which the department receives its revenues, including appropriations from the
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general fund and from any other fund, now or hereafter existing for the payment of
salaries and in the same proportion as it pays therefrom the amounts of salaries. In
order to enable the commissioner of finance to maintain proper records covering
the appropriations pursuant to this section, he may require certifications in connec-
tion therewith as he may deem necessary from any state agency, the Minnesota
historical society, or the university of Minnesota whose employees receive benefits
pursuant to this chapter. The accounts and funds referred to from which depart-
ments receive appropriations under the terms of this section are hereby declared to
be a saurce of revenue for the purposes of any other law or statutory enactment.

[For text of subds la to 3, see M.S.1976)

[ 1977 ¢ 452 s 27 )

43.51 Death benefit for retired employees.

Employees who retire from state service on or after July 1, 1977, shall be en-
titled to a $500 cash death benefit payable to a beneficiary designated by the em-
ployee, if, at the time of the employee’s death, the employee is receiving an annuity
under a state retirement program.

[ 1977 ¢ 452 5 28 )

CHAPTER 45. DEPARTMENT OF COMMERCE

Sec. Sec.
45.02 Commissioners;, appointment, terms, va- 45.15 Establishment of consumer services sec-
. cancies. tion.

45.02 Commissioners; appointment, terms, vacancies.

The governor shall appoint the members of the commission under the provi-
sions of section 15.06. Each member of the commission, before entering upon the
discharge of his duties, shall take and file with the secretary of state the oath of of-
fice prescribed by the constitution.

A majority of the commission shall constitute a quorum.

[ 1977 c 3055 15 ]

45.15 Establishment of consumer services section.

A section of consumer services is established in the department of commerce
under the supervision and control of a director of consumer services. The director
of consumer services is appointed by the governor under the provisions of section
15.06.

[ 1977 ¢ 305 s 16 ]

CHAPTER 46. BANKING DIVISION

Sec. Sec.
46.01 Powers. 46.131 Examination fees for financial institu-
46.04 Commissioner; powers. tions.

46.05 Supervision over financial institutions.
46.09 State bank examiners or employees not
to hold bank stock. .

46.01 Powers.

Subdivision 1. The banking division shall have charge of the execution of all
laws relating to state banks, savings banks, trust companies, savings associations,
and other financial institutions organized under the laws of this state, and the busi-
ness thereof.

Subd. 2. The commissioner of banks may promulgate rules as necessary to
administer or execute the laws relating to financial institutions subject to his super-
vision or examination,

[ 1977 c 272 s 1]
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