
362.41 ECONOMIC DEVELOPMENT 

(a) Is a non-profit corporation incorporated under chapter 317; 
(b) Designates in its articles of incorporation or bylaws a specific geographic 

community within which it will operate. At least ten percent of the population 
within the designated community must have low income. Within the metropolitan 
area as defined in section 473.121, subdivision 2, a designated community shall be 
an identifiable neighborhood, or a combination of neighborhoods or home rule char­
ter or statutory cities, townships, unincorporated areas or combinations thereof. 
Outstate designated communities shall to the extent possible not cross existing eco­
nomic development boundaries; 

(c) Limits voting membership to residents of the designated community; 
(d) Has a board of directors with 15 to 30 members, unless the corporation 

can demonstrate to the director that a smaller or larger board is more advanta­
geous. At least 60 percent of the directors shall have low incomes and the remain­
ing directors shall be members of the business or financial community and the 
community at large. To the greatest extent possible directors shall be residents of 
the designated community. The low income directors shall be elected by the mem­
bers of the corporation, and the remaining directors may be elected by the mem­
bers of the corporation or selected by the low income directors; and 

(e) Hires low income residents of the designated community to fill non-
managerial and non-professional positions. 

Subd. 7. The director shall approve a grant to a community development cor­
poration only for a project carried on within the designated community, except 
when the corporation demonstrates that a project carried on outside will have a 
significant impact inside the designated community. 

Subd. 8. The director may approve a grant to a community development cor­
poration for planning, including organization of the corporation, training of the di­
rectors, creation of a comprehensive community economic development plan, and 
development of a proposal for a venture grant, or for establishment of a business 
venture, including assistance to an existing business venture, purchase of partial or 
full ownership of a business venture, or development of resources or facilities nec­
essary for the establishment of a business venture. 

Subd. 9. Factors considered by the director in approving a grant to a commu­
nity development corporation should include the creation of employment opportuni­
ties, the maximization of profit and the effect on securing funds from sources other 
than the state. 

Subd. 10. Grants under this section shall not be available for programs con­
ducted by churches or religious organizations or for securing or developing social 
services. 

Subd. 11. A person shall not be excluded from participation in a program 
funded pursuant to this section because of race, color, religion, sex, age or national 
origin. 

[ 1977 c 391 s 1 ] 

CHAPTER 363. DEPARTMENT OF HUMAN RIGHTS 
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examiner. 

363.01 Definitions. 

[For text of subds 1 to 27, see M.S.1976] 
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DEPARTMENT OF HUMAN RIGHTS 363.02 

Subd. 28. Age. "Age" insofar as it refers to any prohibited unfair employ­
ment or education practice shall be deemed to protect only those individuals over 
the age of majority except for section 363.03, subdivision 5 which shall be deemed 
to protect any individual over the age of 25 years. 

Subd. 29. Sex. "Sex" includes, but is not limited to, pregnancy, childbirth, 
and disabilities related to pregnancy or childbirth. 

[ 1977 c 351 s 1; 1977 c 408 s 1 ] 

363.02 Exemptions. 

Subdivision 1. Employment. The provisions of section 363.03, subdivision 1, 
shall not apply to: 

(1) The employment of any individual 
(a) by his parent, grandparent, spouse, child, or grandchild, or 
(b) in the domestic service of any person; 
(2) A religious or fraternal corporation, association, or society, with respect 

to qualifications based on religion, when religion shall be a bona fide occupational 
qualification for employment; 

(3) The employment of one person in place of another, standing by itself, 
shall not be evidence of an unfair discriminatory practice; 

(4) An age restriction applied uniformly and without exception to all individu­
als established by a bona fide apprenticeship program established pursuant to chap­
ter 178, which limits participation to persons who enter the program prior to some 
specified age and the trade involved in the program predominantly involves heavy 
physical labor or work on high structures. Neither shall the operation of a bona 
fide seniority system which mandates differences in such things as wages, hiring 
priorities, lay-off priorities, vacation credit, and job assignments based on seniority, 
be a violation of the age discrimination provisions of section 363.03, subdivision 1, 
so long as the operation of such system is not a subterfuge to evade the provisions 
of chapter 363; 

(5) With respect to age discrimination, a practice whereby a labor organiza­
tion or employer offers or supplies varying insurance benefits or other fringe bene­
fits to members or employees of differing ages, so long as the cost to the labor or­
ganization or employer for such benefits is reasonably equivalent for all members 
or employees; 

(6) A restriction imposed by state statute, home rule charter, ordinance, or 
civil service rule, and applied uniformly and without exception to all individuals, 
which establishes a maximum age for entry into employment as a peace officer or 
firefighter. 

(7) Nothing in this chapter concerning age discrimination shall be construed 
to validate or permit age requirements which have a disproportionate impact on 
persons of any class otherwise protected by section 363.03, subdivision 1 or 5. 

It is not an unfair employment practice for an employer, employment agency 
or labor organization: 

(i) to require a person to undergo physical examination for purpose of deter­
mining the person's capability to perform available employment; or 

(ii) to conduct an investigation as to the person's medical history for the pur­
pose of determining the person's capability to perform available employment; or 

(iii) to limit receipt of benefits payable under a fringe benefit plan for disabili­
ties to that period of time which a licensed physician reasonably determines a 
person is unable to work; or 

(iv) to provide special safety considerations for pregnant women involved in 
tasks which are potentially hazardous to the health of the unborn child, as deter­
mined by medical criteria. 

[For text of subds 2 to 5, see M.S.1976] 
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363.02 DEPARTMENT OF HUMAN RIGHTS 

Subd. 6. Age. By law or published retirement policy, a mandatory retirement 
age may be established without being a violation of chapter 363. Nothing in this 
chapter shall be construed to prohibit the establishment of differential privileges, 
benefits, services or facilities for persons of designated ages if (a) such differential 
treatment is provided pursuant to statute, or (b) the designated age is greater than 
59 years or less than 21 years. 

Subd. 7. Summer youth employment program. The provisions of section 363.03, 
subdivision 1, with regard to age shall not apply to the state summer youth em­
ployment program administered by the commissioner of employment services. 

[ 1977 c 351 s 2-4; 1977 c 408 s 2 ] 

363.03 Unfair discriminatory practices. 

Subdivision 1. Employment. Except when based on a bona fide occupational 
qualification, it is an unfair employment practice: 

(1) For a labor organization, because of race, color, creed, religion, national 
origin, sex, marital status, status with regard to public assistance, disability, or age, 

(a) to deny full and equal membership rights to a person seeking membership 
or to a member; 

(b) to expel a member from membership; 
(c) to discriminate against a person seeking membership or a member with 

respect to his hire, apprenticeship, tenure, compensation, terms, upgrading, condi­
tions, facilities, or privileges of employment; or 

(d) to fail to classify properly, or refer for employment or otherwise to dis­
criminate against a person or member. 

(2) For an employer, because of race, color, creed, religion, national origin, 
sex, marital status, status with regard to public assistance, disability, or age, 

(a) to refuse to hire or to maintain a system of employment which unreason­
ably excludes a person seeking employment; or 

(b) to discharge an employee; or 
(c) to discriminate against a person with respect to his hire, tenure, compen­

sation, terms, upgrading, conditions, facilities, or privileges of employment. 
(3) For an employment agency, because of race, color, creed, religion, na­

tional origin, sex, marital status, status with regard to public assistance, disability, 
or age, 

(a) to refuse or fail to accept, register, classify properly, or refer for employ­
ment or otherwise to discriminate against a person; or 

(b) to comply with a request from an employer for referral of applicants for 
employment if the request indicates directly or indirectly that the employer fails to 
comply with the provisions of this chapter. 

(4) For an employer, employment agency, or labor organization, before a per­
son is employed by an employer or admitted to membership in a labor organiza­
tion, to 

(a) require the person to furnish information that pertains to race, color, 
creed, religion, national origin, sex, marital status, status with regard to public as­
sistance or disability, unless, for the purpose of national security, information per­
taining to national origin is required by the United States, this state or a political 
subdivision or agency of the United States or this state, or for the purpose of com­
pliance with the public contracts act or any rule, regulation or laws of the United 
States or of this state requiring information pertaining to race, color, creed, reli­
gion, national origin, sex, marital status, status with regard to public assistance or 
disability is required by the United States or a political subdivision or agency of the 
United States; or 

(b) cause to be printed or published a notice or advertisement that relates to 
employment or membership and discloses a preference, limitation, specification, or 
discrimination based on race, color, creed, religion, national origin, sex, marital sta­
tus, status with regard to public assistance, disability or age. 
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DEPARTMENT OF HUMAN RIGHTS 363.04 

(5) For an employer, an employment agency or a labor organization, with re­
spect to all employment related purposes, including receipt of benefits under fringe 
benefit programs, not to treat women affected by pregnancy, childbirth, or disabili­
ties related to pregnancy or childbirth, the same as other persons who are not so 
affected but who are similar in their ability or inability to work. 

[For text of subds 2 to 4a, see M.S. 1976] 

Subd. 5. Educational institution. It is an unfair discriminatory practice: 

(1) To discriminate in any manner in the full utilization of or benefit from 
any educational institution, or the services rendered thereby to any person because 
of race, color, creed, religion, national origin, sex, age, marital status, status with 
regard to public assistance or disability. 

(2) To exclude, expel, or otherwise discriminate against a person seeking ad­
mission as a student, or a person enrolled as a student because of race, color, 
creed, religion, national origin, sex, age, marital status, status with regard to public 
assistance or disability. 

(3) To make or use a written or oral inquiry, or form of application for ad­
mission that elicits or attempts to elicit information, or to make or keep a record, 
concerning the race, color, creed, religion, national origin, sex, age, marital status 
or disability of a person seeking admission, except as permitted by regulations of 
the department. 

[For text of subds 6 to 8, see M.S.1976] 

Subd. 9. Interference with pension rights. For purposes of subdivision 1 dis­
crimination on account of age shall include acts which interfere with an employee's 
opportunity to acquire pension credits or pension benefits when the interference 
cannot be shown to have been based on just cause unrelated to the employee's sta­
tus with regard to his pension credits or pension benefits. 

[ 1977 c 351 s 5-7; 1977 c 408 s 3 ] 

363.04 Department of human rights. 

Subdivision 1. Creation; commissioner. There is established a department of 
human rights under the direction and supervision of a commissioner who shall be 
appointed by the governor under the provisions of section 15.06. 

[For text of subds 2 and 3, see M.S.1976] ,, 

Subd. 4. Committee, membership, appeals. There is hereby established within 
the department a human rights advisory committee. The committee shall serve in 
an advisory capacity to the commissioner. The committee shall consist of 15 mem­
bers to be appointed by the governor. Members shall be appointed with due regard 
to their fitness for the efficient dispatch of the functions, powers and duties vested 
in and imposed upon the committee. The governor shall designate from time to 
time one of the members as chairman. 

Subd. 4a. Terms; compensation; removal; vacancies. The membership terms, 
compensation, removal of members, and filling of vacancies on the committee shall 
be as provided in section 15.059. 
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363.04 DEPARTMENT OF HUMAN RIGHTS 

Subd. 5. Programs and policies. The committee shall from time to time re­
commend programs and policies to the commissioner so as to enable him to better 
carry out the terms and provisions of this chapter. 

[For text of subds 9 and 10, see M.S. 1976] 
[ 1977 c 305 s 38; 1977 c 444 s 17-19 ] 

363.05 Duties of commissioner. 

Subdivision 1. Formulation of policies. The commissioner shall formulate poli­
cies to effectuate the purposes of this chapter and shall: 

(1) Exercise leadership under the direction of the governor in the develop­
ment of human rights policies and programs, and make recommendations to the 
governor and the legislature for their consideration and implementation; 

(2) cooperate and consult with appropriate commissioners and agencies in de­
veloping plans and programs to most effectively serve the needs of Indians, to as­
sist women and to fulfill the purposes of chapter 363; 

(3) establish and maintain a principal office in St. Paul, and any other neces­
sary branch offices at any location within the state; 

(4) meet and function at any place within the state; 
(5) employ such hearing examiners, attorneys, clerks and other employees 

and agents as he may deem necessary and prescribe their duties; 
(6) to the extent permitted by federal law and regulation, utilize the records 

of the department of employment services of the state when necessary to effectuate 
the purposes of this chapter; 

(7) obtain upon request and utilize the services of all state governmental de­
partments and agencies; 

(8) adopt suitable rules and regulations for effectuating the purposes of this 
chapter; 

(9) issue complaints, receive and investigate charges alleging unfair discrimi­
natory practices, and determine whether or not probable cause exists for hearing; 

(10) subpoena witnesses, administer oaths, take testimony, and require the 
production for examination of any books or papers relative to any matter under in­
vestigation or in question; authorize hearing examiners to exercise the authority 
conferred by this clause; 

(11) attempt, by means of education, conference, conciliation, and persuasion 
to eliminate unfair discriminatory practices as being contrary to the public policy of 
the state; 

(12) conduct research and study discriminatory practices; 
(13) publish and distribute the results of research and study when in the 

judgment of the commissioner the purposes of this chapter, will be served thereby; 
(14) develop and conduct programs of formal and informal education de­

signed to eliminate discrimination and intergroup conflict by use of educational 
techniques and programs he deems necessary; 

(15) make a written report of the activities of the commissioner to the gover­
nor each year and to the legislature by November 15 of each even-numbered year; 

(16) accept gifts, bequests, grants or other payments public and private to 
help finance the activities of the department; 

(17) create such local and statewide advisory committees as will in his judg­
ment aid in effectuating the purposes of the department of human rights; 

(18) appoint a hearing examiner to preside at a public hearing on any com­
plaint; 

(19) develop such programs as will aid in determining the compliance 
throughout the state with the provisions of this chapter, and in the furtherance of 
such duties, conduct research and study discriminatory practices based upon race, 
color, creed, religion, national origin, sex, age, disability, marital status or status 
with regard to public assistance, or other factors and develop accurate data on the 
nature and extent of discrimination and other matters as they may affect housing, 
employment, public accommodations, schools, and other areas of public life; 
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DEPARTMENT OF HUMAN RIGHTS 363.12 

(20) develop and disseminate technical assistance to persons subject to the 
provisions of this chapter, and to agencies and officers of governmental and private 
agencies; 

(21) provide staff services to such advisory committees as may be created in 
aid of the functions of the department of human rights; 

(22) make grants in aid to the extent that appropriations are made available 
for such purpose in aid of carrying out his duties and responsibilities, but no grant 
in aid shall be made without first obtaining the advice and consent of the board; 

(23) develop educational programs, community organization programs, leader­
ship development programs, motivational programs, and business development pro­
grams for the benefit of those persons theretofore and hereafter subject to preju­
dice and discrimination; 

(24) provide information for and direction to a program designed to assist 
Indian citizens to assume all the rights, privileges, and duties of citizenship; and to 
coordinate and cooperate with local, state and national and private agencies provid­
ing services to the Indian people; and 

(25) cooperate and consult with the commissioner of labor and industry re­
garding the investigation of violations of, and resolution of complaints regarding 
section 363.03, subdivision 9. 

[For text of subd 2, see M.S. 1976] 

I 1977 c 351 s 8; 1977 c 408 s 4 ] 

363.072 District court, review orders of panel or examiner. 

Subdivision 1. The commissioner or any person aggrieved by a final decision 
of the department reached after a hearing held pursuant to section 363.071 may 
seek judicial review pursuant to section 15.0424. 

[For text of subd 2, see M.S. 1976] 

[ 1977 c 408 s 5] 

363.11 Construction. 

The provisions of this chapter shall be construed liberally for the accomplish­
ment of the purposes thereof. Nothing contained in this chapter shall be deemed to 
repeal any of the provisions of the civil rights law or of any other law of this state 
relating to discrimination because of race, creed, color, religion, sex, age, disability, 
marital status, status with regard to public assistance or national origin; but, as to 
acts declared unfair by sections 363.03 and 363.123, the procedure herein provided 
shall, while pending, be exclusive. 

[ 1977 c351 s9] 

363.115 Referral to local commission. 

The commissioner whether or not a charge has been filed under this chapter 
may refer a matter involving discrimination because of race, color, religion, sex, 
creed, disability, marital status, status with regard to public assistance, national ori­
gin or age to a local commission for study and report. 

Upon referral by the commissioner, the local commission shall make a report 
and make recommendations to the commissioner and take other appropriate action 
within the scope of its powers. 

[ 1977c 351 s 10 ] 

363.12 Declaration of policy. 

Subdivision 1. It is the public policy of this state to secure for persons in this 
state, freedom from discrimination; 
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363.12 DEPARTMENT OF HUMAN RIGHTS 

(1) In employment because of race, color, creed, religion, national origin, sex, 
marital status, disability, status in regard to public assistance and age; 

(2) In housing and real property because of race, color, creed, religion, na­
tional origin, sex, marital status, disability and status in regard to public assistance; 

(3) In public accommodations because of race, color, creed, religion, national 
origin, sex and disability; 

(4) In public services because of race, color, creed, religion, national origin, 
sex, marital status, disability and status in regard to public assistance; and 

(5) In education because of race, color, creed, religion, national origin, sex, 
marital status, disability, status in regard to public assistance and age. Such dis­
crimination threatens the rights and privileges of the inhabitants of this state and 
menaces the institutions and foundations of democracy. It is also the public policy 
of this state to protect all persons from wholly unfounded charges of discrimina­
tion. Nothing in this chapter shall be interpreted as restricting the implementation 
of positive action programs to combat discrimination. 

[For text of subds 2 to 4, see M.S.1976] 

[ 1977 c 351 s 11 ] 

363.14 Court actions, suits by private parties, intervention, district court jurisdiction, 
attorney's fees, and costs. 

Subdivision 1. Court actions, suits by private parties, intervention. A person 
may bring a civil action seeking redress for an unfair discriminatory practice, upon 
withdrawal of the complaint from the department of human rights, at the following 
times: 

(a) Within 45 days after the commissioner has determined that there is no 
probable cause to credit the allegations contained in a charge filed with the com­
missioner, or, if the charging party requested a reconsideration, within 45 days af­
ter the commissioner has reaffirmed his determination of no probable cause; or 

(b) After 45 days but within one year after the filing of a charge if at or prior 
to the time of bringing the civil action a hearing has not been held pursuant to sec­
tion 363.071. 

A charging party bringing a civil action shall mail by registered or certified 
mail a copy of the summons and complaint to the commissioner, and upon his re­
ceipt thereof the commissioner shall cause all proceedings in the department re­
lating to the charge to terminate. No charge shall be filed or reinstituted with the 
commissioner after a civil action relating to the same unfair discriminatory practice 
has been brought unless the civil action has been dismissed without prejudice. 

Upon application by the complaining party to the district court at a special 
term thereof and in such circumstances as the court may deem just, the court may 
appoint an attorney for such person and may authorize the commencement of the 
action without payment of fees, costs, or security. 

Upon timely application, the court may, in its discretion, permit the depart­
ment to intervene in a civil action brought pursuant to this section upon certifica­
tion that the case is of general public importance. 

Upon request, the court may, in its discretion, stay further proceedings for 
not more than 60 days pending further efforts of the department to obtain volun­
tary compliance. 

[For text of subds 2 and 3, see M.S.1976] 

[ 1977C 455 s 85 ] 
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