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ployer or other employees or to contribute any or all of the gratuity to a fund or 
pool operated for the benefit of the employer or his employees, provided that noth­
ing in this section shall prevent an employee from voluntarily, and upon an individ­
ual basis, sharing his gratuities with other employees. The agreement to share gra­
tuities shall be made by the employees free of any employer participation. 

[ 1977 c 183 s 1; 1977 c 369 s 2 ] 

177.28 Power to make regulations. 

[For text of subds 1 to 3, see M.S.1976] 

Subd. 4. An employee who receives $35 or more per month in gratuities is a 
tipped employee. An employer is entitled to a credit in an amount up to 20 percent 
of the minimum wage which a tipped employee receives. The credit against the 
wages due may not be taken unless at the time the credit is taken the employer 
has received a signed statement for that pay period from the tipped employee stat­
ing that he did receive and retain during that pay period all gratuities received by 
him in an amount equal to or greater than the credit applied against the wages due 
by his employer. The statements shall be maintained by the employer as a part of 
his business records. 

[For text of subds 5 and 6, see M.S.1976] 

I 1977 c 369 S3] 

CHAPTER 179. LABOR RELATIONS 

Sec. Sec. 
179.02 Bureau of mediation services. 179.74 State and its employees; negotiations; 
179.65 Rights and obligations of employees. appropriate units. 
179.72 Public employment relations board; pow­

ers and duties; arbitration. 

179.02 Bureau of mediation services. 

Subdivision 1. There is established a bureau of mediation services under the 
supervision and control of a director. The director shall be appointed by the gover­
nor under the provisions of section 15.06. 

Subd. 2. The governor may, from time to time, appoint special mediators to 
aid in the settlement of particular labor disputes or controversies who shall have 
the same power and authority as the director with respect to such dispute and such 
appointment shall be for the duration only of the particular dispute. Such special 
mediators shall be paid a per diem of $75 per day while so engaged and their nec­
essary expenses. The director shall prepare a roster of persons qualified to act as 
such special mediators and keep the same revised at all times and available to the 
governor and the public. 

[ 1977c305 s25 ] 

179.65 Rights and obligations of employees. 

[For text of subd 1, see M.S.1976] 

Subd. 2. Public employees shall have the right to form and join labor or em­
ployee organizations, and shall have the right not to form and join such organiza­
tions. Public employees in an appropriate unit shall have the right by secret ballot 
to designate an exclusive representative for the purpose of negotiating grievance 
procedures and the terms and conditions of employment for such employees with 
the employer of such unit. All public employees who are not members of the exclu­
sive representative may be required by said representative to contribute a fair 
share fee for services rendered by the exclusive representative in an amount equal 
to the regular membership dues of the exclusive representative, less the cost of 
benefits financed through the dues and available only to members of the exclusive 
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representative, but in no event shall the fee exceed 85 percent of the regular mem­
bership dues. The exclusive representative shall provide advance written notice of 
the amount of the fair share fee assessment to the director, the employer and to a 
list furnished by the employer of all employees within the unit. A challenge by an 
employee or by a person aggrieved by the assessment shall be filed in writing with 
the director, the public employer, and the exclusive representative within 30 days 
after receipt of the written notice. All challenges shall specify those portions of the 
assessment challenged and the reasons therefor but the burden of proof relating to 
the amount of the fair share fee shall be on the exclusive representative. The em­
ployer shall deduct the fee from the earnings of the employee and transmit the fee 
to the exclusive representative 30 days after the written notice was provided, or, in 
the event a challenge is filed, the deductions for a fair share fee shall be held in es­
crow by the employer pending a decision by the director pursuant to section 
179.71, subdivision 2. 

[For text of subds 3 to 5, see M.S.1976) 

Subd. 6. Supervisory and confidential employees, principals and assistant 
principals may form their own organizations. An employer shall extend exclusive 
recognition to a representative of or an organization of supervisory or confidential 
employees, or principals and assistant principals, for the purpose of negotiating 
terms or conditions of employment, in accordance with all other provisions of Laws 
1973, Chapter 635, as though they were essential employees. Units of supervisory 
or confidential employees shall not participate in any joint negotiations which in­
volve the participation of units of employees other than supervisory or confidential 
employees. Affiliation of a supervisory or confidential employee with another em­
ployee organization which has as its members non-supervisory employees or non­
confidential employees is permitted. 

[For text of subd 7, see M.S.1976] 

[ 1977 c 119 s 1; 1977 c 347 s 31 ] 

179.72 Public employment relations board; powers and duties; arbitration. 

[For text of subds 1 to 5, see M.S.1976] 

Subd. 6. When final positions are certified to the board as provided in section 
179.69, subdivision 3, or submitted to the board as provided in section 179.69, sub­
division 5, the board shall constitute an arbitration panel as follows: 

The parties shall, under the direction of the chairman of the board, alter­
nately strike names from a list of seven arbitrators until only three names remain, 
which three members shall be members of the panel; provided, however, that if ei­
ther party requests the parties shall select a single arbitrator to hear the dispute. If 
the parties are unable to agree on who shall strike the first name, the question 
shall be decided by the flip of a coin. In submitting names of arbitrators to the par­
ties the board shall endeavor whenever possible to include names of persons from 
the general geographical area in which the public employer is located. The panel 
shall assume and have jurisdiction over the items of dispute certified to the board 
for which the panel was constituted. The panel's orders shall be issued upon a ma­
jority vote of members considering a given dispute. The members of the panel shall 
be paid their actual and necessary traveling and other expenses incurred in the per­
formance of their duties plus a per diem allowance of $180 for each day or part 
thereof while engaged in the consideration of a dispute. All fees, expenses and 
costs of the panel shall be shared and assessed equally to the parties to the dis­
pute. In those cases where a single arbitrator is hearing a dispute, the fees, expen-
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ses and costs of the arbitrator shall also be shared and assessed equally by the par­
ties to the dispute. 

[For text of subds 7 to 12, see M.S.1976] 

[ 1977 c284 s 1} 

179.74 State and its employees; negotiations; appropriate units. 

[For text of subds 1 to 3, see M.S.1976] 

Subd. 4. The commissioner of personnel shall meet and negotiate with the ex­
clusive representative of appropriate units in the manner prescribed by sections 
179.61 to 179.77; provided, however, that the director of mediation services shall 
define appropriate units of state employees as all the employees under the same 
appointing authority except where professional, geographical or other consider­
ations affecting employment relations clearly require appropriate units of some 
other composition. The positions and classes of positions in the classified and un­
classified services defined as managerial by the commissioner of personnel in accor­
dance with the provisions of section 43.326 and so designated in the official state 
compensation schedules, all unclassified positions in the state university system and 
the community college system defined as managerial by their respective boards, all 
positions in the bureau of mediation services, employees who work in the personnel 
offices of an appointing authority in the executive branch and who have access to 
information subject to use by the appointing authority in meeting and negotiating 
or who actively participate in the meeting and negotiating on behalf of state em­
ployees, shall be excluded from any appropriate unit. Regardless of unit determina­
tion, the governor may upon the unanimous written request of exclusive represen­
tatives of units and appointing authorities direct that negotiations be conducted for 
one or more appointing authorities in a common proceeding. 

Subd. 5. The commissioner of personnel is authorized to and may enter into 
agreements. The provisions of said agreements which establish wages and economic 
fringe benefits shall be submitted to the legislature to be accepted, rejected or mod­
ified. A state employee whose exclusive representative, as defined by section 
179.63, subdivision 6, has not executed an agreement with the state covering wages 
and economic fringe benefits on or before May 15 of each odd numbered year shall 
not receive the wage and economic fringe benefit increases provided pursuant to an 
agreement executed under this subdivision. 

[ 1977 c 206 s 1; 1977 c 452 s 31 ] 

CHAPTER 181. EMPLOYMENT; WAGES, CONDITIONS, HOURS, RESTRICTIONS 

Sec. Sec. 
181.06 Assignment of wages; payroll deductions. 181.79 Wages deductions for faulty workman-
181.78 Agreements; terms relating to inventions. ship, loss, theft or damage. [New] 

[New] 181.80 Union notice of injury or death. [New] 

181.06 Assignment of wages; payroll deductions. 

Subdivision 1. Assignment of wages. Every assignment, sale, or transfer, how­
ever made or attempted, of wages or salary to be earned or to become due, in 
whole or in part, more than 60 days from and after the date of making such trans­
fer, sale or assignment shall be absolutely void; provided however, that the forego­
ing restriction against transfer, sale or assignment shall not apply to any assign­
ment, sale or transfer of that portion of wages or salary to be earned or to become 
due in excess of the first $1,500 per month where such assignment is for less than 
five years. 

Subd. 2. Payroll deductions. A written contract may be entered into between 
an employer and an employee wherein the employee authorizes the employer to 
make payroll deductions for the purpose of paying union dues, premiums of any 
life insurance, hospitalization and surgical insurance, group accident and health in­
surance, group term life insurance, group annuities or contributions to credit unions 
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