MINNESOTA STATUTES 1973 SUPPLEMENT

DEPARTMENT OF HUMAN RIGHTS 363.02

CHAPTER 362A. MINNESOTA RURAL DEVELOPMENT
FINANCE AUTHORITY ACT

Sec,
362A.02 Fitrilancing projects and facili-.
es.

362A.02 Financing projects and facilities

An authority may provide funds for its purposcs by using the following
methods or any combination thereof:

(1) Issuing bonds of the authority as authorized by section 362A.03, sub-
division 1; and
_ (2) Issuing notes of the authority as authorized by section 362A.03, sub-
division 2,

[1973 ¢ 35 s 65]

CHAPTER 363. DEPARTMENT OF HUMAN RIGHTS

Sec. Sec.

363.01 Definitions, 363.11 Construction.

363.02 Exemptions. 363.115 Referral to local commission,

363.03 Unfair discriminatory practices. 363.12 Declaration of policy.

363.04 Department of human rights, 363.123 Violation of act [New].

363.05 Duties of commissioner. 363.13 Citation.

363.06 Grievances. 363.14 Court actions, suits by private

363.071 Hearings. parties, intervention, district

363.072 District court, review orders of court jurisdiction, attorney's
panel or examiner. fees, and costs [New].

363.091 Enforcement,

363.01 Definitions
[For text of subds. 1 to 23, see M.8.1971]

Subd. 24. Local commission. “Local commission” means an agency of a
city, village, or borough created pursuant to law, city charter, or municipal
ordinance for the purpose of dealing with discrimination on the basis of race,
color, creed, religion, national origin, sex, age, disability, marital status or
status with regard to public assistance. .

Subd. 25. Disability. “Disability” means a mental or physical condition
which constitutes a handicap.

Subd. 26. Department. “Department” means the department of human
rights.

Subd. 27. Status with regard to pubtic assistance. *Status with regard to
public assistance’” means the condition of being a recipient of federal, state or
local assistance, including medical assistance, or of being a tenant receiving
federal, state or local subsidies, including rental assistance or rent supple-
ments. '

[1973 ¢ 729 8 1]

363.02 Exemptions

Subdivision |. Employment. The provisions of section 363.03, subdivision
1, shall not apply to:

(1) The employment of any individual

(a) by his parent, grandparent, spouse, child, or grandchild, or

(b) in the domestic service of any person.

(2) A religious or fraternal corporation, association, or society, with respect

to qualifications based on religion, when religion shall be a bona fide occupa-
tional qualification for employment.

(3) The employment of one person in place of another, standing by itself,
shall not be evidence-of an unfair diseriminatory practice.
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It is not an unfair employment practice for an employer, employment agen-
cy or labor organization:

(i) to requirc a person to undergo physical examination for purpose of de-
termining the person’s capability to perform available employment; or

(ii) to conduct an investigation as to the person’s medical history for the
purpose of determining the person’s capability to perform available employ-
ment.

Subd. 2. Housing. The provisions of scction 363.03, subdivision 2, shall
not apply to

() rooms in a temporary or permanent residence home run by a nonprofit
organization, if the diserimination is by sex or (b) the rental by an owner or
occupier of a one-family accommodation in which he resides of a room or
rooms in such accommodation to another person or persons if the discrimina-
tion is by sex, marital status, status with regard to public assistance or dis-
ability. Nothing in this chapter shall be construed to require any person or
group of persons selling, renting or leasing property to modify the property in
any way, or exercise a higher degree of care for a person having a disability
than for a person who does not have a disability; nor shall this chapter be
construed to relieve any person or persons of any obligations generally im-
posed on all persons regardless of any disability in a written lease, rental
agreement, or contract of purchase or sale, or to forbid distinctions based on
the inability to fulfill the terms and conditions, including financial obliga-
tions of such lease, agreement or contract.

Subd. 3. Education. It is not an unfair discriminatory practice for a reli-
gious or denominational institution to limit admission or give preference to
applicants of the same religion. The provisions of section 363.03, subdivision
5, relating to sex, shall not apply to a private educational institution, or
branch or level of a private eduecational institution, in which students of only
one sex are permitted to enroll. Nothing in this chapter shall be construed to
require any educational institution to provide any special service to any per-
son beeause of the disability of such person or to modify in any manner its
buildings, grounds, facilities, or admission procedures because of the disability
of any such person. Nothing in this chapter shall prohibit an edueational in-
stitution from discriminating on the basis of academic qualifications or
achievements or requiring from applicant’s information which relates to aca-
demic qualifieations or achievements:

Subd. 4. Public accommodations. The provisions of section 363.03, subdivi-
sion 3, relating to sex, shall not apply to such facilities as restrooms, locker-
rooms, and other similar places.

Subd. 5. Disability. Nothing in this chapter shall be construed to prohibit
any program, service, facility or privilege afforded to a person with a disabil-
ity which is intended to habilitate, rehabilitate or accommodate that person.
It is a defense to a complaint or action brought under this chapter that the
person bringing the complaint or action suffers from a mental disability
which poses a serious threat to the safety of others. The burden of proving
this defense is upon the respondent.

[1973 ¢ 729 8 2]

363.03 Unfair discriminatory practices

Subdivision {. Employment. Except when based on a bona fide occupa-
tional qualification, it is an unfair employment practice:

(1) For a labor organization, becausec of race, color, creed, religion, national
origin, sex, marital status, status with regard to public assistance or disabili-
t)vl

(a) to deny full and equal membership rights to & person seeking member-
ship.or to a member;

(b) to expel a member from membership ;
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(¢) to diseriminate against a person seeking membership or a member with
respect to his hire, apprenticeship, tenure, compensation, terms, upgrading,
. conditions, facilities, or privileges of employment; or
(d) to fail to classify properly, or refer for employment or otherwise to dis-
criminate against a person or member.

(2) For an employer, because of race, color, creed, religion, national origin,
sex, marital status, status with regard to public assistance or disability,

(a) to refuse to hire or to maintain a system of employment which unrea-
sonably excludes a person seeking employment; or

(b) to discharge an employee; or

(c) to diseriminate against a person with respect to his hire, tenure, com-
pensation, terms, upgrading, conditions, facilities, or privileges of employ-
ment ; .

(3) For an employment agency, because of race, color, ereed, religion, na-
tional origin, sex, marital status, status with regard to public assistance or
disability, .

(a) to refuse or fail to accept, register, classify properly, or refer for em-
ployment or otherwise to discriminate against a person; or

(b) to comply with a request from an employer for referral of applicants
for employment if the request indicates directly or indirectly that the employ-
er fails to comply with the provisions of this chapter;

(4) For an employer, employment agency, or labor organization, before a
person is employed by an employer or admitted to membership in a labor or-
ganization, to

(a) require the person to furnish information that pertains to race, color,
creed, religion, national origin, sex, marital status, status with regard to pub-
lic assistance or disability, unless, for the purpose of national security, infor-
mation pertaining to national origin is required by the United States, this
state or a political subdivision or agency of the United States or this state, or
for the purpose of compliance with the public contracts act or any rule, regu-
lation or laws of the United States or of this state requiring information per-
taining to race, color, creed, religion, national origin, sex, marital status, sta-
tus with regard to public assistance or disability is required by the United
States or a political subdivision or agency of the United States; or

(b) cause to be printed or published a notice or advertisement that relates
to employment or membership and discloses a preference, limitation, specifica-
tion, or discrimination based on race, color, creed, religion, national origin,
sex, marital status, status with regard to public assistance or disability.

Subd. 2. 'Real property. It is an unfair discriminatory practice:

(1) For an owner, lessee, sublessee, assignee, or managing agent of, or other
person having the right to sell, rent or lease any real property, or any agent
“of any of these

(a) to refuse to sell, rent, or lease or otherwise deny to or withhold from
any person or group of persons any real property because of race, color,
creed, religion, national origin, sex, marital status, status with regard to pub-
lic assistance or disability ;

- (b) to diseriminate against any person or group of persons because of race,
color, creed, religion, national origin, sex, marital status, status with regard
to public assistance or disability in the terms, conditions or privileges of the
sale, rental or lease of any real property or in the furnishing of facilities or
services in connection therewith; or

(¢) in any transaction involving real property, to print, eirculate or post or
cause to be printed, circulated, or posted any advertisement or . sign, or use
any form of application for the purchase, rental or lease of real property, or
make any record or inquiry in connection with the prospective purchase, rent-
al, or lease of real property which expresses, directly or indirectly, any limi-
tation, specification, or discrimination as to race, color, creed, religion, nation-
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al origin, sex, marital status, status with regard to 'public assistance or dis-
ability, or any intent to make any such limitation, specification, or discrimi-
nation.

(2) For a real estate broker, real estate salesman, or employee, or agent
thereof

(a) to refuse to sell, rent, or lease or to offer for sale, rental, or lease any
real property to any person or group of persons or to negotiate for the sale,
rental, or lease of any real property to any person or group of persons be-
cause of race, color, creed, religion, national origin, sex, marital status, status
with regard to public assistance or disability, or represent that real property
is not available for inspection, sale, rental, or lease when in fact it is so
available, or otherwise deny or withhold any real property or any facilities of
real property to or from any person or group of persons because of race, col-
or, creed, religion, national origin, sex, marital status, status with regard to
public assistance or disability ;

(b) to discriminate against any person because of his race, color, creed, reli-
gion, national origin, sex, marital status, status with regard to public assist-
ance or disability in the terms, conditions or privileges of the sale, rental or
lease of real property or in the furnishing of facilities or services in connec-
tion therewith; or ¥

(c) to print, circulate, or post or cause to be printed, circulated, or posted
any advertisement or sign, or use any form of application for the purchase,
rental, or lease of any real property or make any record or inquiry in connec-
tion with the prospective purchase, rental or lease of any real property,
which expresses directly or indirectly, any limitation, specification or discrim-
ination as to race, color, creed, religion, national origin, sex, marital status,
status with regard to public assistance or disability or any intent to make
any such limitation, specification or diserimination;

(3) For a person, bank, banking organization, mortgage company, insurance
company, or other financial institution or lender to whom application is made
for financial assistance for the purchase, lease, acquisition, construction, re-
habilitation, repair or maintenance of any real property or any agent or em-
ployee thereof

(a) to discriminate against any person or group of persons because of race,
color, creed, religion, national origin, sex, marital status, status with regard
to public assistance or disability of such person or group of persons or of the
prospective occupants or tenants of such real property in the granting, with-
holding, extending, modifying or renewing, or in the rates, terms, conditions,
or privileges of any such financial assistance or in the extension of services
in connection therewith; -

(b) to use any form of application for such financial assistance or make
any record or inquiry in connection with applications for such financial as-
sistance which expresses, directly or indirectly, any limitation, specification,
or discrimination as to race, color, creed, religion, national origin, sex, mari-
tal status, status with regard to public assistance or disability or any intent
to make any such limitation, specification, or discrimination.

(4) For any real estate broker or real estate salesman, for the purpose of
inducing a real property transaction from which such person, his firm, or any
of its members may benefit financially, to represent that a change has oc-
curred or will or may occur in the composition with respect to race, creed,
color, national origin, sex, marital status, status with regard to public assist-
ance or disability of the owners or occupants in the block, neighborhood, or
area in which the real property is located, and to represent, directly or indi-
rectly, that this change will or may result in undesirable consequences in the
block, neighborhood, or area in which the real property is located, including
but not limited to the lowering of property values, an increase in eriminal or
antisocial behavior, or a decline in the quality of schools or other public facil-
ities.
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Subd. 3. Public accommodations. It is an unfair diseriminatory practice:

To deny any person the full and equal enjoyment of the goods, services, fa-
cilities, privileges, advantages, and accommodations of a place of public ac-
commodation because of race, color, creed, religion, national origin or sex. It
is an unfair discriminatory practice for a taxicab company to discriminate in
the access to, full utilization of or benefit from service because of a person’s
disability.

Subd. 4. Public services. It is an unfair discriminatory practice:

To discriminate against any person in the access to, admission to, full utili-
zation of or benefit from any public service because of race, color, creed, reli-
gion, national origin, sex or status with regard to public assistance.

Subd. 5. Educational institution. It is an unfair discriminatory practice:

(1) To discriminate in any manner in the full utilization of or benefit from
any educational institution, or the services rendered thereby to any person be-
cause of race, color, creed, religion, national origin, sex, marital status, status
with regard to public assistance or disability.

(2) To exclude, expel, or otherwise discriminate against a person seeking
admission as a student, or a person enrolled as a student because of race, col-
or, creed, religion, national origin, sex, marital status, status with regard to
public assistance or disability. .

(3) To make or use a written or oral inquiry, or form of application for ad-
mission that elicits or attempts to elicit information, or to make or keep a
record, concerning the race, color, creed, religion, national origin, sex, marital
status or disability of a person seeking admission, except as permitted by reg-
ulations of the department.

Subd. 6. Aiding and abetting and obstruction. It is an unfair discrimina-
tory practice for any person:

(1) Intentionally to aid, abet, incite, compel, or coerce a person to engage in
any of the practices forbidden by this chapter;

(2) Intentionally to attempt to aid, abet, incite, compel, or coerce a person
to engage in any of the practices forbidden by this chapter;

(3) To intentionally obstruct or prevent any person from complying with
the provisions of this chapter, or any order issued thereunder, or to resist,
prevent, impede, or interfere with the commissioner or any of his employees
or representatives in the performance of duty under this chapter.

Subd. 7. Reprisals. It is an unfair discriminatory practice for any em-
ployer, labor organization, employment agency, lessor, public accommodation,
public service or educational institution to intentionally engage in any repris-
al against any person because that person:

(1) Opposed a practice forbidden under this chapter or has filed a charge,
testified, assisted, or participated in any matter in an investigation, proceed-
ing or hearing under this chapter; or

(2) Associated with a person or group of persons of a different race, color,
creed, religion or national origin.

Subd. 8. Credit; sex discrimination. It is an unfair discriminatory prac-
tice to discriminate in the extension of credit to a person because of sex.
[1978 ¢ 296 s 1; 1973 ¢ 729 8 3]

363.04 Department of human rights
[For text of subds. 1 to 7, see M.S.1971)

Subd. 8. Advisory committee, membership, terms. There is hereby estab-
lished within the department an advisory committee on women’s affairs to ad-
vise and assist the commissioner. The committee shall consist of 24 persons
to be appointed by the commissioner. Eight shall be appointed for terms ex-
piring the first Monday in January, 1974, and every three years thereafter,
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and eight shall be appointed for terms expiring the first Monday in January,
1975, and every three years thereafter, and eight shall be appointed for terms
expiring the first Monday in January, 1976, and every three years thereaft-
er. The terms of all persons appointed to the committee prior to August
1, 1973 shall remain in effect until their terms expire. Vacancies in unex-
pired terms shall be filled by appointment by the commissioner. Members
may be removed by the commissioner for inefficiency, neglect of duty or
malfeasance. In addition to the 24 members of the committee the following
shall serve as ex officio, non-voting members of the committee: a member of
the state senate to be appointed in January of each odd numbered year by
the committee on committees of that body; a member of the house of repre-
sentatives to be appointed in January of each odd numbered year by the
speaker of that body; the commissioner of education, or his designee; the
commissioner of public welfare, or his designee; and the executive secretary
of the state board of health, or his designee. The committee shall elect, in
January of each year, a chairman and such other officers as it may deem
necessary. It shall meet at least twice in each year. Additional meetings
may be called by the chairman, by the commissioner, or by a majority of the
voting members. The chairman shall be an ex officio member of the state
board of human rights. Each member of the committee shall be reimbursed
for necessary expenses incurred in the performance of his duties in the same
amount and in the same manner as provided by law for state officers and
employees. On the first Monday in January, 1974, and at all times thereaf-
ter, at least one appointee from each.of the congressional districts of the
state shall sit on the advisory committee on women’s affairs.

[1973 ¢ 729 s }]

[For text of subds. 9 and 10, see M.S.1971]

363.05 Dutles of commissloner

Suhdivision |I. Formulatlion .of policies. The commissioner shall formulate
policies to effectuate the purposes of this chapter and shall:

(1) Exercise leadership under the direction of the governor in the develop-
ment of human rights policies and programs, and make recommendations to
the governor and the legislature for their consideration and implementation;

(2) cooperate and consult with the commissioners of education, labor and
industry, public welfare, economic development, and natural resources, and
with the secretary of the state board of health in developing plans and pro-
grams to most effectively serve the needs of Indians and to assist women in
the areas designated in section 363.04, subdivision 7;

(3) establish and maintain a principal office in St. Paul, and any other nec-
essary branch offices at any location within the state;

(4) meet and function at any place within the state;

(5) employ such hearing examiners, attorneys, clerks and other employees
and agents as he may deem necessary and prescribe their duties;

(6) to the extent permitted by federal law and regulation, utilize the

records of the department of manpower services of the state when necessary
to effectuate the purposes of this chapter;

(7) obtain upon request and utilize the services of all state governmental
departments and agencies;

(8) adopt suitable rules and regulations for effectuating the purposes of
this chapter;

(9) issue complaints, receive and investigate charges alleging unfair dis-
criminatory practices, and determine whether or not probable cause exists for
hearing;

(10) subpoena witnesses, administer oaths, take testimony, and require the
production for examination of any books or papers relative to any matter un-
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der investigation or in question; authorize hearing examiners to exercise the
authority conferred by this clause;

(11) attempt, by means of education, conference, conciliation, and persua-
sion to eliminate unfair discriminatory practices as being contrary to the pub-
lic policy of the state;

(12) conduct research and study discriminatory practices;

(13) publish and distribute the results of research and study when in the
judgment of the commissioner the purposes of chapter 363, will be served
thereby ;

(14) develop and conduct programs of formal and informal education de-
signed to eliminate discrimination and intergroup conflict by use of education-
al techniques and programs he deems necessary;

(15) make a written report of the activities of the commissioner to the gov-
ernor each year and to the legislature at each session;

(16) accept gifts, bequests, grants or other payments public and private to
help finance the activities of the department;

(17) create such local and statewide advisory committees as will in his
judgment aid in effectuating the purposes of the department of human
rights; i

(18) appoint a hearing examiner to preside at a public hearing on any com-
plaint;

(19) develop such programs as will aid in determining the compliance
throughout the state with the provisions of chapter 363, and in the further-
ance of such duties, conduct research and study discriminatory practices
based upon race, color, creed, religion, national origin, sex, disability, marital
status or status with regard to public assistance, or other factors and develop
acceurate data on the nature and extent of discrimination and other matters
as they may affect housing, employment, publiec accommodations, schools, and
other areas of public life;

(20) develop and disseminate technical assistance to persons subject to the
provisions of chapter 363, and to agencies and officers of governmental and
private agencies;

21) pri)vide staff services to such advisory committees as may be created
in aid of the funections of the department of human rights;

(22) make grants in aid to the extent that appropriations are made availa-
ble for such purpose in aid of carrying out his duties and responsibilities, but
no grant in aid shall be made without first obtaining the advice and consent
of the board;

(23) develop educational programs, community organization programs, lead-
ership development programs, motivational programs, and business develop-
ment programs for the benefit of those persons theretofore and hereafter sub-
jeet to prejudice and discrimination; and

(24) provide information for and direction to a program designed to assist
Indian citizens to assume all the rights, privileges, and duties of citizenship;
and to coordinate and cooperate with local, state and national and private
agencies providing services to the Indian people. - .

[1978 ¢ 729 8 5]

[For text of subd. 2, see M.S.1971]

363.06 Grievances
[For text of subd. 1, see M.S.1971]

Subd. 2. Charge, Issuance by commissioner. Whenever the commissioner
has reason to believe that a person is engaging in an unfair discriminatory
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practice, the commissioner may issue a charge stating in statutory language
an alleged violation of a particular section of section 363.03.

[1973 ¢ 729 s 6}
[For text of subd. 3, see M.8.1971}

Subd. 4. Inquiry into charge. When a charge has been filed, the commis-
sioner shall promptly inquire into the truth of the allegations of the charge
and shall make a determination as to whether or not there is probable cause
to credit the allegation of unfair discriminatory practices, and

(1) If the commissioner shall determine after investigation that no probable
cause exists to credit the allegations of the unfair discriminatory practice,
the commissioner shall, within ten days of such determination, serve upon the
charging party and respondent written notice of such determination. This
shall be a final decision of the department unless an appeal is taken as here-
inafter provided in subdivision 7.

(2) If the commissioner shall determine after investigation that probable
cause exists to credit the allegations of unfair discriminatory praectices, the
commissioner shall issue a complaint and serve on the respondent, by regis-
tered or certified mail, a written notice of hearing together with a copy of
the complaint, requiring the respondent to answer the allegations of the com-
plaint at a hearing before a hearing examiner or panel at a time and place
specified in the notice, not less than ten days after service of said complaint.
A copy of the notice shall be furnished to the charging party, the attorney
general, and the chairman of the board.

(3) At any time after the commissioner has determined that there is proba-
ble cause to believe that a respondent has engaged in an unfair discrimina-
tory practice the commissioner may file a petition in the district court in a
county in which the subject of the complaint occurs, or in a county in which
a rcspondent resides or transacts business, seeking appropriate temporary re-
lief against the respondent, pending final determination of proceedings under
this chapter, including an order or decree restraining him from doing or pro-
curing any act tending to render ineffectual any order the commissioner may
enter with respect to the complaint. The court shall have power to grant
such temporary relief or restraining order as it deems just and proper, but no
such relief or order extending beyond ten days shall be granted except by con-
sent of the respondent or after hearing upon notice to the respondent and a
finding by the court that there is reasonable cause to believe that the respon-
dent has engaged in a diseriminatory practice. The Minnesota rules of civil
procedure shall apply to such applieation, and the district court shall have
authority to grant or deny such relief sought on such conditions as it deems
just and equitable. All hearings under this section shall be given precedence
as nearly as practicable over all other pending civil actions.

(4) If any lessor, after he has engaged in a discriminatory practice defined
in section 363.03, subdivision 2, clause (1)(a), shall lease or rent such dwell-
ing unit to a person who has no knowledge of such practice or of the exis-
tence of any charge with respect thereto, such lessor shall be liable for actual
damages sustained by such person by reason of any final order hereunder re-
quiring such person to be evicted from such dwelling unit.

(1978 ¢ 729 8 7}
[For text of subds. 5 and 6, see M.8.1971]

Subd. 7. Review panel appeal. The chairman of the state board of human
rights shall select three members of said state board, at least one of whom
shall be a lawyer, to serve on a review panel. The chairman shall designate
one of the three members selected as the presiding member of the panel.
Within 15 days after service of an order dismissing a charge following a de-
termination of no probable cause a charging party aggrieved by the commis-
sioner’s determination may appeal to the review panel by serving a written
notice of appeal upon the commissioner and the respondent. The hearing on
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the appeal shall be held no later than 30 days after perfection of the appeal
at a time and place specified by the review panel. The charging party, the
commissioner, and the respondent shall receive at least five days’ written no-
tice of the time and place of the hearing. The charging party and the com-
missioner shall be present at the hearing. The respondent may also attend
the hearing. The charging party may be represented by counsel. An infor-
mal hearing shall be held at which time the commissioner shall make all the
information relevant to the case and in his possession available to the review
panel. The charging party and the respondent may introduce any evidence
relevant to the charge. The members of the review panel shall hear testimo-
ny, may examine any party or witness and shall review all the evidence, and
issue a decision in writing with a statement of reasons therefor. The review
panel may decide to either sustain the determination of no probable cause or
remand the case to the commissioner for further investigation and a determi-
nation as to whether there is probable cause to believe that the respondent
has engaged in an unfair discriminatory practice. A decision to remand the
case shall be submitted to the- commlssioner within 30 days after the date of
the hearing.

(1973 ¢ 729 s 8]

363.071 Hearings
[For text of subd. 1, see M.S.1971}

Subd. 2. Determination of discriminatory practice. If the panel or exam-
iner finds that the respondent has engaged in an unfair discriminatory prac-
tice, the panel or examiner shall make findings of fact and conclusions of
law, and shall issue an order directing the respondent to cease and desist
from the unfair discriminatory practice found to exist and to take such af-
firmative action as in the judgment of the panel or examiner will effectuate
the purposes of this chapter. Such order shall be a final decision of the de-
partment. In all cases the panel or examiner may order the respondent to
pay an aggrieved party, who has suffered discrimination, compensatory dam-
ages, except damages for mental anguish or suffering, and, in all cases, may
also order the respondent to pay an aggrieved party, who has suffered dis-
crimination, punitive damages in an amount not less than $25 nor more than
$500. In addition to the aforesaid remedies, in a case involving discrimina-
tion in

(a) employment, the panel or examiner may order the hiring, reinstatement
or upgrading of an aggrieved party, who has suffered diserimination, with or
without back pay, admission or restoration to membership in a labor organi-
zation, or his admission to or participation in an apprenticeship training pro-
gram, on-the-job-training program, or other retraining program, or any other
relief the panel or examiner deems just and equitable.

(b) housing, the panel or examiner may order the sale, 1e‘1se, or rental of
the housing accommodation or other real property to an aggrieved party, who
has suffered discrimination, or the sale, lease or rental of a like accommoda-
tion or other real property owned by or under the control of the person
against whom the complaint was filed, according to terms as listed with a
real estate broker, or if no such listing has been made, as otherwise adver-
tised or offered by the vendor or lessor, or any other relief the panel or ex-
aminer deems just and equitable.

The panel or examiner shall cause the findings of fact, conclusions of law,
and order to be served on the respondent personally, the charging party by
registered or certified mail, and shall furnish copies to the attorney general
and the commissioner. '

[1978 ¢ 729 8 9] :
[For text of subds. 3 to 5, see M.8.1971]
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363.072 District court, review orders of panel or examiner

Subdivision 1. Any person aggrieved by a final decision of the department
reached after a hearing held pursuant to section 363.071 may seek judicial re-
view pursuant to section 15.0424. ’ .

(1973 ¢ 729 s 10}
[For text of subd. 2, see M.S.1971]

363.091 Enforcement

When a respondent fails or refuses to comply with a final decision of the
department, the commissioner may file with the clerk of district court in the
judicial district in which the hearing was held a petition requesting the court
to order the respondent to comply with the order of the department. There-
upon the court shall issue an order to show cause directed to the respondent
why an order directing compliance should not be issued. Notwithstanding the
provisions of any law or rule of civil procedure to the contrary, the court
shall examine at the hearing on the order to show cause all the evidence in
the record and may amend the order of the department in any way the court
deems just and equitable. If the panel or examiner has ordered an award of
damages pursuant to section 363.071 and if the court sustains or modifies the
award, it shall enter judgment on the order or modified order in the same
manner as in the case of an order of the distriet court, as provided in section
546.27.

[1973 ¢ 729 s 11]

363.11 Construction

The provisions of this chapter shall be construed liberally for the accom-
plishment of the purposes thereof. Nothing contained in this chapter shall be
deemed to repeal any of the provisions of the civil rights law or of any other
law of this state relating to diserimination because of race, creed, color, reli-
gion, sex, disability, marital status, status with regard to public assistance or
national origin; but, as to acts declared unfair by sections 363.03 and 363.123,
- the procedure herein provided shall, while pending, be exclusive.

[1973 ¢ 729 s 12] .

363.115 Referral to local commission

The commissioner whether or not a charge has been filed under chapter
363 may refer a matter involving discrimination because of race, color, reli-
gion, sex, creed, disability, marital status, status with regard to public assist-
ance or national origin to a local commission for study and report.

Upon referral by the commissioner, the local commission shall make a re-
port and make recommendations to the commissioner and take other appropri-
ate action within the scope of its powers.

[1973 ¢ 729 s 13]

363.12 Declaration of policy

Subdivision 1. It is the publie policy of this state to secure for persons in
this state, freedom from discrimination;

(1) In employment because of race, color, creed, religion, national origin,
sex, marital status, disability and status in regard to public assistance;

(2) In housing and real property because of race, color, creed, religion, na-
tional origin, sex, marital status, disability and status in regard to public as-
sistance;

(3) In public accommodations because of race, color, creed, religion, national
origin, sex and disability;

(4) In public services because of race, color, creed, religion, national origin,
sex, marital status, disability and status in regard to public assistance; and
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(3) In education because of race, color, creed, religion, national origin, sex,
marital status, disability and status in regard to public assistance. Such dis-
crimination threatens the rights and privileges of the inhabitants of this state
and menaces the institutions and foundations of democracy. It is also the
public policy of this state to protect all persons from wholly unfounded
charges of discrimination. Nothing in this chapter shall be interpreted as re-
stricting the implementation of positive action programs to combat discrimi-
nation.

[1978 ¢ 729 s 14]

Subd. 2. The opportunity to obtain employment, housing, and other real
estate, and full and equal utilization of public accommodations, public serv-
ices, and educational institutions without such discrimination as is prohibited
by this chapter is hereby recognized as and declared to be a civil right.

[1973 ¢ 729 s 15] '

[For text of subds. 3 and 4, see M.S.1971]

363.123 Vielation of act

It shall be a violation of Laws 1973, Chapter 729, for any person furnishing
credit service to discriminate against any person who is the recipient of fed-
eral, state or local public assistance, including medical assistance, or who is a
tenant receiving federal, state or local housing subsidies, including rental as-
sistance or rent supplements, solely because the individual is such a recipient.

[1978 ¢ 729 s 16]

363.13 Citation
This chapter shall be known as the Minnesota human rights act.
[1973 ¢ 729 8 17]

363.14 Court actions, suits by private parties, intervention, district court ju-
risdiction, attorney’s fees, and costs

Subdivision . Court actions, suits by private parties, intervention. If,
after a charge has been filed with the department, the commissioner finds
pursuant to section 363.06, subdivision 4, no probable cause to credit the alle-
gations contained therein or if within 90 days from the filing of a charge, the
commissioner has not issued a complaint pursuant to section 363.06 or the de-
partment has not entered into a conciliation agreement to which the charging
party is a party, he shall so notify the charging party and within 90 days
after the giving of such notice a civil action may be brought by the charging
party against the respondent named in the charge.

Upon application by the complaining party to the district court at a special
term thereof and in such circumstances as the court may deem just, the court
may appoint an attorney for such person and may authorize the commence-
ment of the action without payment of fees, costs, or security.

Upon timely application, the court may, in its discretion, permit the depart-
ment to intervene in a civil action brought pursuant to this section upon cer-
tification that the case is of general public importance.

Upon request, the court may, in its discretion, stay further proceedings for
not more than 60 days pending further efforts of the department to obtain
voluntary compliance. .

Subd. 2. District court jurisdiction. Any action brought pursuant to this
section shall be filed in the district court of the county wherein the unlawful
discriminatory practice is alleged to have been committed or where the re-
spondent resides or has his principal place of business.

Any action brought pursuant to this chapter shall be heard and determined
by a judge sitting without a jury.

If the court finds that the respondent has engaged in an unfair discrimina-
tory practice, it shall issue an order directing such relief as it deems appro-
_-Minn.Statutes ‘73 Supp.—62 969
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priate and which effectuates the purpose of this chapter. Such relief shall be
limited to that permitted by section 363.071, subdivision 2.

Subd. 3. Attorney’s fees and costs. In any action or proceeding brought
pursuant to this section the court, in its discretion, may allow the prevailing
party, other than the department, a reasonable attorney’s fee as part of the
costs.

{1973 ¢ 729 s 18]}

STATE SUBDIVISIONS
TOWNS

CHAPTER 366. TOWN BOARD; BOARD OF AUDIT

‘TOWN BOARD
Sec.
366.01 Powers.

TOWN BOARD

366.01 Powers )
[For text of subd. 1, see M.8.1971]

Subd. 2. They may prohibit or license and regulate the keeping of billiard,
pool, and pigeon-hole tables, games of amusement, games of skill, juke boxes,
roller skating rinks, bowling alleys, circuses, shows, theatrical performances,
and the sale of fireworks, and may license and regulate public dancing places,
fix the price and time of continuance of such license, and, when in their opin-
ion the public interest requires it, revoke the same. They may license the
sale of soft drinks and soft drink vending machines and may fix the price
and duration of such licenses and when in their opinion the public interest re-
quires it, revoke the same. Within any platted residential area of the town
they may license and regulate the presence or keeping of dogs or domestic an-
imal pets and may regulate or prohibit the discharge of firearms, when
deemed to be in the public interest.

[1973 c 188 s 1]

Subd. 3. They may appropriate out of the general fund of the town and
draw orders on the treasurer for the disbursement of money to pay the an-
nual dues in the Minnesota unit of the national association of township offi-
cers or a county unit that belongs to the Minnesota unit and the actual and
necessary expenses of such delegates as the town board may designate to at-
tend meetings of any such association.

[1973 ¢ 92 s 1]
[For text of subds. 4 to 6, see M.S.1971]

CHAPTER 368. TOWNS; SPECIAL PROVISIONS

Sec. SPECIAL RELIEF
368.01 Powers of certain metropolitan Sec. :
area towns. 32383290 lf:{{epegieg.
. epealed.
ATTORNEYS FOR TOWNS 368,41 Repealed.

368.121 Employment of attorney; fees. 368.42 Repealed.

368.01 Powers of certain metropolitan area towns

Subdivision |. Towns described. Any town in this state having therein
platted portions in which there reside 1,200 or more people or any towns
having platted area within 20 miles of the city hall of a city of the first class
having over 200,000 population shall have and possess the powers as are
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