
do 

c7O' Q 



STATE 
REGISTER 

Volume 4 Printing Schedule for Agencies 

Issue 
Number 

*Subm i ss ion  deadline for 
Executive Orders, Adopted 
Rules and **oposed  Rules 

*Subm i ss ion  deadline for 
State Contract Notices and 
other **Official  Notices. 

Issue 
Date 

SCHEDULE FOR VOLUME 4 
12 Monday Sept 10 Monday Sept 17 Monday Sept24 
13 Monday Sept 17 Monday Sept 24 Monday Oct 1 
14 Monday Sept 24 Monday Oct 1 Monday Oct 8 
15 Monday Oct 1 Monday Oct 8 Monday Oct 15 

*Deadline  extensions may be possible at the editor's discretion; however, none will be made beyond the second Wednesday (12 
calendar days) preceding the issue date for rules, proposed rules and executive orders, or beyond the Wednesday (5 calendar 
days) preceding the issue date for official notices. Requests for deadline extensions should be made only in valid emergency 
situations. 

**Notices  of Public Hearings on proposed rules are published in the Proposed Rules section and must be submitted two weeks 
prior to the issue date. 

Instructions for submission of documents may be obtained from the Office of the State Register, Suite 415, Hamm Building, 408 
St. Peter Street, St. Paul, Minnesota 55102. 

The State Register is published by the State of Minnesota, Office of the State Register, Suite 415, Hamm Building, 408 St. Peter Street. St. 
Paul, Minnesota 55102, pursuant to Minn. Stat. § 15.0411. Publication is weekly, on Mondays, with an index issue in August. In accordance with 
expressed legislative intent that the State Register be self-supporting, the subscription rate has been established at $110 per year. and $85 per year 
for additional subscriptions, postpaid to points in the United States. Second class postage paid at St. Paul, Minnesota, Publication Number 
326630. (ISSN 0146-7751) No refunds will be made in the event of subscription cancellation. Single issues may be obtained at $2.25 per copy. 

Subscribers who do not receive a copy of an issue should notify the State Register Circulation Manager immediately at (612) 296-0931. Copies of 
back issues may not be available more than two weeks after publication. 

The State Register is the officialpublication of the State of Minnesota, containing executive orders of the governor, proposed and adopted 
rules of state agencies, and official notices to the public. Judicial notice shall be taken of material published in the State Register. 

Albert H. Quie 	 Carol Anderson Porter 
Governor 	 Editor 

James J. Hiniker, Jr. 
Commissioner 
Department of Administration 

Stephen A. Ordahl 
Manager 
Office of the State Register 

Paul Hoffman, Robin PanLener, Jean M. Walburg 
Editorial Staff 

Jack Richter 
Information Officer 

Roy Schmidtke 	 Cindy Riehm 
Circulation Manager 	 Secretarial Staff 

Cover graphic: Split Rock Lighthouse, pen and ink drawing by Barbara J. Peterson. 



CONTENTS 
S MCAR AMENDMENTS AND 

ADDITIONS 	  412 

RULES 
Minnesota Legislative Commission 

to Review Administrative Rules 
Ordei'Tór Suspension of MnIDOT Rule 	 413 
Department of Agriculture 
Adopted Temporary Rules Governing Sanitation 

and Reforestation Grants, and Wood 
Utilization and Disposal System Grants 	 413 

PROPOSED RULES 
Calendar 
Public Hearings on Agency Rules, September 

20-24, 1979 	  414 
Department of Public Service 

Public Service Commission 
Proposed Rule Governing Disconnection of 

Service to Gas and Electric Customers During 
Periods of Cold Weather and Repeal of Cold 
Weather Rule 	  414 

State Board for Vocational Education 
Department of Education 

Proposed Rules Governing Licensure of 
Vocational Education Personnel and the 
Repeal of Rule 5 MCAR § 1.0074 	 417 

SUPREME COURT 
Decisions Filed Friday, September 7, 

1979 	  465 

STATE CONTRACTS 
Department of Administration 

Intergovernmental Information 
Systems Advisory Council 

Notice of Request for Proposals for Computer 
Aided Property Appraisal System 	466  

Department of Economic Security 
Program and Management Support 
Division 

Notice of Request for Proposal to Develop 
Procedures for Personnel Administration 	467 

Energy Agency 
Notice of Request for Proposals for Contractual 

Services Regarding Emergency Rules During 
Petroleum Shortages  467 

OFFICIAL NOTICES 
Department of Administration 

Office of the Commissioner 
Notice of Application for a Planning Grant with 

the National Telecommunications and 
Information Administration 	 468 

Department of Agriculture 
Agronomy Services Division 

Notice of Special Local Need Registration for 
Dursban 2E Insecticide 	 468 

Notice of Special Local Need Registration for 
Dursban 4E Insecticide 	 468 

Department of Health 
Emergency Medical Services 
Section 

Notice of Applications for Licensure of 
Life Support Transportation Services in Long 
Lake and Minnetonka: Extension of Public 
Record 	 469 

Minnesota State Retirement System 
Special Meeting of the Board of Directors 	469 

Pollution Control Agency 
Water Quality Division 

Notice of Intent to Solicit Outside Opinion on 
Proposed Rules Revising Quality and Purity 
Standards for State Waters  469 

Water Planning Board 
Notice of Meeting of the Water Planning Board . .470 

STATE REGISTER, MONDAY, SEPTEMBER 17, 1979 	 PAGE 411 (CITE 4 S.R. 411) 



MCAR AMENDMENTS AND ADDITIONS 
All adopted rules published in the State Register and listed below 

amend rules contained in the Minnesota Code of Agency Rules 
(MCAR). Both proposed temporary and adopted temporary rules are 
listed here although they are not printed In the MCAR due to the short- 
term nature of their legal effectiveness. 

The State Register publishes partial and cumulative listings of all 
proposed and adopted rules on the following schedule: issues 1-13, 
inclusive; Issues 14-25, inclusive; issue 26, cumulative for 1-26; Issues 
27-38, inclusive; issue 39, cumulative for 1-39; issues 40-51, InclusIve; 
and issue 52, cumulative for 1-52. The listings are arranged in the same 
order as the table of contents of the MCAR. 

TITLE 2 ADMINISTRATION 
Part 1 Administration Department—State Building Code 
2 MCAR § 1.15530-1.15538 (adopted) 	  65 
2 MCAR § l.10l0l-1.10109, 1.1011l-l.10112, 1.10303-1.10310, 
I.10312,l.l0320-1.l0321,1.l0325,1.10334-l.10336,1.15501-l.155l7, 
l.l6005,l.18601, l.1870l. 1.18803-1.18813, 1.18901 (proposed) . .233 
Part 1 Administration Department—Telecommunications 
2 MCAR § 1.6101-1.6105 (adopted) 	  162 
Part 2 Personnel Department 
2 MCAR § 2.009-2.010, 2.018-2.019. 2.024, 2.029, 2.031, 
2.039. 2.045-2.046, 2.061. 2.065. 2.067, 2.086-2.087, 2.091, 
2.097, 2.099, 2.108-2.110, 2.118-2.119, 2.131. 2.133-2.136, 
2.138. 2.141, 2.181-2.182. 2.201-2.203. 2.226, 2.240-2.241, 
2.244 (proposed)   117 
2 MCAR § 2.097. 2.131, 2.135, 2.181-2.182 (adopted 
temporary) 	  117 

TITLE 3 AGRICULTURE 
Part 1 Agriculture Department 
3 MCAR § 1.01 12-1.01 13 (proposed temporary) 	 6 
3 MCAR § 1.01 12-1.0113 (adopted temporary) 	  413 
3 MCAR § 1.133l-1.1334 (adopted) 	 213 
Part 2 Livestock Sanitary Board 
3 MCAR § 2.013-2.014, 2.019. 2.024-2.025, 2.051, 2.060 
(adopted) 	 301 

TITLE 4 COMMERCE 
Part 3 PublIc Service Department 
PSC 299 (proposed) 	  414 
Part 6 Accountancy Board 
4 MCAR § 6.100 (proposed temporary) 	  6 

TITLE 5 EDUCATION 
Part 1 EducatIon Department 
5 MCAR § 1.0104, 1.01051 (proposed temporary) 	215 
5 MCAR § 1.0074, 1.0780-1.0798 (proposed) 	 417 

TITLE 6 ENVIRONMENT 
Part 1 Natural Resources Department 
6 MCAR §1 l.0401-1.0407 (proposed) 	 302 
Part 2 Energy Agency 
6 MCAR § 2.065 (adopted) 	  101 
Part 4 Pollution Control Agency 
6 MCAR §* 4.0033, 4.0040 (proposed) 	  9 
6 MCAR § 4.0039 (hearing rescheduled) 	  9 

TITLE 7 HEALTH 
Part 1 Health Department—Plumbing Code 
MI-ID 122-123, 125, 130 (proposed) 	 233 
Part 1 Health Department—Merit System 
7 MCAR § 1.238, 1.249-1.250 (proposed) 	 170 
7MCAR 	1.239, 1.250, 1.260, 1.269, 1.314 (proposed) 	318 
Part 2 Chiropractic Board 
7 MCAR §2.005 (proposed) 	  66 
Part 10 Psychology Board 
Psych 6 (proposed) 	  23 

TITLE 8 LABOR 
Part 4 Economic Security Department 
8 MCAR § 4.40 10 (proposed temporary) 	  164 

TITLE 11 PUBLIC SAFETY 
Part 1 Public Safety—Merit System 
II MCAR § l.2093-l.2094(1.093-l.094) (proposed) 	176 
II MCAR § 1.090-1.094, 1.116-1.141 (renumbered) 	217 
II MCAR 	1.2094, 1.2116. l.2140(proposed) 	 333 

TITLE 12 SOCIAL SERVICE 
Part 2 Public Welfare Department 
12 MCAR § 2.020 (proposed) 	  140 
12 MCAR § 2.049 (adopted) 	 163 
12 MCAR § 2.493, 2.503-2.504, 2.581, 2.586, 2.588, 
2.592-2.593, 2.62 1-2.626, 2.640, 2.646, 2.654, 2.840 
(proposed) 	  178 
12 MCAR § 2.047 E.2.t. (proposed temporary) 	 218 
12 MCAR § 2.5 16, 2.840, 2.494, 2.578-2.579, 2.619, 
2.655-2.656, 2.693, 2.840 (proposed) 	 343 
Part 3 Housing Finance Agency 
12 MCAR § 3.002, 3.034, 3.062, 3.065-3.066 (adopted) 	301 
12 MCAR § 3.150-3.157 (temporary) 	  47 

TITLE 14 TRANSPORTATION 
Part 1 Transportation Department 
14 MCAR § 1.5032 I.1.a.(5) (suspended) 	 413 
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RULES 
The adoption of a rule becomes effective after the requirements of 

Minn. Stat. § 15.0412, subd. 4, have been met and five working days 
after the rule is published in the Slate Register, unless a later date is 
required by statutes or specified in the rule. 

If an adopted rule is identical to its proposed form as previously 
published, a notice of adoption and a citation to its previous State 
Register publication will be printed. 

If an adopted rule differs from its proposed form, language which has 

been deleted will be printed with strike outs and new language will be 
underlined, and the rule's previous State Register publication will 
be cited. 

A temporary rule becomes effective upon the approval of the Attor-
ney General as specified in Minn. Stat. § 15.0412, subd. 5. Notice 
of his decisIon will be published as soon as practicable, and the 
adopted temporary rule will be published in the manner provided for 
adopted rules under subd. 4. 

Minnesota Legislative 
Commission to Review 
Administrative Rules 

Order for Suspension of Mn/DOT 
Rule 

Pursuant to Minn. Stat. § 3.965, the Minnesota Legisla-
tive Commission to Review Administrative Rules held three 
hearings regarding complaints pertaining to the Minnesota 
Department of Transportation state aid road rule enforcing 
parallel parking on any approved state aid project. At its 
meeting on August 27, 1979, the Commission, by an affirma-
tive vote of eight members and pursuant to Minn. Stat. § 
3.965, subd. 2 and 4, suspended the following administrative 
rule: 

14 MCAR § 1.5032 1.1 .a.(5) the enforcement of parallel 
parking on any approved state aid project;" 

By its action, the Commission has prohibited the Minnesota 
Department of Transportation from enforcing that particular 
portion of the state aid road rules. That suspension will be 
effective until the next legislative session - during which time 
the Commission shall introduce a bill to repeal the suspended 
rule. If the bill is defeated, or fails of enactment in that 
session, the rule shall stand and the Commission shall not 
suspend it again. If the bill becomes law, the rule is perma-
nently repealed and the Minnesota Department of Transpor- 

tation shall not enact that rule again unless the Minnesota 
Legislature specifically authorizes in subsequent legislation 
the adoption of that rule. 

The suspension of the parallel parking rule is effective 
beginning August 27, 1979. 

Questions regarding the Commission's action on the matter 
may be directed to the following person: 

Marshall R. Whitlock, Executive Secretary 
Legislative Commission to Review Administrative Rules 
Room 47, State Office Building, St. Paul, MN 55155 
(612) 296-1143 

Department of Agriculture 
Shade Tree Program 
Adopted Temporary Rules 

Governing Sanitation and 
Reforestation Grants, and Wood 
Utilization and Disposal System 
Grants 

The rules published as proposed temporary rules at 
State Register, Volume 4, Number I, pp.  6-9, July 9, 1979(4 
S.R. 6), were adopted, without amendments, as temporary 
rules as of August 31, 1979, approved by the Office of the 
Attorney General on August 28, 1979, and filed with the 
Secretary of State on September 4, 1979. 

KEY: RULES SECTION - Underlining indicates additions to proposed rule language. Strike eu4s indicate deletions from 
proposed rule language. PROPOSED RULES SECTION - Underlining  indicates additions to existing rule language. Strike 
etts indicate deletions from existing rule language. If a proposed rule is totally new, it is designated all new material." 
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PROPOSED RULES 
Pursuant to Minn. Stat. § 15.0412, subd. 4, agencies must hold public 

hearings on proposed new rules and/or proposed amendment of existing 
rules. Notice of intent to hold a hearing must be published In the State 
Register at least 30 days prior to the date set for the hearing, along with 
the full text of the proposed new rule or amendment. The agency shall 
make at least one free copy of a proposed rule available to any person 
requesting it. 

Pursuant to Minn. Stat. § 15.0412, subd. 5, when a statute, federal 
law or court order to adopt, suspend or repeal a rule does not allow time 
for the usual rulemaking process, temporary rules may be proposed. 
Proposed temporary rules are published in the State Register, and for at 
least 20 days thereafter, interested persons may submit data and views 
in writing to the proposing agency. 

Public Hearings on Agency Rules 
September 20-24, 1979 

Agency & 	 Time & 
Date 	Rule Matter 	 Place 

Sept. 20 Dept. of Public Welfare 
	

9:a.m.,MN Veterans 
Administration of Specified 

	
Home, Building 15, 

Therapies to State Hospital 
	

Auditorium Chapel, 
Patients 	 East 51st St. at Minne- 

Hearing Examiner: 
	

haha, Minneapolis, MN 
Steven Mihaichick 

Sept. 21 Dept. of Public Welfare 	9:30 am., Rm. 116, 
Dept. of Public Safety 
	

Administration Bldg., 
Dept. of Health 
	

50 Sherburne Avenue, 
Merit System Rules 
	

St. Paul, MN 
Hearing Examiner: 

Harry Seymour Crump 
Sept. 24 Energy Agency 
	

7:00 p.m., 
Application for 
	

City Council Chambers 
a Certificate of 
	

540 West Hills Circle 
Need for a 25- 	 Owatonna, MN 
Megawatt Electric 
Generating Facility 

Hearing Examiner: 
Allan W. Klein 

Department of Public 
Service 

Public Service Commission 
Proposed Rule Governing 

Disconnection of Service to Gas 
and Electric Utility Customers 
During Periods of Cold Weather 
and Repeal of Cold Weather 
Rule 

Notice of Hearing 
Notice is hereby given that a public hearing in the 

above-entitled matter will be held in the following locations: 

Thur., October 18, 1979, 1:30 p.m. and 7:30 p.m., South-
west Junior High School Little Theatre, Highway 69 South, 
Albert Lea: (Hearing Examiner Richard DeLong 6 12/296-
8117). 

Fri., October 19, 1979, 1:30 p.m., Hennepin County Govt. 

Center Auditorium, 300 S. 6th St., Minneapolis: (Hearing 
Examiner Richard DeLong 612/296-8117). 

Fri., October 19, 1979, 7:30 p.m., State Office Building 
Auditorium, Ground Floor (use north door entrance) St. Paul: 
(Hearing Examiner Richard DeLong 612/296-8117). 

Mon., October 22, 1979, 1:30 p.m. and 7:30 p.m., Rainbow 
Inn, Garland Room, Highway 169 East, Grand Rapids: (Hear-
ing Examiner Richard DeLong 612/296-8117). 

Tues., October 23, 1979, 1:30 p.m. and 7:30 p.m., Little 
Falls Community School, 109 N.E. 2nd Avenue, Little Falls: 
(Hearing Examiner Richard DeLong 612/296-8117). 

These hearings shall continue until all persons have had an 
opportunity to be heard. 

All interested or affected persons will have an opportunity 
to participate. Statements may be made orally and written 
materials may be submitted at the hearing. In addition, writ-
ten materials may be submitted by mail to Hearing Examiner 
Richard DeLong, Office of Hearing Examiners, l745 Univer-
sity Avenue, St. Paul, Minnesota 55104, telephone (612) 296-
8111, either before the hearing, or within five working days 
after the close of the hearing unless the hearing examiner 
orders a longer period not to exceed 20 calendar days. 

If adopted, the proposed rule would result in: repeal of PSC 
299 Cold Weather Rule; establishment of a uniform minimum 
temperature below which utility service may not be discon-
nected, except for safety reasons; requirements that govern 
disconnection of utility service during cold weather months; 
requirements governing payment agreements between utili-
ties and their customers; and requirements for determining 
whether a residential unit is unoccupied. The Agency's au-
thority to promulgate the proposed rule is contained in Minn. 
Stat. § 216B.05, subd. I; 2l6B.09; and 216B.23, subd. 2. 

The Minnesota Public Service Commission has considered 
the requirements as set out in sections 115(g) and 304(a) of the 
Public Utilities Regulatory Policies Act of 1978 (PURPA), as 
they relate to this proposed rule, and will make a final deter-
mination thereof based upon the hearings. 

Copies of the proposed rules are now available and one free 
copy may be obtained by writing to, or calling the Minnesota 
Public Service Commission, Attention Mary L. Harty, Secre-
tary, 7th Floor, American Center Building, 160 East Kellogg 
Boulevard, St. Paul, Minnesota 55101, Telephone (612) 296-
8994. Copies will also be available at the door on the date of 
the hearing. 

Notice: Any person may request notification of the date on 
which the hearing examiner's report will be available, after 
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PROPOSED RULES 	  

which date the agency may not take any final action on the 

rules for a period of five working days. Any person may 
request notification of the date on which the hearing record 
has been submitted (or resubmitted) to the Attorney General 
by the agency. If you desire to be so notified, you may so 
indicate at the hearing. After the hearing, you may request 
notification by sending a written request to the hearing exam-
iner (in the case of the hearing examiner's report), or to the 
agency (in the case of the agency's submission or resubmis-

sion to the Attorney General). 

Notice is hereby given that 25 days prior to the hearing, a 
Statement of Need and Reasonableness will be available for 

review at the agency and at the Office of Hearing Examiners. 
This Statement of Need and Reasonableness will include a 

summary of all the evidence which will be presented by the 

agency at the hearing justifying both the need and the reason-
ableness of the proposed rules. Copies of the Statement of 
Need and Reasonableness may be obtained from the Office of 

Hearing Examiners at a minimal charge. 

Please be advised that pursuant to Minn. Stat. § IOA.0l, 

subd. II, (1978) any individual: (a) engaged for pay or other 
consideration, or authorized by another individual or associa-

tion to spend money, who spends more than five hours in any 
month or more than $250, not including his own travel ex-
penses and membership dues, in any year, for the purpose of 

attempting to influence legislative or administrative action by 

communicating or urging others to communicate with public 
officials; or (b) who spends more than $150, not including his 
own traveling expenses and membership dues, in any year for 
the purpose of attempting to influence legislative or adminis-

trative action by communicating or urging others to commu-
nicate with public officials must register with the State Ethical 
Practices Board as a lobbyist within five days of the com-
mencement of such activity by the individual. The statute 

provides certain exceptions. Questions should be directed to 
the State Ethical Practices Board, 41 State Office Building, 

St. Paul, Minnesota 55155, telephone (612) 296-5615. 

Mary L. Harty 
Executive Secretary 

Amendment as Proposed 

-PSG 299 €o14 weather fUIT 

A. Notwithstanding the provisions ef P&G 298 A. at4 
en atility shall disconnect rcsidcntial service, if said discon 

ncction cifects the primary heat source ef the premises. 

I. If the prcdicted 24 hear (-1-2 ae- te -1-2 p7im temper 

atw'e as reported by the National Weather Service at its icst 

ecdec station nearest the residence is to be eare degrees 
fahrenheit (:48 degrees celsius) er Iowcr; nec 

2. naFridayecadaybeforeaIegaiholidayifthe 
predicted 24 hear (-1-2  aim. to -1-2 m.3 temperature as Fe-
cordcd by the National Weather Service at its first order 
station nearest the residence is to be 32 degrees Fahrenheit (0 

degrees eelsius) or lower. 

B. If a residential service has been disconnected and net 

restored to service by the elese of business on the disconnect 
date when the predicted 24 hoar (-1-2 thHi- to -1-2 p--nb)  tempera 
tare as reported by the National Weather Service atits first 
order station nearest the residence is to be 32 degrees fahren-

heit (0 degrees celsius) or lower, the utility shall inform the 
customer that the appropriate meal welfare department has 
emergency services and ay provide financial assistance in 
addition, the titimity shall netify the meal law enforcement 
department and the appropriate county welface department. 
In these instances, the ati4ity shall provide the name, address 
and telephone number at which the service was disconnected. 

Rule as Proposed (all new material) 

PSC 299 Disconnection of service during periods of cold 
weather. 

A. Purpose and authority. The rule contained herein is 
prescribed by the Commission pursuant to Minn. Stat. § 
216B.05, subd. I, to prohibit disconnection to an occupied 
residential unit if the temperature is reported to be at 32 
degrees Fahrenheit or lower or the payment agreement proce-

dure applies. 

B. Definitions. For the purpose of this rule, the following 
definitions shall apply: 

I. "Alternative payment agreement" means a plan 
providing for deferred payment of bills for usage which does 
not meet the definition of deferred payment agreement." 

2. Cold weather months" means the period of time 
beginning on October 15 and terminating on April IS follow-

ing. The Commission shall vary the period for a given year if 
the National Weather Service reports temperature variation 

of extreme amounts. 

3. "Deferred payment agreement" means a plan pro-

viding installment payment of amounts which the customer 
owes the utility at the beginning of the deferred pay-
ment period and for estimated usage during the deferred 
payment period, wherein payment shall be made by: 

a. Payment of a reasonable amount of the out-
standing bill at the time the agreement is entered into; and 

b. Payment of the following amount in equal 
monthly installments: 

(I) the balance of the outstanding bill; and 

(2) bills for estimated usage during the remain-
ing months of the deferred payment period. 

KEY: RULES SECTION - Underlining indicates additions to proposed rule language. Strike eats indicate deletions from 

proposed rule language. PROPOSED RULES SECTION - Underlining  indicates additions to existing rule language. Strike 

eats indicate deletions from existing rule language. If a proposed rule is totally new, it is designated "all new material." 

(CITE 4 S.R. 415) 
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PROPOSED RULES 	  
(3) a true-up to reconcile actual and estimated 

usage in the final months. 
4. "Deferred payment period" means the 12-month 

period commencing with the first day of the period covered by 
an outstanding bill. 

5. "Payment agreement" means a "deferred payment 
agreement" proposed by the utility or an alternative 
payment agreement" agreed upon by the utility and the cus-
tomer. 

6. Residential" means pertaining to a dwelling unit 
receiving gas and/or electric service which is occupied by its 
owner or tenant whether or not the occupant is the customer 
of the utility. 

B. Disconnection restrictions for occupied residential 
units. Notwithstanding the provisions of any other customer 
service rule, no utility shall disconnect service to an occupied 
residential unit for any reason, except the safety of the occu-
pants or the public as provided in PSC 298 B.2, if the discon-
nection affects the primary heat source of the residential unit 
and if the minimum temperature restriction or the payment 
agreement restriction set forth below applies. 

1. Minimum temperature restriction. Disconnection 
shall not take place if the predicted 24 hour (12 a.m. to 12 
p.m.) temperature as reported by the National Weather Ser-
vice at its first order station nearest the dwelling unit is to be 
32 degrees Fahrenheit (0 degrees Celsius) or lower. 

2. Payment agreement restriction. No utility shall ter-
minate residential service during cold weather months unless: 

a. the utility has made a written offer, or an oral 
offer confirmed in writing within 72 hours, for a deferred 
payment agreement; and 

b. the customer has failed to enter into or comply 
with such an agreement or an alternative payment agreement. 
The customer shall have five days after receipt of the utility's 
written offer: 

(I) to deposit in the mail, or otherwise deliver to 
the utility or its agent, written acceptance of the offer; or 

(2) to enter into an alternative payment agree- 
ment. 

c. For purposes of determining the reasonableness 
of the amount of the initial payment under a payment agree-
ment, the parties shall consider: 

(I) The size of the delinquent account; 
(2) The customer's ability to pay (if the cus-

tomer is a landlord and the service is to a tenant, the landlord 
shall be presumed to be able to pay the bill); 

(3) The customer's payment history; 
(4) The length of time that the debt has been 

outstanding; 
(5) The reasons why the debt is outstanding; 
(6) Any other relevant factors concerning the 

circumstances of the customer. 

d. Billing statements to customers receiving 
service under payment agreements shall contain, in addition 
to the information required by PSC 313, the following 
information: 

(I) The actual charges incurred for usage during 
the billing period; and 

(2) The billing amount due and payable for 
the billing period pursuant to the terms of the payment agree-
ment. 

D. Disconnection restriction for unoccupied residential 
units. 

I. No utility shall disconnect service to the primary 
heat source of a residential dwelling unit during cold weather 
months, which it believes to be unoccupied, prior to con-
ducting an on-site inspection of such residential unit and 
attempting to make direct personal contact with any occu-
pants therein. Such inspection shall include at least one visit 
to the residential unit by field personnel during normal work-
ing hours; and in the event that personal contact is not 
achieved, another on-site visit during non-business hours. 

2. If the field personnel are unable to make direct 
personal contact with any occupants, and if it reasonably 
appears from the on-site inspection the residential unit is 
unoccupied, then service may be disconnected pursuant to 
the procedures and requirements of PSC 298, 300 and 301. 

3. The utility shall follow up termination of service to 
an unoccupied residential unit by conducting an additional 
on-site inspection of the premises and attempting to make 
direct personal contact with any occupants therein on the day 
immediately following termination of service, including Sun-
days and holidays. If such residential unit is then found to be 
occupied, service must be reconnected: 

a. If the minimum temperature restriction applies; 
or 

b. If the utility has not satisfied the requirements 
and procedures of the payment agreement restriction. 

The utility shall not charge the customer for reconnection 
of service pursuant to this subsection. 

E. Payment agreements. 
I. A deferred payment agreement or an alternative 

payment agreement shall state immediately preceding the 
space provided for the customer's signature and in bold face 
print at least two sizes larger than any other used thereon: "IF 
YOU ARE NOT SATISFIED WITH THIS AGREEMENT, 
DO NOT SIGN. IF YOU DO SIGN THIS AGREEMENT, 
YOU AGREE THAT YOU OWE THE AMOUNT STATED 
TO BE YOUR OUTSTANDING BILL AND YOU AGREE 
TO MAKE-PAYMENTS IN ACCORDANCE WITH THIS 
PLAN." 

2. If during the term of a payment agreement con-
sumption or rates are substantially greater than estimated, the 
difference shall be amortized over subsequent months for a 
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PROPOSED RULES 	  

reasonable time, and the required payments shall be adjusted 
accordingly. At least 30 days prior to billing the customer 
such an adjusted amount, the utility shall send written notice 
of the reasons for the adjustment and the amount of the 
adjusted monthly installment. 

3. If during the term of a payment agreement the 
consumption or rates are substantially less than estimated, 
the utility shall refund any excess payments as soon as possi-
ble and shall adjust future billings under the agreement 
accordingly. The utility may. with express consent of the 
customer, credit excess payments to future bills. Such con-
sent must be given in writing, and signed after the amount of 
any excess payments has been determined and reported to the 
customer. 

4. The terms of a payment agreement may be modified 
because of a change in a customer's circumstances if it would 
be reasonable to do so. Reasonableness shall be determined 
under the criteria set forth in this rule for determination of the 
initial payment. 

5. Any payments made by a customer in compliance 
with a payment agreement or otherwise shall first be consid-
ered made in payment of the previous account balance with 
any remainder credited to the current bill. 

F. Termination for failure to enter into or comply with 
payment agreement. If a customer has failed to enter into or 
comply with the terms of a payment agreement, the utility 
shall have the right to disconnect pursuant to the procedures 
and requirements of PSC 298, 300, and 301, but subject to the 
restrictions contained in the minimum temperature restric-
tion. If the utility has offered a deferred payment agreement 
and the customer has failed to enter into such agreement 
within the time provided herein, or if the customer has failed 
to comply with a payment agreement, then the utility shall 
notify the local welfare agency orally, followed by a written 
notice within five days, of their intent to discontinue service; 
the name and address of the customer, and telephone number 
if known; the name and address of any tenant occupying the 
residential unit if such tenant is not the customer of the utility, 
and telephone number of the tenant if known; and a statement 
of the amount then due and payable. The utility shall not 
terminate service until 10 days after the written notice is given 
to the local welfare agency. 

0. Disputes. If a dispute arises concerning the reason-
ableness, application or performance of any payment agree-
ment or modification of a payment agreement under this rule, 
the utility shall provide the customer with a copy of the 
Commission's customer service rules and the telephone 
number of the Department of Public Service together with a 
statement that the customer may call the Department for 
information and assistance. The Commission may resolve  

any such dispute which cannot be resolved by the Department 
on an informal basis. 

Disputes not involving a payment agreement shall be gov-
erned by PSC 303. 

H. Exemptions. The Commission may grant variances 
from this rule upon a showing of good cause, and may sus-
pend part or all of this rule in order to comply with federal 
regulations. 

State Board for Vocational 
Education 

Department of Education 
Proposed Rules Governing 

Licensure of Vocational 
Education Personnel and the 
Repeal of Rule 5 MCAR § 1.0074 

Notice of Hearing 
Notice is hereby given that a public hearing will be held 

in the above-entitled matter in the State Office Building, 
Auditorium Room 83, Wabasha Street (between Aurora and 
Fuller), St. Paul, Minnesota 55155, on Friday, October26 and 
Saturday, October 27, 1979, commencing at 9:00 a.m. and 
continuing until all interested or affected persons have had an 
opportunity to participate. 

All representatives of associations or other interested 
groups and all interested or affected persons will have an 
opportunity to be heard concerning the adoption of the pro-
posed rules captioned above by submitting either oral or 
written data, statements or arguments. Statements or briefs 
may be submitted by mail, without personally appearing at 
the hearing, to Mr. Peter C. Erickson, Office of Hearing 
Examiners, at Room 300, 1745 University Avenue, St. Paul, 
Minnesota 55104, telephone (612) 296-8118. For those wish-
ing to submit written statements or exhibits, it is requested 
that at least three (3) copies be furnished. In addition, it is 
suggested to save time and avoid duplication, that those per-
sons, organizations or associations having a common view-
point or interest in these proceedings join together where 
possible and present a single statement on behalf of such 
interests. All such statements will be entered into and become 
part of the record. The conduct of the hearing will be gov-
erned by the rules of the Office of Hearing Examiners. 

Notice is hereby given that 25 days prior to the hearing a 
Statement of Need and Reasonableness will be available for 
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review at the agency and at the Office of Hearing Examiners. 
This Statement of Need and Reasonableness will include a 
summary of all of the evidence which will be presented by the 
agency at the hearing, justifying both the need for and the 
reasonableness of the proposed rule/rules. Copies of the 
Statement of Need and Reasonableness may be obtained from 
the Office of Hearing Examiners at a minimal charge. 

After the public hearing, written material may be submitted 
to the Hearing Examiner and recorded in the hearing record 
for five working days, or for a longer period not to exceed 20 
calendar days if so ordered by the hearing examiner. 

Notice: Any person may request notification of the date on 
which the hearing examine(s report will be available, after 
which date the agency may not take any final action on the 
rules for a period of five working days. Any person may 
request notification of the date on which the hearing record 
has been submitted (or resubmitted) to the Attorney General 
by the agency. If you desire to be so notified, you may so 
indicate at the hearing. After the hearing you may request 
notification by sending a written request to the hearing exam-
iner (in the case of the hearing examiner's report) or to the 
agency (in the case of the agency's submission or resubmis-
sion to the Attorney General). 

The Board proposes to adopt rules of the State Board 
of Education governing licensure of vocational education 
personnel and the repeal of rule 5 MCAR § 1.0074. Notice: 
The proposed rules are subject to change as a result of the 
rule hearing process. The agency therefore strongly urges 
those who are potentially affected in any manner by the 
substance of the proposed rules to participate in the rule 
hearing process. 

A copy of the proposed rules is attached hereto. One free 
copy may be obtained by writing to the State Board for 
Vocational Education, Room 541, Capitol Square Building, 
St. Paul, Minnesota 55101. Additional copies will be available 
at the door on the date of the hearing. 

The Board's statutory authority to promulgate the pro-
posed rules is contained in Minn. Stat. § 125.185, subd. 4 
(1978). 

Under Minn. Stat. § IOA.0l, subd. 11(1978), as amended 
by Laws of 1979, ch. 59, § 3. a lobbyist must register with the 
State Ethical Practices Board within five (5) days after he 
commences lobbying. According to the statute, lobbyist 
means any individual: 

(a) Engaged for pay or other consideration, or authorized 
by another individual or association to spend money, who 
spends more than five hours in any month or more than $250, 
not including his own travel expenses and membership dues, 
in any year, for the purpose of attempting to influence legisla-
tive or administrative action by communicating or urging 
others to communicate with public officials; or 

(b) Who spends more than $250, not including his own 
traveling expenses and membership dues, in any year for the 
purpose of attempting to influence legislative or administra- 

tive action by communicating or urging others to communi-
cate with public officials. 

Lobbyist does not include any: 
(a) Public official or employee of the state or any of its 

political subdivisions or public bodies acting in his official 
capacity; 

(b) Party or his representative appearing in a proceeding 
before a state board, commission or agency of the executive 
branch unless the board, commission or agency is taking 
administrative action; 

(c) Individual wholly engaged in selling goods or services 
to be paid for by public funds; 

(d) News media or their employees or agents while en-
gaged in the publishing or broadcasting of news items, editori-
al comments or paid advertisements which directly or 
indirectly urge official action; 

(e) Paid expert witness whose testimony is requested by 
the body before which he is appearing, but only to the extent 
of preparing or delivering testimony; or 

(f) Stockholder ofa family farm corporation as defined in § 
500.24, subd. I, who does not spend over $250, excluding his 
own travel expenses, in any year in communicating with 
public officials; or 

(g) Party or his representative appearing to present a claim 
to the legislature and communicating to legislators only by the 
filing of a claim form and supporting documents and by ap-
pearing at public hearings on the claim. 

Questions regarding only lobbying should be directed to the 
State Ethical Practices Board, Room 41, State Office Build-
ing, Wabasha Street, St. Paul, Minnesota 55155; telephone 
(612) 296-5615. 
August 20, 1979 

Howard B. Casmey 
Secretary 

Rules as Proposed (all new material) 
Chapter Thirty-nine: Rules for Licensure of Vocational 
Education Personnel 

5 MCAR § 1.0780 Scope and defmitions. These rules 
govern the procedure for licensure, the duties, and the educa-
tional and occupational experience requirements for all voca-
tional instructional, supportive, and administrative personnel 
who are required to be licensed. In order to be eligible for 
vocational licensure, an individual shall meet the minimum 
standards established by these rules for the area of licensure 
sought. 

Definitions. For the purposes of 5 MCAR § § 1.0780-1.0799 
the words, phrases, and terms defined in this section shall 
have the meanings ascribed to them below. 

A. Approved Minnesota institution - A Minnesota institu-
tion approved by the Board of Teaching pursuant to 5 MCAR 
§ 3.140 to prepare persons for teacher licensure. 
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B. Approved teacher educator - A faculty member who 
teaches professional vocational courses and is certificated as 
a vocational teacher educator in accordance with the require-
ments of the joint council for vocational teacher educators. 

C. Approved vocational or cooperative center - A voca-
tional or cooperative center approved by the state board for 
vocational education. 

D. Approved vocational teacher education licensing pro-
gram - A complete series of courses leading to a degree, a 
series of courses. or a single course in vocational education 
teaching offered at an approved Minnesota institution. Voca-
tional teacher education licensing programs which meet the 
criteria set forth in 5 MCAR § 1.0787 of this rule shall be 
approved. 

E. Authorized local vocational administrator - The li-
censed vocational administrator who has major responsibility 
for vocational education at the secondary, post-secondary, 
and/or adult level for a district, center, or area vocational- 
technical institute. The superintendent shall act as the autho-
rized local administrator in the absence of a licensed 
vocational administrator. For purposes of licensure of voca-
tional staff serving in nonpublic schools, the chief executive 
officer of the nonpublic school or a designee may be approved 
by the commissioner of education to act as the authorized 
local vocational administrator for the aforesaid school. 

F. AVTI - Area vocational-technical institute. 

G. Biculturatqualifications - The quality of being knowl-
edgeable and sensitive to the ethnic and cultural aspects of the 
particular student groups to be worked with. Bicultural quali-
lications of an applicant for licensure shall be verified by the 
local school administrator. 

H. Bilingual - The ability to communicate both orally and 
in writing in two or more languages, the first and principal 
language being English and the second language being rele-
vant to the ethnicity of the students to be worked with. 
Bilingual qualifications of an applicant for licensure shall be 
verified by the local school administrator. 

I. Clock hour - An hour of actual instruction or supervised 
group activities. 

J. Clock hours (administrative and supervisory personnel) 
- For the purpose of renewal of five-year vocational adminis-
trative and supervisory licenses, clock hours accumulated 
from approved Minnesota vocational continuing education 
programs. Hours devoted to individual professional develop-
ment activity for renewal of five-year administrative and su-
pervisory licenses are in addition to specified clock hours and 
are not counted as clock hours. 

K. Credit - Quarter college credits taken from an accredit-
ed college. One quarter credit shall equal 12 clock hours 
where applicable. 

L. Course - For the purpose of a vocational teacher edu-
cation licensing program, a planned, separate unit of instruc-
tion in a subject area. 

M. DD Form 214 - The form verifying separation from 
military service obtained from the separating authority upon 
release from active service. 

N. Director - A local vocational administrator including 
assistant directors. 

0. Education degree - A baccalaureate or higher degree 
from an accredited college in a recognized educational field 
with at least 27 quarter credits in professional education 
courses and at least 6 quarter credits of student teaching. 

P. Equivalent - An equation of content between two de-
grees or majors of different titles, as verified by a written 
statement from the corresponding department chairperson 
from an institution accredited to grant a degree or major in the 
area stated as a licensure requirement. 

Q. Full-time educational service - 1,080 hours annually 
(e.g., six hours daily, five days per week, nine months or 
longer per year). 

R. Full-time occupational service - 2,000 hours annually 
(e.g., eight hours daily, five days per week, 50 weeks per 
year). 

S. Human relations program - A program approved by 
the board of teaching and designed to meet the human rela-
tions requirements for licensure of Minnesota educational 
personnel. 

T. Initiator - The individual, agency, or institution that 
initiates and conducts vocational administrative and supervi-
sory continuing education programs in accordance with 5 
MCAR § 1.0796. 

U. Leave - A preplanned experience relevant to the area 
of licensure being sought and consisting of a written educa-
tional objective with a defined structure taken in an agency, 
business, or industry and in addition to current employment. 

V. Local vocational supervisor - The licensed vocational 
supervisor who has major responsibility for the development 
and supervision of local vocational programs in a vocational 
discipline or for supervision of a student personnel services 
area at the secondary, post-secondary, or adult level(s) for a 
district, center, or area vocational-technical institute, as as-
signed by the authorized local vocational administrator. 

W. Occupational experience - Except where otherwise 
stated in these rules, paid work experience outside of educa-
tion or teaching in ajob or jobs directly related to the area of 
licensure being sought, with at least 500 hours within the five 
year period immediately preceding the date of application for 
licensure. 
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X. Office management experience - For the purpose of 
licensure as a model office instructor-manager, paid office 
management occupational experience accumulated while em-
ployed by a company or agency in a support position to upper 
management responsible for operation of the company or 
agency. Such office management experience shall include 
supervision of a minimum of seven office employees. 

Y. Short term need for an instructor-substitute - A time 
period in which the maximum substitute assignment does not 
exceed 30 consecutive working days of employment in one 
assignment or an annual total of one-fourth of full-time em-
ployment as a substitute. 

Z. Vocational teacher education core - The following five 
courses included in the teacher education sequence and of-
fered through an approved Minnesota institution. At least 
three quarter credits taken at one of the approved Minnesota 
institutions or equivalent courses taken elsewhere that meet 
the broad objectives of the teacher education core, as verified 
by an approved Minnesota institution, shall be completed in 
each of the identified content areas: 

I. introduction to vocational teaching, 
2. vocational methods, 
3. vocational course construction, 
4. vocational tests and measurements, and 
5. philosophy of vocational education. 

AA. Vocational teachereducation sequence (TES) - The 
vocational teacher education core, the human relations re-
quirement and (for secondary level) the nine-week teaching 
internship, which shall be completed in a prescribed time 
frame to meet requirements for issuance of an entrance li-
cense, subsequent one-year renewals, and the first five-year 
license. 

5 MCAR § 1.0781 General provisions for vocational Ii- 
censure. 

A. License requirement. Licensed personnel shall meet 
licensure requirements set forth in these rules for the area(s) 
in which such personnel practice. 

B. License issuance. 
I. Licenses are issued by the school personnel ser-

vices section within the Department of Education. 
2. Fees. 

a. License fees are established by the Board of 
Teaching and are nonrefundable except in accordance with 
the rules of the Board of Teaching. 

b. Licensure application fee. A fee established by 
the Board of Teaching shall be charged to the applicant for 
each application for licensure or relicensure. 

c. Petition fee. An individual may petition the 
Commissioner of Education for a qualifications reevaluation 
by committee review as set forth in 5 MCAR § 1.0788. 

(I) Fee. A fee established by the Commissioner 
of Education shall be charged to the applicant to apply to the 
cost of the reevaluation. 

(2) Waiver. Upon presentation of evidence by a 
government agency indicating that the applicant is unable to 
pay the petition fee, such fee may be waived by the Commis-
sioner of Education. 

C. License validity. 
I. Date valid. Licenses become valid on the date of 

approval by the Commissioner of Education. 
2. Valid license. To be considered licensed, an indi-

vidual shall hold a valid license prior to receiving payment for 
services. 

3. Corrections. Requests for corrections on licenses 
shall be made to the Commissioner of Education. 

4. Expiration date. All licenses shall bear the date of 
issuance and shall expire the specified number of years from 
the July 1 nearest the date licensure was approved. 

5 MCAR § 1.0782 Procedure for licensure of vocational 
instructional and supportive personnel. 

A. Qualification for licensure. An applicant shall meet the 
educational and occupational experience requirements stated 
in this rule for each area of licensure sought. 

B. Licensure procedure. 
1. Initial entrance vocational license. 

a. Authorizing signature. 

(I) General rule. Initial entrance licensure ap-
plications may be processed without the signature of an 
authorized local vocational administrator. 

(2) Exception. Initial entrance licensure appli-
cations from adult supplementary instructors serving under 
500 hours annually shall include the signature ofan authorized 
local vocational administrator. 

b. Issuance. An applicant who meets the require-
ments of one of the initial entrance license options set forth in 
B. l.c. of this rule (below) shall be issued an initial one-year or 
two-year entrance license depending upon the specific area of 
licensure sought. 

c. Initial entrance license options: 
(I) Option one - An applicant who meets the 

educational components and the occupational experience Ii- 
censure requirements set forth in these rules shall be issued an 
entrance license. 

(2) Option two - An applicant who does not 
meet the educational component of the licensure require-
ments, where applicable, shall be eligible to: 

(a) substitute the vocational teacher educa-
tion sequence set forth in 5 MCAR § 1.0784, or 

(b) substitute completion of other designat-
ed teacher education sequences set forth in these rules, or 

(c) substitute completion of all criterion 
examinations of a competency based vocational teacher edu-
cation licensing program verified by an approved Minnesota 
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institution as equivalent to the vocational teacher education 
sequence, or 

(d) comply with the secondary provisional 
licensure provisions set forth in 5 MCAR § 1.0789, or 

(e) comply with the special needs provi-
sional licensure provisions set forth in 5 MCAR § 1.0792. 

(3) Option three - An applicant who does not 
meet the occupational experience component of the licensure 
requirements. where applicable, shall be eligible to: 

(a) meet an alternate form of occupational 
experience as set forth in 5 MCAR § 1.0783. or 

(b) comply with the secondary provisional 
licensure provisions set forth in 5 MCAR § 1.0789. 

(4) Option four - An applicant who does not 
meet the educational component and/or the occupational ex-
perience licensure requirements may petition the commis-
sioner of education in writing for a qualifications reevaluation 
through committee review as set forth in 5 MCAR § 1.0788. 

2. Renewed initial entrance vocational license. 

a. Authorizing signature. 

(I) General rule. Applications for renewed ini-
tial and subsequent one-year and two-year licenses shall be 
signed by the authorized local vocational administrator. 

(2) Exceptions. 

(a) Applicants not employed in a vocational 
program during the licensure period. An applicant for re-
newed initial and subsequent one-year and two-year licenses 
who has not been employed in a vocational program at any 
time during the licensure period shall contact an approved 
Minnesota teacher educator in the licensure field or an autho-
rized local vocational administrator for consultation and for 
signature of the renewal recommendation. 

(b) Field instructors. An application for a 
renewed initial or subsequent one-year license shall be signed 
by the commissioner of education when the applicant is a field 
instructor employed by the department of education. 

b. Issuance. An applicant who meets the require-
ments of one of the renewed entrance license options set forth 
in B.2.c. of this rule (below) shall be issued a renewed initial 
entrance license. 

c. Renewed entrance license options: 

(I) Option one - An entrance license holder 
who has elected the vocational teacher education sequence 
option to fulfill the educational component of the licensure 
requirements shall comply with the renewal provisions set 
forth in 5 MCAR § 1.0784. 

(2) Option two - An entrance license holder 
subject to other designated teacher education sequences in 
the area of licensure sought shall comply with the renewal 
provisions set forth therein. 

3. Initial regular five-year vocational license. 

a. Authorizing signature. 

(I) General rule. Applications for the initial 
regular five-year vocational license shall be signed by the 
authorized local vocational administrator. 

(2) Exceptions. 

(a) Applicants not employed in a vocational 
program during the licensure period. An applicant for the 
initial regular five-year vocational license who has not been 
employed in a vocational program at any time during the 
licensiire period shall contact an approved Minnesota teacher 
educator in the licensure field or an authorized local voca-
tional administrator for consultation and for signature of the 
renewal recommendation. 

(b) Field instructors. An application for the 
initial regular five-year vocational license shall be signed by 
the Commissioner of Education when the applicant is a field 
instructor employed by the department of education. 

b. Issuance. An applicant who meets the require-
ments of one of the initial regular five-year vocational license 
options set forth in B.3.c. of this rule (below) shall be issued 
an initial regular five-year vocational license. 

c. Initial regular five-year vocational license 
options: 

(I) Option one - An entrance license holder 
who meets the educational component and the occupational 
experience requirements for each area oflicensure sought and 
who subsequently completes relevant upgrading activities 
shall be issued a regular five-year vocational license upon 
expiration of such initial entrance license. The number of 
hours and the content of relevant upgrading activities shall be 
determined by the local vocational administrator, subject to 
review by the Commissioner of Education. 

(2) Option two - An entrance license holder 
who meets occupational experience requirements and who 
completes the vocational teacher education sequence set 
forth in 5 MCAR § 1.0784 shall be issued a regular five-year 
vocational license upon expiration of the initial or renewed 
entrance license. 

(3) Option three - An entrance license holder 
who meets occupational experience requirements and who 
completes the renewal provisions of the appropriate designat-
ed licensure sequence set forth in these rules shall be issued a 
regular five-year vocational license upon expiration of the 
initial or renewed entrance license. 
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(4) Option four - An entrance license holder 
who meets occupational experience requirements and who 
possesses a nonvocational degree in education shall be issued 
a regular five-year vocational license pursuant to option two. 
The introduction to vocational teaching course and the nine- 
week teaching internship may be deleted from the vocational 
teacher education sequence set forth in 5 MCAR § 1.0784. 

(5) Option five - An entrance license holder 
who meets occupational experience requirements and who 
successfully completes criterion examinations of a compe-
tency based vocational teacher education licensing program 
verified by an approved Minnesota institution as equivalent to 
the vocational teacher education sequence shall be issued a 
regular five-year vocational license. 

(6) Option six - An entrance license holder 
who meets occupational experience requirements aIid who 
subsequently completes the educational requirements while 
licensed pursuant to the secondary provisional license re-
quirements set forth in 5 MCAR § 1.0789 shall be issued a 
regular five-year vocational license at the secondary level 
upon expiration of the secondary provisional license. 

(7) Option seven - An entrance license holder 
who meets educational requirements and who subsequently 
completes occupational experience requirements while li-
censed pursuant to the secondary provisional licensing re-
quirements set forth in 5 MCAR § 1.0789 shall be issued a 
regular five-year vocational license at the secondary level 
upon expiration of the secondary provisional license. 

(8) Option eight - An entrance license holder 
who meets occupational experience requirements and who 
subsequently completes educational requirements while li-
censed pursuant to the special needs provisional license re-
quirements set forth in 5 MCAR § 1.0792 shall be issued a 
regular five-year vocational license in the special needs area 
upon expiration of the special needs provisional license. 

4. Renewed regular five-year vocational license. 
a. Authorizing signature. Applications for re-

newed initial and subsequent five-year vocational licenses 
shall be approved through the local vocational relicensure 
committee established pursuant to 5 MCAR § 1.0786, and 
signed by the chairperson thereof. 

b. tssuance. A regular five-year vocational license 
holder who completes the continuing education requirements 
for relicensure set forth in 5 MCAR § 1.0786 shall be issued a 
renewed regular five-year vocational license. 

5. Substitute license. 

a. Authorizing signature. 

(I) Authorization. A substitute license in a spe-
cific occupational area shall be issued to meet the short-term 
need for an instructor-substitute as determined by the local 
vocational administrator. The authorized local vocational ad-
ministrator and the designated representative of the specific 
vocational program advisory committee (5 MCAR § 1.0070 

RR.) shall recommend to the Commissioner of Education the 
applicant(s) professionally and technically qualified in the 
specific occupational area to be taught, as verified by such 
administrator and representative. 

(2) Signature. Applications for initial and sub-
sequently renewed substitute licenses shall be signed by the 
authorized local vocational administrator and the designated 
representative. 

(3) Filing. Evidence of the authorized local vo-
cational administrator's and the designated representative's 
initial and subsequent recommendations shall be on file in the 
district, center, or AVTI and shall be made available for 
review. 

b. Issuance. The Commissioner of Education shall 
issue a substitute license to an applicant: 

(I) professionally and technically qualified in 
the specific occupational area to be taught, as verified by the 
authorized local vocational administrator and the designated 
representative, and 

(2) recommended for substitute licensure by 
such administrator and representative as evidenced by the 
signature and filing requirements set forth in B.5.a.(2)-(3) of 
this rule (above). 

c. Substitute license validity. 
(I) Initial entrance substitute license. The 

initial entrance substitute license shall remain valid for a 
maximum period of two years. The maximum substitute as-
signment shall not exceed 30 consecutive working days of 
employment in one assignment or an annual total of one- 
fourth of full-time employment as a substitute. 

(2) Renewed initial entrance substitute license. 
The renewed initial entrance substitute license may be issued 
for unlimited subsequent three-year periods upon the recom-
mendation of the authorized local vocational administrator 
and the designated representative; however, the maximum 
substitute assignment shall not exceed 30 consecutive work-
ing days of employment in one assignment or an annual total 
of one-fourth of full-time employment as a substitute. 

d. Adult supplementary licensure. A vocational li-
cense at the adult supplementary level set forth in 5 MCAR § 
1.0791 in the specific occupational area to be taught as a 
substitute may be utilized as a substitute license at the sec-
ondary and post-secondary level; however, the maximum 
substitute assignment shall not exceed 30 consecutive work-
ing days of employment in one assignment or 500 hours of 
total annual combined substitute and adult teaching hours. 

C. New instructional positions. When emerging occu-
pations, innovative, experimental, or exemplary programs 
create instructional positions which are not provided for in 
existing licensing criteria, the Commissioner of Education 
may recommend the formulation of licensing criteria and 
licensure in compliance therewith. Such licensing criteria 
shall become a part of these rules pursuant to the procedures 
set forth in Minn. Stat. § 15.0411 et seq. 
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5 MCAR § 1.0783 Occcupational experience require-
ments. 

A. Occupational experience. Except where otherwise 
stated in these rules, occupational experience shall mean paid 
work experience outside of education or teaching in a job or 
jobs directly related to the area of licensure being sought and 
shall include at least 500 hours within the five years immedi-
ately preceding the date of application for licensure 

B. Alternate forms of occupational experience. 

1. Directed occupational experience. Except where 
otherwise stated in these rules, occupational experience 
requirements may be met by substituting one hour of pre- 
planned occupational experience directed through an ap-
proved vocational teacher education licensing program for 
each two hours of the regular occupational experience re-
quirement. The Commissioner of Education in consultation 
with the appropriate vocational program supervisors may 
make arrangements with colleges and universities to provide 
directed work experience supervision. 

2. Competency based occupational examinations. 
Evidence of successful completion of competency based oc-
cupational examinations preapproved by the state board for 
vocational education shall be accepted as proof of occupa-
tional competence in lieu of two-thirds of the occupational 
experience requirements. This alternate form of occupational 
experience shall not be available when the competency based 
occupational examination is the same examination taken by 
the applicant to obtain licensure to practice in the particular 
occupation. 

3. Preapproved seminar or internship. A seminar or 
internship preapproved by the state board for vocational 
education may be used to meet the 500 hour occupational 
experience recency requirement for licensure areas that do 
not involve teaching of occupational skills. These areas in-
clude administrators, counselors, related instructors, student 
personnel service staff, special needs categories, instruc-
tional resources specialists, and endorsement for instructor- 
coordinators. 

4. Vocational administrative or supervisory ex-
perience. Paid vocational administrative or supervisory 
experience may be used to meet the 500 hours occupational 
experience recency requirement for administrator or supervi-
sor licensure. 

5. Military experience. 

a. Occupational experience in the military, as veri-
fied by a DD Form 214, directly related to the area oflicensure 
sought shall be accepted for a maximum of two-thirds of the 
total occupational experience required for regular secondary 
and post-secondary vocational licensure. 

b. Two-year provisional license. An applicant pre-
senting military hours, as verified by a DD Form 214, directly 
related to the license being sought in sufficient number to 
equal the total requirement shall be provisionally licensed for 
two years. 

c. Two-year provisional license renewal. Renewal 
of the two-year provisional license shall be contingent upon 
accumulation of the remaining hours of occupational ex-
perience (one-third of the total requirement) from civilian 
occupational experience or satisfactory progress on an 
individualized program in the related discipline area. The 
individualized program, preapproved by the appropriate state 
supervisor, shall be completed before a regular vocational 
license is issued. To be approved, an individualized program 
shall contain components which will allow the applicant to 
complete the occupational experience requirement. 

6. Education aide-child care and guidance programs. 
An applicant for licensure to teach education aide-child care 
and guidance may apply relevant instructional experience 
with students at the age level consistent with the vocational 
program toward the occupational experience requirements. 

7. Self-employment experience. 

a. Applicability. Occupational experience ob-
tained through self-employment directly related to the area of 
licensure sought shall be accepted for the total occupational 
experience required for vocational licensure when: 

(I) self-employment hours have constituted 
paid occupational experience, as verified by department of 
revenue records, and 

(2) self-employment hours have been earned 
within a traditional business or industry setting. 

b. Limitation. Occupational experience obtained 
through self-employment directly related to the area of licen-
sure sought shall be accepted for a maximum of two-thirds of 
the total occupational experience required for vocational Ii- 
censure when: 

(I) self-employment hours have constituted 
paid occupational experience, as verified by department of 
revenue records, and 

(2) self-employment hours have been earned 
outside of a traditional business or industry setting. 

5 MCAR § 1.0784 Vocational teacher education se-
quence. 

A. Educational requirements. When indicated by the 
licensure criteria, an applicant who does not meet the educa-
tional component of the licensure requirements may substi-
tute the vocational teacher education sequence. 
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B. Occupational experience requirements. In addition to 
the educational substitution provisions set forth in E., F., and 
G. of this rule (below), an applicant shall meet the occupa-
tional experience requirements set forth in the corresponding 
licensure chart for each area of licensure sought. 

C. Vocational teacher education core: 
I. introduction to vocational teaching. 
2. vocational methods, 

3. vocational course construction, 
4. vocational tests and measurements, and 
5. philosophy of vocational education. 

D. Initial two-year entrance vocational license. 

I. Issuance. An initial two-year entrance vocational 
license shall be issued upon completion of the three-credit 
introduction to vocational teaching course. 

2. Teaching internship. An applicant for secondary 
initial two-year entrance vocational licensure shall also verify 
prearrangement for a nine-week teaching internship with an 
approved Minnesota institution. The internship shall be com-
pleted during the first 18 weeks ofemployment as a vocational 
teacher. Previous student teaching in an approved vocational 
teacher education licensing program or 1,080 hours of previ-
ous, paid teaching experience in an approved educational 
program may be substituted for the teaching internship. 

3. Emergency situations. When there is an immediate 
need for a teacher replacement or addition and an instructor 
licensed in the needed licensure area is not reasonably avail-
able, an initial two-year entrance vocational license shall be 
issued when all of the following requirements have been met: 

a. An applicant meets technical and occupational 
experience requirements. 

b. An applicant submits to the Commissioner of 
Education the application for vocational licensure and evi-
dence of prearrangement with an approved Minnesota institu-
tion for completion of the introduction to vocational teaching 
course within the first 24 weeks of teaching. 

c. An applicant submits verification of enrollment 
in the teaching internship set forth in D.2. of this rule (above), 
when the emergency entrance license is for a replacement or 
addition at the secondary level. 

4. Nonvocational degree in education. An applicant 
for initial entrance licensure who has a nonvocational degree 
in education and has met one of the occupational experience 
options set forth in 5 MCAR § 1.0783 shall be eligible for an 
initial two-year entrance vocational license without meeting 
the requirements set forth in D. I. and D.2. of this rule 
(above). 

E. Renewed initial entrance vocational license. 

I. First one-year renewal. The first one-year renewal 
of an initial entrance vocational license shall be issued upon 
completion of the human relations requirement and an addi- 

tional three credits selected from the vocational teacher edu-
cation core. 

2. Subsequent one-year renewals. Subsequent one- 
year renewals of vocational licenses shall be issued upon 
completion of a minimum of an additional three credits se-
lected from the vocational teacher education core. An indi-
vidual may request renewals of a one-year renewed initial 
entrance vocational license until requirements for the initial 
regular five-year vocational license have been met. 

F. Initial regular five-year vocational license. 
I. Issuance. The initial regular five-year vocational 

license shall be issued upon completion of three credits in 
each of the five core courses through an approved vocational 
teacher education licensing program at an approved Minne-
sota institution. 

2. Nonvocational degree in education. An instructor 
with a nonvocational degree in education shall meet the five- 
year teacher education sequence requirements by completing 
the vocational teacher education core set forth in C. 1.-S. of 
this rule (above), excluding the introduction to vocational 
teaching course and the nine-week teaching internship, pur-
suant to the renewal procedures set forth in D.4.-F. I. of this 
rule (above). 

G. Endorsements. An applicant adding an additional licen-
sure category or level of student shall meet current educa-
tional and occupational experience requirements for an en-
trance license in the category and level of student to be 
endorsed. 

H. Substitution for the introduction to vocational teaching 
course and the vocational methods course. An applicant re-
questing an additional licensure category or level of student 
who has all of the following qualifications may substitute 
those qualifications for the introduction to vocational teach-
ing course and the vocational methods course: 

I. prior completion of the 192 clock hour vocational 
teacher education sequence, and 

2. a current five-year vocational license, and 
3. one year of previous paid teaching experience on a 

vocational license. 

I. Substitution for the introduction to vocational teaching 
course. An applicant for licensure who has one of the follow-
ing qualifications may substitute such qualification for the 
introduction to vocational teaching course: 

I. prior completion of the 192 clock hour vocational 
teacher education sequence, or 

2. prior completion ofat least two of the core courses, 
or 

3. prior completion of at least six quarter credits of 
vocational education. 

5 MCAR § 1.0785 Human relations. 
A. Requirement. 
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I. Mandatory. Vocational personnel who function in 
a half-time or greater capacity (i.e., three hours or more daily 
on a nine-month or longer basis, or five hours or more daily on 
a five-month or longer basis) shall complete the human rela-
tions components for vocational licensing or relicensing. 

2. Optional. Vocational personnel who function in 
less than a half-time capacity are encouraged, although not 
required, to participate in an approved human relations pro-
gram. Personnel whose initial licensing was contingent upon 
possession of a baccalaureate or higher degree shall not be 
eligible for the part-time human relations waiver as described 
in this paragraph. 

3. Exemption. Applicants who are eligible for the ex-
emption pursuant to A.2. of this rule (above) shall submit 
verification of eligibility for such exemption from the autho-
rized local vocational administrator. 

B. Human relations program. 

1. Approved program. The human relations require-
ment shall be met by completion of a human relations program 
approved by the Minnesota Board of Teaching. 

2. Substitution. All or a portion of the human relations 
requirements may be met by substituting prior experiences or 
programs when verified as equivalent by the administrator of 
an approved Minnesota human relations program. 

3. Request for substitution. Requests for substitution 
and for verification of equivalency shall be submitted by the 
applicant to the administrator of an approved human relations 
program. 

C. Initial entrance license. Otherwise qualified new per-
sonnel submitting their first applications for vocational li-
censing pursuant to Al. of this rule (above) shall be granted 
an initial entrance license to allow time for completion of the 
human relations program. 

5 MCAR § 1.0786 Continuing education requirements 
for relicensure of vocational instructional and supportive 
personnel. 

A. Renewed regular five-year vocational license. 

I. Issuance. Vocational instructional and supportive 
personnel holding valid regular five-year vocational licenses 
shall be issued a renewed regular five-year vocational license 
when the following requirements have been met during the 
five-year period immediately preceding the date on which the 
requested renewal is to be made effective. 

a. The applicant has been recommended for reli-
censure by the local vocational relicensure committee created 
pursuant to B. of this rule (below). 

b. The applicant has completed 108 clock hours of  

updating activities chosen from among the activities set forth 
in C.2.c.(l)-(7) of this rule (below) in two or more types of 
activities that have been preapproved by the local vocational 
relicensure committee. Evidence of completion shall have 
been provided to that committee. 

2. Applications for renewal. Applications for renewal 
shall be accepted by the commissioner of education after 
January I of the year of expiration provided, however, that 
the renewal period shall commence on the expiration date 
(July I). 

a. Excess hours. An applicant for renewal who 
earns approved clock hours in excess of the number required 
for renewal in this rule may not apply any excess hours to 
future renewals. 

b. Renewal cycles. Clock hours used to meet re-
newal requirements for one five-year renewal cycle may not 
be applied toward future five-year renewal cycles. 

B. Local vocational relicensure committee. 
I. Local vocational relicensure committee formation. 

a. Eligible voting personnel. Vocational personnel 
practicing on a valid regular five-year vocational license or on 
a valid vocational license on a sequence preparatory to ob-
taining a regular five-year vocational license in a school dis-
trict (district), an approved vocational or cooperative center 
(center), or nonpublic school shall constitute the eligible vot-
ing personnel. Authorized local vocational administrators 
and supervisors shall not constitute eligible voting personnel. 

b. Members. The committee shall include both 
secondary and post-secondary members when both levels are 
served. 

c. Selection procedure. The eligible voting person-
nel shall hold a meeting for the purpose of selecting one of the 
local vocational relicensure committee options set forth in 
B.2. and B.3. of this rule (below). This selection procedure 
shall be supervised by an eligible voting member or the chair-
person of the local continuing education committee estab-
lished pursuant to Minn. Stat. § 125.187, subd. 4. 

2. Local vocational relicensure committee options. 
a. Option A - The existing local continuing educa-

tion committee may be utilized except that five eligible voting 
personnel members practicing on a valid vocational license 
shall replace the teaching faculty members of the existing 
committee whenever applications for vocational relicensure 
are considered. The five teaching faculty replacements shall 
be elected by secret ballot of the eligible voting personnel of 
the district, center, or nonpublic school. 

b. Option B - A local vocational relicensure com-
mittee separate from the existing local continuing education 
committee may be formed. Such committee shall include: 
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(1) five eligible voting personnel members 

practicing on a valid vocational license in the district, center, 
or nonpublic school elected by secret ballot of the eligible 
voting staff in the district, center, or nonpublic schools. 

(2) one authorized local vocational admin-
istrator or supervisor practicing on a valid vocational ad-
ministrator or supervisor license in the district or center 
elected by the licensed, practicing vocational administrators 
and supervisors of the district or center. In nonpublic schools. 
one authorized local vocational administrator shall be elected 
by the authorized local vocational administrators of the non-
public school(s), 

(3) one resident of the geographic area serviced 
by the district, center, or nonpublic school designated by the 
local school board or the governing board or chief executive 
officer of the nonpublic school. The resident shall not be an 
employee of the district, center, or nonpublic school. School 
board and governing board members shall not be considered 
to be employees of the district, center, or nonpublic school. 

c. Option C - Vocational personnel in two or more 
districts, centers, or nonpublic schools situated in close prox-
imity may jointly operate with regard to the mandatory appli-
cation of committee options A or B, set forth above, for the 
purpose of effecting the composition of the local committee 
and method of identification of committee members. Such 
joint operation shall be ratified by a majority of the eligible 
voting personnel casting a vote in such decision within each 
district, center or nonpublic school. 

d. Option D - The existing local continuing educa-
tion committee may be utilized with no change in composi-
tion. 

3. Mandatory application of committee options. 

a. Districts, centers, or nonpublic schools em-
ploying fewer than five eligible voting vocational personnel 
members shall utilize option C or option D. 

b. Districts, centers, or nonpublic sch000ls em-
ploying more than four but fewer than nine eligible voting 
vocational personnel members shall utilize option A, option 
C. or option D. 

c. Districts, centers, or nonpublic schools employ-
ing more than eight but fewer than twenty-five eligible voting 
vocational personnel members shall utilize option A or option 
C. 

d. Districts, centers, or nonpublic schools which 
employ more than 24 eligible voting vocational personnel 
members shall utilize option A, option B, or option C. 

4. Committee member term of office. Members of the 
local relicensure committee shall serve a two-year term ex-
cept for the initial election when two eligible voting personnel 
members and one resident member shall be elected for one- 
year terms. All terms shall commence on September I of the 
year in which elected. 

5. Local vocational relicensure committee jurisdic- 

tion. The local vocational relicensure committee shall have 
jurisdiction over regular five-year vocational license renewal 
procedures, as provided in these rules, for the entire district, 
center, or nonpublic school service area in which it is formed 
to operate. 

6. Local vocational relicensure committee affiliation. 

a. Applicants subject to the local vocational reli-
censure committee. 

(I) Full-time and part-time vocational person-
nel (except for authorized local vocational administrators and 
supervisors) holding valid regular five-year vocational li-
censes in the district, center, or non-public school shall affili-
ate with the local vocational relicensure committee in the 
district, center, or nonpublic school in which employed. 

(2) Except as set forth in B.6.a.(3) and (6) of this 
rule (below), full-time and part-time vocational personnel 
(except for authorized local vocational administrators and 
supervisors) not employed at the time of application for reli-
censure shall affiliate with the local vocational relicensure 
committee in the district, center, or nonpublic school in which 
they were last employed or in the school district wherein the 
applicant resides. 

(3) Full-time and part-time vocational person-
nel (except for authorized local vocational administrators 
and supervisors) never employed by a district, center, or 
nonpublic school shall affiliate with a Minnesota vocational 
relicensure committee, preferably a committee servicing the 
geographic area wherein the applicant resides. 

(4) Persons residing in states other than Minne-
sota who are unable to affiliate with a Minnesota local voca-
tional relicensure committee for renewal of the continuing 
license may apply to the Commissioner of Education for a 
two-year license. 

(a) Recommendation. Upon verification of 
completion of 108 clock hours of upgrading activities set forth 
in C.2.c.(l)-(7) of this rule (below), such two-year relicensure 
shall be recommended by the Commissioner of Education. 

(b) Subsequent two-year relicensure. Sub-
sequent two-year relicensures shall require verification of 
completion of upgrading activities considered by the Com-
missioner of Education as sufficient to maintain currency in 
the field. 

(5) Nonpublic school vocationally licensed 
teachers may arrange to have clock hours granted by the 
district or center of residence if the employing school does not 
establish a local vocational relicensure committee. 

(6) Field instructors employed by the Depart-
ment of Education, Division of Vocational-Technical Educa-
tion, may affiliate with the district in which they last taught 
or the district or center nearest their residence or place of 
employment. 

b. Applicants not subject to a local vocational reli-
censure committee. 
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(1) authorized local vocational administrators 
and supervisors, 

(2) personnel currently holding a two-year vo-
cational license or renewal, a one-year permit or renewal, or a 
three-year adult supplementary license, and 

(3) personnel currently holding limited licenses 
(e.g., adult supplementary or limited services personnel). 

c. Applicant's responsibility. An applicant shall be 
responsible for forwarding the form endorsed by the commit-
tee to the Commissioner of Education. An applicant shall be 
individually responsible for initiating the necessary work of 
the local relicensure committee in renewing the regular five- 
year vocational license of such applicant. Any failure to initi-
ate and/or complete the procedure shall be the responsibility 
of the holder of the license and not the local vocational reli-
censure committee. 

7. Local vocational relicensure committee duties. 
The local vocational relicensure committee shall: 

a. hold an organizational meeting called no later 
than the last day of September on a date which is agreeable to 
the majority of committee members, 

b. set rules for its own operation establishing elec-
tion procedures, a method of filling vacancies, and a system of 
recordkeeping and reporting. Records shall be maintained so 
that they are safe from loss and kept on file at least through the 
duration of the license to which they apply, 

c. establish such written guidelines as may be nec-
essary to implement its duties. The guidelines shall not be in 
conflict with these rules, 

d. determine the number of clock hours to be 
granted for experiences in accordance with the maximum 
clock hour allocations set forth in C.2.c.(l)-(7) of this rule 
(below). 

e. act upon requests for preapproval of clock 
hours, and grant clock hours after participation in the ap-
proved activity. 

f. act, within a reasonable time, upon requests for 
recommendation for renewal of the vocational license by 
determining whether the applicant has met the requirements 
set forth in these rules, 

g. endorse the application for renewal of the voca-
tional license of each qualified applicant as verified by the 
signature of the chairperson on the renewal application. The 
secretary shall co-sign the application of the chairperson, 

h. provide annual written recommendations to the 
authorized local vocational administrator concerning inser-
vice needs of the district, center, or nonpublic school, 

i. forward to the Commissioner of Education veri-
fication of the membership of the local vocational relicensure 
committee on an annual basis by November I of each year, 

j. forward to the Commissioner of Education a 
copy of the local vocational relicensure committee guidelines. 
Guidelines shall be forwarded at least every five years and 
whenever substantial changes are made, 

k. hold an annual open hearing to allow the teach-
ers in each district, center, or nonpublic school to review the 
guidelines established by the local vocational relicensure 
committee, and 

I. provide those services and reports that may be 
required regarding continuing education relicensure. 

8. Membership participation. A quorum shall be more 
than 50 percent of the total voting membership of the commit-
tee. A majority vote of those voting members in attendance 
shall be sufficient to take action. 

C. Updating activities. 

I. Local vocational relicensure committee preap-
proval. All upgrading activities (clock hours) required for 
renewal of the regular five-year vocational license shall be 
preapproved by the local vocational relicensure committee in 
the district, center, or nonpublic school, subject to review by 
the Commissioner of Education to insure compliance with 
these rules. The local guidelines shall include a procedure for 
emergency preapproval during periods when the committee is 
not regularly meeting. 

2. Types of activities. 

a. The requisite 108 clock hours of updating activi-
ties taken within the five-year period shall be relevant to the 
area of licensure sought. 

b. Learning objectives or new competencies to be 
developed by participating in the updating activity shall be 
included on the local preapproval form. 

c. The requisite 108 clock hours shall be earned 
from among the following categories and shall be allocated as 
follows: 

(1) Committee preapproved upgrading occupa-
tional experience relevant to the area of licensure shall be 
rated at one clock hour for every four hours of work. 

(2) Credit courses in the area of licensure or 
education courses shall be rated at 12 clock hours for every 
quarter credit earned. 

(3) Conferences, institutes, or seminars in busi-
ness and industry in the occupation taught shall be rated up to 
one clock hour for each hour of participation by the local 
vocational relicensure committee, in accordance with the 
local guidelines established pursuant to this rule. 
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(4) Educational workshops or continuing edu-
cation in the occupation to be taught shall be rated up to one 
clock hour for each hour of participation by the local voca-
tional relicensure committee, in accordance with the local 
guidelines established pursuant to this rule. 

(5) Updating leaves relevant to the area of Ii- 
censure taken in agencies. businesses, or industries shall be 
rated on a clock hour basis. A maximum of 60 clock hours 
may be credited toward the required 108 clock hours. 

(6) Regional, statewide, or national curriculum 
design activities shall be rated on a clock hour basis at the 
discretion of the local vocational relicensure committee, in 
accordance with the local guidelines established pursuant to 
this rule. 

(7) Service as a voting member of an occupa-
tional advisory committee shall be rated on a clock hour basis 
at the discretion of the local vocational relicensure commit-
tee, in accordance with the local guidelines established pursu-
ant to this rule. 

3. Reevaluation procedure. If upgrading activities are 
initially disapproved by the local vocational relicensure corn-  

mittee, the decision may be reevaluated by the following 
sources in the following order pursuant to appeal procedures 
established in 5 MCAR § § 3.005 and 3.020: 

a. the local vocational relicensure committee, 
b. the Board of Teaching, which shall be consid-

ered the final decision. 
4. Application for multiple relicensure. An applicant 

applying for relicensure in more than one area shall earn 
renewal clock hours in at least two activity categories with a 
part of the total 108 clock hours earned in each area of relicen-
sure sought. 

D. Reactivation of lapsed regular five-year vocational li-
censes. Reactivation of lapsed regular five-year vocational 
licenses (expired one or more fiscal years) shall require satis-
factory completion of no less than: 

I. 108 clock hours of updating activities as required 
for renewal of the regular five-year vocational license set 
forth in A.l.b. of this rule (above), and 

2. initial entrance Iicensure requirements for the area 
of relicensure sought existing at the time of application for 
reactivation of the lapsed license. 

DEE LOG CABIN" in Rochester, Minnesota was built in 1862. It was later purchased by Andrew S. Seeverts. In 1911 Seeverts gave the 
cabin to Drs. Mayo who moved it to May Park as a memorial to their father, W. W. Mayo. (Courtesy of Olmsted County Historical Society) 
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5 MCAR § 1.0787 Vocational teacher education licensing 
programs. 

A. Approval by Board of Teaching. Minnesota institutions 
approved by the Board of Teaching to prepare persons for 
vocational teaching licensure shall obtain approval from the 
Board of Teaching for vocational teacher education licensing 
programs. 

B. Programs subject to approval. 

I. Vocational teacher education licensing programs. 
Approval procedures shall apply to all vocational teacher 
education licensing programs used to satisfy: 

a. requirements for the initial entrance vocational 
license, and 

b. specific competencies mandated for renewal li-
censes or endorsements of additional licensure categories or 
levels of student. 

2. Form. Vocational teacher education licensing pro-
grams may consist of one course, a series of courses, or a 
complete degree program. 

C. Approval procedure. 

I. Vocational teacher education licensing program 
descriptions. Each approved Minnesota institution shall for-
ward a program description of each vocational teacher educa-
tion licensing program from the administrator of the defined 
administrative and instructional unit of that institution to the 
board of teaching for approval. 

2. Consultative services. The Board of Teaching shall 
route the program description to the division of vocational- 
technical education pursuant to the agreement for the provi-
sion of consultative services. 

D. Program approval. 

I. Board of Teaching options. Based upon appraisal 
of the vocational teacher education licensing program de-
scriptions prepared by the approved Minnesota institution 
and the evaluation report of the auditors the Board of Teach-
ing shall: 

a. grant initial approval pursuant to D.2. of this 
rule (below), or 

b. grant conditional approval pursuant to D.3. of 
this rule (below), or 

c. grant continuing approval pursuant to E.2. of 
this rule (below), or 

d. revoke or suspend approval pursuant to D.4. of 
this rule (below), or 

e. disapprove the vocational teacher education li-
censing program pursuant to D.5. of this rule (below). 

2. Initial approval. 

a. Criteria for approval. A vocational teacher edu-
cation licensing program which meets the following criteria 
shall be approved to prepare vocational teachers. The pro-
gram description shall include: 

(I) a statement which verifies the institutional 
commitment to the vocational teacher education licensing 
program, 

(2) a description of the institutional organiza-
tional structure and procedure for implementing the voca-
tional teacher education licensing program, 

(3) a description of the vocational teacher role 
for which persons who enroll in the vocational teacher educa-
tion licensing program are being prepared, 

(4) an enumeration of the specific knowledge, 
skills and understandings to be achieved by persons complet-
ing the vocational teacher education licensing program, 

(5) evidence that the vocational teacher educa-
tion licensing program meets the licensure requirements for 
the particular licensure field and level for which the specific 
program is designed, as set forth in the corresponding rule 
section, 

(6) a specific description of the plans for as-
sessing the performance of each person verified as having 
successfully completed the vocational teacher education li-
censing program, 

(7) evidence that the necessary faculty and 
physical resources are allocated to implement and maintain 
the vocational teacher education licensing program. Faculty 
who teach professional vocational courses shall be certifi-
cated as vocational teacher educators in accordance with the 
requirements of the joint council for vocational teacher edu-
cators, 

(8) verification that the following persons or 
groups have participated in the development of the vocational 
teacher education licensing program: 

(a) licensed, practicing vocational teach-
ers; 

(b) vocational school administrators; 

(c) institutional advisory council; 

(d) joint council of vocational teacher edu-
cators; 

(e) college departments which may be 
involved with the vocational teacher education licensing 
program; 

(f) interested citizens; and 
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(g) appropriate state supervisory staff. 

(9) a description of the procedures to establish 
and maintain an internal process for systematic evaluation of 
the vocational teacher education licensing program, and 

(10) when the licensure rule so stipulates, a stu-
dent teaching and/or internship component and a statement 
which verifies that those experiences are planned, supervised 
and evaluated in the licensure field in which the individuals 
will seek their vocational teaching licenses. 

b. Variations in curricular design. Vocational 
teacher education licensing programs which vary in curricular 
design shall be approved provided that program components 
meet the criteria for approval set forth in D.2.a.( l)-( 10) of this 
rule (above), and the components are designed to provide 
persons completing each teacher education licensing program 
with the knowledge, skills, and understandings enumerated 
therein. 

3. Conditional approval. 
a. Procedure. When granting conditional approv-

al, the Board of Teaching shall state the conditions, establish 
timelines for meeting the stated conditions, and reconsider 
the approval status of the vocational teacher education licens-
ing program upon verification by the executive secretary of 
the Board of Teaching that the stated conditions have been 
met. 

b. Withdrawal of conditional approval. If stated 
conditions are not met within the established timelines, con-
ditional approval shall be withdrawn. 

4. Revocation or suspension of approval. 
a. Noncompliance. Failure to comply with the cri-

teria for approval set forth in D.2 .a.( I )-( 10) of this rule (above) 
after initial approval is granted, shall result in revocation or 
suspension of approval by the Board of Teaching. 

b. Revision of program. When an institution makes 
revisions in an approved vocational teacher education li-
censing program, the administrator of the administrative and 
instructional unit of the institution shall forward to the ex-
ecutive secretary of the Board of Teaching a written descrip-
tion of the vocational teacher education licensing program 
revision. 

(I) Audit. A consultation audit, as set forth in 
E.2.a. of this rule (below), shall be made to verify that the 
revised approved vocational teacher education licensing pro-
gram continues to meet these rules. 

(2) Revocation or suspension. The Board of 
Teaching shall revoke or suspend the approval of a vocational 
teacher education licensing program if it determines that, as 
revised, the vocational teacher education licensing program 
no longer meets the criteria required for approval set forth in 
D.2.a.(1)-(l0) of this rule (above). 

c. Termination date. The Board of Teaching shall 
stipulate a date upon which program approval shall be termi- 

nated if the vocational teacher education licensing program 
fails to regain compliance with the criteria required for ap-
proval set forth in D.2.a.(l)-(l0) of this rule (above) by said 
date. 

5. Disapproval. When a program description fails to 
meet the criteria for approval set forth in D. 2.a.( I )-( 10) of this 
rule (above) upon the initial application for approval, the 
Board of Teaching shall disapprove such program and shall 
specifically state reasons for disapproval. 

E. Evaluation procedure and subsequent audits. Programs 
for which approval is requested shall be evaluated for initial 
approval and audited for continued approval thereafter in 
accordance with the provisions herein. 

I. Initial approval. The approved Minnesota institu-
tion shall submit to the Board of Teaching the vocational 
teacher Jucation licensing program description for evalua-
tion and recommendation regarding approval status. The 
Board of Teaching staff, or persons designated as auditors by 
the Board of Teaching staff, may visit the institution to verify 
the program description, if deemed necessary. 

2. Continuing approval. 
a. Consultation audit. During the operation of an 

approved vocational teacher education licensing program, an 
audit visit to verify that the approved program meets the 
provisions of this rule may be arranged in consultation with 
the institution. Auditors shall forward a report of their find-
ings to the executive secretary of the Board of Teaching and 
to the institution. 

b. Five-year audit. The Board of Teaching staff, or 
persons designated as auditors by the Board of Teaching staff, 
in consultation with the institution, shall make audit visits on 
a five-year cycle to verify program descriptions and to make a 
recommendation regarding initial or continuing approval sta-
tus of each vocational teacher education licensing program. 
Expenses of auditors shall be reimbursed in accordance with 
Minnesota travel regulations in force at the time the expenses 
are incurred. 

F. Reevaluation procedure. Decisions regarding the status 
of vocational teacher education licensing program(s) ren-
dered by the Board of Teaching pursuant to Dl. of this rule 
(above), may be reevaluated by the Board of Teaching, which 
shall be considered to be the final decision. 

5 MCAR § 1.0788 Committee review. 
A. Availability. An individual not meeting the vocational 

licensure requirements set forth in these rules may petition 
the Commissioner of Education for a qualification reevalua-
tion through committee review. 

B. Review committee formation. 
I. Appointment procedure. The Commissioner of Ed-

ucation shall appoint a review committee of a minimum of 
three people. 

2. Members. The review committee shall include: 
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a. a vocational educator. 

b. a licensed practitioner in the petitioned educa-
tional licensure area. 

c. an occupational representative, 

d. a member of the public, if available. 

3. Votes. Each member of the review committee shall 
have one vote. 

C. Committee duties. 

I. Qualification reevaluation. The review committee 
shall reevaluate the petitioner's qualifications, concentrating 
on deficiencies identified by the licensure process. 

2. Committee judgement. Committee review mem-
bers shall exercise professional judgement based upon their 
expertise and their relevant work experience in the petitioned 
area. 

3. Competency evaluation. The petitioner's compet-
encies shall be evaluated in relation to the following criteria in 
accordance with the educational objectives and the appropri-
ate rules pertaining to the particular area and level oflicensure 
requested: 

a. the vocational objectives and implementation 
methods of the program in the petitioned area and/or, 

b. the components of the program in the petitioned 
area and/or, 

c. the job descriptions for the petitioned area. 

4. Committee recommendations. Recommendations 
of the review committee shall be reported in writing to the 
Commissioner of Education. 

5. Recommendation of licensure. Licensure shall be 
recommended if the review committee finds that the petition-
er's qualifications are equivalent to the licensure standards 
set forth in these rules. 

D. Petitioner demonstration. The petitioner shall demon-
strate a basic understanding in the following areas as they 
relate to deficiencies identified by the licensure process. 

I. Vocational philosophy and organization. The peti-
tioner shall demonstrate: 

a. an understanding of state and federal vocational 
policies, rules, regulations, and laws, and 

b. an understanding of the principles and skills 
incorporated in the broad objectives of the teacher education 
sequence core courses. 

2. Vocational teacher education and application. The 
petitioner shall demonstrate: 

a. the ability to communicate and to develop in 
students the knowledge and skills needed for employment, 

b. an awareness of current occupational opportun-
ities and needs, and 

c. knowledge and skills essential to identify, 
construct, initiate, implement, and evaluate relevant voca-
tional curriculum. 

3. Occupational skills and understanding. The peti-
tioner shall demonstrate: 

a. knowledge of, and skills in, current and relevant 
technologies and occupational practices, and 

b. an understanding of the employment context in 
such areas as unions, governmental regulations, and em-
ployer-employee relationships. 

4. Relationship between vocational education and 
community. The petitioner shall: 

a. understand and demonstrate a concern for the 
student as an individual and community member, for the 
economic progress of the community, and for the relationship 
and responsibility of the school to both its students and its 
community, and 

b. demonstrate knowledge of community re-
sources useful in the development and implementation of 
relevant vocational programs. 

E. Reexamination by committee review. Petitioners who 
have been denied licensure or relicensure by the review 
committee shall be eligible for reexamination by committee 
review only after one year has elapsed since the previous 
examination. 

F. Appeal procedure. A petitioner questioning an adverse 
recommendation by the review committee may submit a writ-
ten appeal relative to the areas over which there is disagree-
ment with the committee's recommendation pursuant to the 
appeal procedures of the board of teaching established in 5 
MCAR § 3.020. 

5 MCAR § 1.0789 Secondary vocational instructional 
personnel. 

A. Qualification for licensure. An applicant (excluding 
secondary provisional license applicants) shall meet the re-
quirements in the secondary licensure chart set forth in 5 
MCAR § 1.0799 and the general provisions and procedure for 
licensure of instructional and supportive personnel. 

B. Personnel who shall be licensed. 

1. Secondary vocational instructor and instructor- 
manager of programs where simulation is the basis for the 
program. Any person holding a position as a secondary voca-
tional instructor or instructor-manager of programs where 
simulation is the basis for the program shall be licensed pursu-
ant to these rules when responsible for any of the following 
activities: 

S 
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a. developing, teaching, and evaluating instruction 
in areas assigned, including programs involving simulation 
and laboratory activities, 

b. facility and resource management, 

c. forming and utilizing a vocational advisory corn-
mittee, 

d. relevant school-community relations, 

e. vocational student organizations, 

f. student vocational and occupational guidance 
and evaluation in development of skills meeting vocationa! 
objectives, as set forth in 5 MCAR § 1.00811 B.l-3, and 
required for proficiency in the identified area of employment, 
and 

g. personal professional and technical develop- 
ment. 

2. Secondary vocational instructor-coordinator. Any 
person holding a position as a secondary vocational instructor 
coordinator shall be licensed pursuant to these rules when 
responsible for any of the following activities: 

a. identifying and selecting appropriate training 
stations and placing students in those respective stations, 

b. student training plans, student training agree-
ments, completing all state and federal labor law forms re-
quired, and complying with those respective state and federal 
labor law rules and regulations, 

c. supervising students on the job and communi-
cating with the employer relative to the student's perfor-
mance and the objectives of the student's training plan, and 

d. all activities set forth in B.l.a.-g. of this rule 
(above). 

C. Secondary provisional license. 

I. Eligibility. An applicant for secondary provisional 
licensure as an instructor, model office instructor-manager, 
or instructor coordinator shall meet the requirements set forth 
in this rule. 

a. Instructor. An applicant shall be eligible for a 
secondary provisional license which allows completion of up 
to the final one-third of the occupational experience required 
for the requested licensure during the provisional licensure 
period when such applicant: 

(I) is eligible for secondary provisional licen-
sure pursuant to the secondary licensure chart set forth in 5 
MCAR § 1.0799, and 

(2) has completed an education degree, and 

(3) has completed at least two-thirds of the oc-
cupational experience required for the requested licensure, 
and 

(4) has submitted a request for provisional Ii- 
censure signed by the authorized local vocational administra-
tor. Such request shall include verification by the requesting  

administrator that no fully qualified, licensed individual is 
available to fill an existing position, and 

(5) has met all other licensure requirements 
pursuant to the secondary licensure chart set forth inS MCAR 
§ 1.0799. 

b. Model office instructor-manager. 

(I) An applicant may complete the final one- 
third of the occupational experience required for the re-
quested licensure during the provisional licensure period 
when such applicant has met all requirements of B. I .a.( I )-(5) 
of this rule (above). 

(2) An applicant may complete the final one- 
third of the specialized courses required for model office 
licensure, excluding the materials and methods of model of-
fice course, when such applicant has met all requirements of 
B.l.a.(l)-(5) of this rule (above). 

c. Instructor-coordinator. 

(I) An applicant (excluding business and office 
instructor-coordinator applicants) may complete the final 
one-third of the specialized course requirements, excluding 
the coordination techniques course, when such applicant: 

(a) is eligible for secondary provisional Ii- 
censure pursuant to the secondary licensure chart set forth in 
5 MCAR § 1.0799, and 

(b) has completed an education degree, and 

(c) has completed the total occupational ex-
perience required for the requested licensure, and 

(d) has submitted a request for provisional 
licensure signed by the authorized local vocational adminis-
trator. Such request shall include verification by the request-
ing administrator that no fully qualified, licensed individual is 
available to fill an existing position, and 

(e) has met all other licensure requirements 
pursuant to the secondary licensure chart set forth in 5 MCAR 
§ 1.0799. 

(2) An applicant for business and office instruc-
tor-coordinator licensure may complete the final one-third of 
the specialized course requirements, excluding the coordina-
tion techniques and materials and methods of business and 
office cooperative education courses, when such applicant 
has met the requirements set forth in B.l.c.(l)(a)-(e) of this 
rule (above). 

2. Secondary provisional license validity. 

a. Expiration. The secondary provisional license 
shall expire two years from the July 1 nearest issuance. 

b. Nonrenewable. The secondary provisional li-
cense is nonrenewable. Full licensure pursuant to the second-
ary licensure chart set forth in 5 MCAR § 1.0799 shall be 
accomplished prior to the expiration date set forth in B.2.a. of 
this rule (above). 

3. Applicability. 
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a. Provisional licensure provisions apply to the fol-
lowing areas: 

(I) agriculture education (instructor-coordina- 
tor), 

(2) business and office education, 

(3) community service occupations education, 

(4) health occupations education, 

(5) industrial education. 

(6) service occupations. and 

(7) other vocational clusters. 

b. Consult the corresponding licensure chart for 
provisional licensure in agriculture education (instructor). 
consumer homemaking, family life education, marketing and 
distributive education, and nutrition specialist. 

c. Consult the corresponding licensure chart and 5 
MCAR § 1.0792 B. of these rules for provisional licensure in 
special needs areas. 

5 MCAR § 1.0790 Post-secondary vocational instruc-
tional personnel. 

A. Qualification for licensure. An applicant shall meet the 
requirements in the post-secondary licensure chart set forth 
in 5 MCAR § 1.0799 and the general provisions and procedure 
for licensure of instructional and supportive personnel. 

B. Personnel who shall be licensed. 

I. Post-secondary vocational instructor. Any person 
holding a position as a post-secondary vocational instructor 
shall be licensed pursuant to these rules when responsible for 
any of the following activities: 

a. developing, teaching, and evaluating instruction 
in areas assigned, including programs involving simulation 
and laboratory activities, 

b. facility and resource management, 

c. forming and utilizing a vocational advisory corn-
mittee, 

d. relevant school-community relations, 

e. vocational student organizations, 

f. student vocational and occupational guidance 
and evaluation in the development of skills necessary to meet 
entry-level qualifications for defined employment, 

g. personal professional and technical develop-
ment, and 

h. internship supervision, if included in the pro-
gram. 

2. Post-secondary vocational instructor-coordinator 

or internship supervisor. Any person holding a position as a 
post-secondary vocational instructor-coordinator or in-
ternship supervisor shall be licensed pursuant to these rules 
when responsible for any of the following activities: 

a. identifying and selecting appropriate training 
stations and placing students in those respective stations, 

b. student training plans, student training agree-
ments, completing all state and federal labor law forms re-
quired, and complying with those respective state and federal 
labor law rules and regulations, 

c. supervising students on the job and communi-
cating with the employer relative to the student's perfor-
mance and objectives of the student's training plan, and 

d. all activities set forth in B.l.a.-h. of this rule 
(above). 

5 MCAR § 1.0791 Adult vocational instructional person-
nel. 

A. Qualification for licensure. An applicant (excluding 
adult supplementary license applicants) shall meet the re-
quirements in the full-time adult licensure chart set forth in 5 
MCAR § 1.0799 and the general provisions and procedure for 
licensure of instructional and supportive personnel. A full- 
time adult instructor not identified in the full-time adult licen-
sure chart shall meet corresponding full-time post-secondary 
requirements. Post-secondary licensure shall automatically 
include adult licensure in the same area. 

B. Personnel who shall be licensed. Any person holding a 
position as an adult vocational instructor shall be licensed 
pursuant to these rules when responsible for any of the fol-
lowing activities: 

I. developing, teaching, and evaluating instruction in 
areas assigned, including programs involving simulation and 
laboratory activities, 

2. facility and resource management, 

3. providing input into and utilizing a vocational ad-
visory committee, 

4. relevant school-community relations, 

5. student vocational and occupational guidance and 
evaluation in the development of skills meeting vocational 
objectives required for proficiency in the identified area of 
employment, and 

6. personal professional and technical development. 

C. Adult supplementary license. 

1. Authorizing signature. Applications for the initial 
entrance and subsequently renewed adult supplementary li-
cense shall be signed by the authorized local vocational 
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administrator, subject to review by the Commissioner of 
Education. 

2. Issuance. 

a. Initial entrance adult supplementary license. 
The Commissioner of Education shall issue an initial entrance 
adult supplementary license to an applicant: 

(I) recommended for adult supplementary Ii- 
censure by the authorized local vocational administrator, and 

(2) professionally and technically qualified in 
the specific occupational area to be taught, as verified by the 
authorized local vocational administrator. A minimum of 
three years of recent, relevant occupational experience and 
twenty-four clock hours of vocational teacher education is 
recommended. 

b. Renewed adult supplementary license. The 
Commissioner of Education shall issue a renewed adult sup-
plementary license to an applicant: 

(I) recommended for renewed adult supple-
mentary license by the authorized local vocational adminis-
trator, and 

(2) professionally and technically qualified 
through completion of upgrading activities recommended by 
the authorized local vocational official to maintain currency 
in the specific occupational area taught. 

3. Adult supplementary license validity. 

a. Annual hour limitation. Adult supplementary 
instructors shall not teach on an adult supplementary license 
in excess of 500 hours annually. 

b. Initial entrance adult supplementary license. 
The initial entrance adult supplementary license shall remain 
valid for a two-year period. 

c. Renewed adult supplementary license. The re-
newed adult supplementary license shall remain valid for a 
three-year period. 

5 MCAR § 1.0792 Special needs vocational instructional 
and supportive personnel. 

A. Qualification for licensure. An applicant shall meet the 
requirements in the special needs licensure chart set forth in 5 
MCAR § 1.0799 and the general provisions and procedure for 
licensure of instructional and supportive personnel. 

B. Personnel who shall be licensed. 

I. Support service manager. Any person holding a 
position as a support service manager shall be licensed pursu-
ant to these rules when responsible for any of the following 
activities: 

a. operating under the direct supervision of the 
authorized local vocational administrator or special needs 
supervisor. 

b. identifying students with special vocational 
needs, 

c. serving as an advocate for the student with spe-
cial vocational needs in the following manner by: 

(I) ascertaining the student's vocational special 
needs: 

(2) facilitating the entrance of students with 
special vocational needs into appropriate vocational pro-
grams; 

(3) monitoring such student's progress; and 

(4) mobilizing the necessary supportive ser -
vices required by such students. 

d. providing the necessary supportive service to 
students with special vocational needs in areas deemed ap-
propriate. 

e. working with the regular vocational instructor in 
modifying the curriculum to meet the needs of the student 
with a special vocational need, in the absence of a supervisor 
of special needs, 

f. serving as a liaison between the student's sup-
port personnel and the student's instructor, and 

g. participating on an advisory committee related 
to the special needs program(s) managed. 

2. Vocational evaluator. Any person holding a posi-
tion as a vocational evaluator shall be licensed pursuant to 
these rules when responsible for any of the following activi-
ties: 

a. providing prevocational and vocational assess-
ment to identify each student's vocational training potential 
and identify vocational training choices or alternatives for the 
student, 

b. identifying the appropriate supportive services 
that the student may require and which are provided through 
the AVTI or other agency, 

c. assisting the student in understanding his/her 
interests and capabilities, 

d. serving as a liaison between the student and 
other personnel such as supportive service personnel or in-
structors, 

e. providing follow-up necessary to assure proper 
placement, and 

f. participating on an advisory committee related 
to the special needs program(s) evaluated. 

3. Instructor-coordinator for work experience 
program. Any person holding a position as an instructor- 
coordinator for work experience programs shall be licensed 
pursuant to these rules when responsible for any of the fol-
lowing activities: 

a. conducting employability seminars, 

b. arranging for student placement in preselected 
jobs and coordinating such students through site visits, 

c. developing a training agreement and plan with 
the student and the employer agreed to by the parent, 
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d. providing instruction in safety on the job prior to 
or concurrent with the student's preselected job. 

e. providing a minimum of skill instruction prior to 
or concurrent with the student's preselected job. 

f. providing the Department of Education with evi-
dence necessary to assure that the special needs program 
operation is in compliance with relevant state and federal 
labor law rules and regulations. 

g. coordinating the special needs student's activi-
ties in regular courses in which the student is enrolled and 
serving as an advocate for the student. 

h. providing opportunities for students to partici-
pate in student organization activities, and 

i. participating on an advisory committee related 
to the special needs program(s) instructed and/or coordi-
nated. 

4. Post-secondary remedial related math instructor. 
Any person holding a position as a post-secondary remedial 
related math instructor shall be licensed pursuant to these 
rules when responsible for any of the following activities: 

a. ascertaining student competency in math skills 
by administering tests designed to indicate the level at which 
the student is presently functioning. Such tests shall relate to 
the math skills required to successfully complete the voca-
tional program in which thestudent is enrolled, 

b. designing individualized math programs for stu-
dents when such student's math competency test results indi-
cate the need. Such programs shall be designed to achieve the 
math competency level required for the successful comple-
tion of the voccational training program in which the student 
is enrolled, 

c. providing individualized remedial instruction in 
math utilizing the math program developed for each student 
identified to have a special need for such, and 

d. participating on an advisory committee related 
to the special needs program(s) instructed. 

5. Post-secondary remedial related reading in-
structor. Any person holding a position as a post-secondary 
remedial related reading instructor shall be licensed pursuant 
to these rulles when responsible for any of the following 
activities: 

a. ascertaining student competency in reading 
skills by administering tests designed to indicate the level at 
which the student is presently functioning, 

b. designing individualized reading programs for 
students when such student's reading competency test results 
indicate the need. Such programs shall be designed to achieve  

the reading competency level required for the successful 
completion of the vocational training program in which the 
student is enrolled, 

c. providing individualized remedial instruction in 
math utilizing the math program developed for each student 
identified to have a special need for such, and 

d. participating on an advisory committee related 
to the speciall needs program(s) instructed. 

5. Post-secondary remedial related reading instruc-
tor. Any person holding a position as a post-secondary reme-
dial related reading instructor shall be licensed pursuant 
to these rules when responsible for any of the following 
activities: 

a. ascertaining student competency in reading 
skills by administering tests designed to indicate the level at 
which the student is presently functioning, 

b. designing individualized reading programs for 
students when such students reading competency test results 
indicate the need. Such programs shall be designed to achieve 
the reading competency level required for the successful 
completion of the vocational training program in which the 
student is enrolled, 

c. providing individualized remedial instruction in 
reading, communication, and study skills, utilizing the read-
ing program developed for each student identified to have a 
special need for such, and 

d. participating on an advisory committee related 
to the special needs program(s) instructed. 

6. Bilingual/bicultural remedial related reading in-
structor. Any person holding a position as a bilingual/bi-
cultural remedial related reading instructor shall be licensed 
pursuant to these rules when responsible for any of the fol-
lowing activities: 

a. ascertaining the competency in reading and 
communication skills of limited English-speaking students by 
administering tests designed to indicate the levels at which the 
student is presently functiooning, 

b. designing individualized reading and/or commu-
nication programs for students when such student's compet-
ency test results indicate the need, 

c. providing individualized remedial instruction in 
reading and/or communication skills utilizing the reading and/ 
or communication program developed for each student iden-
tified to have a special need for such, and 

d. participating on an advisory committee related 
to the special needs program(s) instructed. 

7. Vocational advisor. Any person holding a position 
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as a vocational advisor shall be licensed pursuant to these 
rules when responsible for any of the following activities: 

a. recruiting minority students for enrollment into 
vocational training programs, 

b. serving as an advocate for minority students 
enrolled in a vocational training program through counseling, 
appropriate support service if necessary, and any other ser-
vice needed for the students to succeed in their vocational 
training programs, and 

c. participating on an advisory committee related 
to the special needs program(s) advised. 

8. Supplemental support staff-technical tutor. Any 
person holding a position as a supplemental support staff- 
technical tutor shall be licensed pursuant to these rules when 
responsible for any of the following activities: 

a. providing direct service to the student, under 
the supervision ofa vocationally licensed person, in one of the 
following ways: 

(I) providing technical tutoring in a specific vo-
cational skills training program; 

(2) providing instruction in related math, read-
ing, or communication skills needed for a specific skills 
training program; and 

(3) ascertaining the competency level of stu-
dents by administering tests so that supportive help may be 
supplied when the competency test results indicate the need. 

b. participating on an advisory committee related 
to the special needs program(s) in which he/she is a support 
staff member and/or tutor. 

9. Interpreter for the deaf. Any person holding a posi-
tion as an interpreter for the deaf shall be licensed pursuant to 
these rules when responsible for any of the following activi-
ties: 

a. serving as an advocate for the hearing impaired 
student enrolled in a vocational training program, 

b. interpreting verbal communication to the hear-
ing impaired student enrolled in a vocational training pro-
gram, 

c. providing reverse interpreter services to the 
hearing impaired student, and 

d. participating on an advisory committee related 
to the special needs program(s) in which he/she is an inter-
prete r. 

10. Occupational English as a second language instruc-
tor. Any person holding a position as an occupational English 
as a second language instructor shall be licensed pursuant to 
these rules when responsible for any of the following activi-
ties: 

a. ascertaining the competency in English of learn-
ers whose first language is not English by administering diag-
nostic and/or placement tests, 

b. designing a curriculum which relates English 
listening, speaking, reading, and writing skills development to 
the vocational skills development of the learner, 

c. providing instruction which enables the learner 
whose first language is not English to enroll in and succeed in 
vocational training programs, and 

d. participating on an advisory committee related 
to the special needs program(s) instructed. 

C. Special needs provisional license. 

I. Authorizing signature. Applications for the special 
needs provisional license shall be signed by the authorized 
local vocational administrator. 

2. Issuance. The Commissioner of Education shall 
issue a special needs provisional license to an applicant: 

a. eligible for a special needs provisional license 
pursuant to special needs licensure chart set forth in 5 MCAR 
§ 1.0799, and 

b. recommended for special needs provisional Ii- 
censure by the authorized local vocational administrator, and 

c. when no fully qualified, licensed individual is 
available for an existing position, as verified by the local 
vocational administrator on the request for provisional 
license form. 

3. Special needs provisional license validity. 
a. Expiration. The special needs provisional li-

cense shall expire a maximum of two years from the July 1 
nearest issuance. 

b. Nonrenewable. The special needs provisional 
license shall be nonrenewable. Full licensure shall be accom-
plished prior to the expiration date set forth in B.3.a. of this 
rule (above). 

4. Special needs provisional license course require- 
ments. 

a. An applicant (excluding applicants for instruc-
tor-coordinator licensure) for licensure may complete the 
final one-third of the specialized course requirements during 
the provisional licensure period when the applicant has com-
plied with the authorizing signature, issuance, and license 
validity provisions set forth in C.l.-3. of this rule (above). 

b. An applicant for instructor-coordinator licen-
sure may complete the final one-third of the specialized 
course requirements that are in addition to the philosophy of 
vocational education and coordination techniques courses 
during the provisional licensure period when the applicant has 
complied with the authorizing signature, issuance, and li-
cense validity provisions set forth in C.l.-3. of this rule 
(above). 

S MCAR § 1.0793 Specialized vocational instructional 
and supportive personnel. 

A. Qualification for licensure. An applicant shall meet the 
requirements set forth in this rule, and the general provisions 
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S and procedure for licensure of instructional and supportive 
personnel except when superseded by the provisions of this 
rule. 

B. Specialized instructional personnel. 
1. Part-time preparatory instructor-resource special-

ist. A part-time (less than one-fourth time) preparatory instruc-
tor-resource specialist may be employed to teach a portion ofa 
program directed by a qualified full-time instructor. 

a. Licensure requirement. Any person holding a 
position as a part-time preparatory instructor-resource spe-
cialist shall be licensed pursuant to this rule when responsible 
for performance of duties assigned by the qualified full-time 
instructor in charge of the class. 

b. Licensure criteria. An applicant: 
(1) shall be professionally and technically qual-

ified to practice in the specific occupational area to be taught, 
(2) shall have occupational experience equal to 

that required for a full-time instructor at the student level 
requested, 

(3) shall have completed six clock hours of vo-
cational teaching techniques prior to issuance of an initial 
two-year entrance license, and 

(4) shall submit an application for vocational 
licensure which includes the recommending signature of the 
authorized local vocational administrator. 

c. Two-year initial entrance license renewal. The 
applicant shall have completed a minimum of 24 clock hours 
of vocational teaching techniques for renewal of the initial 
two-year entrance license. Upon expiration of the two-year 
entrance license, successive three-year renewals shall be 
granted upon the recommendation of the authorized local 
vocational administrator. 

d. Relicensure. The applicant shall be required to 
maintain currency in the occupational field, as verified by the 
authorized local vocational administrator, in order to qualify 
for relicensure. 

2. Consultants. Consultants (specialists, guest speak-
ers, resource peronnel, etc.) who are recognized authorities 
in the topics under consideration may be used for special 
assignments. 

a. Licensure requirement. Any person holding a 
position as a consultant shall be licensed pursuant to this rule 
when responsible for conducting a portion of the sessions of a 
class that is directed by a qualified full-time instructor. 

b. Licensure criteria. 
(I) Secondary and post-secondary programs. A 

consultant shall be licensed as an instructor pursuant to these 
rules when: 

(a) the consultant will provide services ex-
ceeding 30 clock hours per learning unit, or 

(b) the consultant will provide services ex-
ceeding 60 clock hours per year. 

(2) Adult programs. A consultant shall be li-
censed as an instructor pursuant to these rules to be eligible 
for aid payments pursuant to 5 MCAR § 1.0115 F. 

3. Post-secondary related subjects instructor. 
a. Licensure requirement. Any person holding a 

position as a post-secondary related subjects instructor shall 
be licensed pursuant to this rule when responsible for in-
structing students in foundational areas or occupational per-
sonal development areas in cooperation with instructional 
personnel in major occupational areas. 

b. Licensure criteria. 
(I) Foundational areas. (e.g., mathematics, sci-

ence, communications) An applicant: 
(a) shall be a graduate of an accredited col-

lege with a four-year degree, including a major in the area of 
licensure to be taught, or the equivalent, as verified by a 
teacher education institution that grants such degrees, 

(b) shall have completed 4,000 hours of oc-
cupational experience in an area other than education, and 

(c) shall meet the requirements of the post-
secondary vocational teacher education sequence set forth in 
5 MCAR § 1.0784. 

(2) Occupational personal development. (e.g., 
job seeking, interviewing, personal dynamics) 

(a) Option one—An applicant: 
(i) shall be a graduate of an accredited 

college with a four-year degree, including a major in the area 
of licensure to be taught (e.g., industrial relations, personnel 
management, employment counseling, business administra-
tion), or the equivalent, as verified by an institution that 
grants such degrees, 

(ii) shall have completed 4,000 hours of 
occupational experience in an area other than education, and 

(iii) shall meet the requirements of the 
post-secondary vocational teacher education sequence set 
forth in 5 MCAR § 1.0784. 

(b) Option two—An applicant: 
(i) shall have completed 8,000 hours of 

occupational experience in an area related to occupational 
personal development other than education, and 

(ii) shall meet the requirements of the 
post-secondary vocational teacher education sequence set 
forth in 5 MCAR § 1.0784. 

S 
KEY: RULES SECTION - Underlining indicates additions to proposed rule language. Strikc ei*ts indicate deletions from 
proposed rule language. PROPOSED RULES SECTION - Underlining  indicates additions to existing rule language. Strikc 
eats indicate deletions from existing rule language. If a proposed rule is totally new, it is designated "all new material." 

(CITE 4 S.R. 437) 
	

STATE REGISTER, MONDAY, SEPTEMBER 17, 1979 
	

PAGE 437 



PROPOSED RULES 	  

4. Support services—childhood education personnel. 

a. Childhood education instructor. 

(I) Licensure requirement. Any person holding 
a position as a childhood education instructor shall be li-
censed pursuant to this rule when responsible for any of the 
following activities: 

(a) establishing and directing a learning 
and/or care center for children (infants through age 12) in an 
AVTI or an adult vocational program, or 

(b) assisting a secondary vocational teacher 
of child care-guidance and education in the instructional pro-
gram. 

(2) Licensure criteria. 

(a) Option one—An applicant: 

(i) shall hold a post-secondary certifi-
cate from a child development assistant training program 
(minimum of I ,080 hours), and 

(ii) shall have completed 1,560 hours of 
occupational experience as a child care assistant. 

(b) Option two—An applicant shall be a 
graduate of an approved college with a four-year degree, 
including a major related to the area of licensure appropriate 
for the age level to be taught. 

(c) Option three—An applicant shall com-
ply with the competency requirements for child development 
associate certification. 

(3) Human relations requirement. All licensed 
childhood education personnel shall comply with the human 
relations requirement set forth in 5 MCAR § 1.0785. 

(4) Waiver. The philosophy of vocational edu-
cation requirement shall be waived. 

b. Childhood education aide. 

(I) Licensure requirement. Any person holding 
a position as a childhood education aide shall be licensed 
pursuant to this rule when responsible for any of the following 
activities: 

(a) assisting a preschool instructor or a 
vocational child care instructor in an AVTI or an adult voca-
tional program, or 

(b) assisting a vocational child care in-
structor responsible for both a secondary vocational child 
care-guidance and education program. 

(2) Licensure criteria. 

(a) Option one—An applicant shall have 
completed a high school vocational training program in child 
care-guidance and education. 

(b) Option two—An applicant shall have 
completed I ,200 hours of occupational experience in a related 
field. 

(3) Human relations requirement. All licensed 
childhood education personnel shall comply with the human 
relations requirement set forth in 5 MCAR § 1.0785. 

(4) Waiver. The philosophy of vocational edu-
cation requirement shall be waived. 

C. Supportive personnel. 

I. AVTI administrative assistant. 

a. Licensure requirement. Any person holding a 
position as an AVTI administrative assistant need not hold a 
license. However, should a person choose to be licensed, 
such person shall be licensed pursuant to this rule when 
responsible for any of the following activities: 

(I) assisting and being responsible to the di-
rector in preparing new instructional program forms for 
preparation and review of a new program, 

(2) coordinating with the local district adminis-
tration and the state Department of Education, Division of 
Vocational-technical Education, in developing building 
plans, equipment, and budgeting, 

(3) assisting the director working with the local 
board of education, 

(4) maintaining regular communication be-
tween the business manager of either the AVTI or the district 
and the director, 

(5) procedures related to inservice teacher edu-
cation, 

(6) working with the assistant director or other 
designated local vocational administrators in the develop-
ment of on-site and self-evaluation, 

(7) coordinating the activities of the clerical 
staff and recommending to the director employment of addi-
tional staff or adjustments in staff as deemed appropriate, 

(8) preparing a public relations program in con-
sort with the administration of the AVTI, and 

(9) providing leadership, assisting in the deliv-
ery of information to visitors of the institute, and serving as 
host or hostess as required. 

b. Licensure criteria. An applicant: 

(I) shall have completed 6,000 hours of occupa-
tional experience in one or more of the following areas: 

(a) business; 

(b) accounting; 

(c) office management; 

(d) public relations. 

(2) shall have completed five years of adminis-
trative experience in an AVTI. This AVTI administrative 
experience may be used to meet the requirement for 500 hours 
of occupational experience within the prior five years, 

(3) shall be familiar with the organization and 
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operation of a local school district, as verified by the au-
thorized local vocational administrator, and 

(4) shall have completed a course in philosophy 
of vocational education. 

2. AVTI area program coordinator of agricultural ed-
ucation. 

a. Licensure requirement. Any person holding a 
position as an AVTI area program coordinator of agricultural 
education shall be licensed pursuant to this rule when respon-
sible for any of the following activities: 

(I) working in an assigned geographic area, 

(2) being responsible to the director in the dis-
trict in which employed with coordination from the adult 
supervisor of agriculture education as spokesperson for the 
state supervisory staff of agriculture education, 

(3) coordinating adult agriculture education 
activities. Emphasis shall be on adult farm management edu-
cation programs and veterans farm cooperative programs, 
including maintenance and development, 

(4) coordinating secondary and post-secondary 
agriculture education activities. Emphasis shall be on articu-
lating secondary and post-secondary offerings in agriculture. 
and 

(5) making all reports required by the director 
and the state supervisor of adult agriculture education as 
spokesperson for the state supervisory staff of agriculture 
education. 

b. Licensure criteria. An applicant: 

(I) shall meet the licensure requirements for an 
adult teacher of vocational agricultural education, as speci-
fied in the licensure chart set forth in 5 MCAR § 1.0799, and 

(2) shall have completed three years of experi-
ence as a teacher of vocational agriculture. 

3. Post-secondary instructional resources specialist. 

a. Licensure requirement. Any person holding a 
position as a post-secondary instructional resources special-
ist need not hold a license. However, should a person choose 
to be licensed, such person shall be licensed pursuant to this 
rule when responsible for any of the following activities: 

(I) organizing, supervising, and maintaining 
the resource center within the AVTI, 

(2) establishing scheduling procedures for re-
source materials and equipment, 

(3) determining the resource materials and 
equipment needed for the AVTI and preparing a resource 
budget with the help of the director or assistant director, 

(4) maintaining an inventory of all instructional 
resource items with the AVTI, 

(5) keeping records and making reports on the 
use of materials and equipment and recommending needs to 
the director or assistant director, 

(6) supervising the general operation of the in-
structional resources program within the AVTI, 

(7) conducting inservice training for personnel 
on the use of materials and equipment and assisting in curricu-
lum planning, 

(8) producing and supervising production of 
teaching and public relations materials that can be made 
within the school (e.g., tapes, transparencies, slides, 8-milli-
meter sound films, graphic arts materials, models, mockups, 
and any other materials specified as necessary by instruc-
tors), and 

(9) supervising the maintenance of resource 
materials and equipment within the AVTI. 

b. Licensure criteria. 

(I) Option one—An applicant: 

(a) shall be a graduate of an accredited col-
lege with a four-year degree, including a major in library 
science, in instructional media, or in audio-visual, 

(b) shall have completed a course in philos-
ophy of vocational education, 

(c) shall have completed 4,000 hours of 
occupational experience outside of education. 

(2) Option two—An applicant: 

(a) shall have completed a graduate pro-
gram for state licensure in library science, in instructional 
media, or in audio-visual, 

(b) shall have completed a course in philos-
ophy of vocational education, and 

(c) shall have completed 4,000 hours of 
occupational experience outside of education. 

c. Substitution. Librarian experience related to 
vocational-technical areas to be served may be substituted for 
the occupational experience outside of education. 

4. Vocational program counselor. 

a. Licensure requirement. Any person holding a 
position as a vocational program counselor shall be licensed 
pursuant to this rule when responsible for any of the following 
activities: 

(I) providing individual and group counseling 
assistance to students and prospective students to help them 
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with their personal development including self-evaluation, 
vocational decision-making, and life planning, 

(2) providing services which promote voca-
tional development, assisting students to see the relationship 
between their goals and various courses or training opportun-
ities which they are taking or may be considering, 

(3) assisting students during periods of educa-
tional or vocational transitions through counseling and orien-
tation procedures and educational placement, and 

(4) providing consultative services to help 
teachers and administrators understand the developmental 
needs and to determine the potential of individual students or 
groups of students. 

b. Licensure criteria. An applicant: 

(1) shall be a graduate of an accredited college 
with a master's degree in a program of counselor education or 
the equivalent, as verified by the institution that grants such 
degrees. 

(2) shall have demonstrated competencies in 
individual and group counseling, career development, con-
sultation skills, assessment skills, research and evaluation, 
and human relations, as verified by the preparing institution, 

(3) shall have completed a course in philosophy 
of vocational education, and 

(4) shall have completed 4,000 hours of occupa-
tional experience outside of education or teaching. 

c. Secondary vocational program counselors. In 
addition to the requirements set forth in C.4.b.(l)-(4) of this 
rule (above), secondary vocational program counselors shall 
also meet the current licensure requirements of the Board of 
Teaching. 

5. Student personnel services specialist. 

a. Licensure requirement. Any person holding a 
position as a student personnel services specialist shall be 
licensed pursuant to this rule when responsible for any of the 
following activities: 

(1) providing services assisting students to suc-
cessfully move into and out of an AVTI or center, and make 
progress while so enrolled, 

(2) providing services to students and parents 
relative to the area(s) of occupational and educational infor-
mation, appraisal, orientation, housing, financial aids, stu-
dent activities, or student accounting, and 

(3) working cooperatively with other staff in 
duties related to student personnel services. 

b. Licensure criteria. 

(1) Option one—An applicant shall meet the 
criteria of a vocational program counselor set forth in 
C.4.b.(l)-(4) of this rule (above). 

(2) Option two—An applicant: 

(a) shall be a graduate of an accredited 
college with a four-year degree, including a major in an 
area related to personnel services (e.g., industrial relations, 
employment counseling, personnel management), or the 
equivalent, as verified by an institution that grants such de-
grees, 

(b) shall have completed 6,000 hours of oc-
cupational experience, with at least 2,000 hours in personnel 
services in a post-secondary educational institution or in in-
dustry or agencies, and 

(c) shall have completed a course in philos-
ophy of vocational education. 

6. Secondary placement specialist. 

a. Licensure requirement. Any person holding a 
position as a secondary placement specialist shall be licensed 
pursuant to this rule when responsible for any of the following 
activities: 

(I) providing job-placement services to a dis-
trict or a group of districts. Job-placement services: 

(a) include the procedures, practices, and 
activities that assist identified students in securing employ-
ment. Emphasis shall be on securing full-time employment for 
the student, 

(b) involve cooperation among the total 
community, parents, students, and education agencies, and 

(c) require consultation and coordination 
with school pupil personnel services and community ser-
vices. 

(2) providing job development, employer con-
tact, and job-seeking skills, 

(3) establishing adequate files pertaining to em-
ployer, student, and follow-up data, 

(4) promoting job openings and maintaining 
strong rapport with employers who hire identified students, 
and 

(5) providing an organized program of job pro-
curement skills to the student population. 

b. Licensure criteria. An applicant: 
(1) shall be a graduate of an accredited college 

with a four-year degree, 
(2) shall have completed a course in coordina-

tion techniques, and 
(3) shall have completed 4,000 hours of occupa-

tional experience, with 2,000 hours (at least 500 hours in the 
prior five years) in one of the following areas: 

(a) personnel management (i.e., job de-
velopment, employer contact, and job placement) while em-
ployed by a government agency, by a private agency, in an 
industrial setting, or in an educational institution; or 

(b) job placement services while employed 
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by a government agency, by a private agency, or in an indus-
trial setting. 

c. Optional requirements. In addition to meeting 
the criteria in C.6.b.(l)-(3) of this rule (above), it is rec-
ommended that the applicant have completed two years of 
teaching experience and hold a valid standard or vocational 
teaching license. 

d. First five-year sequence. The applicant shall 
complete a course in philosophy of vocational education prior 
to renewal of the two-year entrance license. 

7. AVTI student financial aids officer. 

a. Licensure requirement. Any person holding a 
position as an AVTI student financial aids officer need not 
hold a license. However, should a person choose to be li-
censed, such person shall be licensed pursuant to this rule 
when responsible for any of the following activities: 

(I) developing and administering the student 
financial aid program at an AVTI, 

(2) establishing uniform standards and proce-
dures for the awarding of student financial aids to eligible 
recipients in accordance with state and federal rules and 
regulations governing the administration of student financial 
aid programs, 

(3) timely completion of the annual institutional 
application for federal student aid funds and for all periodic 
reports to federal and state agencies which grant such funds to 
students. 

(4) coordinating financial assistance to be paid 
to financial aid recipients from all agencies of the federal, 
state, and local government, and 

(5) serving as a resource person to the student 
personnel services administrator in providing ancillary ser-
vices and assistance to needy and disadvantaged students. 

b. Licensure criteria. An applicant: 

(I) shall be a graduate of an accredited college 
with a four-year or graduate degree, 

(2) shall have completed a course in philosophy 
of vocational education, 

(3) shall have completed 2,000 hours of occupa-
tional experience outside of education or teaching, and 

(4) shall have completed three years of admin-
istrative and/or supervisory experience in the management of 
student financial aids or related programs for the disadvan-
taged student. 

8. Curriculum and personnel development specialist. 

a. Licensure requirement. Any person holding a 

position as a curriculum and personnel development special-
ist need not be licensed. However, should a person choose to 
be licensed, such person shall be licensed pursuant to this rule 
when responsible for any of the following activities: 

(I) providing institutional orientation for new 
staff members, 

(2) advising staff of initial and continuing voca-
tional licensure and relicensure requirements, 

(3) counseling and assisting professional staff in 
carrying out their educational responsibilities, 

(4) identifying needs and goals of the individu-
al,and the institution which influence the tasks to be mastered 
by an instructor or other vocational personnel, and 

(5) identifying the needs for revision and assis-
ting in the development of curriculum which instructors may 
use when carrying out their educational responsibilities. 

b. Licensure criteria. An applicant: 

(I) shall be a graduate of an accredited college 
with a master's degree in education, 

(2) shall have completed three years of teaching 
experience on a vocational license in at least one of the 
vocational areas related to the educational responsibilities, 

(3) shall have completed sufficient occupa-
tional experience to be licensed as a vocational teacher at the 
secondary or post-secondary level, and 

(4) shall have completed a course in philosophy 
of vocational education. 

9. Health-safety specialist. 

a. Licensure requirement. A person holding a po-
sition as a health-safety specialist need not be licensed. How-
ever, should a person choose to be licensed, such person shall 
be licensed pursuant to this rule when responsible for any of 
the following activities: 

(I) coordinating ongoing emergency health and 
first aid care to all students and employees, 

(2) being a permanent member of the AVTI 
safety committee, participating in safety committee meetings 
and safety inspections, 

(3) providing services in emotional and physi-
cal health care, maintenance, and rehabilitation to all students 
and employees, including referral to the appropriate agencies 
(e.g., special needs, chemical dependency, and the handi-
capped), 

(4) coordinating health screening, immuniza-
tion, and preventative health awareness programs, 

(5) coordinating or assisting with the imple-
mentation of ongoing emergency and disaster procedures and 
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participating in the planning and administration of safety 
practices, 

(6) coordinating ongoing student and employee 
safety programs (e.g., eye safety, hearing conservation, prop-
er lifting techniques, office safety, OSHA awareness, and 
first aid instruction for students and employees), 

(7) coordinating activities with the appropriate 
state and local agencies (e.g., OSHA, Department of Labor! 
Industry, Vocational Rehabilitation, Department of Health), 

(8) maintaining current knowledge of safety, 
health, and social agency activity in the community, and 

(9) coordinating student health insurance pro-
grams and confidential health records. 

b. Licensure criteria. 
(I) Option one—An applicant: 

(a) shall be a registered nurse, licensed pur-
suant to Minn. Stat. § 148.2 11 to practice in Minnesota, 

(b) shall have completed 6,000 hours of 
nursing experience, with at least 500 hours of nursing experi-
ence within the last five years in one of the following areas: 

(i) industry; 
(ii) emergency—ICU—CCU-nursing; 
(iii) school nursing, or 
(iv) public health agency. 

(c) shall have certification in cardio-
pulmonary resuscitation, as granted by the American Heart 
Association or American Red Cross, and 

(d) shall have certification in either stan-
dard first aid or multi-media first aid, as granted by the Ameri-
can Heart Association or American Red Cross. 

(2) Option two—An applicant: 
(a) shall be a graduate of an accredited col-

lege with a four-year degree, 
(b) shall be a registered nurse, licensed pur-

suant to Minn. Stat. § 148.211 to practice in Minnesota, 
(c) shall have completed 4,000 hours of 

nursing experience with at least 500 hours of nursing experi-
ence within the last five years in one of the following areas: 

(i) industry; 
(ii) emergency—ICU—CCU-nursing; 
(iii) school nursing; or 
(iv) public health agency. 

(d) shall have certification in cardio-
pulmonary resuscitation, as granted by the American Heart 
Association or American Red Cross, and 

(e) shall have certification in either stan-
dard first aid or multi-media first aid, as granted by the Ameri-
can Heart Association or American Red Cross. 

(3) Option three - An applicant shall be certi-
fied as an occupational health nurse by the National Board of 
Occupational Health Nurses. 

c. Five-year licensure requirements. 
(I) Initial two-year entrance license renewal. 

The applicant shall complete the following requirements prior 
to renewal of the initial two-year entrance license. The appli-
cant: 

(a) shall complete courses in human rela-
tions and philosophy of vocational education, 

(b) shall hold cardio-pulmonary resus-
citation certification, as granted by the American Heart 
Association and American Red Cross, 

(c) shall hold standard first aid or multi-
media first aid certification as granted by the American Heart 
Association and American Red Cross. Advanced first aid or 
emergency medical training may be substituted, and 

(d) shall complete 12 clock hours ofinstruc-
tion or experience in safety with the Minnesota Safety Coun-
cil or an equivalent agency preapproved by the Minnesota 
Safety Council. 

(2) Subsequent one-year renewal. A subse-
quent one-year renewal shall be available to allow the appli-
cant to complete an additional three credits in one of the 
following areas: 

(a) chemical dependency; 

(b) special needs; or 
(c) courses pertinent to the health services 

in the specific vocational institute, as approved by the au-
thorized local vocational administrator. 

(3) Five-year licensure. The applicant shall 
complete all criteria set forth in C.9.c.(l) and (2) of this rule 
(above), prior to approval of five-year licensure. 

10. Health-safety assistant. 

a. Licensure requirement. Any person holding a 
position as a health-safety assistant need not be licensed. 
However, should a person choose to be licensed, such person 
shall be licensed pursuant to this rule when responsible for 
any of the duties prescribed by the health-safety specialist. 

b. Licensure criteria. 

(I) Option one - An applicant: 
(a) shall be a practical nurse, licensed pur-

suant to Minn. Stat. § 148.291 to practice in Minnesota, 
(b) shall have completed 4,000 hours of 

nursing experience, with at least 500 hours of nursing experi-
ence within the last five years in one of the following areas: 

(i) industrial safety; 

(ii) emergency - ICU - CCU - 
nursing; 
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(iii) school nursing; or 

(iv) public health agency. 

(c) shall have certification in cardio-
pulmonary resuscitation, as granted by the American Heart 
Association or American Red Cross. and 

(d) shall have certification in either stan-
dard first aid or multi-media first aid, as granted by the Ameri-
can Heart Association or American Red Cross. 

(2) Option two - An applicant: 

(a) shall be a graduate of an accredited 
college with a degree (associate or baccalaureate level) in 
industrial-safety. 

(b) shall have completed 2000 hours of oc-
cupational experience in an industrial safety environment. 
Experience as a safety inspector or plant safety inspector 
shall satisfy the experience requirement, 

(c) shall have certification in cardio-
pulmonary resuscitation, as granted by the American Heart 
Association or American Red Cross, and 

(d) shall have certification in either stan-
dard first aid or multi-media first aid, as granted by the Ameri-
can Heart Association or American Red Cross. 

(3) Option three - An applicant may meet any 
one of the options of a health safety specialist set forth in 
C.9.b.( I )-(3) of this rule (above). 

c. Five-yearlicensure requirements. The applicant 
shall meet all requirements set forth in C.9.c.( I )-(3) of this rule 
(above). 

5 MCAR § 1.0794 Procedure for licensure of vocational 
administrative and supervisory personnel. 

A. Qualification for licensure. An applicant shall meet the 
educational component and the occupational experience re-
quirements stated in these rules for each area of licensure 
sought. 

B. Licensure procedure. Licensure shall be pursuant to 
the general provisions and procedure for licensure of instruc-
tional personnel, except when superseded by the provisions 
of this rule. 

I. Initial entrance vocational license. 

a. Authorizing signature. Initial entrance licensure 
applications may be processed without an authorizing signa-
ture. 

b. Issuance. An applicant who meets the require-
ments of one of the initial entrance license options set forth in 
B.l.c. of this rule (below), shall be issued an initial two-year 
entrance vocational license. 

c. Initial entrance license options: 

(I) Option one - An applicant who meets the 
educational component and the occupational experience Ii- 
censure requirements for the specific administrative or super-
visory personnel position sought, as set forth in these rules. 
shall be issued an entrance license. 

(2) Option two - An applicant who does not 
meet the educational component and/or the occupational 
experience licensure requirements for the specific adminis-
trative or supervisory personnel position sought may petition 
the Commissioner of Education in writing for a qualifications 
reevaluation through committee review as set forth in 5 
MCAR § 1.0788. 

2. Initial regular five-year vocational license. 

a. Authorizing signature. Applications for the ini-
tial regular five-year vocational license shall be signed by the 
local supervising vocational administrator. Secondary and 
post-secondary directors shall obtain the signature of the 
supervising superintendent. 

b. Issuance. An applicant who meets the require-
ments of one of the initial regular five-year vocational license 
options set forth in B.2.c. of these rules (below), shall be 
issued an initial regular five-year vocational license. 

c. Initial regular five-year vocational license 
options: 

(I) Option one - An entrance license holder 
who meets the educational component and the occupational 
experience requirements for the specific administrative or 
supervisory personnel position sought and who subsequently 
completes relevant upgrading activities shall be issued a regu-
lar five-year vocational license upon the expiration of such 
initial entrance license. The number of hours and the content 
of relevant upgrading activities shall be determined by the 
local vocational administrator, subject to review by the Com-
missioner of Education. 

(2) Option two - An entrance license holder 
who meets the educational component and/or the occupa-
tional experience requirements for the specific administrative 
or supervisory personnel position sought through committee 
review, as set forth in 5 MCAR § 1.0788, and who sub-
sequently completes relevant upgrading activities shall be 
issued a regular five-year vocational license upon the expira-
tion of such initial entrance license. The number of hours and 
the content of relevant upgrading activities shall be deter-
mined by the local vocational administrator, subject to review 
by the Commissioner of Education. 

3. Renewed regular five-year vocational license. A 
regular five-year vocational license holder who completes the 
continuing education requirements for relicensure set forth in 

S 
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5 MCAR § I .0795 shall be issued a renewed regular five-year 
vocational license. 

5 MCAR § 1.0795 Continuing education requirements 
for relicensure of vocational administrative and supervi-
sory personnel. 

A. Renewed five-year vocational license. 

1. Issuance. Vocational administrative and supervi-
sory staff holding a valid regular five-year vocational license 
shall be issued a renewed regular five-year vocational license 
when the following requirements have been met during the 
five-year period immediately preceding the date on which the 
requested renewal is to be made effective. 

a. An applicant has completed 115 clock hours of 
approved administrative or supervisory vocational continu-
ing education activity and evidence of completion is provided 
to the Commissioner of Education. 

b. An applicant has completed 85 additional hours 
of individual professional development activity related to 
vocational school administration or supervision and a record 
of completion is provided to the central office of the employ-
ing school district or agency. 

c. In the first six years following the effective date 
of this chapter, clock hours of approved vocational adminis-
trative or supervisory continuing education and clock hours 
of individual professional development activity shall be re-
quired as follows: 

(I) To renew licenses expiring June 30, 1980, an 
applicant shall complete 108 clock hours of upgrading ac-
tivities related to administration. The clock hours shall be 
preapproved and verified by the local supervising vocational 
administrator. 

(2) To renew licenses expiring June 30, 1981, an 
applicant shall complete 108 total clock hours of relevant 
upgrading activities with 10 clock hours of approved voca-
tional administrative or supervisory continuing education 
and 98 clock hours of individual professional development 
activity. 

(3) To renew licenses expiring June 30, 1982, an 
applicant shall complete 125 total clock hours of relevant 
upgrading activities with 35 clock hours of approved adminis-
trative or supervisory continuing education and 90 clock 
hours of individual professional development activity. 

(4) To renew licenses expiring June 30, 1983, an 
applicant shall complete 150 total clock hours of relevant 
upgrading activities with 60 clock hours of approved adminis-
trative or supervisory continuing education and 90 clock 
hours of individual professional development activity. 

(5) To renew licenses expiring June 30, 1984, an 
applicant shall complete 175 total cloock hours of relevant 
upgrading activities with 85 clock hours of approved adminis-
trative or supervisory continuing education and 90 clock 
hours of individual professional development activity. 

(6) To renew licenses expiring June 30, 1985, 
and thereafter, an applicant shall complete 200 total clock 
hours of relevant upgrading activities with 115 clock hours of 
approved administrative or supervisory continuing education 
and 85 hours of individual professional development activity. 

2. Applications for renewal. Applications for renewal 
shall be accepted by the department of education after Janu-
ary 1 of the year of expiration; provided, however, that the 
renewal period shall commence on the expiration date (July 
I). 

a. Excess hours. An applicant for renewal who 
earns approved clock hours in excess of the number required 
for renewal in this rule may not apply any excess hours to 
future renewals. 

b. Renewal cycles. Clock hours used to meet re-
newal requirements for one five-year renewal cycle may not 
be applied toward future five-year renewal cycles. 

B. Reactivation of lapsed regular five-year vocational li-
cense. 

I. Regular five-year continuing license. A five-year 
continuing license may be granted if an applicant can provide 
evidence that 115 clock hours of approved administrative or 
supervisory continuing education activity and 85 hours of 
individual professional development activity have been com-
pleted during the five-year period immediately preceding the 
application for a five-year continuing license. 

2. Two-year nonrenewable continuing license. A two- 
year nonrenewable continuing license may be granted if an 
applicant can provide evidence that a position has been of-
fered contingent upon holding a valid license, and can demon-
strate that there is insufficient time to complete 115 clock 
hours of approved administrative or supervisory continuing 
education activity and 85 hours of individual professional 
development activity as set forth in A. l.a. and b. of this rule 
(above). Upon expiration of the two-year, nonrenewable con-
tinuing license, an applicant shall qualify for a regular five- 
year continuing license in accordance with requirements set 
forth in B.l. of this rule. 

5 MCAR § 1.0796 Continuing education programs for 
relicensure of vocational administrative and supervisory 
personnel. 

A. Approval by Commissioner of Education. The initiator 
of any vocational administrative or supervisory continuing 
education program for relicensure of directors and supervi-
sors shall obtain approval from the Commissioner of Educa-
tion for the program and the clock hours to be earned in such 
program. 

I. Preapproval. The initiator of the vocational admin-
istrative or supervisory continuing education program shall 
secure approval of the program before participants may be 
registered. 

2. Term of approval. Vocational administrative or su-
pervisory continuing education programs may be approved 
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for a period up to, but not exceeding, two years. 

B. Approval procedure. 

I. Vocational administrative or supervisory continu-
ing education program proposals. The initiator of any voca-
tional administrative or supervisory continuing education 
program shall forward a proposal of the program to the Com-
missioner of Education for approval. 

a. Program proposal requirements. 

(I) Clock hours. Each vocational administra-
tive or supervisory continuing education program shall con-
sist of at least three clock hours. 

(2) Contents. Each vocational administrative 
or supervisory continuing education program proposal shall 
contain the following information: 

(a) a description of planning activities in-
cluding a list of names, addresses, and positions of those 
involved in planning, 

(b) a description of the client group, or 
groups, for whom the program is designed, 

(c) a statement of program goals which re-
lates goals to client needs, 

(d) a statement concerning any prerequisite 
education or experience required for admission to the pro-
gram, 

(e) a description of the proposed vocational 
administrative or supervisory continuing education program 
which includes: 

(i) a statement of expected learning 
outcomes; 

(ii) a description of program compo-
nents designed to develop specified learning outcomes; and 

(iii) the means by which achievement of 
specified learning outcomes will be determined for each pro-
gram participant. 

(f) statements indicating the number of 
clock hours requested for the proposed program, length of 
time for which approval is being requested, and the number of 
times that the program is proposed to be offered during the 
approval period, and 

(g) evidence that qualified staff have been 
assigned to the program and that other resources necessary to 
the program have been allocated. 

b. Program approval. A vocational administrative 
or supervisory continuing education program shall be ap-
proved by the Commissioner of Education upon the recom-
mendation of the administrative standards and licensure task  

force established in 5 MCAR § 1.0797 if it meets the require-
ments set forth in B. I .a.(2)(a)-(g) of this rule (above). 

C. Vocational administrative or supervisory continuing 
education program initiator. 

I. Responsibilities. The program initiator shall be re-
sponsible for the following duties: 

a. developing proposals for vocational administra-
tive or supervisory continuing education programs in areas of 
study which have been identified, in cooperation with li-
censed vocational administrators and supervisors practicing 
in Minnesota school districts, 

b. forwarding vocational administrative or super-
visory continuing education program proposals to the Com-
missioner of Education for approval, 

c. conducting the vocational administrative or su-
pervisory continuing education program, 

d. maintaining communication with the Commis-
sioner of Education concerning the status of all approved 
vocational administrative or supervisory continuing educa-
tion programs offered, and 

e. providing each participant with an attendance 
certificate indicating the number of clock hours earned. 

2. Resources. The initiator ofa vocational administra-
tive or supervisory continuing education program may use 
resources from professional associations, governmental 
agencies, and the private business sector in conducting the 
program. 

D. Requirements for admission to approved vocational 
administrative or supervisory continuing education pro-
grams. Admission to all approved vocational administrative 
or supervisory continuing education programs shall be open 
to any licensed Minnesota vocational administrator or super-
visor who meets the educational and experience requirements 
for admission as provided for in the particular continuing 
education program. 

E. Dissemination. The Department of Education shall dis-
seminate lists of known approved vocational administrative 
and supervisory continuing education programs twice annu-
ally. 

5 MCAR § 1.0797 Standards and licensure task force for 
relicensure of vocational administrative and supervisory 
personnel. 

A. A vocational administrative standards and licensure 
task force shall be established by the board of education. 

I. Advisory capacity. The task force shall act in an 
advisory capacity to the Board of Education in matters as-
signed to it pursuant to A.2. of this rule (below). 
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2. Duties. The task force shall: 
a. review proposed rules pertaining to the licen-

sure of vocational school administrators and supervisors and 
provide written recommendations concerning such proposals 
to the state Board of Education, 

b. work with licensed vocational administrators 
and supervisors practicing in Minnesota schools to identify 
needed areas of study for vocational administrative or super-
visory continuing education programs, 

c. study and make recommendations for affirma-
tive action in the preparation and employment of vocational 
school administrators and supervisors, and 

d. review and recommend approval of vocational 
continuing education programs for vocational administrators 
and supervisors to the Commissioner of Education. 

3. Subcommittees. The task force may divide into 
subcommittees to meet the responsibility set forth in A.2.d. of 
this rule (above). 

B. Task force formation. 
1. Appointment. 

a. Voting members. Task force voting members 
shall be appointed by the Board of Education. 

b. Nonvoting member. The task force nonvoting 
member shall be appointed by the Commissionerof Education. 

2. Members. The task force shall consist of twelve 
voting members and one nonvoting member as follows: 

a. one post-secondary director of vocational-tech-
nical education in districts operating an AVTI, 

b. one secondary local vocational program direc-
tor. 

c. one adult vocational director, 
d. one vocational special needs supervisor, 
e. one vocational program area or vocational per-

sonnel services area supervisor, 
f. one practicing vocational classroom instructor, 
g. one vocational teacher educator. 
h. one superintendent of schools, 
i. one member of a Minnesota school board. 
j. one representative of business or industry, 
k. one vocational student. 
I. one member of the public, and 
m. one nonvoting member from the state Depart-

ment of Education. 
3. Selection criteria. Task force members shall be 

selected on the basis of the following criteria: 
a. Each task force member shall be selected on the 

basis of experience related to, knowledge of, and interest in, 
the preparation and licensure qualifications of vocational 
school administrators and supervisors. 

b. All task force members who are teachers, direc-
tors, supervisors, or superintendents shall also: 

(1) be currently practicing in Minnesota in the 
licensure area that they represent, and 

(2) hold a current Minnesota license valid for 
their present position. 

4. Term of appointment. 
a. Voting members. Task force voting members 

shall be appointed for terms of two years. 
(I) Exception. The six voting members initially 

appointed to the task force and identified in B.2.b.,d.,f.,h.,j., 
and I., shall serve one-year terms in order to provide continu-
ity in task force membership. 

(2) Repeated membership. Task force voting 
members may not serve for more than two terms. A term shall 
include the one-year terms provided for in B.4.a.(l) of this 
rule (above). 

(3) Beginning of term. Membership terms begin 
with the first task force meeting after September I of every 
year. 

(4) Successors. Members shall serve until suc-
cessors are appointed by the Board of Education pursuant to 
this rule. 

(5) Replacement. Replacement of a member 
shall be made by the state Board of Education after three 
unexcused absences in one year. 

(6) Change in employment status. The position 
of a member who leaves Minnesota or whose employment 
status changes to a licensure area different from that for which 
appointment was made shall be deemed vacant. 

(7) Vacancies. A vacancy during the term of a 
member shall be filled by the state Board of Education for the 
remainder of the unexpired term. 

b. Nonvoting member. The task force nonvoting 
member shall serve on the task force until a successor is 
appointed by the Commissioner of Education. 

5. Task force meetings. The task force shall meet at 
least three times during each school year. 

a. First meeting. The first meeting of each school 
year shall be called by the Commissioner of Education. 

(I) Date. The first meeting shall be held before 
October 31 of each school year. 

(2) Officer election. At the first meeting of each 
school year the task force shall elect a chairperson, a secre-
tary, and any other officers deemed necessary by task force 
members. 

(a) Voting members. Task force officers 
shall be elected by the voting members of the task force. 

(b) Term of office. Officers shall each serve 
a one-year term. 

b. Subsequent meetings. The task force shall per-
form those duties set forth in A.2.a.-d. of this rule (above), as 
needed. 
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5 MCAR § 1.0798 Vocational administrative and super-
visory personnel. 

A. Qualification for licensure. An applicant shall meet the 
requirements set forth in this rule and the general provisions 
and procedure for licensure of instructional and supportive 
personnel, except when superseded by the provisions of this 
rule. 

B. Personnel who shall be licensed. A person holding a 
position as a vocational director or vocational supervisor 
shall be licensed pursuant to C. 1.-S. of this rule (below) when 
the director or supervisor: 

I. devotes more than 50 percent of assigned time to 
administrative or supervisory duties which require the use of 
independent judgement, 

2. has the responsibility of directing other employees 
or adjusting their grievances on behalf of the employer, and 

3. if so assigned by the vocational administrator, has 
the authority to recommend the hiring, transfer, suspension, 
promotion, discharge, assignment, reward, or discipline of 
other employees on behalf of the employer. 

C. Licenses required. Vocational directors and vocational 
supervisors falling within the provisions of B. 1-3. of this rule 
(above) shall be licensed as follows: 

I. Directors of vocational-technical education in dis-
tricts operating an AVTI shall hold Minnesota vocational 
licenses as directors of vocational-technical education in dis-
tricts operating an AVTI. 

2. Assistant directors of vocational-technical educa-
tion in districts operating an AVTI shall hold Minnesota voca-
tional licenses as assistant directors of vocational-technical 
education in districts operating an AVTI or as directors of 
vocational-technical education in districts operating an 
A VII. 

2. Secondary local vocational program directors shall 
hold Minnesota vocational licenses as local vocational pro-
gram directors. 

4. Adult vocational education directors shall hold 
Minnesota vocational licenses as directors of adult vocational 
education. 

5. Supervisors and nonteaching coordinators or man-
agers shall hold Minnesota vocational licenses as supervisors 
of the program area or personnel services area to which 
assigned. 

D. Administrative personnel. 

1. Director of vocational-technical education in dis-
tricts operating an AVTI. A district designated and approved 
by the state Board of Education to operate an AVTI shall 
employ a director. 

a. Licensure requirement. Any person holding a 
position as a director of vocational-technical education in 
districts operating an AVTI shall be licensed pursuant to this 
rule when responsible for any of the following activities: 

(I) post-secondary and adult vocational educa- 
tion. 

(2) recruiting teachers, coordinators, and su-
pervisors and recommending to the superintendent the ap-
pointment of all personnel under such director's supervision, 

(3) vocational-technical programming at all lev-
els in the district. 

(4) preparing plans for new programs, expan-
sion, buildings. facilities, equipment, and budget, 

(5) providing for the effective articulation of all 
levels of programming within the district and as feasible in the 
service area. 

(6) preparing brochures for general distribu-
tion, visiting surrounding high schools, and conferring with 
school superintendents, principals, counselors, and prospec-
tive students, 

(7) providing preservice and inservice teacher 
training, assisting teachers in preparing a course of study and 
planned lessons, and providing instructional supervision of 
students in the building, 

(8) requisitioning and recommending the pur-
chase of equipment, supplies, instructional materials, and 
other needed items for the effective operation of the voca-
tional program, 

(9) preparing vocational reports (financial, sta-
tistical, and descriptive) required by the local board of educa-
tion, the superintendent, the state director, and the state 
Board of Education, 

(10) promoting good public relations through 
publications, speeches, news media, and the use of advisory 
committees, and 

(II) periodically reviewing the effectiveness of 
the program by analyzing job placement, follow-up of stu-
dents on the job, and consultation with industries that are 
employing the students. 

b. Licensure criteria. An applicant: 

(I) shall be a graduate ofan accredited college, 
with a degree (baccalaureate or graduate level), including a 
major in one of the vocational services (agriculture, business 
and office, health, home economics and service, marketing 
and distribution, technical, trade and industrial) or the equiv-
alent, or in vocational guidance and counseling. This degree 
shall include or shall have added to it: 
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(a) a course in philosophy of vocational ed-
ucation; and 

(b) nine quarter credits in courses such as: 
(i) administration. 

(ii) conference leading. 
(iii) coordination, 
(iv) management, 

(v) supervision. 

(2) shall have completed one year of supervi-
sory or administrative experience in business, industry, or 
education, 

(3) shall have completed 6,000 hours ofoccupa-
tional experience outside of education or teaching, 

(4) shall have completed five years of experi-
ence in one or more of the following capacities: 

(a) vocational teaching; 

(b) vocational supervision; 

(c) vocational administration; 

(d) licensed vocational counseling in a Min-
nesota post-secondary AVTI; 

(e) licensed vocational related subjects in-
struction in a Minnesota post-secondary AVTI. 

c. The director may also serve as a secondary vo-
cational director if no vocational administrator is employed 
by the district, either alone or with a cooperative center, for 
secondary vocational education. This responsibility may be 
reassigned to insure that there will be a vocational administra-
tor responsible for secondary vocational education. 

2. Assistant director of vocational-technical educa-
tion in districts operating an AVTI. 

a. Licensure requirement. Any person holding a 
position as an assistant director of vocational-technical edu-
cation in districts operating an AVTI shall be licensed pursu-
ant to this rule when responsible for any of the following 
activities: 

(I) assisting the director in the performance of 
those responsibilities set forth in D.l.a.(l)-(l2) of this rule 
(above), 

(2) vocational-technical programming at as-
signed levels in the district, 

(3) performing additional duties assigned by lo-
cal school district, and 

(4) providing general leadership for the service 
area of the AVTI and coordinating such leadership with sur-
rounding districts in keeping with the overall state plan for 
developing vocational-technical education in the state. 

b. Licensure criteria. An applicant: 
(I) shall be a graduate ofan accredited college, 

with a degree (baccalaureate or graduate level), including a 
major in one of the vocational services (agriculture, business 
and office, health, home economics and service, marketing 
and distribution, technical, trade and industrial) or the equiv-
alent, or in vocational guidance and counseling. This degree 
shall include or shall have added to it: 

(a) a course in philosophy of vocational ed-
ucation; and 

(b) nine quarter credits in courses such as: 

(i) administration, 
(ii) conference leading, 
(iii) coordination, 

(iv) management, 
(v) supervision. 

(2) shall have 6,000 hours of occupational expe-
rience outside of education or teaching, 

(3) shall have two years of experience in one or 
more of the following capacities: 

(a) vocational teaching; 

(b) vocational supervision; 
(c) vocational administration; 
(d) licensed vocational counseling in a Min-

nesota post-secondary AVTI; 

(e) licensed vocational related subjects in-
struction in a Minnesota post-secondary AVTI. 

3. Secondary local vocational program director. A 
local vocational director may be employed by a school district 
or a combination of school districts to administer and super-
vise vocational programs and courses in grades kindergarten 
through 12 and adult vocational education. 

a. Licensure requirement. Any person holding a 
position of a secondary local vocational program director 
shall be licensed pursuant to this rule when responsible for 
any of the following activities: 

(I) serving in one of three possible administra-
tive structures as follows: 

(a) an established or developing state Board 
of Education approved center; 

(b) an intermediate district as an adminis-
trative coordinator for secondary programs; 

(c) a single school district or a combination 
of school districts. 

(2) providing leadership for local planning in 
vocational education (e.g., public and community relations, 
program planning and development, budgeting, procurement, 
staffing, evaluation, accountability, teacher education, com-
munications, career education, guidance, placement and fol-
low-up, and 

(3) all vocational programs and personnel reim- 
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bursed from federal and state vocational funds except for 
post-secondary and adult vocational programs assigned to 
other licensed vocational administrators. 

b. Licensure criteria. An applicant: 

(I) shall be a graduate ofan accredited college, 
with a degree (baccalaureate or graduate level), including a 
major in one of the vocational services (agriculture, business 
and office, health, home economics and service, marketing 
and distribution, technical, trade and industrial) or the equiv-
alen t, 

(2) shall have completed a course in philosophy 
of vocational education, 

(3) shall qualify for a vocational license in one 
of the vocational administrative or service areas pursuant to 
these rules, and 

(4) shall have completed 6,000 hours of occupa-
tional experience in a variety of occupations outside ofeduca-
tion or teaching. 

c. Initial license. 

(I) Requirements. An applicant who has met 
the requirements of D.3.b.(l)-(4) of this rule (above) shall be 
granted an initial license after demonstrating proficiency in 
four competency areas, including Minnesota educational sys-
tem. 

(a) Competency areas: 

(i) school finance, 

(ii) public relations, 

(iii) communications, 

(iv) school law, 

(v) leadership and personnel manage- 
ment, 

(vi) program planning and develop-
ment, 

(vii) Minnesota educational system. 

(b) Demonstration of proficiency. 

(i) Minnesota educational system. The 
applicant shall demonstrate proficiency in competency 
seven, Minnesota educational system, by submitting verifica-
tion of three years of experience in vocational education in 
Minnesota in one or more of the following vocational educa-
tion capacities: 

(aa) vocational teaching, 

(bb) vocational supervision, 

(cc) vocational administration. 

Two of those three years shall have been spent in teaching, 
licensed as a vocational instructor or as a vocational post-
secondary related subjects instructor. 

(ii) Other competency areas. The appli-
cant shall demonstrate proficiency in each of the other com-
petency areas by satisfying one of the following criteria: 

(aa) successful practical experi-
ence in the appropriate competency area within a public or 
private educational system, as verified by the employer, 

(bb) successful practical experi-
ence in the appropriate competency area within a noneduca-
tional setting, as verified by the employer, 

(cc) successful completion of a 
workshop in the appropriate competency area, as approved 
by the division of vocational-technical education, or 

(dd) successful completion of a 
college course or courses in the appropriate competency area. 

(2) Applicants with experience in other states. 
An applicant whose educational experience is not in a Minne-
sota educational system shall also complete a workshop or 
course approved by the Commissioner of Education and de-
signed to orient the applicant in the Minnesota educational 
system prior to initial licensure. 

(a) Determination of workshop or course 
content. The content of the required workshop or course shall 
be determined based upon the following factors: 

(i) the applicant's familiarity with edu-
cational administration in Minnesota, and 

(ii) the applicant's background relative 
to previous work experience and training. 

(b) Workshop or course content. The state 
manager of secondary vocational education shall structure 
and direct a workshop designed to meet the individual needs 
of the applicant and addressing the following areas: 

(i) vocational funding, 

(ii) secondary education funding, 

(iii) Minnesota school law, 

(iv) cooperative center structure, 

(v) AVTI system, and 

(vi) vocational-technical education di-
vision administration. 

d. Renewed regular five-year vocational licensure. 

(I) Repeated initial license. An individual hold-
ing an initial license for a director of local vocational programs 
is eligible to apply for an additional two-year initial license 
when not employed as a local vocational administrator. 
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(2) First five-year license. 

(a) Peer review. The renewal procedure to 
gain the first five-year license shall include a review by a team 
of peers at the end of the applicant's initial year of licensed 
service as a director. 

(i) Competency plan. The peer review 
shall result in a plan for the applicant to complete the compe-
tency requirements set forth in D.3 .c.( I )(a) and (b) of this rule 
(above) during the second year of licensed service as a direc-
tor. 

(ii) Permanent licensure file. The com-
petency plan established pursuant to D.3.d.(2)(a)(i) of this 
rule (above), shall become a part of the applicant's permanent 
licensure file. 

(b) Renewal. Renewal for the first five-year 
license will require demonstration of proficiency in all seven 
competency areas. 

4. Adult vocational director. 

a. Licensure requirement. Any person holding a 
position as an adult vocational director shall be licensed pur-
suant to this rule when responsible for any of the following 
activities: 

(1) assisting the director in the performance of 
the duties set forth in D. I .a.( l)-( II) of this rule (above), as 
they relate to adult vocational programs, 

(2) performing additional duties assigned by the 
local school district. 

b. Licensure criteria. An applicant: 
(I) shall be a graduate of an accredited college 

with a degree (baccalaureate or graduate level), including a 
major in one of the vocational services (agriculture, business 
and office, health, home economics and service, marketing 
and distribution, technical, trade and industrial), or the equiv-
alent. This degree shall include or shall have added to it: 

(a) a course in philosophy of vocational ed-
ucation; and 

(b) nine quarter credits in courses such as: 
(i) administration, 

(ii) conference leading, 

(iii) coordination, 

(iv) management. 

(v) supervision. 
(2) shall have completed 6,000 hours of occupa-

tional experience in a variety of occupations outside ofeduca-
tion or teaching, 

(3) shall qualify for a vocational license in one 
of the vocational administrative or service areas pursuant to 
these rules, and 

(4) shall have completed three years of teaching  

experience or administration in vocational education. Two of 
those three years shall have been spent in teaching, licensed 
as a vocational instructor or as a vocational post-secondary 
related subjects instructor. 

E. Supervisory personnel. Vocational supervisory licen-
sure areas include the areas of supervisor of vocational pro-
gram areas or supervisor of vocational personnel services 
areas. 

I. Local secondary, post-secondary and adult pro-
gram supervisors of vocational education. 

a. Licensure requirement. Any person holding a 
position as a local secondary, post-secondary, or adult pro-
gram supervisor shall be licensed pursuant to this rule when 
responsible for any of the following activities: 

(I) developing, organizing, implementing, su-
pervising, and promoting vocational programs in the assigned 
vocational discipline or personnel services area, 

(2) evaluating programs and instruction, equip-
ment, facilities, and condition for effective instruction, 

(3) preparing vocational reports (descriptive 
and statistical) required by local, state, and federal agencies, 

(4) recommending the purchase of equipment. 
supplies, and reference materials to the authorized local vo-
cational administrator, 

(5) organizing and consulting with advisory 
committees in cooperation with vocationally interested indi-
viduals, organizations, associations, and companies, 

(6) providing leadership and encouraging the 
development and improvement of vocational studentorgani-
zations for all levels of programs assigned. 

(7) coordinating the assigned vocational pro-
gram with other educational programs, 

(8) providing for preservice and inservice 
teacher training in cooperation with teacher education institu-
tions, business, and industry, 

(9) participating in relevant conferences and 
meetings to maintain currency in the assigned vocational 
discipline, 

(10) when assigned to do so by the authorized 
local vocational administrator, directing other employees and 
adjusting any grievances on behalf of the employer, and 

(II) when assigned to do so by the authorized 
local vocational administrator, making recommendations to 
hire, transfér, suspend, promote, discharge, assign, reward or 
discipline other employees. 

b. Licensure criteria. 

(1) Supervisors of agriculture occupations, 
business and office occupations, health occupations, home 
economics and service occupations, marketing and distribu-
tion occupations, technical occupations, trade and industrial 
occupations. An applicant: 
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S (a) shall be a graduate of an accredited col-
lege with a degree (baccalaureate or graduate level) in the 
corresponding area set forth below: 

(i) supervisor of agriculture occupa-
tions - agriculture education or technical agriculture; 

(ii) supervisor of business and office 
occupations - business education or business administration; 

(iii) supervisor of health occupations 
- occupational health area. The supervisor of health shall 
also hold a current, valid Minnesota license to practice in the 
field; 

(iv) supervisor of home economics and 
service occupations - home economics education; 

(v) supervisor of marketing and distri-
bution occupations - program area with distributive educa-
tion technical and professional components included or 
added; 

(vi) supervisor of technical occupa-
tions - technical subject area; 

(vii) supervisor of trade and industrial 
occupations - industrial education. 

(b) shall have completed three years of 
teaching experience in the past five years as a vocationally 
licensed instructor in one of the approved vocational pro-
grams that will be supervised, 

(c) shall have completed 6,000 hours of oc-
cupational experience in program area(s) supervised, 

(d) shall have completed nine quarter cred-
its or 108 clock hours in supervisory techniques, and 

(e) shall have completed a course in philos-
ophy of vocational education. 

(2) Supervisor of practical nursing. 
(a) Option one - The applicant: 

(i) shall be a graduate of an accredited 
college with a degree (baccalaureate level) in nursing, 

(ii) shall be a registered nurse, licensed 
pursuant to Minn. Stat. § 148.211 to practice in Minnesota, 

(iii) shall have completed 6,000 hours of 
recent nursing experience, and 

(iv) shall have completed the post-sec-
ondary vocational teacher education sequence set forth in 5 
MCAR § 1.0784. 

(b) Option two - The applicant: 
(i) shall be a graduate of an accredited 

college with a degree (baccalaureate level) in nursing educa-
tion, 

(ii) shall be a registered nurse, licensed 
pursuant to Minn. Stat. § 148.211 to practice in Minnesota, 

(iii) shall have completed 6,000 hours of 
recent nursing experience, and 

(iv) shall have completed a course in 
philosophy of vocational education. 

2. Supervisor in specialized program area. 
a. Licensure requirement. Any person holding a 

position as a supervisor in a specialized post-secondary and 
adult program area shall be licensed pursuant to this rule 
when responsible for any of the following activities: 

(I) providing management of staff, instruc-
tional leadership, and coordination for all levels of instruction 
assigned, 

(2) scheduling program instruction, including 
required related instruction for all levels of programs as-
signed, 

(3) maintaining student monitoring and evalua-
tion process for all levels of programs assigned, 

(4) program advisory committees for all levels 
of programs assigned, and 

(5) providing leadership and encouraging the 
development and improvement of vocational student organi-
zations for all levels of programs assigned. 

b. Licensure criteria. An applicant: 
(I) shall meet the five-year licensure require-

ments for a post-secondary vocational education instructor in 
one of the program areas that will be supervised, 

(2) shall have completed four years of voca-
tional experience in teaching, supervision, or administration 
in one of the assigned vocational program areas. At least two 
of those four years shall have been in teaching under a voca-
tional license, 

(3) shall have completed: 
(a) 2,000 hours of vocational education su-

pervision experience; or 
(b) 72 clock hours or six credits of training 

in supervision. 
(4) shall have completed course work in one of 

the following areas: 
(a) curriculum development; or 
(b) evaluation of programs; or 
(c) legal aspects of vocational education. 

(5) shall have completed a course in philosophy 
of vocational education, and 

S 
KEY: RULES SECTION - Underlining indicates additions to proposed rule language. Strikc euts indicate deletions from 
proposed rule language. PROPOSED RULES SECTION - Underlining  indicates additions to existing rule language. Strikc 
et*ts indicate deletions from existing rule language. If a proposed rule is totally new, it is designated "all new material." 
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(6) shall have completed a course in organiza-
tion and administration of vocational education. 

3. Supervisor of special needs. 
a. Licensure requirement. Any person holding a 

position as a supervisor of special needs shall be licensed 
pursuant to this rule when responsible for any of the following 
activities: 

(I) preparing and implementing a delivery sys-
tem which addresses itself to services for students with spe-
cial needs, 

(2) providing the necessary support services to 
the student with special needs where deemed appropriate, 

(3) coordinating and facilitating inservice train-
ing to aid regular personnel to more adequately understand 
and meet the needs of the students with special needs, and 

(4) providing annual reports to the state regard-
ing progress of the local special needs programs. 

b. Licensure criteria. An applicant: 

(I) shall be a graduate ofan accredited college 
with a degree (baccalaureate or graduate level) in one of the 
following areas: 

(a) education; 
(b) counseling 
(c) psychology; or 
(d) vocational rehabilitation. 

(2) shall have completed three quarter credits in 
each of the following: 

(a) philosophy of vocational education; 
(b) organization and administration of vo-

cational education; 
(c) the exceptional child; and 
(d) teaching students with learning prob-

lems. 
(3) shall have completed 12 quarter credits cho-

sen from the following: 
(a) community resources, including correc-

tions; 
(b) techniques of counseling and guidance; 
(c) chemical dependency; 
(d) interpersonal relations (other than the 

human relations course for educational personnel); 
(e) curriculum development and modifica-

tion for special needs students; 
(f) education of the disadvantaged; 
(g) special learning problems in vocational 

education. 
(4) shall have completed 18 clock hours of in-

ternship in existing special needs programs which include: 

ment; and 

and 

tion. 

(a) six clock hours of program manage- 

(b) six clock hours of student assessment; 

(c) six clock hours of curriculum modifica- 

(5) shall have completed 2,000 hours ofoccupa-
tional experience outside of education or teaching (500 hour 
recency requirement not applicable). 

c. License renewal. Prior to renewal of the first 
license, the applicant shall: 

(I) complete the human relations requirement 
set forth in 5 MCAR § 1.0785, and 

(2) complete six clock hours of special needs 
inservice training approved by the authorized local vocational 
administrator. 

4. Supervisor ofbilingual-bicultural special needs vo-
cational programs. 

a. Licensure requirement. Any person holding a 
position as a supervisor of bilingual-bicultural vocational edu-
cation shall be licensed pursuant to this rule when responsible 
for any of the following activities: 

(I) coordinating support service for the student 
with limited English-speaking ability special needs in the 
following manner: 

(a) supervising the method utilized to facili-
tate entry into appropriate vocational course offerings; 

(b) mobilizing the necessary supportive 
service needed by the limited English-speaking student to 
compete in and complete the vocational program; and 

(c) monitoring the progress of the limited 
English-speaking student while in a vocational program. 

(2) serving as a liaison between the limited En-
glish-speaking population, support personnel, and instruc-
tional personnel, and 

(3) participating on an advisory committee for 
the program supervised. 

b. Licensure criteria. An applicant: 

(I) shall meet the licensure criteria of a supervi-
sor of special needs set forth in E.3.b.(l)-(5) of this rule 
(above), 

(2) shall be bilingual-bicultural as appropriate 
to the student population served, and 

(3) shall have completed one year of educa-
tional experience in the past five years in a bilingual program 
setting. 

5. Student personnel services supervisor. 
a. Licensure requirement. Any person holding a 

position as a student personnel services supervisor shall be 
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licensed pursuant to this rule when responsible for any of the 
following activities: 

(I) services which assist students to success-
fully more into and out of an AVTI or center, and make 
progress while so enrolled. Such services may include preen-
roliment services to students and parents, occupational and 
educational information, appraisal, orientation, housing, fi-
nancial aids, student activities, and student accounting, 

(2) working cooperatively with other personnel 
in follow-up, research, public relations, advisory committees, 
industry - relations, and job placement, 

(3) establishing and maintaining liaison with 
schools in the geographic service area and other agencies and 
institutions relative to student services, and 

(4) coordinating dissemination of information 
relevant to the pupil personnel services program in the AVTIs 
and/or centers. 

b. Licensure criteria. An applicant: 

(I) shall meet the licensure criteria of a voca-
tional program counselor set forth in 5 MCAR § 1.0793 
C.4.b.(l)-(4) or a student personnel services specialist set 
forth in 5 MCAR § 1.0793 C.5.b.(l) or (2), and 

(2) shall have completed two years of experi-
ence as a vocational program counselor or a student person-
nel specialist in a post-secondary vocational-technical institu-
tion. 

THE BAPTIST CHURCH in Rochester, Minnesota was the site of the first Minne-
sota Education Association meeting in 1861. (Courtesy of the Minnesota Histori-
cal Society) 
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ACRICULTURE EDUC. 
Instructor A X X X X 

Emergency Provisional A X X x X 
Instructor- 
Coordinator A X X X X X X X S 

BUSINESS I OFFICE ED. 
Instructor A X X X X X X X S 
Instructor- 
Coordinator A X X X X x x x x xx s 

Model Office 
Instructor-Manager A X X X X X X X X X S 
Instructor Spec. 
Area Bus I Office Ed. A X X X X 

JR TO 	OR TO 
I 	ST 	EAR 	OPTION FOR 

tONAL 

S: Designates the requirements or schedule of requirements for 
applicants seeking a provisional license. 

Vii: Vocational Education. 

ROX: Recent, relevant occupational experience. Unless otherwise 
indicated, ROX means paid experience outside of education or 
teaching and includes at least 500 hours within the prior 
five years. 

Deg: Degree. Unless otherwise Indicated, Degree' means a four- 
year baccalaureate degree from an accredited college or 
university. 

Education Baccalaureate or higher degree in a recognized educational 
Degree: 	field including at least 27 quarter credits In education 

with six quarter credits of student teaching. 

ELABORATION ON SPECIAL COURSES OR REQUIREMENTS  

2. 500 hours ROX within the prior five years in the specific area in 
which the license is requested. Up to 1/2 of the required 3000 hours 
may be earned through supervised internship programs. A minimum of 
500 actual (not supervised internship) hours shall be accumulated in 
each area of liceijaure requested. 

3. After initial full licensure, work experience in a specific area may be 
updated to meet the 500 hour recency requirement through state-approved 
workshops of six quarter credits or 72 clock houra or an equivalent 
industrial seminar. In accounting and/or data processing, a non- 
paid supervised internship may be used to accumulate 1/2 of the 
required 500 hours. 

4. Non-Minnesota graduates shall complete these courses in Minnesota 
prior to licensure: six quarter credits in supervision of occupa-
tional experience, including a practictan in agriculture education. 

5.Materials and methods in business and office co-op education, and 
one additional approved vocational teacher education course. 

6. One year business and office teaching experience, or one quarter 
internship in cooperative education. 

1. The agriculture instructor provisionally licensed with a technical 
agriculture degree shall complete six quarter credits in agriculture 	• Materials and methods in model office, plus office manager workshop 
education prior to licensure, and shall meet the requirements for the 	of three quarter credits or 36 clock hours or equivalent Industrial 
agriculture education degree within five years, earning a minimum 	seminar, 	a variety of office management experience (11.0780 V.) 
of eix quarter credits per year on a prearranged program. 	equal to mt least one-half of the required ROX. 

8. One year business and office teaching experience or one quarter 
Internship in model office. 
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CUIII1UNITY SERVICE 
()CCUI'AI' 1014 	EI)UCA'I' I ON 

Instructor 

AX X X x x S 
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X x X x x 

X X X X X 

X X I X 
Inst mc tar- 

Coordinator 
DISTRIBUTIVE 	EUIIC. 
Instructor 
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A 
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X 

X X X X X X S 

X X X X X X X S 
lust. Luic I or- 

Coordinator X X X X X X X X X S 

Model 	Store 
Ii Ut 1 UC I 01 

A X X X X X X X X X S 

ii X X X X X X X X S 
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N: 	I)esiguuales the requl remnuts or schedule of reuluirelneuuts for 
app1 Icants seekiug a provisional license. 

VU: 	Vocal banE Ethical Ion. 

BOX: Recent, relevant occiput lanai experience. Unless otherwise 
md icated, ROX scans paid experience outside of education or 
ILucluing and includes at least 500 hours within the prior 
fIve years. 

DCC: Degree. Unless otherwise indicated, 'Degree" means a four- 
year baccalaureate deCree  from an accredited college or 
U,, iv Cr nit y. 

ELABORATION 014 SPECIAL COURSES OR REQUiREMENTS 

Twenty - four quarter cred Its in technical areas, will, a niuuiusuun of 
twu credits or 24 clock houia in cacti area: selling, nauuagelnent, 
advertising and sales promotion, visual merchandising, retailing, 
marketing, principles of economics, and principles of accounting. 
In specialized programs, relevant technical areas may be nub- 
stituted. Excess ROX may be substituted for relevant technical 
areas at the rate of three quarter credits for one year of cx-
per ience. 

2. When no fully licensed Instructor Is available, 1/3 teclnulcal, 1/3 
Education Baccalaureate or higher degree In a recognized educational 	BOX, and 1/3 professional requirements nay be completed on a Iwo 
Degree: 	field including at least 2] quarter credits in education 	year contract with the exclusion of coordination techniques for tti 

with six quarter credits of student teaching. 	 instructor-coordinator. 

For option "B" of the Model Store Instructor, 1/3 technical and 1/: 
professional requirements any be completed on a two year contract. 
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HONE EC000II ICS- Inst. 
in Consumer tiomemkR . A X x x x 

Family 	tile 	Inst. A X 

X 

X X X S 

S Nutrition 
Special 1St 

A X X 

Ii X X X X 
I NDIJSTR I Al 	EDUCATION 
Instrucior ci 	Career 
Cluster 	Coriipc,uuents 
Examples: 	Welding, 
Auto 	T,tite-lJp 
Rroadcasliiig 

A X X X X X S 

II 

C 

- X X X X K 

X X X X 
I flair uc to r-Courd ma to 
Coop.rat I ye 	I'rngrains A X X X X X X S 

S: Designates the requirements or schedule of requl renen ts for 
:nppl scanis seeking a provisional I icense. 

VE: Vocat lena 1 Education. 

ROX: Recent, relevant occupatIonal experience. Unless otherwise 
Indicated, ROX means paid experience outside of education or 
teaching and Includes at least 500 hours within the prior 
five years. 

Deg: Degree. Unless otherwl se indicated, "Degree" means a four- 
year baccalaureate degree from an accredited eel lege or 
ulversi ty. 

Education Ilaccalaureate or higher degree in a recognized educational 
Degree; 	field including at least 27 quarter credits in education 

with six quarter credits of student Leaching. 

ELABORATION ON SPECIAL COURSES OR REQUIREMENTS 

1. Included in or added to the degree sInai 1 be a minimum of six quarter 
credits of college approved courses with consumer emphasis in each 
of the following areas: (1) child develonent including field ex- 
perience, (2) clothing and textiles, (3) consumer education, (4) 
family life education and parenting, (5) foods and nutrition, and 
(6) housing. 

3. Included in or added to the degree shall be: (U) upper division col-
lege course in nutrition wIthin the last five years, (2) methods and 
materials in teaching nutrition, pre-kindergarten through adult, (3) 
basic nutrition, (4) soda-cultural aspects of nutrition, and (5) 
physiology. 

4. TInI a requirement includes the courses listed in inumher three above. 

5. Iiecnssuendat ion from an approved basic economics program designee re-
qul red when five years pass between the degree and the licensIng, 
or bet ween the expiration of the license and the renewal. 

6. l'rov isional I icense for Faini ly Life granted with a minimum of 
Ill quarter credits, with, the balance of the 27 credits comp1ted 
within two years. 

no nutrition specialist is available, a provisional will be 
Issued to consumer homemaking Inst ructors wishing I icenanre. The 
courses required for this area shal I he completed prior to rd icenaure 
in two years. 

8. 'rev isi ella 1 granted to a person wi tl a voca t lena 1 home economics 
education degree In Service occupations, including a minimum of 
2/3 of the requl red consumer Inomnemnakimig credits, with a sinimnum of 
three quarter credits in each of the six components priur to initial 
I icensure. The reisainling third of tIne credits sinai i be completed 
prior to relicensure in two years. 

2. Degree inclusive of 27 quarter credits In college approved family life 
courses including a wininsnss of three quarter credits Iii each of the 
following areas: (1) family structure and function, (2) parent edu-
cation, (3) relationships within the family and relationships of tIne 
family and its members to society, (4) devionent of human sexuality, 
and (5) curriculum methods and materials for family life education. 
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NiNA!. 	I.! CVNSIIIiE 	IRI)V lit ONAI. 

S 	i)cui,nates 1110 relluireulelts 010 schedule If requl relanis for 

appi Icanis seeking a prllv islonal license. 

VI': 	V,,,:lliollal Education. 

ROX: R&l:ellt , relevant occupational experience. Unless otherwise 

Indicated, ROX loCals paid experience outside of education or 
Leaciling and includes at least 500 hours within tile prior 

five years. 

Dog: liegree. Unless otherwise indicated, 'Degree" means a four- 

year baccalaureate degree frols an accredited college or 

university. 

ELABORAT1IIN ON SPECIAL COURSES OR REQUiREMENTS 

l.Approved VE degree in hospitality alld recreation or p1:rsolil) service 

occupations or vocational ilome Ccolloflhicb degree In wage-earIling ser -

vice occupations. 

2. Comprehensive program Options require licensure 50 OIl instructor 

under tile Service Occupations options A, C, U, or E. Tile 201)0 hours 

BOX reqllirellelt slOt be earned in a lslnilnlull of two different areas, 

will 151)0 hours in area of instructor licensure, and tile reslainder 

III 0110 or more additional service occupation areas. 

Educat loll 

Degree: 

Baccalaureate or Iligiler degree in a recognized educational 
field including at least 27 quarter credits in education 

with six quarter credits of student teaching. 

3. Sillgle content area jIrograul options require 1 icensore as an in -

structor under options A, C, 0, or E of the Service Occupatiolls 

requl [clIents. 

4. State-approved supervised loll-  paid work es pe ri ence of up III 250 ilollrs 

may be applied loward 500 hours required within tile last five years. 

5. Max Isulil of four aflnual renewals at lowed to 1:011111110110 technical  collilo-
IlelIt. Six quarter credits are required prior to inilisi licelleure. 

Tile minilsuel rate 01 progressioll is six quarter credits pci year. 
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ii X X X X X 
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X X X X X 
BUSiNESS AND OFFICE 
EDUCATION 

Instructor: 	Sectetar- 
is 1 / Cl rn r leak 
Ocin1iulions 

X K X X X K X 

X X X X X K X 

C X K X K K X 

Instria tar: 	Special- 
izeil 	Sccretarial/ 
Clerical 	()ccu1ttio,is 

A 

B 

X K X X K K X 

X X X X X K X 

C XX X K X X 
Instructor: 	Specialized 
us 	ldut 1 fieii 	(inc lad- 
ing 	but 	not 	Imi td 	to 
Banking, 	Account ing, 
Data 	Proc., 	Practical 
Bus mess Naiiugemeiil) 
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Model 	Office 
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Word Processing 
Specialist A X X X X X X X 
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Related lust ruc tar 
Cornmeal cat! one 	I 	Hat It A X X X X X - 

Internship Instructor A X X X X I X K K 

ELABORATION ON SPECIAL COURSES OR REQUIREIIEP1TS 
VE: Vocational Education. 

RON 
	

Recent, relevant occupational experience. Unless otherwise 
Indicated, ROX means paid experience outside of education or 
teichitig and includes at least 500 hours within the prior 
fIve years. 

Deg: Degree. Unless otherwise indicated, 'Degree means a four- 
year baccalaureate degree from an accredited college or 
universily. 

1.Orily one-half of the required hours for licensure may be taken 
through an approved internship program. 

2. Office management workshop of three quarter credits or 16 clock 
hours, or a variety of office management experience (Sl.O750 V.) 
equal to at least one-half of the required ROX. 

3.Shtorthand and/or typing licensure requires verification of coin-
petency plus related methods course. 

Education 
Degree: 

Baccalaureate or higher degree in a recongized edu-
cational field Including at least 27 quarter credits 
in education with six quarter credits of student 
teaching. 

4.Wurd processing workshops of six quarter credits or 72 cLock hours 
or equivalent industrial experience, covering both act orientation 
to word processing and the supervisor's rule in a word processing 
center. 
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BOX: 	Ri.citl, relevant occupational. experience. 	Unless otherwise 

!ndieatd, ROX leans paid experience outside of education or 

teach! ng and includes a least 50!) hours within the prior 

five years. 

Deg: ttegree. Unless otherwise indicated, 'Degree means a four- 

year baccalaureate degree frost an accredited college or 

universi ty. 

Education Baccalaureate or higher degree ii a recognized educational 

Degree: 	field including at least 27 quarter credits in education 

with six quarter credits of student teaching. 

ELABORATION ON SPECIAL COURSES OR REQU1RE!IENTS 

1. ilcensure, registration, or program certificate is required to 

teach in program areas where such is required to practice in the 

field. 

2.Areas such as First Aid instructor, or Cardio-Pulunonary Resuscitation 

(CFR) Instructor and vocational I iceutse for Inst ructor Coordinator. 

3. Tn the genera]. program: 1000 hours within tile prior five years. 

In the specialized program: 1000 specialized hours withi.n tue prior 
five years. 

4.,In the general program: 3001) hours of retail experience, 	in the 
specialized program: 3000 hours in the specializmd area. 

5. The total six courses in this teacher education sequence shall be 

accomplished within a maximum period of three annual renewals, with 

a minimum progress of two courses annually. 

6. Twenty-one quarter credits in technical areas, with a miniin,mu of 

24 clock hours or two quarter credits in eueii of the following: 

selling, management, advertising, visual merchandising, retailing, 

marketing, and economics. In the specialized program, relevant 

technical areas stay be substituted. Excess ROX nay be substituted 

for relevant technical area courses at the rate of one year for 

three quarter credits. 
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* homily Life Core: 	(1) family btriicti re an, fi net ioi , (2) parent trovi siui,il I icense fo 	I', roll Edu at on Instruct, r eider opt toil 
education, (3) relatioii,,t,i1,s within the family and telationships C granted with a isliiimiim 	f IM 100rtr eredlie, wi Lii tti balance 
,t the fau,il y and its members to soc ely, (4) child leveiopnient 	it the 27 credits ciii,i1,Ieled within two years. 
and (5) curriculum, incttnids , usi oat rial s for family life cdi,- 

1111011. 

yE: 	Vocational Education. 	 4.A degree in early childhood education, family lIfe, child develop- 
FlUX 	Recent, relevant occilpat ionai experience. Unless otherwise 	ment , or general home economics, md usive of three quarter credits 

indicated, ROX means paiii experience outside of education or 	in each of the five areas in the family life core. * 
teaching and includes at least 5(10 hours witt,in tile prior 

five years. 	 5.Education degree plus 27 quarter hours In the faisily life core, 

with at least three quarter credits IF, each if the five ill CILS. * 
ileg: Degree. Unless otherwise indicated, "Degree" mea,,s a four- 

year baccalaureate degree from all accredited college or 	6.ln distributive education, 6000 hours ROX must be In retailing, 
university, 	 servicing, and/or manufac turing at the manageme,,t level as owner, 

Education Baccalaureate or higher degree in a recognized edu- 	owlier-manager, or manager, including 2000 hours within Ii,e prior 
Degree: 	cational field including at least 27 quarter credits 	five years. 

In education with six quarter credits of student 
teaching. 	 7. Technical preparation Includes: 48 clock hours in accoutiting, plus 

24 clock h,ours in each of four areas chosen from: ( i) business law, 

ELABORATION ON SPEC IAL COURSES OR REQUIREFIENTS 	 (2) consumer isis, (3) credit and collect ions, (4) gi,vernmam,r regula- 

i .hlaxlinua of five years to complete rei1ulremuents for an agriculture 	 tions, (5) income tax, (6) inventory control • and (7) market ing. 

ducatiou degree, at a minimum of six quarter credits per year mu, 	 For fulfilling these requtrements, excess management FlUX viny be 

a prearranged program. The applicant shall have completed or be 	 subst ituted for relevant technical areas at the rate of one year 

enrol led in courses worth six quarter credits at the time f licensure. 	for 24 clock hours. 

2. In distributive educat tin, this would lie a degree in an area such 	8. The required schedule: completion of or pre-arrangenent for work- 
as business administration, economics, or accounting, 	 shop curriculum in small busIness management prior to Initial ilcen- 

3. Vocat tonal education degree in home economics education, I ic lusI ye 	sure; human rd at ions and one addItional vocational education course 

of three quarter credits in each of the five areas in ttie family 	 during initial two year 1 Icensure; and one additional course per 
life core. * 	 annual renewal. 
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S 	J u l itt et; iluc requirements or scheduLe or requl resents for 
Iii 	tot V stukittg a pros Isional License. 

lOX: 	I'.euuut. , relevant occupat loutal experience. 	Unless otherwise 
i cut oil, FlUX tteaits paid experience outside of educatiuiu or 
Ii tuE  atud lute1 udes at least 500 hours wi 11W, LIst prior 

I Vu: years. 

UcI]: UneIro:. 	Iliuless otherwise Indicated, "Uegree" scans a four - 
ye,t u Iu.tc:alaureate degree front an aceredi ted college or 
uuuuivrHI ty. 

Eduuu,ut lit Ilacealaureate or higher degree in a recuuguul zed edu-
Degree: 	c,ttluutual field including at least 27 quarter credits 

itt education stilt six quarter credits of student 
t e ite It I rug 

ELABORATION ON SPECIAl. COURSES OR REQUIREMENTS  

To be eligible for the provisional license, ap1uli. nt5 shall 
tuave completed all general course requt reluue,tts, Fins  two-titi rds 
of tlte credits required by the above seqttettcuu. 

2.Ittternstuip consists of: 6 hours ciassrootx observation 
6 tours student assessment 
6 hours curriculum unuli fit:at ton 

3. Complete a total of 180 clock tours of course content through work-
shops covering all of the fol lowing areas: The Exceptional Clii Id, 
'Feclutuiques of Gui dance and Counsel hug, Work Eval oat ion, Occulta ii outa I 
Atualysi a, Vocational Tests and Measureisettt , Curricul unu Development 
tutu Iid if icat ton for Special Needs. 

Itt addition to the general requi reunents , complete 12 quar icr 	 Itt be,: 1 ig I lulut for the prov Is lotia I I iceutsc , app 1 icautis siva I I COtfl 
ci ed ts chosen from the foi lowing courses: Co,nnuu,uI ty Resources 	lets ill general course requi resents, plus two-tlti ruls of .1st 
Iuucluudiuug Corrections, Techniques of Counsel ing and Guidance, 	 Ieck tours requh red by the above sequence. 
Clueuuuiu:al Dependency, Interpersonal Relations, Curriculum Develop- 
ment and Modification for Special Needs, Education of the us- 	4. As op rut vd by thue local educ;uL lout agency. 
advauuiaged, and Special Learning Problems In Vocational Education. 
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S: Designates the requirements or schedule of requirements for 2. In addition to the general requirements • complete 18 quarter credits 
applicants seeLiug a Irovisional license. 	 chosen from the following courses: The Except tonal Child, Teaching 

Students With Learning Problems, Community Resources Including Cor- 
i)OX; Recent, relevant occupational experience. Unless otherwise 	rectiou:s, Techniques of Guidance and Counsel lug, Chemical Dependency, 

End icated, ROX means pail experience outside of education or 	Interpersonal Relat ions, Curriculmu Development and Modification for 
Leaching and includes at least 500 hours within the prior 	Special Needs, Education of Disadvantaged, and Special learning Prub- 
five years. 	 lems in Vocational Education. 

Deg 	Degree. Unless otherwise indicated, 'Degree means a four- 
year baccalaureate degree from an accredited college or 
university. 

Education Haccalaureate or higher degree in a recognized edu-
Degree: 	calional field including at least 27 quarter credits 

in education with six quarter credits of student 
teaching. 

ELABORATION ON SPECIAL COURSES OR REQIJIRE1IENTS 

i. Required for Work Experience Uandicapped. (El)U 122-B-4-d) 

To be eligible for time provisional license, applicants shall have 
completed all general course requirements, plus two-thirds of the 
credits required by the above sequence. 

3. Internship consists of: 6 hours classroom observation 
6 hours curriculum codification 
6 hours on-job training observation 

4. Complete mime quarter credits chosen froimm the following courses: 
Counseling the Culturally Disadvantaged, Interpreting Personal 
Assessment Results, Understanding human Behavior, and Career 
Development. 

5. As approved by the local education agency. 
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tft)X: 	R:en L , rel eVatit Occupa t lo,i.i 1 cx pe ri..uce. 	Unless otherwise 

idicod, ROX means paid experience outside of education or 

tubing and Includes at least 500 hours within the prior 

live years. 

keg: DugraC. Unless otherwise Indicated, Degree' means a four- 

year baccalaureate degree from an accredited college or 

university. 

Education Baccal aureate or higher degree in a recognized educational 

Degree: 	field including at lesaL 27 quarter credits In education 

with six quarter credits of student Leaching. 

ELABORATION ON SPECIAL COURSES OR REQUIREDENTS 

l.Engiislc as a Second Language related degree in linguistics, 

Foreign Language, or English. 

2.As approved by the local education agency. 
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A- Lieeased pecsonncl shall meet the lieefistfre rcquirc 
mcnts of the state plea fec vocational technical cducation. 

-l- bieeases become stlid ea the date of approval by 
the state board fec vocational education. -For a local education 
agency to be eligible for ai4 staff shall be vocationally Ii-
eeased pi4ec te payment for services rendered. All lie-eases 
s-half bear the date of issee abe shall expire the specified 
number of years from 3+tiy -1- fleafest sorb date 

2- For these perseas meeting stated requirements is 
both education abe occupational experience, aa itiitial eatry 
lie-ease shall be issued fec a period of two yeacs-- Maximum 
subsequent easure shall be fec fl-ye years- - 

- A permit or lie-ease may be issued according to the 
vocational teacher education sequence to individuals eat 
holding a vocational education degree whea state plea fe-
quirements have beea met 

4 To be eeasidercd, complaints or requests for cor 
rcctions ea lieeases shall be made to the commissioner of 
education within ninety days of issuance. 

B-; Renewal of lie-ease- 
4- Renewal applications shall eat be accepted prier to 

January -1- of the year of expiration, with the renewal period 
commencing oa the expiration date-; 

2 Renewal of the two year l-ieease the eae ye-ac pef-
mit or renewal, abe the three year adult supplementary Ii-
eease shall be is accordance with the State Plea fec Voca 
tieaal Technical Education and shall be submitted to the 
commissioner of education for approval. Renewal of lie-eases 
issued for a maximum of five years shall require upgrading 
activities as set forth is the state plan for vocational technical 
education with the content pre approved by the local voca 
tienal lie-ease committee and subsequently approved by the 
commissioner of education. Tf the content is disapproved, 
approval may besought from the commissioner of education. 

- Individuals en the teacher education sequence as 
set forth is the state plan may request renewals of one year 
until total qualifications are achieved, at which time a regular 
five year l-ieense may be approved. 

4; Reactivation of lapsed lie-eases (expired two or 
more fise-al years) requires satisfaction of appropriate current 
state plea fec vocational technical education requirements-; 
Vocational teacher education sequence requirements stated 
in terms of eleek hours may a-Iso be met with equivalent 
college eeucses with twelve clock hears equal to one quarter 
credit. 

- Vocational staff shall be subject to the continuing 
education structure as outlined is the Minnesota State Plan 
fec Vocational Technical Education. Sue-h lie-ensure, except 
fec authorized beef administrators as defined in * 1.0070 B--i 

 shell be recommended by the lee-el vocational relicensuce 
committee. Vocational staff employed in school districts or 
state beacd approved vocational ec cooperative centers ear-  

rcntly employing a combination of individuals with standard 
and vocational lieenses shall seleet one of the options fisted 
below. The selection of alternatives shall be made by a ote of 
these staff members currently using vocational lie-ensure, and 
sueb election shall originally be supervised by the chairperson 
of the local continuing education committee established on-
dec Minnesota Statute 125.187, subd 4; 

a Vocational staff may select the existing local 
relicensure committee, except that fl-ye vocationally lie-eased 
vocational staff members currently practicing full time en a 
'ali4 vocational license-i  as elected is secret ballet by the 

district ec state beard approved vocational or cooperative 
center vocationally licensed staff shall be the teaching facul 
ty members of the committee whenever issues of vocational 
beensare arise- - 

b- A separate beef vocational relicensure commit 
tee may be formed by the election of fl-ye vocationally Ii- 
ceased staff currently practicing full time en a 'alid oea-
tiena-1 lieense- The committee will be elected by the staff who 
ace currently using vocational licensurc in the distcie-t or state 
approved vocational or cooperative center. The committee 
shall also have one cepcesentative from administration and 
one from the residents of the district or center. The adminis 
tratec is to be elected by the lie-eased administrators of the 
district or center. The re-s ident shall be designated by the local 
school board, but may net be an employee of the district or 
center. School board members ace not considered to be em-
ployees of the district. This option shall be limited to these 
school districts or state beard approved vocational or cooper 
ati-ve centers utilizing twenty five (25) or more vocational 
licenses. 

e- \'ocational staff in two ermece districts ec state 
board approved vocational or cooperative centers situated is 
close proximity may operate under the provisions of either 
option (a) or (b) with regard to the composition of the lee-al 
vocational committee and method of identification of eem-
mittee members-; 

Ta the event that a lee-al reliccnsuce committee cannot be 
established before Ji4y -l- 1978, reliccnsure may be recom 
mended by the local vocational administrator uoti December 
-l- 1978. 

d- Vocational teachers may be subject to the lee-el 
continuing educationlrcliccnsure committee as currently es-
tablished, when sue-h teachers teaeh in a district which em-
ploys less thea five vocational teachers or which is gcographi 
eally isolated so it cannot feasibly cooperate with another 
district. 

€- A limited permit for a maximum of 0 days may be 
approved through the commissioner of education in ordec to 
meet an emergency need fec a short term instructor/substi-
tute. An emergency need is defined as 

4-- A medical emergency of an instructor, or 
2-; Hiring on such short notice that it is impossible to 

gather and submit credentials for approval of licensing prier 
to the starting date-; 
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D Individuals may petition the commissioner of education 
fee an examination as approved in the state plan- In steheases 
the commissioner ef education shall appoint an examining 
committee. The committee shall include at least three meffi-
bees whe ave recognized as representative of and knowledge 
able about the pesitien andlor occupation fee which the Ii-
eense is to be iss'aed In the ease of leeal peesonnel, one 
member imist be a vocational educator and one peesen in a 
position of similar employment as that of the applicant. A 
fourth member shall be a lay member, if available. In addition 
to an interview, the committee may require a written cxami 
nation eva performance examination ov both and shall submit 
its recommendation in writing to the commissioner of educa 

E- No ansoeeessfal candidates fee lieensaee es relicensitce 

by the committee review veate shall be allowed to be reexam 
ined ontil one yeas has elapsed sinee previous examination. A 
candidate questioning an a4''eese recommendation frees a 
committee shall ha''e a maximum of 0 days frees the date of 
notice to submit a written review oftheaeeas eves which these 
is disagreement with the committee's recommendation to the 
commissioner of education which shall be reviewed by the 
state board fee vocational education. 

F7 When emerging occupations es innovative experimen 
tales exemplary programs create new instructional positions 
which ace net governed by the heensing criteria in the state 
plan fee vocational technical education, the commissioner of 
education may recommend the issuance of a lieense fee the 
instructional staff of that program. 

SUPREME COURT 	 
Decisions Filed Friday, 

• 	
September 7, 1979 

Compiled by John McCarthy, Clerk 
49182/175 	Patrick E. Tracy 49322 vs. StreaterfLitton Indus- 
49322/190 	trIes, et al, Relators, and George E. Geier 49182 vs. 
49555/192 	Doyle Connor Company, et al, and Lumberman's 

Mutual Insurance Co., and Travelers Insurance 
Company, intervenor, Leonard Shuft 49555 vs. 
Farmers Union Coop Oil Association, et al, Relators. 
Workers' Compensation Court of Appeals. 

Minn. St. § 176.021, subd. 3, allowing payment of workers' com-
pensation benefits for both permanent partial disability and either 
temporary total disability or temporary partial disability does not 
deny the employer constitutional due process by permitting an award 
for a functional loss as well as for a loss of earning capacity. 

Affirmed. Otis, J. Took no part, Todd, J. 
48349/371 	Can Manufacturing Institute, Inc., et al, Appellants, 

vs. State of Minnesota, Minnesota Pollution Control 
Agency, an Agency of the State of Minnesota, and Its 
Executive Director. Ramsey County. 

Minnesota's Package Review Act (Minn. St. § I l6F.06) and the 
regulations for package review promulgated under the statute by the 
Minnesota Pollution Control Agency do not impose undue burden on 
interstate commerce and are not so vague and imprecise that they 
constitute a taking of plaintiffs' property without due process of law. 

In the following respects, however, the regulations are contrary to 
legislative intent under § I 16F.06: 

a. Authorization for the promulgation of regulations with the force 
and effect of law is absent from § I l6F.06. The regulations, therefore, 
cannot be considered to have the force and effect of law. 

b. The "grandfather clause" contained in § I I6F.06, subd. 2, 
unambiguously indicates legislative intent to exclude from MPCA 
review any package sold at retail prior to May 25, 1973. The regula-
tions are invalid to the extent they purport to include any such 
package. 

c. It is clear from the language of § I l6F.06, subd. 2, that the 
legislature intended a package manufacturer to be an active partici-
pant during the entire package review process. The regulations are 
contrary to notification to a manufacturer of the MPCA's determina-
tion to review a package. 

Affirmed in part; reversed in part. Peterson, J. Took no part, 
Otis, J. 

48827/111 	Clover Leaf Creamery Company, et al, vs. State of 
Minnesota, Appellant. Ramsey County. 

Laws 1977, e. 268, which creates a statutory classification whereby 
plastic nonrefillable milk containers are banned and paper milk con-
tainers are preserved, violates the equal protection clause of the 
Fourteenth Amendment to the United States Constitution, because 
the classification is not rationally related to a legitimate state interest: 

(a) The evidence conclusively demonstrates that in the categories 
of solid waste management, energy waste, and depletion of natural 
resources (matters of specific concern in the Act), the environmental 

KEY: RULES SECTION - Underlining indicates additions to proposed rule language. Strike eats indicate deletions from 
proposed rule language. PROPOSED RULES SECTION - Underlining  indicates additions to existing rule language. Strike 
eats indicate deletions from existing rule language. If a proposed rule is totally new, it is designated "all new material." 
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effects of paper milk containers are not less harmful than the environ-
mental effects of plastic nonrefillable milk containers, and 

(b) The evidence further establishes that the classification will not 
promote the Act's stated goal of encouraging the use of refillable milk 
containers. 

Affirmed. Peterson, J. Dissenting, WahI, J. 

48075/387 	State of Minnesota vs. LeRoy McCullum, Appellant. 
Hennepin County. 

Although the length and severity of a beating may not, alone, 
suffice to establish premeditation beyond a reasonable doubt, such a 
beating may, in conjunction with other circumstances, be sufficient to 
sustain a jury finding of first degree murder. 

Testimony of a police officer concerning the defendant's exercise 
of his constitutional right to counsel is not usually a proper subject of 
examination but where defendant opened the door by introducing 
testimony of his cooperation with the police it may be admissible to 
rebut that evidence. In any event, the testimony was stricken and 
the jury cautioned to disregard it, so no prejudice to the defendant 
resulted. 

Affirmed. Kelly, J. Concurring specially, WahI and Rogosheske, 
JJ. Took no part, Sheran, C. J. 

48045/156 	Wilbur Gudvangen, Individually, and as Guardian 
(1978) 	Ad Litem of Gail Gudvangen, a Minor, Appellant, vs. 

Austin Mutual Insurance Company. Polk County. 

The court reconsidered en banc its decision that the uninsured 
motor vehicle coverage, Minn. St. 1976, § 65B.49, subd. 4, required 
coverage for uninsured motorcycles. 

Held, that case law prior to no fault insurance applied uninsured 
motorist statutes to persons rather than vehicles, and the legislature 
intended to incorporate the uninsured motorist statutes intact into no 
fault. Further, the 1977 amendments to no fault were merely clarify-
ing. Thus, there was no issue of retroactivity in this case. 

The prior decision to reverse was affirmed. Yetka, J. Dissenting, 
Otis and Peterson, ii. 

49615, 	R. Lora Ewers, trustee for the Heirs of Patrick Keith 
49642/298 	Ewers, vs. 49615 and 49642 Thunderbird Aviation, 
49812/302 	Inc., et al., Appellants, and Stan Davies, Trustee, et 

al., vs. 49812 Brandt L. Dahlberg, et al. Hennepin 
County. 

The intent of Minn. St. § 360.0216 is to impose vicarious liability on 
an aircraft owner to persons injured as a result of pilot negligence 
when the aircraft is operated in this state at some point during the ill- 
fated flight. 

The legislature also intended that a lessee/sublessor be included as 
an "owner" within the meaning of § 360.0216. 

Affirmed. Scott, J. Dissenting, Otis, J., Sheran, C. J., Rogosheske 
and Peterson, ii. 

STATE CONTRACTS 
Pursuant to the provisions of MInn. Stat. § 16.098, subd. 3, an agency 

must make reasonable effort to publicize the availability of any consul-
tant services contract or professional and technical services contract 
which has an estimated cost of over $2,000. 

Department of Administration procedures require that notice of any 

consultant services contract or professional and technical services con-
tract which has an estimated cost of over $10,000 be printed in the Stale 
Register. These procedures also require that the following information 
be Included in the notice: name of contact person, agency name and 
address, description of project and tasks, cost estImate, and final 
submission date of completed contract proposal. 

Department of 
Administration 

Intergovernmental 
Information Systems 
Advisory Council 

Notice of Request for Proposals 
for Computer Aided Property 
Appraisal System 

The Intergovernmental Information Systems Advisory 
Council (LISAC) is interested in the design and pilot imple- 

mentation of a Computer Aided Property Appraisal System to 
serve medium-sized Minnesota counties and/or cities. In this 
regard, a Request for Proposal (RFP), which further deli-
neates the requirements and constraints of this potential ef-
fort, will be distributed to all known interested firms. The 
deadline for receipt of the proposal is October 19, 1979. 
Anyone not receiving the RFP and desiring more information 
is requested to contact Roger Sell, Executive Director of 
IISAC; at (612) 297-2172. 
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S 

Department of Economic 
Security 

Program and Management 
Support Division 

Notice of Request for Proposals to 
Develop Procedures for 
Personnel Administration 

The Minnesota Department of Economic Security is re-
questing consultant services to develop and provide a person-
nel procedures document. This document will incorporate the 
State of Minnesota personnel rules, AFSCME Council 6 
agreement and existing agency procedural letters into 
an agency policy document. Proposals can be obtained by 
contacting: 

Minnesota Department of Economic Security 
Attention: Marijo Olson (612) 296-3700 
390 North Robert Street 
St. Paul, Minnesota 55101 

It is anticipated that this project will not exceed a cost of 
$10,000. 

Closing date for accepting proposals will be October I, 
1979. 

Energy Agency 
Notice of Request for Proposals 

for Contractual Services 
Regarding Emergency Rules 
During Petroleum Shortages 

Notice is hereby given to request proposals for consul-
tant contract services for the purpose of assisting the Minne-
sota Energy Agency in the development of rules which could 
be implemented during petroleum emergencies. An energy  

emergency is defined as the inability of voluntary conservation 
measures to eliminate shortages in energy. Therefore, an 
energy emergency necessitates the implementation of govern-
ment-mandated conservation measures, inventory manage-
ment, and/or curtailment of deliveries. If the state experiences 
a mild energy shortage, voluntary and mandated conservation 
measures may be sufficient to eliminate the shortage. How-
ever, severe energy shortages may necessitate the use of strict 
rules which can be used to force the closure of some buildings, 
businesses and/or other operations. The rules will be designed 
to protect life and health and minimize economic hardships in 
Minnesota. The Agency will provide the personnel to write 
such rules and will use its personnel, methodologies, and data 
to estimate the impact of such rules. 

Emergency rules will allow the government to become 
involved in many actions which previously have been consid-
ered private decisions. These rules may be used to force 
conservation, manage the inventories of end-users, and/or 
determine who will receive energy in what quantities. There-
fore, the Agency is seeking input from the public and will be 
holding public meetings. 

The Agency is seeking assistance from consultant contrac-
tors to aid in two phases of the development of rules for 
petroleum emergencies. First, the Agency requests proposals 
to coordinate public input and meetings. Second, the Agency 
requests proposals from consultant contractors to help estab-
lish criteria by which curtailment decisions will be made. 

Proposals must be submitted before October 8, 1979. The 
estimated total amount of all contracts is $15,000. For addi-
tional information please contact: 

David Buller 
Minnesota Energy Agency 
980 American Center Building 
150 East Kellogg Boulevard 
St. Paul, Minnesota 55101 
Phone: (612) 296-8285 

(CITE 4 S.R. 467) 
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OFFICIAL NOTICES 
Pursuant to the provisions of Minn. Stat. § 15.0412, subd. 6, an 

agency, in preparing proposed rules, may seek information or opin-
ion from sources outside the agency. Notices of intent to solicit 
outside opinion must be published in the Stale Register and all inter-
ested persons afforded the opportunity to submit data or views on  

the subject, either orally or in writing. 

The State Register also publishes other official notices of state 
agencies, notices of meetings, and matters of public interest. 

Department of 
Administration 

Oftice of the 
Commissioner 

Notice of Application for a 
Planning Grant with the 
National Telecommunications 
and Information Administration 

The North Central Telecommunications Consortium, of 
which the State of Minnesota is a member, has filed an appli-
cation for a planning grant with the National Telecom-
munications and Information Administration, Department of 
Commerce - File No. I 28-P/C790088-P, to conduct coopera-
tive regional telecommunications developments in conjunc-
tion with the States of Illinois, Indiana, Iowa, Michigan, 
Minnesota, and Wisconsin. Proposal determined acceptable: 
June 5, 1979, Estimated total project costs: $78,500. Grant 
requested: $54,000. Application signed by: Kenneth E. Lind-
ner, Secretary, Department of Administration, State of Wis-
consin. A copy of the application may be inspected at the 
offices of the Department of Administration, State of Minne-
sota, St. Paul, Minnesota, 55155, Monday through Friday 
from 8:00-4:30. Comments supporting or opposing the appli-
cation may be filed with the Administrator, National 
Telecommunications and Information Administration, Public 
Telecommunications Facilities Program, Washington, D.C. 
20005, within 30 calendar days from the date of this public 
notice, and must be accompanied by a certificate that a copy 
of the comments have been mailed to the applicant. 

Department of Agriculture 
Agronomy Services 

Division 
Notice of Special Local Need 

Registration for Dursban 2E 
Insecticide 

Pursuant to Minn. Stat. § l8A.23 and 3 MCAR § 1.0338 
B., the Minnesota Department of Agriculture on September 
4, 1979, issued a Special Local Need Registration for Dursban  

2E Insecticide manufactured by Dow Chemical Company, 
P.O. Box 1706, Midland, Michigan 48640. 

Commissioner of Agriculture, based upon information in 
the application, has deemed it in the public interest to issue 
such a registration.and has deemed that the information in the 
application indicates that the pesticide does not have the 
potential for unreasonable adverse environmental effects. 

In addition to the uses prescribed on the product label, this 
Special Local Need Registration permits the use of this pesti-
cide to control overwintering populations of the native elm 
bark beetle on elm trees. 

The application and other data required under Minn. Stat. 
§ l8A.22,subd.2(a-d), 18A.23and4OCFRl62.l50-l62.158, 
subpart B relative to this registration (identified as SLN # 
MN 79-00 14) is on file for inspection at: 

Minnesota Department of Agriculture 
Pesticide Control Section 
656 State Office Building 
Saint Paul, Minnesota 55155 
(612) 296-8379 

A federal or state agency, a local unit of government, or any 
person or group of persons filing with the Commissioner a 
petition that contains the signatures and addresses of 500 or 
more individuals of legal voting age, has thirty (30) days to file 
written objections with the Commissioner of Agriculture re-
garding the issuance of this Special Local Need Registration. 
Upon receipt of such objections and when it is deemed in the 
best interest of the environment or the health, welfare, and 
safety of the public, the Commissioner of Agriculture shall 
order a hearing pursuant to Minn. Stat. ch. 15 for the purpose 
of revoking, amending, or upholding this registration. 
September 4, 1979 

Mark W. Seetin 
Commissioner 

Notice of Special Local 
Need Registration for 
Dursban 4E Insecticide 

Pursuant to Minn. Stat. § 18A.23 and 3 MCAR § 1.0338 B., 
the Minnesota Department of Agriculture on September 4, 
1979, issued a special Local Need Registration for Dursban 
4E Insecticide manufactured by Dow Chemical Company, 
P.O. Box 1706, Midland, Michigan 48640. 

Commissioner of Agriculture, based upon information in 
the application, has deemed it in the public interest to issue 
such a registration, and has deemed that the information in the 
application indicates that the pesticide does not have the 
potential for unreasonable adverse environmental effects. 
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In addition to the uses prescribed on the product label, this 
Special Local Need Registration permits the use of this pesti-
cide to control overwintering populations of the native elm 
bark beetle on elm trees. 

The application and other data required under Minn. Stat. 
§ 18A.22,subd.2(a-d), 18A.23and4OCFRl62.150-162.158, 
subpart B relative to this registration (identified as SLN # 
MN 79-0014) is on file for inspection at: 

Minnesota Department of Agriculture 
Pesticide Control Section 
656 State Office Building 
Saint Paul, Minnesota 55155 
(612) 296-8379 

A federal or state agency, a local unit of government, or any 
person or group of persons filing with the Commissioner a 
petition that contains the signatures and addresses of 500 or 
more individuals of legal voting age, has thirty (30) days to file 
written objections with the Commissioner of Agriculture re-
garding the issuance of this Special Local Need Registration. 
Upon receipt of such objections and when it is deemed in the 
best interest of the environment or the health, welfare, and 
safety of the public, the Commissioner of Agriculture shall 
order a hearing pursuant to Minn. Stat. ch. 15, for the purpose 
of revoking, amending, or upholding this registration. 

September 12. 1979 

Mark W. Seetin 
Commissioner 

Department of Health 
Emergency Medical 

Services Section 
Notice of Applications for 

Licensure of Life Support 
Transportation Services in Long 
Lake and Minnetonka: 
Extension of Public Record 

Notice is hereby given that on September 6, 1979, a 
public hearing was held to receive testimony regarding the 
application of North Memorial Medical Center for life support 
transportation bases of operation in the communities of Long 
Lake and Minnetonka, Minnesota. At the request of all par-
ties to this matter, the public record in this contested case 
hearing shall remain open for a period of 45 days following the 
public hearing. Any parties wishing to comment on either or 
both of these license applications may do so by submitting 
their written statement to: 

Mr. George A. Beck 
Hearing Examiner's Office 
Room 300 
1745 University Avenue 
St. Paul, Minnesota 55104 

Although the record in this contested case will remain open 
until October 21, 1979, interested parties are respectfully 
requested by the Hearing Examiner to submit their written 
comments before September 28, 1979. This will allow time for 
all parties to consider new information submitted before the 
record is closed. Interested parties are also respectfully re-
quested to provide copies of their written statements to or for 
use by North Memorial Medical Center, the license applicant. 
Such copies should be forwarded to: 

Mr. William Nelson 
Emergency Medical Training Coordinator 
North Memorial Medical Center 
3220 Lowry Avenue North 
Minneapolis, Minnesota 55422 

No further public hearing will be held in this matter. After 
the close of the record, the Hearing Examiner will report to 
the Commissioner of Health on these applications and the 
information submitted in support for and objection to them, as 
prescribed in Minn. Stat. § 144.802 (Supp, 1977). The Com-
missioner may then grant or deny either or both licenses 
following receipt of the Hearing Examiner's report. 

Minnesota State 
Retirement System 

Special Meeting of the Board of 
Directors 

Notice is hereby given that a special meeting of the 
Board of Directors of the Minnesota State Retirement System 
will be held on Friday, September 28, 1979, at 9:00 a.m. in the 
office of the System, 529 Jackson Street, St. Paul, Minnesota 
55101. 

Pollution Control Agency 
Water Quality Division 
Notice of Intent to Solicit Outside 

Opinion on Proposed Rules 
Revising Quality and Purity 
Standards for State Waters 

Notice is hereby given that the Minnesota Pollution 
Control Agency (MPCA) is considering amendments to exist-
ing water quality rules, WPC 14, 15, 24 and 25 and amend-
ments to other water quality rules to the extent they are 
inconsistent with the proposed amendments to WPC 14 and 
15. In addition, the MPCA is considering the revocation of the 
following rules which are outdated or substantially inconsis-
tent with other rules: 

(I) WPC 2 and 3 

(2) WPC 5-13, inclusive 
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(3) WPC 16-21, inclusive 
(4) WPC 23 

(5) WPC 26,29,31,32 
This revision of water quality standards is more limited 

than those amendments previously under consideration and 
noticed at 2 S.R. 684. A limited revision is under considera-
tion at this time in response to the comments of individuals, 
organizations, and State and Federal Agencies on the previ-
ously noticed amendments. 

The amendments to WPC 14, 15, 24 and 25 under consider-
ation include but are not limited to the following areas: 

(I) Modification of the water quality standards for fecal 
coliform organisms, ammonia, and chlorine; 

(2) Modification and clarification of the existing water 
quality standards for dissolved oxygen; 

(3) Modification of the effluent limitation for fecal coliform 
organisms; 

(4) Addition of standards of quality and purity for a class of 
limited resource value waters which are generally intermit-
tent or extremely low flow surface waters; and 

(5) Classification of various surface waters as limited re-
source value water per the classification described in (4) 
above. 

The amendments do not address the classification of the 
Metropolitan segments of the Mississippi and Minnesota Riv-
ers. The use classification of these segments of river is under 
active study by an advisory committee composed of citizens, 
Federal agencies, State agencies and Local agencies. A deter-
mination whether to amend the classification of the Metropol-
itan segments of the Mississippi and Minnesota Rivers will be 
made alter the advisory committee's report and recommen-
dations are received. The report and recommendation are 
scheduled to be received in late September, 1979. 

A complete copy of all the amendments under considera-
tion is available by writing to the following address: 

John F. McGuire 
Minnesota Pollution Control Agency 
Division of Water Quality 
1935 West County Road B2 
Roseville, Minnesota 55113 

All interested or affected persons or groups are requested 
to participate. Statements of information and comment may 
be made orally or in writing. Written statements of informa-
tion and comment may be addressed to the above address. 

Oral statements of information and comment will be re-
ceived during regular business hours over the telephone at 
(612) 296-7242, and in person at the above address. 

All statements of information and comment must be re-
ceived by October 15, 1979. Any written material received by 
the Agency shall become part of the hearing record. 

Water Planning Board 
Notice of Meeting of the Water 

Planning Board 
Notice is hereby given that the Water Planning Board will 

hold a meeting on Thursday, September 27, 1979, at 9:30 a.m. 
in Room 51, State Office Building, 435 Park Street, St. Paul, 
Minnesota. An agenda for the meeting may be obtained one 
week prior to the meeting by contacting the undersigned at 
Room 600 American Center Building, 150 E. Kellogg 
Boulevard, St. Paul, Minnesota 55101. 

Thomas Kalitowski 
Chairman 
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STATE OF MINNESOTA 
OFFICE OF THE STATE REGISTER 

Suite 415, Hamm Building 
408 St. Peter Street 

St. Paul, Minnesota 55l02 
(612) 296-8239 

ORDER FORM 

State Register. Minnesota's official weekly publication for 
agency rules, notices and executive orders. 
	 Annual subscription $1 10.00 
	 Additional Subscription $85.00 
	 Single Copy $2.25 each 

Minnesota Code of Agency Rules (MCAR). The permanent, 15 
volume set of state agency rules. An indispensable reference 
work for the practice of administrative law. 
	 15 volume set $325.00, includes the annual up- 

date service subscription for the year of order (a 
$105.00 value) and a set of MCAR binders. 

State Register Binder. Durable 3½ inch, forest green binders 
imprinted with the State Register logo. 
	State Register Binder $5.00 + $.20 (sales tax) = 

$5.20* each 

MCAR Binders. A set of IS sturdy, three inch, three-ring 
binders in attractive forest green, imprinted with the MCAR 
logo. 

15 volume set $35.00 + $1.40 (sales tax) = 
$36.40* 

*To  avoid Minnesota sales tax, please include your Certificate of Exempt Status issued by the Minnesota Department 
of Revenue. 

Please enclose full amount of items ordered. Make check or money order payable to "Minnesota State Register." 

Name 	  

Attention of: 	  

Street 	  

City 	  State 	  Zip 	 

Telephone 	  



I 

Legislative Reference Library 
Room 111 Capitol 

Interoffice 
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