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Department of Human Services

Adopted Exempt Permanent Rules Relating to Residential Services Staff Qualifications

2960.0460 STAFF QUALIFICATIONS.

[For text of subparts 1 and 2, see Minnesota Rules]

Subp. 3. Program director qualifications. In-additiento-meetingthe-requirements
n-subpart2; The program director must know and understand the implications of parts

2960.0010 to 2960.0710 and Minnesota Statutes, chapter 260E and section 626.557.

Subp. 4. Alcohol and drug counselor supervisor qualifications. In-addittente-the
requirementsin-subpart-2; The personnel file of an alcohol and drug counselor supervisor

must include documentation that the individual meets the criteria in items A to C.

[For text of items A to C, see Minnesota Rules]

Subp. 5. Alcohol and drug counselor qualifications. Iradditiontotherequirements
n-subpart2; The personnel file of an alcohol and drug counselor must include:

A. documentation that the individual is either licensed or exempt from licensure

under Minnesota Statutes, chapter +48€ 148F;

[For text of items B and C, see Minnesota Rules]

Subp. 6. [Repealed, 32 SR 2268]

Subp. 6a. Individuals with temporary permit. An individual with a temporary permit
from the Board of Behavioral Health and Therapy may provide chemical dependency

treatment services according to the conditions in either item A or B.

[For text of item A, see Minnesota Rules]

B. The individual is supervised by a clinical supervisor approved by the Board of
Behavioral Health and Therapy. The supervision must be documented and meet the

requirements of Minnesota Statutes, section +48€:044 148F.04, subdivision 4.
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Subp. 7. Individuals exempt from licensure. For an alcohol and drug counselor
exempt from licensure under Minnesota Statutes, chapter +48€ 148F, the department must

consider a counselor qualified according to subpart 5, item A, if:

A. the individual has at least a baccalaureate degree including 480 hours of alcohol
and drug education in which each of the core functions in Minnesota Statutes, chapter +48C
148F, is covered; and has successfully completed 880 hours of supervised experience as an

alcohol and drug counselor, either as a student or as an employee;

B. the individual has documented the successful completion of 270 clock hours
of alcohol and drug counselor training, 60 hours of which have occurred within the last five
years, including completion of 880 hours of supervised experience as an alcohol and drug
counselor, either as a student or as an employee. The training must cover the core functions

in Minnesota Statutes, chapter +48€ 148F; or

[For text of item C, see Minnesota Rules]

Subp. 8. Overnight staff. The personnel file of overnight staff employed by a
residential program must include the-decumentation-of-therequirementsin-subpart 2-and

documentation of the individual's competency in the areas in items A to D:

[For text of items A to D, see Minnesota Rules]

Subp. 9. Student interns. A qualified staff person must supervise and be responsible
for all treatment services performed by student interns and must review and sign all

assessments, progress notes, and treatment plans prepared by an intern. Student interns must

meettherequirementsin-subpart2Zitem-B;-and receive the orientation and training required

for permanent staff members.

2960.0470 STAFFING REQUIREMENTS.

[For text of subparts 1 to 3, see Minnesota Rules]
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Subp. 4. Staff drug and alcohol policies. The license holder must have written

personnel policies that describe the process for disciplinary action, suspension, or dismissal

of a staff person for violating the drug and alcohol policy described in part 2960.0030,

subpart 9, and Minnesota Statutes, section 245A.04, subdivision 1, paragraph (c).

9530.6565 STAFF QUALIFICATIONS.

Subpart 1. Qualifications for all staff who have direct client contact. All staff who

have direct client contact must be at least 18 years of age and-must-at-the-time-oefhiring;
l hat il I . . .

[For text of subparts 2 to 6, see Minnesota Rules]

9530.6570 PERSONNEL POLICIES AND PROCEDURES.

Subpart 1. Policy requirements. A license holder must have written personnel policies

and must make them available to staff members at all times. The personnel policies must:

[For text of items A to C, see Minnesota Rules]
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() chemicaluse that] o | F rmember's ol
performanee;

(3) ehemieal ] n | Lbilitvof ) ith-clients.
referral-sourees;-or-other members-ef the-community;-and

@) S thdrawalon the iob:

D. describe the process for disciplinary action, suspension, or dismissal of a staff

person for violating the drug and alcohol policy described in Minnesota Statutes, section

245A.04, subdivision 1, paragraph (¢);

[For text of items E to H, see Minnesota Rules]

[For text of subparts 2 and 3, see Minnesota Rules]
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