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1 Department of Health 

2 

3 Adopted Permanent . Rules Relating to Merit System 

4 

5 Rules as Adopted 

6 4670.1320 RECOMMENDED ADJUSTMENTS. 

7 	The merit system general adjustment recommended for 

8 incumbents is 2-1/2 percent for employees on the professional 

9 and administrative, health services support, clerical, and 

10 building maintenance salary schedules. 

11 4670.4210 PROFESSIONAL AND ADMINISTRATIVE COMPENSATION PLAN, 

12 1993. 

13 	Subpart 1. Plan. 

14 	 Minimum Maximum 
15 
16 Assistant Director of Environmental Health -2396 	3742 
17 Director of Environmental Health 	 2742 	4283 
18 Director of Public Health Nursing 	 2291 	3742 
19 Public Health Educator 	 1920 	3272 
20 Public Health Nurse 	 2010 	3128 
21 Registered Nurse (A.A. Degree, 3 year 
22 	Diploma, or B.S. Degree) 	 1920 	2996 
23 Sanitarian 	 1835 	2996 

24 4670.4220 HEALTH SERVICES SUPPORT PERSONNEL COMPENSATION PLAN. 

25 	Subpart 1. Plan. 

26 
27 
28 Bookkeeper 
29 Home Health Aide 
30 Home Health Aide Coordinator 
31 Inspector 
32 Licensed Practical Nurse 
33 Public Health Aide 

Minimum Maximum 

13.12 	2050 
1255 	1876 
1473 	2196 
1473 	2196 
1473 	2196 
1075 	1756 

34 4670.4230 CLERICAL COMPENSATION PLAN. 

35 	Subpart 1. Plan. 

36 	 Minimum Maximum 
37 
38 Clerk I 	 925 	1504 
39 Clerk II 	 1075 	1756 
40 Clerk III 	 1255 	1876 
41 Clerk-Typist I 	 1010 	1640 
42 Clerk-Typist II 	 1075 	1756 
43 Clerk-Typist III 	 1344 	2010 
44 Clerk-Steno 	 1075 	1756 
45 Switchboard Operator 	 1010 	1640 

46 4670.4240 BUILDING MAINTENANCE COMPENSATION PLAN. 

47 	 [For text of subpart 1, see M.R.] 



Minimum Maximum 
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Subp. 2. Shift differential; janitors. 
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