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Department of Public Safety 

Adopted Permanent Rules Relating to Merit System 

Rules as Adopted 

7520.0100 DEFINITIONS. 

[For text of subps 1 to 23 see M.R 

8 	Subp. 24. [See repealer.] 

9 	 [For text of subps 25 to 46 , see M.R.] 

10 	Subp. 47. Temporary employee. "Temporary employee" means 

11 an employee who is appointed with a definite ending date. 

12 temporary employee's term of employment may not exceed a total 

13 of 12 months in any 24-month period in any one agency. 

14 	 [For text of subps 48 to 50, see M.R.] 

15 7520.0650 SALARY ADJUSTMENTS AND INCREASES. 

16 	 [For text of subps 1 and 2, see M.R.] 

17 	Subp. 3. Recommended adjustment. The merit system general 

18 adjustment recommended for incumbents is 2-1/4 percent for 

19 employees on the professional and clerical salary schedules. 

20 	 [For text of subps 4 and 5, see M.R.] 

21 7520.1000 COMPENSATION PLAN (EMERGENCY MANAGEMENT), 1992; 

22 PROFESSIONAL. 

23 	Subpart 1. Plan. 

24 
25 
26 Administrative Officer 
27 Assistant 
28 Emergency Management Director 
29 Communications Officer 
30 Operations Officer 
31 Public Information Officer 
32 Radiological Officer 
33 Safety Services Coordinator 

Minimum 	Maximum 

1873 	2799 

1713 
	

2566 
1639 
	

2446 
1873 
	

2799 
1873 
	

2799 
1639 
	

2446 
1873 
	

2799 

1992; 34 7520.1100 COMPENSATION PLAN (EMERGENCY MANAGEMENT) 

35 CLERICAL. 

36 

 

Subpart 1. Plan. 

37 	 Minimum 	Maximum 
38 
39 Clerk I 	 902 	1467 
40 Clerk II 	 1049 	1713 
41 Clerk III 	 1224 	1830 
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Clerk-Typist I 	 985 	1600 
2 Clerk-Typist II 	 1049 	1713 
3 Clerk-Typist III 	 1311 	1961 
4 Clerk-Steno 	 1049 	1713 

REPEALER. Minnesota Rules, part 7520.0100, subpart 24, is 

repealed. 
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