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1 Department of Health 

2 

3 Adopted Permanent Rules Relating to Merit System 

4 

5 Rules as Adopted 

4670.4200 PUBLIC HEALTH COMPENSATION PLAN, 1989. 

7 	The tables in parts 4670.4210 to 4670.4240 list minimum and 

8 maximum salary steps in monthly salary amounts for the specified 

9 classes of positions. 

10 

11 

12 
13 

4670.4210 PROFESSIONAL AND ADMINISTRATIVE COMPENSATION PLAN. 

Subpart 1. 	Plan A. 

Minimum 	Maximum 

14 Assistant Director of Environmental Health 2114 3020 
15 Director of Environmental Health 2418 3449 
16 Director of Public Health Nursing I 1977 2955 
17 Public Health Educator 1694 2418 
18 Public Health Nurse 1773 2531 
19 Registered Nurse (A.A. Degree, 3 year 
20 Diploma, or B.S. Degree) 1694 2418 
21 Sanitarian 1549 2320 
22 Senior Public Health Nurse 1937 2760 
23 
24 Subp. 	2. 	Plan B. 

25 Minimum Maximum 
26 
27 Assistant Director of Environmental Health 2212 3156 
28 Director of Environmental Health 2531 3613 
29 Director of Public Health Nursing I 2063 3086 
30 Public Health Educator 1773 2531 
31 Public Health Nurse 1851 2643 
32 Registered Nurse (A.A. . Degree, 	3 year 
33 Diploma, or B.S. Degree) 1773 2531 
34 Sanitarian 1619 2418 
35 Senior Public Health Nurse 2021 2887 
36 
37 Subp. 	3. 	Plan C. 

38 Minimum Maximum 
39 
40 Assistant Director of Environmental Health 2320 3302 
41 Director of Environmental Health  2643 3779 
42 Director of Public Health Nursing I 2262 3228 
43 Public Health Educator 1851 2643 
44 Public Health Nurse 2021 2760 
45 Registered Nurse (A.A. Degree, 3 year 
46 Diploma, or B.S. Degree 1937 2643 
47 Sanitarian 1694 2531 
48 Senior Public Health Nurse 2114 3020 

49 4670.4220 HEALTH SERVICES SUPPORT PERSONNEL COMPENSATION PLAN. 

50 Subpart 1. 	Plan A. 

51 Minimum Maximum 
52 
53 Bookkeeper 1158 1655 
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Home Health Aide 	, 
Home Health Aide Coordinator 
Inspector 
Licensed Practical Nurse 
Public Health Aide 

KMT/NJ 

1014 
1299 
1299 
1299 
949 

AR1391 

1514 
1773 
1773 
1773 
1299 

7 Subp. 	2. 	Plan B. 

8 Minimum Maximum 
9 

10 Bookkeeper 1210 1730 
11 Home Health Aide 1060 1582 
12 Home Health Aide Coordinator 1355 1851 
13 Inspector 1355 1851 
14 Licensed Practical Nurse 1355 1851 
15 Public Health Aide 990 1415 
16 
17 Subp. 	3. 	Plan C. 

18 Minimum Maximum 
19 
20 Bookkeeper 1270 1809 
21 Home Health Aide 1210 1655 
22 Home Health Aide Coordinator 1415 1937 
23 Inspector 1415 1937 
24 Licensed Practical Nurse 1415 1937 
25 Public Health Aide 1134 1549 

26 4670.4230 CLERICAL COMPENSATION PLAN. 

27 Subpart 1. 	Plan A. 

28 Minimum Maximum 
29 
30 Clerk I 804 1093 
31 Clerk II 919 1309 
32 Clerk III 1093 1496 
33 Clerk-Typist I 882 1197 
34 Clerk-Typist II 919 1309 
35 Clerk-Typist III 1143 1634 
36 Clerk-Steno 919 1309 
37 Switchboard Operator 882 1197 
38 
39 Subp. 2. 	Plan B. 

40 Minimum Maximum 
41 
42 Clerk I 919 1197 
43 Clerk II 1046 1426 
44 Clerk III 1222 1594 
45 Clerk-Typist I 999 1309 
46 Clerk-Typist II 1046 1426 
47 Clerk-Typist III 1250 1710 
48 Clerk-Steno 1046 1426 
49 Switchboard Operator 999 1309 
50 
51 Subp. 	3. 	Plan C. 

52 Minimum Maximum 
53 
54 Clerk I 999 1309 
55 Clerk II 1143 1563 
56 Clerk III 1280 1671 
57 Clerk-Typist I 1093 1426 
58 Clerk-Typist II 1143 1563 
59 Clerk-Typist III 

Clerk-Steno 
1788•

60 
1309 
1143 1563 

61 Switchboard Operator 1093 1426 

62 4670.4240 BUILDING MAINTENANCE COMPENSATION PLAN. 
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Subpart 1. 	Shift Differential. 	Employees in the classes 

specified in subparts 2 and 3 who are required to work for a 

period of at least five hours after 6 p.m. on a regularly 

4 scheduled basis may be paid a shift differential in the amount 

5 of one salary step above their normal day-work rate. 

6 Subp. 2. Plan A. 

7 Minimum Maximum 
8 
9 Janitor 1004 1288 

10 
11 Subp. 3. Plan B. 

12 Minimum Maximum 
13 
14 Janitor 1189 1527 
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