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5510.1410 FAIR SHARE FEE REQUIREMENTS.

Subpart 1. Advance notice of fair share fee assessment. The exclusive representative
must provide written notice of the amount of the fair share fee assessment to the employer
and each employee assessed: upon initial implementation of the fair share fee assessment; to
employees hired after the original notice has been issued; and upon a change in the amount
of the fair share fee assessment. The notice must contain:

A. the name, address, and telephone number of the exclusive representative;

B. the amount of the regular dues of the exclusive representative;

C. the amount of the fair share fee assessment;

D. sufficient information to identify expenditures for benefits available only to
members of the exclusive representative and sufficient information to identify expenditures
for collective bargaining and contract administration services that have been provided for
bargaining unit employees without regard to membership status. This information shall
include the most recent documentation of the preceding year's actual expenditures and of
the current year's projected expenditures;

E. the bureau's current mailing address; and

F. a statement as follows: "An employee may challenge this assessment by filing
a challenge with the Bureau of Mediation Services within 30 calendar days after receipt of
this notice. The challenge must specify those portions of the assessment being contested
and the reasons therefor, and copies of the challenge must be sent to your employer and
this organization. The Public Employment Labor Relations Act requires a fee for filing
challenges. Forms for challenges and a copy of the rules governing them are available from
the bureau without charge."

Subp. 2. Employer provided information. Unless an alternate method of fair share
notice procedure has been requested and approved by the commissioner, the employer
shall provide to the exclusive representative the name, home mailing address, and social
security number or other necessary payroll deduction information for all employees in the
appropriate unit. Questions of necessary payroll deduction information shall be determined
by the commissioner.

Subp. 3. Mailing notice. Unless an alternate method of fair share notice procedure
has been requested and approved by the commissioner, the notice of the fair share fee
assessment shall be mailed by the exclusive representative to the employee's last known
home mailing address provided by the employer.

Subp. 4. Assessment. On the effective day of the fair share fee assessment and
thereafter, the amount of the assessment shall be deducted by the employer from the pay of
the employee. The initial amounts deducted must be held in escrow by the employer and
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not remitted to the exclusive representative for a period of 30 calendar days from the date
notice is provided under subpart 1.

If at the end of the 30-day period an employee has not challenged the fair share
fee assessment, subsequent assessments shall be promptly remitted to the exclusive
representative.

If an employee challenges the fair share fee assessment, the assessment for that
employee shall continue to be deducted, but must be held in escrow by the employer until
otherwise ordered by the commissioner.
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