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8700.5800 [Repealed, L 1993 ¢ 224 art 12 s 39]
8700.5900 [Repealed, 12 SR 412]

8700.6300 [Repealed, 7 SR 821]

8700.6310 [Repealed, L 1993 c 224 art 12 s 39]
8700.6400 [Repealed, 11 SR 48]

8700.6410 [Repealed, L 1993 ¢ 224 art 12 s 39; L 1994 ¢ 647 art 8 s 32,33]
8700.6600 [Repealed, 12 SR 412]

8700.6800 [Repealed, L 1993 ¢ 224 art 12 5 39]
8700.6900 [Repealed, L 1993 c 224 art 12 s 39]
8700.7000 [Repealed, 12 SR 412]

8700.7010 [Repealed, L 1993 ¢ 224 art 12 s 39]
8700.7100 [Repealed, L 1993 ¢ 224 art 12 s 39]

8700.7300 Subpart 1. [Renumbered 8710.1200, subpart 1]
Subp. 2. [Renumbered 8710.1200, subp. 2]

Subp. 3. [Repealed, 15 SR 2267]
8700.7400 Subpart 1. [Renumbered 8710.1300, subpart 1]

Subp. 1a. [Renumbered 8710.1300, subp. 2]
Subp. 2. [Repealed, 15 SR 2267]

CODE OF ETHICS

8700.7500 CODE OF ETHICS FOR MINNESOTA TEACHERS.

Subpart 1. Scope. Each teacher, upon entering the teaching profession, assumes a
number of obligations, one of which is to adhere to a set of principles which defines
professional conduct. These principles are reflected in the following code of ethics,
which sets forth to the education profession and the public it serves standards of
professional conduct and procedures for implementation.

This code shall apply to all persons licensed according to rules established by the
Board of Teaching.

Subp. 2. Standards of professional conduct. The standards of professional conduct
are as follows:

A. A teacher shall provide professional education services in a nondiscrimina-
tory manner.

B. A teacher shall make reasonable effort to protect the student from
conditions harmful to health and safety.

C. In accordance with state and federal laws, a teacher shall disclose confiden-
tial information about individuals only when a compelling professional purpose is
served or when required by law.

D. A teacher shall take reasonable disciplinary action in exercising the
authority to provide an atmosphere conducive to learning.

E. A teacher shall not use professional relationships with students, parents,
and colleagues to private advantage.

F. A teacher shall delegate authority for teaching responsibilities only to
licensed personnel.

G. A teacher shall not deliberately suppress or distort subject matter.
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H. A teacher shall not knowingly falsify or misrepresent records or facts
relating to that teacher’s own qualifications or to other teachers’ qualifications.

I. A teacher shall not knowingly make false or malicious statements about
students or colleagues.

J. A teacher shall accept a contract for a teaching position that requires
licensing only if properly or provisionally licensed for that position.

Subp. 3. Statutory enforcement of code: complaints, investigation, and hearing.

A. The enforcement of the provisions of the code of ethics for Minnesota
teachers shall be in accord with Minnesota Statutes, section 214.10:

“Minnesota Statutes, section 214.10, complaints; investigation and hearing.

Subd. 1. Receipt of complaint. The executive secretary of a board, a board
member or any other person who performs services for the board who receives a
complaint or other communication, whether oral or written, which complaint or
communication alleges or implies a violation of a statute or rule which the board is
empowered to enforce, shall promptly forward the substance of the communication on
a form prepared by the attorney general to the designee of the attorney general
responsible for providing legal services to the board. Before proceeding further with
the communication, the designee of the attorney general may require the complaining
party to state the complaint in writing on a form prepared by the attorney general.
Complaints which relate to matters within the jurisdiction of another governmental
agency shall be forwarded to that agency by the executive secretary. An officer of that
agency shall advise the executive secretary of the disposition of that complaint. A
complaint received by another agency which relates to a statute or rule which a
licensing board is empowered to enforce shall be forwarded to the executive secretary
of the board to be processed in accordance with this section.

Subd. 2. Investigation and hearing. The designee of the attorney general providing
legal services to a board shall evaluate the communications forwarded by the board or
its members or staff. If the communication alleges a violation of statute or rule which
the board is to enforce, the designee is empowered to investigate the facts alleged in
the communication. In the process of evaluation and investigation, the designee shall
consult with or seek the assistance of the executive secretary or, if the board
determines, a member of the board who has been designated by the board to assist the
designee. The designee may also consult with or seek the assistance of any other
qualified persons who are not members of the board who the designee believes will
materially aid in the process of evaluation or investigation. The executive secretary or
the consulted board member may attempt to correct improper activities and redress
grievances through education, conference, conciliation, and persuasion, and in these
attempts may be assisted by the designee of the attorney general. If the attempts at
correction or redress do not produce satisfactory results in the opinion of the executive
secretary or the consulted board member, or if after investigation the designee
providing legal services to the board, the executive secretary or the consulted board
member believes that the communication and the investigation suggest illegal or
unauthorized activities warranting board action, the designee shall inform the executive
secretary of the board who shall schedule a disciplinary hearing in accordance with
Minnesota Statutes, chapter 14. Before the holding of a disciplinary hearing may be
directed, the designee or executive secretary shall have considered the recommenda-
tions of the consulted board member. Before scheduling a disciplinary hearing, the
executive secretary must have received a verified written complaint from the complain-
ing party. A board member who was consulted during the course of an investigation
may participate at the hearing but may not vote on any matter pertaining to the case.
The executive secretary of the board shall promptly inform the complaining party of
the final disposition of the complaint. Nothing in this section shall preclude the board
from scheduling, on its own motion, a disciplinary hearing based upon the findings or
report of the board’s executive secretary, a board member or the designee of the
attorney general assigned to the board. Nothing in this section shall preclude a member
of the board or its executive secretary from initiating a complaint.
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Subd. 3. Discovery; subpoenas. In all matters pending before it relating to its
lawful regulation activities, a board may issue subpoenas and compel the attendance of
witnesses and the production of all necessary papers, books, records, documents, and
other evidentiary material. Any person failing or refusing to appear or testify regarding
any matter about which the person may be lawfully questioned or produce any papers,
books, records, documents, or other evidentiary materials in the matter to be heard,
after having been required by order to the board or by a subpoena of the board to do
so may, upon application to the district court in any district, be ordered to comply
therewith. The chair of the board acting on behalf of the board may issue subpoenas
and any board member may administer oaths to witnesses, or take their affirmation.
Depositions may be taken within or without the state in the manner provided by law
for the taking of depositions in civil actions. A subpoena or other process or paper may
be served upon any person named therein, anywhere within the state by any officer
authorized to serve subpoenas or other process or paper in civil actions, with the same
fees and mileage and in the same manner as prescribed by law for service of process
issued out of the district court of this state. Fees and mileage and other costs shall be
paid as the board directs.”

Subp. 4. Complaints handled by beard. When oral complaints alleging violations
of the code of ethics are received, the executive secretary of the Board of Teaching
shall request the complaining party to submit the compiaint in writing within ten days.

Upon the receipt of a complaint in writing alleging violations of the code of ethics,
the teacher named in the complaint shall be notified in writing within ten days of the
receipt of the complaint.

The teacher shall be entitled to be represented by the teacher’s own counsel or
representative at each stage of the investigation and hearing.

Subp. 5. Enforcement procedures. The Board of Teaching may impose one or
more of the following penalties when it has found a violation of the code of ethics.
These actions shall be taken only after all previous efforts at remediation have been
exhausted.

A. The Board of Teaching may enter into agreements with teachers accused
of violating the code of ethics which would suspend or terminate proceedings against
the teacher on conditions agreeable to both parties.

B. A letter of censure from the Board of Teaching may be sent to the person
determined to be in violation of the standards of the code of ethics. A copy of the
letter shall be filed with the Board of Teaching. Such letters shall be kept on file for a
period of time not to exceed one calendar year.

C. A teacher who has been found to have violated the code of ethics may be
placed on probationary licensure status for a period of time to be determined by the
Board of Teaching. The board may impose conditions on the teacher during the
probationary period which are to be directed toward improving the teacher’s perform-
ance in the area of the violation. During this period, the teacher’s performance or
conduct will be subject to review by the Board of Teaching or its designee. Such review
will be directed toward monitoring the teacher’s activities or performance with regard
to whatever conditions may be placed on the teacher during the probationary period.
Before the end of the probationary period the Board of Teaching shall decide to
extend or terminate the probationary licensure status or to take further disciplinary
actions as are consistent with this rule.

D. The license to teach of the person determined to be in violation of the
standards of the code of ethics may be suspended for a period of time determined by
the Board of Teaching.

E. The license to teach of the person determined to be in violation of the
standards of the code of ethics may be revoked by the Board of Teaching.

Statutory Authority: MS s 125.185 subd 1
History: 17 SR 1279; L 1998 ¢ 397 art 11 s 3
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INSTITUTIONAL AND PROGRAM APPROVAL

8700.7600 INSTITUTIONAL PROGRAM APPROVAL FOR TEACHER PREPARA-
TION.

Subpart 1. In general. Licenses to teach in Minnesota may be granted to persons
who complete approved programs leading to teacher licensure in Minnesota institutions
approved by the Board of Teaching to prepare persons for teacher licensure according
to this part.

Subp. 2. [Repealed, 24 SR 1781]

Subp. 2a. Definitions. For the purposes of this part, the terms in this subpart have
the meanings given them.

A. “Teacher preparation program” means a college or university program,
approved by the Board of Teaching for the purpose of preparing individuals for a
specific teacher licensure field in Minnesota.

B. “Unit” means an institution or a defined subdivision of the institution, for
example a college, department, or division, that has primary responsibility for oversee-
ing teacher preparation programs.

Subp. 3. Evaluation of institutions and programs. Each Minnesota institution
granting baccalaureate degrees, postbaccalaureate degrees, or both, requesting approv-
al to prepare persons for teacher licensure shall be evaluated for both institutional and
program approval according to this part.

Subp. 4. Duration of approval. The Board of Teaching may approve an institution
or a teacher preparation program for a period of up to seven years. At least one year
prior to the expiration of the approval period, the institution or preparation program
shall submit a request to the Board of Teaching for continuing approval and shall be
evaluated in accordance with the provisions of this part.

Subp. 5. Written application required. A written application for approval of an
institution must demonstrate:

A. in professional and pedagogical studies:

(1) the institution has high quality professional education programs that
are cohesive, comprehensive, and based on research, theory, and accepted practice;

(2) the institution requires that candidates in teacher preparation pro-
grams complete a professional sequence of courses based on the components under
part 8710.2000; and

(3) assessment and evaluation are integral components of the profession-
al education sequence and are used to monitor teacher candidate performance and
program effectiveness;

B. in general and content studies:

(1) the institution provides and requires candidates in teacher prepara-
tion programs to complete a program of general studies in the liberal arts and sciences
equivalent to the requirement for persons enrolled in programs not preparing persons
for teacher licensure;

(2) the institution provides programs that require candidates in teacher
preparation programs to attain academic competence in the content that they plan to
teach;

(3) the liberal arts curriculum of the institution incorporates muiticultural
and global perspectives; and

(4) teacher candidates can integrate general, content, professional, and
pedagogical studies, as measured by teacher performance, and performance of the
students they teach;

C. in providing clinical and field experiences:
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(1) the teacher licensure programs incorporate a broad range of ongoing
clinical and field experiences that provide candidates opportunities to demonstrate the
required skills and knowledge under part §710.2000;

(2) candidates have experiences with diverse populations, students with
disabilities, and students of different ages under the direction of teacher education
faculty in collaboration with school partners;

(3) candidates work in the field and at the licensure level for which they
are to be recommended for licensure;

(4) each program is developed and implemented through collaborative
school partnerships in which university faculty and school personnel share responsibility
for planning, supervising, evaluating, and implementing the curriculum for candidates;
and

(5) school personnel hold valid Minnesota continuing licenses, or the
equivalent, in the fields of specialization, and model good professional practice;

D. for candidate qualifications:

(1) the institution recruits, admits, and retains candidates who demon-
strate potential for professional success in schools;

(2) multiple criteria and assessments are used to identify candidates for
admission who have potential to become successful teachers;

(3) the institution has clearly stated and applied assessment procedures
for the admission of transfer, nontraditional, and postbaccalaureate candidates into
undergraduate and graduate teacher preparation programs;

(4) the institution actively recruits and has plans, policies, and practices
for admission and retention of a diverse candidate population; and

(5) the institution assesses and, if appropriate, gives credit to candidates
for knowledge and skills acquired through prior academic preparation and teaching
experiences that meet licensure requirements;

E. when monitoring and advising on candidate progress:

(1) the institution provides appropriate academic and professional advise-
ment at a candidate’s admission and throughout the candidate’s professional education
program;

(2) the institution maintains specific criteria for admission and retention,
and a defined student appeals process;

(3) the institution maintains complete, accurate, and current records of
candidates in teaching preparation programs;

(4) the institution uses authentic performance-based assessments and
systematic procedures and timelines to determine whether candidates have the knowl-
edge and skill needed to advance through the program;

(5) criteria consistent with part 8710.2000 are used to determine candi-
date progress through each program;

(6) the institution requires that candidates successfully complete all
Board of Teaching licensure assessments before recommending a candidate for teacher
licensure; and

(7) publication and faculty advising provide candidates with clear infor-
mation about institutional policies and requirements needed to complete professional
education programs, the availability of social and psychological counseling services, and
job opportunities;

F. for competence of candidates:

(1) the unit provides evidence that licensure candidates demonstrate the
skills and knowledge required under part §710.2000;

(2) the unit demonstrates a systematic and comprehensive assessment
design that is applied to all candidates throughout professional preparation;

Copyright © 2003 by the Revisor of Statutes, State of Minnesota. All Rights Reserved.



MINNESOTA RULES 2003
873 LICENSURE  8700.7600

(3) the unit establishes and publishes a set of criteria and outcomes for
exit from each professional education program consistent with the standards of the
Board of Teaching; and

(4) the program’s stated exit criteria and outcomes are assessed through
the use of multiple sources of data, for example a culminating experience, portfolios,
interviews, videotaped and observed performance in schools, standardized tests, and
course grades;

G. for the qualifications, composition, and assignment of the professional
education faculty:

(1) the unit ensures that all education faculty are qualified by academic
preparation for the faculty member’s current assignments and are actively engaged in
the professional community;

(2) the unit assigns faculty qualified by academic preparation to support
the teacher licensure programs;

(3) the unit actively recruits and has plans, policies, and practices for
hiring diverse faculty;

(4) the work load allows the faculty to be involved in teaching, scholar-
ship, service, and schools in monitoring, assessing, and advising candidate progress;

(5) the unit ensures that faculty who supervise field experiences are
academically prepared and professionally experienced in a school setting;

(6) any part-time and adjunct faculty and graduate students in teaching
roles provide integrity, quality, and continuity of teacher preparation programs;

(7) faculty and teaching in the unit are of high quality reflecting current
research and best practice consistent with the curriculum goals of the program;

(8) faculty and cooperating school personnel model and reflect the best
practice in the delivery of instruction;

(9) faculty use a variety of instructional strategies that reflect an under-
standing of different models and approaches to learning;

(10) instruction encourages the candidate’s development of reflection,
critical thinking, probiem solving, and professional dispositions;

(11) teaching in the unit reflects knowledge and experiences with diversi-
ty and exceptionalities;

(12) the institution systematically evaluates the effect of faculty on
candidate performance and fosters faculty professional development; and

(13) the unit’s faculty demonstrates knowledge, skills, and dispositions
which mode! best professional practices, assessment, and scholarship; and

H. for institutional governance:

(1) the professional education unit is clearly identified and has primary
responsibility for all programs offered at the institution for the licensure of teachers
and other professional school personnel;

(2) responsibility and authority for teacher preparation programs are
exercised by a defined administrative and instructional unit, for example a department,
division, school, or college of education;

(3) the unit is directly involved in the areas of faculty selection, tenure,
promotion, and retention decisions; recruitment of candidates; and curriculum deci-
sions, evaluation, revision, and the allocation of resources for institution activities;

(4) the administrator of the defined unit is authorized to submit licensure
program proposals for Board of Teaching approval and is responsible for administering
licensure programs;

(5) the administrator of the defined unit is authorized to recommend for
teacher licensure candidates who have completed the institution’s teacher preparation
programs;
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(6) school faculty, candidates, and other members of the professional
community are actively involved in the unit’s policymaking and advisory bodies;

(7) the unit has a long-range planning process that is regularly monitored
to ensure the ongoing vitality of the unit and its programs, and the future capacity of its
physical facilities;

(8) the unit has sufficient financial resources and institutional support to
sustain teacher preparation programs;

(9) facilities, equipment, and budgets are adequate to support the unit’s
missions and goals;

(10) candidates and faculty have access to books, journals, and electronic
information that support teaching and scholarship;

(11) candidates and faculty have training in and access to current
education-related technology; and

(12) the unit has sufficient faculty and administrative, clerical, and
technical staff to ensure the consistent delivery and quality of programs.

Subp. 5a. Requirements for each teacher preparation program within an approved
institution. An approved institution shall submit a description of each teacher prepara-
tion program for which approval is requested to the Board of Teaching. Each
description shall include evidence that:

A. rules of the Board of Teaching governing the licensure of teachers for
which students in the program are being prepared are met and the program provides
curriculum, instruction, and assessment consistent with the content and pedagogical
requirements of the licensure field;

B. candidates enrolled in the teacher preparation program are required to
complete course work in methods of teaching the content and levels of students for
which they are preparing to be licensed;

C. candidates preparing to be recommended for first licensure are required to
complete successfully a series of early and ongoing planned, supervised, and evaluated
clinical experiences as well as at least ten full weeks of student teaching experiences in
the licensure field and at the licensure level for which the candidates are completing
teacher preparation programs and are to be recommended for teacher licensure;

D. necessary faculty and physical resources are allocated to implement and
maintain the teacher preparation program as follows:

(1) a professional staff member, qualified by academic preparation, shall
provide the instructional leadership for the program and develop the course of study in
collaboration with licensed, experienced school personnel in the field;

(2) faculty assigned to instruct and assess the subject matter content shall
have advanced academic preparation to teach the content;

(3) faculty assigned to instruct and assess the professional education
components shall have both academic preparation and direct experience teaching the
content and levels established in the licensure field’s scope of practice;

(4) program faculty assigned to provide instruction in methods of teach-
ing and to supervise student teaching experiences shall have teaching experience at the
licensure level of the licensure program; and

(5) classroom teachers who supervise student teaching experiences shall
hold current, valid licenses in the licensure fields and at the licensure levels they
supervise;

E. an operational process is in place for assessing attainment of standards by
each candidate who is to be recommended for licensure; and

F. the program requires that candidates attain academic competence in the
subjects the candidates will be licensed to teach.

Subp. 5b. Variations within programs. Teacher preparation programs of varying
curricular designs shall be approved provided that program components meet the
requirements of this rule.

Copyright © 2003 by the Revisor of Statutes, State of Minnesota. All Rights Reserved.



MINNESOTA RULES 2003

875 LICENSURE 8700.7600

Subp. 5c. Approval of experimental teacher preparation programs. The Board of
Teaching shall approve requests for experimental programs when all criteria under
subpart 5d have been met.

Subp. 5d. Criteria for exemptions. An institution shall submit to the Board of
Teaching a proposal for an experimental program that includes:

A. a statement of goals and objectives;
B. a description of the proposed program, that includes:

(1) evidence that the proposed program will serve as a model for possible
replication;

(2) evidence that the proposed program reflects current research in
teacher education;

(3) evidence that the proposed program has an ongoing research and
development component;

(4) evidence that the proposed program has been designed to be signifi-
cantly different in content and delivery from the currently approved program;

(5) evidence that the proposed program provides opportunities for
candidates enrolled in the program to know and apply current research on educational
effectiveness;

(6) evidence that the proposed program provides opportunities for
candidates enrolled in the program to have regular and systematic field experience and
student teaching in schools that demonstrate knowledge and use of current research on
educational effectiveness;

(7) evidence that the proposed program has been collaboratively de-
signed, implemented, and evaluated to ensure that elementary and secondary teachers
participate with teacher education faculty in the preparation of teachers;

(8) evidence that the proposed program provides opportunities for
teacher education faculty to enhance effective teaching behaviors through staff devel-
opment opportunities and that faculty are enabled and supported in the change
process; and

(9) evidence that the candidates must successfully complete the academic
knowledge components of the program;

C. a description of the annual evaluation procedures to be used to demon-
strate attainment of the goals and objectives; and

D. identification of any Board of Teaching rules from which the institution
seeks exemption.

Subp. Se. Five-year review of experimental teacher preparation programs. Five
years from the date of the approval of an experimental teacher preparation program
under subparts 5S¢ and 5d, the Board of Teaching shall approve, disapprove, or modify
continuation of the program without experimental status according to the criteria of
subpart 5d.

Subp. 5f. Written description of revisions in approved preparation programs.
When an institution makes revisions in an approved teacher preparation program, the
institution shall forward to the Board of Teaching a written description of each
revision. When an audit determines that the revised teacher preparation program
continues to meet this rule, each verified revision shall become an amendmeént to the
approved teacher preparation program.

Subp. 6. Evaluation procedures for institutions and programs. Applications sub-
mitted for institutional and program approval shall be evaluated as follows:

A. Two or more program evaluators shall be assigned by the Board of
Teaching to examine, evaluate, and make recommendations based on the information
submitted by the institution for each of the institution’s teacher preparation programs.
Program evaluators shall include individuals with both licensure level and post-
secondary experience and expertise in the licensure field of the program being
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evaluated. Evaluators’ written recommendations shall be submitted directly to the
Board of Teaching.

B. A team of visiting institutional evaluators designated by the Board of
Teaching shall visit the institution to verify the accuracy and completeness of the
written application, write a report of their findings, and make a recommendation to the
Board of Teaching regarding approval status of the institution. The visiting evaluation
team shall include representatives from teacher preparation institutions, licensed
practicing teachers, interested citizens, and state education agencies. The administrator
of the defined administrative and instructional unit of the institution and the Board of
Teaching staff shall negotiate visiting team membership from a slate of possible
evaluators provided by the Board of Teaching staff. If agreement is not reached
regarding visiting team membership, the Board of Teaching shall appoint the slate of
team members. The size of the team and the expertise of the members shall be
appropriate for the kinds, size, and complexity of programs. Evaluation team visits shall
be scheduled in consultation with the institution.

C. Expenses of evaluators shall be reimbursed by the Board of Teaching as
permitted under state law or rule. Other expenses, such as those incidental to preparing
reports, arranging meetings, and providing workrooms for the team while on campus,
shall be the responsibility of the institution.

Subp. 7. Written evaluation reports; decision of board. The written reports of
findings and the recommendations of the evaluators shall be forwarded to the
institution and to the Board of Teaching. Within 30 days from the mailing date of the
evaluators’ reports, the institution may submit to the Board of Teaching additional
information or arguments in support of its request. Based upon the written reports of
findings and the recommendations of the evaluators, the Board of Teaching shall:

A. grant initial approval;

B. grant continuing approval;

C. grant conditional approval, state the conditions, and establish time lines for
meeting the stated conditions; or

D. disapprove the institution or any of the institution’s preparation programs,
state the reasons for disapproval, and, if needed, stipulate a termination date which
shall accommodate persons currently enrolled. The Board of Teaching shall disapprove
institutions that do not meet the requirements in subpart 5 and preparation programs
that do not meet the requirements in subpart 5a, except as provided in subparts 5b to
5d.

Subp. 8. Conditional approval. If an institution or preparation program is condi-
tionally approved to prepare persons for teacher licensure, the Board of Teaching shall
reconsider the approval status of the institution or preparation program upon verifica-
tion by the executive director of the Board of Teaching that the stated conditions are
met. If stated conditions are not met within the established time lines, conditional
approval shall be withdrawn and the institution or preparation program shall be
disapproved.

Subp. 9. Revocation or suspension of approval. The Board of Teaching may
revoke or suspend the approval of an institution or preparation program to prepare
persons for teacher licensure when the Board of Teaching determines that an approved
institution or preparation program no longer meets the provisions of this rule.

Subp. 10. Appeal of board decision. Decisions by the Board of Teaching regarding
approval status of an institution or preparation program to prepare persons for teacher
licensure may be appealed by the institution pursuant to Minnesota Statutes, chapter
14.

Subp. 11. Interim conditional approval. When amendments or additions to
Minnesota Statutes or to Board of Teaching rules regarding teacher licensure require-
ments necessitate substantial institutional or preparation program revisions, the Board
of Teaching shall grant conditional approval to any currently approved institution and
its currently approved teacher preparation programs upon receipt of official institution-
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al assurances on a form established by the board of teaching that the new requirements
will be met by their effective date. The institution or program shall be returned to
initial or continuing approval upon full compliance with new requirements on a
schedule determined by the Board of Teaching.

Statutory Authority: MS s 1224.09; 125.05; 125.185

History: 12 SR 2747, L 1995 ¢ 212 art 3 5 59; L 1998 ¢ 397 art 11 s 3; 23 SR 1926;
24 SR 1781

8700.7620 TEACHER LICENSURE CANDIDATE ASSESSMENT ALTERNATIVES.

Subpart 1. Commissioner’s assessment process. A teacher qualification assessment
process established and maintained by the commissioner of education may be author-
ized by the Board of Teaching for recommending candidates for teacher licensure upon
the commissioner’s submitting evidence that the process ensures that candidates
recommended by the commissioner have demonstrated all qualifications required for
the licensure for which they are recommended.

Subp. 2. Board assessment process. The Board of Teaching may authorize its
executive director to recommend candidates for teacher licensure when the executive
director determines that recommended candidates have demonstrated all qualifications
for the licensure for which they are recommended.

Subp. 3. Written agreement. Authorizations provided under subpart 1 or 2 shall be
documented through a written statement of specifications and conditions under which
the board grants the specified authority to recommend. Those conditions shall include
regular reporting to the board regarding licensure recommendations provided under
those authorizations.

Statutory Authority: MS s 1224.09; 1224.18
History: 26 SR 700; L 2003 ¢ 130 s 12

8700.7700 [Repealed, L 1996 ¢ 412 art 9 s 20]
8700.7710 [Repealed, L 1996 c 412 art 9 s 20]
8700.7800 [Renumbered 8710.0400]

8700.8000 [Repealed, L 1993 ¢ 224 art 12 s 39]
8700.8010 [Repealed, L 1993 c 224 art 12 s 39]
8700.8020 [Repealed, L 1993 ¢ 224 art 12 s 39]
8700.8030 [Repealed, L 1993 c 224 art 12 s 39]
8700.8040 [Repealed, L 1993 ¢ 224 art 12 s 39]
8700.8050 [Repealed, L. 1993 ¢ 224 art 12 s 39]
8700.8060 [Repealed, L 1993 ¢ 224 art 12 s 39]
8700.8070 [Repealed, L 1993 c 224 art 12 s 39]
8700.8080 [Repealed, L 1993 ¢ 224 art 12 s 39]
8700.8090 [Repealed, L 1993 ¢ 224 art 12 s 39]
8700.8110 [Repealed, L 1993 c 224 art 12 s 39]
8700.8120 [Repealed, L 1993 c 224 art 12 s 39]
8700.8130 [Repealed, L 1993 ¢ 224 art 12 s 39]
8700.8140 [Repealed, L 1993 c 224 art 12 s 39]
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8700.8150 [Repealed, L 1993 ¢ 224 art 12 s 39]
8700.8160 [Repealed, L 1993 ¢ 224 art 12 s 39]
8700.8170 [Repealed, L 1993 ¢ 224 art 12 s 39]
8700.8180 [Repealed, L 1993 ¢ 224 art 12 s 39]
8700.8190 [Repealed, L 1993 ¢ 224 art 12 s 39]
8700.9000 [Repealed, L. 1993 ¢ 224 art 12 5 39; L 1994 c 647 art 8 s 32,33]
8700.9010 [Repealed, L 1993 ¢ 224 art 12 s 39; L 1994 c 647 art 8 s 32,33]
8700.9020 [Repealed, L 1993 ¢ 224 art 12 5 39; L 1994 c 647 art 8 s 32,33]
8700.9030 [Repealed, L 1993 c 224 art 12 s 39; L 1994 c 647 art 8 s 32,33]
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