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GENERAL REQUIREMENTS 

8700.0100 HOW THIS CHAPTER APPLIES. 
This chapter governs the procedures for licensure and the educational requirements for 

nonvocational instructional and support personnel who are required to be licensed by the 
Board of Teaching. 

Statutory Authority: MS s 125.05; 125.185 

History: 75 SR 2267 

8700.0200 REQUIREMENTS FOR THE ISSUANCE AND RENEWAL OF ALL LI­
CENSES. 

Subpart 1. In general. Licenses to teach in Minnesota shall be granted to persons who 
otherwise meet all requirements of applicable statutes and rules and who complete approved 
programs leading to teacher licensure in Minnesota institutions which are approved by the 
Board of Teaching to prepare persons for teacher licensure. 

An applicant must qualify separately for each licensure area for which application is 
made and provide evidence of satisfactory completion of a program in the licensure area 
which has been approved by the Board of Teaching. A license becomes valid on the date is­
sued by the personnel licensing section. 

Subp. 2. Initial license; entrance license. The initial license which shall be issued in 
any licensure area to an applicant who meets all requirements of subpart 1 is an entrance li­
cense, that expires two years from the July 1 nearest the date the license was issued. 

There are three exceptions to the requirement that the initial license which shall be is­
sued in any licensure area must be an entrance license: 
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A. an applicant who holds a life or continuing license as a teacher who subsequent­
ly completes an approved program in an additional licensure area must be issued a continu­
ing license; 

B. an applicant who holds an entrance or continuing secondary vocational license 
based on a degree program in home economics education, industrial education, agriculture 
education, business education, or marketing education, verifies one year of teaching experi­
ence in the corresponding category of practice while holding a valid license, and completes 
an approved program in a nonvocational licensure area must be issued a continuing license; 
and 

C. an applicant who does not meet requirements for an entrance license may be 
issued a limited license or a provisional license according to criteria specified in Board of 
Teaching rules that authorize the issuance of limited licenses and provisional licenses. 

When one year of teaching experience is not completed prior to the expiration of an en­
trance license, another entrance license in that licensure area shall be issued upon applica­
tion. If an entrance license in any licensure area is allowed to lapse, it shall be renewed, upon 
application, until the applicant has had one year of teaching experience in that licensure area 
after which time an applicant must qualify for a continuing license. 

Subp. 3. Continuing license. A continuing license, that expires five years from the July 
1 nearest the date the license was issued, shall be issued to an applicant who has completed at 
least one year of teaching experience in a licensure area while holding an entrance license, as 
verified by the local continuing education committee. When a licensure area is added to a 
continuing license already in force, the expiration date becomes that already established for 
the continuing license in force. 

Any person who applies for the renewal of a continuing license who has not at any time 
during the five-year period immediately preceding been employed in the licensure area for 
which the license is valid shall furnish evidence of having earned and been granted 125 clock 
hours as verified by the local continuing education committee. 

If a continuing license in any area is allowed to lapse, one of the following shall be is­
sued: 

A. a continuing license based upon verification by a local continuing education 
committee that the applicant has earned and been granted 125 clock hours, during the five-
year period immediately preceding the application; 

B. a continuing license based upon evidence that the applicant earned at least 12 
quarter or eight semester hours of credit, in the licensure area where application is being 
made, during the five-year period immediately preceding the application; or 

C. a one-year renewal of the lapsed continuing license based upon evidence that 
the applicant has been offered a position contingent upon holding a valid license. In order to 
qualify for a continuing license at the end of one year, the applicant shall provide evidence 
that at least 12 quarter or eight semester hours of credit have been earned in the licensure area 
where application is being made or that 125 clock hours have been earned and granted as 
verified by the local continuing education committee during the five-year period immediate­
ly preceding the date of application for the continuing license. 

Continuing licenses that expire five years from the July 1 nearest the date the license 
was issued shall be renewed upon application according to the rules of the Board of Teaching 
governing continuing education. 

Subp. 4. Provisional license. A provisional license must be issued to an applicant who 
does not meet the standards for issuance of an entrance or a continuing license, but qualifies 
for a provisional license according to criteria in Board of Teaching rules that authorize the 
issuance of provisional licenses. 

Subp. 5. Classroom teaching license. For purposes of licensure rules that require hold­
ing a valid classroom teaching license as a prerequisite for issuance of an additional field of 
licensure, the definition of a "classroom teaching license" is a nonvocational license valid to 
teach elementary school, secondary school subjects, or kindergarten to grade 12 subjects, or 
a secondary vocational license based on degree requirements in home economics education, 
industrial education, agriculture education, business education, or marketing education. 
This definition does not include limited licenses, provisional licenses, intern licenses, special 
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education licenses, family education licenses, prekindergarten licenses, postsecondary 
vocational licenses, or secondary vocational licenses based upon criteria other than degree 
requirements in home economics education, industrial education, agriculture education, 
business education, or marketing education. This definition also does not include licenses as 
school psychologists, school counselors, school social workers, school nurses, recreation 
personnel, school administrators, school business officers, community education directors, 
special education directors, or secondary vocational directors or supervisors. 

Statutory Authority: MS s 125.05; 125.185 

History: 15 SR 2267 

8700.0210 EXAMINATIONS FOR TEACHER LICENSES. 
Subpart 1. Examination requirement. An applicant described in Minnesota Statutes, 

section 125.03, subdivision 5, for an initial license, shall provide official evidence of having 
successfully completed examinations of skills in reading, writing, and mathematics before 
being issued an initial Minnesota teaching license. The examinations must have been 
adopted by the Board of Teaching. An applicant who is deaf must fulfill the mathematics re­
quirement of this part by successfully completing the mathematics examination, and must 
fulfill the reading and writing requirements of this part either by successfully completing the 
reading and writing examinations or by evaluation by board approved colleges and universi­
ties of demonstrated proficiency (Intermediate Plus) in the expressive and receptive use of 
alternative communication systems including sign language and finger spelling as measured 
by the Sign Communication Proficiency Inventory (SCPI). This inventory is published by 
the National Technical Institute for the Deaf in Rochester, New York, and is administered 
through the College of Education at the University of Minnesota on at least an annual basis. A 
description of this inventory is available through the Minitex interlibrary loan system in the 
Journal of Sign Language Studies and American Annals for the Deaf. The inventory is incor­
porated by reference. Before the 1991 amendment to this part was adopted, the inventory was 
last published in 1989. It may be periodically changed. An applicant who is blind shall be 
required to fulfill requirements of this part by successfully completing the examinations with 
an opportunity to select a reader, to use adaptive visual aids or technology aids, and to com­
plete the testing under adaptive conditions. 

Subp. 2. Selection and adoption. The Board of Teaching shall solicit proposals for the 
development, validation, and implementation of a statewide examination system. The Board 
of Teaching shall select the proposal of a party whose understanding of the project, statement 
of work to be performed, management plan, staffing, and related experience demonstrate the 
ability to develop, validate, and implement a statewide examination system and to conduct 
subsequent administrations of the adopted examinations. The Board of Teaching shall adopt 
examinations that have been validated by another state or reputable national testing organi­
zation and field tested in Minnesota. 

Subp. 3. Requirement. To meet the requirement of subpart 1, an applicant shall 
achieve a minimum passing score on each of the examinations adopted by the Board of 
Teaching. The Board of Teaching shall determine minimum passing scores based on valida­
tion for use in Minnesota of the examinations adopted by the board. 

Subp. 4. Notification. Minimum passing scores applicants must achieve on the ex­
aminations and the identification of the examinations adopted shall be published in the State 
Register within 60 days of adoption by the Board of Teaching. Before July 2 of each calendar 
year, the Board of Teaching shall notify the colleges and universities approved by the board 
to prepare persons for teacher licensure of the minimum passing score applicants must 
achieve on the examinations and which examinations are adopted under subpart 2. 

Subp. 5. Licensure recommendation. In recommending candidates for licensure, 
Minnesota colleges and universities shall attest that license requirements have been met, in­
cluding successful completion of the requirement in subpart 3. 

Subp. 6. Administration, scoring, and reporting. Administration, scoring, and re­
porting of examinations shall be conducted by the party whose examinations have been 
adopted by the Board of Teaching. Applicants may take the examinations on any of the dates 
that are established by the party for national administration or on dates established by the 
Board of Teaching for special administration. Examinations shall be administered at least 
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four times a year in Minnesota. It is the responsibility of the applicant to be informed about 
the dates and locations of the examinations and to apply for the appropriate examinations. 
Registration procedures are governed by the party whose examinations have been adopted. 
Examinees must authorize the forwarding of their scores to the institutions they attend and to 
the Board of Teaching. The scores as forwarded are the official evidence required in this part. 

Subp. 7. Fees. Candidates for licenses shall pay the examination fee approved by the 
Board of Teaching for the examinations they take. 

Subp. 8. Admission to upper division or graduate coursework. Candidates for an 
initial license shall provide official evidence to the institutions they attend of having taken 
the examinations adopted in subpart 2 before enrolling in upper division coursework in the 
professional education sequence. Candidates for an initial license who have a baccalaureate 
degree shall provide official evidence to the institutions they attend of having taken the ex­
aminations adopted in subpart 2 before enrolling in coursework in the professional education 
sequence. Candidates who fail to achieve the minimum passing score on one or more of the 
examinations may enroll in upper division or graduate coursework in the professional educa­
tion sequence; however, candidates must achieve the passing scores established in subpart 3 
before recommendation for an initial teaching license. Colleges and universities must pro­
vide candidates who fail the examinations access to opportunities to enhance their skills. 

Subp. 9. Candidates already enrolled in education sequences. Candidates who have 
been enrolled in upper division or graduate coursework before April 4, 1988, shall provide 
official evidence of successful completion of the examinations adopted in subpart 2 before 
licensure recommendation. 

Subp. 10. Retesting procedures. Examinees who fail to achieve at least the minimum 
score on one or more of the examinations are permitted to retake the examination or examina­
tions for which the minimum score was not achieved under this part. No minimum waiting 
time is required. 

Subp. 11. Applicants prepared in other states. Applicants for Minnesota licensure 
who are prepared in other states who otherwise meet the applicable statutes and rules shall be 
granted a one-year nonrenewable provisional license, during which time the applicant must 
provide official evidence of successful completion of the requirements of this part. Appli­
cants prepared in other states who provide evidence of meeting requirements for initial Min­
nesota licensure shall be granted an entrance license. 

Subp. 12. Review and modification. The Board of Teaching shall periodically review 
the examination system to determine whether the system meets the requirements of this part. 
Modifications by the Board of Teaching in the adoption of examinations or the minimum 
passing scores shall be published in the State Register. The modifications are effective for 
administration of the examinations 30 days after publication. 

Statutory Authority: MS s 125.05; 125.185 

History: 11 SR 1793; 15 SR 2267 

8700.0300 SUBSTITUTE TEACHERS. 
Subpart 1. Long call teacher. A long call substitute teacher is one who teaches for 15 or 

more consecutive days in a single classroom or teaching assignment. Long call substitute 
teachers shall hold an entrance or continuing license to teach for each licensure area taught. 

Subp. 2. Short call teacher. A short call substitute license to teach permits teaching on 
a day-to-day basis not to exceed 15 consecutive days in a single classroom or teaching as­
signment. It expires five years from the July 1 nearest the date the license is issued and must 
be issued to a previously licensed applicant in the field in which Minnesota continuing licen­
sure was held. 

Statutory Authority: MS s 125.05; 125.185 

History: 75 SR 2267 

8700.0400 PROCEDURES FOR ISSUANCE OF LIFE LICENSES. 
Any teacher currently holding a valid license to teach granted by the Board of Teaching 

having a minimum of five years teaching experience in Minnesota, who was actually 
employed as a classroom teacher or other similar professional employee on a regular contract 
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in any one of three years immediately preceding July 1,1969, may apply for and receive a life 
license for those grades, subjects, and fields for which Minnesota licensure was held prior to 
July 1,1969, upon payment of a processing fee set by the Board of Teaching. The application 
shall be in writing on a life license application form addressed to: Minnesota Department of 
Children, Families, and Learning, Personnel Licensing Section, Sixth Floor, Capitol Square 
Building, 550 Cedar Street, St. Paul, Minnesota 55101. 

Life license application forms may be obtained from: Minnesota Department of Chil­
dren, Families, and Learning, Personnel Licensing Section, Sixth Floor, Capitol Square 
Building, 550 Cedar Street, St. Paul, Minnesota 55101, (612) 296-2046. 

Statutory Authority: MS s 125.05; 125.185; L 1983 c 314 art 7 s 46 
History: 15 SR 2267; L 1995 !Sp3 art 16 s 13 

8700.0500 ISSUANCE, RENEWAL, AND VALIDITY OF ALL LICENSES. 
All licenses to teach shall be issued or renewed according to Minnesota Statutes, section 

125.05, and criteria established in rules of the Board of Teaching and shall be valid for the 
period of time specified in rules of the Board of Teaching: 

A. a limited license expires one year from the July I nearest the date the license is 
issued; 

B. an entrance license expires two years from the July 1 nearest the date the license 
is issued; 

C. a continuing license expires five years from the July 1 nearest the date the li­
cense is issued; and 

D. a provisional license expires either one or two years, depending on the period of 
time specified in the specific rule, from the July 1 nearest the date the license is issued. 

All licenses to teach shall bear the date of issue and the date of expiration and may be 
renewed on or before July 1 in the year of expiration. 

After July 1 in the year of expiration, all licenses to teach not renewed shall be deemed 
expired and no longer valid for teaching. 

Statutory Authority: MS s 125.05; 125.08; 125.185 
History: 75 SR 2267 

8700.0501 PROCEDURES FOR VOLUNTARY SURRENDER OF TEACHING LI­
CENSES. 

Subpart 1. Materials required to surrender license. A person holding a teaching li­
cense granted by the Board of Teaching may voluntarily surrender the license by submitting 
to the executive secretary of the Board of Teaching the following: 

A. a written request to surrender which specifies the teaching license or licenses to 
be surrendered; 

B. the applicant copy of the teaching license; 
C. the school district copy of the license, together with a written statement that the 

employing school superintendent has been notified that the school district copy of the license 
has been removed from the school district files; and 

D. the required processing fee set forth in part 8700.0600. 
Subp. 2. Surrender date. When the executive secretary receives the materials listed in 

subpart 1 by January 1, the date of surrender is July 1 of that year. When the materials are 
received after January 1, the date of surrender is July 1 of the following calendar year. An 
applicant may revoke the request. The revocation must be made in writing to the executive 
secretary no later than December 31 of the year in which the request for voluntary surrender 
is received by the executive secretary. 

Subp. 3. When surrender is prohibited. A person may not voluntarily surrender a li­
cense if any of the following exists: 

A. the school board has commenced proceedings to terminate the continuing con­
tract, pursuant to Minnesota Statutes, section 125.12, subdivision 6 or 8, or 125.17, subdivi­
sion 4; 

B. the Board of Teaching has commenced proceedings to suspend or revoke the 
license pursuant to Minnesota Statutes, sections 125.09 and 214.10 or part 8700.7500; or 
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C. any educational agency or board has commenced proceedings which could re­
sult in alteration of the status of the teaching license due to the person's conduct. 

Subp. 4. Entrance license after surrender. A person whose Minnesota teaching li­
cense has been voluntarily surrendered may apply for entrance licensure in the subject or 
field for which licensure was previously surrendered. An entrance license shall be granted to 
the applicant if the following criteria are met: 

A. a licensure rule exists in the subject or field for which licensure was previously 
surrendered; 

B. the applicant meets the entrance licensure standards which are in effect in the 
subject or field at the time of application and meets procedures set forth in Board of Teaching 
rules applicable to an entrance license; and 

C. the required processing fee set forth in part 8700.0600 accompanies the applica­
tion for entrance licensure. 

Subp. 5. Construction of rule. Nothing in subparts 1 to 4 shall prohibit a person from 
holding or applying for a license in any subject or field upon surrender of a license in another 
subject or field. 

Statutory Authority: MS s 125.05; 125.185 

History: 8 SR 244; 15 SR 2267 

8700.0502 PROVISIONAL LICENSES; TEACHING IN UNLICENSED SUBJECTS 
OR FIELDS. 

Subpart 1. Authority to issue provisional licenses; scope of rule. The Board of Teach­
ing may issue provisional licenses that permit a teacher to teach in related subjects or fields 
for which the teacher is not currently licensed. This part applies only to those subjects or 
fields for which provisional licensure is not specifically authorized by license rules. 

Subp. 2. Criteria for issuance. The Board of Teaching shall issue provisional licenses 
authorized by subpart 1 if it finds that the following conditions are met: 

A. the superintendent of schools of the employing school district requests a provi­
sional license under this part and Minnesota Statutes, section 125.05, subdivision 6; 

B. the superintendent of schools of the employing school district verifies in writing 
that: 

(1) no teacher holding a teaching license in a subject or field for which a pro­
visional license is requested has applied for the vacant position which has been advertised at 
least statewide, and found to be acceptable for employment; and 

(2) no teacher holding a teaching license in the subject or field for which a 
provisional license is requested has been placed on unrequested leave by the school district 
and wishes to resume teaching in that subject or field; and 

C. the teacher for whom the request is made holds a current Minnesota license 
granted by the Board of Teaching valid for teaching in another subject or field; and 

D. the teacher for whom the provisional license is requested has completed a mini­
mum of 15 quarter credits of the approved licensure program in the subject or field for which 
a provisional license is requested and has been recommended for provisional licensure by the 
college or university maintaining the approved program. 

Subp. 3. Application procedure. The applicant must submit a completed endorsement 
application containing the verification required in subpart 2, official transcripts, and the re­
quired processing fee. 

Subp. 4. Duration of provisional license. A provisional license issued under this part 
is valid for no more than two school years and is nonrenewable. 

Statutory Authority: MS s 125.05 subds 1,6; 125.185 subd 4 
History: 12 SR 412 

8700.0600 FEES. 
Effective July 1, 1996, each application for the issuance and/or renewal of a license to 

teach shall be accompanied by a processing fee in the amount of $47. The fees shall be paid to 
the commissioner of children, families, and learning who shall deposit them with the state 

                        
MINNESOTA RULES 1997

Copyright © 1997 by the Revisor of Statutes, State of Minnesota. All Rights Reserved.
                                                                      



8700.0600 LICENSURE 250 

treasurer, as provided by law, and report each month to the commissioner of finance the 
amount of fees collected. 

The fee shall be nonrefundable for applicants not qualifying for a license, except the fee 
is refundable when the applicant for a license already holds the license for which application 
is made and that license does not expire in the year the application is submitted. 

Statutory Authority: MS s 125.05; 125.08; 125.185; 214.06 
History: L1995 lSp3 art 16 s 13; 20 SR 2702 

8700.0700 PROCEDURES FOR THE REVOCATION OR SUSPENSION OF ALL 
TEACHING LICENSES. 

Subpart 1. Statutory requirements. Licenses shall be revoked or suspended pursuant 
to the provisions of Minnesota Statutes, sections 125.09, and 125.185, or part 8700.7500. 

Subp. 2. Revocation. Revocation shall include the cancellation or repeal of a teaching 
license and/or renewal privilege. Revocation shall disqualify a person from teaching, or per­
forming any other function, which is permitted on the basis of holding a license issued pur­
suant to the rules of the Board of Teaching. Revocation shall be final, except that a person 
whose license has been revoked may petition the Board ofTeaching for a license pursuant to 
part 8700.0800, subpart 1. 

Subp. 3. Suspension. Suspension shall include the temporary withdrawal of a teaching 
license and/or renewal privilege. Suspension shall disqualify a person from teaching or per­
forming any other function which is permitted on the basis of holding a license issued pur­
suant to the rules of the Board ofTeaching. The length of each suspension and any terms and 
conditions attached thereto shall be determined by the Board ofTeaching upon the consider­
ation of the following factors: 

A. the activity of the individual which led to the license suspension; and 
B. any relevant mitigating factors which the individual may interpose on the indi­

vidual's behalf; and 
C. the prior teaching record of the individual; and 
D. other similar factors. 

Unless otherwise provided by the Board of Teaching, a revocation or suspension ap­
plies to each license or renewal privilege held by the individual at the time final action is tak­
en by the Board of Teaching. A person whose license or renewal privilege has been sus­
pended or revoked shall be ineligible to be issued any other license by the Board ofTeaching 
during the pendency of the suspension or revocation. 

Statutory Authority: MS s 125.09; 125.185 
History: 17 SR 1279 

8700.0800 ISSUANCE OR REINSTATEMENT OF A LICENSE AFTER A RE­
VOCATION OR SUSPENSION. 

Subpart 1. After revocation. A person whose teaching license or renewal privilege has 
been revoked by the Board of Teaching may apply for and shall be granted an entrance li­
cense upon presentation of competent evidence that all terms and conditions which the board 
may have imposed have been fulfilled, and upon meeting current licensure standards. 

Subp. 2. After suspension. A person whose teaching license or renewal privilege has 
been suspended by the Board ofTeaching may apply for reinstatement of that license in one 
of the following manners: 

A. If the suspended license was an entrance license which has lapsed during the 
suspension, that license will be reinstated upon proper application after the period of suspen­
sion has expired and upon presentation of competent evidence that all terms and conditions 
which the board may have imposed have been fulfilled, provided that the applicant has had 
less than one year of teaching experience while holding the entrance license. If the applicant 
has gained a year or more of teaching experience on the entrance license prior to the suspen­
sion and the license has lapsed during the suspension, a five-year continuing license shall be 
granted after all other conditions stated in this provision have been met. 

B. If the suspended license was an entrance license which has not lapsed during the 
suspension, the person may resume teaching for whatever period of time remains on that li-
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cense after the period of the suspension has expired and upon presentation of competent evi­
dence that all terms and conditions which the board may have imposed have been fulfilled. 

C. If the suspended license was a continuing license which has not lapsed during 
the period of the suspension, the person may resume teaching for whatever period of time 
remains on the continuing license after the suspension has expired and upon presentation of 
competent evidence that all terms and conditions which the board may have imposed have 
been fulfilled. 

D. If the suspended license was a continuing license which lapsed during the peri­
od of the suspension, the person may apply for another continuing license which shall be 
granted provided that the suspension has expired and upon presentation of competent evi­
dence that all terms and conditions which the board may have imposed have been fulfilled, 
and further provided that current continuing education requirements have been completed. 

E. If the suspended license was a life license, the person may resume teaching after 
the period of the suspension has expired and upon presentation of competent evidence that all 
terms and conditions which the board may have imposed have been fulfilled. 

Statutory Authority: MS s 125.09; 125.185 

CONTINUING EDUCATION RELICENSURE 

8700.0900 CONTINUING LICENSE. 
Subpart I. Scope. The provisions of parts 8700.0900 to 8700.2300 apply only to per­

sons licensed by the Board of Teaching. 
Subp. 2. Issuance requirements. An applicant who is not eligible for a continuing li­

cense or an applicant whose continuing license has lapsed shall meet the provisions of part 
8700.0200 for issuance of a license. 

Subp. 3. Issuance of continuing license. A continuing license, valid for five years, 
shall be issued to an applicant who holds a valid entrance license and who has met the re­
quirements for the issuance of the continuing license as set forth in rules of the Board of 
Teaching. 

Subp. 4. Renewal of continuing license. A license renewal period begins on July 1 of 
the year of expiration. Applications for renewal are accepted for processing by the Depart­
ment of Children, Families, and Learning after January 1 of the year of expiration. Pursuant 
to procedures specified in parts 8700.0900 to 8700.2300, a valid continuing license shall be 
renewed for a subsequent period of five years when an applicant presents evidence of having 
been granted 125 clock hours by the local continuing education/relicensure committee dur­
ing the five year period immediately preceding the date on which the required renewal is to 
be made effective. 

Subp. 5. Transition from renewal units to clock hours. Renewal units that have been 
granted by local continuing education/relicensure committees shall be allocated toward 
clock hours for renewal. For every one renewal unit granted by the local continuing/relicen­
sure committee for experiences completed before August 31,1987, one clock hour of contin­
uing education shall be granted. Persons who have been granted 120 renewal units by a local 
continuing education/relicensure committee before August 31, 1987, shall be permitted to 
renew their license for one five year period based on completion of the renewal unit require­
ment. 

Statutory Authority: MS s 125.05 subds 1,6; 125.185 subd 4 
History: 12 SR 412; L 1995 lSp3 art 16 s 13 

8700.1000 CLOCK HOURS. 
Subpart 1. Definition. "Clock hour" means an hour of actual instruction, supervised 

group activities, or planned individual professional development. 
Subp. 2. Allocation of clock hours. In each five year relicensure period, a minimum of 

90 clock hours of the required 125 clock hours of continuing education must be earned from 
among the categories in subpart 3, items A to D. At least 45 of the 90 clock hours must be 
earned in programs that are consistent with local continuing education committee goals if the 
programs are locally available. A maximum of 35 clock hours may be earned from among the 
categories in subpart 3, items E to G. 
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Subp. 3. Categories for allocation. Categories for which clock hours shall be granted 
by the local committee, and for which clock hours may be granted to applicants, are listed in 
items A to G. Verification of completion of experiences must, be submitted by the applicant to 
the local committee. Clock hours must be earned in two or more of the categories listed in 
items A to G: 

A. relevant course work completed at accredited colleges and universities; 
B. educational workshops, conferences, institutes, seminars, or lectures in areas 

appropriate to licenses held; 
C. staff development activities, in service meetings, and in service courses; 
D. building, district, regional, state, national, or international curriculum develop­

ment; 
E. professional service in the following areas: 

(1) supervision of clinical experiences of persons enrolled in teacher licen­
sure programs; 

(2) membership on national, state, and local committees involved with licen­
sure, teacher education, or professional standards; 

(3) participation in national, regional, or state accreditation; 
F. leadership experiences in the following areas: 

(1) development of new or broader skills and sensitivities to the school, com­
munity, or profession; 

(2) publication of professional articles in a professional journal in an ap­
propriate field; 

(3) volunteer work in professional organizations related to the areas of licen­
sure held; and 

G. opportunities to enhance knowledge and understanding of diverse educational 
settings in the following areas: 

(1) experiences with students of another age, ability, culture, or socioeco­
nomic level; 

(2) systematic, purposeful observation during visits to schools and to related 
business and industry; 

(3) travel for purposes of improving instructional capabilities related to the 
field of licensure; 

(4) work experience in business or industry appropriate to the field of licen­
sure. 

Subp. 4. Maximum allocation. The local committee shall grant clock hours and allow 
accumulation of clock hours under parts 8700.0900 to 8700.2300. Maximum clock hour al­
locations must be made under items A to C: 

A. Relevant course work must be rated at 15 clock hours for each quarter credit 
earned, and 20 clock hours for each semester credit earned. 

B. Subpart 3, items B to D, must be rated up to one clock hour for each hour of 
participation by the local continuing education/relicensure committee, in accordance with 
the local guidelines established under part 8700.1100. 

C. Subpart 3, items E to G, must be rated at one clock hour for every three hours of 
participation by the local continuing education/relicensure committee in accordance with 
the local guidelines established under part 8700.1100. 

(1) Supervision of clinical experiences of persons enrolled in teacher licen­
sure programs for one quarter or one semester equals ten clock hours. No more than 30 clock 
hours may be granted in a five year relicensure period for supervision. 

(2) One week of travel for purposes of improving instructional capabilities 
equals ten clock hours. No more than 30 clock hours may be granted in a five year relicensure 
period for travel. 

Subp. 5. Experience for clock hour credit. Experiences for clock hour credit must aid 
the applicant in maintaining and improving general, academic, or professional qualifica­
tions. Except for subpart 3, item G, subitem (1), teaching experiences for which licensure is 
required shall not qualify for clock hour credit. 
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Subp. 6. Period for earning clock hours. An applicant requesting renewal of a license 
to teach must earn a minimum of 125 clock hours during each five year licensure period from 
July 1 of the year of issuance to June 30 of the year of expiration. An applicant may not bank 
clock hours for purposes of relicensure. 

Subp. 7. Evaluation of further education. In cases where local school board policies 
require further education on a periodic basis, such education shall be evaluated in the same 
manner as other experiences and may apply as clock hours. 

Subp. 8. Renewal of license for two or more areas. An applicant who seeks renewal of 
a continuing license for two or more areas should allocate at least 30 clock hours to each of 
the licensure areas for a total of no fewer than 125 clock hours, with priority given to work in 
areas where the candidate is employed during the licensure period. Those candidates posses­
sing administrative licensure may allocate clock hours for the renewal of teaching licensure 
in this same manner. 

Statutory Authority: MS s 125.05 subds 1,6; 125.185 subd 4 

History: 12 SR 412 

8700.1100 LOCAL COMMITTEES FOR CONTINUING EDUCATION AND RELI­
CENSURE. 

Subpart 1. Membership. A local committee as authorized by Minnesota Statutes, sec­
tion 125.185, subdivision 4 shall be established in each Minnesota public school district with 
membership as follows: 

A. Five persons licensed by the Board of Teaching who hold at least a baccalau­
reate degree, to be elected by the licensed teaching faculty. Nominations may be by building, 
grade level, or other appropriate categories, provided that all eligible persons have a fair and 
equitable chance for nomination. Proportionate representation is encouraged. 

B. One licensed person who holds an administrator's license, representing the ele­
mentary and secondary administration, to be elected by the licensed practicing administra­
tors employed by the district. 

C. One resident of the district who is not an employee of the district, to be desig­
nated by the local school board. School board members are not considered to be employees 
of the district. 

Subp. 2. Notice of election; election. All members of an appropriate voting group shall 
be notified of the date of the election at least five days prior to the election. The election shall 
be held at a convenient time and place and shall be by secret ballot. 

Members of the local committee shall be elected in May of each year for terms to begin 
no later than the following September 1. The term of office of members of the local commit­
tee shall be two years. 

Subp. 3. Continuing education committee. In districts where either teachers or ad­
ministrators with the specified qualifications are not available for service on the local com­
mittee, the superintendent will report the situation to the Board of Teaching who shall make 
special provisions for establishing a continuing education committee. 

Subp. 4. Organizational meeting. The local committee shall hold its organizational 
meeting no later than September of each year. At the organizational meeting the local com­
mittee shall elect a chair and secretary whose duties shall be established by the local commit­
tee. 

Subp. 5. School district assistance. Up to three days per month may be provided by the 
local school district to each local committee member to attend local committee meetings. 

Clerical assistance and supplies as requested by the local committee may be provided 
by the local school district in sufficient amount to enable the local committee to comply with 
the recordkeeping and reporting required by parts 8700.0900 to 8700.2300. 

Subp. 6. Quorum; calling meetings. A quorum shall be more than 50 percent of the 
total voting membership of the committee. A majority vote of those voting members present 
shall be sufficient to take action. Meetings may be called by the chair of the committee or by 
written request of three or more of the members. Notice of meetings shall be provided to each 
member of the committee at least five days prior to the date of the meeting, and shall be 
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posted or otherwise advertised in such a manner as to provide reasonable notice to those 
teachers subject to the actions of the committee. 

Subp. 7. Duties. The duties of the local committee are as follows: 
A. Set procedures for its own operation: 

(1) Establish written guidelines which set time, place, and procedures for lo­
cal committee meetings; set procedures for local committee operations, including a proce­
dure for emergency approval during periods when the committee is not regularly meeting; 
and determine clock hours to be allocated for each category enumerated in part 8700.1000, 
subpart 3 in accordance with the maximum clock hour allocations stipulated in part 
8700.1100, subpart 4; 

(2) Make the guidelines available to persons interested in or affected by deci­
sions of the local committee, together with a list of the current local committee membership; 
and 

(3) Hold a hearing annually to allow the teachers in the district to review pro­
posed or revised guidelines established by the local committee. It is recommended that this 
hearing be held in the fall. 

A working draft of local guidelines and proposed revisions shall be made available prior 
to the local hearing. 

The local committee shall schedule the hearing at a time and place which is convenient 
for those interested in or affected by the guidelines to be able to attend. 

Adequate and proper notice shall be given to all such persons within the district. 
All local committee members should be present at the hearing. 
The hearing shall continue until all persons who wish to speak have had an opportunity 

to do so. 
Although input received at the hearing is not binding, the local committee is encouraged 

to modify its guidelines, insofar as modifications are consistent with parts 8700.0900 to 
8700.2300, if the information received during the hearing indicates that changes are neces­
sary or desirable. 

B. Provide recommendations to the Board of Teaching for the renewal of teaching 
licenses as provided in Minnesota Statutes, section 125.185, subdivision 4: 

(1) Make recommendations regarding the issuance of the first continuing li­
cense by verifying one year of successful teaching experience for individuals on an entrance 
license. Successful teaching shall be determined by satisfying one or more of the following 
three criteria: a teacher receives an offer of a contract for the ensuing year; a teacher gains 
tenure or acquires a continuing contract; or supportive evidence is presented from superviso­
ry personnel, professional colleagues, and/or administrators. 

This experience shall be verified by the local committee chair or designee, whose name 
shall be on file with the manager of licensing. 

(2) Act, within a reasonable time, upon requests for recommendation for re­
newal of the continuing license by determining whether the applicant has met the require­
ments of parts 8700.0900 to 8700.2300. 

(3) Endorse the application for renewal of the continuing license of each 
qualified applicant. The applicant shall assume the responsibility for forwarding the en­
dorsed application to the manager of licensing. 

(4) Provide supporting evidence to the Board of Teaching when an appeal is 
taken from a decision of the local committee. 

C. Forward to the Board of Teaching the following information in accordance with 
due dates set forth in this rule: 

(1) Prior to November 1 of each year, verification of the current membership 
of the local committee. 

(2) Prior to November 1,1980, and every five years thereafter, a copy of the 
published local committee guidelines. At such time that substantial changes are made in local 
guidelines, a revised copy of these guidelines shall be forwarded to the Board of Teaching. 
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(3) During February of each year, any recommendations for modifications in 
parts 8700.0900 to 8700.2300, based upon an evaluation of procedures and criteria or grant­
ing clock hours. 

D. Provide those services and reports that may be required from time to time by the 
Board of Teaching. 

E. Provide recommendations to appropriate personnel concerning the in-service 
needs of the district. 

Statutory Authority: MS s 125.05 subds 1,6; 125.185 subd 4 
History: 12SR412; 17 SR 1279 

8700.1200 DUTY OF LICENSEE TO RENEW. 
It shall be the responsibility of the person seeking the renewal of a continuing license to 

submit the application, appropriate verification, and other supporting materials to the local 
committee of the employing school district, in accordance with procedures and due dates es­
tablished by that committee. 

Statutory Authority: MS s 125.05; 125.185 

8700.1300 TRANSFER OF CLOCK HOURS. 
If a licensed person employed by one school district becomes employed by a different 

district during a renewal period, clock hours already earned and granted during that renewal 
period shall forthwith be transferred to the local committee for the new district. Such clock 
hours shall be accepted by that committee. 

Statutory Authority: MS s 125.05 subds 1,6; 125.185 subd 4 
History: 12 SR 412 

8700.1400 GRANTOR OF CLOCK HOURS. 
Clock hours shall be granted by the committee of the district where the applicant was 

employed at the time that the experience was completed. 
Persons who have not been employed by a school district for a period of time will be 

granted clock hours in either of the following ways: by the local committee of the district 
where the applicant was last employed, or by the local committee of the district where the 
applicant currently resides, if accepted by the local committee. 

Statutory Authority: MS s 125.05 subds 1,6; 125.185 subd 4 
History: 12 SR 412 

8700.1500 RENEWAL FOR PERSONS NOT CONTINUALLY EMPLOYED IN 
MINNESOTA. 

Persons who have never been employed on a continuing basis by a school district in 
Minnesota shall affiliate with the local committee in the district in which they reside. 

Statutory Authority: MS s 125.05; 125.185 

8700.1600 RENEWAL FOR OUT-OF-STATE RESIDENTS. 
Persons residing out of the state of Minnesota who wish to maintain continuing Minne­

sota licensure may make application for renewal to the Board of Teaching in accordance with 
provisions of parts 8700.0900 to 8700.2300. 

Statutory Authority: MS s 125.05; 125.185 

8700.1700 RULE INFORMATION. 
Each local committee shall be provided with current information regarding changes in 

Board of Teaching rules which pertain to licensure in education by the director of licensing. 
Statutory Authority: MS s 125.05; 125.185 

8700.1800 OPTION FOR FORMATION OF JOINT LOCAL COMMITTEES. 
Two or more districts situated in close proximity to each other shall have the option of 

joining together to establish a joint local committee. 
A plan for two or more districts to formulate a joint local committee shall be drawn up 

by a committee consisting of two teachers, one administrator, and one school board member 
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or a designee, from each participating district, and be ratified by at least 70 percent of the 
licensed personnel employed by each participating district. The plan shall provide for fair 
representation of all licensed personnel and insofar as possible, shall be consistent with part 
8700.1100, subpart 1 and other provisions of parts 8700.0900 to 8700.2300. 

The ratified plan shall be submitted by the superintendent of the district employing the 
largest number of licensed personnel to the Board of Teaching. 

The joint local committee shall be treated as any local committee and shall comply with 
all provisions of parts 8700.0900 to 8700.2300. 

Statutory Authority: MS s 125.05; 125.185 

8700.1900 LOCAL COMMITTEES IN NONPUBLIC SCHOOLS. 
Subpart 1. Nonpublic school only. Licensed personnel in a nonpublic school may es­

tablish a local committee for the same purpose as local committees established by public 
school districts. Licensed personnel in two or more nonpublic schools may combine to form 
a local committee upon the agreement of 70 percent of the licensed personnel in each school. 
The chair of the committee shall submit to the director of licensing, on an annual basis no 
later than November 1 of each year, verification of the membership of the committee and 
verification of the school or schools whose personnel have established the committee. 

Subp. 2. Nonpublic and public schools. Licensed personnel in one or more nonpublic 
schools may join with an appropriate public school district in the establishment of a local 
committee, provided that 70 percent of the licensed personnel from each nonpublic school 
and 70 percent of the licensed personnel employed by the public school district agree to such 
a committee. The superintendent of the district shall submit to the director of licensing verifi­
cation of the membership of the committee and verification of the nonpublic schools whose 
personnel have joined in the establishment of the committee. 

Subp. 3. Committee conduct. Insofar as possible, the committees authorized in sub­
parts 1 and 2 shall be established and shall function in the same manner as provided in parts 
8700.0900 to 8700.2300 for committees of public school districts and in such way as to pro­
vide fair representation for all licensed personnel and objective evaluation of requests for 
renewal of licenses. 

Statutory Authority: MS s 125.05; 125.185 

History: 17 SR 1279 

8700.1910 LOCAL COMMITTEES IN SCHOOL DISTRICT CONSORTIA. 
Subpart 1. School district consortia only. Licensed personnel employed by a Minne­

sota public school district consortium that is authorized by Minnesota statutes may establish 
a local committee for the same purpose as local committees established by public school dis­
tricts. 

Subp. 2. Committee conduct. When possible, the committees authorized in subpart 1 
shall be established according to part 8700.1100, subpart 1. The committees shall function in 
the same manner as provided in parts 8700.0900 to 8700.2300 for committees of public 
school districts and in a way that provides fair representation for all licensed personnel and 
objective evaluation of requests for renewal of licenses. 

Statutory Authority: MS s 125.05 subd 1; 125.185 subd 4 
History: 14 SR 165 

8700.2000 VOCATIONALLY LICENSED TEACHERS. 
The criteria for licensure renewal of vocationally licensed teachers are set forth in the 

Board of Teaching rules, parts 8750.7000 to 8750.8400. 
Statutory Authority: MS s 125.05; 125.185 

History: 15 SR 2267 

8700.2100 LOCAL COMMITTEE OF COLLEGE OR UNIVERSITY. 
A college or university which is approved to prepare teachers for licensure in education 

may form a local committee or combine with other approved colleges or universities to form 
joint committees. Licensed personnel in approved colleges or universities may, in accord-
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ance with part 8700.1400, affiliate with a local committee established in a local school dis­
trict or nonpublic school. 

Statutory Authority: MS s 125.05; 125.185 

8700.2200 RIGHT OF APPEAL. 
Subpart 1. Appeal to local committee. When an applicant has not been granted the 

requested number of clock hours by a local continuing education/ relicensure committee, an 
appeal may be made to the local committee. An applicant must appeal to the local committee 
within 20 working days after notification of the decision of the local committee. Failure to 
file a written request with the local committee for an appeal within 20 working days consti­
tutes a waiver of the individual's right to appeal. 

Subp. 2. Appeal to Board of Teaching. Decisions by a local committee for continuing 
education/relicensure denying the appeal may be appealed to the Board of Teaching by the 
applicant according to the provisions of part 8700.2500. 

Subp. 3. Nonendorsement of application by local committee. In cases where the ap­
plicant has not been granted the required number of clock hours for relicensure, local com­
mittees shall not endorse the application for renewal of the continuing license. 

Subp. 4. Appellant's duty to inform manager of licensing loss. In the event that the 
clock hours under appeal result in loss of licensure, it shall be the responsibility of the appel­
lant to inform the manager of licensing of such loss of licensure. The manager of licensing 
shall extend the previous continuing license until all avenues of administrative appeal have 
been exhausted. 

Statutory Authority: MS s 125.05 subds 1,6; 125.185 subd 4 

History: 12 SR 412 

8700.2300 EVALUATION OF LOCAL COMMITTEE. 
The functions of the local committees shall be evaluated by the Board of Teaching dur­

ing each calendar year which is divisible by five. 

Statutory Authority: MS s 125.05; 125.185 

LETTERS OF APPROVAL; APPEAL 

8700.2400 LETTERS OF APPROVAL. 
Subpart 1. Authority to issue letters. The Board of Teaching hereby authorizes the 

issuance of letters of approval which permit a teacher to teach in related subjects or fields for 
which such teacher is not currently licensed. The superintendent of schools of a local school 
district may request the manager of the personnel licensing section of the Department of 
Children, Families, and Learning to issue a letter of approval which permits a teacher to teach 
subjects or fields for which that teacher is not currently licensed. 

Subp. 2. Criteria for issuance. Letters of approval authorized by subpart I shall be 
issued to superintendents of schools if the Board of Teaching finds that the following condi­
tions are met: 

A. the superintendent of schools requests a letter of approval in accordance with 
the provisions of this part; 

B. the superintendent of schools verifies that a fully licensed teacher is not avail­
able for the position, and no teacher holding a teaching license in the subject or field for 
which the letter of approval is requested has been placed on unrequested leave by the school 
district who wishes to resume teaching in that subject or field; and 

C. the teacher for whom the request is made holds a current valid Minnesota li­
cense granted by the Board of Teaching. 

Subp. 3. Duration of letters of approval. A letter of approval shall be valid foraperiod 
not to exceed one school year. 

Letters of approval shall be renewed for a period not to exceed one school year provided 
that: 
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A. the teacher for whom the request is made has completed at least six quarter 
hours of college credit since the last letter of approval was granted in an approved licensure 
program in the subject or field for which the approval letter was issued; and 

B. the superintendent of schools requests a letter of approval in accordance with 
subpart 2. 

Subp. 4. Written reasons for granting or denying letter. The manager of the person­
nel licensing section of the Department of Children, Families, and Learning shall state in 
writing to the superintendent of schools the reasons for granting or denying the letter of ap­
proval requested pursuant to the provisions of this part. 

Statutory Authority: MS s 125.05; 125.185 

History: L 1995 lSp3 art 16 s 13 

8700.2500 APPEAL TO THE BOARD OF TEACHING. 
All persons denied issuance or renewal of teaching licenses, and all Minnesota teacher-

preparing institutions denied program or college approval, and all persons licensed by the 
Minnesota Board of Teaching whose appeals are denied by the local committee for continu­
ing education/relicensures, are hereby entitled to a hearing pursuant to Minnesota Statutes, 
chapter 14, on such denial and to a final decision by the Board of Teaching. 

A person or an institution entitled to a hearing under the provisions of this part shall file 
a written request for such hearing with the executive secretary of the Board of Teaching with­
in 30 days from the date of the denial. Failure to file a written request for a hearing within 30 
days constitutes a waiver of the individual's right to a hearing. 

Statutory Authority: MS s 125.05; 125.185 

History: 15 SR 2267 

8700.2600 [Repealed, 11 SR 1793] 

TEACHER EDUCATION CURRICULUM 

8700.2700 HUMAN RELATIONS COMPONENTS IN ALL PROGRAMS LEAD­
ING TO LICENSURE IN EDUCATION. 

Subpart 1. Requirement. All applicants for licenses in education to be issued or re­
newed either on or after July 1, 1973, shall have completed a training program containing 
human relations components. Such components shall have been approved by the Board of 
Teaching. 

Subp. 2. Necessary evidence. Human relations components of programs which lead to 
licensure in education will be approved upon submission of evidence: 

A. showing that the human relations components have been developed with partic­
ipation by members of various racial, cultural, and economic groups: 

B. showing that the human relations components are planned to develop the ability 
of applicants to: 

(1) understand the contributions and life styles of the various racial, cultural, 
and economic groups in our society; 

(2) recognize and deal with dehumanizing biases, discrimination, and preju­
dices; 

(3) create learning environments which contribute to the self-esteem of all 
persons and to positive interpersonal relations; and 

(4) respect human diversity and personal rights; 
C. relating all of the areas enumerated in subpart 2, item B to specific competen­

cies to be developed; and 
D. indicating means for assessment of competencies. 

Subp. 3. Variations in programs. Programs shall be approved which vary in curricular 
design provided that program components meet the requirements in subparts 1 and 2, and 
that these components provide education personnel who are recommended for licensure with 
the knowledge, skills, and understandings specified in rules for each licensure area. When 

                        
MINNESOTA RULES 1997

Copyright © 1997 by the Revisor of Statutes, State of Minnesota. All Rights Reserved.
                                                                      



259 LICENSURE 8700.2810 

the term competency is used, it is understood that other appropriate terms which refer to 
learning outcomes may be substituted. Examples of such terms are knowledge, skills, and 
understandings. 

Statutory Authority: MS s 125.05; J25. J85 

8700.2800 [Repealed, 6 SR 1023] 

8700.2810 TEACHER EDUCATION CURRICULUM. 
Subpart 1. In general. This part is designed primarily to assist Minnesota institutions 

approved to prepare persons for teacher licensure and their teacher education units with rede­
signing teacher education programs consistent with the goal of developing effective teach­
ers. 

By complying with this part, each institution approved to prepare persons for teacher 
licensure may shape its own autonomous reconfiguration by using approaches consistent 
with its stated mission and purpose. 

Subp. 2. Program development and implementation. 
A. Teacher education programs must be based on a statement of philosophy that 

includes a concept of effective teachers. The statement must be developed with involvement 
of various groups, which may include teacher education faculty, liberal arts faculty, class­
room teachers, students, community members, and representatives of professional organiza­
tions. The concept of effective teachers must form the basis for the curriculum which in­
cludes a liberal arts component; knowledge of the discipline; and dispositions, skills, and 
knowledge for teaching. 

B. Teacher education programs must be based on the study of a variety of educa­
tional theories including knowledge and understanding of the foundations of history, philos­
ophy, sociology, and politics of education, and the application of this knowledge and under­
standing in clinical settings. 

C. Teacher education programs must be results oriented, based on essential knowl­
edge, current research, and sound professional practice. Programs must focus on the disposi­
tions, skills, and knowledge beginning teachers need to be effective. Expected dispositions 
of beginning teachers must stem from the concept of effective teachers. The identified dis­
positions provide the basis for the range of skills needed by beginning teachers. The knowl­
edge necessary for building the skills is then defined. 

D. Teacher education programs must include regular and systematic experiential 
activities that relate to the acquisition of dispositions, skills, and knowledge. Throughout the 
teacher education program, future teachers shall: 

(1) engage in regular and systematic observation, reflection, and feedback us­
ing a variety of methods in clinical and field settings, in small and large groups of learners, in 
a wide range of real or simulated settings; 

(2) have regular and systematic practice and use of technology and data-
based information systems; 

(3) routinely integrate methods of analysis and problem solving in all field 
experiences and practices; and 

(4) engage in field experiences that are clustered within a limited number of 
cooperating schools. 

Subp. 3. Program outcomes. 
A. Dispositions. Faculty at each institution shall establish a set of experiences in­

volving personal, programmatic, and clinical components that foster dispositions for begin­
ning teachers toward; self and others, learners, learning, teaching, knowledge, the education 
profession, and institutions. 

In all instances, teacher education programs shall foster knowledge and understanding 
to assure that beginning teachers are aware of and sensitive to handicapping conditions and 
issues of multicultural education and gender fairness. 

B. Skills. Teacher education programs shall assure that beginning teachers possess 
and can demonstrate individually and in groups the skills listed in this item with all students 
including the gifted and talented and those with special needs. 
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(1) Intellectual skills: 
(a) demonstrate competence in the use of speaking, listening, reading, 

writing, and mathematics skills; and 
(b) demonstrate competence in the use of a range of thinking skills. 

(2) Assessment skills: 
(a) systematically observe and interpret the dynamics of learner behav­

ior; 
(b) identify levels of readiness relative to student learning and develop­

ment and levels and sources of learner motivation; and 
(c) identify student learning styles, strengths, and needs and relevant as­

pects of learner background and experience. 
(3) Planning skills: 

(a) define the purpose, goals, and objectives of learning based on learner 
assessment, curriculum content, and knowledge of learning effectiveness research; 

(b) translate goals into integrated curricular objectives, and select learn­
ing materials, activities, and strategies to achieve learning objectives for each learner; and 

(c) plan and design evaluation tools and strategies for assessing learner 
outcomes. 

(4) Instructional skills: 
(a) use multiple teaching and learning strategies consistent with re­

search findings; 
(b) communicate clear, individually appropriate learning expectations 

to students; 
(c) establish and maintain active learner participation; 
(d) use questioning skills to develop learner participation and thinking; 
(e) provide feedback to support, critique, and expand learner expression 

in speaking, writing, and thinking; 
(0 foster critical and divergent thinking and problem solving among 

learners; 
(g) involve parents and guardians in student learning development; and 
(h) use state of the art communication technology and information sys­

tems. 
(5) Classroom management skills: 

(a) provide clear and appropriate behavioral expectations and establish 
corresponding rules and routines; 

(b) identify and diagnose causes of socially acceptable and unaccept­
able behaviors in the learning environment; 

(c) recognize and respond to opportunities for fostering learner self-dis­
cipline; 

(d) employ strategies to alter the physical and social-emotional climate 
of the learning environment to promote desired social development; and 

(e) demonstrate courtesy and respect for others, enthusiasm for learn­
ing, self-discipline and control, and consistency between intention and action. 

(6) Evaluation skills: 
(a) monitor and evaluate student learning through a variety of methods; 
(b) monitor and evaluate one's own dispositions, behavior, and instruc­

tional strategies in relation to student achievement and behavior; and 
(c) modify curriculum, learning objectives, plans, and instructional be­

havior based on evaluation results. 
(7) Change agent skills: 

(a) identify means by which teachers can act as agents of change for self 
and institution; 
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(b) demonstrate the ability to work effectively in groups seeking 
change;and 

(c) provide illustrations of how change can be initiated within an organi­
zation. 

C. Knowledge. Teacher education programs shall assure that beginning teachers 
possess and can demonstrate knowledge in areas listed in this item. 

(1) Knowledge about people: 
(a) demonstrate knowledge of philosophical beliefs and ethical values 

that shape societies and the impact educational systems have on the evolution of these beliefs 
and values; 

(b) understand how social organizations function and influence people 
and how people influence organizations; 

(c) comprehend the challenges and the opportunities facing people in 
culturally diverse societies; 

(d) comprehend the challenges and the opportunities facing academical­
ly diverse populations; 

(e) understand how to work with people in complex social settings; and 
(0 make informed judgments regarding issues of professional ethics. 

(2) Knowledge about cultures: 
(a) understand the origins, beliefs, and the development of western and 

nonwestern civilizations and cultures; 
(b) understand past and present ideas and debates in the sciences and hu­

manities; and 
(c) understand issues, trends, and forecasts that may affect future think­

ing, behavior, and institutions. 
(3) Knowledge about epistemology: 

(a) appreciate differing viewpoints and theories within disciplines and 
of associated methods of inquiry; 

(b) evaluate explanations advanced to account for phenomena;' 
(c) understand the changing nature of various fields of knowledge; and 
(d) understand theories of knowledge. 

(4) Knowledge in a specific discipline: 
(a) understand the scope, structure, and relationship of a specific body of 

knowledge to the world; and 
(b) develop a sense of personal scholarship through concentrated study 

of one or more disciplines outside of professional education. 
(5) Knowledge about human growth and development: 

(a) understand how the acquisition of knowledge relates to one's own 
level of development, learning style, and motivational habits as a basis for responding to in­
dividual learner's needs; 

(b) understand how the acquisition of knowledge relates to the learner's 
level of development, learning style, and motivational habits; 

(c) translate theory into practical learning application; and 
(d) acquire information about human learning derived from theories 

within and across cultures, in the following areas: 
(i) affective/social, cognitive, moral, and physical development; 
(ii) motivation; and 
(iii) individual learning styles and modes. 

(6) Knowledge about communication and language: 
(a) appreciate and understand the complexities of human communica­

tion; 
(b) determine how various communication strategies and styles affect 

learning in a variety of contexts; and 

                        
MINNESOTA RULES 1997

Copyright © 1997 by the Revisor of Statutes, State of Minnesota. All Rights Reserved.
                                                                      



8700.2810 LICENSURE 262 

(c) acquire theoretical and developmental knowledge about nonverbal 
communication, oral language and communication, written language and communication, 
and technological language and communication. 

(7) Knowledge of scientific inquiry: 
(a) understanding methods of scientific inquiry to provide teachers with 

a variety of problem solving strategies for addressing the difficulties and complexities of stu­
dent learning; 

(b) understand and value critical thinking and self-directed learning as 
intellectual habits of mind; and 

(c) learn scientific methodology and use it systematically to identify 
problems and create effective learning environments. 

(8) Knowledge of literature on learning and teaching: 
(a) articulate and explain one's own learning behavior and student learn­

ing behavior; 
(b) interpret and apply research findings; and 
(c) acquire knowledge of the professional literature regarding learning, 

curriculum and resources, pedagogy, technology, and organizational theory and develop­
ment. 

(9) Knowledge of the change process: 
(a) acquire knowledge of the teacher's role as change agent, both for self 

and institution; 
(b) acquire knowledge of group dynamics and institutional change; and 
(c) acquire knowledge related to the initiation of change in an organiza­

tion. 
Subp. 4. Transition. 

A. By June 30,1991, and each June 30 thereafter, each approved teacher education 
institution shall file an annual report with the Board of Teaching that shows progress in im­
plementing this part. 

B. Any interested party may submit suggested revisions of this part to the Board of 
Teaching for review and comment at any time before January 1, 1995. 

C. This subpart is repealed July 1, 1995. 

Statutory Authority: MS s J25.05; 125.185 

History: 15 SR 83 

8700.2900 [Repealed, L 1993 c 224 art 12 s 39] 

8700.3000 [Repealed, L 1993 c 224 art 12 s 39] 

8700.3100 [Repealed, 3 SR 1462] 

8700.3110 [Repealed, L 1993 c 224 art 12 s 39] 

8700.3120 [Repealed, L 1993 c 224 art 12 s 39] 

8700.3200 [Repealed, L 1993 c 224 art 12 s 39] 

8700.3300 [Repealed, L 1993 c 224 art 12 s 39] 

8700.3400 [Repealed, L 1993 c 224 art 12 s 39] 

8700.3500 [Repealed, L 1993 c 224 art 12 s 39] 

8700.3510 [Repealed, L 1993 c 224 art 12 s 39] 

8700.3600 [Repealed, L 1993 c 224 art 12 s 39] 

8700.3700 [Repealed, L 1993 c 224 art 12 s 39] 

8700.3800 [Repealed, 11 SR 48] 

8700.3810 [Repealed, L 1993 c 224 art 12 s 39] 
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8700.3900 [Repealed, L 1993 c 224 art 12 s 39] 

8700.4000 [Repealed, L 1993 c 224 art 12 s 39] 

8700.4100 [Repealed, L 1993 c 224 art 12 s 39] 

8700.4200 [Repealed, L 1993 c 224 art 12 s 39] 

8700.4300 [Repealed, L 1993 c 224 art 12 s 39] 

8700.4400 [Repealed, L 1993 c 224 art 12 s 39] 

8700.4500 [Repealed, L 1993 c 224 art 12 s 39] 

8700.4600 [Repealed, L 1993 c 224 art 12 s 39] 

8700.4700 [Repealed, 11 SR 1793] 

8700.4710 [Repealed, L 1993 c 224 art 12 s 39] 

8700.4800 [Repealed, L 1993 c 224 art 12 s 39] 

8700.4900 [Repealed, 8 SR 244] 

8700.4901 [Repealed, L 1993 c 224 art 12 s 39] 

8700.4902 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5000 [Repealed, 11 SR 1793] 

8700.5100 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5200 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5300 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5310 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5311 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5400 [Repealed, 11 SR 48] 

8700.5401 [Repealed, 11 SR48] 

8700.5402 [Repealed, 11 SR 48] 

8700.5403 [Repealed, 11 SR 48] 

8700.5404 [Repealed, 11 SR 48] 

8700.5405 [Repealed, 11 SR 48] 

8700.5406 [Repealed, 11 SR48] 

8700.5500 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5501 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5502 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5503 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5504 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5505 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5506 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5507 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5508 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5509 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5510 [Repealed, L 1993 c 224 art 12 s 39] 
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8700.5511 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5512 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5800 [Repealed, L 1993 c 224 art 12 s 39] 

8700.5900 [Repealed, 12 SR 412] 

8700.6300 [Repealed, 7 SR 821] 

8700.6310 [Repealed, L 1993 c 224 art 12 s 39] 

8700.6400 [Repealed, 11 SR 48] 

8700.6410 [Repealed, L 1993 c 224 art 12 s 39; L 1994 c 647 art 8 s 32,33] 

8700.6600 [Repealed, 12 SR 412] 

8700.6800 [Repealed, L 1993 c 224 art 12 s 39] 

8700.6900 [Repealed, L 1993 c 224 art 12 s 39] 

8700.7000 [Repealed, 12 SR 412] 

8700.7010 [Repealed, L 1993 c 224 art 12 s 39] 

8700.7100 [Repealed, L 1993 c 224 art 12 s 39] 

OTHER LICENSED PERSONNEL 

8700.7300 ELEMENTARY LIMITED LICENSES. 
Subpart 1. In general. An elementary limited license must not be granted if a teacher 

who holds a regular teaching license is available. 
After a superintendent of schools certifies that the superintendent has been unable to 

find a fully qualified teacher for a position, a limited elementary license must be granted to an 
applicant who meets the requirements as detailed in subparts 2 and 3. 

Subp. 2. License requirements. After the conditions in subpart 1 are met, a teacher 
must be granted a limited elementary license to teach in an elementary school based on a 
four-year degree from an accredited college with specific preparation for teaching in the ele­
mentary schools if the applicant has earned at least eight quarter hours of college credit in 
elementary education. 

A teacher who has been previously granted a limited elementary license may be granted 
another limited license if eight quarter hours of college credit have been earned since the last 
limited license was issued. The eight quarter hours must be courses that are applicable to­
wards completion of an elementary teacher education program at an accredited institution. 

Subp. 3. [Repealed, 15 SR 2267] 
Statutory Authority: MS s 125.05; 125.185 
History: 15 SR 2267 

8700.7400 LIMITED LICENSE FOR SECONDARY SCHOOL. 
Subpart 1. In general. A secondary limited license must not be granted if a teacher who 

holds a regular teaching license is available. 
After a superintendent of schools certifies that the superintendent has been unable to 

find a fully qualified teacher for a position, a limited secondary license must be granted to an 
applicant who meets the requirements as detailed in subpart la. 

Subp. 1 a. License requirements. After the conditions in subpart 1 are met, a teacher 
must be granted a limited license based on a four-year degree from an accredited college to 
teach those subjects in which the applicant has major or minor preparation. 

A teacher who has been granted a limited license may be granted another limited license 
if eight quarter hours of college credit in an approved program leading to licensure as a sec­
ondary school teacher have been earned since the last limited license was issued. 

Subp. 2. [Repealed, 15 SR 2267] 
Statutory Authority: MS s 125.05; 125.185 
History: 75 SR 2267 
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CODE OF ETHICS 

8700.7500 CODE OF ETHICS FOR MINNESOTA TEACHERS. 
Subpart 1. Scope. Each teacher, upon entering the teaching profession, assumes a num­

ber of obligations, one of which is to adhere to a set of principles which defines professional 
conduct. These principles are reflected in the following code of ethics, which sets forth to the 
education profession and the public it serves standards of professional conduct and proce­
dures for implementation. 

This code shall apply to all persons licensed according to rules established by the Board 
of Teaching. 

Subp. 2. Standards of professional conduct. The standards of professional conduct 
are as follows: 

A. A teacher shall provide professional education services in a nondiscriminatory 
manner. 

B. A teacher shall make reasonable effort to protect the student from conditions 
harmful to health and safety. 

C. In accordance with state and federal laws, a teacher shall disclose confidential 
information about individuals only when a compelling professional purpose is served or 
when required by law. 

D. A teacher shall take reasonable disciplinary action in exercising the authority to 
provide an atmosphere conducive to learning. 

E. A teacher shall not use professional relationships with students, parents, and 
colleagues to private advantage. 

F. A teacher shall delegate authority for teaching responsibilities only to licensed 
personnel. 

G. A teacher shall not deliberately suppress or distort subject matter. 
H. A teacher shall not knowingly falsify or misrepresent records or facts relating to 

that teacher's own qualifications or to other teachers' qualifications. 
I. A teacher shall not knowingly make false or malicious statements about students 

or colleagues. 
J. A teacher shall accept a contract for a teaching position that requires licensing 

only if properly or provisionally licensed for that position. 
Subp. 3. Statutory enforcement of code: complaints, investigation, and hearing. 

A. The enforcement of the provisions of the code of ethics for Minnesota teachers 
shall be in accord with Minnesota Statutes, section 214.10: 

"Minnesota Statutes, section 214.10, complaints; investigation and hearing. 
Subd. 1. Receipt of complaint. The executive secretary of a board, a board member or 

any other person who performs services for the board who receives a complaint or other com­
munication, whether oral or written, which complaint or communication alleges or implies a 
violation of a statute or rule which the board is empowered to enforce, shall promptly for­
ward the substance of the communication on a form prepared by the attorney general to the 
designee of the attorney general responsible for providing legal services to the board. Before 
proceeding further with the communication, the designee of the attorney general may require 
the complaining party to state the complaint in writing on a form prepared by the attorney 
general. Complaints which relate to matters within the jurisdiction of another governmental 
agency shal 1 be forwarded to that agency by the executi ve secretary. An officer of that agency 
shall advise the executive secretary of the disposition of that complaint. A complaint re­
ceived by another agency which relates to a statute or rule which a licensing board is empow­
ered to enforce shall be forwarded to the executive secretary of the board to be processed in 
accordance with this section. 

Subd. 2. Investigation and hearing. The designee of the attorney general providing legal 
services to a board shall evaluate the communications forwarded by the board or its members 
or staff. If the communication alleges a violation of statute or rule which the board is to en­
force, the designee is empowered to investigate the facts alleged in the communication. In 
the process of evaluation and investigation, the designee shall consult with or seek the assis-
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tance of the executive secretary or, if the board determines, a member of the board who has 
been designated by the board to assist the designee. The designee may also consult with or 
seek the assistance of any other qualified persons who are not members of the board who the 
designee believes will materially aid in the process of evaluation or investigation. The execu­
tive secretary or the consulted board member may attempt to correct improper activities and 
redress grievances through education, conference, conciliation, and persuasion, and in these 
attempts may be assisted by the designee of the attorney general. If the attempts at correction 
or redress do not produce satisfactory results in the opinion of the executive secretary or the 
consulted board member, or if after investigation the designee providing legal services to the 
board, the executive secretary or the consulted board member believes that the communica­
tion and the investigation suggest illegal or unauthorized activities warranting board action, 
the designee shall inform the executive secretary of the board who shall schedule a disciplin­
ary hearing in accordance with Minnesota Statutes, chapter 14. Before the holding of a disci­
plinary hearing may be directed, the designee or executive secretary shall have considered 
the recommendations of the consulted board member. Before scheduling a disciplinary hear­
ing, the executive secretary must have received a verified written complaint from the com­
plaining party. A board member who was consulted during the course of an investigation 
may participate at the hearing but may not vote on any matter pertaining to the case. The 
executive secretary of the board shall promptly inform the complaining party of the final dis­
position of the complaint. Nothing in this section shall preclude the board from scheduling, 
on its own motion, a disciplinary hearing based upon the findings or report of the board's 
executive secretary, a board member or the designee of the attorney general assigned to the 
board. Nothing in this section shall preclude a member of the board or its executive secretary 
from initiating a complaint. 

Subd. 3. Discovery; subpoenas. In all matters pending before it relating to its lawful reg­
ulation activities, a board may issue subpoenas and compel the attendance of witnesses and 
the production of all necessary papers, books, records, documents, and other evidentiary ma­
terial. Any person failing or refusing to appear or testify regarding any matter about which 
the person may be lawfully questioned or produce any papers, books, records, documents, or 
other evidentiary materials in the matter to be heard, after having been required by order to 
the board or by a subpoena of the board to do so may, upon application to the district court in 
any district, be ordered to comply therewith. The chair of the board acting on behalf of the 
board may issue subpoenas and any board member may administer oaths to witnesses, or 
take their affirmation. Depositions may be taken within or without the state in the manner 
provided by law for the taking of depositions in civil actions. A subpoena or other process or 
paper may be served upon any person named therein, anywhere within the state by any offi­
cer authorized to serve subpoenas or other process or paper in civil actions, with the same 
fees and mileage and in the same manner as prescribed by law for service of process issued 
out of the district court of this state. Fees and mileage and other costs shall be paid as the 
board directs." 

Subp. 4. Complaints handled by board. When oral complaints alleging violations of 
the code of ethics are received, the executive secretary of the Board of Teaching shall request 
the complaining party to submit the complaint in writing within ten days. 

Upon the receipt of a complaint in writing alleging violations of the code of ethics, the 
teacher named in the complaint shall be notified in writing within ten days of the receipt of 
the complaint. 

The teacher shall be entitled to be represented by the teacher's own counsel or represen­
tative at each stage of the investigation and hearing. 

Subp. 5. Enforcement procedures. The Board of Teaching may impose one or more of 
the following penalties when it has found a violation of the code of ethics. These actions shall 
be taken only after all previous efforts at remediation have been exhausted. 

A. The Board of Teaching may enter into agreements with teachers accused of vio­
lating the code of ethics which would suspend or terminate proceedings against the teacher 
on conditions agreeable to both parties. 

B. A letter of censure from the Board of Teaching may be sent to the person deter­
mined to be in violation of the standards of the code of ethics. A copy of the letter shall be 
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filed with the Board of Teaching. Such letters shall be kept on file for a period of time not to 
exceed one calendar year. 

C. A teacher who has been found to have violated the code of ethics may be placed 
on probationary licensure status for a period of time to be determined by the Board of Teach­
ing. The board may impose conditions on the teacher during the probationary period which 
are to be directed toward improving the teacher's performance in the area of the violation. 
During this period, the teacher's performance or conduct will be subject to review by the 
Board of Teaching or its designee. Such review will be directed toward monitoring the teach­
er's activities or performance with regard to whatever conditions may be placed on the teach­
er during the probationary period. Before the end of the probationary period the Board of 
Teaching shall decide to extend or terminate the probationary licensure status or to take fur­
ther disciplinary actions as are consistent with this rule. 

D. The license to teach of the person determined to be in violation of the standards 
of the code of ethics may be suspended for a period of time determined by the Board of 
Teaching. 

E. The license to teach of the person determined to be in violation of the standards 
of the code of ethics may be revoked by the Board of Teaching. 

Statutory Authority: MS s J25. J85 subd 1 
History: 17 SR 1279 

INSTITUTIONAL AND PROGRAM APPROVAL 

8700.7600 APPROVAL OF MINNESOTA INSTITUTIONS TO PREPARE PER­
SONS FOR TEACHER LICENSURE. 

Subpart 1. In general. Licenses to teach in Minnesota may be granted to persons who 
complete approved programs leading to teacher licensure in Minnesota institutions which 
are approved by the Board of Teaching to prepare persons for teacher licensure in accordance 
with the provisions of this part. 

Subp. 2. Institutions required to obtain HESO authorization. A Minnesota institu­
tion which is required to obtain authorization from the Minnesota Higher Education Services 
Office to grant degrees must provide evidence of such authorization prior to requesting ap­
proval from the Board of Teaching to prepare persons for teacher licensure. Such authoriza­
tion must be maintained by the institution during the approval period granted by the Board of 
Teaching. 

Subp. 3. Evaluation of institutions. Each degree granting Minnesota institution re­
questing approval to prepare persons for teacher licensure shall be evaluated for initial ap­
proval and thereafter shall be evaluated for continuing approval in accordance with the pro­
visions of this rule. 

Subp. 4. Expiration of approval. Initial or continuing approval to prepare persons for 
teacher licensure may be granted by the Board of Teaching to an institution for a period often 
years. At least one year prior to the expiration of the approval period, the institution shall 
submit a request to the Board of Teaching for continuing approval and shall be evaluated in 
accordance with the provisions of this part. 

Subp. 5. Written report required. Each Minnesota institution requesting initial or 
continuing approval to prepare persons for teacher licensure shall forward from the chief ad­
ministrative officer of that institution to the Board of Teaching a written report which shall be 
used to verify the capability of the institution to prepare persons for teacher licensure in Min­
nesota. This written report shall include: 

A. a statement that the mission of the institution includes a commitment to the 
preparation of persons for teacher licensure; 

B. evidence that sufficient financial resources are allocated to support the institu­
tional programs for preparing persons for teacher licensure; 

C. evidence that institutional requirements in liberal or general education for per­
sons enrolled in programs leading to teacher licensure are equivalent to the requirements of 
persons enrolled in programs other than teacher licensure; 

D. a description of institutional administrative organization which demonstrates 
that: 
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(1) The control of teacher licensure programs is exercised by a defined ad­
ministrative and instructional unit, such as a department, division, school, or college of 
education. Such defined unit has responsibility for planning, developing, coordinating, im­
plementing, and evaluating teacher licensure programs; 

(2) The administrator of such defined unit is authorized to submit teacher li­
censure program proposals to the Board of Teaching for approval and is responsible for ad­
ministering teacher licensure programs as approved by the Board of Teaching; 

(3) The administrator of such defined unit is authorized to recommend for 
teacher licensure those persons who have completed teacher licensure programs which have 
been approved for that Minnesota institution by the Board of Teaching; 

(4) The institution has a defined institutional policy making body which is 
responsible for approving teacher licensure programs for submission to the Board of Teach­
ing; and 

(5) The institution establishes and maintains a teacher education committee 
to assist in the design, development, revision, and ongoing evaluation of teacher licensure 
programs within the institution. Such committee includes college personnel, licensed prac­
ticing teachers, school administrators, and interested citizens; 

E. a description of the institutional student services, which demonstrates that: 
(1) the institution has established and maintains a process for admission and 

retention of persons in teacher licensure programs, including the application of specific crite­
ria for admission and retention, and a defined student appeals process; 

(2) the institution has established and maintains complete, accurate, and cur­
rent records of persons in teacher licensure programs which provide information to support 
decisions with respect to admission, retention, and recommendation for teacher licensure; 

(3) the institution has established and maintains an advisory system which 
provides assistance in planning programs of study for each person enrolled in teacher licen­
sure programs; and 

(4) the institution has established and maintains placement services, includ­
ing maintenance of credentials, information regarding trends in employment, and informa­
tion regarding employment opportunities; 

F. evidence that the institution assigns faculty qualified by academic preparation to 
support the teacher licensure program offered by the institution; 

G. evidence that the qualifications and the teaching load of the faculty assigned to 
the professional education component of each teacher licensure program are equivalent to 
those established for all faculty within the institution; 

H. evidence that part-time and adjunct faculty assigned to each teacher licensure 
program are employed only when there is a need which is not represented on the full-time 
faculty, or when there is a need for temporary additional service, or to complement regular 
full-time faculty; 

I. a description of the foundational component of professional education which 
demonstrates that persons enrolled in teacher licensure programs are provided instruction in 
the foundations of education and that such persons successfully complete the foundational 
component of professional education; 

J. a description of the student teaching experience, identifying the documentation 
available which demonstrates that: 

(1) persons enrolled in teacher licensure programs which require a student 
teaching experience complete such supervised experience in the licensure field and at the 
licensure level for which they are to be recommended for licensure; 

(2) supervisionof student teaching experiences is under the control and direc­
tion of faculty assigned to the professional education component of teacher licensure pro­
grams. Student teaching experiences are also supervised by practicing teachers who hold at 
least a continuing license, as defined in part 8700.0200 and granted by the Board of Teaching, 
in the licensure field and at the licensure level for which they supervise; and 

(3) student teaching experiences are evaluated by the persons enrolled in 
teacher licensure programs and by the faculty and practicing teachers who supervise the stu­
dent teaching experiences; 
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K. evidence that the physical resources are adequate to support the teacher licen­
sure programs offered by the institution; 

L. evidence that the library, audiovisual, and curriculum materials are adequate to 
support the teacher licensure programs offered by the institution; 

M. a description of the institutional procedures for the systematic evaluation of 
teacher licensure programs, including the periodic survey of graduates who have completed 
such programs; 

N. evidence that the results of the systematic evaluation of teacher licensure pro­
grams, including the periodic survey of graduates, are utilized in the development and pos­
sible modification of teacher licensure programs offered by the institution; and 

O. a description of long range plans for teacher education projected by the institu­
tion. 

Subp. 6. Institutional evaluation procedure. Persons designated as evaluators by the 
Board of Teaching staff shall visit the institution for the purposes of verifying the accuracy 
and completeness of the written report prepared by the institution, writing a report of their 
findings, and making a recommendation to the Board of Teaching regarding approval status 
of the institution. The evaluation team may include representatives from teacher preparing 
institutions, licensed practicing teachers, interested citizens, and state education agencies. 
The administrator of the defined administrative and instructional unit of the institution and 
the Board of Teaching staff shall negotiate team membership from a slate of possible evalua­
tors provided by the Board of Teaching staff. If agreement is not reached regarding team 
membership, the Board of Teaching shall appoint the slate of team members. The size of the 
team and the expertise of the members shall be appropriate for the kinds, size, and complex­
ity of programs. Evaluation team visits shall be scheduled in consultation with the institution. 
Expenses of evaluators shall be reimbursed in accordance with Minnesota state rules. Other 
expenses, such as those incidental to preparing reports, arranging meetings, and providing 
workrooms for the team while on campus, shall be the responsibility of the institution. 

Subp. 7. Written evaluation report; decision of board. The written report of findings 
and the recommendation of the evaluators shall be forwarded to the institution and to the 
Board of Teaching. Within 30 days from the mailing date of the evaluators' report, the insti­
tution may submit to the Board of Teaching additional information or arguments in support 
of its request. Based upon the written report prepared by the institution, and the written report 
of findings and the recommendation of the evaluators, the Board of Teaching shall: 

A. grant initial approval; 
B. grant continuing approval; 
C. grant conditional approval, state the conditions, and establish time lines for 

meeting the stated conditions; or 
D. disapprove the institution, state the reasons for disapproval, and, if needed, stip­

ulate a termination date which shall accommodate persons currently enrolled in teacher li­
censure programs. The Board of Teaching shall disapprove institutions that do not meet the 
requirements in subpart 5. 

Subp. 8. Conditional approval. If an institution is conditionally approved to prepare 
persons for teacher licensure, the Board of Teaching shall reconsider the approval status of 
the institution upon verification by the executive secretary of the Board of Teaching that the 
stated conditions are met. If stated conditions are not met within the established time lines, 
conditional approval shall be withdrawn and the institution shall be disapproved. 

Subp. 9. Revocation or suspension of approval. The Board of Teaching may revoke 
or suspend the approval of an institution to prepare persons for teacher licensure when the 
Board of Teaching determines that an approved institution no longer meets the provisions of 
this rule. 

Subp. 10. Appeal of board decision. Decisions by the Board of Teaching regarding 
approval status of an institution to prepare persons for teacher licensure may be appealed by 
the institution pursuant to Minnesota Statutes, chapter 14. 

Statutory Authority: MS s 125.05 subd 1; 125.185 subd 4 

History: 12 SR 2747; L 1995 c212 art 3 s 59 
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8700.7700 [Repealed, L 1996 c 412 art 9 s 20] 

8700.7710 [Repealed, L 1996 c 412 art 9 s 20] 

TEACHERS PREPARED IN STATES OTHER THAN MINNESOTA 

8700.7800 TEACHERS PREPARED IN STATES OTHER THAN MINNESOTA. 
Subpart 1. In general. Licenses to teach in Minnesota shall be granted to persons who 

otherwise meet applicable statutory requirements and who complete programs leading to 
teacher licensure in teacher preparation institutions located outside Minnesota. Such li­
censes shall be granted only in licensure fields for which the Board of Teaching has estab­
lished rules governing programs leading to teacher licensure. Such licenses shall be issued 
according to either subpart 2 or 3. 

Subp. 2. States with contracts with Minnesota. Persons who complete approved pro­
grams leading to teacher licensure in teacher preparation institutions within states which 
have signed contracts with Minnesota according to the provisions of the interstate agreement 
on qualification of educational personnel shall be granted a Minnesota entrance license. No 
licenses shall be issued on the basis of teaching experience only. 

Subp. 3. States without contracts with Minnesota. Persons who complete programs 
leading to teacher licensure in teacher preparation institutions within states which have not 
signed contracts with Minnesota according to the provisions of the interstate agreement on 
qualification of educational personnel shall be granted a Minnesota entrance license when all 
of the following criteria are met: 

A. the teacher preparation institution is regionally accredited by the association for 
the accreditation of colleges and secondary schools; 

B. the program leading to teacher licensure has been recognized by the state as 
qualifying the applicant completing the program for current licensure within that state; 

C. the program leading to teacher licensure completed by the applicant is essential­
ly equivalent in content to approved programs offered by Minnesota teacher preparation 
institutions according to Board of Teaching rules governing the licensure field; 

D. the teacher preparation institution which offers the program leading to licensure 
verifies that the applicant has completed an approved teacher, licensure program at that insti­
tution and recommends the applicant for a license in a licensure field at a licensure level; 

E. the applicant has completed a major or minor program leading to teacher licen­
sure as verified by the transcript issued by the institution recommending the applicant for 
licensure; and 

F. the applicant has completed student teaching in the licensure field and at the li­
censure level of the program. 

Subp. 4. Exception. Notwithstanding the rule governing human relations, persons who 
have been prepared as teachers in states other than Minnesota shall be granted a Minnesota 
one-year nonrenewable provisional license based upon the provisions of this part. Upon 
meeting the provisions of this part, an entrance license shall be granted. 

Statutory Authority: MS s 125.05; 125.06; 125.185 

History: // SR 1793; 15 SR 2267 

8700.8000 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8010 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8020 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8030 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8040 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8050 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8060 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8070 [Repealed, L 1993 c 224 art 12 s 39] 
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8700.8080 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8090 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8110 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8120 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8130 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8140 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8150 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8160 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8170 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8180 [Repealed, L 1993 c 224 art 12 s 39] 

8700.8190 [Repealed, L 1993 c 224 art 12 s 39] 

8700.9000 [Repealed, L 1993 c 224 art 12 s 39; L 1994 c 647 art 8 s 32,33] 

8700.9010 [Repealed, L 1993 c 224 art 12 s 39; L 1994 c 647 art 8 s 32,33] 

8700.9020 [Repealed, L 1993 c 224 art 12 s 39; L 1994 c 647 art 8 s 32,33] 

8700.9030 [Repealed, L 1993 c 224 art 12 s 39; L 1994 c 647 art 8 s 32,33] 
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