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7520 0350 PROHIBITION AGAINST DISCRIMINATION 75201100 COMPENSATION PLAN (EMERGENCY 
7520 0650 SALARY ADJUSTMENTS AND INCREASES MANAGEMENT), 2001, CLERICAL
7520 1000 COMPENSATION PLAN (EMERGENCY 

MANAGEMENT), 2001, PROFESSIONAL

7520.0350 PROHIBITION AGAINST DISCRIMINATION.
[For text o f subpart 1, see M R ]

Subp. 2a Affirmative action plan. Each local agency shall have an affirmative 
action plan for employees covered by parts 7520.0100 to 7520 1100 The plan must 
contain, at a mimmum, the following

[For text o f items A  and B, see M R ]
C provision for appomtment of a person to provide liaison between the local 

agency and the Department of Human Services Office for Equal Opportunity, Affirma­
tive Action and Civil Rights and to have responsibility for implementation of the local 
agency’s plan,

D provision for notification of the Department of Human Services Office for 
Equal Opportunity, Affirmative Action and Civil Rights of periodic hiring goals 
estabhshed by the local agency, for expanded certification purposes, and

E provision for compliance with Title I of the Americans with Disabilities Act 
of 1990, which prohibits discrimination agamst disabled employees or job applicants

These requirements may be incorporated as part of a countywide affirmative 
action plan or provided as an addendum to the plan

Statutoiy Authority: MS s 12.22
History: 26 SR 812

7520.0650 SALARY ADJUSTMENTS AND INCREASES.
[For text o f subps 1 and 2, see M R ]

Subp 3 Recommended adjustment. The ment system general adjustment recom­
mended for incumbents is three percent for employees on the professional and clerical 
salary schedules

[For text o f subps 4 and 5 see M R ]
Statutory Authority: MS s 12 22 
Histoiy: 26 SR 812

7520.1000 COMPENSATION PLAN (EMERGENCY MANAGEMENT), 2001; PRO­
FESSIONAL.

Subpart 1 Plan.

Mimmum Maximum

Assistant Emergency Management
Director 2108 3444
Public Information Officer 2305 3754

CHAPTER 7520
DEPARTMENT OF PUBLIC SAFETY
PUBLIC SAFETY; MERIT SYSTEM

Statutoiy Authority: MS s 12 22
Histoiy: 26 SR 812
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7520.1100 PUBLIC SAFETY; MERIT SYSTEM 50

7520.1100 COMPENSATION PLAN (EMERGENCY MANAGEMENT), 2001; CLERI­
CAL.

Subpart 1 Plan.

Minimum Maximum

Office Support Aide 1110 1968
Office Support Specialist 1317 2354
Office Support Specialist, Sr 1613 2636

Statutory Authority: MS s 12 22 
History: 26 SR 812
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