
Ch. 446 LAWS of MINNESOTA for 2000 - 1042, 

See. 4. REPEALER. 
Minnesota Statutes 1998, section 414.10, repealed. 

Sec. 5. EFFECTIVE DATES. 
Subdivision PROCEEDINGS. Section L subdivisions L Q aii fl fie eifective 

retroactive to June 1, 1999, a_nc_l apply t_o all matters pending on or commenced o_n p_r 
after th_at date. Sections _2_ aid E E effective me E following final enactment. 

Subd. 2. COSTS. Section 1, subdivision 3, is effective retroactive to June 1, 1999, 
and afisbnly to boundary adfustment matte-rs~commenced on or after i 1-, 19$ 
Eany proct:_ed—ir1,<-g_in which a decision by the Minnesota munic—i13al_lEr~dpr?)17io June 
1, 1-999, was enjoided by cdurt order, Wefiisputing parties are liabTe-fo—r?n_y_c3sE1s 
p-rovidedmection 1, subdivision 3, intfired on or after JuneT, 1999. 1% am3c%ary— 
adjustmer1Tmatters—commenced b_e-fore June—1~, 1_9__9-_9_,_af_c?ost%stE allocated as 
provided in law and rule prior to the ab()lTon_c>f the MEne—s5ta board, arfi 
the maxinT111n—tota1_an1_c>_untEe_i)a-rTies may be_5liEged by the office of strategic% 
rong—range plarmirrig, the oftig of adrninfitiatifve hearings,-cE_as part C? an arbitra% 
is no more than the Mfinesota municipal board could have—clEr,Ed_if—th—e matter had 
Fe€{1?eTa}E 2md_de—c:ided lg the board. Costs that exceed E E munic_ip—a1_board cou—ld 
have charge—d~ must be th_e office o_f—s—trategic 2:131 long-range planning. 

Presented to the governor April 25, 2000 

Signed by the governor April 26, 2000, 2:37 p.r'n. 

CHAPTER 447-S.F.No. 3644 
An act relating to workers’ compensation; increasing benefits; clarifying language,- 

providing for a transfer of funds; modifying various workers’compensation provisions; amending 
Minnesota Statutes 1998, sections 176.011, subdivisions 3 and 20; 176.061, subdivisions 3, 5, 7, 

10, and by adding a subdivision; 176.081, subdivision 1; 176.101, subdivisions 1, 2a, and 8; 
176.102, subdivisions 3 and 11; 176.106, subdivision 7; 176.111, subdivisions 5, 18, and by 
adding a subdivision; 176.129, subdivisions 3 and 4; 176.231, subdivision 2; and 176.611, 
subdivision 2a; Minnesota Statutes 1999 Supplement; section 176.011, subdivision 9; repealing 
Minnesota Statutes 1998, section 176.129, subdivision 2. 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA: 
Section 1. Minnesota Statutes 1998, section 176.011, subdivision 3, is amended to 

read: 

Subd. 3. DAILY WAGE. “Daily wage” means the daily wage of the employee in 
the employment engaged in at the time of injury but does not include tips and gratuities 
paid directly to an employee by a customer of the employer and not accounted for by 
the employee to the employer. If the amount of the daily wage received or to be 
received ‘by the employee in the employment engaged in at the time of injury was 
irregular or difficult to determine, or if the employment was part time, the daily wage 
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shall :be computed by dividing the total amount of wages, vacation pay,. and holiday pay 
the employee actually earned in such 6I‘l’lpl0yIT6nt in the last 26_vv_eek_s: by the «E 
number of days in which the employee actually performed any of the duties of such 
employment such wages, vacation path and holiday E Es earned, provided further, 
that in the caseof the construction industry, mining industry, or other industry where 
the hours of work are affected by ‘seasonal conditions, the weekly wage shall not be less 
than five times the daily wage. If the employee worked or earned less than a full day’s 
worth of wages, vacation pay, (E lfiiday pay, the total amount earfil Eight:-divfid 

propgonof that dzSr—.—\lVhere_l)'c;ard or allowances othe—r_than tips 
an(l—gratuities are made to an er_npWee_ir1 addition to wages as a part of the wage 
contract they are deemed a part of earnings and computed at their value to the 
employee. In the case of persons performing services for municipal corporations in the 
case of emergency, then the normal working day shall be considered and computed as 
eight hours, and in cases where such services are performed gratis or without fixed 
compensation the daily wage of the person injured shall, for the purpose of calculating 
compensation payable under this chapter, be taken to be the usual going wage paid for 
similar services in municipalities where such services are performed by paid 
employees. If, at the time of injury, the employee was regularly employed by two or 
more employers, the employee’s earnings in all such employments shall be included in 
the computation of daily wage. 

Sec. 2. Minnesota Statutes 1999 Supplement, section 176.011, subdivision 9, is 
amended to read: 

Subd. 9. EMPLOYEE. “Employee” means any person who performs services for 
another for hire including the following: 

(1) an alien; 

(2). a. minor; 

(3) a sheriff, deputy sheriif, constable, marshal, police officer, firefighter, county 
highway engineer, and peace officer while engaged in the enforcement of peace or in 
the pursuit or capture of a person charged with or suspected of crime; 

(4) a person requested or commanded to aid an oificer in arresting or retaking a 
person who has escaped from lawful custody, or in executing legal process, in which 
cases, for purposes of calculating compensation under this chapter, the daily wage of 
the person shall be the prevailing wage for similar services performed by paid 
employees; 

(5) a county assessor; 

(6) an elected or appointed ofiicial of the state, or of a county, city, town, school 
district, or governmental subdivision in the state. An oflicer of a political subdivision 
elected or appointed for a regular term of office, or to complete the unexpired portion 
of a regular term, shall be included only after the governing body of the political 
subdivision has adopted an ordinance or resolution to that effect; 

New language is indicated-by underline, deletions by strikeeut:

Copyright © 2000 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.
                                                                                



Ch. 447 LAWS of MINNESOTA for 2000 1044 

(7) an executive officer of a corporation, except those executive oflicers excluded 
by section 176.041;

‘ 

(8) a voluntary uncompensated worker, other than an inmate, rendering services 
in state institutions under the commissioners of human services and corrections similar 
to those of oflicers and employees of the institutions, and whose services have been 
accepted or contracted for by the commissioner of human services or corrections as 
authorized by law. In the event of injury or death of the worker, the daily wage of the 
worker, for the purpose of calculating compensation under this chapter, shall be the 
usual wage paid at the time of the injury or death for similar services in institutions 
where the services are performed by paid employees; 

(9) a voluntary uncompensated worker engaged in peace time in the civil defense 
program when ordered to training or other duty by the state or any political subdivision 
of it. The daily wage of the worker, for the purpose of calculating compensation under 
this chapter, shall be the usual wage paid at the time of the injury or death for similar 
services performed by paid employees; 

(10) a voluntary uncompensated worker participating in a program established by 
a local social services agency. For purposes g clause, “local social services 
agency” means any agency established under section 393 .01. In the event of injury or 
death of the worker, the wage of the worker, for the purpose of calculating 
compensation under this chapter, shall be the usual wage paid in the county at the time 
of the injury or death for similar services performed by paid employees working a 
normal day and Week; 

( 11) a voluntary uncompensated worker accepted by the commissioner of natural 
resources who is rendeiing services as a volunteer pursuant to section 84.089. The 
daily wage of the worker for the purpose of calculating compensation under this 
chapter, shall be the usual wage paid at the time of injury or death for similar services 
performed by paid employees; 

(12) a voluntary uncompensated worker in the building and construction industry 
who renders services for joint labor—management nonprofit community service 

projects. The daily wage of the worker for the purpose of calculating compensation 
under this chapter shall be the usual wage paid at the time of injury or death for similar 
services performed by paid employees; 

(13) a member of the military forces, as defined in section 190.05, while in state 
active service, as defined in section 190.05, subdivision 5a. The daily wage of ‘the 
member for the purpose of calculating compensation under this chapter shall be based 
on the member’s usual earnings in civil life. If there is no evidence of previous 
occupation or earning, the trier of fact shall consider the member’s earnings as a 
member of the military forces; 

(14) a voluntary uncompensated worker, accepted by the director of the 
Minnesota historical society, rendering services as a volunteer, pursuant to chapter 138. 
The daily wage of the worker, for the purposes of calculating compensation under this 
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chapter, shall be the usual wage paid at the time of injury or death for similar services 
performed by paid employees; 

(15) a voluntary uncompensated worker, other than a student, who renders 
services at the Minnesota state academy for the deaf or the Minnesota state academy 
for the blind, and whose services have been accepted or contracted for by the 
commissioner of children, families, and learning, as authorized by law. In the event of 
injury or death of the worker, the daily wage of the worker, for the purpose of 
calculating compensation under this chapter, shall be the usual wage paid at the time 
of the injury or death for similar services performed in institutions by paid employees; 

(16) a voluntary uncompensated worker, other than a resident of the veterans 
home, who renders services at a Minnesota veterans home, and whose services have 
been accepted or contracted for by the commissioner of veterans aifairs, as authorized 
by law. In the event of injury or death of the worker, the daily wage of the worker, for 
the purpose of calculating compensation under this chapter, shall be the usual wage 
paid at the time of the injury or death for similar services performed in institutions by 
paid employees; 

(17) a worker who renders in-home attendant care services to a physically 
handicapped person, and who is paid directly by the commissioner of human services 
for these services, shall be an employee of the state within the meaning of this 
subdivision, but for no other purpose; 

(18) students enrolled in and regularly attending the medical school of the 
University of Minnesota in the graduate school program or the postgraduate program. 
The students shall not be considered employees for any other purpose. In the event of 
the student’s injury or death, the weekly wage of the student for the purpose of 
calculating compensation under this chapter, shall be the annualized educational 
stipend awarded to the student, divided by 52 weeks. The institution in which the 
student is enrolled shall be considered the “employer” for the limited purpose of 
determining, responsibility for paying benefits under this chapter; 

(19) a faculty member of the University of Minnesota employed for an academic 
year is also an employee for the period between that academic year and the succeeding 
academic year if: 

(a) the member has a contract or reasonable assurance of a contract from the 
University of Minnesota for the succeeding academic year; and 

(b) the personal injury for which compensation is sought arises out of and in the 
course of activities related to the faculty member’s employment by the University of 
Minnesota; 

(20) a worker who performs volunteer ambulance driver or attendant services is 
an employee of the political subdivision, nonprofit hospital, nonprofit corporation, or 
other entity for which the worker performs the services. The daily wage of the worker 
for the puipose of calculating compensation under this chapter shall be the usual wage 
paid at the time of injury or death for similar services performed by paid employees; 
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(21) a voluntary uncompensated worker, accepted by the commissioner of 
administration, rendering services as a volunteer at the department of administration. 
In the event of injury or death of the worker, the daily wage of the worker, for the 
purpose of calculating compensation under this chapter, shall be the usual wage paid 
at the time of the injury or death for similar services performed in institutions by paid 
employees; 

(22) a voluntary uncompensated worker rendering service directly to the pollution 
control agency. The daily wage of the worker for the purpose of calculating 
compensation payable under this chapter is the usual going wage paid at the time of 
injury or death for similar services if the services are performed by paid employees; 

(23) a voluntary uncompensated worker while volunteering services as a first 
responder or as a member of a law enforcement assistance organization while acting 
under the supervision and authority of a political subdivision. The daily wage of the 
worker for the purpose of calculating compensation payable under this chapter is the 
usual going wage paid at the time of injury or death for similar services if the services 
are performed by paid employees; and 

(24) a voluntary uncompensated member of the civil air patrol rendering service 
on the request and under the authority of the state or any of its political subdivisions. 
The daily wage of the member for the purposes of calculating compensation payable 
under this chapter is the usual going wage paid at the time of injury or death for similar 
services if the services are performed by paid employees. 

If it is diflicult to determine the daily wage as provided in this subdivision, the 
trier of fact may determine the wage upon which the compensation is payable. 

Sec. 3. Minnesota Statutes 1998, section 176.011, subdivision 20, is amended to 
read: » 

Subd. 20. AVERAGE WEEKLY WAGE. The statewide average weekly wage 
for any year means that wage determined by the commissioner in the following 
manner: On or before July 1 preceding the year in which the wage is to be applicable, 
the total wages reported on tax reports to _the department of economic 
security for the preceding 12 months ending on December 31 of that year shall be 
divided by the average monthly number of insured covered workers (determined by 
dividing the total insured covered workers reported for the year ending December 31 
by 12). The average annual wage thus obtained shall be divided by 52 and the average 
weekly wage thus determined rounded to the next highest dollar. 

Sec. 4. Minnesota Statutes. 1998, section 176.061, subdivision 3, is amended to 
read: . 

Subd. 3. ELECTION TO RECEIVE BENEFITS FROM EMPLOYER; 
SUBROGATION. If the employee or the employee’s dependents elect to receive 
benefits from the employer, or the special compensation fund, the employer or the 
special compensation fund has a right of indemnity or is subrogated to the right of the 
employee or the emp1oyee’s dependents to recover damages against the other party. 
The employer, or the attorney general on behalf of the special compensation fund, may 
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bring legal proceedings against the party and recover the aggregate amount of benefits 
payable to or on behalf of the employee or the employee’s dependents, regardless o_f 
whether such benefits are recoverable by the employee or the employee’s dependents 
at commmaw or b3I—statute togethg w—ith costs, di§Ju—r—sements, and reasonable 
attorney’s fees of the. action. 

If an action as provided in this chapter is prosecuted by the employee, the 
employer, or the attorney general on behalf of the special compensation fund, against 
the third person, and results in judgment against the third person, or settlement by the 
third person, the employer has no liability to reimburse or hold the third person 
harmless on the judgment or settlement in absence of a written agreement to do so 
executed prior to the injury. 

Sec. 5. Minnesota Statutes 1998, section 176.061, subdivision 5, is amended to 
read: 

Subd. 5 . CUMULATIVE REMEDIES. If an injury or death for which benefits 
are payable is caused under circumstances which created a legal liability for damages 
on the part of a party other than the employer, that party being then insured or 
self-insured in accordance with this chapter, and the provisions of subdivisions 1, 2, 3, 
and 4 do not apply, or the party other than the employer is not then insured or 
self-insured as provided by this chapter, legal proceedings may be taken by the 
employee or the employee’s dependents in accordance with clause (a), or by the 
employer, or by the attorney general on behalf of the special compensation fund, in 
accordance with clause (b), against the other party to recover damages, notwithstand- 
ing the payment of benefits by the employer or the special compensation fund or their 
liability to pay benefits. 

(a) If an action against the other party is brought by the injured employee or the 
employee’s dependents and a judgment is obtained and paid or settlement is made with 
the other party, the employer or the special compensation fund may deduct from the 
benefits payable the amount actually received by the employee or dependents or paid 
on their behalf in accordance with subdivision 6. If the action is not diligently 
prosecuted or if the court deems it advisable in order to protect the interests of the 
employer or the special compensation fund, upon application the court may grant the 
employer or the special compensation fund the right to intervene in the action for the 
prosecution of the action. If the injuredemployee or the employee’s dependents or any 
party on their behalf receives benefits from the employer or the special compensation 
fund or institutes proceedings to recover benefits or accepts from the employer or the 
special compensation fund any payment on account of the benefits, the employer or the 
special compensation fund is subrogated to the rights of the employee or the 
employee’s dependents or has a right of indenmity against a third party regardless of 
whether such benefits are recoverable by the employee or the employee’s dependeng 
it commoimaw or by Etute. The emfioyef or the attor_r1tey— general on behalf of the 
special comE1sEio_n fund may maintain a separate action or continue an action 
already instituted. This action may be maintained in the name of the employee or the 
names of the employee’s dependents, or in the name of the employer, or in the name 
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of the attorney general on behalf ‘of the special compensation fund, against the other 
party for the recovery of damages. If the action is not diligently prosecuted by the 
employer or the attorney general on behalf of the special compensation fund, or -if the 
court deems it advisable in order to protect the interest of the employee, the court, upon 
application, may grant to the employee or the emp1oyee’s dependents the right to 
intervene in the action for the prosecution of the action. The proceeds of the action or 
settlement of the action shall be paid in accordance with subdivision 6. 

(b) If an employer, being then insured, sustains damages due to a change in 
workers’ compensation insurance premiums, whether by a failure to. achieve a decrease 
or by a retroactive or prospective increase, as a result of the injury or death. of an 
employee which was caused under circumstances which created a legal liability for 
damages on the part of a party other than the employer, the employer, notwithstanding 
other remedies provided, may maintain an action against the other party for recovery 
of the premiums. This cause of action may be brought either by joining in an action 
described in clause (a) or by a separate action. Damages recovered under this clause are 
for the benefit of the employer and the provisions of subdivision 6 are not applicable 
to the damages. 

(c) The third party is not liable to any person other than the employee or the 
employee’s dependents, or the employer, or the special compensation fund, for any 
damages resulting from the injury or death. 

A coemployee working for the same employer is not liable for a personal injury 
incurred by another employee unless the injury resulted from the gross negligence of 
the coemployee or was intentionally inflicted by the coemployee. 

Sec. 6. Minnesota Statutes 1998, section 176.061, subdivision 7, is amended to 
read: 

Subd. 7. MEDICAL TREATIVIENT. The liability of an employer or the special 
compensation fund for medical‘ treatment or payment of any other compensation under 
this chapter is not affected by the fact that the employee was injured through the fault 
or negligence of a third party, against whom the employee may have a cause of action 
which may be sued under this chapter, but the employer, or the attorney general on 
behalf of the special compensation fund, has a separate additional cause of action 
against the third. party to recover any amounts paid for medical treatment or for other 
compensation payable under this section resulting from the negligence of the third 
party regardless of whether such other compensation is recoverable by the employee 
or the employee? dependenntsat common law or by _statute. This separte cause of 
213533 of the employer or the attorney generaTo_n-baialf of the special compensation 
fund may be asserted in a separate action brought by the employer or the attorney 
general on behalf of the special compensation fund against the third party, or in the 
action commenced by the employee or the employer or the attorney general on behalf 
of the special compensation fund under this chapter, but in the latter case the cause of 
action shall be separately stated, the amount awarded in the action shall be separately 
set out in the verdict, and the amount recovered by suit or otherwise as reimbursement 
for medical expenses or other compensation shall be for the benefit of the employer or 
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the special compensation fund to the extent that the employer or the special 
compensation fund has paid or will be required to pay compensation or pay for medical 
treatment of the injured employee and does not alfect the amount of periodic 
compensation to be paid. 

Sec. 7. Minnesota Statutes 1998, section 176.061, subdivision 10, is amended to 
read: 

Subd. 10. INDEMNITY. Notwithstanding the provisions of chapter 65B or any 
other law to the contrary, an employer has a right of indemnity for any compensation 
paid or payable pursuant to this chapter, regardless of whether such compensation is 
recoverable by the employee or the employee’s dependents arcommon law or by 
statute, inclt1_cling—temporary Eta-l~eompensation, temporary ~partial compefisauiofi, 
permanent partial compensation, medical compensation, rehabilitation, death, and 
permanent total compensation. 

Sec. 8. Minnesota Statutes 1998, section 176.061, is amended by adding a 
subdivision to read: 

Subd. 11. RIGHT OF CONTRIBUTION. '2 the extent the employer has fault, 
separate mfi the fault of the injured employee tlrwhom workers’ comfiensation 
benefits zaazfibfiny rfiiemployer third party who is liable has "a right of 
contfibution against tlfieflemployer in anfiiount pr~op—om$nalTo the em1flTyerTs 
percentage of fault bufiot to exceed themat amount the employer reccfiered pursuant 
to subdivishinfléu p;1ragTapl_1s (L) ar_1£T :l“_h_e employer may avoid contribution 
exposure b_y affirmatively waiving, before selection p_f £13 jWth_e right 3 recover 
workers’ compensation benefits paid an_d payable, t_1E.1_S removing compensation 
benefits from the damages payable b_y any third party. 

Procedurally, Q employer waives gr settles the right to recover workers’ 
compensation benefits pg and payable, the employeeEtlTe_emp'1oyee’s dependents 
have t_lE option to present al1_common la-\v_or wrongful7iea—th damages whether they 
Ee-‘recoverable under the \W)rkers’ Com—p~en§:1tion Act or not. Following the veract: E trial court deduct any awarded damagesW::1t_are—dup1icative oT_workers’ 
cdmpfisation benefits paid o_r payable. 

_- _ — 
Sec. 9. Minnesota Statutes 1998, section 176.081, subdivision 1, is amended to 

read: 

Subdivision 1. LIMITATION OF FEES. (a) A fee for legal services of 25 
percent of the first $4,000 of compensation awarded to the employee and 20 percent 
of the next $60,000 of compensation awarded to the employee is the maximum 
permissible fee and does not require approval by the commissioner, compensation 
judge, or any other party. All fees, including fees for obtaining medical or rehabilitation 
benefits, must be calculated according to the formula under this subdivision, except as 
otherwise provided in clause (1) or (2). 

(1) The contingent attorney fee for recovery of monetary benefits according to the 
formula in this section is presumed to be adequate to cover recovery of medical and 
rehabilitation benefit or services concurrently in dispute. Attorney fees for recovery of 
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medical or rehabilitation benefits or services shall be assessed against the employer or 
insurer only if the attorney establishes that the contingent fee is inadequate to 

reasonably compensate the attorney for representing the employee in the medical or 
rehabilitation dispute. In cases where the contingent fee is inadequate the employer or 
insurer is liable for attorney fees based on the formula in this subdivision or in clause 
(2% . y . 

For the purposes _of applying the formula where the employer or insurer is liable 
for attorney fees, the amount of compensation awarded for obtaining disputed medical 
and rehabilitation benefits under sections 176,102,‘ 176.1350, and‘ 176.136 shall be the 
dollar value of the medical or rehabilitation benefit awarded, where ascertainable. 

(2) The maximum attorney fee forobtaining a change of doctor or qualified 
rehabilitation consultant, or any other disputed medical or rehabilitation benefit for 
which a dollar value is not reasonably ascertainable, is the amount charged in hourly 
fees for the representation or $500, whichever is less, to be paid by the employer or 
insurer. 

(3) The fees for obtaining disputed medical or rehabilitation benefits are included 
in the $13,000 limit in paragraph (b). An attorney must concurrently file all outstanding 
disputed issues. An attorney is not entitled to attorney fees for representation in any 
issue which could reasonably have been addressed during the pendency of other issues 
for the same injury. 

(b) All fees for legal services related to the same injury are cumulative and may 
not exceed $13,000. If multiple injuries are the subject of a dispute, the commissioner, 
compensation judge, or court of appeals shall specify the attorney fee attributable to 
each injury. 

(c) If the employer or the insurer or the defendant is given written notice of claims 
for legal services or’ disbursements, the claim shall be ‘a lien against the amount paid 
or payable as compensation. Subject to the foregoing maximum amount for attorney 
fees, up to 25 percent of the first $4,000 of periodic compensation awarded to the 
employee and 20 percent of the next $60,000 of periodic compensation awarded to the 
employee may be withheld from the periodic payments for attorney fees or disburse- 
ments if the payor of the funds clearly indicates on the check or draft issued to the 
employee for payment the purpose of the withholding, the name of the attorney, the 
amount withheld, and the gross amount of the compensation payment before 
withholding. In no case shall fees be calculated on the basis of any undisputed portion 
of compensation awards. Allowable fees under this chapter shall be based solely upon 
genuinely disputed claims or portions of claims, including disputes related to the 
payment of ‘rehabilitation benefits or to other aspects of a rehabilitation plan. The 
existence of a dispute is dependent upon a disagreement after the employer or insurer 
has had adequate time and information to take a position on liability. Neither the 
holding of a hearing nor the filing of an application for a hearing alone may determine 
the existence of a dispute. Except where the employee is represented by an attorney in 
other litigationpending at the department or at the office of administrative hearings, a 
fee may not be charged after June 1, 1996, for services with respect to a medical or 
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rehabilitation issue arising under section 176.102, 176.135, or 176.136 performed 
before the employee has consulted with the department and the department certifies 
that there is a dispute and that it has tried to resolve the dispute.- 

(d) An attorney who is claiming legal fees for representing an employee in a 
workers’ compensation matter shall file a statement of attorney fees with the 
commissioner, compensation judge before whom the matter was heard, or workers’ 
compensation court of appeals on cases before the court. A copy of the signed retainer 
agreement shall also be filed. The employee and insurer shall receive a copy of the 
statement. The statement shall be on a form prescribed by the commissioner and shall 
report the number of hours spent on the case. 

(e) Employers and insurers may not pay attorney fees or wages for legal services 
of more than $13,000 per case. 

(f) Each insurer and self-insured employer shall file annual statements with the 
commissioner detailing the total amount of legal fees and other legal costs incurred by 
the insurer or employer during the year. The statement shall include the amount paid 
for outside and inahouse counsel, deposition and other witness fees, and all other costs 
relating to litigation. 

Q E attorney must E a statement o_f attorney gig within 2 months o_f the date E attorney has submitted the written notice specified paragraph If lg attorney 
hag not ii_le¢_i 2_1 statement of attorney fees within 919 12 months, the attorney must send 
_a 
renewed nggce 9_f_ li_e_n_ tg E insurenif _l_g months_have elapsed since the la_st ntféé 

o_f 1i_er_1 has ILCB received b_y th_e insurer Ed E stafient o_f attorney Te.e‘s.E bin 
filed, E insurer Est release _t_h_e withheld money to tg employee, excemhat before 
releasing the money t_o £13 employee, the insurer must E the attome@ days’ 
written notice o_f fie pending release. Theinsurer must not release the money ER 
attorney _fi_1e§ a statement 9_1_° attorney fie_e—swithin E g E — T— 

Sec. 10. Minnesota Statutes 1998, section 176.101, subdivision 1, is amended to
' 

read: 
I 

Subdivision 1. TEMPORARY TOTAL DISABILITY. (a) For injury producing 
temporary total disability, the compensation is 66-2/3 percent of the weekly wage at the 
time of injury. 

(b) (1) Commencing on October 1, -1-995 2000, the maximum weekly compen- 
sation payable is $615 $750 per week. 

(2) The workers’ compensation advisory council may consider adjustment 
increases and make recommendations to the legislature. 

(c) The minimum weekly compensation payable is $104 $130 per week or the 
injured empl0yee’s actual weekly wage, whichever is less. 

(cl) Temporary total compensation shall be paid during the period of disability 
subject to the cessation and recommencement conditions in paragraphs (e) to (1). 
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(e) Temporary total disability compensation shall cease when the employee 
returns to work. Except as otherwise provided in section 176.102, subdivision ll, 

temporary total disability compensation may only be recommenced following cessa- 
tion under this paragraph, paragraph (h), or paragraph (1') prior to payment of 104’ 
weeks of temporary total disability compensation and only as follows: 

(1) if temporary total disability compensation ceased because the employee 
returned to work, it may be recomrnenced if the employee is laid off or terminated for 
reasons other than misconduct within one year afiter re—t:uming to work if the layoff or 
termination occurs prior to 90 days after the employee has reached maximum medical 
improvement. Recommenced temporary total disability compensation under this clause 
ceases when any of the cessation events in paragraphs (e) to (1) occurs; or 

(2) if temporary total disability compensation ceased‘ because the employee 
returned to work or ceased under pa_ragraph_(h) or (j), it may be recommenced if the 
employee is medically unable to continue at a job due to the injury. Where the 
employee is medically unable to continue working due to the injury, temporary total 
disability compensation may continue until any of the cessation events in paragraphs 
(e) to (1) occurs following recommencement. If an employee who has not yet received 
temporary total disability compensation becomes medically unable to continue 
working due to the injury after reaching maximum medical improvement, temporary 
total disability compensation shall commence and shall continue until any of the events 
in paragraphs (e) to (1) occurs following commencement. For purposes of commence- 
ment or recommencement under this clause only, a new period of maximum medical 
improvement under paragraph 0-) begins when the employee becomes medically 
unable to continue working due to the injury. Temporary total disability compensation 
may not be recommenced under this clause and a new period of maximum medical 
improvement does not begin'if the employee is not actively employed when the 
employee becomes medically unable to work. All periods of initial and recommenced 
temporary total disability compensation are included in the 104-week limitation 
specified in paragraph (k).

‘ 

(f) Temporary total disability compensation shall cease if the employee withdraws 
from the labor market. Temporary total disability compensation may be recommenced 
following cessation under this paragraph only if the employee reenters the labor market 
prior to 90 days after the employee reached maximum medical improvement and prior 
to payment of 104 weeks of temporary total disability compensation. Once recom- 
menced, temporary total disability ceases when any of the cessation events in 

paragraphs (e) to (1) occurs. 

(g) Temporary total disability compensation shall cease if the total disability ends 
and the employee fails to diligently search for appropriate work withinvthe employee’s 
physical restrictions. Temporary total disability compensation may be recommenced 
following cessation under this paragraph only if the employee begins diligently 
searching for appropriate work within the employee’s physical restrictions prior to 90 
days after maximum medical improvement and prior to payment of 104 weeks of 
temporary total disability compensation. Once recomrnenced, temporary total disabil- 
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ity compensation ceases when any of the cessation events in paragraphs (e) to (1) 

occurs. 

(h) Temporary total disability compensation shall cease if the employee has been 
released to work without any physical restrictions caused by the work injury. 

(i) Temporary total disability compensation shall cease if the employee refuses an 
offer of work that is consistent with a plan of rehabilitation filed with the commissioner 
which meets the requirements of section 176.102, subdivision 4, or, if no plan has been 
filed, the employee refuses an offer of gainful employment that the employee can do 
in the employee’s physical condition. Once temporary total disability compensation 
has ceased under this paragraph, it may not be recommenced. 

(j) Temporary total disability compensation shall cease 90 days after the employee 
has reached maximum medical improvement, except as provided in section 176.102, 
subdivision 11, paragraph (b). For purposes of this subdivision, the 90-day period after 
maximum medical improvement commences on the earlier of: (1) the date that the 
employee receives a written medical report indicating that the employee has reached 
maximum medical improvement; or (2) the date that the employer or insurer serves the 
report on the employee and the emp1oyee’s attorney, if any. Once temporary total 
disability compensation has ceased under this paragraph, it may not be recommenced 
except if the employee returns to work and is subsequently medically unable to 
continue working as provided in paragraph (e), clause (2). 

(k) Temporary total disability compensation shall cease entirely when 104 weeks 
of temporary total disability compensation have been paid, except as provided in 
section 176.102, subdivision 11, paragraph (b). Notwithstanding anything in this 
section to the contrary, initial and recommenced temporary total disability compensa- 
tion combined shall not be paid for more than 104 weeks, regardless of the number of 
weeks that have elapsed since the injury, except that if the employee is in a retraining 
plan approved under section 176.102, subdivision 11, the 104 week limitation shall not 
apply during the retraining, but is subject to the limitation before the plan begins and 
after the plan ends. 

(1) Pzuagraphs (e) to (k) do not limit other grounds under law to suspend or 
discontinue temporary total disability compensation provided under this chapter. 

(m) Once an employee has been paid 52 weeks of temporary total compensation, 
the emplo'y—e_17)r—insurer must—rT(;tiT3mie-t:r_n13l—oyee in vviiting of the 104_week limitation 
on payment of_temporary total com1E1sation.A copy of this_n-c>_ti_c?e-—1r_111s,filso be filed 
@fl1_e_dep?rtm<=nt- 

_ ""—”7“”'"”_"‘—"" 
Sec. 11. Minnesota Statutes 1998, section 176.101, subdivision 2a, is amended to 

read: 

Subd. 2a. PERMANENT PARTIAL DISABILITY. (a) Compensation for 
permanent partial disability is as provided in this subdivision. Permanent partial 
disability must be rated as a percentage of the whole body in accordance with rules 
adopted by the commissioner under section 176.105. The percentage determined 
pursuant to the rules must be multiplied by the corresponding amount in the following 
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table: 

Impairment rating Amount 
(percent) 

0-2-5 $454000 
0-5 $ 75,000 E0 80,000 

11'-T5“ 
, 

' 85,000 @ . 90,000 
21? 95,000 2% 80,000 100,000 
31-35 ' 80,000 110,000 
36-40 90000 120,000 
41-45 90,000 130,000 
46-50 100,000 140,000 
51-55 ' 

1-2-0,000 165,000 
56-60 « 140,000 190,000 
61-65 160,000 215,000 
66-70 130,000 240,000 
71-75 200,000 265,000 
76-80 240,000 315,000 
81-85 2000000 365,000 
86-90 020,000 415,000 
91-95 1 360,000 465,000 
96-100 - 400,000 515,000 

An employee may not receive compensation for more than a 100 percent disability of 
the whole body, even if the employee sustains disability to two or more body parts. 

(b) Permanent partial disability is payable upon cessation of temporary total 
disability under subdivision 1. I_f the employee requests payment in a lump sum, then 
the compensation must be. paid Wthin 30 days. This lump suI—I1_1_3aym.ent—n—1ay_be 
Ecounted to th_e pEs_e_nt7alT1.e7:alculatedT1p to a rKa—x1_"mum fiirpercent basi;-Etg 
employee does pot choose t_o receive fiixgnpensation in a lump _s£n_, then E 
compensatibriis payable in installments at the same intervals“ ahd in the same_a1—1iount 
as the_ emp1oyee’s temporary total disability rate on the date of injury. Permanent 
partial disability is not payable while temporary total compensation is being paid. 

Sec. 12. Minnesota Statutes 1998, section 176.101, subdivision 8, is amended to 
read: 

Subd. 8. CESSATION BENEFITS. Temporary total disability payments 
shall cease at retirement. “Retirement” means that a preponderance of the evidence 
supports a conclusion that an employee has retired. The subjective statement of an 
employee that the employee is not retired is not sufficient in itself to rebut objective 
evidence of retirement but may be considered along with other evidence. 
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For injuries occurring after January 1, 1984, an employee who receives social 
security old age and survivors insurance retirement benefits under the Social Security 
Act, Public Law Number 98-21, as amended, is presumed retired from the labor 
market. This presumptien is For injuries occurring after October 1, 2000, an employee 
who receives any other ser:/Ea-based governmentgtirement pension Epresumed 
rEed from th—e labor market. The term “service-based government— retirement 
pension”Tesi1ot incltide disabilityjasalgovernment pensions. These presumptions 
are rebuttfi Ea preponderance of the evidence. ' 

Sec. 13. Minnesota Statutes 1998, section 176.102, subdivision 3, is amended to 
read: 

'
1 

Subd. 3. REVIEW PANEL. There is created a rehabilitation review panel 
composed of the commissioner or a designee, who shall serve as an ex ofiicio member 
and two members each from employers, insurers, rehabilitation, and medicine, one 
member representing chiropractors, and four members representing labor. The mem- 
bers shall be appointed by the commissioner and shall serve four-year terms which may 
be renewed. Terms, compensation, and removal for members shall be governed by 
section 15.0575. The panel shall selét a chair. The panel shall review and make a 
determination with respect to appeals from orders of the commissioner regarding 
certification approval of qualified rehabilitation consultants and vendors. The hearings 
are de novo and initiated by the panel‘ under the contested case procedures of chapter 
14, and are appealable to the workers’ compensation court of appeals in the manner 
provided by section 176.421. 

Sec. 14. Minnesota Statutes 1998, section 176.102, subdivision 11, is amended to 
read: 

Subd. 11. RETIMJNI-NG; COMPENSATION. (a) Retraining is limited to 156 
weeks. An employee who has been approved for retraining may petition the 
commissioner or compensation judge for additional compensation not to exceed 25 
percent of the compensation otherwise payable. If the ‘commissioner or compensation 
judge determines that this additional compensation is warranted due to unusual or 
unique circumstances of the employee’s retraining plan, the commissioner may award 
additional compensation in an amount not to exceed the employee’s request. This 
additional compensation shall cease at any time the commissioner or compensation 
judge determines the special circumstances are no longer present. 

(b) If the employee is not employed during a retraining plan that has ‘been 
specifically approved under this section‘, temporary total compensation is payable for 
up to 90 days after the end of the retraining plan; except that, payment during the 
90-day period is subject to cessation in accordance with section 176.101. If the 
employee is employed during the retraining plan but earning less than at the time of 
injury, temporary partial compensation is payable at the rate of 66-2/3 percent of the 
difference between the employee’s weekly wage at the time of injury and the weekly 
wage the employee is able to earn in the employee’s partially disabled condition, 
subject to the maximum rate for temporary total compensation. Temporary partial 
compensation is not subject to the 225-week or 450—week limitations provided by 
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section 176.101, subdivision 2, during the retraining plan, but is subject to those 
limitations before and after the plan. 

(c) Any request for retraining shall be filed with the commissioner before 104 156 
weeks of any combination of temporary total or temporary partial compensation hfl 
been paid. Retraining shall not be available after 104 156 weeks of any combination 
of temporary total or temporary partial compensation hgrefits have been paid unless 
the request for the retraining has been filed with the commissioner prior to the time the 
104 156 weeks of compensation have been paid. ~ 

- (d) The employer or insurer must notify the employee in writing of the 104 156 
week limitation for filing a request for retraining with the commissioner. This notice 
must be given before 80 weeks of temporary total disability or temporary partial 
disability compensation have been paid, regardless of the number of weeks that have 
elapsed since the date of injury. If the notice is not given before the 80 weeks, the 
period of time within which to file a request for retraining is extended by the number 
of days the notice is late, but in no event may a request be filed later than 225 weeks 
after any combination of temporary total disability or temporary partial disability 
compensation have been paid. The commissioner may assess a penalty of $25 per day 
that the notice is late, up to a maximum penalty of $2,000, against an employer or 
insurer for failure to provide the notice. The penalty is payable to the assigned risk 
safety account. 

Sec. 15. Minnesota Statutes 1998, section 176.106, subdivision 7, is amended to 
read: 

Subd. 7. REQUEST FOR HEARING. Any party aggrieved by the decision of 
the commissioner’s designee may request a formal hearing by filing the request with 
the commissioner and serving the request on all parties no later than 30 days after the 
decision§previded;heweveethMthe%mnissienershaHrevEwadeésiene£the 
%mn&ssiene#sdesigneeregardingadaimf9ramedieflbenefite£$l§Q0erlemmd 
t-he eleeisien shall be final. Requests on other issues shall be referred 
to the office of administrative hearings "for a de novo hearing before a compensation 
judge. Except where the only issues to be determined pursuant to this section involve 
liability for past treatment or services that will not alfect entitlement to ongoing or 
future proposed treatment or services under‘ section 176.102 or 176.135, the comn1is- 
sioner shall refer a timely request to the office of administrative hearings within five 
working days after filing of the request and the hearing at the olfice of administrative 
hearings must be held on the first date that all parties are available but not later than 
60 days after the oflice of administrative hearings receives the matter. Following the 
hearing-, the compensation judge must issue theedecision within 30 ‘days. The decision 
of the compensation judge is appealable pursuant to section 176.421. 

Sec. 16. Minnesota Statutes 1998, section 176.111, subdivision 5, is amended to 
read: 

Subd. 5. PAYMENTS, TO WHOM MADE. In death cases compensation 
payable to dependents is computed on the following basis and shall be paid to the 
persons entitled thereto or to a guardian or conservator as required under section 
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' 

persons entfiled thereto $60,005.- 
176.092. The minimum amount of dependency compensation that must be paid to 

Sec. 17. Minnesota Statutes 1998, section 176.111, subdivision 18, is amended to 
read: 

Subd. 18. BURIAL EXPENSE. In all cases where death results to an employee 
from a personal injury arising out of and in the course of employment, the employer 
shall pay the expense of burial, not exceeding in amount $7,409 $15,000. In case any 
dispute arises as to the reasonable value of the services rendered in connection with the 
burial, its reasonable value shall be determined and approved by the commissioner, a 
compensation judge, or workers’ compensation court of appeals, in cases upon appeal, 
before payment, after reasonable notice to interested parties as is required by the 
commissioner. If the deceased leaves no dependents, no compensation is payable, 
except as provided by this chapter. 

Sec. 18. Minnesota Statutes 1998, section 176.111, is amended by adding a 
subdivision to read: 

PAYMENTS TO ESTATE; DEATH OF EMPLOYEE. In every case 
o_f death pf an employee resulting from personal injury arising out of andin EOE 
pf employment where there are E persons entitled to monetary~b—enefiE§le1Tndency 
compensation, the employer £111 E t_o th_e fig’ me deceased empE)yee the sum 
o_f $60,000. 

1 

_" "T 
Sec. 19. Minnesota Statutes 1998, section 176.129, subdivision 3, is amended to 

read: 

Subd. 3. PAYMENTS T0 FUND, INJURY. If an employee suffers a personal 
injury resulting in permanent partial disability, temporary total disability, temporary 
partial disability, permanent total disability, or death and the employee or the 
employee’s dependents are entitled to compensation under sections 176.101 or 176.111 
the employer shall pay to the commissioner a lump sum amount, without any interest 
deduction, equal to 20 percent of the total compensation payable. The rate under this 
subdivision shall be adjusted as provided under subdivision 4a and applies to injuries 
occurring after June 1, 1971, for payments made on or after January 1, 1984. This 
payment is to be credited to the special compensation fund and shall be in addition to 
any compensation payments made by the employer under this chapter. Payment shall 
be made as seen as the amount is determined and approved by and the completed 
assessment fojnn flag be submitted to the commissioner no late1Ean—.April 1 and 
August 15 of the same c_a1endar year._ 

H —— — j _— 
Sec. 20. Minnesota Statutes 1998, section 176.129, subdivision 4, is amended ‘to 

read: 

Subd. 4. TIME OF INJURY. Subdivision 3 applies to all workers’ compensation 
payments, exclusive of medical costs, paid under section 176.101 or 176.111 for an 
injury or death occurring on or after June 1, 1971. 
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Payments made for personal injuries that occurred prior to June 1, 1971, shall b_e 
reported t_o the special compensation fund b_11t shall npt be assessed at the rate in efieet 
an the date of

' 

Sec. 21. Minnesota Statutes 1998, section 176.231, subdivision 2, is amended to 
read: 

Subd. 2. INITIAL REPORT, WRITTEN REPORT. Where subdivision 1 

requires an injury to be reported within 48 hours, the employer may make an initial 
report by telephone, telegraph, or personal notice, and file a written report of the injury 
within seven days from its occurrence or within such time as the commissioner of labor 
and industry’ designates. Allwritten reports of injuries required by subdivision 1 shall 
include the date of injury, amounts of payments made, if any, and the date of the first 
payment. The reports shall be on a form designed by the commissioner, with a clear 
copy suitable for imaging to the commissioner, one copy to the insurer, and one copy 
to the employee. 

TE employer must give me employee fie “Minnesota Workers’ Compensation 
System Employee Information Sheet” at me time the employee given a copy g the 
first report g injury. 

If 
‘ an insurer or self—insurer repeatedly fails to pay benefits within three days of the 

due date, pursuant to section 176.221, the insurer or self—insurer shall be ordered by the 
commissioner to explain, in person, the failure to pay benefits due in a reasonable time. 
If prompt payments are not thereafter made, the commissioner shall refer the insurer 
or self—insurer to the commissioner of commerce for action pursuant to section 
176.225, subdivision 4. 

Sec. 22. Minnesota Statutes 1998, section 176.611, subdivision 2a, is amended to 
read: 

Subd. 2a. AND RESERVE ALTERNA- 
TIVE COST ALLOCATION ACCOUNT.. To reducelong-term costs, minimize 
impairment to agency operations and budgets, and distribute risk of ens-time 
eatastreplaie claims, the commissioner of‘ employee relations shall maintain a separate 
account within the state compensation revolving fund. The account shall be used to pay 
for lump-sum or annuitized settlements, structured claim settlements, and one-time 
large; legal, catastrophic medical, indemnity, or other irregular claim costs that might 

pose a significant burden for agencies. The commissioner of employee 
relations, with the approval of the commissioner of finance, may establish criteria and 
procedures for payment from the account on an agency’s behalf. The c'ornmissioner of 
employee relations may assess agencies on a reimbursement or premium basis from 
time to time to ensure adequate account reserves. The account consists of appropria- 
tions from the general fund, receipts from billings to agencies, and credited investment 
gains or losses attributable to balances in the account. The state board of investment 
shall invest the assets of the account according to section l1A.24. 
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Sec. 23. LEGISLATIVE FINDINGS. 
The Minnesota workers’ compensation assigned risk plan is to aid E operation 

of thervorkers’ compensation system by providing a soui'E_of_vvorkers’ compensation 
insurance for employers unable to olfiin such coverage @ th_e private insurance 
market. Th—e_operations for this plan have yield—ed a surplus from investment returns and 
other so-times. It is in th—e pfi>li<:_—ir1@t and is the intent of the legislature to usE_a 
pofiion of the_ §cess:urpT currentlyflzdnfinfii _t_l1_e—Minnesota VWMEIS’ 
compensfiiofilssigned risk plan to reduce the current and future obligations of me 
second injury and the sdppl-er_nEnE1l benefits—programs Wthe special compensation 
fund administered b_y th_e department g labor £1 industry. 

See. 24. MINNESOTA WORKERS’ COMPENSATION ASSIGNED RISK 
PLAN SURPLUS TRANSFER. 

Subdivision EXCESS SURPLUS. “Excess surplus” means me amount ofE 
Minnesota workers’ compensation assigned risk plan funds that exceeds the amount 
necessary t_o E a_l1 current liabilities o_f plan, including, tit n_ot limitedE 

(_1_)_ administrative expenses; 

Q) benefit claims; Ed 
(3) in the event the Minnesota workers’ compensation assigned plan 

dissom=.d_11nd—e>1‘ Minne§t_a Statutes, section 79.251, subdivision g E amounts which 
would E E insurers who have paid assessments Q plan. 

Subdi TRANSFER OF EXCESS SURPLUS FUNDS. (a) On or before July 
10, 2000, E commissioner of commerce shall certify to the com'n-1i—s§oFer of finafi E amount of the MinnesotaTIorkers’ comfiation ass_ign_ed risk plan excess surplus. 
On or beroié" my 10, 2000, the commissioner of finance anfifiaomnnssioner of 
afmifierce inusfdirect the tranaer of $325,000,0(Y) of assets—ofthe_assigned risk plan 
excess surp—lEto a separate accoun—t within the special compgisation fund cfieffi 
excess surplus Ecount. The assets shall be mgiaged by the state board_o-f-investmeT. 
The principal portion §tl7moneyfi1e_excess surplLTs E:_c:c—>u—r1t-is_zfir5i>riated to the 
fiartment of labor andindustry fcfsjlement of liabilities of the second injury"aE 
supplementary benefits‘ programs—.—Interest, gaifi, and otheirifime of the em? 
surplus account shall be credited to the account. Intergeamings on the Stag surplus 
account are apprfiagd to the department of labor and industry ?613'aTy annual claims 
in the scec:—ond injury and~s—upT>lementary benefits programs. Up E6 .75-1_,.000,000 in the 
e_xc_e_ss surplus accouhrmay be applied t_o administrative c—ost? incurred by Tnfi 
137r57.ff5m'f 

— _ "T 

Q E transfer o_f funds authorized by subdivision Qt subject to review 
under Minnesota Statutes, chapter 

Subd. ASSESSMENT. _I_f_‘ excess surplus funds are transferred as provided 
subdivision Q: by January 1_, 2001, the mtg assessed lg t_l'§ commissioner pf labor £1 
industry under Minnesota Statutes, section 176.129, subdivisions 3 and 4a, shall be 
reduced lay at least 10 percent from th_e % effect E January L 2000. 
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Subd. 4. STATUS REPORT. On October 15, 2002, and October 15, 2004, the 
departT:ntof labor and industry muyreport to tlggovernorand the legisl—ature on t—h_e 
status of its—efforts Reduce thegfundedhzfilities of thaeco-nd injury arfiE 
s—11;)Een_1ent_ary beneffs programfis.-‘These reports must inch1<ie—atn updated projeami” 
the remaining long-term liabilities fcg these pfigrams and must E13 appropriate 
Ecommendations. 

I ' 
—— —— 

Sec. 25. NON SEVERABILITY. 
Notwithstanding Minnesota Statutes, section 645.20, th_e provisions o_f section _2_4h 

th_e minimum £1 maximum benefit o_f section & an_c_l t_hE changes permanent 
partial disability impairment ratings and corresponding dollar amounts of section 11 
are not severable, and the provisions cfgection 24, the minimumand maxfnum benefi 
Etfes—o_i’ section l_()_,—aid—the changes inpennanei1f1—xa—rtial disabilityimpairment ratings 
aficorresponding dollgamounts E‘ section E shall not be effective unless the 
$25,000,000 referenced in section 24 is used to rcficcrggrate o_f assessmentg 
required b_y section % subdivision 2_,_by_szFfying liabilities 9% special compen- 
sation fund. I_f any of the following gents occur on or before June 1, 2003, the 
provisions of sec_tion_24,—fhe minimum and maTnn1nfiJenefit rates meet-io”rT1—(f afi 
the changes—in pennan_enT partial disabihty impairment ratirgTanc1 correspo—ndFg 
ddllar amounts of section 11 are repealed and the law as it ezfied prior to the 
Qffment of these sections_ sfill be reins%d—ei‘I”Ev<e_ 90 days following E 
occurrence (E aff the followinfivats and the law, as reinst_at—ed-fshall be applicafi 
t_o an_y persofialiiijurg occurring aftg 

___ 
Q section E invalidated b_y final court adjudication not subject Q further 

appeal; E ' 

Q th_e $325,000,000 referenced section E transferred £1 me funds ar_e used 
i_n a manner pr Q a purpose inconsistent with £12 requirements o_f section 

if any o_f th_e foregoing events described in clause Q gr Q should occur Q g 
before June L 2003, any unexpended funds tr_ansferred 9 E special compensation 
fund under section E shall 13 returned t_o E assigned plan. 

Sec. 26. NO CLAIM OF RIGHT. 
The transfer of funds required by section 24 does not create a right nor impose a 

liability—on any pc%on or fund to tlgfunds trzmsfefredeicwjasmprfldaip section 
24. If, foTan?eason, rtfidfiinhbffia transferred as required by—section _2_4_, Q figs 
sl-ialrrefiamn the assigned risk p155 

_ — 
Sec. 27. TRANSFER PRIORITY. 
'_I‘_he transfer of excess surplus required b_y section E shall E made prior 9E 

other transfer o_f excess surplus from E assigned E fund authorized by laws 
passed a_t th_e regular session o_f th_e 2000 legislature.

' 

Sec. 28.. REPEALER. 
Minnesota Statutes 1998, section 176.129, subdivision _2_, repealed. 

New language is indicated by underline, deletions ‘by serileeeut:

Copyright © 2000 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.
                                                                                



~

~

~ 

~ 

~ 

~~~ 

~ 

~~~ 

~~~ 

~~~ 

~~

~

~

~

~

~

~

~

~ 

~~ 

1061 LAWS of MINNESOTA for 2000 Ch. 449 

Sec. 29. EFFECTIVE DATES. 
Sections 1, 10, 11, and 14 are eifective for dates of injury on or after October 1, 

2000. Section? Egefielctiw/—e Qfiitten notic§()fW1iIT1sfieg_al§3rw/fies that weE 
filed on or after_A-ugust 1, 20%. Sections 16, 17,;1d 18 aregfective for datesginjury 
dd6fafter~th?day folldvviiifinal enactrgnrfiigiciri-s33‘ to 28 are—$Ee_the gy 
Elldwingfifial ~eEactment. 

—- — _ _ __ 1”.‘- 
Presented to the governor April 25, 2000 

Signed by the governor April 27, 2000, 11:42 a.m. 

CHAPTER 448——-S.F.No. 2385 

VETOED 

CHAPTER 449——H.F.No. 3020 
An act relating to human services; modifying provisions in long-term care; amending 

Minnesota Statutes 1998, sections 256B.4I1, subdivision 2; and 256B.43], subdivisions 1, 3a, 10, 
I6, 18, 21, 22, and 25; Minnesota Statutes 1999 Supplement, sections 256B.0913, subdivision 5; 
256B.431, subdivisions I7 and 26; and 256B.434, subdivisions 3 and 4; repealing Minnesota 
Statutes 1998, sections 256B.03, subdivision 2; 256B.431, subdivisions 2, 2a, Zfi 2h, 2m, 2p, 2q, 
3, 3b, 3d, 3h, 3]’, 4, 5, 7, 8, 9, 9a, 12, and 24; 256B.48, subdivision 9; 256B.50, subdivision 3; and 
256B.74, subdivision 3. 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE, OF MINNESOTA: 
Section 1. Minnesota Statutes 1999 Supplement, section 256B.0913, subdivision 

5, is amended to read: 
Subd. 5. SERVICES COVERED UNDER ALTERNATIVE CARE. (a) Alter- 

native care funding may be used for payment of costs of: 
(1) adult foster care; 

(2) adult day care; 

(3) home health aide; 
(4) homemaker services; 
(5) personal care; 

(6) case management; 

(7) respite care; 

New language is indicated by underline, deletions by stfileeeut:
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