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of the advisory council required by that section to be acupuncture practitioners,
who are appointed to the initial advisory committee, need not be licensed under
Minnesota Statutes, section 147B.02, but must satisfy the gualifications for
licensure provided jn section 147B.02, subdivision 7, and must have been
engaged in acupuncture practice 2 minimum of three years.

(b) Two members of the initial advisory committee appointed must have an
initial term of one year, two members an jnitial term of two vears, and three
members an initial term of three years.

Sec. 11. APPROPRIATION.

$10,000 in fiscal year 1996 and $10,000 in fiscal year 1997 are appropriated
from the state government special revenue fund to the state board of medical
practice to license acupuncture practitioners under this act,

Sec. 12, EFFECTIVE DATE.

This act is effective July 1, 1995,

Presented to the governor May 15, 1995
Signed by the governor May 17, 1995, 2:00 p.m.

CHAPTER 178—H.F.No. 5§

An act relating to health and human services; authorizing welfare reform; childhood
immunization; social services programs; recovery of funds; requesting federal waivers for pro-
grams; employment, education, and training programs; allocation and use of funds; coverage
of health services; child support; data collection and disclosure; fax credits; appropriating
money; amending Minnesota Statutes 1994, sections 13.46, subdivision 2; 256,01, by adding
subdivisions; 256.035, subdivision 6d; 256.73, subdivision 8, and by adding subdivisions;
256.736, subdivisions 3a, 4a, 5, 10, 10a, 14, 16, and by adding a subdivision; 256.737, subdi-
visions la, 2, and by adding a subdivision; 256.74, by adding a subdivision; 256.81; 256.979,
by adding a subdivision; 256.983, subdivision 1; 256B.0625, subdivision 13; 256D.01, subdivi-
sion la; 256D.03, subdivision 4; 256D.05, subdivisions 1 and 6; 256D.051, subdivisions 1, Ia,
2, 3, 3a, 3b, 6, 6b, 8, 9, 17, and by adding a subdivision; 256D.052, subdivision 3: and
256D.09, subdivision 2a, and by adding subdivisions; proposing coding for new law in Min-
nesota Statutes, chapters 256; and 256D; repealing Minnesota Statutes 1994, sections
256,734; 256D.051, subdivisions 10, 13, 14, and 15; 256D.052, subdivisions 1, 2, and 4:
256D.091; 256D.101; 256D.111; and 256D.113.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:
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ARTICLE 1
WELFARE REFORM TASK FORCE

Section 1. LEGISLATIVE TASK FORCE TO GUIDE WELFARE
REFORM.,

Subdivision 1. MEMBERSHIP. The speaker of the house and the senate
majority leader shall appoint at least five members from each body to constitute
a legislative task force to guide welfare reform. At least two of the members
appointed from each body shall be from the minority party. The task force shall
be jointly chaired by a member of the senate and a member of the house of rep-
resentatives. Members shall be appointed before June 1, 1995, and shall convene
as soon as possible during the 1995 interim at the call of the chairs.

Subd. 2. DUTIES. Members shall examine options for welfare reform in
the program of Aid to Families with Dependent Children, with a yview to design-
ing an integrated, comprehensive statewide program for presentation to the leg-
islature during the 1996 session. Members shall design a program which
encourages family self-sufficiency and promotes work and which is coordinated
and integrated with the Minnesota STRIDE program, the MFIP program, the
targeted jobs program developed under section 268.9035, and any changes
enacted by the Congress during the 1995 session. Members shall also review the
temporary county assistance program authorized by Minnesota Statutes, section

256D.23, and make recommendations on that program to the 1996 legislature.

The departments of human services and economic security shall assist the
task force by providing information as requested. The task force shall seek input
from a wide variety of groups, including state agencies, the governor’s office,
county agencies, advocacy groups including representatives of non-English-
speaking constituencies, welfare recipients, and local and national experts. The
task force shall be assisted as necessary by legislative staff.

Subd. 3. REPORT. The task force shall present a report containing its rec-
ommendations on the temporary county assistance program and its proposal for
comprehensive welfare reform, with draft legislation, to the legislature by Febru-
ary 1, 1996. The report shall specify federal waivers needed and set timelines for

implementation.

New language is indicated by underline, deletions by strikeout.

Copyright © 1995 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.




611 LAWS of MINNESOTA for 1995 Ch. 178, Art. 2

ARTICLE 2
WELFARE REFORM

Section 1. Minnesota Statutes 1994, section 256.01, is amended by adding a
subdivision to read:

Subd. 4a. TECHNICAL ASSISTANCE FOR IMMUNIZATION
REMINDERS. The state agency shall provide appropriate technical assistance
to county agencies to develop methods to have county financial workers remind
and encourage recipients of aid to families with dependent children, the Minne-
sota family investment plan, medical assistance, family general assistance, or
food stamps whose assistance unit includes at least one child under the age of e of
ﬁve to have each young child immunized against childhood diseases. The state
agency must examine the feasibility of utilizing the capacity of a statewide com-
puter system to assist county agency financial workers i in performing this func-
tion at appropriate intervals.

Sec. 2. Minnesota Statutes 1994, section 256.01, is amended by adding a
subdivision to read:

Subd. 13. PILOT PROJECT; PROTOCOLS FOR PERSONS LACKING
PROFICIENCY IN ENGLISH. The commissioner of human services shall
establish pilot projects in Hennepin a and Ramsey counties to provide language
assistance to clients applymg for or receiving aid through the county social ser-
vice a _gency The projects shall be be designed to provide translation, in the five for-
eign languages that are most common to applicants and recipients in the ml&
counties, to individuals lacking proficiency i in English, w who are a pplymg for or
receiving assistance under any program supervised hy the commissioner of
human services. As part of the project, the commissioner shall ensure that the
Combined Apphcatlon Form ( (CAF) is available in these ﬁve languages The
QI‘O]eCt shall also provide language assistance to " individuals applying for or
receiving aid under programs which the department of human services operates
jointly with th other executive branch a agencies, including ¢ all work and training pro-
grams operated under chapters 256 and 256D. The purpose of the pilot projects
is to ensure that information Qg_ardmg a program is presented in translation to

Qphcant for and recipients of ass1stance who lack proﬁcxency 1n En9hsh In

seek input t from the following groups; advocacy orqamzatlons that represent
non-English speaking clients, county social service agencies, l_egil advocacy
groups, employment and training providers, and other affected groups. The com-
missioner shall develop | the protocols by October 1, 1995, and shall i mglemen

them as soon as foasible in in the pilot counties. The commissioner shall report to
the legislature by February 1 1996, on the protocols developed, on the status of
their implementation i in the pilot counties, and shall include recommendations
for statewide implementation.

Sec. 3. Minnesota Statutes 1994, section 256.73, is amended by adding a
subdivision to read:
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Subd. 3b. ELIGIBILITY NOT BARRED BY WORKING OVER 99
HOURS; PAST EMPLOYMENT HISTORY; 30-DAY WAITING PERIOD.
An individual receiving assistance may work over 99 hours per month and
remain eligible for assistance, provided all other requirements of the aid to fami-
lies with dependent children-unemployed parent program are met. The applicant
is not required to demonstrate past employment history or 30 days of prior
unemployment to be eligible for AFDC-unemployed parent, This subdivision is
effective upon federal approval and implementation of the waiver under section
46, subdivision 4.

Sec. 4. Minnesota Statutes 1994, section 256.73, is amended by adding a
subdivision to read:

Subd. 5a. PARENTING OR PREGNANT MINORS; RESTRICTION ON
ASSISTANCE WITH FEDERAL EXCEPTIONS. (a) The definitions in this
paragraph only apply to this subdivision.

(1) “Minor parent” means an individual who:
() is under the age of 18;

(ii) has never been married or otherwise lepally emancipated; and

(iii) is either the natural parent of a dependent child living in the same
household or eligible for assistance paid to a pregnant woman under subdivision
5.

(2) “Household of a parent, lepal guardian, or other adult relative” means
the place of residence of:

(i) a natural or adoptive parent;

(ii) a legal guardian pursuant to appointment or acceptance under section
260.242, 525.615, or 525.6165, and related Jaws; or

(idi) another individual who is age 18 or over and related to the minor par-
ent as specified in Code of Federal Regulations, title 45, section 233.90(c)(1)(v),
provided that the residence js maintained as a home for the minor parent and
child under Code of Federal Regulations, title 45, section 233.90(c)(1)(v)(B).

(3) “Adult-supervised supportive living arrangement” means a private fam-
ily setting which assumes responsibility for the care and control of the minor
parent and dependent child, or other living arrangement, not including a public
institution, licensed by the commissioner of human services which ensures that
the minor parent receives adult supervision and supportive services, such as

counseling, guidance, independent living skills training, or supervision.

(b) A minor parent and the dependent child who is in the care of the minor
parent must reside in the household of a parent, legal guardian, or other adult
relative, or in an adult-supervised supportive living arrangement in order to
receive AFDC unless:
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613 LAWS of MINNESOTA for 1995 Ch. 178, Art. 2

(1) the minor parent has no living parent or legal guardian whose where-
abouts is known;

(2) no living parent or legal guardian of the minor parent allows the minor
parent to live in the parent’s or legal guardian’s home:

(3) the minor parent lived apart from the minor parent’s own parent or legal
guardian for a period of at least one year before either the birth of the depen-
dent child or the minor parent’s application for AFDC;

(4) the physical or emotional health or safety of the minor parent or depen-
dent child would be jeopardized if the minor parent and the dependent child
resided in the same residence with the minor parent’s parent or legal guardian;

(5) the minor parent and dependent child have, on the effective date of this

section, been living independently as part of an approved social services plan for
less than one year; or

(6) an adult supervised supportive living arrangement is not available for
the minor parent and the dependent child in the county in which the minor cur-
rently resides, If an adult supervised supportive living arrangement becomes
available within the county, the minor parent and child must reside in that

arrangement.

(c) Minor applicants must be informed orally and in writing about the eligi-
bility requirements and their rights and obligations under the AFDC program.
The county must advise the minor of the possible exemptions and specifically
ask whether one or more of these exemptions is applicable. If the minor alleges
one or more of these exemptions, then the county must assist the minor in
obtaining the necessary verifications to determine whether or not these exemp-
tions apply.

(d) If the county worker has reason to suspect that the physical or emotional
health or safety of the minor parent or dependent child would be jeopardized if
they resided with the minor parent’s parent or legal guardian, then the county
worker must make a referral to child protective services to determine if para-
graph (b), clause (4), applies. A new determination by the county worker is not
necessary if one has been made within the last six months, unless there has been
a significant change in circumstances which justifies a new referral and determi-
nation.

(e) If a minor parent is pot living with a parent or legal guardian due to
paragraph (b), clause (1), (2), or (4), the minor parent must reside, when possi-
ble, in a living arrangement that meets the standards of paragraph (a), clause 3.

(f) When a minor parent and his or her dependent child live with the minor
parent’s parent, legal guardian, or other adult relative, or in an adult supervised
supportive living arrangement, AFDC must be paid, when possible, in the form
of a protective payment on behalf of the minor parent and dependent child in

accordance with Code of Federal Regulations, title 43, section 234.60,
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Sec. 5. Minnesota Statutes 1994, section 256.73, subdivision 8, is amended
to read:

Subd. 8. RECOVERY OF OVERPAYMENTS. (a) Except as provided in
subdivision 8a, if an amount of aid to families with dependent children assis-
tance is paid to a recipient in excess of the payment due, it shall be recoverable
by the county agency. The agency shall give written notice to the recipient of its
intention to recover the overpayment.

(b) When an overpayment occurs, the county agency shall recover the over-
payment from a current recipient by reducing the amount of aid payable to the
assistance unit of which the recipient is a member for one or more monthly
assistance payments until the overpayment is repaid. All county agencies in the
state shall reduce the assistance payment by three percent of the assistance unit’s
standard of need or the amount of the monthly payment, whichever is less, for
all overpayments whether or not the overpayment is due solely to agency error.
If the overpayment is due solely to having wrongfully obtained assistance,
whether based on a court order, the finding of an administrative fraud disquali-
fication hearing or a waiver of such a hearing, or a confession of judgment con-
taining an admission of an intentional program violation, the amount of this
reduction shall be ten percent. In cases when there is both an overpayment and
underpayment, the county agency shall offset one against the other in correcting
the payment.

(c) Overpayments may also be voluntarily repaid, in part or in full, by the
individual, in addition to the above aid reductions, until the total amount of the
overpayment is repaid.

(d) The county agency shall make reasonable efforts to recover overpay-
ments to persons no longer on assistance in accordance with standards adopted
in rule by the commissioner of human services. The county agency need not
attempt to recover overpayments of less than $35 paid to an individual no long-
er on assistance if the individual does not receive assistance again within three
years, unless the individual has been convicted of fraud under section 256.98.

Sec. 6. Minnesota Statutes 1994, section 256.73, is amended by adding a
subdivision to read:

Subd. 8a. START WORK OFFSET. An overpayment resulting from earned
income received in the first month of employment is not recoverable by the
county agency provided the aid to families with dependent children assistance
unit has not voluntarily quit employment, without good cause under section
268.09, subdivision 1, paragraph (a), in the past two years. A “start work offset”
for purposes of this subdivision is the amount of the overpayment the assistance
unit would otherwise be required to repay to the county under subdivision 8.
This subdivision is effective upon federal approval and implementation of the

waiver under section 46, subdivision 3.

Sec. 7. [256.7341] TEMPORARY PUBLIC SERVICE OR COMMUNITY
SERVICE JOBS.
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A participant, except an obligor participating in an approved community
investment program under section 518.551, may not work in a temporary public
service or community service job for a public employer for more than 67 work-
ing days or 536 hours in a calendar year, whichever js greater, as part of a work
program established under this chapter except by written agreement of the exclu-
sive representative of affected employees of the public employer. Upon the writ-
ten request of the exclusive bargaining representative, a county or public service

a report of hours worked by participants in temporary public service or commu-
nity service jobs.

Sec. 8. Minnesota Statutes 1994, section 256.736, subdivision 3a, is
amended to read:

Subd. 3a. PARTICIPATION. (a) Except as provided under paragraphs (b)
and (c), participation in employment and training services under this section is
limited to the following recipients:

(1) caretakers who are required to participate in a job search under subdivi-
sion 14;

(2) custodial parents who are subject to the school attendance or case man-
agement participation requirements under subdivision 3b;

(3) caretakers whose participation in employment and training services
began prior to May 1, 1990, if the caretaker’s AFDC eligibility has not been
interrupted for 30 days or more and the caretaker’s employability development
plan has not been completed;

(4) recipients who are members of a family in which the youngest child is
within two years of being ineligible for AFDC due to age;

(5) custodial parents under the age of 24 who: (i) have not completed a high
school education and who, at the time of application for AFDC, were not
enrolled in high school or in a high school equivalency program; or (ii) have had
little or no work experience in the preceding year;

(6) recipients who have received AFDC for 36 or more months out of the
last 60 months;

(7) recipients who are participants in the self-employment investment dem-
onstration project under section 268.95; and

(8) recipients who participate in the new chance research and demonstration
project under contract with the department of human services.

(b) If the commissioner determines that participation of persons listed in
paragraph (a) in employment and training services is insufficient either to meet
federal performance targets or to fully utilize funds appropriated under this sec-
tion, the commissioner may, after notifying the chairs of the senate family ser-

New language is indicated by underline, deletions by strikeout.

Copyright © 1995 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.




Ch. 178, Art. 2 LAWS of MINNESOTA for 1995 616

vices committee, the house health and human services committee, the family
services division of the senate family services and health care committees, and
the human services division of the house health and human services committee,
permit additional groups of recipients to participate until the next meeting of
the legislative advisory commission, after which the additional groups may con-
tinue to enroll for participation unless the legislative advisory commission dis-
approves the continued enrollment. The commissioner shall allow participation
of additional groups in the following order only as needed to meet performance
targets or fully utilize funding for employment and training services under this
section:

(1) recipients who have received 24 or more months of AFDC out of the
previous 48 months; and

(2) recipients who have not completed a high school education or a high
school equivalency program.

(c) To the extent of money appropriated specifically for this paragraph, the
commissioner may permit AFDC caretakers who are not eligible for participa-
tion in employment and training services under the provisions of paragraph (a)
or (b) to participate. Money must be allocated to county agencies based on the
county’s percentage of participants statewide in services under this section in the
prior calendar year. Caretakers must be selected on a first-come, first-served
basis from a waiting list of caretakers who volunteer to participate. The commis-
sioner may, on a quarterly basis, reallocate unused allocations to county agencies
that have sufficient volunteers. If funding under this paragraph is discontinued
in future fiscal years, caretakers who began participating under this paragraph
must be deemed eligible under paragraph (a), clause (3).

(d) Participants who are eligible and enroll in the STRIDE program under
one of the categories of this subdivision are required to cooperate with the
assessment and employability plan 1 development, and to meet the terms of their
employability plan. Failure to comply, without good cause, shall result in the
imposition of sanctions as specified in subdivision 4, clause (6).

Sec. 9. Minnesota Statutes 1994, section 256.736, subdivision 4a, is
amended to read:

Subd. 4a. NOTICE, CONCILIATION, AND RIGHT OF APPEAL. If the
employment and training service provider determines that the caretaker has
failed or refused, without good cause, to cooperate or accept employment, the
employment and training service provider shall issue to the caretaker a written
notice of its determination of noncooperation or refusal to accept employment.
The notice must include a detailed explanation of the reason for the determina-
tion and must specify the consequences for failure or refusal to cooperate or
accept employment, the actions which the employment and training service pro-
vider believes are necessary for the caretaker to comply with the employment
and training program, and the right to request, within ten days of reeeipt of the
date the notice was mailed or hand delivered, a conciliation conference. The
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employment and training service provider or the county agency must conduct a
conciliation conference within five days of a timely request. If the dispute
between the employment and training service provider and the caretaker is not
resolved in the conciliation conference or a request for a conciliation conference
is not made within the required time, then the employment and training service
provider shall notify the county board of a caretaker’s failure without good cause
to cooperate or accept employment. Unless the county agency has evidence to
the contrary, the county agency shall implement the sanction provisions of sub-
division 4. Any determination, action, or inaction on the part of the county
board relating to a caretaker’s participation under section 256.736 is subject to
the notice and hearing procedures in section 256.045, and Code of Federal Reg-
ulations, title 45, section 205,10,

Sec. 10. Minnesota Statutes 1994, section 256.736, subdivision 5, is
amended to read:

Subd. 5. EXTENSION OF EMPLOYMENT AND TRAINING OPPOR-
TUNITIES. The commissioner of human services shall cooperate with the com-
missioner of economic security and the commissioner of trade and economic
development to extend the availability of training and employment opportuni-
ties on a statewide basis and to assist local employment advisory groups con-
vened under this subdivision. The county welfare agency may convene an
employment advisory group which shall include but not be limited to represen-
tatives from the local chamber of commerce, from major area employers, from
private and public collective bargaining units who shall be represented by their
exclusive representatives, from secondary and post-secondary educational insti-
tutions in the community, and from job services offices operated by the commis-
sioner of economic security under chapter 268. The county welfare agency shall
work with the local employment advisory group to maximize the job opportuni-
ties for welfare clients. In a county where a private industry council has been
established, the county welfare agency may work with the council to maximize
iob opportunities in lieu of or in addition to convening an employment advisory
group.

Sec. 11. Minnesota Statutes 1994, section 256.736, subdivision 10, is
amended to read:

Subd. 10. COUNTY DUTIES. (a) To the extent of available state appro-
priations, county boards shall:

(1) refer all mandatory and eligible volunteer caretakers permitted to partic-
ipate under subdivision 3a to an employment and training service provider for
participation in employment and training services;

(2) identify to the employment and training service provider the target
group of which the referred caretaker is 2 member;

(3) provide all caretakers with an orientation which meets the requirements
in subdivisions 10a and 10b;
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(4) work with the employment and training service provider to encourage
voluntary participation by caretakers in the target groups;

(5) work with the employment and training service provider to collect data
as required by the commissioner;

(6) to the extent permissible under federal law, require all caretakers coming
into the AFDC program to attend orientation;

(7) encourage nontarget caretakers to develop a plan to obtain self-
sufficiency;

(8) notify the commissioner of the caretakers required to participate in
employment and training services;

(9) inform appropriate caretakers of opportunities available through the
head start program and encourage caretakers to have their children screened for
enrollment in the program where appropriate;

(10) provide transportation assistance using available funds to caretakers
who participate in employment and training programs;

(11) ensure that orientation, job search, services to custodial parents under
the age of 20, educational activities and work experience for AFDC-UP families,
and case management services are made available to appropriate caretakers
under this section, except that payment for case management services is gov-
erned by subdivision 13;

(12) explain in its local service unit plan under section 268.88 how it will
ensure that target caretakers determined to be in need of social services are pro-
vided with such social services. The plan must specify how the case manager and
the county social service workers will ensure delivery of needed services;

(13) to the extent allowed by federal laws and regulations, provide a job
search program as defined in subdivision 14, a community work experience pro-
gram as defined in section 256.737, grant diversion as defined in section
256.739, and on-the-job training as defined in section 256.738. A county may
also provide another work and training program approved by the commissioner
and the secretary of the United States Department of Health and Human Ser-
vices. Planning and approval for employment and training services listed in this
clause must be obtained through submission of the local service unit plan as
specified under section 268.88. A county is not required to provide a community
work experience program if the county agency is successful in placing at least 40
percent of the monthly average of all caretakers who are subject to the job search
requirements of subdivision 14 in grant diversion or on-the-job training pro-

gram;

(14) prior to participation, provide an assessment of each AFDC recipient
who is required or volunteers to participate in an approved employment and
training service. The assessment must include an evaluation of the participant’s

New language is indicated by underline, deletions by strikeout.

Copyright © 1995 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.




619 LAWS of MINNESOTA for 1995 Ch. 178, Art. 2
(i) educational, child care, and other supportive service needs; (ii) skills and
prior work experience; and (iii) ability to secure and retain a job which, when
wages are added to child support, will support the participant’s family. The
assessment must also include a review of the results of the early and periodic
screening, diagnosis and treatment (EPSDT) screening and preschool screening
under chapter 123, if available; the participant’s family circumstances; and, in
the case of a custodial parent under the age of 18, a review of the effect of a
child’s development and educational needs on the parent’s ability to participate
in the program;

(15) develop an employability development plan for each recipient for
whom an assessment is required under clause (14) which: (i) reflects the assess-
ment required by clause (14); (ii) takes into consideration the recipient’s physi-
cal capacity, skills, experience, health and safety, family responsibilities, place of
residence, proficiency, child care and other supportive service needs; (iii) is
based on available resources and local employment opportunities; (iv) specifics
the services to be provided by the employment and training service provider; (v)
specifies the activities the recipient will participate in, including the worksite to
which the caretaker will be assigned, if the caretaker is subject to the require-
ments of section 256.737, subdivision 2; (vi) specifies necessary supportive ser-
vices such as child care; (vii) reflects the effort to arrange mandatory activities so
that the activities do not interfere with access to available English as a second
language classes and to the extent possible, reflects the preferences of the partici-
pant; end (viii) includes a written agreement between the county agency and the
caretaker that outlines a reasonable schedule for completing the plan, including
specific completion deadlines, and confirms that (A) there is a market for full-
time employees with this education or training where the caretaker will or is
willing to reside upon completion of the program; (B) the average wage level for
employees with this education or training is greater than the caretaker can earn

that the caretaker will complete the training program based on such factors as
the caretaker’s previous education, training, work history, current motivation,
and changes in previous circumstances; and (ix) specifies the recipient’s long-
term employment goal which shall lead to self-sufficiency;

(16) provide written notification to and obtain the written e eral concur-
rence of the appropriate exclusive bargaining representatives with respect to job
duties covered under collective bargaining agreements e and assure that no
work assignment under this section or sections 256,737, 256.738, and 256.739,
or the Minnesota parent’s fair share mandatory community work experience
program results in: (i) termination, layoff, or reduction of the work hours of an
cmployee for the purpose of hiring an individual under this section or sections
256.737, 256.738, and 256.739; (ii) the hiring of an individual if any other per-
son is on layoff from the same or a substantially equivalent job; (iii) any
infringement of the promotional opportunities of any currently employed indi-
vidual; (iv) the impairment of existing contracts for services or collective bar-
gaining agreements; or (v) except for on-the-job training under section 256.738,
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gaining representative and a county or public service employer disagree regard-
ing whether job duties are covered under a collective bargaining agreement, the
exclusive bargaining representative or the county or public service employer
may petition the bureau of mediation services, and the bureau shall determine if
the job duties are covered by a collective bargaining agreement; and

(17) assess each caretaker in an AFDC-UP family who is under age 25, has
not completed high school or a high school equivalency program, and who
would otherwise be required to participate in a work experience placement
under section 256.737 to determine if an appropriate secondary education
option is available for the caretaker. If an appropriate secondary education
option is determined to be available for the caretaker, the caretaker must, in lieu
_ of participating in work experience, enroll in and meet the educational pro-

gram’s participation and attendance requirements. “Secondary education” for
this paragraph means high school education or education designed to prepare a
person to qualify for a high school equivalency certificate, basic and remedial
education, and English as a second language education. A caretaker required to
participate in secondary education who, without good cause, fails to participate
shall be subject to the provisions of subdivision 4a and the sanction provisions
of subdivision 4, clause (6). For purposes of this clause, “good cause” means the
inability to obtain licensed or legal nonlicensed child care services needed to
enable the caretaker to attend, inability to obtain transportation needed to
attend, illness or incapacity of the caretaker or another member of the house-
hold which requires the caretaker to be present in the home, or being employed
for more than 30 hours per week.

(b) Funds available under this subdivision may not be used to assist, pro-
mote, or deter union organizing.

(¢) A county board may provide other employment and training services
that it considers necessary to help caretakers obtain self-sufficiency.

(d) Notwithstanding section 256G.07, when a target caretaker relocates to
another county to implement the provisions of the caretaker’s case management
contract or other written employability development plan approved by the
county human service agency, its case manager or employment and training ser-
vice provider, the county that approved the plan is responsible for the costs of
case management and other services required to carry out the plan, including
employment and training services. The county agency’s responsibility for the
costs ends when all plan obligations have been met, when the caretaker loses
AFDC eligibility for at least 30 days, or when approval of the plan is withdrawn
for a reason stated in the plan, whichever occurs first. Responsibility for the
costs of child care must be determined under chapter 256H. A county human
service agency may pay for the costs of case management, child care, and other
services required in an approved employability development plan when the non-
target caretaker relocates to another county or when a target caretaker again
becomes eligible for AFDC after having been ineligible for at least 30 days.
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Sec. 12, Minnesota Statutes 1994, section 256,736, subdivision 10a, is
amended to read:

Subd. 10a. ORIENTATION. (a) Each county agency must provide an ori-
entation to all caretakers within its jurisdiction in the time limits described in
this paragraph:

(1) within 60 days of being determined eligible for AFDC for caretakers
with a continued absence or incapacitated parent basis of eligibility; or

(2) within 30 days of being determined eligible for AFDC for caretakers
with an unemployed parent basis of eligibility.

(b) Caretakers are required to attend an in-person orientation if the care-
taker is a member of one of the groups listed in subdivision 3a, paragraph (a),
unless the caretaker is exempt from registration under subdivision 3 and the
caretaker’s exemption basis will not expire within 60 days of being determined
eligible for AFDC, or the caretaker is enrolled at least half time in any recog-
nized school, training program, or institution of higher learning and the in-
person orientation cannot be scheduled at a time that does not interfere with the
caretaker’s school or training schedule. The county agency shall require atten-
dance at orientation of caretakers described in subdivision 3a, paragraph (b) or
(c), if the commissioner determines that the groups are eligible for participation
in employment and training services.

(c) The orientation must consist of a presentation that informs caretakers
of:

(1) the identity, location, and phone numbers of employment and training
and support services available in the county;

(2) the types and locations of child care services available through the
county agency that are accessible to enable a caretaker to participate in educa-
tional programs or employment and training services;

(3) the child care resource and referral program designated by the commis-
sioner providing education and assistance to select child care services and a
referral to the child care resource and referral when assistance is requested;

{4) the obligations of the county agency and service providers under con-
tract to the county agency;

(5) the rights, responsibilities, and obligations of participants;

(6) the grounds for exemption from mandatory employment and training
services or educational requirements;

(7) the consequences for failure to participate in mandatory services or
requirements;
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(8) the method of entering educational programs or employment and train-
ing services available through the county; ‘

(9) the availability and the benefits of the early and periodic, screening,
diagnosis and treatment (EPSDT) program and preschool screening under chap-

ter 123;

(10) their eligibility for transition year child care assistance when they lose
eligibility for AFDC due to their earnings;

(11) their eligibility for extended medical assistance when they lose eligibil-
ity for AFDC due to their earnings; and

(12) the availability and benefits of the Head Start program.

(d) All orientation programs should provide information to caretakers on
parenting, nutrition, household management, food preparation, and other sub-
jects relevant to promoting family integration and self-sufficiency and provide
detailed information on community resources available for training sessions on

these topics.

(e) Orientation must encourage recipients to view AFDC as a temporary
program providing grants and services to individuals who set goals and develop
strategies for supporting their families without AFDC assistance. The content of
the orientation must not imply that a recipient’s eligibility for AFDC is time
limited. Orientation may be provided through audio-visual methods, but the
caretaker must be given an opportunity for face-to-face interaction with staff of
the county agency or the entity providing the orientation, and an opportunity to
express the desire to participate in educational programs and employment and
training services offered through the county agency.

¢e} (f) County agencies shall not require caretakers to attend orientation for
more than three hours during any period of 12 continuous months. The county
agency shall also arrange for or provide needed transportation and child care to
enable caretakers to attend.

The county or, under contract, the county’s employment and training ser-
vice provider shall mail written orientation materials containing the information
specified in paragraph (c), clauses (1) to (3) and (8) to (12), to each caretaker
exempt from attending an in-person orientation or who has good cause for fail-
ure to attend after at least two dates for their orientation have been scheduled.
The county or the county’s employment and training service provider shall fol-
low up with a phone call or in writing within two weeks after mailing the mate-

rial.

 (g) Persons required to attend orientation must be informed of the penal-
ties for failure to attend orientation, support services to enable the person to
attend, what constitutes good cause for failure to attend, and rights to appeal.
Persons required to attend orientation must be offered a choice of at least two
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dates for their first scheduled orientation. No person may be sanctioned for fail-
ure to attend orientation until after a second failure to attend.

&) (h) Good cause for failure to attend an in-person orientation exists when
a caretaker cannot attend because of:

(1) temporary iliness or injury of the caretaker or of a member of the care-
taker’s family that prevents the caretaker from attending an orientation during
the hours when the orientation is offered;

(2) a judicial proceeding that requires the caretaker’s presence in court dur-
ing the hours when orientation is scheduled; or

(3) a nonmedical emergency that prevents the caretaker from attending an
orientation during the hours when orientation is offered. “Emergency” for the
purposes of this paragraph means a sudden, unexpected occurrence or situation
of a serious or urgent nature that requires immediate action.

¢ (i) Caretakers must receive a second orientation only when:
(1) there has been a 30-day break in AFDC eligibility; and

(2) the caretaker has not attended an orientation within the previous 12-
month period, excluding the month of reapplication for AFDC.

Sec. 13. Minnesota Statutes 1994, section 256.736, subdivision 14, is
amended to read:

Subd. 14, JOB SEARCH. (a) Each county agency must establish and oper- |
ate a job search program as provided under this section. Unless all caretakers in |
the household are exempt, the prineipal wage earner in an AFDC-UP assistance
unit must one nonexempt caretaker in each AFDC-UP household must be
referred to and begin participation in the job search program within 30 days of
being determined eligible for AFDC. If the prineipat wage earner is exempt from
partieipation in job seareh; the ether earetnker must be referred to and begin
partieipation in the job search program within 30 days of being determined eli-
gible for AFDEC: The prineipal wage earner or the other assistance unit contains
more than one nonexempt caretaker, the caretakers may determine which care-
taker shall participate. The designation may be changed only once annually at
the annual redetermination of eligibility. If no designation is made or if the care-
takers cannot agree, the county agency shall designate the caretaker having
earned the greater of the incomes, including in-kind income, during the 24-
month period immediately preceding the month of application for AFDC bene-
fits as the caretaker that must participate. When no designation is made or the
caretakers cannot agree and neither caretaker had earnings or the earnings were
identical for each caretaker, then the county agency shall designate the caretaker
who must participate. A caretaker is exempt from job search participation if:

(1) the caretaker is exempt from registration under subdivision 3; or
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(2) the caretaker is under age 23, has not completed a high school diploma
or an equivalent program, and is participating in a secondary education program
as defined in subdivision 10, paragraph (a), clause (17), which is approved by the
employment and training service provider in the employability development
plan.

(b) The job search program must provide four consecutive weeks of job
search activities for no less than 20 hours per week but not more than 32 hours
per week. The employment and training service provider shall specify for each
participating caretaker the number of weeks and hours of job search to be con-
ducted and shall report to the county agency if the caretaker fails to cooperate
with the job search requirement. A person for whom lack of proficiency in
English, as determined by an appropriate evaluation, is a barrier to employment,
can choose to attend an available intensive, functional work literacy program for
a minimum of 20 hours in place of the 20 hours of job search activities. The
caretaker’s employability development plan must include the length of time
needed in the program, specific outcomes, attendance requirements, compietion
dates, and employment goals as they pertain to the intensive literacy program.

(c) The job search program may provide services to non-AFDC-UP caretak-
ers.

(d) After completion of job search requirements in this section, nonexempt
caretakers shall be placed in and must participate in and cooperate with the
work experience program under section 256.737, the on-the-job training pro-
gram under section 256.738, or the grant diversion program under section
256.739. Caretakers must be offered placement in a grant diversion or on-the-
job training program, if either such employment is available, before being
required to participate in a community work experience program under section
256.737. When a nonexempt caretaker fails to cooperate with the job search pro-
gram, the work experience program, the on-the-job training program, or the
community work experience program and is subject to the sanction provisions
of subdivision 4, the second caretaker ir in ﬂl@ assistance pnit, unless exempt,
must also be removed from the grant unless that second caretaker has been
referred to and has started participating in the job search program and subse-
quenily in the work experience program, the on-the-job training program, or the

the first caretaker, The second caretaker is ineligible for AFDC until the ﬁrst
caretaker’s sanction ends or the second caretaker cooperates with the require-
ments.

Sec. 14. Minnesota Statutes 1994, section 256.736, subdivision 16, is
amended to read:

Subd. 16. ALLOCATION AND USE OF MONEY. (a) State money
appropriated for employment and training services under this section must be
allocated to counties as specified in paragraphs (b) to &3 (1).

(b) For purposes of this subdivision, “targeted caretaker” means a recipient
who:

New language is indicated by underline, deletions by strikeout.

Copyright © 1995 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.




625 LAWS of MINNESOTA for 1995 Ch. 178, Art. 2

(1) is a custodial parent under the age of 24 who: (i) has not completed a
high school education and at the time of application for AFDC is not enrolled in
high school or in a high school equivalency program; or (ii) had little or no work
experience in the preceding year;

(2) is a member of a family in which the youngest child is within two years
of being ineligible for AFDC due to age; or

(3) has recetved 36 months or more of AFDC over the last 60 months.

(c) One hundred percent of the money appropriated for case management
services as described in subdivision 11 must be allocated to counties based on
the average number of cases in each county described in clause (1). Money
appropriated for employment and training services as described in subdivision
la, paragraph (d), other than case management services, must be allocated to
counties as follows:

(1) Forty percent of the state money must be allocated based on the average
number of cases receiving AFDC in the county which either have been open for
36 or more consecutive months or have a caretaker who is under age 24 and
who has no high school or general equivalency diploma. The average number of
cases must be based on counts of these cases as of March 31, June 30, Septem-
ber 30, and December 31 of the previous year.

(2) Twenty percent of the state money must be allocated based on the aver-
age number of cases receiving AFDC in the county which are not counted under
clause (1). The average number of cases must be based on counts of cases as of
March 31, June 30, September 30, and December 31 of the previous year.

(3) Twenty-five percent of the state money must be allocated based on the
average monthly number of assistance units in the county receiving AFDC-UP
for the period ending December 31 of the previous year.

(4) Fifteen percent of the state money must be allocated at the discretion of
the commissioner based on participation levels for target group members in each
county.

(d) No more than 15 percent of the money allocated under paragraph (b)
and no more than 15 percent of the money allocated under paragraph (c) may be
used for administrative activities.

() At least 55 percent of the money allocated to counties under paragraph
(c) must be used for employment and training services for caretakers in the tar-
get groups, and up to 45 percent of the money may be used for employment and
training services for nontarget caretakers. One hundred percent of the money
allocated to counties for case management services must be used to provide
those services to caretakers in the target groups.

(f) Money appropriated to cover the nonfederal share of costs for bilingual
case management services to refugees for the employment and training programs
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under this section are allocated to counties based on each county’s proportion of
the total statewide number of AFDC refugee cases. However, counties with less
than one percent of the statewide number of AFDC refugee cases do not receive
an allocation.

(g) Counties, the department of economic security, and entities under con-
tract with either the department of economic security or the department of
human services for provision of Rrejeet STRIDE related services shall bill the
commissioner of human services for any expenditures incurred by the county,
the county’s employment and training service provider, or the department of
economic security that may be reimbursed by federal money. The commissioner
of human services shall bill the United States Department of Health and Human
Services and the United States Department of Agriculture for the reimburse-
ment and appropriate the reimbursed money to the county, the department of
economic security, or employment and training service provider that submitted
the original bill. The reimbursed money must be used to expand employment
and training services.

(h) The commissioner of human services shall review county expenditures
of case management and employment and training block grant money at the end
of the third quarter of the biennium and each quarter after that, and may reallo-
cate unencumbered or unexpended money allocated under this section to those
counties that can demonstrate a need for additional money. Reallocation of
funds must be based on the formula set forth in paragraph (a), excluding the
counties that have not demonstrated a need for additional funds.

(i) The county agency may continue to provide case management and sup-
portive services to a participant for up to 90 days after the participant loses
AFDC eligibility and may continue providing a specific employment and train-
ing sexvice for the duration of that service to a participant if funds for the ser-
vice are obligated or expended prior to the participant losing AFDC eligibility.

(i) One hundred percent of the money appropriated for an unemployed par-
ent work experience program under section 256.737 must be allocated to coun-
ties based on the average monthly number of assistance units in the county
receiving AFDC-UP for the period ending December 31 of the previous year.

(k) The commissioner may waive the requirement of paragraph (e) that case
management funds be spent only on case management services in order to per-
mit the development of a unified STRIDE funding allocation for each county
agency. The unified allocation may be expended by the county agency for case
management and employment and training activities in the proportion deter-
mined necessary o streamline administrative procedures and enhance program
performance, The commissioner, in consultation with the commissioner of eco-
nomic security, may also grant a waiver from program spending limits in para-
graphs (d) and (e) to any county which can demonstrate increased program
effectiveness through a written request to the department. Counties which
request a waiver of the spending limits in paragraphs (d) and (e) shall amend
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in documented volunteer work. Hours spent assisting at a licensed day care cen-
ter shall count toward the weekly hours needed to fulfill the employment or vol-
unteer requirement. “Volunteer work” shall include attendance at parenting skill
classes. Failure to comply, without good cause, with this requirement shall result
in the imposition of sanctions as specified in subdivision 4, clause (6).

(b) Concurrent with participation in post-secondary education or training
approved in an employability development plan under subdivision 10, para-
graph (a), clause (15), the participant must work at a minimum the number of
hours per month prescribed by this subdivision in employment paying at least
minimum wage or in documented volunteer work for a public or nonprofit
agency and agree to search for and accept any offer of suitable employment upon
completion of the education or training. For individuals who are participating in
an educational program under this paragraph on a full-time basis as determined
by the institution, there is no work requirement. For individuals participating in
an educational program on a part-time basis as determined by the institution

decreased in inverse proportion to the number of credit hours being taken, with
a maximum of eight hours weekly of work. Hours spent assisting at a licensed
day care center shall count towards the weekly hours needed to fulfill the
employment or volunteer requirement. “Volunteer work™ shall include atten-
dance at parenting skill classes.

Sec. 16. Minnesota Statutes 1994, section 256.737, subdivision la, is
amended to read:

Subd. la. COMMISSIONER’S DUTIES. The commissioner shall: (a)
assist counties in the design and implementation of these programs; (b) promul-
gate, in accordance with chapter 14, emergency rules necessary for the imple-
mentation of this section, except that the time restrictions of section 14.35 shall
not apply and the rules may be in effect until June 30, 1993, unless superseded
by permanent rules; (c) seek any federal waivers necessary for proper implemen-
tation of this section in accordance with federal law; (d) ensure that participants
at CWEP worksites are assigned to work, and require revision of the CWEP
work plan in cases where work is not available at the site; (e} shall design and
implement an intensive, functional work literacy program that addresses the bar-
riers to employment for nonexempt caretakers in AFDC-UP households who
lack proficiency in English. The commissioner is encouraged to work with adult
basic education providers to provide functional work literacy services, where
available. The intensive, functional work literacy program must be designed to
assist nonexempt caretakers in AFDC-UP households achieve self-sufficiency by
enhancing their employability through concurrent participation in meaningful
work experience, job search skills, and functional work literacy; and ¢ (f) pro-
hibit the use of participants in the programs to do work that was part or all of
the duties or responsibilities of an authorized public employee bargaining unit
position established as of January 1, 1993. The exclusive bargaining representa-
tive shall be notified no less than 14 days in advance of any placement by the
community work experience program. Written or oral concurrence with respect
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to job duties of persons placed under the community work experience program
shall be obtained from the appropriate exclusive bargaining representative
within seven days. The appropriate oversight committee shall be given monthly
lists of all job placements under a community work experience program.

Sec. 17. Minnesota Statutes 1994, section 256.737, subdivision 2, is
amended to read:

Subd. 2. PROGRAM REQUIREMENTS. (a) Worksites developed under
this section are limited to projects that serve a useful public service such as:
health, social service, environmental protection, education, urban and rural
development and redevelopment, welfare, recreation, public facilities, public
safety, community service, services to aged or disabled citizens, and child care,
To the extent possible, the prior training, skills, and experience of a recipient
must be used in making appropriate work experience assignments.

(b) As a condition to placing a person receiving aid to families with depen-
dent children in a program under this subdivision, the county agency shall first
provide the recipient the opportunity:

(1) for placement in suitable subsidized or unsubsidized employment
through participation in job search under section 256.736, subdivision 14; or

(2) for placement in suitable employment through participation in on-the-
job training under section 256.738 or grant diversion under section 256.739, if
such employment is available,

(c) A caretaker referred to job search under section 256.736, subdivision 14,
and who has failed to secure suitable employment must participate in a commu-
nity work experience program.

(d) The county agency shall limit the maximum number of hours any partic-
ipant under this section may work in any month to:

(1) for counties operating an approved mandatory community work experi-
ence program as of January 1, 1993, who elect this method for countywide oper-
ations, a number equal to the amount of the aid to families with dependent
children payable to the family divided by the greater of the federal minimum
wage or the applicable state minimum wage; or

(2) for all other counties, a caretaker must participate in any week 20 hours
with no less than 16 hours spent participating in a work experience placement
and no more than four of the hours spent in alternate activities as described in
the caretaker’s employability development plan. A person for whom lack of pro- |
ficiency in English, as determined by an appropriate evaluation, is a barrier to
employment, can choose to attend an available intensive, functional work liter-

ties. The caretaker’s employability development plan must include the length of
time needed in the program, specific utcomes, completion dates, and employ-
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ment goals as they pertain to the intensive language program. Placement in a
work experience worksite must be based on the assessment required under sec-
tion 256.736 and the caretaker’s employability development plan. Caretakers
participating under this clause may be allowed excused absences from the
assigned job site of up to eight hours per month. For the purposes of this clause,
“excused absence” means absence due to temporary illness or injury of the care-
taker or a member of the caretaker’s family, the unavailability of licensed child
care or transportation needed to participate in the work experience placement, a
job interview, or a nonmedical emergency. For purposes of this clause, “emer-
gency” has the meaning given it in section 256.736, subdivision 10a, paragraph

(g).

(e) After a participant has been assigned to a position under paragraph (d),
clause (1), for nine months, the participant may not continue in that assignment
unless the maximum number of hours a participant works is no greater than the
amount of the aid to families with dependent children payable with respect to
the family divided by the higher of (1) the federal minimum wage or the applica-
ble state minimum wage, whichever is greater, or (2) the rate of pay for individ-
uals employed in the same or similar occupations by the same employer at the

same site.

(f) After each six months of a recipient’s participation in an assignment, and
at the conclusion of each assignment under this section, the county agency shall
reassess and revise, as appropriate, each participant’s employability develop-
ment plan.

(g) Structured, supervised volunteer work with an agency or organization
which is monitored by the county service provider may, with the approval of the
commissioner of economic security, be used as a work experience placement.

(h) If there is no work available at the site to which a CWEP participant is

work at alternative sites.

Sec. 18. Minnesota Statutes 1994, section 256.737, is amended by adding a
subdivision to read:

Subd. 7. INJURY PROTECTION FOR WORK EXPERIENCE PARTICI-

PANTS. (a) Payment of any claims resulting from an alleged injury or death of
a recipient participating in a community work experience program established

dance with this section. This determination method applies to work experience
programs established under aid to families with dependent children, work readi-
ness, Minnesota parent’s fair share, and to obligors participating in community
services pursuant to section 518.551, subdivision Sa, in a county with an
approved community investment program.

(b) Claims that are subject to this section shall be investigated by the county
agency responsible for supervising the work to determine whether the claimed
injury occurred, whether the claimed medical expenses are reasonable, and
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whether the loss is covered by the claimant’s insurance. If insurance coverage is
established, the county agency shall submit the claim to the appropriate insur-
ance entity for payment. The investigating county agency shall submit all valid
claims, in the amount net of any insurance payments, to the department of

human services.

(c) The department of human services shall submit all claims for impair-
ment compensation to the commissioner of labor and industry. The commis-
sioner of labor and industry shall review all submitted claims and recommend to
the department of human services an amount of compensation comparable to
that which would be provided under the impairment compensation schedule of
section 176.101, subdivision 3b.

(d) The department of human services shall approve a claim of $1,000 or
less for payment if appropriated funds are available, if the county agency
responsible for supervising the work has made the determinations required by
this section, and if the work program was operated in compliance with the safety
provisions of this section. The department shall pay the portion of an approved

during the preceding calendar year and shall be reimbursed by legislative appro-
priation for any claims that exceed the original appropriation provided to the
department to operate this program. Any unspent money from this appropria-
tion shall carry over to the second year of the biennium, and any unspent money

fund.

On or before February 1 of each year, the department shall submit to the

ted to but not paid by the department of human services, together with any rec-
ommendations of appropriate compensation. These claims shall be heard and
determined by the appropriate committees of the senate and house of represen-
tatives and, if approved, shall be paid under the legislative claims procedure.

(¢) Compensation paid under this section is limited to reimbursement for
reasonable medical expenses and impairment compensation for disability in like
amounts as allowed in section 176.101, subdivision 3b. Compensation for inju-
ries resulting in death shall include reasonable medical expenses and burial
expenses in addition to payment to the participant’s estate in an amount up to
$200,000. No compensation shall be paid under this section for pain and suffer-
ing, lost wages, or other benefits provided in chapter 176. Payments made under
this section shall be reduced by any proceeds received by the claimant from any
insurance policy covering the loss. For the purposes of this section, “insurance
policy” does not include the medical assistance program authorized under chap-
ter 256B or the general assistance medical care program authorized under chap-
ter 256D.
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(f) The procedure established by this section is exclusive of all other legal,

equitable, and statutory remedies against the state, its political subdivisions, or

entitled to seek damages from any state or county insurance policy or self-

insurance program.

responsible for supervising the work cannot verify to the department of human
services:

(1) that appropriate safety training and information is provided to all per-

sons being supervised by the agency under this subdivision; and

(2) that all programs involving work by those persons comply with federal
Occupational Safety and Health Administration and state department of labor

ify safety training or compliance with safety standards will not be paid by the

department of human services or through the legislative claims process and must
be heard, decided, and paid, if appropriate, by the local government unit respon-
sible for supervising the work of the claimant.

(g) This program is effective July 1, 1995. Claims may be submitted on or

after November 1, 1995.

Sec. 19. Minnesota Statutes 1994, section 256.74, is amended by adding a
subdivision to read:

Subd. 6. STATE SUPPLEMENTARY PAYMENTS. The commissioner of
human services shall report back on a plan for providing supplemental payments
for recipients of AFDC whose income is reduced or terminated as a result of a

in court ordered or agreed upon support, but whose assistance under the AFDC

program is not adjusted accordingly because of the operation of retrospective
budgeting procedures. The amount of assistance must be sufficient to ensure that
the assistance unit’s income equals, but does not exceed, the standard of assis-

A recipient shall not be eligible for supplementary assistance if the recipient vol-

untarily, and without good cause attributable to the emplover, discontinued
employment with the employer or was discharged for misconduct connected
with work or for misconduct which interferes with or adversely affects employ-
ment. The commissioner’s report shall provide information on the projected
number of families likely to be eligible for supplementary payments during the
1997-1999 biennium; and on the costs, including administrative costs, of mak-
ing those payments to eligible recipients. The report shall be presented to the
legislature by February 15, 1996.

Sec. 20. Minnesota Statutes 1994, section 256.81, is amended to read:

256.81 COUNTY AGENCY, DUTIES.
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(1) The county agency shall keep such records, accounts, and statistics in
relation to aid to families with dependent children as the state agency shall pre-
scribe.

(2) Each grant of aid to families with dependent children shall be paid to
the recipient by the county agency unless paid by the state agency. Payment
must be by check or electronic means except in those instances in which the
county agency, subject to the rules of the state agency, determines that payments
for care shall be made to an individual other than the parent or relative with
whom the dependent child is living or to vendors of goods and services for the
benefit of the child because such parent or relative is unable to properly manage
the funds in the best interests and welfare of the child. There is a presumption of
mismanagement of funds whenever a recipient is more than 30 days in arrears
on payment of rent, except when the recipient has withheld rent to enforce the
recipient’s right to withhold the rent in accordance with federal, state, or local
housing laws. In cases of mismanagement based solely on failure to pay rent, the
county may vendor the rent payments to the landlord. At the request of a recipi-
ent, the state or county may make payments directly to vendors of goods and
services, but only for goods and services appropriate to maintain the health and
safety of the child, as determined by the county.

(3) The state or county may ask the recipient to give written consent autho-
rizing the state or county to provide advance notice to a vendor before vendor
payments of rent are reduced or terminated. Whenever possible under state and
federal laws and regulations and if the recipient consents, the state or county
shall provide at least 30 days notice to vendors before vendor payments of rent
are reduced or terminated. If 30 days notice cannot be given, the state or county
shall notify the vendor within three working days after the date the state or
county becomes aware that vendor payments of rent will be reduced or termi-
nated. When the county notifies a vendor that vendor payments of rent will be
reduced or terminated, the county shall include in the notice that it is illegal to
discriminate on the grounds that a person is receiving public assistance and the
penalties for violation. The county shall also notify the recipient that it is illegal
to discriminate on the grounds that a person is receiving public assistance and
the procedures for filing a complaint. The county agency may develop proce-
dures, including using the MAXIS system, to implement vendor notice and may
charge vendors a fee not exceeding $5 to cover notification costs.

(4) A vendor payment arrangement is not a guarantee that a vendor will be
paid by the state or county for rent, goods, or services furnished to a recipient,
and the state and county are not liable for any damages claimed by a vendor due
to failure of the state or county to pay or to notify the vendor on behalf of a
recipient, except under a specific written agreement between the state or county
and the vendor or when the state or county has provided a voucher guaranteeing
payment under certain conditions.

(5) The county shall be paid from state and federal funds available therefor
the amount provided for in section 256.82.
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(6) Federal funds available for administrative purposes shall be distributed
between the state and the counties in the same proportion that expenditures
were made except as provided for in section 256.017.

(7) The affected county may require that assistance paid under the AFDC
emergency assistance program in the form of a rental unit damage deposit, less
any amount retained by the landlord to remedy a tenant’s default in payment of

restore the premises to the condition at the commencement of the tenancy, ordi-
nary wear and tear exceptéd, be returned o the county when the individual
vacates the premises or paid to the recipient’s new landlord as a vendor pay-

of emergency assistance,

Sec. 21. [256.8799) FOOD STAMP OUTREACH PROGRAM.

Subdivision 1, ESTABLISHMENT. The commissioner of human services
shall establish, in consultation with the representatives from community action
agencies, a statewide outreach program to better inform potential recipients of
the existence and availability of food stamps under the food stamp program. As
part of the outreach program, the commissioner and community action agencies

commissioner shall explore and pursue federal funding sources, and specifically,
apply for funding from the United States Department of Agriculture for the food

stamp outreach program.

Subd. 2. ADMINISTRATION OF THE PROGRAM. A community associ-
ation representing community action agencies under section 268.53, in consulta-
tion with the commissioner shall administer the outreach program, issue the
request for proposals, and review and approve the potential grantee’s plan.
Grantees shall comply with the monitoring and reporting requirements as devel-
oped by the commissioner in accordance with subdivision 4, and must also par-
ticipate in the evaluation process as directed by the commissioner. Grantees
must successfully complete one year of outreach and demonstrate compliance
with all monitoring and reporting requirements in order to be eligible for addi-

tional funding.

Subd. 3. PLAN CONTENT. In approving the plan, the association shall
evaluate the plan and give highest priority to a plan that:

(1) targets communities in which 50 percent or. fewer of the residents with
incomes below 125 percent of the poverty level receive food stamps;

(2) demonstrates that the grantee has the experience necessary to administer
the program;

(3) demonstrates a cooperative relationship with the local county social ser-
vice agencies;
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(4) provides ways to improve the dissemination of information on the food
stamp program as well as other assistance programs through a statewide hotline
or other community agencies;

(5) provides direct advocacy consisting of face-to-face assistance with the
potential applicants;

(6) improves access to the food stamp program by documenting barriers to
participation and advocating for changes in the administrative structure of the

program; and

(7) develops strategies for combatting community stereotypes about food
stamp recipients and the food stamp program, misinformation about the pro-
gram, and the stigma associated with using food stamps.

Subd. 4. COORDINATED DEVELOPMENT. The commissioner shall
consult with representatives from the United States Department of Agriculture,
Minnesota Community Action Association, Food First Coalition, Minnesota
department of human services, Urban Coalition/University of Minnesota exten-
sion services, county social service agencies, local social service agencies, and
organizations that have previously administered state-funded food stamp out-

reach programs to:

(1) develop the reporting requirements for the program;

(2) develop and implement the monitoring of the program;

(3) develop, coordinate, and assist in the evaluation process; and

(4) provide an interim report to the legislature by January 1997, and a final
report to the legislature b by Januvary / 1998, which includes the results of the evalu-
ation and recommendations.

Sec. 22. Minnesota Statutes 1994, section 256.979, is amended by adding a
subdivision to read:

Subd. 9. ACCRUAL OF SUPPORT OBLIGATIONS. The commissioner
shall seek the waiver required under this section only if the provision creating
the centralized child support payment center does not pass in the 1995 legisla-
tive session. If the centralized child support payment center provision does not
pass, the commissioner shall seek a waiver from the secretary of the Department
of Health and Human Services to to enable the agency to accrue ‘child support pay-
ments received on behalf of both AFDC and non-AFDC clients until the sum
total of the money owed lﬂ the state agency to the client is at least $10. Obhgor
shall be “assessed a processing fee of $10 to be retained l_)x the county agency in

every instance when both of mg following conditions exist:

(1) the obligor pays less than the required monthly support obligation; and

(2) that reduced payment would result in a child support payment to an
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Sec. 23. Minnesota Statutes 1994, section 256.983, subdivision 1, is
amended to read:

Subdivision 1. PROGRAMS ESTABLISHED. Within the limits of avail-
able appropriations, and to the extent required or authorized by applicable fed-
eral regulations, the commissioner of human services shall require the
establishment of fraud prevention investigation programs in the seven counties
participating in the fraud prevention investigation pilot project established
under section 256.983, and in 11 additional Minnesota counties with the largest
aid to families with dependent children program caseloads as of July 1, 1991. If
funds are sufficient, the commissioner may also extend fraud prevention investi-
gation programs to; (1) other counties that have welfare fraud control programs
already in place based on enhanced funding contracts covering the fraud investi-
gation function; and (2) counties that have the largest AFDC caseloads as of July
1, 1994, and are not currently participating in the fraud prevention investigation
pilot project. The pilot project may be expanded provided the expansion is bud-
get neutral to the state.

Sec. 24. [256.9850] IDENTITY VERIFICATION.

The commissioner of human services shall seek from the secretary of Health
and Human Services all necessary waivers of the requirements of the program of

effectiveness of identity verification systems in the electronic benefit transfer sys-
tems in the state AFDC program. Identity verification provisions shall be added
to the statewide requests for proposal on the expansion of electronic benefit
transfer systems in the AFDC program.

Sec. 25. [256.986] COUNTY COORDINATION OF FRAUD CONTROL
ACTIVITIES.

(a) The county agency shall prepare and submit to the commissioner of
human services by January 1 of each year a plan to coordinate county duties
related to the prevention, investigation, and prosecution of fraud in public assis-
tance programs. Plans may be submitted on a voluntary basis prior to January 1,
1996. Each county must submit its fitst annual plan prior to January 1, 1997,

(b) Within the limits of appropriations specifically made available for this
purpose, the commissioner may make grants to counties submitting plans under
paragraph (a) to implement coordination activities.

Sec. 26. Minnesota Statutes 1994, section 256B.0625, subdivision 13, is
amended to read:

Subd. 13. DRUGS. (a) Medical assistance covers drugs, except for fertility
drugs when specifically used to enhance fertility, if prescribed by a licensed prac-
titioner and dispensed by a licensed pharmacist, or by a physician enrolled in
the medical assistance program as a dispensing physician. The commissioner,
after receiving recommendations from professional medical associations and
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professional pharmacist associations, shall designate a formulary committee to
advise the commissioner on the names of drugs for which payment is made, rec-
ommend a system for reimbursing providers on a set fee or charge basis rather
than the present system, and develop methods encouraging use of generic drugs
when they are less expensive and equally effective as trademark drugs. The for-
mulary committee shall consist of nine members, four of whom shall be physi-
cians who are not employed by the department of human services, and a
majority of whose practice is for persons paying privately or through health
insurance, three of whom shall be pharmacists who are not employed by the
department of human services, and a majority of whose practice is for persons
paying privately or through health insurance, a consumer representative, and a
nursing home representative. Committee members shall serve three-year terms
and shall serve without compensation. Members may be reappointed once.

(b) The commissioner shall establish a drug formulary. Its establishment
and publication shall not be subject to the requirements of the administrative
procedure act, but the formulary committee shall review and comment on the
formulary contents. The formulary committee shall review and recommend
drugs which require prior authorization. The formulary committee may recom-
mend drugs for prior authorization directly to the commissioner, as long as
opportunity for public input is provided. Prior authorization may be requested
by the commissioner based on medical and clinical criteria before certain drugs
are eligible for payment. Before a drug may be considered for prior authoriza-
tion at the request of the commissioner;

(1) the drug formulary committee must develop criteria to be used for iden-
tifying drugs; the development of these criteria is not subject to the requirements
of chapter 14, but the formulary committee shall provide opportunity for public
input in developing criteria;

(2) the drug formulary committee must hold a public forum and receive
public comment for an additional 15 days; and

(3) the commissioner must provide information to the formulary committee
on the impact that placing the drug on prior authorization will have on the qual-
ity of patient care and information regarding whether the drug is subject to clini-
cal abuse or misuse. Prior authorization may be required by the commissioner
before certain formulary drugs are eligible for payment. The formulary shall not
include:

(i) drugs or products for which there is no federal funding;

(ii) over-the-counter drugs, except for antacids, acetaminophen, family plan-
ning products, aspirin, insulin, products for the treatment of lice, vitamins for
adults with documented vitamin deficiencies, and vitamins for children under
the age of seven and pregnant or nursing women;

(iii) any other over-the-counter drug identified by the commissioner, in con-
sultation with the drug formulary committee, as necessary, appropriate, and
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cost-effective for the treatment of certain specified chronic diseases, conditions
or disorders, and this determination shall not be subject to the requirements of
chapter 14;

(iv) anorectics; and
(v) drugs for which medical value has not been established.

The commissioner shall publish conditions for prohibiting payment for spe-
cific drugs after considering the formulary committee’s recommendations.

(c) The basis for determining the amount of payment shall be the lower of
the actual acquisition costs of the drugs plus a fixed dispensing fee established
by the commissioner, the maximum allowable cost set by the federal govern-
ment or by the commissioner plus the fixed dispensing fee or the usual and cus-
tomary price charged to the public. Actual acquisition cost includes quantity and
other special discounts except time and cash discounts. The actual acquisition
cost of a drug shall be estimated by the commissioner, at average wholesale price
minus 7.6 percent effective January 1, 1994. The maximum allowable cost of a
multisource drug may be set by the commissioner and it shall be comparable to,
but no higher than, the maximum amount paid by other third-party payors in
this state who have maximum allowable cost programs. Establishment of the
amount of payment for drugs shall not be subject to the requirements of the
administrative procedure act. An additional dispensing fee of $.30 may be
added to the dispensing fee paid to pharmacists for legend drug prescriptions
dispensed to residents of long-term care facilities when a unit dose blister card
system, approved by the department, is used. Under this type of dispensing sys-
tem, the pharmacist must dispense a 30-day supply of drug. The National Drug
Code (NDC) from the drug container used to fill the blister card must be identi-
fied on the claim to the department. The unit dose blister card containing the
drug must meet the packaging standards set forth in Minnesota Rules, part
6800.2700, that govern the return of unused drugs to the pharmacy for reuse.
The pharmacy provider will be required to credit the department for the actual
acquisition cost of all unused drugs that are eligible for reuse. Over-the-counter
medications must be dispensed in the manufacturer’s unopened package. The
commissioner may permit the drug clozapine to be dispensed in a quantity that
is less than a 30-day supply. Whenever a generically equivalent product is avail-
able, payment shall be on the basis of the actual acquisition cost of the generic
drug, unless the prescriber specifically indicates “dispense as written - brand
necessary” on the prescription as required by section 151.21, subdivision 2.
Implementation of any change in the fixed dispensing fee that has not been sub-
ject to the administrative procedure act is limited to not more than 180 days,
unless, during that time, the commissioner initiates rulemaking through the
administrative procedure act.

(d) Until the date the on-line, real-time Medicaid Management Information
System (MMIS) upgrade is successfully implemented, as determined by the com-
missioner of administration, a pharmacy provider may require individuals who
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seek to become eligible for medical assistance under a one-month spenddown, as
provided in section 256B.056, subdivision 3, to pay for services to the extent of
the spenddown amount at the time the services are provided. A pharmacy pro-
vider choosing this option shall file a medical assistance claim for the pharmacy
services provided. If medical assistance reimbursement is received for this
claim, the pharmacy provider shall return to the individual the total amount
paid by the individual for the pharmacy services reimbursed by the medical
assistance program. If the claim is not eligible for medical assistance reimburse-
ment because of the provider’s failure to comply with the provisions of the med-
ical assistance program, the pharmacy provider shall refund to the individual the
total amount paid by the individual. Pharmacy providers may choose this
option only if they apply similar credit restrictions to private pay or privately
insured individuals, A pharmacy provider choosing this option must inform
individuals who seek to become eligible for medical assistance under a one-
month spenddown of (1) their right to appeal the denial of services on the
grounds that they have satisfied the spenddown requirement, and (2) their
potential eligibility for the MinnesotaCare program or the children’s health plan.

Sec. 27. Minnesota Statutes 1994, section 256D.01, subdivision la, is
amended to read:

Subd. la. STANDARDS, (a) A principal objective in providing general
assistance is to provide for persons ineligible for federal programs who are
unable to provide for themselves. The minimum standard of assistance deter-
mines the total amount of the general assistance grant without separate stan-
dards for shelter, utilities, or other needs.

(b) The commissioner shall set the standard of assistance for an assistance
unit consisting of an adult recipient who is childless and unmarried or living
apart from children and spouse and who does not live with a parent or parents
or a legal custodian. When the other standards specified in this subdivision
increase, this standard must also be increased by the same percentage.

(c) For an assistance unit consisting of a single adult who lives with a parent
or parents, the general assistance standard of assistance is the amount that the
aid to families with dependent children standard of assistance would increase if
the recipient were added as an additional minor child to an assistance unit con-
sisting of the recipient’s parent and all of that parent’s family members, except
that the standard may not exceed the standard for a general assistance recipient
living alone. Benefits received by a responsible relative of the assistance unit
under the supplemental segurity income program, a workers’ compensation pro-
gram, the Minnesota supplemental aid program, or any other program based on
the responsible relative’s disability, and any benefits received by a responsible
relative of the assistance unit under the social security retirement program, may
not be counted in the determination of eligibility or benefit level for the assis-
tance unit. Except as provided below, the assistance unit is ineligible for general
assistance if the available resources or the countable income of the assistance
unit and the parent or parents with whom the assistance unit lives are such that
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a family consisting of the assistance unit’s parent or parents, the parent or par-
ents’ other family members and the assistance unit as the only or additional
minor child would be financially ineligible for general assistance. For the pur-
poses of calculating the countable income of the assistance unit’s parent or par-
ents, the calculation methods, income deductions, exclusions, and disregards
used when calculating the countable income for a single adult or childless couple
must be used.

(d) For an assistance unit consisting of a childless couple, the standards of
assistance are the same as the first and second adult standards of the aid to fami-
lies with dependent children program. If one member of the couple is not
included in the general assistance grant, the standard of assistance for the other
is the second adult standard of the aid to families with dependent children pro-

gram,

(e) For an assistance unit consisting of all members of a family, the stan-
dards of assistance are the same as the standards of assistance that apply to a
family under the aid to families with dependent children program if that family
had the same number of parents and children as the assistance unit under gen-
eral assistance and if all members of that family were eligible for the aid to fami-
lies with dependent children program. If one or more members of the family are
not included in the assistance unit for general assistance, the standards of assis-
tance for the remaining members are the same as the standards of assistance that
apply to an assistance unit composed of the entire family, less the standards of
assistance for a family of the same number of parents and children as those
members of the family who are not in the assistance unit for general assistance.
In no case shall the standard for family members who are in the assistance unit
for general assistance, when combined with the standard for family members
who are not in the general assistance unit, total more than the standard for the
entire family if all members were in an AFDC assistance unit. A child may not
be excluded from the assistance unit unless income intended for its benefit is
received from a federally aided categorical assistance program or supplemental
security income. The income of a child who is excluded from the assistance unit
may not be counted in the determination of eligibility or benefit level for the
assistance unit.

(f) An assistance unit consisting of one or more members of a family must
have its grant determined using the policies and procedures of the aid to fami-
lies with dependent children program, except that, until June 30, 1993, in cases
where a county agency has developed or approved a case plan that includes
reunification with the children, foster care maintenance payments made under
state or local law for a child who is temporarily absent from the assistance unit
must not be considered income to the child and the payments must not be
counted in the determination of the eligibility or benefit level of the assistance
unit. Otherwise, the standard of assistance must be determined according to
paragraph (e); the first $50 of total child support received by an assistance unit
in a month must be excluded and the balance counted as unearned income; and
ponrecurring lump sums reeeived by the family must be censidered income in
the month reeeived and a resouree in the following months.
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Sec. 28. Minnesota Statutes 1994, section 256D.03, subdivision 4, is
amended to read: .

Subd. 4. GENERAL ASSISTANCE MEDICAL CARE; SERVICES., (a)
For a person who is eligible under subdivision 3, paragraph (a), clause (3), gen-
eral assistance medical care covers, except as provided in paragraph (c):

(1) inpatient hospital services;
(2) outpatient hospital services;
(3) services provided by Medicare certified rehabilitation agencies;

(4) prescription drugs and other products recommended through the process
established in section 256B.0625, subdivision 13;

(5) equipment necessary to administer insulin and diagnostic supplies and
equipment for diabetics to monitor blood sugar level;

(6) eyeglasses and eye examinations provided by a physician or optometrist;
(7) hearing aids;

(8) prosthetic devices;

(9) laboratory and X-ray services;

(10) physician’s services;

(11) medical transportation,;

(12) chiropractic services as covered under the medical assistance program;
(13) podiatric services;

(14) dental services;

(15) outpatient services provided by a mental health center or clinic that is
under contract with the county board and is established under section 245.62;

(16) day treatment services for mental illness provided under contract with
the county board;

(17) prescribed medications for persons who have been diagnosed as men-
tally ill as necessary to prevent more restrictive institutionalization;

(18) case management services for a person with serious and persistent men-
tal illness who would be eligible for medical assistance except that the person
resides in an institution for mental diseases;

(19) psychological services, medical supplies and equipment, and Medicare
premiums, coinsurance and deductible payments;
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(20) medical equipment not specifically listed in this paragraph when the
use of the equipment will prevent the need for costlier services that are reim-
bursable under this subdivision; and

(21) services performed by a certified pediatric nurse practitioner, a certified
family nurse practitioner, a certified adult nurse practitioner, a certified obstet-
ric/gynecological nurse practitioner, or a certified geriatric nurse practitioner in
independent practice, if the services are otherwise covered under this chapter as
a physician service, and if the service is within the scope of practice of the nurse
practitioner’s license as a registered nurse, as defined in section 148.171.

(b) Except as provided in paragraph (c), for a recipient who is eligible under
subdivision 3, paragraph (a), clause (1) or (2), general assistance medical care
covers the services listed in paragraph (a) with the exception of special transpor-
tation services.

(c) Gender reassignment surgery and related services are not covered ser-
vices under this subdivision unless the individual began receiving gender reas-
signment services prior to July 1, 1995.

(d) In order to contain costs, the commissioner of human services shall
select vendors of medical care who can provide the most economical care consis-
tent with high medical standards and shall where possible contract with organi-
zations on a prepaid capitation basis to provide these services. The
commissioner shall consider proposals by counties and vendors for prepaid
health plans, competitive bidding programs, block grants, or other vendor pay-
ment mechanisms designed to provide services in an economical manner or to
control utilization, with safeguards to ensure that necessary services are pro-
vided. Before implementing prepaid programs in counties with a county oper-
ated or affiliated public teaching hospital or a hospital or clinic operated by the
University of Minnesota, the commissioner shall consider the risks the prepaid
program creates for the hospital and allow the county or hospital the opportu-
nity to participate in the program in a manner that reflects the risk of adverse
selection and the nature of the patients served by the hospital, provided the
terms of participation in the program are competitive with the terms of other
participants considering the nature of the population served. Payment for ser-
vices provided pursuant to this subdivision shall be as provided to medical
assistance vendors of these services under sections 256B.02, subdivision 8, and
256B.0625. For payments made during fiscal year 1990 and later years, the com-
missioner shall consult with an independent actuary in establishing prepayment
rates, but shall retain final control over the rate methodology.

(&) (e) The commissioner of human services may reduce payments provided
under sections 256D.01 to 256D.21 and 261.23 in order to remain within the
amount appropriated for general assistance medical care, within the following

restrictions.

For the period July 1, 1985 to December 31, 1985, reductions below the
cost per service unit allowable under section 256.966, are permitted only as fol-
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lows: payments for inpatient and outpatient hospital care provided in response
to a primary diagnosis of chemical dependency or mental illness may be reduced
no more than 30 percent; payments for all other inpatient hospital care may be
reduced no more than 20 percent. Reductions below the payments allowable
under general assistance medical care for the remaining general assistance medi-
cal care services allowable under this subdivision may be reduced no more than
ten percent.

For the period January 1, 1986 to December 31, 1986, reductions below the
cost per service unit allowable under section 256.966 are permitted only as fol-
lows: payments for inpatient and outpatient hospital care provided in response
to a primary diagnosis of chemical dependency or mental illness may be reduced
no more than 20 percent; payments for all other inpatient hospital care may be
reduced no more than 15 percent. Reductions below the payments allowable
under general assistance medical care for the remaining general assistance medi-
cal care services allowable under this subdivision may be reduced no more than
five percent.

For the period January 1, 1987 to June 30, 1987, reductions below the cost
per service unit allowable under section 256.966 are permitted only as follows:
payments for inpatient and outpatient hospital care provided in response to a
primary diagnosis of chemical dependency or mental illness may be reduced no
more than 15 percent; payments for all other inpatient hospital care may be
reduced no more than ten percent. Reductions below the payments allowable
under medical assistance for the remaining general assistance medical care ser-
vices allowable under this subdivision may be reduced no more than five per-
cent.

For the period July 1, 1987 to June 30, 1988, reductions below the cost per
service unit allowable under section 256.966 are permitted only as follows: pay-
ments for inpatient and outpatient hospital care provided in response to a pri-
mary diagnosis of chemical dependency or mental illness may be reduced no
more than 15 percent; payments for all other inpatient hospital care may be
reduced no more than five percent. Reductions below the payments allowable
under medical assistance for the remaining general assistance medical care ser-
vices allowable under this subdivision may be reduced no more than five per-
cent.

For the period July 1, 1988 to June 30, 1989, reductions below the cost per
service unit allowable under section 256.966 are permitted only as follows: pay-
ments for inpatient and outpatient hospital care provided in response to a pri-
mary diagnosis of chemical dependency or mental illness may be reduced no
more than 15 percent; payments for all other inpatient hospital care may not be
reduced. Reductions below the payments allowable under medical assistance for
the remaining general assistance medical care services allowable under this sub-
division may be reduced no more than five percent.

There shall be no copayment required of any recipient of benefits for any
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services provided under this subdivision. A hospital receiving a reduced pay-
ment as a result of this section may apply the unpaid balance toward satisfaction
of the hospital’s bad debts.

e} (f) Any county may, from its own resources, provide medical payments
for which state payments are not made.

) (g) Chemical dependency services that are reimbursed under chapter
254B must not be reimbursed under general assistance medical care.

&) (h) The maximum payment for new vendors enrolled in the general assis-
tance medical care program after the base year shall be determined from the
average usual and customary charge of the same vendor type enrolled in the base

year.

k) (i) The conditions of payment for services under this subdivision are the
same as the conditions specified in rules adopted under chapter 256B governing
the medical assistance program, unless otherwise provided by statute or rule.

Sec. 29. [256D.045] SOCIAL SECURITY NUMBER REQUIRED.

To be eligible for general assistance under sections 256D.01 to 256D.21, an
individual must provide the individual’s social security number to the county
agency or submit proof that an application has been made. The provisions of
this section do pot apply to the determination of eligibility for emergency gen-
eral assistance under section 256D.06, subdivision 2.

Sec. 30. Minnesota Statutes 1994, section 256D.05, subdivision 6, is
amended to read:

Subd. 6. ASSISTANCE FOR PERSONS WITHOUT A VERIFIED RES-
IDENCE. (a) For applicants or recipients of general assistance, emergency gen-
eral assistance, or work readiness assistance who do not have a verified residence
address, the county agency may provide assistance using one or more of the fol-
lowing methods:

(1) the county agency may provide assistance in the form of vouchers or
vendor payments and provide separate vouchers or vendor payments for food,
shelter, and other needs;

(2) the county agency may divide the monthly assistance standard into
weekly payments, whether in cash or by voucher or vendor payment. Nothing in
this clause prevents the county agency from issuing voucher or vendor payments
for emergency general assistance in an amount less than the standards of assis-

tance; and

(3) the county agency may determine eligibility and provide assistance on a
weekly basis. Weekly assistance can be issued in cash or by voucher or vendor
payment and can be determined either on the basis of actual need or by prorat-
ing the monthly assistance standard; and
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(4) for the purposes of clauses (2) and (3), the county agency may divide the

(b) An individual may verify a residence address by providing a driver’s
license; a state identification card; a statement by the landlord, apartment man-
ager, or homeowner verifying that the individual is residing at the address; or
other written documentation approved by the commissioner.

(c) Notwithstanding the provisions of section 256D.06, subdivision 1, if the
county agency elects to provide assistance on a weekly payment basis, the agency
may not provide assistance for a period during which no need is claimed by the
individual unless the individual has good cause for failing to claim need. The
individual must be notified, each time weekly assistance is provided, that subse-
quent weekly assistance will not be issued unless the individual claims need. The
advance notice required under section 256D.10 does not apply to weekly assis-
tance that is withheld because the individual failed to claim need without good
cause.

(d) The county agency may not issue assistance on a weekly basis to an
applicant or recipient who has professionally certified mental illness or mental
retardation or a related condition, or to an assistance unit that includes minor
children, unless requested by the assistance unit.

Sec. 31. [256D.0511] LUMP-SUM PAYMENTS.
Subdivision 1. INELIGIBILITY. Applicants for general assistance or work

readiness who are ineligible for AFDC due to a nonrecurring lump-sum payment
or recipients of general assistance or work readiness are ineligible for general
assistance and work readiness benefits for the period described below unless the

person demonstrates that the lump-sum payment was used for basic needs.

Subd. 2. BUDGETING LUMP SUMS. Nonrecurring lump-sum income
received by a recipient of general assistance or work readiness assistance must
be budgeted in the normal retrospective cycle. Nonrecurring lump-sum income
received by an applicant for general assistance or work readiness who is ineligi-
ble for AFDC due to a nonrecurring lump-sum payment is prospectively bud-

geted.

Subd. 3. PERIOD OF INELIGIBILITY. The period of incligibility deter-
mined under the AFDC program shall be used when computing eligibility for
applicants for general assistance or work readiness who are ineligible for AFDC
due to receipt of a nonrecurring lump-sum payment. Recipients of general assis-
tance or work readiness who receive nonrecurring lump-sum income shall have
their period of ineligibility determined using the AFDC policy defined in section
256.74, subdivision 1.

Subd. 4. SHORTENING A PERIOD OF INELIGIBILITY. Applicants for
general assistance or work readiness who are ineligible for AFDC due to receipt
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of a lump sum must cooperate in determining if the AFDC period of ineligibility
can be shortened under section 256.74, subdivision 1, as a condition of eligibil-
ity for general assistance or work readiness. For applicants and recipients of gen-
eral assistance or work readiness, the period of ineligibility must be shortened
when the assistance unit provides documentation that part or all of the lump-
sum income has been expended for basic needs as defined in subdivision 5.

Subd. 5. DEFINITIONS. As used in this section, the following words have
the meanings given:
(1) “assistance unit,” for purposes of applying the lump-sum provision, is

defined as all persons whose needs are taken into account in determining eligi-
bility and the amount of assistance payment; and

(2) “basic needs” are defined as the minimum personal requirements of sub-
sistence and are restricted to:

(ii) clothing;
(iii) shelter;
(iv) utilities;

agency to pose a direct immediate threat to the physical health or safety of a
member of the assistance unit;

(vi) education, training, and work expenses necessary to become economi-
cally self-sufficient; and

(vii) medical expenses.
Sec. 32. [256D.055] COUNTY DESIGN; WORK FOCUSED PROGRAM.

The commissioner of human services shall issue a request for proposals
from counties to submit a plan for developing and implementing a county-
designed program. The plan shall be for first-time applicants for aid to families
with dependent children (AFDC) and family general assistance (FGA) and must
emphasize the importance of becoming employed and oriented into the work
force in order to become self-sufficient. The plan must target public assistance
applicants who are most likely to become self-sufficient quickly with short-term
assistance or services such as child care, child support enforcement, or employ-

ment and training services.

The plan may include vendor payments, mandatory job search, refocusing
existing county or provider efforts, or other program features. The commissioner
may approve a county plan which allows a county to use other program funding
for the county work focus program in a more flexible manner. Nothing in this
section shall allow payments made to the public assistance applicant to be less
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than the amount the applicant would have received if the program had not been
implemented, or reduce or eliminate a category of eligible participants from the
program without legislative approval.

The commissioner shall not approve a county plan that would have an
adverse impact on the Minnesota family investment plan demonstration, If the
plan is approved by the commissioner, the county may implement the plan, If
the plan is approved by the commissioner, but a federal waiver is necessary to
implement the plan, the commissioner shall apply for the necessary federal waiv-
ers. If by July 1, 1996, at least four counties have not proposed a work focused
plan, the commissioner of human services may pursue the work first plan as pro-
vided under Minnesota Statutes, sections 256.7351 to 256.7359. However, a
county with a work focus plan that has been approved under this section may
implement the plan.

Sec. 33, Minnesota Statutes 1994, section 256D.09, subdivision 2a, is
amended to read:

Subd. 2a. REPRESENTAFVE PAYEE VENDOR PAYMENTS FOR
DRUG DEPENDENT PERSONS. Notwithstanding subdivision 4 the eomnis-
ment of a representntive payee and management of the general assisianee or
work readiness assistance grant of e drug dependent person as defined in scetion
254A-02; subdivision 5: The representative payee is responsible for deeiding
how the drug dependent person’s benefits ean best be used to meet that person’s
needs: The determination of drug dependeney mrust be made by an assessor
quatified under Minnesote Rules; part 9530:6615; subpart 2 to perform an
assessment of ehemieal use: Upon reeeipt of the assessor’s determination of drug
dependeney; the eounty shall determine whether a representative payee will be
assigned to manage the person’s benefits: The chemieal use assessrent: the deei-
s&eﬂ%efeferapefsen#bftheassessmem—aﬂétheee&ﬂ%ydetefmmaﬁeﬁef
whe%hefafepfesema%wepayeewﬂ}beasmedafewbjeeﬁe%heaémmﬁmﬁve
and judieinl review provisions of seetion 256:045; However netwithstanding
aﬂypfeﬂﬂeﬁefseeﬁeﬂ%é—wé%e%heeeﬂ&aﬂhaﬁappheaﬂ%effeemmwhe
iﬂfefeﬁeéfefaﬂassessmeﬂ%aﬂdisetheﬁmeehgibhfefeeeweageﬂefa}m
taﬂeeefwefkfeadmessbeﬂeﬁt-mayeﬂ}ybepfeﬂdedm{hemefgeﬂeygeﬂef&i
assistanee of vender payments pending the outcome of an administrative of
judieial reviews If, at the time of application or at any other time, there is a rea-
sonable basis for questioning whether a person applying for or receiving finan-
cial assistance or a work readiness assistance grant is drug dependent, as defined
in section 254A.( 02, subdivision 5, the person sey shall be referred for a chemi-
cal health assessment, and only emergency assistance payments or general assis-
tance vendor payments may be provided until the assessment is complete and
the results of the assessment made available to the county agency. A reasonable

basis for questioning whether a person is drug dependent referring an individual
for an assessment exists when:

(1) the person has required detoxification two or more times in the past 12
months;
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(2) the person appears intoxicated at the county agency as indicated by two
or more of the following;

(i) the odor of alcohol;

(ii) slurred speech;

(iii) disconjugate gaze;

(iv) impaired balance;

(v) difficulty remaining awake;

(vi) consumption of alcohol;

(vii) responding to sights or sounds that are not actually present;
(vili) extreme restlessness, fast speech, or unusual belligerence;

(3) the person has been involuntarily committed for drug dependency at
least once in the past 12 months; or

(4) the person has received treatment, including domiciliary care, for drug
abuse or dependency at least twice in the past 12 months.

The assignment to representative payee status must be reviewed at least
every 12 months: The county ageney shall designate the represemietive payee
after consultation with the reeipient: The county ageney shall seleet the represen-
Mepayeeﬁemappfepﬁa%eméﬁ&dﬁa{s—efpﬁbheefﬁe&pfeﬁ%&geﬂaes-
ineluding those suggested by the recipient; but the county ageney’s designation
ﬁmwmmwmmmm
review provisions of seetion 256:045:

The assessment and determination of drug dependency, if any, must be
made by by an assessor quahﬁed under Minnesota Rules, part 9530.6615, subpart
2, to perform an assessment of chemical use. The county shall only provide
emergency general assistance or r vendor payments to an otherwise eligible appli-
cant or recipient who is determined to be drug degendentz except up to 15 per-
cent of the grant amount the person would otherwise receive may be paid in
cash. Notwithstanding subdivision 1, the commissioner of human services shall
also require county agencies to prov1de assistance only in the form of vendor
payments to all eligible recipients who assert chemical dependency as a basis for

eligibility under section 256D.05, “subdivision 1, paragraph (a), clauses (1) and and
().

The determination of drug dependency shall be reviewed at least every 12
months. If the county determines a recipient is no longer drug dependent, the
county may cease vendor payments and provide the recipient payments in in cash.

Sec. 34. Minnesota Statutes 1994, section 256D.09, is amended by adding
a subdivision to read:
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Subd. 5. VENDOR PAYMENTS TO LANDLORDS. The affected county
may require that assistance paid under the emergency general assistance pro-
gram in the form of a rental unit damage deposit, less any amount retained by
the landlord to remedy a tenant’s default in payment of rent or other funds due
to the landlord pursuant to a rental agreement, or to restore the premises to the
condition at the commencement of the tenancy, ordinary wear and tear

excepted, be returned to the county when the individual vacates the premises or
paid to the recipient’s new landlord as a vendor payment. The vendor payment

Sec. 35. Minnesota Statutes 1994, section 256D.09, is amended by adding
a subdivision to read:

Subd. 6. RECOVERY OF OVERPAYMENTS. (a) If an amount of general
assistance, family general assistance, or work readiness assistance is paid to a
recipient in excess of the payment due, it shall be recoverable by the county

agency. The agency shall give written notice to the recipient of its intention to
recover the overpayment.

(b) When an overpayment occurs, the county agency shall recover the over-
payment from a current recipient by reducing the amount of aid payable to the
assistance unit of which the recipient is a member, for one or more monthly
assistance payments, until the overpayment is repaid. All county agencies in the
state shall reduce the assistance payment by three percent of the assistance unit’s
standard of need or the amount of the monthly payment, whichever is less, for

all overpayments whether or not the overpayment is due solely to agency error.

The amount of this reduction is ten percent, if the overpayment is due solely to
having wrongfully obtained assistance, whether based on;

(1) a court order;

(2) the finding of an administrative fraud disqualification hearing or the
waiver of such a hearing; or

(3) a confession or judgment containing an admission of an intentional pro-
gram violation.

() In cases when there is both an overpayment and underpayment, the

county agency shall offset one against the other in correcting the payment.

(d) Overpayments may also be voluntarily repaid, in part or in full, by the
individual, in addition to the aid reductions provided in this subdivision, until
the total amount of the overpayment is repaid.

(e} The county agency shall make reasonable efforts to recover overpay-
ments to persons no longer on assistance under standards adopted in rule by the
commissioner of human services. The county agency need not attempt to
recover overpayments of less than $35 paid to an individual no longer on assis-
tance if the individual does not receive assistance again within three years,
unless the individual has been convicted of violating section 256.98.
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Sec. 36. EMPOWERMENT ZONES; ADMINISTRATIVE SIMPLIFI-
CATION OF WELFARE LAWS,

(a) The commissioner of human services shall make recommendations to
effectuate the changes in federal laws and regulations, state laws and rules, and
the state plan to improve the administrative efficiency of the aid to families with
dependent children, general assistance, work readiness, family general assistance,
medical assistance, general assistance medical care, and food stamp programs.
At a minimum, the following administrative standards and procedures must be

changed.

The commissioner shall:

(1) require income or eligibility reviews no more frequently than annually
for cases in which income is normally invariant, as in aid to families with
dependent children cases where the only source of household income is Supple-
mental Social Security Income;

(2) permit households to report income annually when the source of income
is excluded, such as a minor’s earnings;

(3) require income or eligibility reviews no more frequently than annually
for extended medical assistance cases;

(4) require income or eligibility reviews no more frequently than annually
for a medical assistance postpartum client, where the client previously had eligi-
bility under a different basis prior to pregnancy or if other household members
have eligibility with the same income/basis that applies to the client;

(5) permit all income or eligibility reviews for foster care medical assistance
cases 10 use the short application form;

(6) make dependent care expenses declaratory for medical assistance; and

(7) permit households to only report gifts worth $100 or more per month.

(b) The county’s administrative savings resulting from these changes may be
allocated to fund any lawful purpose.

(c) The recommendations must be provided in a report to the chairs of the
appropriate legislative committees by August 1, 1995. The recommendations
must include a list of the administrative standards and procedures that require
approval by the federal government before implementation, and also which
administrative simplification standards and procedures may be implemented by

a county prior to receiving a federal waiver.

ernment as soon as possible to implement the administrative simplification stan-
dards and procedures.

(d) The commissioner shall seek the necessary waivers from the federal gov-
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Sec. 37. EMPOWERMENT ZONES,

Certain local agencies, in consultation with the commissioners of human
services and Tabor and industry shall develop, by by ‘December 1, 1995, a plan to
improve the employment opportunities available to unemployed and underem-
ployed citizens at risk of becoming public assistance recipients. The employment
activities shall be focused on improving public infrastructure, enhancing the
local tax base, 'mproving the guality of available housing, reducing crime,
desrgmng trategre s for jo ]_b skill enhancement, strengthening communities, and
maintaining and improving natural systems. The plan shall be developed lgz the
city council, county board, county and city M boards, an and the school board of
the city or cities in which projects are are undertaken. The Ql_a_n shall include details
of all projects, mcludmg specific project sites delineated on local map maps; esti-
mates of the total public cost required to transform a poverty zone to a highly
developable | site; a five-, ten-, and 15-year economic impact model of the poten-
tial new revenue streams created by the project, including income, sales, employ-
ment, and property taxes generated, savings from environmental, welfare, and
crime mitigation, and other economic benefits; an identification of existing fed- fed-
eral, state, and local funding sources for which t the projects may gualify; and
draft legislation for the 1996 legislature needed 10 expedite development of the
projects. Organized labor shall be consulted in the development of the M and
implementation of any work activities and the University of Minnesota shall aid |
in the development of economic and “technical support. Participating jurisdic- |
tions shall report back to the chairs of the senate finance and tax committees

and the house ways and means and tax committees by August , 1995, with an

outline’ for the plan, as “as identified b hy the local taxing 1urlsdlct10ns This section

will sunset effective June 30, 1997.

Sec. 38. CHILD CARE SELF-EMPLOYMENT PROJECT.

The commissioners of human services and economic security shall develop
a J& n for an AFDC grant diversion pilot project in Region 6E, to commence
October 1. 1, 1996. The purpose of the project is to “enable AFDC “caretakers to
become self—sufﬁcxent The Commumty Action / Agency and the Child Care
Resource and Referral Agency of that region shall work together to train and
place qualified AFDC caretakers in child care centers or licensed famlly child

start u ___Q or expand child care services in this region.

Sec. 39. PARENT’S FAIR SHARE REPORT.

services policy and funding committees of the legislature by January 15, . 1996,
recommendations for establishing a statewide e employment and training program
for unemployed noncustodial parents modeled after the national parent’s fair
share pilot project. The report shall include cost estimates and must be devel-
oped in consultation wif with the departments of trade and economic development
and economic security, and with counties that participate in the pilot project
and other interested counties.
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Sec. 40. PARENT’S FAIR SHARE.

Money appropriated for the Minnesota parent’s fair share program must be
paid to the participating counties, in the form of quarterly advances, under the
terms of the contract between the department and the counties. Federal JOBS
financial participation funds earned by the Minnesota parent’s fair share pro-
gram are appropriated to the commissioner and must be refunded to the partici-
pating counties in accordance with the terms of the contracts.

Sec. 41. PROGRAM INTEGRITY.

Unexpended money appropriated for program integrity initiatives in fiscal
vear 1996 does not cancel but is available for this purpose in fiscal year 1997.

Sec. 42. WELFARE REFORM.

Unexpended money appropriated for welfare reform initiatives in fiscal year

including work first, work focus, and the temporary county assistance program,
in fiscal year 1997.

Sec. 43. CHILD CARE COOPERATIVES,

A county may collaborate and coordinate efforts with school districts, local
youth centers, and other organizations to provide cooperative child care services
at a convenient location and provide a low-cost alternative to day care services.
The county may collaborate with the local school district or an organization near
a school. The county is encouraged to explore other nontraditional suitable loca-
tions for community day care services and consult with parents and others who
are interested in establishing a day care cooperative.

Parents must be given an opportunity to participate in the child care coop-
eratives. Incentives offered to parents to participate in the cooperative may

For purposes of the collaborative effort, the county may request a waiver of
Minnesota Rules, part 9565.5025, subpart 2, to implement the program. This
waiver would reduce the barriers the applicant faces when applying for child
care by specifically allowing the applicant to initially declare income, instead of
being required to document income. The county may also request a waiver of
rules related to day care requirements to provide more flexibility in developing
and implementing the cooperative.

Sec. 44. SEAMLESS CHILD CARE SYSTEM.

menting a seamless child care system statewide by July 1, 1996. The seamless
child care system must provide a consistent approach to administering child
care by consolidating the different child care programs under Minnesota Stat-
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utes, chapter 256H, and Minnesota Statutes, section 136A.1235, streamlining all
child care funding available under Minnesota Statutes chapter 256H, and Min-

govern the child care system

The commissioner shall report to the legislature by November 1995. The
Ieport must contain recommendations as to how to develop and implement the
system statewide, proposed uniform eligibility criteria, a list of necessary federal
waivers, a list of the statutes and rules that must be repealed or amended and

trative duties.

Sec. 45. MINNESOTA PARENT’S FAIR SHARE; COMMUNITY
WORK EXPERIENCE.

The Minnesota parent’s fair share pilot project shall include a community
work experience component for participants who farl to comply with the
requirements of the pilot project.

Sec. 46. FEDERAL WAIVER PACKAGE.

Subdivision 1. REQUEST. The commissioner of human services shall make
a single request for the waivers listed in this section to the United States Depart-
ment of Health and Human Services. The waivers in the package support and
encourage AFDC recipients to move from reliance on welfare to self-sufficiency.
The commissioner shall explore alternatives to the federally required waiver
evaluation process in an effort to reduce evaluation costs and develop a cost-

Slblllty of the followmg ) one evaluation for the entire waiver package; (_)
consolidation of evaluation efforts for the same or or similar waiver with another
state; and (3) completxon of the evaluation 1nternally, possibly by the office of
leglslatrve auditor. The commissioner shall notify the revisor of statutes es when
each waiver is approved by the federal government.

Subd. 2. WAIVER TO DISALLOW PARENTAL INCOME OF A PREG-
NANT OR PARENTING MINOR LIVING WITH PARENTS. The commis-
sioner shall seek the following waivers: (1) from the filing unit r egulremen in
Code . of Federal Regulations, title 45, section 206.10(a)(1)(vii), for minor par-
ents living with a parent on AFDC with other dependent chrldren resulting in
the minor parent receiving the same separate need standard available if the
minor parent’s parent was not on AFDC; (2) to disregard all parental income 1f
the parent is on AFDC wit w1th other children; and (3) if the parent is not on AFDC
with other children, to disregard income equal { 1o 200 percent of the federal pov- pov-
erty guideline for a famllv size not including the minor parent and the minor
parent’s child and deem the remainder of income under Code of Federal | Regula-
tions, title 45, section 233.2 20(a)(3)(xviii). The general policy in requesting these
waivers is to keep the eep the £ family intact and give the minor parent, the dependent
chlld and the grandparent an incentive to continue living together as a family,
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Subd. 3. WAIVER TQO ALLOW START WORK OFFSET, The commis-
sioner shall seek a waiver of the federal regulation which requires the state to
recover AFDC overpayments from the assistance unit if the overpayment
occurred in the month the assistance unit started workmg and the o veggaymen
resulted from tl the assistance unit’s increased earnings. This ““start work offset” is
available to an assistance unit every two yéars.

Subd, 4. WAIVER OF THE 100-HOUR RULE; WORK HISTORY
REQUIREMENT 30-DAY WAITING PERIOD REQUIREMENT. The com-
missioner shall seek a waiver to eliminate the 100-hour rule under Code of Fed-
eral Regulatxonsz s, title 45, section 233. 100(a)(1)(1) the Cllglblllty requirement for t for
past employment hlstory under Code of Federal Regulations, title 45, section

233.100(a)(3)(iii); and the requirement for Tor a 30-day waiting perlod under Code
of Federal Regulations, title - title 45, section 233. 100(2)(3)().

Subd. 5. WAIVER OF MOTOR VEHICLE RESOURCE LIMIT. The
commissioner shall seek a waiver to increase the maximum equity value of a
licensed motor vehicle, which can b_e excluded as a resource under the federal
regulations, from $1,500 to the level permitted under the federal Food Stamp
Program. This waiver is essential for AFDC recipients who need reliable trans-
portation to participate in educauon work, and training to become self-
sufficient.

Subd 6. WAIVER TO ALLOW STUDENTS TO EARN INCOME The

earned income of dependent children and minor caretakers who are a ttendmg
school at least half time when determlnmg ehg1b111 ty for AFDC The commis-

excluded from the AFDC resource limits.

Subd. 7. GRANT AMOUNT WAIVER. The commissioner of human ser-
vices shall seek federal waivers as necessary in  order 1o adjust AFDC assistance
payment amounts so that, notw1thstand1ng the provisions of Minnesota Statutes,
section 256.74, subd1v1s1on 1, the amount of assistance granted to an eligible
family in which all members have resided in  Minnesota for less gl_l_an_ 1_2 months
shall be the lesser of the maximum payment standard that would have been
received Qy that family from the state of immediate prior residence, or the
amount calculated in accordance with Minnesota Rules, parts 9500. 2440 to

9500.2480.

Subd. 8. IMPLEMENTATION. The commissioner shall implement the
program ram changes authorized under this ; subdivision promptly upon approval of
the waiver, provided all conditions are met under Minnesota Statutes, section

256.01, subdivision 2, clause (12).

Subd. 9. EVALUATION. If any of the federal waivers are granted, the
commissioner shall evaluate the program changes according to o federal waiver
requxrements and, 1f necessary, submlt reports to the eg1slatur ¢ within a time

A M e e e e e e —
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Subd. 10. ADDITIONAL WAIVER REQUEST FOR EMPLOYED DIS-
implement a work mcentlve for disabled persons eligible for medical assistance
who are not residents of l_o_ng-term care facilities, The waiver shall request
authorization to establish a medical assistance ecarned income disregard for

employed disabled disabled persons who are eligible for SSDI and who receive personal
care assistance ance under the Medical Assistance Program. The disregard shall be
egulvalent to the threshold amount applied to persons who qualify under section
1619(b) of th_e Social Security Act, except that when a disabled person’s earned
income reaches the maximum income permitted at the threshold under section
1619(b), the person shall retain medical assistance ellglblhty and must contrib-

ute to the costs of medical care on a sliding fee basis,

Sec. 47. MAXIMIZING MAXIS; FRAUD RECOVERY EFFORTS.

The commissioner of human services shall submit a plan to the legislature
by December 1, 1995, to maximize the capability of the MAXIS system to aid in
fraud control. The commissioner shall explore ways of s of using the MAXIS system
to establish or expand recovery efforts certlfy debts and collect overpayments
due 1o fraud client error, or agency error in all state and federally funded public
assistance programs. The commissioner shall also make recommendations for
sharing recovered revenues under this program with counties to provide incen-
tives to both the state and county to begin or maintain aggressive recovery
eﬁ‘orts

Sec. 48. APPROPRIATIONS.

Subdivision 1. APPROPRIATIONS. The a pgroprlatxon in this section are
from the general fund ‘fund to the commissioner of human services and are avallable
for the biennium endmg June 30, 1997, unless otherwise spemﬁed in the follow-
ing subdivisions.

Subd. 2. FOOD STAMP OUTREACH. $150,000 is appropriated for the
food stamp outreach program authorized by Minnesota Statutes, section
256.8799.* (The preceding subdivision was vetoed by the governor.)

Subd. 3. MINNESOTA PARENT’S FAIR SHARE PILOT PROJECT.
$800,000 is appropriated for the following purposes:

(a) $400,000 for a grant to Ramsey county to enable the county to expand
the Minnesota parent’s fair share pilot project. As a condition of this grant, the
commissioner may require a y Jocal match from the county,

(b) $100,000 is added to the appropriation to Anoka county for costs associ-
ated with the Minnesota parent’s fair share pilot project.

(c) $100,000 js added to the appropriation to Dakota county for costs asso-
ciated with the Minnesota parent’s fair share pllo project.

(d) $200,000 for costs associated with the mandatory community work |
experience component of the Minnesota parent’s fair share pilot project. ‘
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Subd. 4. INTENSIVE LANGUAGE PROGRAM. $1,025,000 is appropri-

education costs associated with the intensive six-month language program for
non-English speaking mandatory STRIDE and CWEP participants, and is avail-
able for the fiscal year beginning July 1, 1996. This appropriation is in addition
o any other appropriation for training and education for non-English speaking
STRIDE participants. The commissioner of human services shall consult with
the commissioner of education, on a regular basis, in the planning and imple-
mentation of the intensive program and shall ensure that funding follows the
student to avoid unfunded mandates.

Subd. 5. INJURY PROTECTION FOR WORK EXPERIENCE PARTICI-

arising from the injury protection program, established under Minnesota Stat-
utes, section 256.737.

Subd. 6. SOCIAL SERVICES EVALUATION. $660,000 is appropriated
to pay for county costs associated with minor caretaker evaluations.

Subd. 7. AFDC CHILD CARE. $520,000 is added to the appropriation to
pay for child care costs incurred by STRIDE participants under Minnesota Stat-
utes, section 256.736, subdivisions 14a and 20.

Subd. 8. AFDC GRANTS. $1,687,000 is added to the appropriation for the
aid 1o families with dependent children program for the fiscal year beginning
July 1, 1996.

Subd. 9. COUNTY COORDINATION OF FRAUD CONTROL ACTIVI-
TIES. $500,000 is appropriated for grants to counties to implement plans sub-
mitted under Minnesota Statutes, section 256.986.

Subd. 10. FRAUD PREVENTION INVESTIGATION PROGRAM.
$500,000 is added to the appropriation to expand the number of counties partic-
ipating in the fraud prevention investigation program.

Subd. 11. HUMAN SERVICES ADMINISTRATION. $1,766,000 is
appropriated to pay for administrative costs. Of this sum, $400,000 is available
the first year of the biennium for translation services under Minnesota Statutes,
section 256.01, subdivision 13.

Subd. 12. MA' GRANTS. $50,000 is appropriated for MA grants to imple-
ment the waiver for employed disabled persons, and is available for the fiscal

year beginning July 1, 1996. B T
Sec. 49. REPEALER.

Minnesota Statutes 1994, section 256.734, is repealed.

Sec. 50. EFFECTIVE DATE.
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Sections 3 (99 Hour Rule) and 6 (Start Work Offset) are effective upon fed-
eral approval of the applicable waivers. Section 4 (Parenting Minors) is effective
October 1, 1995, Sections 20 (256.81, clause (_) only), 29 (256D.045), and 34
(256D.09, subdivision 5), are effective July 1, 1996.

ARTICLE 3
WORKING FAMILY CREDITS JOINT YVENTURE

Section 1. Minnesota Statutes 1994, section 13.46, subdivision 2, is
amended to read:

Subd. 2, GENERAL. (a) Unless the data is summary data or a statute spe-
cifically provides a different classification, data on individuals collected, main-
tained, used, or disseminated by the welfare system is private data on
individuals, and shall not be disclosed except:

(1) pursuant to section 13.05;
(2) pursuant to court order;
(3) pursuant to a statute specifically authorizing access to the private data;

(4) to an agent of the welfare system, including a law enforcement person,
attorney, or investigator acting for it in the investigation or prosecution of a
criminal or civil proceeding relating to the administration of a program;

(5) to personnel of the welfare system who require the data to determine eli-
gibility, amount of assistance, and the need to provide services of additional
programs to the individual;

(6) to administer federal funds or programs;
(7) between personnel of the welfare system working in the same program;

(8) the amounts of cash public assistance and relief paid to welfare recipi-
ents in this state, including their names and, social security numbers, income,
addresses, and other data as required, upon request by the department of reve-
nue to administer the pro property tax refund law, supplemental housing allowance,
early refund of refundable tax credits, and the income tax, “Refundable tax
credits” means the dependent care credit under section 290.067, the Minnesota
working family credit under section 290.0671, the property tax refund under
section 290A.04, and, if the required federal waiver or waivers are granted, the
federal earned income tax credit under section 32 of the Internal Revenue Code

(9) to the Minnesota department of economic security for the purpose of
monitoring the eligibility of the data subject for reemployment insurance, for
any employment or training program administered, supervised, or certified by
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that agency, or for the purpose of administering any rehabilitation program,
whether alone or in conjunction with the welfare system, and to verify receipt of
energy assistance for the telephone assistance plan;

(10) to appropriate parties in connection with an emergency if knowledge of
the information is necessary to protect the health or safety of the individual or
other individuals or persons; :

(11) data maintained by residential facilities as defined in section 245A.02
may be disclosed to the protection and advocacy system established in this state
pursuant to Part C of Public Law Number 98-527 to protect the legal and
human rights of persons with mental retardation or other related conditions who
live in residential facilities for these persons if the protection and advocacy sys-
tem receives a complaint by or on behalf of that person and the person does not
have a legal guardian or the state or a designee of the state is the legal guardian
of the person;

(12) to the county medical examiner or the county coroner for identifying or
locating relatives or friends of a deceased person;

(13) data on a child support obligor who makes payments to the public
agency may be disclosed to the higher education coordinating board to the
extent necessary to determine eligibility under section 136A.121, subdivision 2,
clause (5);

(14) participant social security numbers and names collected by the tele-
phone assistance program may be disclosed to the department of revenue to con-
duct an electronic data match with the property tax refund database to
determine eligibility under section 237.70, subdivision 4a;

(15) the current address of a recipient of aid to families with dependent
children may be disclosed to law enforcement officers who provide the name and
social security number of the recipient and satisfactorily demonstrate that: (i)
the recipient is a fugitive felon, including the grounds for this determination; (ii)
the location or apprehension of the felon is within the law enforcement officer’s
official duties; and (iii) the request is made in writing and in the proper exercise
of those duties;

(16) the current address of a recipient of general assistance, work readiness,
or general assistance medical care may be disclosed to probation officers and
corrections agents who are supervising the recipient, and to law enforcement
officers who are investigating the recipient in connection with a felony level

offense;

(17) information obtained from food stamp applicant or recipient house-
holds may be disclosed to focal, state, or federal law enforcement officials, upon
their written request, for the purpose of investigating an alleged violation of the
food stamp act, in accordance with Code of Federal Regulations, title 7, section

272.1(c); or
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(18) data on a child support obligor who is in arrears may be disclosed for
purposes of publishing the data pursuant to section 518.575.

(b) Information on persons who have been treated for drug or alcohol abuse
may only be disclosed in accordance with the requirements of Code of Federal
Regulations, title 42, sections 2.1 to 2.67.

(c) Data provided to law enforcement agencies under paragraph (a), clause
(15), (16), or (17), or paragraph (b), are investigative data and are confidential or
protected nonpublic while the investigation is active. The data are private after
the investigation becomes inactive under section 13.82, subdivision 5, paragraph
(a) or (b).

(d) Mental health data shall be treated as provided in subdivisions 7, 8, and
9, but is not subject to the access provisions of subdivision 10, paragraph (b).

Sec. 2. JOINT EFFORT; INCENTIVE TO WORK.

The departments of human services and revenue, in consultation with the
department of economic security, must jointly develop a plan and seck federal
waivers as necessary to develop a pilot project to provide the following tax cred-
its on a monthly basis to eligible working taxpayers eligible to participate in the
pilot program: Minnesota working family credit under section 290.0671, prop-
erty tax refund under section 290A.04, dependent care credit under section
290.067, and, if the required federal waiver or waivers are granted, the federal
earned income tax credit under section 32 of the Internal Revenue Code. The
commissioners of human services and revenue shall report on the plan for
implementation of the pilot program to the chairs of the human services policy
and funding committees, and the chairs of the tax committees of the legislature
by January 1, 1996.

Sec. 3. PILOT PROGRAM: EARLY REFUND OF REFUNDABLE TAX
CREDITS.

Notwithstanding any law to the contrary, the commissioner of revenue may
implement a pilot program to run for one calendar year beginning in the first
quarter of calendar year 1996, to refund on a monthly basis to persons eligible
for the AFDC program under Minnesota Statutes, sections 256.72 to 256.87,
MFIP under Minnesota Statutes, sections 256.031 to 256.0361, or persons eligi-
ble for the GA program under Minnesota Statutes, sections 256D.01 10 256D.16
as a family assistance unit, an amount based on 50 percent of an estimate of
how much the refundable credits of Minnesota Statutes, sections 290.067.
290.0671, and 290A.04, and, if the required federal waiver or waivers are
granted, section 32 of the Internal Revenue Code, generated in a month exceed
the estimated tax imposed under Minnesota Statutes, section 290.06, for the
month. The commissioner of revenue shall use information provided by the
commissioner of human services and department of revenue data to estimate the
credits and tax for participating taxpayers, Taxpayers eligible for the pilot pro-
gram must complete a form prepared and distributed by the commissioner of
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revenue to participate. The form must request information necessary for admin-
istering the program, and must include a statement that the commissioners of
human services and revenue will share data relating to program participants as
necessary for program administration. Refunds issued under this program will
be considered a tax on the taxpayer for the year in which the credits are gener-
ated for the purposes of assessing and collecting overpayments of the credits,
except that the commissioner of revenue must abate any interest and penalties
generated by the failure to timely repay any overpaid credits. By March 1, 1997,
the commissioners of revenue and human services shall report on the implemen-
tation of the pilot program, with recommendations to the chairs of the house

and senate human services policy and funding committees and to the chairs of
the tax committees in both houses.

Sec. 4. APPROPRIATION; TAX CREDITS.

$100,000 is appropriated from the genera] fund to the commissioner of rev-

enue for the fiscal year ending June 30, 1996, for purposes of implementing sec-
tions 1 to 3.

ARTICLE 4
INCOME SUPPORT AND TRANSITION

Section 1. Minnesota Statutes 1994, section 256.035, subdivision 6d, is
amended to read:

Subd. 6d. LENGTH OF JOB SEARCH OBLIGATION TO SEEK AND
OBTAIN FULL-TIME EMPLOYMENT. (a) When the family support agree-
ment specifies a date when job search should begin, the parental caregiver must
participate in employment search activities. If, after three months of search, the
parental caregiver does not find a job that is consistent with the parental care-
giver’s employment goal, the parent must accept any suitable employment. The
search may be extended for up to three months if the parental caregiver seeks
and needs additional job search assistance.

" (b) When the family support agreement specifies job search consistent with
the overall employment goal, the caregiver is expected to seek and accept full-
time employment. For this purpose, full-time employment means 30 or more
hours a week, Caregivers who are single parents with a child under six satisfy
this requirement by working 20 or more hours a week.

(c) A caregiver who voluntarily guits suitable employment without good
cause or without agreement of the case manager, or who is terminated for non-
performance, must contact the case manager within ten calendar days of the
date employment ended to schedule a meeting to revise the family support
agreement. A caregiver who fails to contact the case manager within the required

time or fails to attend a scheduled meeting to revise the family support agree-
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ment is subject to sanction. If the revised family support agreement specifies job
search, the caregiver must take any suitable employment. A caregiver who fails
to comply is subject to sanction. A caregiver who voluntarily quits suitable
employment with good cause or who is laid off must contact the case manager

w1th1n ten calendar days of the date employment ended to schedule a a meeting to

manager er within the required time or falls to attend a scheduled meeting to
revise the family support agreement is subject to sanction, If the family support
agreement specifies job search, the search i is limited to three months to find a job
related to the caregiver’s overall employment goal. After three months, the care-

giver must take any suitable employment. A caregiver who fails to comply is
subject to sanction.

ARTICLE 5
WORK FIRST PROGRAM

Section 1. [256.7351] WORK FIRST PROGRAM.

Subdivision 1. CITATION. Sections 256.7351 to 256. 7359 may be cited as
the work first program.

Subd. 2. DEFINITIONS. As used in sections 256.7351 to 256.7359, the
followmg words have the meanings given | them.

(a) “AFDC” means aid to families with dependent children.

(b) “AFDC-UP” means AFDC clients who are eligible for assistance by rea- |

son of unemployment as defined by the commissioner under section 256.12,
subdivision 14,

(c) “Applicant” means an individual who has submitted a request for assis-
tance and has never received an AFDC or r FGA g grant through the MAXIS com-
puter system as a caretaker, or an apphcant whose AFDC or FGA application
was denied or r benefits were terminated due to noncomphance with work first

requirements.

(d) “Application date” means the date any Minnesota county agency
receives a signed and dated CAF Part L

{e) “CAF” means a combined application form on which people apply for
multiple assistance programs including: aid to families v with dependent chxldren
refugee cash assistance, general assistance, “work readiness, Minnesota supple-
mental aid, food stamps, medical assistance, general assistance medical care,
emergency assistance, emergency medical assistance, and emergency general
assistance medical care.
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(f) “Caretaker” means a parent or eligible adult, including a pregnant
woman, who is part of the assistance unit that has applied for or is receiving an

AFDC or FGA grant,

(g) “Child support” means a voluntary or court-ordered payment by absent
parents in an assistance unit.

(h) “Commissioner” means the commissioner of human services.

(i) “Department” means the department of human services.

(i) “Employability development plan” or “EDP” means a plan developed by
the applicant, with advice from the employment advisor, for the purposes of
identifying an employment goal, improving work skills through certification or
education, training or skills recertification, and which addresses barriers to
employment,

(k) “EDP status report form” means a program form on which deferred par-
ticipants indicate what has been achieved in the participant’s EDP and the types
of problems encountered.

(1) “Employment advisor” means a program staff who is gualified to assist
the participant to develop a job search or emplovability development plan,
match the participant with existing job openings, refer the participant to
emplovyers, and has an extensive knowledge of employers in the area.

(m) “Financial specialist” means a program staff who is trained to explain

the benefits offered under the program, determine eligibility for different assis-
tance programs, and broker other resources from employers and the community.

(n) “Job network” means people that a person may contact to learn more
about particular companies, inquire about job leads, or discuss one’s occupa-
tional interests and expertise.

(0) “Job search allowance” means the amount of financial assistance needed
to support job search.

(p) “Job search plan” or “JSP” means the specific plan developed by the
applicant, with advice from the employment advisor, to secure a job as soon as
possible, and focus the scope of the search process and other activities. Under
the work first program, a job search plan shall meet the requirements for an
EDP under section 256.736, subdivision 10, paragraph (a), clause (15).

(q) “JSP status report form” means a program form on which participants
indicate the number of submitted job applications, job interviews held, jobs
offered, other outcomes achieved, problems encountered, and the total number
of hours spent on job search per week.

(r) “Participant” means a recipient who is required to participate in the
work first program,
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(s) “Program” means the work first program.

() “Provider” means an employment and training agency certified by the
commissioner of economic security under section 268.871, subdivision 1.

(w) “Self-employment” means employment where people work for them-
selves rather than an employer, are responsible for their own work schedule, and
do not have taxes or FICA withheld by an employer,

(v) “Self-sufficiency agreement” means the agreement between the provider
or its representative and the applicant that describes the activities that the appli-

vider to enable the individual to meet the purpose of either the JSP or EDP.

(w) “Subsidized job” means a job that is partly reimbursed by the provider
for cost of wages for participants in the program.

Subd, 3. ESTABLISHING WORK FIRST PROGRAM. The commission-
ers of human services and economic security may develop and establish pilot
projects which require applicants for aid under AFDC under section 256,72, or
general assistance program (FGA) under section 256D.05, subdivision 1, clauge
(15), to meet the requirements of the work first program. The purpose of the
program is to:

(1) ensure that the participant is working as early as possible;

(2) promote greater opportunity for economic self-support, participation,
and mobility in the work force; and

(3) minimize the risk for long-ierm welfare dependency.

Subd. 4. PROGRAM ADMINISTRATION. The program must be admin-
istered in a way that, in addition to the county agency, other sectors in the com-
munity such as employers from the public and private sectors, not-for-profit
organizations, educational and social service agencies, labor unions, and neigh-
borhood associations are involved.

ciples:

(1) work is the primary means of economic support;

(2) the individuals’s potential is reviewed during the application process to
determine how to approach the job market aggressively:

\
\
Subd. 5. PROGRAM DESIGN. The program shall meet the following prin-

assurance, and other cash benefits are used to support intensive job search and
immediate work; and

(4) maximum use is made of tax credits to supplement income.
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Subd. 6. WAIVER REQUESTS. The department shall request all waivers
as soon as possible to implement the program in coordination with section
256D.055, provided that all conditions are met under section 256.01, subdivi-

(JOBS), and Supportive Services plan 1o coordinate these programs under the
work first program for the pilot counties, and shall seek approval of state plan
amendments. The department shall request all waivers from federal statutes and
regulations to qualify the program as a federally approved demonstration project
under section 1115 of the Social Security Act.

Subd. 7. DUTIES OF COMMISSIONER. In addition to any other duties
imposed by law, the commissioner shall:

(1) request all waivers to implement the program;

(2) establish the program according to sections 256.7351 to 256.7359 and
allocate money as appropriate to pilot counties participating in the program;

(3) provide systems development and staff training;

(4) accept and supervise the disbursement of any funds that may be pro-
vided from other sources for use in the demonstration program; and

(5) direct a study to safeguard the interests of children.

Subd. 8. DUTIES OF COUNTY AGENCY. The county agency shall:

(1) collaborate with the commissioners of human services and economic se-
curity and other agencies to develop, implement, and evaluate the demonstra-
tion of the work first program;

(2) operate the work first program in partnership with private and public
emplovers, local industry councils, labor unions, and employment, educational,
and social service agencies and according to subdivision 4;

(3) ensure that program components such as client orientation, immediate
job search, job development, creation of temporary public service jobs, job
placements, and post placement follow-up are implemented according to the
work first program; and

(4) for job assignments under section 256.7355 provide written notification
to and obtain the written concurrence of the appropriate exclusive bargaining
representatives with respect to job duties covered under collective bargaining
agreements and ensure that no work assignment under this section results in: (i)
termination, layoff, or reduction of the work hours of an employee for the pur-
pose of hiring an individual under this section; (ii) the hiring of an individual if
any other person is on layoff from the same or a substantially equivalent job;
(iii) any infringement of the promotional opportunities of any currently
employed individual; (iv) the impairment of existing contract for services of col-
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lective bargaining agreements; or (v) a participant filling an established unfilled
position vacancy, except for on-the-job training under this section. If there is a
dispute between an exclusive bargaining representative and a county or public
work employer over whether or not job duties are covered under a collective
bargaining agreement, the exclusive bargaining representative, the county, or the
public works employer may petition the bureau of mediation services, who shall
determine if the job duties are covered by a collective bargaining agreement.

Subd. 9. DUTIES OF PARTICIPANT. To be eligible for an AFDC or fam-

ily GA benefit, a participant shall cooperate with the county agency, the pro-
vider, and the participant’s employer in all aspects of the program.

Sec. 2. [256.7352] PROGRAM PARTICIPANTS; PROGRAM EXPECTA-
TIONS.

All applicants selected for participation are expected to meet the require-
ments under the work first program. Payments for rent and utilities up to the
AFDC or FGA benefits to which the assistance unit is entitled will be vendor
paid for as many months as the applicant is eligible or six months, whichever
comes first. The residual amount after vendor payment, if any, will be paid to
the AFDC or FGA applicant or recipient, unless it is used as a wage subsidy
under section 256.7354, subdivision 2.

Sec. 3. [256.7353] PROGRAM REQUIREMENTS.

Subdivision 1. NOTIFICATION OF PROGRAM. Except for the provisions
in this section, the provisions for AFDC and FGA application process shall be
followed. Within two days after the receipt of a completed combined application
form, the county agency must refer to the provider the applicant who meets the
conditions under section 256.7352, and notify the applicant in writing of the
program including the following provisions:

(1) notification that, as part of the application process, applicants are
required to attend orientation, to be followed immediately by a job search;

(2) the program provider, the date, time, and location of the scheduled pro-
gram orientation:

(3) the procedures for gualifying for and receiving benefits under the pro-
gram;

(4) the immediate availability of supportive services, including, but not lim-
ited to, child care, transportation, medical assistance, and other work-related
aid; and

(5) the rights, responsibilities, and obligations of participants in the pro-
gram, including, but not limited to, the grounds for exemptions and deferrals,

the consequences for refusing or failing to participate fuily, and the appeal pro-
cess,

New language is indicated by underline, deletions by strileout.

Copyright © 1995 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.




Ch. 178, Art. 5 LAWS of MINNESOTA for 1995 666

Subd. 2. PROGRAM ORIENTATION. The provider must give a face-to-
face orientation regarding the program to the applicant within ﬁve days after the
date of application. The orientation must be be designed to inform the applicant of

(1) the importance of locating and obtaining a job as soon as possible;

" (2) benefits to be provided to support work;

(3) the manner by which benefits shall be paid;

(4) how other supportive services such as medical assistance, child care,
transportation, and other work-related aid shall be available to support job
search and work;

(5) the consequences for failure without good cause to comply with program
requirements; and

(6) the appeal process.

Subd. 3. JOB SEARCH PLAN; EMPLOYMENT ADVISOR; FINAN-
CIAL SPECIALIST. At the end of orientation, the provider must assign an
employment advisor _a_n_g a financial specialist to th_e applicant, With advice
from the employment advisor, the applicant must develop a job search plan
(JSP) based on existing job markets, prior employment, work experience, and
transferable work skills, unless exempt under subdivision 5. A job search must
be planned and conducted for a period of up to eight consecutive weeks from
the date of a application and for at least 32 hours per week. The types of and tar-
get number t number of job openings to be pursued per week must be written in the ]gp
search plan. m following activities may be included in the J_og search | pla_n

(1) motivational counseling;

(2) job networking or training on how to locate job openings;

(3) development of a personal resume; and

(4) information on how to conduct job interviews and establish a personal
job network.

plan (EDP) under subdivision 9, the financial specialist must interview the
applicant to determine eligibility for and the extent of benefits under sections
256.7356 M 256.7357 to support Qe_: job ‘search or emplovability development
plan, The provider must attach to the appropriate plan the summary of the nec-
essary enabling services and benefits to be furnished by the provider. The pro-
vider or its representative and the applicant must sign the plan, w1th its
* attachment, to indicate a self-sufficiency agreement between the provider and

the participant.
Subd. 4. IMMEDIATE JOB SEARCH. An applicant must be required to

begin jo ]_b search within seven days after the date of application for for at least 32
hours per week for up to eight weeks, s, unless exempted under subdivision Sor
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deferred under subdivision 9. For an applicant who is working at least 20 hours
per week, job search shall consist of 12 hours per week for up to eight weeks.
Within the first five days of job search, the applicant is required to initiate infor-
mational contacts with prospective emplovers, generate additional job leads
from the job network, review references and experiences from previous employ-
ment, and carry out the other activities under the job search plan developed
under subdivision 3.

Subd 5 EXEMPTION CATEGORIES. The applicant will be exempted

d1v1s1ons 3 4 and § if the a; Qphcant belongs to any of the following groups

(1) caretakers under age 20 who have not completed a high school education
and are attending high school on a full-time basis;

(2) individuals who are age 60 or older;

(3) individuals who are suffering from a professionally certified permanent
or temporary illness, injury, or incapacity which is expected to continue for
more than 30 days and which prevents the person from obtaining or retaining
employment;

(4) caretakers whose presence in the home is needed because of illness or
incapacity of another member in the household;

(5) women who are pregnant, if it has been medically verified that the child

is expected to be born v within the next six months;

(6) caretakers or other caretaker relatives of a child under the age of three
who personally provide full-time care for the child;

(7) individuals employed at least 30 hours per week;

(8) individuals for whom participation would require a round trip commut-
ing time by available transportation of more than two hours, excluding trans-
porting of children for child care;

(9) individuals for whom lack of proficiency in English is a barrier to
employment, provided such individuals are participating in an intensive pro-
gram which lasts no longer than six months and is designed to remedy their lan-
guage deficiency; individuals who, because of advanced age or lack of ability, are
incapable of gajning proficiency in English, as determined _lgy the county social
worker, shall continue to be exempt under thls subdivision and are not subject
to the requirement that they be participating in a language program;

(10) individuals under such duress that they are incapable of participating
in the program, as determined by the county social worker; or

(11) individuals in need of refresher courses for purposes of obtaining pro-
fessional certification o or licensure.

New language is indicated by underline, deletions by strikeout.

Copyright © 1995 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.




Ch. 178, Art. 5 LAWS of MINNESOTA for 1995 668

Subd. 6. AFDC-UP APPLICANTS. All applicants and recipients under the
AFDC-UP program will be required to meet the requirements in the community
work experience program under section 256.737, instead of the requirements in
subdivisions 4 to 14.

Subd. 6a. DESIGNATED PARTICIPANT IN FGA FAMILIES. Unless all
adult members of an FGA family are exempt under section 256.7343, subdivi-
sion 1, one adult in the family must be designated to participate in all the
requirements under this section. If the household contains more than one
exempt adult the adults may determine which adult must participate. If no des-

adult having earned ’gh_e greater income, 1nclud1ng in-kind income, durmg mg
24-month period immediately preceding the month of application for general
assistance, as the adult that must participate. When there are no earnings or
when earnings are identical for each adult, the county agency shall designate

which adult must participate.

Subd. 7. COUNTY DUTIES. The county must act on the application
within 30 days of the application date. If the applicant is not eligible, the appli-

writing, An applicant whose application has been n denied may p_g allowed gg
complete the job search plan; however, supportive services will not be provided.

Subd. 8. JOB SEARCH STATUS REPORT. The applicant or participant
must submit a completed JSP status report form to the employment advisor
gvery two weeks during the job search process, with the first completed form due
21 days after the date of application.

Subd. 9. EMPLOYABILITY DEVELOPMENT PLAN. At the discretion
and approval of the employment advisor, the applicant may be deferred from
the requirement to conduct at least 32 hours of job search per week for up to
eight consecutive weeks, if during the development of the job search plan, the
applicant is determined to:

ora general equivalency dlploma a provided the applicant agrees to develop and
carry out an EDP instead of job search, and concurrently work for at least 16
hours per r week in a temporary public service job. The EDP must include the
employment goals ﬂq specific outcomes the participant must achieve;

(2) be within six months of completing any post-secondary training pro-
gram, provided that the applicant agrees to develop and carry out an EDP
instead of a job search, and concurrently work for a minimum number of hours
per week in a temporary public service job. The EDP must include the employ-
ment goal and specific outcomes that the participant must achieve. The appli-
cant that is deferred under this subdivision may choose to work in a job other
than a public service job for a minimum number of hours per week rather than
in a temporary public service job. For individuals who ar¢ participating in an
educational program under this paragraph and who are attending school full
time as determined by the institution there is no work requirement.
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For individuals participating in an educational program on a part-time basis
as determined by the institution, the minimum pumber of hours that a partici-
pant must work shall be decreased as the participant increases the number of
credit hours taken, except that the participant shall not be required to work
more than eight hours per week.

During vacation periods of one month or more, the 16-hour per week mini-
mum work requirement shall apply.

hours of job search per week for up to eight consecutive weeks, and submit
reports as required under subdivisions 3 and 4; or

(3) be in treatment for chemical dependency, be a victim of domestic abuse,
or be homeless, provided that the applicant agrees to develop an EDP instead of

must include specific outcomes that the applicant must achieve for the duration
of the EDP and activities which are needed to address the issues identified.
Under this clause, the applicant may be deferred for up to eight weeks.

Subd. 10. EDP STATUS REPORT. The participant who is deferred from
job search under subdivision 9 must submit a completed EDP status report form
to the employment advisor every 14 days as long as the participant continues to

be deferred, with the first completed form due 21 days after the date of applica-
tion.

Subd. 11, JOB OFFER. The participant must not refuse any job offer, pro-
vided that the job is within the participant’s physical and mental abilities, pays

wage, and meets health and safety standards set by federal, state, and local agen-
cies. If a job is offered, the participant must inform the provider immediately to
redetermine eligibility for and extent of benefits and services to support work,
To enhance job retention, the provider may provide services such as motiva-
tional counseling or on-site problem solving for up to six months. The partici-
pant who has completed at least six months of work in a nonsubsidized job shall
be encouraged to participate in a training program that would improve the par-
ticipant’s ability to obtain a job that pays a higher wage.

Subd. 12. DUTY TO REPORT. The participant must immediately inform
the provider regarding any changes related to the participant’s employment sta-
tus.

Subd. 13. REQUIREMENT TO WORK IN A TEMPORARY PUBLIC
SERVICE JOB. (a) If after the completion of the maximum eight weeks of job
search the participant has failed to secure a nonsubsidized or a subsidized job

employment that is equal to at least the AFDC or FGA monthly grant for the
household size, whichever is applicable, the participant is required to work in a

New language is indicated by underline, deletions by strikeout.

Copyright © 1995 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.




Ch. 178, Art. 5 LAWS of MINNESOTA for 1995 670

temporary public service job for up to 67 working days for (1) at Jeast 32 hours
per week, or (2) a period equivalent to the result of dividing the AFDC or FGA
grant amount which the participant would otherwise receive, whichever is appli-
cable, by the federal hourly minimum wage, or applicable hourly state minimum
wage, or the hourly rate of pay for individuals employed in the same occupation
at the site, whichever is highest. If the result is more than 128 hours per month,
the participant’s requirement to work in a temporary public service job shall not

(b) Within seven days from the date of application, the participant that is
deferred under subdivision 9, clause (1) or (2), and is participating in an gduca-
tional program on a part-time basis must work in a temporary public service job
as required under subdivision 9, clause (2).

(¢) The provider shall strive to match the profile of the participant with the
needs of the employers that are participating in a temporary jobs program under
section 256.73585.

Subd. 14. TERMINATION OF WORK ASSIGNMENT. Work assign-
ments are governed by section 256.7341.

Sec. 4. [256.7354] JOB DEVELOPMENT AND SUBSIDY.

Subdivision 1. JOB INVENTORY. The provider must develop an inven-
tory of job openings including full-time, part-time, permanent, temporary or sea-
sonal, and training positions, in partnership with private and public employers,
local industry councils, and employment agencies. To the extent possible, the
inventory must include specific information regarding job openings, must be
updated on a weekly basis, and must be available to all participants on a daily

basis.

Subd. 2. JOB SUBSIDY. The county may use all or part of AFDC or FGA
benefits as a subsidy to employers for the purpose of providing work experience
or training to the participant who has completed the job search plan, provided
that (1) the job to be subsidized is permanent and full time, and pays an hourly

satisfactory completion of the work experience or training period; and (3) the
participant has first tried to secure a nonsubsidized job by following the job
search plan. The subsidy may be available for up to six months.

Sec. 5. [256.7355] TEMPORARY JOBS PROGRAM.

Subdivision 1. PROGRAM ESTABLISHED. The provider must establish
and operate a program to provide temporary jobs to participants who, after
eight weeks of job search, are not hired into a nonsubsidized or a subsidized job,
or are deferred under section 256.7353, subdivision 9. The temporary jobs to be
created under this section must be public service jobs that serve a useful public
service such as: health, social service, environmental protection, education,
urban and rural development and redevelopment, welfare, recreation, public
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facilities, public safety, community service, services to the aged or disabled citi-
zens, and child care.

Subd. 2. ASSIGNMENT TO TEMPORARY PUBLIC SERVICE JOBS,
The provider must assign the participant that is within completion of the
required eight weeks of job search and has failed to secure a nonsubsidized or a

from self-employment that is equal to at least the AFDC or FGA monthly grant
for the household size, whichever is applicable, to a temporary public service
job. The assignment must be made seven days before the end of the job search
and be based on section 256.7353, subdivision 13. The participant that is
deferred under section 256.7353, subdivision 9, will be assigned by the provider
to a temporary public service job within seven days after the application.

Subd. 3. PARTICIPANT’S STATUS. The participant who is working in a
temporary public service job under this section is not considered an employee
for the purposes of unemployment insurance compensation, retirement, or civil
service laws, and shall not perform work ordinarily performed by a public
employee.

Subd. 4. CONTINUOUS JOB SEARCH REQUIREMENT. At the discre-
tion of the employer or the provider, the participant who is working in a tempo-
rary public service job under section 256.7353, subdivision 13, may be required

Subd. 5. EXCUSED ABSENCES. The participant who is working in a tem-
porary public service job may be allowed excused absences from the assigned
temporary job site up to eight hours per month, For the purposes of this subdivi-
sion, “excused absence” means absence due to temporary illness or injury of the
caretaker or a member of the caretaker’s family, the unavailability of licensed

site, a job interview, or a nonmedical emergency. For the purposes of this subdi-
vision, “emergency” means a sudden, unexpected occurrence or situation of a
serious or urgent nature that requires action.

Subd. 6, MOVE TO A DIFFERENT COUNTY. If the applicant or recipi-
ent who is required to participate in the work first program moves to a different
county in Minnesota, the benefits and enabling services agreed upon in the self-
sufficiency agreement shall be provided by the pilot county where the applicant
or recipient originated, so long as the move was part of the job search or
employability development plan. If the applicant or recipient is moving to a dif-
ferent county for failure to comply with the requirement of the work first pro-
gram, the applicant or recipient will not be eligible for AFDC or FGA in

Sec. 6. [256.7356] TRANSITIONAL BENEFITS TO SUPPORT WORK;
RENT AND UTILITIES VENDOR PAYMENT.,

Payments for rent and utilities up to the amount of AFDC or FGA benefits
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Qayment @ as many months as the applicant is eligible gg g)_( months, which-
ever comes first. The residual amount after vendor payment, if ny, will be Q‘aid

256.7344, subdivision 2. This prov1s1on shall apply to all applicants including
those meeting the exemption categories under section 256.7353, subdivision 5,
or deferral categories under section 256.7353, subdivision 9. To the extent
needed, a job search allowance shall be provided for up to eight weeks to cover
expenses related to the job search. Before the job search allowance is issued, it
must be approved by the employment advisor and financial specialist, and
clearly described in the job search.

Sec. 7. [256.7357] ELIGIBILITY FOR FOOD STAMPS, MEDICAL
ASSISTANCE, AND CHILD CARE.

The participant shall be treated as an AFDC or FGA recipient for food
stamps, medical assistance, and child care eligibility purposes. As with an AFDC
recipient, the participant who leaves the program as a result of increased earn-
ings from employment shall be eligible for transitional medical assistance and
child care.

Sec. 8. [256.7358] SANCTIONS AND APPEAL PROCESS.

Subdivision 1. GOOD CAUSE. (a) For the purpose of this subdivision,
“good cause” means absence due 1o temporary illness or injury of the participant
or a member of the participant’s family; the unavailability of licensed child care
or unavailability of transportation needed to attend orientation or conduct job
search; or a nonmedical emergency as defined under section 256.7353, subdivi-
sion 3.

(b) The applicant who is required, but fails, without good cause, to partici-
pate in orientation, complete the JSP or EDP, and comply with the job search
requirements under section 256.7353 prior to being eligible for AFDC or FGA
shall be denied AFDC or FGA benefits. The applicant will not be eligible for
AFDC or FGA benefits in Minnesota for at least six months

(c) Following participation in the orientation, completion of JSP or EDP
and participation in job search under section 256.7353, but before being deter-
mined eligible for AFDC or FGA recipients in AFDC-UP cases who are subject
to the vendor payment provisions under section 256.7356 are subject to the job
search work experience, and sanction provisions of sections 256 736, subdivi-

ﬁrst

(_) If, after receiving a written warning from the county, the participant

_y given two-week perlod the participant will be 1mmed1ately requlred to to work
for at least 16 hours per week in a temporary public service job. The required 32
hours per week of job search will be reduced to 16 hours.
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(e) If the participant who is deferred under section 256.7353, subdivision 9,
fails to comply with the activities described in the EDP; the participant will lose
the deferment status, provided that the participant has received at jeast two
written warnings from the provider.

(f) If the participant refuses to work in a temporary public service job, or is
terminated from a temporary public service job for failure to work, benefits to
the assistance unit shall be terminated and the participant shall not be eligible
for aid under the AFDC or FGA program for at least six months from the date
of refusal or termination, If the participant before completing at least four con-
secutive months of employment voluntarily quits or is terminated from a non-
subsidized or a subsidized job, the participant shall immediately be assigned to
per week for up to
67 working days unless the participant is hired or rehired into a nonsubsidized
or subsidized job.

Subd. 2. NOTICE OF SANCTIONS. If the county determines that the par-
ticipant has failed or refused without good cause as defined in subdivision 1, to
cooperate with the program requirements, the county shall inform the partici-
pant in writing of its intent to impose an applicable sanction listed under subdi-
vision 1 and the opportunity to have a conciliation conference upon request and
within five days of receipt of the notice before a sanction is imposed.

Sec. 9. [256.7359] FUNDING.

Subdivision 1. BLOCK GRANT. A block grant to fund the entire program
including, but not limited to, the costs for program administration and provi-
sion of cash benefits and program services including the entire costs of vendor

program, will be paid to the county agency or provider participating in the work
first program. Counties may request additional funds if there are unexpected
increases in caseload.

Subd. 2. LEVERAGING GRANT AMOUNT TO SECURE OTHER
FUNDS. The county agency or the provider in cooperation with the department
may leverage the grant amount to secure other funds from employers, founda-
tions, and the community for the purpose of developing additional components
to benefit children and improve the program.

Subd. 3. EMPLOYER REIMBURSEMENT. The employer shall be reim-
bursed for wages paid to participants under section 256.7354, subdivision 2.

Sec. 10. APPROPRIATION; WORK FOCUS; WORK FIRST PRO-
GRAM.

$1,025,000 is appropriated from the general fund to the commissioner of
human services for the biennium ending June 30, 1997, for purposes of imple-
menting the work focus program under Minnesota Statutes, section 256D.055,

New language is indicated by underline, deletions by steilceout.

Copyright © 1995 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.




Ch. 178, Art. 6 LAWS of MINNESOTA for 1995 674

ARTICLE 6

GENERAL ASSISTANCE AND WORK READINESS
FOOD STAMP WORK AND TRAINING

Section 1. Minnesota Statutes 1994, section 256D.0S, subdivision 1, is
amended to read:

Subdivision 1. ELIGIBILITY. (a) Each person or family whose income and
resources are less than the standard of assistance established by the commis-
sioner and who is a resident of the state shall be eligible for and entitled to gen-
eral assistance if the person or family is:

(1) a person who is suffering from a professionally certified permanent or
temporary illness, injury, or incapacity which is expected to continue for more
than 30 days and which prevents the person from obtaining or retaining employ-
ment;

(2) a person whose presence in the home on a substantially continuous basis
is required because of the professionally certified illness, injury, incapacity, or
the age of another member of the household;

(3) a person who has been placed in, and is residing in, a licensed or certi-
fied facility for purposes of physical or mental health or rehabilitation, or in an
approved chemical dependency domiciliary facility, if the placement is based on
illness or incapacity and is pursuant to a plan developed or approved by the
county agency through its director or designated representative;,

(4) a person who resides in a shelter facility described in subdivision 3;

(5) a person not described in clause (1) or (3) who is diagnosed by a licensed
physician, psychological practitioner, or other qualified professional, as mentally
retarded or mentally ill, and that condition prevents the person from obtaining
or retaining employment;

(6) a person who has an application pending for, or is appealing termination
of benefits from, the social security disability program or the program of supple-
mental security income for the aged, blind, and disabled, provided the person
has a professionally certified permanent or temporary illness, injury, or incapac-
ity which is expected to continue for more than 30 days and which prevents the
person from obtaining or retaining employment;

(7) a person who is unable to obtain or retain employment because
advanced age significantly affects the person’s ability to seek or engage in sub-
stantial work;

(8) a person who, folloewing perticipation in the weork readiness program;
eompletion of an individualized employability assessment by the work readiness
serviee provider; and consuliation between the county ageney and the weork
readiness serviee provider; the work readiness service provider determines 18 not
employable: has been assessed by a vocational specialist and, in consuitation
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with the county agency, has been determined to be unemployable for purposes
of this it item, a person is considered employable if the eounty ageney determines
that there exist positions of employment in the local labor market, regardless of
the current availability of openings for those positions, that the person is capable
of performing. The person’s eligibility under this category must be reassessed at
least annuallyby%heeeamyﬂgeﬂeyaﬂémuﬁbebaeedﬁpeﬁfhefew}tsef&ﬂew
individualized employability assessment completed by the wok readiness ser-
wviee provider: The reeipient shall; if otherwise elipible; eontinte to receive gen-
eral assistance while the annuel individualized employability assessment is
completed by the work readiness serviee provider; rather than reeeive work
assistance i3 dependent upon the eounty ageney detevmining; following eonsulia-
tion with the worl readiness serviee provider; that the person is not emplovable;
or the person meeting the reguirements of another general assistance eategory of
eligibility;, The county agency must provide notice to the person not later than
30 days before annual eligibility under this item ends, informing th_e person o_f
the date annual eligibility will end and the need for vocational assessment if the
person wishes to continue eligibility under this clause. For purposes of establish-
ing eligibility under this clause, it is the applicant’s or recipient’s duty to obtain
any needed vocational assessment;

(9) a person who is determined by the county agency, in accordance with
emergency and permanent rules adopted by the commissioner, to be learning
disabled, provided that if a rehabilitation plan for the person is developed or
approved by the county agency, the person is following the plan;

(10) a child under the age of 18 who is not living with a parent, stepparent,
or legal custodian, but only if: the child is legally emancipated or living with an
adult with the consent of an agency acting as a legal custodian; the child is at
least 16 years of age and the general assistance grant is approved by the director
of the county agency or a designated representative as a component of a social
services case plan for the child; or the child is living with an adult with the con-
sent of the child’s legal custodian and the county agency. For purposes of this
clause, “legally emancipated” means a person under the age of 18 years who: (i)
has been married; (ii) is on active duty in the uniformed services of the United
States; (iii) has been emancipated by a court of competent jurisdiction; or (iv) is
otherwise considered emancipated under Minnesota law, and for whom county
social services has not determined that a social services case plan is necessary,
for reasons other than that the child has failed or refuses to cooperate with the
county agency in developing the plan;

(11) a woman in the last trimester of pregnancy who does not qualify for aid
to families with dependent children. A woman who is in the last trimester of
pregnancy who is currently receiving aid to families with dependent children
may be granted emergency general assistance to meet emergency needs;

(12) a person who is eligible for displaced homemaker services, programs, or
assistance under section 268.96, but only if that person is enrolled as a full-time
student;
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(13) a person who lives more than two hours round-trip traveling time from
any potential suitable employment;

(14) a person who is involved with protective or court-ordered services that
prevent the applicant or recipient from working at least four hours per day;

(15) (i) a family as defined in section 256D.02, subdivision 5, which is ineli-
gible for the aid to families with dependent children program. ¥ &l children in
the family are six years of age or older; or #f suitable child eare is available for
children under age six at no cost to the family; all the adult members of the fam-
iy must register for and cooperate in the work readiness program under seetien
256D:651: H one or more of the children is under the age of six and suitable
ehild eare is net available witheut eost to the family; ell the adult members
m%hewefkfeadmesspfegmmis%heenehaﬂhge&meéfhegfeﬁefeffhe
inepmes; excluding in-kind ineome; during the 24-moenth period tmmediately
preeeding the month of apphlieation for assistance; When there are 1o earnRings of
adult who must partieipate in work readiness and that designation must net be
transferred or ehanged after program cligtbility is determined as long as progeam
eligibility continues without an interruption of 30 days or meore: The adult mem-
bers required to register for and cooperate with the work readiness program are
not eligible for financial assistance under section 256P-051; except as provided
in seetion 256D.051; subdivision 6; and shall be included in the general assis-
tanece grant: I an adult member fails to cooperate with requirements of seetion
256D-051; the loeal ageney shall not take that member’s needs into aceount in
maldng the grant determination as provided by the termination provisions ef
%6B-O§+wbdivisien+éeﬂetapplyfepefseﬁseﬁg+ble&ﬂdeffhiee}&use@

3a one adult in the family must participate in and ¢ ooperat w1th the food
stamp employment a and training program under section 256D.051 each month
that the family receives general assistance benefits. If the household contains
more than one ponexempt adult, the adults may determine which adult must
participate. The designation may be changed once annually at the annual rede-
termination of eligibility. If no designation is made or if the adults cannot agree,
the county agency shail designate the adult having earned the greater of the
incomes, including in-kind income, during the 24-month period immediately
preceding the month of application for general assistance, as the adult that must
participate. When there are no earnings or when earnings are identical for each
adult the county agency shall designate which adult must participate. The recip-

the determination of eligibility @ general assistance benefits. To _t_l_lg extent of
available resources, and with the county agency’s consent, the recipient may vol-
untarily continue to participate in food stamp employment and training services
for up to three additional consecutive months immediately following termina-
tion of general assistance benefits in order to complete the provisions of the
recipient’s employability development plan. If the adult member fails without
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good cause to participate in or cooperate with the food stamp employment and
training program, the county agency shall concurrently terminate that person’s
eligibility for general assistance and food stamps for two months or until compli-
ance is achieved, whichever is shorter, using the notice, good cause, conciliation
and termination procedures specified in section 256D.051; or

(16) a person over age 18 whose primary language is not English and who is
attending high school at least half time.

(b) Persons or families who are not state residents but who are otherwise eli-
gible for general assistance may receive emergency general assistance to meet
emergency needs.

(c) As a condition of eligibility under paragraph (a), clauses (1), (3), (5), (8),
and (9), the recipient must complete an interim assistance agreement and must
apply for other maintenance benefits as specified in section 256D.06, subdivi-
sion 5, and must comply with efforts to determine the recipient’s eligibility for
those other maintenance benefits,

(d) The burden of providing documentation for a county agency to use to
verify eligibility for general assistance or werl readiness for exemption from the
food stamp employment and training program is upon the applicant or recipi-
ent, The county agency shall use documents already in its possession to verify
eligibility, and shall help the applicant or recipient obtain other existing verifica-
tion necessary to determine eligibility which the applicant or recipient does not
have and is unable to obtain,

Sec., 2. Minnesota Statutes 1994, section 256D.051, subdivision 1, is
amended to read:

Subdivision 1. WORK REGISFRATION FOOD STAMP EMPLOY-
MENT AND TRAINING PROGRAM. (&) Exeept as provided in this subdivi-
sion; persens whe are residents of the state and whose ineome and resourees are
less than the stendard of assistanece established by the commissioner; but whe
for the work readiness program for The commissioner shall implement a food
stamp employment and training program in order to meet the food stamp
employment and training participation requirements of the United States
Department of Agriculture. Unless all adult members of the food stamp house-
hold are exempt under subdivision 3a, one nonexempt adult recipient in each
household must participate in the food stamp employment and training program
each month that the household is eligible for food stamps, up to a maximum
period of six calendar months during any 12 consecutive calendar month period;
subjeet to the provisions of paragraph (d); subdivision 3; and seetion 256D-052;
subdivisien 4. If the household contains more than one nonexempt adult, the
adults may determine which adult must participate. The designation may be
changed only once annually at the annual redetermination of eligibility. If no
designation is made or if the adults cannot agree, the county agency shall desig-
nate the adult having earned the greater of the incomes, including in-kind
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income, during the 24-month period immediately preceding the month of appli-
cation for food stamp benefits, as the adult that must participate. When there
are no earnings or when earnings are identical for each adult, the county agency
shall designate the adult that must participate. The person’s eligibility period
begins participation in food stamp employment and training services must begin
on the first day of the calendar month following the date of applieation eligibil-
ity for assistance or fellowing the date all eligibility factors are met; whichever is
later: howeves; food stamps. With the county agency’s consent, and to the extent
of available resources, the person may voluntarily continue to participate in
work readiness food stamp employment and training services for up to three
additional consecutive months immediately following the last menth of benefits
end of the six-month mandatory participation period in order to complete the
provisions of the person’s employability development plan After Juby 5 1992; if
ortentation i available within three weels after the date elipibility i3 deter-
nined; initial payment will ot be made until the registrant attends orientation
to the work readiness program Prior to terminating work readiness assistanee
the county ageney must provide advice on the persen’s eligibility for general
assistance medieat eare and must assess the persen’s eligibility for general assis-
tanece under seetion 256P-05 to the extent possible; using information in the
nation thet the person is not cligible for general assistanee must be steted in the
notiee of termination of worlk readiness benefits:

assistance to meet emergeney aeeds:

{e) Exeept for family members who must participate in work readiness ser-
wiees under the provisions ef seetion 256D:05; subdivisien & elause (15); any
person whe would be defined for purpeses of the food stamp program as being

Hed oF cinatine ot loast halftime in an inshtrtion of hiel ; .
er #& pesi-sceondary program is inelpible for the work readiness program:
sehoel eguivaleney: () adult basie edueation: (3) English &5 & sceond language;
D Hteraey training: and (5) skill-speeifie technieal training that has # eourse of
study of less than three months; that is not paid for using work readiness funds;
and that is speeified in the work readiness employability development plan
the pendency of an appeal; work readiness payments and serviees shall not eon-
tinue to & persen who appesls the termination of benefiis due to exhaustion of
the period of eligibility speeified in paragraph (&) or (&)

Sec. 3. Minnesota Statutes 1994, section 256D.051, subdivision la, is
amended to read:

Subd. la. WORK READINESS PAVMENTS NOTICES; CONCILIA-
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TION CONFERENCE; SANCTIONS. (a) Exeept as provided in this subdivi-
sion; grants of work readiness shall be determined using the standards of assis-
tanee; exclusions; disregards; and proeedures which are used in the peneral
assistance program: Worl readiness shall be pranted in an amount that; when
added to the nonexcmpt income aetually available to the assistanee unit; the
total ampount equals the applieable standard of assistanee:

by Exeept as provided in seetion 256D-05; subdivision &; werk readiness
assistanee must be paid on the first day of each month:

At the time the county agency notifies the assistanee wnit household that it
is eligible for family generat assistance or work readiness assistanee and by the
first day of each meonth of serviees food stamps, the county agency must inform
all mandatory fegistrants employment and training services participants as iden-
tified in subdivision | in the assistenee unit household that they must comply
with all serk readiness food stamp employment and training program require-
ments that each month, including the requirement to attend an initial orienta-
tion to the food stamp employment and training program and that wesk
readiness food stamp eligibility will end at the end of the menth unless the regis-
trants participants comply with wesl readiness the requirements specified in the
notice. A registrant whoe fails; without good eause; to eomply with requirements
256D-101; subdivision 1; paragraph (b): The registrant shall; however; be sent &
that family geperal assistanee or work readiness eligibility has ended in aceor-
danee with this seetion for failure to comply with work readiness requirements:
The netice shall set forth the factual basis for such determination and advise the
registeant of the right to reinstate eligibility upen a showing of geod eause for
the fatlure to meet the requirements: Subsequent assistance must not be issued
unless the persen completes an applieation; is determined eligible; and eomphies
with the worl readiness requirements that had not been complied with; or dem~
onstrates that the person hed good eause for failing to comply with the require-
ment: The time during which the persen i3 ineligible under these provisions is
eounted as part of the persoen’s period of eligibility under subdivision &=

(e) Notwit line the .. of jon 256D.04 subdivision tas
paragraph (d); when one member of & married eouple has exhausted the five
menths of work readiness eligibility in & 12-month period and the other member
has ene of more months of clisibility remaining within the same 12-menth
period; the standard of assistanee applicable to the member wheo remains eligible
ig the first adult standard in the aid to families with dependent children pro-

whoe appeals the termination of benefits under parasraph (b):
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(b) A participant who fails without good cause to comply with food stamp
employment and training program requirements of this section, including atten-

hold, the person shall be considered an ineligible household member for food
stamp purposes. If the participant is the head of household, the entire household
is ineligible for food stamps as provided in Code of Federal Regulations, title 7,
section 273.7(g). “Good cause” means circumstances beyond the control of the
participant, such as illness or injury, iliness or injury of another household mem-
ber requiring the participant’s presence, a household emergency, or the jnability

transportation needed in order for the participant to meet the food stamp
employment and training program participation requirements.

(¢) The county agency shall mail or hand deliver a notice to the participant
not later than five days after determining that the participant has failed without
good cause to comply with food stamp employment and training program
requirements which specifies the requirements that were not complied with, the
factual basis for the determination of noncompliance, the right to reinstate eligi-
bility upon a showing of good cause or the failure to meet the reguirements,
must ask the reason for the noncompliance, and must identify the participant’s
appeal rights. The notice must request that the participant inform the county
agency if the participant believes that good cause existed for the failure to com-
ply, must offer the participant a conciliation conference as provided in para-

and training program requirements.

(d) The county agency must offer a conciliation conference to participants
who have failed to comply with food stamp employment and training program
requirements. The purpose of the conference is to determine the cause for non-
compliance, to attempt to resolve the problem causing the noncompliance so
that all requirements are complied with, and to determine if good cause for non-
compliance was present. The conciliation period shall run for ten working days

request a conciliation conference must be specified in the notice required in
paragraph (c). If the county agency determines that the participant, during the
conciliation period, complied with all food stamp employment and training pro-
gram requirements that the recipient was required to comply with prior to and
during the conciliation period, or if the county agency determines that good
cause for failing to comply with the requirements was present, a sanction on the
participant’s or household’s food stamp eligibility shall not be imposed.

(e) If the county agency determines that the participant did not comply dur-
ing the conciliation period with all food stamp employment and training pro-
gram requirements that were in effect prior to and during the conciliation
period, and if the county agency determines that good cause was not present, the
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county must provide a ten-day notice of termination of food stamp benefits. The
termination notice must be issued following the last day of the conciliation

determmatlon of the impact _O__f the sanctlon on other household members is gov-
erned by Code of Federal Regulations, title 7, section 273.7.

(f) The participant may appeal the termination of food stamp benefits under
the provisions of section 256.045,

Sec. 4. Minnesota Statutes 1994, section 256D.051, subdivision 2, is
amended to read:

Subd. 2. COUNTY AGENCY DUTIES., (a) The county agency shall pro-

vide to registrants food stamp recipients a werk readiness food s stamp employ-
ment and training program. The wesk readiness program must include:

(1) orientation to the wesk readiness food stamp employment and training
program,;

(2) an individualized employability assessment and an individualized
employability development plan that includes assessment of literacy, ability to
communicate in the English language, educational and employment history, and
that estimates the length of time it will take the registrant participant to obtain
employment. The employability assessment and development plan must be com-
pleted in consultation with the registrant participant, must assess the registrant’s
participant’s assets, barriers, and strengths, and must identify steps necessary to
overcome barriers to employment. A copy of the employability development
plan must be provided to the registrant;

(3) referral to available accredited remedial or skills training programs
designed to address registrant’s participant’s barriers to employment;

(4) referral to available programs ineluding the Minnesota employment and
ceonomie development progeam that prov1de subsidized or unsubsidized
employment as necessary;

(5) a job search program, including job seeking skills training; and

(6) other activities, to the extent of available resources designed by the
county agency to prepare the registrant participant for permanent employment.

TFhe work readiness program may inelude a publie sector or nonprofit work
experienee component only if the component is established according to section
268.50:

In order to allow time for job search, the county agency may not require an
individual to participate in the werk readiness food stamp employment and
rammg program for more than 32 hours a week. The county agency shall
require an individual to spend at least eight hours a week in job search or other
weork readiness food stamp employment and training program activities.
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(b) The county agency shall prepare an annual plan for the operation of its
work readiness food stamp employment and training program. The plan must be
submitted to and approved by the commissioner of economic security. The plan
must include:

(1) a description of the services to be offered by the county agency;

(2) a plan to coordinate the activities of all public entities providing
employment-related services in order to avoid duplication of effort and to pro-
vide services more efficiently;

(3) a description of the factors that will be taken into account when deter-
mining a client’s employability development plan; and

(4) provisions to assure that applicants and reeipients are evaluated for ehi-
gram: end

€5) provisions to ensure that the county agency’s employment and training
service provider provides each recipient with an orientation, employability
assessment, and employability development plan as specified in paragraph (a),
clauses (1) and (2), within 30 days of the recipient’s appheation eligibility for
assistance.

Sec. 5. Minnesota Statutes 1994, section 256D.051, is amended by adding
a subdivision to read:

Subd, 2a. DUTIES OF COMMISSIONER. In addition to any other duties
imposed by law, the commissioner shall:

(1) based on sections 256D.051 and 256D.052 and Code of Federal Regula-
tions, title 7, section 273.7, supervise the administration of food stamp employ-
ment and training services to county agencies;

(2) disburse money appropriated for food stamp employment and training
services to county agencies based upon the county’s costs as specified in section

256D.06:;

(3) accept and supervise the disbursement of any funds that may be pro-

food stamp employment and training services; and

(4) cooperate with other agencies including any agency of the United States
or of another state in all matters concerning the powers and duties of the com-
missioner under sections 256D.051 and 256D.052.

Sec. 6. Minnesota Statutes 1994, section 256D.051, subdivision 3, is
amended to read:

Subd. 3. REGISFRANT PARTICIPANT DUTIES. In order to receive

New language is indicated by underline, deletions by strileeout.

" Copyright © 1995 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.




683 LAWS of MINNESOTA for 1995 Ch. 178, Art. 6

werk readiness food stamp assistance, a registrant shall: (1) cooperate with the
county agency in all aspects of the werk readiness food stamp employment and
training program; (2) accept any suitable employment, including employment
offered through the job training partnership act, and other employment and
training options; and (3) participate in werk readiness food stamp employment
and training activities assigned by the county agency. The county agency may
terminate assistance to a registrant who fails to cooperate in the weozk readiness
food stamp employment and training program, as provided in subdivision la.

Sec. 7. Minnesota Statutes 1994, section 256D.051, subdivision 3a, is
amended to read:

Subd. 3a. PERSONS REQUIRED TO REGISTER FOR AND PARTICI-
PATE IN THE WORK READINESS FOOD STAMP EMPLOYMENT AND
TRAINING PROGRAM. Each person in o work readiness assistanee unit who
i3 +8 years old or older must register for and participate in the work readiness
program: A person in the assistenece unit whe is at least 16 years old but less
then 19 years old and whe is net a full-time secondary schoo} student is required
to register and participate: A student whe was enrolled as a full-time student
dufiﬂg%heiastsehee}temmastbeeeﬁsidefeé&fuﬂ-ames%udeﬂ%éaﬂﬂgwm-
mers and sehoot holidays: (a) To the extent required under Code of Federal Reg-
ulations, title 7, section 273.7(a), each applicant for and recipient of food stamps
is requlred to repister for work as a condition of eligibility for food stamp bene-
ﬁts Applicants and recipients are registered by signing an application or annual

eappllcatlo n for food stamps, and must be informed that they are registering for
work by signing the form,

(b) The commissioner shall determine, within federal requirements, persons
required to participate in the Food Stamp Employment and Training (FSET)
program,

(c) The following food stamp recipients are exempt from mandatory partici-
pation in food stamp employment and training services:

(1) recipients of benefits under the AFDC program, Minnesota supplemen-
tal aid program, or the general assistance program, except that an adult who
receives general assistance under section 256D.05, subdivision 1, 1, paragraph (__L
is not exempt unless that person qualifies under one of the remaining exemption
provisions in this garagraph,

(2) a child;

(3) a recipient over age 55;

(_) a recipient who has a mental or physical illness, injury, or incapacity
which is expected to continue for at least 30 days and which impairs the recipi-
ent’s ability io obtain or retain employment as evidenced by professional certifi-
cation or the receipt of temporary or permanent disability benefits issued by a
private or government source;
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hold who is professionally certified as having a physical or mental illness, injury,
or incapacity. Only one parent or other household member may claim exemp-
tion under this provision;

(6) a recipient receiving unemployment compensation or who has applied
for unemployment compensation and has been required to register for work with
the department of economic security as part of the unemployment compensation
application process;

(7) a recipient participating each week in a drug addiction or alcohol abuse
treatment and rehabilitation program, provided the operators of the treatment
and rehabilitation program, in consultation with the county agency, recommend
that the recipient not participate in the food stamp employment and training

program;

(8) a recipient emploved or self-employed for 30 or more hours per week at
employment paying at least minimum wage, or who earns wages from employ-
ment equal 1o or exceeding 30 hours multiplied by the federal minimum wage;
or

criteria, the school’s, program’s or institution’s criteria for being enrolled half
time shall be used.

Sec. 8. Minnesota Statutes 1994, section 256D.051, subdivision 3b, is
amended to read:

Subd. 3b. WORK REAPINESS PARHCIPATION REQUIREMENTS
ORIENTATION. A werk readiness registrant meets the wotk readiness partiei

1) eompletes the speetfie tasks or assigned duties that were identified by the
county ageney in the notiee required under seetion 2560104 subdivisien &
paragraph (a); and

&) meets the requirements in subdivisions 3 end & The county agency or
its employment and training service provider must provide an orientation to
food stamp employment and training services to each nonexempt food stamp
recipient within 30 days of the date that food stamp eligibility is determined.
The orientation must inform the participant of the requirement to participate in
services, the date, time, and address to report to for services, the name and tele-
phone number of the food stamp employment and training service provider, the
consequences for failure without good cause to comply, the services and support
services available through food stamp employment and training services and
other providers of similar services, and must encourage the participant to view
the food stamp program as a temporary means of supplementing the family’s
food needs until the family achieves self-sufficiency through employment. The
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orientation may be provided through audio-visual methods, but the participant
must have the opportunity for face-to-face interaction with county agency staff.

Sec. 9. Minnesota Statutes 1994, section 256D.051, subdivision 6, is
amended to read:

commissioner shall reimburse 92 pereent of county agency expendltures for pro-
viding wetk readiness food stamp employment and training services including
direct participation expenses and administrative costs; exeept as provided in see-
tien 256:047, State wexk readiness food stamp employment and training funds
shall be used only to pay the county agency’s and werk readiness food stamp
employment and training service provider’s actual costs of providing participant
support services, direct program services, and program administrative costs for
persons who participate in wexk readiness such employment and training ser-
vices. Beginning July 45 1994; The average annual reimbursable cost for provid-
ing werk readiness food stamp employment and training services to a recipient
for whom an individualized employability development plan is not completed
must not exceed $60 for the wetk readiness food stamp employment and train-
ing services, and $223 $240 for necessary recipient support services such as
transportation or child care needed to participate in wesk readiness serviees
food stamp employment and training program. If an individualized employabil-
ity development plan has been completed, the average annual reimbursable cost
for providing wesk readiness food stamp employment and training services must
not exceed $283; except that the total annual average reimbursable cost shall not
exceed $804 for recipients whoe participate in & pilot projeet work experience
pregmmmde;bam%?&st&peew&%ss*eﬁehﬁptef+&mele6-see&eﬂ§5-
$300 for all services and costs necessary to implement the plan, including the
costs of training, employment search assistance, placement, work experience, on-
the-job training, other appropriate activities, the administrative and program
costs incurred in providing these services, and necessary recipient support ser-
vices such as tools, clothing, and transportation needed to participate in wesk
readiness food stamp employment and training services. Beginning July 4; 1994
the state will reimburse counties; up to the limit of state appropriations; aceord-
ing to the payment schedule in seetion 256:025 for the county share of eosts
ineurred under this subdivision en er after Janvary 1; 1991 Payment to coun-
ﬁesundef%hissubdmeleﬁwsu&}eettethepfemwmefseeﬁeﬂ%é—eﬁ-The

Subd. 6. SERVICE COSTS. Within the limits of available resources, the

Sec. 10. Minnesota Statutes 1994, section 256D.051, subdivision 6b, is
amended to read:

Subd. 6b. FEDERAL REIMBURSEMENT. Federal financial participation
from the United States Department of Agriculture for wetk readiness food
stamp employment and training expenditures that are eligible for reimburse-
ment through the food stamp employment and training program are dedicated
funds and are annually appropriated to the commissioner of human services for
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the operation of the werk readiness food stamp employment and training pro-
gram. Federal financial participation for the nonstate portion of werk readiness
food stamp employment and training costs must be paid to the county agency
that incurred the costs.

Sec. 11. Minnesota Statutes 1994, section 256D.051, subdivision 8, is
amended to read:

Subd. 8. VOLUNTARY QUIT. A person who is required to participate in
svork readiness food stamp employment and training services is not eligible for
genernl assistanee or work readiness payments of serviees food stamps if, with-
out good cause, the person refuses a legitimate offer of, or quits, suitable
employment within 60 days before the date of application. A person who is
required to participate in werle readiness food stamp employment and training
services and, without good cause, voluntarily quits suitable employment or
refuses a legitimate offer of suitable employment while receiving general essis-
tanee or work readiness payments er services food stamps shall be terminated
from the general assistanee or work readiness food stamp program as specified in
subdivision 1a.

Sec. 12. Minnesota Statutes 1994, section 256D.051, subdivision 9, is
amended to read:

Subd. 9. SUBCONTRACTORS. A county agency may, at its option, sub-
contract any or all of the duties under subdivisien 2 this section to a public or
private entity approved by the commissioner of economic security.

Sec. 13. Minnesota Statutes 1994, section 256D.051, subdivision 17, is
amended to read:

Subd. 17. START WORK GRANTS. Within the limit of available appro-
priations, the county agency may make grants necessary to enable work readi-
ness reeipients food stamp employment training program participants to accept
bona fide offers of employment. The grants may be made for costs directly
related to starting employment, including transportation costs, clothing, tools
and equipment, license or other fees, and relocation. Start work grants are avail-
able once in any 12-month period to a reeipient participant. The commissioner
shall allocate money appropriated for start work grants to counties based on
each county’s wesk readiness food stamp employment and training program
caseload in the 12 months ending in March for each following state fiscal year
and may reallocate any unspent amounts.

Sec. 14. Minnesota Statutes 1994, section 256D.052, subdivision 3, is
amended to read:

Subd. 3. SERVICES PROVDED PARTICIPANT LITERACY TRANS-
PORTATION COSTS. Within the limits of the state appropriation the county
agency must provide transportation to cnable peeple food stamp employment
and training participants to participate in literacy training under this section.
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The state shall reimburse county agencies for the costs of providing transporta-
tion under this section up to the amount of the state appropriation. Counties
must make every effort to ensure that child care is available as needed by recipi-
ents who are pursuing literacy training.

Sec. 15. [256D.23] TEMPORARY COUNTY ASSISTANCE PROGRAM.

Subdivision 1. PROGRAM ESTABLISHED. Minnesota residents who
meet the income and resource standards of section 256D.01, subdivision 1a, but
do not gualify for cash benefits under. sections 256D.01 to 256D.22, may qualify
for a county payment under this section,

Subd. 2. PAYMENT AMOUNT, DURATION, AND METHOD. (a) A
county may y make a payment of up to $203 for a single individual and up to
$260 for a married couple under the terms of thlS subdivision,

(b) Payments to an individual or married couple may only be made once in

a calendar year, If the applicant qualifies for a payment as a result of an emer-

gency, as defined hy the county, the payment shall be made within ten working

days of the date of application. If the applicant does not guahfy under the

county y definition of emergency, the the payment shall be made at the beginning of of

the second month , following the month of application, and the applicant must
receive the payment in person at the local agency office.

(c) Payments may be made in the form of cash or as vendor payments for
rent and utilities. If vendor payments are made, they shall be equal to $203 for
a single individual or $260 for a married couple, or the actual amount of rent

and utilities, whichever i is less.

(d) Each county must develop policies and procedures as necessary to
implement this section.

(¢) Payments under this section are not an entitlement. No county is
required to make a payment in excess o_f glg amount available to the county
under subdivision 3.

Subd. 3. STATE ALLOCATION TO COUNTIES. The commissioner shall
allocate to each county on an annual basis the amount specifically appropriated
for payments under thlS section. The allocation shall be based on each ¢ county’s
proportionate share of state fiscal year 1994 work readiness expenditures.

Sec. 16. APPROPRIATIONS

Subdlvxslon 1. GENERAL ASSISTANCE GRANTS $5,281, 000 is appro-

assistance caseload attrlbutable to the transfer of some work readiness clients to
general assistance.

Subd. 2. TEMPORARY COUNTY ASSISTANCE. $6,427,000 is appropri-
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ated from the general fund o the commissioner of human services for the bien-
nium ending June 30, 1997, for purposes of the temporary county assistance
program under Minnesota Statutes, section 256D,23.* (The preceding subdivi-
sion was vetoed by the governor.)

Sec. 17. INSTRUCTION TO REVISOR.

The revisor of statutes is directed to delete the words “work readiness”
wherever they appear in Minnesota Statutes, sections 256D.01 to 256D.21, in
the next and subsequent editions of Minnesota Statutes.

Sec. 18. REPEALER.

Minnesota Statutes 1994, sections 256D.051, subdivisions 10, 13, 14, and
15; 256D.052, subdivisions 1, 2, and 4; 256D.091; 256D.101; 256D.111; and

256D.113, are repealed.

ARTICLE 7
MINNESOTA FAMILY INVESTMENT PLAN EXPANSION
Section 1. [256.047] EXPANSION OF MFIP TO RAMSEY COUNTY
(MFIP-R).

Subdivision 1. MISSION STATEMENT. The goal of MFIP-R employment
and pre-employment services is to help caregivers increase their family income
in a timely manner through paid employment.

Subd. 2. SERVICE PROVIDING AGENCIES. Employment and pre-
employment services must be offered by providers certified by the commissioner
of economic security who meet the standards in section 268.871, subdivision 1.
County agencies must ensure that all services, including contracted services,
meet the requirements of MFIP-R services according to section 256.048, subdi-

vision 6.

Subd. 3. STAFFING. County agencies may hire MFIP-R staff, which
includes employment specialists, job developers, and vocational counselors to
provide pre-employment and employment services described in section 256.048,
subdivision 6, and coordinate social and support services. County agencies are
expected to ensure that staff providing employment and pre-employment ser-
vices have the necessary training and experience to perform the specific services

which they are assigned to do.
Sec. 2. [256.0475] DEFINITIONS.

Subdivision 1. EMPLOYABILITY PLAN. “Employability plan” means the
plan developed by MFIP-R staff and the caregiver under section 256.048.
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Subd. 2. FAMILY SUPPORT AGREEMENT. “Family support agree-
ment” means the subsection of the employability g_la_n which is limited to
employment, education, employment and training services, and scheduled meet-
ings with MFIP-R staff. For mandatory caregivers, noncompliance with the fam-
_1)5 support agreement may \ay result ; in sanction.

Subd. 3. MANDATORY CAREGIVER. “Mandatory caregiver” means a
caregiver who is required to develop a family support agreement under section
256,048, g_rl(_i is not exempt t under that section.

Subd. 4. MFIP-R. “MFIP-R” means the pre—employment and employ-
ment program under section 256.048 prov1ded to caregivers ass1gned to the
Minnesota family investment plan in Ramsey county who receive financial a assis-
tance under sections 256.033, 256.034, and 256. 036.

Sec. 3. [256.048] INCOME SUPPORT AND TRANSITION,

Subdivision 1. EXPECTATIONS. The requirement for a caregiver to
develop a family support agreement is tied to the structure of the famlly and the

— i e n B PV LY e

length of of time on assistance according to paragraphs (a) to (c).

(2) In a family headed by a single adult parental caregiver who has received
AFDC, family general assistance, MFIP, or a combination of AFDC, family gen-
eral assistance, and MFIP assistance for 12 or more months within the preceding
24 months, the parental caregiver must be developmg and complymg with the

assxstance

(__) For a family with a minor parental caregiver or a family whose parental
caregiver is 18 or 19 years of s of a age and does not have a _}1_g_ school diploma or its
equlvalent the parental caregiver must be developing and complying w1th a
family support agreement concurrent with the receipt of assistance. The terms of
the family support agreement must include comphance with section 256. 736

subd1v151on 3b. If the parental careglver falls to comply w1th the terms of the

requirements in section 256 736 subdivision 3b, have been met a aregwe has
fulfilled the caregiver’s obligation. County agencies must continue to offer
MFIP-R services if the caregiver wants to continue with an employablhty plan.
Caregivers who fulfill ¢ the requirements of section 256.7 736, subdivision 3b, are
subject to the expectations of paragraphs (_) and (c).

(c) In a family with two adult parental caregivers, at least one of whom has
received AFDC family general assistance, MFIP, or a combination of AFDC,
family general assistance, and MFIP assistance for six or more months within
the preceding 12 months, one parental caregiver must be developing and com-
Qlylng with the terms of the family support agreement commencing thh the sev-
enth month of assistance. The family and MFIP-R staff will demgnat the
parental caregiver who w1ll develop the famllv support agreement based on
which parent has the greater potential to increase family income through imme-

diate e mgloymen
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Subd. 2. EXEMPTIONS. A caregiver is exempt from expectations -as pro-
vided in paragraphs (a) and (b).

(a) Except for clause (4), which applies only for a single-parent family, a car-
egiver in a single-parent or two-parent family is exempt from the expectations of

MFIP-R if the caregiver is:

(1) ill, incapacitated, or 60 years of age or older;

(2) needed in the home because of the illness or incapacity of another family

member;

(3) the parent of a child under one year of age and is personally providing
care for the child. This exemption does not apply to the school attendance
requirement for minor parents or 18- and 19-year old parents as provided in sec-
tion 256.736, subdivision 3b, paragraphs (f) and (g);

(4) the parent of a child under six years of age and is emploved or partici-

per week. This exemption does not apply to the school attendance requirement
for minor parents or 18- and 19-year-old parents as provided in section 256.736,
subdivision 3b, paragraph (f), clause (5);

(5) working 30 hours or more per week or, if the number of hours cannot be
verified, earns weekly, at least the federal minimum hourly wage rate multiplied

by 30;

(6) in the second or third trimester of pregnancy; or

- (7) not the natural parent, adoptive parent, or stepparent of a minor child in
the assistance unit.

(b) In a two-parent household, only one parent may be exempt under para-
graph (a), clause (2) or (3). If paragraph (a), clause (5), applies to either parent in
a two-parent family, the other parent is exempt. In a two-parent houschold, if
the parent designated to develop a family support agreement becomes exempt
and the exemption is expected to last longer than six months, then the second
parent is required to develop a family support agreement unless otherwise
exempt under paragraph (a).

Subd. 3. GOOD CAUSE FOR FAILURE TO COMPLY. Caregivers may
claim the following reasons as good cause for failure to comply with the expecta-
tions of MFIP-R employment and pre-employment services:

(1) needed child care is not available;

(2) the job does not meet the definition of suitable employment according to
section 256.736, subdivision la, paragraph (h);

(3) the parental caregiver is ill, incapacitated, or injured;
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(5) the parental caregiver is unable to secure the necessary transportation;

(6) the parental caregiver is in an emergency situation;

(7) the schedule of compliance with the family support agreement conflicts
with judicial proceedings;

(8) the parental caregiver is already participating in acceptable activities;

(9) the family support agreement requires an educational program for a par-
ent under the age of 20, but the educational program is not offered in the school
dlstrlct,

(10) activities identified in the family support agreement are not available;

(11) the parental caregiver is willing to accept suitable employment but
employmen is not available;

(12) the parental caregiver documents other verifiable impediments to com-
pliance with the family support agreement beyond the parental caregiver’s con-
trol; or

(13) the family support agreement requires an educational program for a
parent under the age of 20, but the only available school program requires round
trip commuting time from the custodial parent’s residence of more than two
hours by available means of transportation, excluding the time necessary to
transport children to and from child care.

Subd. 4. SANCTION. The county agency must reduce an assistance unit’s
assistance payment by ten percent of the transitional standard for the applicable
amily size when a caregiver, who is not exempt from the expectations in this
sectlon,  fails to a to attend a mandatory briefing fails to attend scheduled meetings
w1th MFIP~R staff, or falls to develop or comply with the terrns of the care-

means MFEIP- R staE must prov1de written notification to the careglver that the
caregiver is not fulﬁllmg the requirement to develop or comply with the family
support agreement. This notification must inform the caregiver of the right to
request a conciliation conference within ten days of of th the mailing of the notice of
intent to sanction or the right to request a falr hearing under section 256.045, If
a caregiver requests a concﬂlatlon conference the county a agency must postpone
mplementano of the sanction pending completion of the conciliation confer-
ence. If the caregiver does not request a conciliation conference within ten calen-
dar days of the mallmg of the notice of intent to sanction, the MFIP-R staff
must notlfy the county agency that the assistance payment should be reduced.

Upon notification from MFIP-R staff that an assistance payment should be
reduced, the county agency must send a notice of adverse action to the caregiver
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the ten-day notice requirement and state the reason for the action. ﬂ)_r_ the pur-
pose of this section, “notice of “adverse action” means the county agency must
send a notice of sanction, reduction, suspension, denial, or termination of bene-
fits before taking any of those actions. The caregiver may request a fair hearing
under section 256.045, upon notice of intent to sanction or notice of adverse
action, but the conciliation conference is available only upon notice of intent to

sanction.

stating that the assistance payment will be reduced in the next month following

Subd, 5. ORIENTATION. The county agency must provide a financial
assistance orientation which supplies information to caregivers about the
MFIP-R and must encourage parental caregivers to engage in activities to stabi-
lize the family and lead to employment and self-support.

Subd. 6. PRE-EMPLOYMENT AND EMPLOYMENT SERVICES. The
county agency must provide services identified in clauses (1) to (10). Services
include:

(1) a required briefing for all nonmandatory caregivers assigned to MFIP-R,
which includes a review of the information presented at an earlier MFIP-R ori-
entation pursuant to subdivision 3, and an overview of services available under
MFIP-R pre-employment and employment services, an overview of job search
techniques, and the opportunity to volunteer for MFIP-R job search activities
and basic education services;

(2) a briefing for all mandatory caregivers assigned to MFIP-R, which
includes a review of the information presented at an carlier MFIP-R orientation
pursuant to subdivision 5, and an overview of services available under MFIP-R
pre-employment and employment services;

(3) an MFIP assessment that meets the requirements of section 256.736,
subdivision 10, paragraph (a), clause (14), and addresses caregivers® skills, abili-
ties, interests, and needs;

(4) development, together with the caregiver, of an employability plan and
family support agreement according to subdivision 7;

(5) coordination of services including child care, transportation, education
assistance, and social services necessary to enable caregivers to fulfill the terms
of the employability plan and family support agreement;

(6) provision of full-time English as a second language (ESL) classes;

(7) provision of a broad range of employment and pre-employment services

1nclud1ng basic skills testing, interest and aptltude testing, career exploration,

job search activities, community work experience program under section
256 737, or on-the-job training under section 256.738;

(8) evaluation of the caregiver’s compliance with the employability plan and
family support agreement. and support and recognition of progress toward

employment goals;
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caregiver; and
(10) approval of education and training program activities.

Subd. 7. EMPLOYABILITY PLAN AND FAMILY SUPPORT AGREE-
MENT. (a) The caregiver and MFIP-R staff will develop an employability plan
and family support agreement. The employability plan includes the caregiver’s
overall employment goal, activities necessary to reach that goal, a timeline for
each activity, and the support services provided by the agency. All activities in
the employability plan must contribute to the caregiver’s overall employment
goal.

(b) The family support agreement is the enforceable section of an employ-
ability plan for mandatory caregivers. The family support agreement must be
limited to employment, education, or employment and training services, and
scheduled meetings with MFIP-R staff. The family support agreement must be

signed by both an MFIP-R staff and the parental caregiver.

(1) In developing an employability plan and family support agreement,
MFIP-R staff must discuss with the caregiver the economic benefits under MFIP
of taking avaijlable employment. MFIP-R staff must provide examples of how
different levels of earnings increase available income.

(2) Activities in the family support agreement must enhance the family’s
opportunities to increase its income in a timely manner through paid employ-
ment.

(3) Each step of the family support agreement shall build upon prior steps
and facilitate progress toward the caregiver’s overall employment goal.

(4) Social services, such as mental health or chemical dependency services,
parenting education, or budget management, can be included in the employabil-
ity plan but not in the family support agreement and are not subject to sanctions
under subdivision 4,

(5) The family support agreement must state the parental caregiver’s obliga-
tions and the standards for satisfactory compliance with the requirements of
MFIP-R.

Subd. 8. REQUIREMENT TO ATTEND BRIEFING. All MFIP-R care-
givers are required to attend a mandatory briefing which includes a review of the
information presented at an earlier MFIP-R orientation pursuant to subdivision

3, and an overview of services available under MFIP-R pre-employment and
employment services.

Subd. 9. REQUIREMENT TO PARTICIPATE IN JOB SEARCH. The
family support agreement for mandatory caregivers will include 30 hours per
weck of job search activity, The family support agreement for single parental
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of job search activity. Job search requirements do not apply to minor parental
caregivers and parental caregivers under the age of 20 who must meet the educa-
tional requirement under section 256.736, subdivision 3b.

Subd. 10. LENGTH OF JOB SEARCH. Caregivers participating in job
search shall have eight weeks to find employment which is consistent with the
employment goal in the family support agreement. If after eight weeks of job
search the parental caregiver does not find employment consistent with the over-
all employment goal, the caregiver must accept any suitable employment.

Subd. 11. LEVEL OF EMPLOYMENT. Caregivers participating in job
search are expected to seek and accept full-time employment. Any caregiver sat-
isfies this requirement by working at least 30 hours per week. Single parents with
a child under the age of six satisfy the requirement by working at least 20 hours
per week.

Subd. 12. CESSATION OF EMPLOYMENT. Mandatory caregivers who
quit a job, are laid off, or are terminated must contact MFIP-R staff within ten
calendar days of the date the employment ended to schedule a meeting to revise
the family support agreement to incorporate job search activities to obtain suit-
able employment. A caregiver who fails to contact MFIP-R staff within ten cal-
endar days, fails to attend a scheduled meeting to revise the family support
agreement, or fails to accept an offer of suitable employment is subject to sanc-
tions under subdivision 4.

Subd. 13. EDUCATION AND TRAINING ACTIVITIES; BASIC EDU-
CATION. Basic education, including adult basic education, high school or gen-
eral equivalency diploma, or ESL may be included in the family support
agreement when a caregiver is actively participating in job search activities as
specified in the family support agreement, or employed at least 12 hours per
week. Six months of basic education activities may be included in the family
support agreement, and extension of basic education activities js contingent
upon review and approval by MFIP-R staff.

Non-English speaking caregivers have the option to participate in full-time
ESL activities for up to six months prior to participation in job search with
approval of MFIP-R staff.

Subd. 14. EDUCATION AND TRAINING ACTIVITIES; POST-SEC-
ONDARY EDUCATION. (a) Mandatory caregivers, mandatory caregivers who
become exempt, and caregivers converted from STRIDE or ACCESS may have
post-secondary education included in the family support agreement. For individ-
uals who are participating in an educational program under this paragraph on a
full-time basis as determined by the institution, there is no work requirement,
For individuals participating jn an educational program on a part-time basis as
determined by the institution, the minimum number of hours that a participant
must work shall be increased or decreased in inverse proportion to the number
of credit hours being taken, up to a maximum of 12 hours weekly of work.

New language is indicated by underline, deletions by strilceout.

Copyright © 1995 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.




695 LAWS of MINNESOTA for 1995

Ch. 178, Art. 7

(b) Conditions for approval of a post-secondary education program include

demonstration by the caregiver that:

(1) there is a market for full-time emplovees with this education or training

where the caregiver will or is willing to reside upon completion of the program;

(2) the average wage level for employees with this education or training is
significantly greater than the caregiver can earn without this education or train-

ing;

(3) the caregiver can meet the requirements for admission into the program:
and

(4) there is a reasonable expectation that the caregiver will complete the
training program based on such factors as the caregiver’s current MFIP assess-

ment; previous education, training, and work history; current motivation; and
changes in previous circumstances.

(c) A comparison must be made between income foregone by delaying

immediate entry into full-time paid employment while in pursuit of education
or training and the probable income which will be earned following the educa-
tion or training. The advantages and disadvantages to the family must be dis-
cussed with respect to both options.

(d) Activities under this subdivision are limited to the equivalent of two
years of full-time education, with the following exceptions:

(1) caregivers in subdivision 15;

(2) caregivers who have already obtained a post-secondary degree. These
caregivers are limited to course work necessary to upgrade skills, or obtain licen-
sure or certification;

(3) extenuating circumstances that prohibit the caregiver from completing
the program within the equivalent of two years; or

(4) the education activities may be part of a four-year education program
provided the family support agreement specifies that the employment goal will
be met at the time the caregiver completes the equivalent of two years of full-

time education or that the caregiver will participate in activities leading to the

employment goal following completion of the two years of full-time education,

(e) Caregivers in education or training programs must maintain satisfactory
progress. “Satisfactory progress” in an education or training program means the
caregiver remains in good standing as defined by the education or training insti-
fution and meets the requirements in the caregiver’s MFIP-R employability
plan. MFIP-R staff may withdraw approval of the caregiver’s employability plan
when the caregiver does not maintain satisfactory progress in the education or
training program.
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Subd. 15. CONVERTED STRIDE AND ACCESS CASES. Caregivers with
an employability plan from STRIDE or ACCESS must develop an MFIP-R
employability plan. With approval of the MFIP-R staff, the family support
agreement for caregivers under this section may include continuation of educa-
tional activities, up to a baccalaureate degree, if initiated under STRIDE or
ACCESS. Caregivers who continue these activities must also participate in job

Subd. 16. REVISIONS TO FAMILY SUPPORT AGREEMENT. The car-
egiver may revise the family support agreement with approval of MFIP-R staff.

Subd. 17. VOLUNTEERS FOR MFIP-R PRE-EMPLOYMENT AND
EMPLOYMENT SERVICES. (a) Upon request, local agencies must continue to
offer MFIP-R services to:

(1) caregivers with a signed family support agreement who become exempt
under subdivision 2; and

(2) caregivers randomly assigned to MFIP during the conversion period who
have an active STRIDE or ACCESS plan.

(b) County agencies must also service the following caregivers, as funding
allows:

(1) second parent in a two-parent family; and

(2) caregivers who have not reached the timing for mandatory participation.

(c) Volunteers under paragraph (a) may access all MFIP-R services. Volun-
teers under paragraph (b), clause (1), may access MFIP-R job search and basic
education services only. Volunteers under paragraph (b), clause (2), may access
only MFIP-R job search services.

(d) Caregivers identified in this subdivision are voluntary participants for
MFIP-R pre-employment and employment services and may not be sanctioned
for failure to cooperate uniess they reach the timing of MFIP-R pre-employment
and employment services under subdivision 6, or are no longer exempt under
subdivision 2.

Subd. 18. CONCILIATION. The county agency must inform the manda-
tory parental caregiver of the option of a conciliation conference when the man-
datory parental caregiver receives a notice of intent to sanction or cannot reach
agreement with MFIP-R staff about the contents or interpretation of the family
support agreement.

Congiliation procedures shall be available as provided in section 256.736,
subdivision 11, paragraph (c). Upon receiving a notice of intent to sanction, a
caregiver may request a hearing under section 256.045 without exercising the
option of a conciliation conference.
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employability plan, receives a child care subsidy through child care money
appropriated for the MFIP. The subsidy must cover all actual child care costs
for eligible hours up to the maximum rate allowed under section 256H.15. A

aves the program as a result of
increased earnings from employment, and needs child care assistance to remain
employed, is entitled to extended child care assistance as provided under United
States Code, title 42, section 602(g)(1)(a)(ii), on a copayment basis.

Subd. 20. HEALTH CARE. A family leaving the program as a result of
increased earnings from employment js eligible for extended medical assistance
as provided under Public Law Number 100-485, section 303, as amended, and
Public Law Number 101-239, section 8015(b)(7).

Sec. 4. [256.049] APPLICABILITY.

Section 256.035 will not apply to the expansion of MFIP into Ramsey
county (MFIP-R). Sections 256.047 to 256.048 will substitute for section
256.035 for the purposes of MFIP-R. Sections 256.031 to 256.034, and 256.036,
256.0361, and 268.871 are applicable to MFIP-R insofar as they are not incon-
sistent with sections 256.047 to 256.048. Minnesota Rules, part 9500.4220, does
not apply to MFIP-R. Minnesota Rules, parts 9500.4000 to 9500.4210, and
9500.4230 to 9500.4340, are applicable to the expansion of MFIP into Ramsey
county insofar as they are not inconsistent with sections 256.047 to 256.048.

Sec. 5. APPROPRIATIONS,

Subdivision 1. COUNTY ADMINISTRATIVE COSTS. (a) $50,000 is
appropriated to pay for MFIP-R county administrative costs for the fiscal year
beginning July 1, 1995.

(b) $200,000 is appropriated to pay for MFIP-R county administrative costs
for the fiscal year beginning July 1, 1996,

Subd. 2. MFIP-R, $6,589,000 is appropriated for the expansion of MFIP-R

into Ramsey county for grants and child care for fiscal year beginning July 1,
1996.

Subd. 3. MFIP-R CASE MANAGEMENT. $1,601,000 is appropriated for
MFIP-R case management for the fiscal year beginning July 1, 1996,

Sec. 6. EFFECTIVE DATE,

(2) Sections 1 to 4 and 5, subdivisions 1, paragraph (b), 2, and 3, are effec-
tive July 1, 1996.

(b) Section 5, subdivision 1, paragraph (a), is effective July 1, 1995.
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Presented to the governor May 15, 1995

Signed by the governor May 18, 1995, 11:48 a.m.

CHAPTER 179—H.F.No. 1399

An act relating to crime; imposing penalties for assaulting a police horse while it is
being used for law enforcement purposes; proposing coding for new law in Minnesota Stat-
utes, chapter 609.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:

Section 1. [609.597] ASSAULTING OR HARMING A POLICE HORSE;
PENALTIES.

Subdivision 1. DEFINITION. As used in this section, “police horse” means
a horse that has been trained for crowd control and other law enforcement pur-

duties.

Subd, 2. CRIME. Whoever assaults or intentionally harms a police horse
while the horse is being used or maintained for use by a law enforcement agency

is guilty of a crime and may be sentenced as provided in subdivision 3.

Subd. 3. PENALTIES. A person convicted of violating subdivision 2 may
be sentenced as follows:

(1) if a peace officer, or any other person suffers great bodily harm or death

both;

(2) if the police horse suffers death or great bodily harm as a result of the
violation, or if a peace officer suffers demonstrable bodily harm as a result of the
violation, the person may be sentenced to imprisonment for not more than two

(3) if the police horse suffers demonstrable bodily harm as a result of the
violation, the person may be sentenced to imprisonment for not more than one

year and one day or to payment of a fine of not more than $3,000, or both;

(4) if a peace officer is involuntarily unseated from the police horse or any
person, other than the peace officer, suffers demonstrable bodily harm as a result
of the violation, the person may be sentenced to imprisonment for not more
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