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CHAPTER 231—H.F.No. 1366

An act relating to occupations and professions; creating the Minnesota task force on
interior designers and decorators and providing for its duties.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA.:

Section 1. MINNESOTA TASK FORCE ON INTERIOR DESIGNERS
AND DECORATORS.

Subdivision 1. TASK FORCE CREATED. The Minnesota task force on
interior designers and decorators is created to be effective until January 15,
1988.

Subd. 2. MEMBERSHIP; CHAIR. The task force consists of 13 members
as follows: 12 members appointed by the commissioner of commerce; and the
executive secretary of the state board of architecture, engineering, land survey-

ing, and landscape architecture. Members shall serve without compensation,
including reimbursement for expenses. The executive secretary shall act as

chair.
Subd. 3. ASSISTANCE OF AGENCIES. The task force may request infor-

duties.

Subd. 4. DUTIES. (a) The task force shall study whether or not licensure of
interior designers or decorators, or both, is necessary to protect the heaith,

welfare, and safety of the public.

(b) The task force shall determine whether a licensing requirement gives any
group an economic advantage over another rather than protects the public,

(c) The task force shall assess educational programs offered in the state of
Minnesota and determine whether the programs satisfy the requirements of an
effective and comprehensive approach to licensure.

(d) The task force shall determine how the discipline of interior design
interfaces with other professions and whether the need and appropriateness of
licensing interior designers or decorators, or both, serves the best interests of the

public.

task force shall study the title versus practice approach. The economic conse-
quences and ramifications of licensure with respect to the title versus practice

approach shall be assessed.

() The task force shall study the effectiveness of an administrative board
designed to govern and enforce a licensure program.

(g) The task force shall study how a board appointed by the commissioner
of commerce can effectively review and compare, for purposes of licensure,
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out-of-state registration programs with Minnesota’s proposed licensure require-
ments.

Subd. 5. REPORT. The task force shall, by January 15, 1988, submit a
report containing findings and recommendations to the commissioner of com-
merce and the state legislature.

Sec. 2. EFFECTIVE DATE.

Approved May 26, 1987

CHAPTER 232—H.F.No. 1475

An act relating to state government; civil service; providing opportunities for persons
with disabilities; amending Minnesota Statutes 1986, section 434,10, subdivision 8; propos-
ing coding for new law in Minnesota Statutes, chapter 434.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:
Section 1. [43A.071] SERVICE WORKER,

The disability levels and types covered under the service worker category in
the state civil service may include persons with physical disabilities, mental
health disabilities, and mental retardation,

Sec. 2. Minnesota Statutes 1986, section 43A.10, subdivision 8, is amended
to read:

Subd. 8. ELIGIBILITY FOR QUALIFIED HANDICAPPED EXAMINA-
TIONS. The commissioner shall establish examination procedures for candi-
dates whose handicaps are of such a severe nature that the candidates are unable
to demonstrate their abilities in competitive examination processes. The exami-
nation procedures shall consist of up to 700 hours on-the-job trial work experi-
ence which will be in lieu of a competitive examination and for which the
disabled person has the option of being paid or unpaid. Up to three persons
with severe disabilities and their job coach shall be allowed to demonstrate their
job competence as a unit through the on-the-job trial work experience examina-
tion procedure. This work experience shall be limited to candidates for appoint-
ment, promotion, or transfer who have a physical or mental impairment for
which there is no reasonable accommodation in the examination process. Implemen-
tation of provisions of this subdivision shall not be deemed a violation of other
provisions of Laws 1981, chapter 210 or 363,

Sec. 3. [43A.421] SUPPORTED WORK PROGRAM.
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