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vacation period or holiday recess, and there is "a reasonable assurance thai the individual
will perform the services in the period immediately following the vacation period or
holiday recess. Seheei ye*f for & developmental achievement center operating pursuatri te

Sec. 20. EFFECTIVE DATES. Subdivision L Sec I ions ^ 2 and 3 of this act shall
be effective January J_j 1979.

Subd, 2; Sections 5 and 6 of this act shall be effective January l± 1980.

Subd_. 3, Sections 4. 7. 8. 9. 10. II. 12. 13. 14. 15. 16. 17. 18 and 19 of this act shall
be effective the day following final enactment.

Approved May 24, 1979.

CHAPTER 182—H.F.No.340

An act relating to the town of Leo I a in Nobles County; authorizing the establishment of
a detached banking facility.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:

Section I. LEOTA. TOWN OF; DETACHED BANKING FACILITY;
AUTHORIZATION. With the prior approval of the commissioner of banks, any bank
doing business within 25 miles of the town of Leota in Nobles County may establish and
maintain not more than one detached facility. Any bank desiring to establish a detached
facility shall follow the approval procedure prescribed in Minnesota Stalutes, Section
47.54. The establishment of a detached facility in the town of Leota shall be subject to the
provisions of Minnesota Statutes, Sections 47.51 to 47.57 except insofar as inconsistent
with this section.

Sec. 2. This act takes effect when approved by the town board of the town of Leota
and upon compliance with Minnesota Statutes, Section 645.021.

Approved May 24, 1979.

CHAPTER 183—H.F.No.607

An act relating to public employment labor relations; permitting certain public
employees to use certain grievance procedures; amending Minnesota Statutes 1978, Section
179.70, Subdivision I.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:
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Section 1. Minnesota Statutes 1978, Section 179.70. Subdivision I, is amended to
read:

179.70 CONTRACTS; GRIEVANCES; ARBITRATION. Subdivision I. A written
contract or memorandum of contract containing the agreed upon terms and conditions of
employment and such other matters as may be agreed upon by the employer and
exclusive representative shall be executed by the parlies. The duration of the contract
shall be negotiable except in no event shall contracts be for a term exceeding three years.
Any contract between employer school board and an exclusive representative of teachers
shall in every instance be for a term of two years beginning on July 1 of each
odd-numbered year. For contracts effective July 1. 1919 or thereafter, the written contract
executed by an employer school board and an exclusive representative of teachers shall
contain the teachers' compensation including fringe benefits for the entire two year term
and shall not contain a wage reopening clause or any other provision for the renegotiation
of the teachers' compensation for the second year of the contract. All contracts shall
include a grievance procedure which shall provide compulsory binding arbitration of
grievances including all disciplinary actions- In the event that the parties cannot reach
agreement on the grievance procedure, they shall be subject to the grievance procedure
promulgated by the director pursuant to section 179.71, subdivision 5, clause (i).
Employees covered by civil service systems created pursuant to chapters 43, 44, 375, 387,
w 419 01420, or by provision of a home rule charter pursuant to chapter 410, or by Laws
1941, Chapter 423, may pursue a redress of their grievances through the grievance
procedure established pursuant to this section. When the resolution of a grievance is also
within the jurisdiction of appeals boards or appeals procedures created by chapters 43, 44.
375, 387. er- 419 or 420. or by provision of a h_ome rule charter pursuant to chapter 410, or
by Laws 1941, Chapter 423, the grieving employee shall have the option of pursuing
redress through the grievance procedure or the civil service appeals procedure, but once a
written grievance or appeal has been properly filed or submitted by the employee or on
the employee's behalf with his consent the employee's right to pursue redress in the
alternative manner is terminated. This section does not require employers or employee
organizations to negotiate on matters other than terms and conditions of employment as
defined in section 179.63, subdivision 18.

Approved May 24, 1979.

CHAPTER 184—H.F.No.748

An act relating to retirement; actuarial reporting law; implementing a procedure lo
extend the period for the amortization of unfunded liabilities in the event of changes in
actuarial assumptions or increases in annuities and benefits; amending Minnesota Statutes
1978, Sections 356.215, Subdivision 4; 356.22, Subdivision 2; 422A.08, Subdivision 2; and
422A.39, Subdivision 2.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:

Section 1. Minnesota Statutes 1978, Section 356.215, Subdivision 4. is amended to
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