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CHAPTER 619-H.F.No.l790

An ad relating to public employment labor relations; allowing employees alternate
remedies in grievance proceedings or civil service appeals; amending Minnesota Statutes 1976,
Section 179.70, Subdivision I.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:

Section I. Minnesota Statutes 1976, Section 179.70, Subdivision I, is amended to
read:

• 179.70 CONTRACTS; GRIEVANCES; ARBITRATION. Subdivision 1. A written
contract or memorandum of contract containing the agreed upon terms and conditions of
employment and such other matters as may be agreed upon by the employer and
exclusive representative shall be executed by the parties. The duration of the contract
shall be negotiable except in no event shall contracts be for a term exceeding three years.
Any contract between employer school board and an exclusive representative of teachers
shall in every instance be for an initial term of one year commencing on July I. 1974,
through June 30. 1975. and thereafter for a term of two years beginning on July I of each
odd-numbered year. All contracts shall include a grievance procedure which shall provide
compulsory binding arbitration of grievances. In the event that the parties cannot reach
agreement on the grievance procedure, they shall be subject to the grievance procedure
promulgated by the director pursuant to section 179.71, subdivision 5, clause (i).
Employees covered by civil service systems created pursuant to Minnesota Statutes,
Chapters 44. 373. 387. or 419 may pursue a redress of their grievances through the
grievance procedure established pursuant to this section. When the resolution of a
grievance is also within the jurisdiction of appeals boards or appeals procedures created
by Minnesota Statutes. Chapters 44. 375. 387, or 4J9 the grieving employee shall have the
option of pursuing redress through the grievance procedure or the civil service appeals
procedure, but once a written grievance or appeal has been properly filed or submitted by
the employee or on the employee's behalf with his consent the employee's right to pursue
redress in the alternative manner is terminated. This section does not require employers or
employee organizations to negotiate on matters other than terms and conditions of
employment as defined hi section 179.63. subdivision 18.

Sec. 2. This act is effective the day following final enactment.

Approved March 28, 1978.
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