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Subd. 2. - In addition to any judgment awarded to the plaintiff,
the court shall allow reasonable attorney fees to be taxed as costs.

Subd. 3. The action for the unpaid wages and liquidated
damages may be maintained by one or more employees on behalf of
themselves or other employees similarly situated.

Subd. 4. An agreement for compensanon at a rate less than
the rate to which ‘an employee is entltled under this act is not a de-
fense to any such action.

Sec, 4. [181.69] Number of hours of employment,  This
act shalt not be construed to affect the provisions of Minnesota Stat-
utes, Section 181.18 to 181.23,

Sec. 5. [181.70] Violations. A violation of this act is a
misdemeanor. ‘ :

" Sec. 6. (181 J1]  Citation. Sections 1 to 7 may be cited
as the equal pay for equal work law.

Sec. 7.- [Effective date. Tlns act sha]l be eﬁecuve Iune 1,
1970.

Approved April 17, 1969.

] 1.

CHAPTER 144—H. F. No. 442
[Coded in Part]

An act relating to the state civil service; 'amending Minnesota
Statutes 1967, Section 43.12, Subdivision 2, and adding subdivisions
thereto; Sections 43.121, Subdivision 3; 43.122; and 43.21.

Be it enacted by the Legislature of the State of Minnesota:

Section 1.  Minnesota Statutes 1967, Section 43.12, -Subdivi-
sion 2, is amended to read:

Subd. 2.  Civil service; salary ranges. (1) The following
schedule of rates is established as the basie rates of pay for all em-

ployees in the state classified service except as otherwise provided in
elauses ) and (33 chapter 43.
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Range 1 2 3 4 5 6 7 8 9 10
la 260 270 281 292 304 316 329 342 356 370
2a 281 292 304 316 329 342 356 370 385 400
3a 304 316 329 342 356 370 385 400 416 433
4a 320 342 356 370 385 400 416 433 450 468
5a 356 370 385 400 416 433 450 463 487 506
6a 400 416 433 450 468 487 506 526 547 569
7a 450 468 487 506 526 547 569 592 616 641
8a 506 526 547 569 592 616 641 667 694 722
9a 560 592 616 641 667 694 722 751 781 812

10a 641 667 694 722 751 781 812 844 878 913

1la 722 751 781 8§12 844 878 913 950 988 1028

122 812 844 878 913 950 988 1028 1069 1112 1156

132 950 988 1028 1069 1112 1156 1202 1250 1300 1352

14a 1112 1156 1202 1250 1300 1352 1406 1462 1520 1581

152 1300 1352 1406 1462 1520 1581 1644 1710 1778 1849

In assigning classes of work to this schedule the board shall give con-
sideration to the reduction of supervisory levels and separate classi-
fications.

(2)  The following schedule of rates is established as the besie
rates for state employees in the classified service employed in skll]ed
semi-skilled, unskilled, and maintenance classes end #hese elnsses of
weﬂeferwh&ehasheﬁefpaymﬂgemmgmzedasdetemedby
the beard. In assigning classes of work to this schedule the board
shall give consideration to the most commonly paid rate for each class
of work. Supplementary pay practices shall be evaluated and costs
considered in comparing the rates to be assigned in this schedule to
those rates established in public and private employment. The board
is authorized to establish a percentage differential based upon full an-
nual employment and tenure where such advantages are not common
in employment outside of the state service.

Renge + 2 3 4
b 266 28+ 304 325
2b 238 292 316 242
3b 28+ 354 225 356
4 3594 329 356 385
55 329 356 385 416
&b 340 . 483 433 468
Fb 409 433 468 506
&b 433 468 556 547
55 483 526 569 616
196 526 - 569 616 $67
+1b 569 616 5% 22
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+2b &6 867 F22 &t
+3b 654 5+ &2 &4
Range 1 2 3 4

1b 3592 . 3616 641 2667
2b 616 641 667 694
3b 641 667 694 722
4b 667 694 722 751
5b 694 722 751 781
6b 722 751 781 812
7b 751 781 812 844
8b 781 812 844 878
9b 812 844 878 913
10b 844 878 913 950
11b 878 913 950 088
12b 913 950 988 1028
13b 950 988 1028 1069

(3) Overtime worked shall be compensated for either by
cash payment or compensatory time off as provided for in overtime
schedules approved under the provisions of the civil service rules.

(4) None of the provisions of sections 43.12, subdivision 2,
to 43.122, shall apply to employees in the classified service under the
state civil service act who are paid on a fee basis, or to such em-
ployees who are department heads.

(5) Fer the purposes of this subdivision; és applied to an em-
Wmm%mwmmmmmmn
the renge ef sataries theretofere esteblished for the elass of hie posi-
lished by this subdivisien by which the cless of his positien shell be
the minimum and maximum sedary retes of e range The board may
utilize a lesser number of rates of pay in a given range for particular
classes of work either by using a higher minimum rate or a lesser
maximum rate or both where prevailing salary paitterns would show
such action to provide for a more logical salary assignment.

(6) ¥thenever a elass is renssigned to a higher salery rango
as provided in seetion 43124 subdivision 2Z; the salatries of siate em-
ployees in the elassified service shelt be adjusted as YoHows:

) An whese elass is reassigred to o galary ranga
i stbdivision 2, elause {5 chall reecive an edjusted salery bearing
the same relation o the minimum ef his sex Fange 68 his fermer sal-
ary bote te the minimum of his former renge: In the event that this

Changes or additions indicated by italics, deletions by steileent:




144] OF MINNESOTA FOR 1969 233

edjestment resulis in an ameunt less than eight pereent of his formes
salary a5 defined in elowse (5); his former salary shalt be incrensed by
cight pereent and if sueh adjusted salary exceeds the neswr masimum: &
rate above the mrximum for ks assigned rapge shell be suthorized
until his salary iy within his new renge: No additienst increases in sal-
ery shall be autherized until his salary is egain within his new range:
Fhe previtiens i the twe preecding seatences chell apply oy at the
time =f adjustment on July 4; 1567

@) An employee whese class is reassighed te e salary sange
in subdivision 2 eleuse 2); shalt receive an adjusted salery deter
mined in the foHowing mapner: A employee whese fermer sebars
was at the minifmem or step 2 of the former renge shall be adjusted te
the minimum of the new resge: i employee whese fermer salaw
was at step 3 ef step 4 of the fsrmer ronge chall be adjustad to step 2
of the new range: fxh employee whose former salary a9 ot step 5 oF
6 in the formor range shall be adjusted to step 3 of the new rarge: An

whese forther satery weas at the first or second lompevity
stop shall be adjusted to step 4 of the rew range: Where an adjust-
ment as preseribed above reseits in an increase =f less than eight per-
eent: the salary cheH be adjusted to the next hizher step in the rew
ronge: H this rate execeeds the maximum Tor the range such paymont
shal be autherized aati his setery is within the new range: The provi-
sions in the twe preceding sentenees shaM apply only at the time of
adjustrment on July 1 1964

« Feme&&gfa&epﬁfpeﬂeeﬁ&dj&s&ne&t—s&pee&ﬁediﬁ
elause (6) {a) end () is defined 9 an employec's selary =a July &
1566; or for these empleyees whe have teceived & merit inerease sub-
sesuent to the obove date and prior t0 the passage of this act; the July
1; 1966 salary supmented by o four pereent; or one step; merit in-
appeinting authority; and the adjustments were authsrized to equate
the salary of employees in the seme elass te the new hiring rate: For
an employee appeinted in the classified service subsequent to June
20 1066, former salary is defined as the minimum rate for his elass;
&1 empleyee prometed t to June 36; 1966; is his selery en
the effective date of promotion provided that such selery doos pot ex-
eeedhissa;m-ypﬁer%epremeéenbyn?mth&nfe&fpcreeﬂ%exeeﬁ
te equate it with an approved in range hiring rate or the minimum for
the higher etass: No salery adjustment provided for herein shall result
in & reduction from the emplovee's solery on the effective date of
Lass +95% Chapter 1937 Whenever a class is reassigned to a higher
range of salary rates as authorized in clause (5) of this subdivision,
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the employee whose present salary rate is less than the new minimum
rate of pay in the range of salary rates shall be advanced to the new
minimum rate or be advanced by two steps, whichever is greater. If
his present salary is of an amount equal to or greater than the mini-
mum of the rate of pay in the range of salary rates, his salary shall be
adjusted by twe steps except that the appointing authority may with-
hold one of the steps so authorized upon written notice to the em-
ployee that his work has been of a less than satisfactory level. For
purposes of this subdivision, his present rate of pay is deﬁned as his
monthly salary as of the end of the payroll period prior to July 2,
1969. The provisions in the three preceding sentences shall not apply
subsequent to July 1, 1971.

‘Sec. 2. Minnesota Statutes 1967, Section 43.12, is amended
by adding a subdivision to read:

-Subd. 2a.  Career executive assignments. (a) The direc-
tor of civil service, with the approval of the board, shall designate
classes in the classified service of the state as eligible for assignment
to the career executive compensation schedule. Such classes shall in-
clude those which carry basic responsibilities for high level profes-
sional or scientific competence, policy determination, leadership, or
the internal management and admmzstranon of a departmenz or other
major unit. .

The incumbents of such classes shall be selected from among the
employees of the state, or its political subdivisions, as set forth in sub-
division 2a, clauses (b), (c), and (d).

(b)  Eligibility for appointment to assignment in the career
executive compensation schedule shall be established as a result of an
examination of persons who first meet such qualifications as the board
shall determine. The board shall select individuals knowledgeable in
the field of administrative management who shall serve in an examin-
ing capacity to review in detail the applicants’ qualifications. The re-
view shall include but not be limited to the following matters: (1)
Educational qualifications, (2) Pertinent work experience, (3} Evi-
dence of continuing academic development, (4) Membership in pro-
fessional organizations, and (5) Estimate of continuing professional
growth in a particular discipline.

{c)  The provisions of Minnesota Statutes, Chapter 43, and
sections 197.45 to 19748 insofar as they relate to the selection, clas-
sification, preference, transfer, tenure. and other conditions of employ-
ment shall not apply in the selection and assignment of personnel in
the career executive compensation schedule, Assignments may be ter-
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minated by the appointing authority, provided, however, that a writ-
ten report relative to such termination is first submitted to the board.

‘(d)  The director shall certify the names of those p've'rsons
Passing a screening examination to the appom!mg authority in the
order of their performance in.said examination, and the appomtmg
ﬂuthomy shall be Itmtted in his appointment to such list.

fe) No person ass:gned to the career executive compensation
Schedule shall be deemed to acquire any vested nghts or fenure to
Such assignment, provided. however, that the time served in such as-
signment shall be credited to his seniority, sick leave, vacation, and
retirement rights.Upon the termination of his assignment to the career
executive compensation schedule, an employee shall be reinstated to
his former grade in the same or similar position under the civil service
laws and his compensanon shall be at the level formerly received plus
any annual increments he would have received had he remamed in
the schedule provided in subdstzon 2, clause (1).

Sec. 3. -Minnesota Statutes 1967, Sectlon 43, 12 is amended
by adding a subdivision to read:

Subd. 2b.. Career executive compensation schedule. The
following schedule of rates is established as the annual rates of pay
for the employees selected under subdivision 2a: .

Range - : I 2 3 -4
- $12,500 $13,750 - 316,000 318,750
14,000 16,000 18,750 22,000
16,000 18,750 22,000 26,000

Sec. 4. anesota Statutes 1967, Section 43.121, Subdivision
3, is amended to read:

Subd. 3.  Notwithstanding the provisions of this section, the
director may assign the classes of employment which require teachmg
in an established school program in the department of education and
institutions of the state under the jurisdiction of the department of
public welfare and the department of corrections to salary ranges,
which he is hereby authorized to establish. Whenever the director as-
signs classes of employment which require teaching in an established
school program to any salary range which he is authorized to estab-
lish by this subdivision, he shall prepare schedules showing the salary
ranges for each class, grade or group of positions in the class of posi-
tions assigned by him and he shall also prepare schedules showing en-
trance salaries and step increases based upon educational attainments
and length of satisfactory service. All these schedules shall be subject
to approval by the board. The salary ranges shall include 3 minimum
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rate and not more than nine additional step increases. In assigning
ranges of salaries for positions in this category the board shall give
consideration to the salary schedules for teachers which are in effect
in other units of government of the state, '

The basic salary for all institutional education administrators
and supervisors shall be identical to a teacher with identical training
and experience. However, the director is authorized, subject to the
approval of the board, to establish a ratio differential to compensate
for administrative and supervisory responsibilities, The ratio differen-
tial shall be based on a percent of the teacher’s salary.

Sec. 5. Minnésota Statutes 1967, Section 43.122, is amended
to read:

43.122 Annual review. Subdivision 1. Each employee
in the state classified service within the scope of the compensation
schedules established under Minnesota Statutes, Seetiem Sections
43.12 and 43.121; whe has not attained the fifth rate of ;
for the range to whieh his elass i9 assipned shall be advanced in com-
pensation sueeessively to the next higher rate within the range at the
beginning ef the next pay period fcllowing eompletion of his frst 26
ealendan weeles 6F service and thereaficr at the beginning of the next
pay period following eompletion of cach 52 ealendar weelks ef sefvice
provided that his werk is of an scceptable level of competence s de-
paid at of abeve the fifth rate of compensation for the range te which
his elass is sssigned must be propesed and justified en an indiwidual
basis with speetfie incidents demeonstrating outstanding abilties: July
1, 1970, unless he is notified in writing by the appointing authority
that his work has been of a less than satisfactory level. Where an ad-
justment as prescribed herein or in section 43.12, subdivision 2,
clause (6), results in a rate exceeding the maximum for the range
such payment shall be authorized until his salary is within the new
range of salary rates. The provisions of the preceding sentence shall
not apply subsequent to July 1, 1970.

Sabd: 2. Arecepiable I-e;;} ﬂ?fe eompetenee is that standard of
work performanee established appointing euthority which ean
reasonsbly be expecied:

Subd. 3 2.  Within the limits of available appropriations an
appointing authority may propose salary increases of more than one
step or more frequently than provided in this section upon detaile
written statements to the director specifying the employee’s exees-
type ef position concereed ef the unusual employment conditions that
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make such action necessary. The director shall review each such pro-
posal giving due consideration to the salary rates paid other em-
ployees in the same class and agency and may deny any request which
in his judgment is contrary to the best interest of the service.

Sec. 6. Minnesota Statutes 1967, Section 43.21 is amended to
read:

43.21  Probationary period.  Except as in this chapter other-
wise provided, all original appointments to and promotions within the
classified service, and offices or employments within the classified serv-
ice held by persons who become members of the classified service with-
out examination pursuant to section 43.10, or by qualifying examina-
tion pursuant to section 43.10, shall be for a probationary period of
six months, except special teachers, institutional education adminis-
trators and supervisors employed under the classified service whose
probationary period shall be one year, but dismissals or demotions
may be made at any time during such period, subject to the provisions
of section 43.19, subdivision 3. Provided, that no employee transferred
or promoted from one position in the classified service to another posi-
tion in the classified service shall be dismissed, except for just cause,
demoted or transferred without his consent until he shall have served a
trial period of at least 30 days in his new position. At the end of the
probationary period the appointing officer shall notify the director,
in writing, whether the probationer is a satisfactory employee and
should receive the status of a permanent appointee. Upon such notice,
the employee, if his service during the probationary period did not fall
below such minimum standards as have been prescribed by the director
of the civil service, shall be deemed to have a permanent classified civil
service status; otherwise the employee is automatically separated from
the service, except as provided in section 43.19, subdivision 3. Pro-
vided, any employee holding office on January 1, 1949, who was pro-
visionally appointed prior to August 2, 1941, and who passed an open
competitive examination given November 18, 1944, and who was cer-
tified for appointment from an ¢ligible list on April 16, 1945, or May 9,
1945, and who was appointed probationally on May 1, 1945, May 8,
1945, or May 10, 1945 shall be given full civil service status from the
date of his probationary appointment.

Approved April 17, 1969.

CHAPTER 145—H. F. No. 553

An act relating to civil service; examination of blind applicants;
amending Minnesota Statutes 1967, Section 43.13, Subdivision 2.
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