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Section 1. Legislative retirement study . commission;
appropriation. Subdivision 1. The sum of $12,500 is appropri-
ated from the general revenue fund in the state treasury to the legisla-
ture retirement study commission for the execution of its duties. Not-
withstanding the provisions of Minnesota Statutes, Section 16.17 or
any other provision of law relating to the lapse of an appropriation,
the appropriation made by this section shall not lapse but shall con-
tinue until fully expended.

Subd. 2. The appropriation provided by this act shall be
effective upon final enactment of the act.

Approved March 12, 1969. ,

CHAPTER 42—H. F. No. 364

An act relating, to employment security; amending Minnesota
Statutes 1967, Section 268.09, Subdivision 1.
Be it enacted by the Legislature of the State of Minnesota:

Section 1. Minnesota Statutes 1967, Section 268.09, Subdivi-
sion 1, is amended to read: ,

268,09 Employment security; disqualification from benefits;
future contributions. Subdivision 1. When disqualified. An
individual shall be disqualified for benefits:

(1) If such individual voluntarily and without good cause at-
tributable to the employer discontinued his employment with such
employer or was discharged for misconduct, not amounting to gross
misconduct, connected with his work or for misconduct which inter-
feres with and adversely affects his employment, if so found by the
commissioner, for not less than five nor more than eight weeks of un-
employment in addition to and following the waiting period, or was
discharged for gross misconduct connected with his work or gross
misconduct which interferes with and adversely affects his employment,
if so found by the commissioner, for 12 weeks of unemploy-
ment in addition to and following the waiting period, which disquali-
fication shall not be removed by subsequent employment, and pro-
vided further that the commissioner is empowered to impose a total
disqualification for the benefit year and to cancel part or all of the
wage credits from the last employer from whom he was so separated,
and the maximum benefit amount payable to such individual shal lbe
reduced as follows:
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(a) by an amount equal to the weekly benefit amount times
the number of weeks for which such individual was disqualified, when
the separation occurs as a result of discharge for misconduct;

(b) by an amount equal to two tunes the weekly benefit
amount, when the separation occurs because of a voluntary separa-
tion as described in this clause;

(c) by an amount equal to 12 times his weekly benefit
amount, when the separation occurs as a result of a discharge for
gross misconduct.

For the purpose of this clause "gross misconduct" shall be
denned as misconduct involving assault and battery, or an immoral
act, or the malicious destruction of property or the theft of money or
property of a value of $50, or more.

This provision shall not apply to any individual who left his em-
ployment to accept work offering substantially better conditions of
work or substantially higher wages or both, or whose separation from
such employment was due to serious illness of such individual.

(2) If such individual is separated from, her employment be-
cause of pregnancy or voluntarily discontinues her employment for
the purpose of visiting or living with her husband, or assuming the
duties of a housewife; provided that such disqualification shall be re--
moved by subsequent employment in insured work for a period of not
less than six weeks.

(3) Twenty percent ef the benefits paid to any individual
whose separation oeeufs because such iedmdmd voluntarily and with"
ewt good cause attributable te the employer dtseefitiimed h» employ-
meet with sueh employer, es provided m clause &$ ef this subdivi
stea? or who was separated from her employer because she assumed
family oMigatioas, as provided » clause (2) ef this sobdivisieBj shall
be used as benefits charged te the employe* i» determining the expe-
rience f&tie of the employer &©m whose employment such individual is
separated; provided that the cmpteycr's experience' ratio shati not be

oy mort inuft otic unit ot ©nc pcrcont ift uny i ^-
period a5 a *es«lt el bonefets charged ttndef this eteuse? Benefits paid te
any Mdmdttal whose soporation eeesrs because sweh individual was
Discharged rer mic-conduet; ftot amotmting to gross ffliscoBduet ee«-
neeted wife his werfeer far miseonduet wtrteh interferes wkhead ad-
versely affects feis employment; tf se feaad by fee commissieaef; e*
whose eepafatiee eeears because sue?* individual was discharged ¥OP
gross miscondttot, if so feund by the coaimissioficg, as provided «*
clouao fO «* **s subdivision, shatt »ot be ased as benefits charged te
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the employer in determining the experience *atie ef fee employer
feem whose employment sweh adividuat ie separated. Benefits paid to
any individual whose separation occurs under any of the conditions of
the foregoing clauses of this subdivision shall not be used as a factor
in determining the future contribution rate of the employer from
whose employment such individual so separated. •

(4) If the commissioner finds that he has failed, without
good cause, either to apply for available, suitable work when so di-
rected'by the employment office, or the commissioner or to accept
suitable work when offered him, or to return to his customary self-
employment (if any) when so directed by the commissioner, or to ac-
tively seek employment. Such disqualification shall continue for the
week in which such refusal or failure occurred and for a period of
seven weeks of unemployment immediately following such refusal or
failure.

(a), In determining whether or not any work is suitable for an
individual, the commissioner shall consider the degree of risk involved
to his health, safety, and morals, his physical fitness and prior train-
ing, his experience, his length of unemployment and prospects of se-
curing local work in-his customary occupation, and the distance of the
available work from his residence. . .

(b) Notwithstanding any other provisions of sections 268.03
to 268.24, no work shall be deemed suitable, and benefits shall not be
denied thereunder to any otherwise eligible individual for refusing to
accept new work under any of the following conditions:

(1) if the position, offered is vacant due directly to a strike,
lockout, or other labor dispute;

, (2) if the wages, hours, or other conditions of the work
offered: are substantially less favorable to the individual than those
prevailing for similar work in the locality;

(3) if as a condition of being employed the individual would
be required to join a union or to resign from or refrain from joining
any bona fide labor organization. '

- - (5) •- If such individual has left-or partially or totally lost his
employment with an employer because of a strike or other labor dis-
pute. Such disqualification shall prevail for each week during which
such strike or other labor dispute is in progress at the establishment in
which he is or was employed, except that this disqualification shall
not act to deny any individual the right to benefits based on employ-
ment subsequent to his separation because of a strike or other labor
dispute if such individual has in writing notified the employer in-
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volved in such strike or other labor dispute of his resignation, and ac-
ceptance of his resignation and acceptance of other bona fide employ-
ment and provided further that such resignation is accepted by all
parties to the strike or other labor dispute so that such individual is
no longer considered an employee of such employer. For the purpose
of this section the term "labor dispute" shall have the same definition
as provided in the Minnesota labor relations act. Nothing in this sub-
division shall be deemed to deny benefits to any employee who be-
comes unemployed because of a lockout or by dismissal during the
period of negotiation in any labor dispute and prior to the commence-
ment of a strike. - - . ' . • •

(6) If such individual has, during his benefit year, refused
suitable reemployment offered by a base period employer. The.. wage
credits of such individual earned from such base period employer
shall be canceled; provided that this clause shall not apply if:

. (a) prior to the date designated by'such employer:;for;the
reemployment of such individual, such individual has .been offered
and accepted work with another.employing unit, and on the date such
individual was to have been reemployed by such .base period;.em-
ployer, he was actually engaged in bona fide work with another-.em-;
ploying unit, or

(b) on the date designated for the reemployment of such in?
dividual by such base period employer, he was unable to accept such
reemployment because of his own serious illness, except that such se-
rious illness shall not include pregnancy OT any illness resulting theie-
from, or

(c) on the date designated for the reemployment of such in-
dividual by such base period employer, he was unable to accept such
reemployment because either he has moved his residence or the base
period employer has removed the place of employment so as to ren-
der unreasonable the distance which such individual would be re-
quired to travel in order to accept the offer of reemployment.

For the purpose of this clause, reemployment offering substan-
tially the same or better hourly wages and conditions of work pre-
viously provided to such individual by such base period employer
during the base period shall be deemed to be "suitable reemploy-
ment." - . - •

Approved March 12, 1969.
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