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HOUSE OF REPRESENTATIVES
EIGHTY-EIGHTH SESSION H. F. NO. 92

Authored by Nelson, Winkler, Metsa, Radinovich, Mahoney and others

The bill was read for the first time and referred to the Committee on Labor, Workplace and Regulated Industries

Adoption of Report: Pass as Amended and re-referred to the Committee on Jobs and Economic Development Finance and Policy
Adoption of Report: Pass and re-referred to the Committee on Commerce and Consumer Protection Finance and Policy
Adoption of Report: Pass as Amended and Read Second Time

By motion, re-referred to the Committee on Ways and Means

A bill for an act
relating to employment; regulating the minimum wage; amending Minnesota
Statutes 2012, section 177.24, subdivision 1.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:

Section 1. Minnesota Statutes 2012, section 177.24, subdivision 1, is amended to read:

Subdivision 1. Amount. (a) For purposes of this subdivision, the terms defined in
this paragraph have the meanings given them.

(1) "Large employer" means an enterprise whose annual gross volume of sales
made or business done is not less than $625,000 (exclusive of excise taxes at the retail
level that are separately stated) and covered by the Minnesota Fair Labor Standards Act,
sections 177.21 to 177.35.

(2) "Small employer" means an enterprise whose annual gross volume of sales made
or business done is less than $625,000 (exclusive of excise taxes at the retail level that
are separately stated) and covered by the Minnesota Fair Labor Standards Act, sections
177.21 to 177.35.

(b) Except as otherwise provided in sections 177.21 to 177.35-everylarge-employer

(1) every large employer must pay each employee wages at a rate of at least:

(1) $9.57 per hour beginning August 1, 2013;

(i1) $9.76 per hour beginning August 1, 2014;

(iii) $9.95 per hour beginning August 1, 2015; and
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(iv) the rate established under paragraph (d) beginning January 1, 2016; and

(2) every small employer must pay each employee at a rate of at least:

(1) $7.45 per hour beginning August 1, 2013;

(i1) $8.00 per hour beginning August 1, 2014;

(iii) $8.49 per hour beginning August 1, 2015; and

(iv) the rate established under paragraph (d) beginning January 1, 2016.

(c) Notwithstanding paragraph (b), during the first 90 consecutive days of

employment, an employer may pay an employee under the age of 20 years a wage of $4:96
ploy ploy y pay ploy g y g

(1) $6.96 per hour beginning August 1, 2013;

(2) $7.48 per hour beginning August 1, 2014;

(3) $7.93 per hour beginning August 1, 2015; and

(4) the rate established under paragraph (d) beginning January 1, 2016.

No employer may take any action to displace an employee, including a partial

displacement through a reduction in hours, wages, or employment benefits, in order to

hire an employee at the wage authorized in this paragraph.

(d) No later than November 1 of each year, beginning in 2015, the commissioner

shall determine the percentage increase in the rate of inflation, as measured by the

Consumer Price Index for all urban consumers, United States city average, as determined

by the United States Department of Labor, during the most recent 12-month period for

which data is available. The minimum wage rates in paragraphs (b) and (c) are increased

by the percentage calculated by the commissioner, rounded to the nearest cent. The new

minimum wage rates determined under this paragraph take effect on the next January 1.

EFFECTIVE DATE. This section is effective the day following final enactment.
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