
177.24 PAYMENT OF MINIMUM WAGES.​

Subdivision 1. Amount. (a) For purposes of this subdivision, the terms defined in this paragraph have​
the meanings given them.​

(1) "Large employer" means an enterprise whose annual gross volume of sales made or business done​
is not less than $500,000 (exclusive of excise taxes at the retail level that are separately stated) and covered​
by the Minnesota Fair Labor Standards Act, sections 177.21 to 177.35.​

(2) "Small employer" means an enterprise whose annual gross volume of sales made or business done​
is less than $500,000 (exclusive of excise taxes at the retail level that are separately stated) and covered by​
the Minnesota Fair Labor Standards Act, sections 177.21 to 177.35.​

(b) Except as otherwise provided in sections 177.21 to 177.35:​

(1) every large employer must pay each employee wages at a rate of at least:​

(i) $8.00 per hour beginning August 1, 2014;​

(ii) $9.00 per hour beginning August 1, 2015;​

(iii) $9.50 per hour beginning August 1, 2016; and​

(iv) the rate established under paragraph (f) beginning January 1, 2018; and​

(2) every small employer must pay each employee at a rate of at least:​

(i) $6.50 per hour beginning August 1, 2014;​

(ii) $7.25 per hour beginning August 1, 2015;​

(iii) $7.75 per hour beginning August 1, 2016; and​

(iv) the rate established under paragraph (f) beginning January 1, 2018.​

(c) Notwithstanding paragraph (b), during the first 90 consecutive days of employment, an employer​
may pay an employee under the age of 20 years a wage of at least:​

(1) $6.50 per hour beginning August 1, 2014;​

(2) $7.25 per hour beginning August 1, 2015;​

(3) $7.75 per hour beginning August 1, 2016; and​

(4) the rate established under paragraph (f) beginning January 1, 2018.​

No employer may take any action to displace an employee, including a partial displacement through a​
reduction in hours, wages, or employment benefits, in order to hire an employee at the wage authorized in​
this paragraph.​

(d) Notwithstanding paragraph (b), an employer that is a "hotel or motel," "lodging establishment," or​
"resort" as defined in Minnesota Statutes 2012, section 157.15, subdivisions 7, 8, and 11, must pay an​
employee working under a contract with the employer that includes the provision by the employer of a food​
or lodging benefit, if the employee is working under authority of a summer work travel exchange visitor​
program (J) nonimmigrant visa, a wage of at least:​

Official Publication of the State of Minnesota​
Revisor of Statutes​

177.24​MINNESOTA STATUTES 2022​1​



(1) $7.25 per hour beginning August 1, 2014;​

(2) $7.50 per hour beginning August 1, 2015;​

(3) $7.75 per hour beginning August 1, 2016; and​

(4) the rate established under paragraph (f) beginning January 1, 2018.​

No employer may take any action to displace an employee, including a partial displacement through a​
reduction in hours, wages, or employment benefits, in order to hire an employee at the wage authorized in​
this paragraph.​

(e) Notwithstanding paragraph (b), a large employer must pay an employee under the age of 18 at a rate​
of at least:​

(1) $6.50 per hour beginning August 1, 2014;​

(2) $7.25 per hour beginning August 1, 2015;​

(3) $7.75 per hour beginning August 1, 2016; and​

(4) the rate established under paragraph (f) beginning January 1, 2018.​

No employer may take any action to displace an employee, including a partial displacement through a​
reduction in hours, wages, or employment benefits, in order to hire an employee at the wage authorized in​
this paragraph.​

(f) No later than August 31 of each year, beginning in 2017, the commissioner shall determine the​
percentage increase in the rate of inflation, as measured by the implicit price deflator, national data for​
personal consumption expenditures as determined by the United States Department of Commerce, Bureau​
of Economic Analysis during the 12-month period immediately preceding that August or, if that data is​
unavailable, during the most recent 12-month period for which data is available. The minimum wage rates​
in paragraphs (b), (c), (d), and (e) are increased by the lesser of: (1) 2.5 percent, rounded to the nearest cent;​
or (2) the percentage calculated by the commissioner, rounded to the nearest cent. A minimum wage rate​
shall not be reduced under this paragraph. The new minimum wage rates determined under this paragraph​
take effect on the next January 1.​

(g)(1) No later than September 30 of each year, beginning in 2017, the commissioner may issue an order​
that an increase calculated under paragraph (f) not take effect. The commissioner may issue the order only​
if the commissioner, after consultation with the commissioner of management and budget, finds that leading​
economic indicators, including but not limited to projections of gross domestic product calculated by the​
United States Department of Commerce, Bureau of Economic Analysis; the Consumer Confidence Index​
issued by the Conference Board; and seasonally adjusted Minnesota unemployment rates, indicate the​
potential for a substantial downturn in the state's economy. Prior to issuing an order, the commissioner shall​
also calculate and consider the ratio of the rate of the calculated change in the minimum wage rate to the​
rate of change in state median income over the same time period used to calculate the change in wage rate.​
Prior to issuing the order, the commissioner shall hold a public hearing, notice of which must be published​
in the State Register, on the department's website, in newspapers of general circulation, and by other means​
likely to inform interested persons of the hearing, at least ten days prior to the hearing. The commissioner​
must allow interested persons to submit written comments to the commissioner before the public hearing​
and for 20 days after the public hearing.​
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(2) The commissioner may in a year subsequent to issuing an order under clause (1), make a supplemental​
increase in the minimum wage rate in addition to the increase for a year calculated under paragraph (f). The​
supplemental increase may be in an amount up to the full amount of the increase not put into effect because​
of the order. If the supplemental increase is not the full amount, the commissioner may make a supplemental​
increase of the difference, or any part of a difference, in a subsequent year until the full amount of the increase​
ordered not to take effect has been included in a supplemental increase. In making a determination to award​
a supplemental increase under this clause, the commissioner shall use the same considerations and use the​
same process as for an order under clause (1). A supplemental wage increase is not subject to and shall not​
be considered in determining whether a wage rate increase exceeds the limits for annual wage rate increases​
allowed under paragraph (f).​

Subd. 1a. [Expired]​

Subd. 2. Gratuities not applied. No employer may directly or indirectly credit, apply, or utilize gratuities​
towards payment of the minimum wage set by this section or federal law.​

Subd. 3. Sharing of gratuities. For purposes of this chapter, any gratuity received by an employee or​
deposited in or about a place of business for personal services rendered by an employee is the sole property​
of the employee. No employer may require an employee to contribute or share a gratuity received by the​
employee with the employer or other employees or to contribute any or all of the gratuity to a fund or pool​
operated for the benefit of the employer or employees. This section does not prevent an employee from​
voluntarily sharing gratuities with other employees. The agreement to share gratuities must be made by the​
employees without employer coercion or participation, except that an employer may:​

(1) upon the request of employees, safeguard gratuities to be shared by employees and disburse shared​
gratuities to employees participating in the agreement;​

(2) report the amounts received as required for tax purposes; and​

(3) post a copy of this section for the information of employees.​

The commissioner may require the employer to pay restitution in the amount of the gratuities diverted.​
If the records maintained by the employer do not provide sufficient information to determine the exact​
amount of gratuities diverted, the commissioner may make a determination of gratuities diverted based on​
available evidence and mediate a settlement with the employer.​

Subd. 4. Unreimbursed expenses deducted. Deductions, direct or indirect, from wages or gratuities​
not authorized by this subdivision may only be taken as authorized by sections 177.28, subdivision 3, 181.06,​
and 181.79. Deductions, direct or indirect, for up to the full cost of the uniform or equipment as listed below,​
may not exceed $50 or, if a motor vehicle dealer licensed under section 168.27 furnishes uniforms or clothing​
described in clause (1) on an ongoing basis, may not exceed the lesser of 50 percent of the dealer's reasonable​
expense or $25 per month, including nonhome maintenance. No deductions, direct or indirect, may be made​
for the items listed below which when subtracted from wages would reduce the wages below the minimum​
wage:​

(1) purchased or rented uniforms or specially designed clothing required by the employer, by the nature​
of the employment, or by statute as a condition of employment, which is not generally appropriate for use​
except in that employment;​

(2) purchased or rented equipment used in employment, except tools of a trade, a motor vehicle, or any​
other equipment which may be used outside the employment;​
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(3) consumable supplies required in the course of that employment;​

(4) travel expenses in the course of employment except those incurred in traveling to and from the​
employee's residence and place of employment.​

Subd. 5. Expense reimbursement. An employer, at the termination of an employee's employment, must​
reimburse the full amount deducted, directly or indirectly, for any of the items listed in subdivision 4, except​
for a motor vehicle dealer's rental and maintenance deduction for uniforms or clothing. When reimbursement​
is made, the employer may require the employee to surrender any existing items for which the employer​
provided reimbursement.​

History: 1973 c 721 s 4; 1976 c 165 s 1; 1977 c 183 s 1; 1977 c 369 s 2; 1979 c 281 s 2; 1981 c 87 s​
1,2; 1984 c 628 art 4 s 1; 1Sp1985 c 13 s 276-278; 1986 c 444; 1987 c 324 s 1; 1987 c 384 art 2 s 45; 1990​
c 418 s 2-4; 1996 c 305 art 1 s 49,50; 2Sp1997 c 1 s 1; 2005 c 44 s 1; 2009 c 69 s 1,2; 2011 c 105 s 1; 2014​
c 166 s 2​
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