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116L.01 DEFINITIONS.

[For text o f subds 1 to 3, see M.S.2006]

Subd. 4. Workforce development intermediaries. “Workforce development inter­
mediaries” means public, private, or nonprofit entities that provide employment services to 
low-income individuals and have a demonstrated track record bringing together employers 
and workers, private and public funding streams, and other stakeholders to implement path­
ways to career advancement for low-income individuals. Entities may include, but are not 
limited to, nonprofit organizations, educational institutions, or the administrative entity of a 
local workforce service area.

History: 2007 c 135 art 2 s 12 

116L.03 BOARD.
Subdivision 1. Members. The partnership shall be governed by a board of 12 directors.

[For text o f subds 2 to 8, see M.S.2006]

History: 2007 c 13 art 1 s 10

116L.04 PARTNERSHIP POWER.

[For text o f subd 1, see M.S.2006]

Subd. la. Pathways program. The pathways program may provide grants-in-aid for 
developing programs which assist in the transition of persons from welfare to work and assist 
individuals at or below 200 percent of the federal poverty guidelines. The program is to be 
operated by the board. The board shall consult and coordinate with program administrators at 
the Department of Employment and Economic Development to design and provide services 
for temporary assistance for needy families recipients.

Pathways grants-in-aid may be awarded to educational or other nonprofit training in­
stitutions or to workforce development intermediaries for education and training programs 
and services supporting education and training programs that serve eligible recipients.

Preference shall be given to projects that:
(1) provide employment with benefits paid to employees;
(2) provide employment where there are defined career paths for trainees;
(3) pilot the development of an educational pathway that can be used on a continuing 

basis for transitioning persons from welfare to work; and
(4) demonstrate the active participation of Department of Employment and Economic 

Development workforce centers, Minnesota State College and University institutions and 
other educational institutions, and local welfare agencies.

Pathways projects must demonstrate the active involvement and financial commitment 
of private business. Pathways projects must be matched with cash or in-kind contributions 
on at least a one-half-to-one ratio by participating private business.

A single grant to any one institution shall not exceed $400,000. A portion of a grant may 
be used for preemployment training.
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15 WORKFORCE DEVELOPMENT I16L.20

[For text o f subd 2, see M.S.2006]

116L.17 STATE DISLOCATED WORKER PROGRAM.
Subdivision 1. Definitions, (a) For the purposes of this section, the following terms 

have the meanings given them in this subdivision.
(b) “Commissioner” means the commissioner of employment and economic develop­

ment.
. (c) “Dislocated worker” means an individual who is a resident of Minnesota at the time 

employment ceased or was working in the state at the time employment ceased and:
(1) has been permanently separated or has received a notice of permanent separation 

from public or private sector employment and is eligible for or has exhausted entitlement to 
unemployment benefits, and is unlikely to return to the previous industry or occupation;

(2) has been long-term unemployed and has limited opportunities for employment or 
reemployment in the same or a similar occupation in the area in which the individual resides, 
including older individuals who may have substantial barriers to employment by reason of 
age;

(3) has been terminated or has received a notice of termination of employment as a re­
sult of a plant closing or a substantial layoff at a plant, facility, or enterprise;

(4) has been self-employed, including farmers and ranchers, and is unemployed as a 
result of general economic conditions in the community in which the individual resides or 
because of natural disasters;

(5) has been permanently separated from employment in a restaurant, bar, or lawful 
gambling organization from October 1, 2007, to October 1,2009, due to the implementation 
of any state law prohibiting smoking; or

(6) is a displaced homemaker. A “displaced homemaker” is an individual who has spent 
a substantial number of years in the home providing homemaking service and (i) has been 
dependent upon the financial support of another; and now due to divorce, separation, death, 
or disability of that person, must find employment to self support; or (ii) derived the substan­
tial share of support from public assistance on account of dependents in the home and no lon­
ger receives such support.

To be eligible under this clause, the support must have ceased while the worker resided 
in Minnesota.

(d) “Eligible organization” means a state or local government unit, nonprofit organiza­
tion, community action agency, business organization or association, or labor organization.

(e) “Plant closing” means the announced or actual permanent shutdown of a single site 
of employment, or one or more facilities or operating units within a single site of employ­
ment.

(f) “Substantial layoff’ means a permanent reduction in the workforce, which is not a 
result of a plant closing, and which results in an employment loss at a single site of employ­
ment during any 30-day period for at least 50 employees excluding those employees that 
work less than 20 hours per week.

[For text of subds 2 to 10, see M.S.2006]

History: 2007 c 82 s 1; 2007 c 135 art 2 s 14

116L.20 WORKFORCE DEVELOPMENT FUND.
Subdivision 1. Determination and collection of special assessment, (a) In addition to 

amounts due from an employer under the Minnesota unemployment insurance program, 
each employer, except an employer making reimbursements is liable for a special assessment 
levied at the rate o f . 10 percent per year on all taxable wages, as defined in section 268.035,

History: 2007 c 135 art 2 s 13

MINNESOTA STATUTES 2007 SUPPLEMENT

Copyright © 2007 Revisor of Statutes, State of Minnesota. All Rights Reserved.
                                                                



116L.20 WORKFORCE DEVELOPMENT 16

subdivision 24. The assessment shall become due and be paid by each employer on the same 
schedule and in the same manner as other amounts clue from an employer under section 
268.051, subdivision 1.

(b) The special assessment levied under this section shall be subject to the same require­
ments and collection procedures as any amounts due from an employer under the Minnesota 
unemployment insurance program.

[For text o f subd 2, see M.S.2006]

History: 2007 c 135 art 2 s 15

116L.665 WORKFORCE DEVELOPMENT COUNCIL.
Subdivision 1. Creation. The governor’s Workforce Development Council is created 

under the authority of the Workforce Investment Act, United States Code, title 29, section 
2801, et seq. Local workforce development councils are authorized under the Workforce In­
vestment Act. The governor’s Workforce Development Council serves as Minnesota’s 
Workforce Investment Board for the purposes of the federal Workforce Investment Act.

[For text ofsubds 2 to 7, see M.S.2006]

History: 2007 c 13 art 3 s 11

116L.666 WORKFORCE SERVICE AREAS.
Subdivision 1. Designation of workforce service areas. For the purpose of adminis­

tering federal, state, and local employment and training services, the commissioner shall des­
ignate the geographic boundaries for workforce service areas in Minnesota.

The commissioner shall approve a request to be a workforce service area from:
(1) a home rule charter or statutory city with a population of 200,000 or more or a county 

with a population of 200,000 or more; or
(2) a consortium of contiguous home rule charter or statutory cities or counties with an 

aggregate population of 200,000 or more that serves a substantial part of one or more labor 
markets.

The commissioner may approve a request to be a workforce service area from a home 
rule charter or statutory city or a county or a consortium of contiguous home rule charter or 
statutory cities or counties, without regard to population, that serves a substantial portion of a 
labor market area.

The commissioner shall make a final designation of workforce servicc areas within the 
state after consulting with local elected officials and the governor’s Workforce Development 
Council. Existing service delivery areas designated under the federal Job Training Partner­
ship Act shall be initially designated as workforce service areas providing that no other peti­
tions are submitted by local elected officials.

The commissioner may redesignate workforce service areas, upon the advice of the af­
fected local elected officials, no more frequently than every two years. These redesignations 
must be made not later than four months before the beginning of a program year.

[For text ofsubds 2 to 4, see M.S.2006]

History: 2007 c 135 art 2 s 16
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