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122A.06 DEFINITIONS.
[For text of subds 1 to 3, see M.S.2004]

Subd. 4. Comprehensive, scientifically based reading instruction. “Comprehensive,
scientifically based reading instruction” includes a program or collection of instruction-
al practices that is based on reliable, valid evidence showing that when these programs
or practices are used, students can be expected to achieve, at a minimum, satisfactory
reading progress. The program or collection of practices must include, at a minimum,
instruction in five areas of reading: phonemic awareness, phonics, fluency, vocabulary,
and text comprehension.

Comprehensive, scientifically based reading instruction also includes and integrates
instructional strategies for continuously assessing, evaluating, and communicating the
student’s reading progress and needs in order to design and implement ongoing
interventions so that students of all ages and proficiency levels can read and compre-
hend text and apply higher level thinking skills.

History: 15p2005 ¢ 5 art 2 s 33

122A.09 DUTIES.
[For text of subds 1 to 9, see M.S.2004]

Subd. 10. Variances. (a) Notwithstanding subdivision 9 and section 14.05, subdivi-
sion 4, the Board of Teaching may grant a variance to its rules upon application by a
school district for purposes of implementing experimental programs in learning or
management.

(b) To enable a school district to meet the needs of students enrolled in an
alternative education program and to enable licensed teachers instructing those stu-
dents to satisfy content area licensure requirements, the Board of Teaching annually
may permit a licensed teacher teaching in an alternative education program to instruct
students in a content area for which the teacher is not licensed, consistent with
paragraph (a). '

(c) A special education license variance issued by the Board of Teaching for a
primary employer’s low-incidence region shall be valid in all low-incidence regions.

History: 2005 ¢ 154 s 1

122A.12 BOARD OF SCHOOL ADMINISTRATORS.
[For text of subd 1, see M.S.2004]

Subd. 2. Terms; compensation; removal; administration; reimbursement. (a)
Membership terms, removal of members, and the filling of membership vacancies are
as provided in section 214.09. The terms of the initial board members must be
determined by lot as follows:

(1) three members must be appointed for terms that expire August 1, 2002;
(2) three members must be appointed for terms that expire August 1, 2003; and
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(3) four members must be appointed for terms that expire August 1, 2004.

Members shall not receive the daily payment under section 214.09, subdivision 3.
The public employer of a member shall not reduce the member’s compensation -or
benefits for the member’s absence from employment when engaging in the business of
the board. The provision of staff, administrative services, and office space; the review
and processing of complaints; the setting of fees; the selection and duties of an
executive secretary to serve the board; and other provisions relating to board opera-
tions are as provided in chapter 214. Fiscal year and reporting requirements are as
provided in sections 214.07 and 214.08. .

(b) The board may reimburse local school districts for the cost of a substitute
teacher employed when a regular teacher is providing professional assistance to the
state by serving on the board or on a committee or task force appointed by the board.

[For text of subd 3, see M.S.2004]
History: 1Sp2005 ¢ 5 art 25 34

122A.18 BOARD TO ISSUE LICENSES.
[For text of subds 1 and 2, see M.S.2004]

Subd. 2a. Reading strategies. (a) All colleges and universities approved by the
Board of Teaching to prepare persons for classroom teacher licensure must include in
their teacher preparation programs research-based best practices in reading, consistent
with section 122A.06, subdivision 4, that enable the licensure candidate to know how to
teach reading in the candidatc’s content areas.

(b) Board-approved teacher preparation programs for teachers of elementary
education must require instruction in the application of comprehensive, scientifically
based, and balanced reading instruction programs that:

(1) teach students to read using foundational knowledge, practices, and strategies
consistent with section 122A.06, subdivision 4, so that all students will achieve
continuous progress in reading; and

(2) teach specialized instruction in reading strategies, interventions, and remedia-
tions that enable students of all ages and proficiency levels to become proficient
readers.

[For text of subds 2b to 9, see M.S.2004]
History: 1Sp2005c S art 25 35

122A.33 LICENSE AND DEGREE EXEMPTION FOR HEAD COACH.

Subdivision 1. Employment. Notwithstanding section 122A.15, subdivision 1, a
school district may employ as a head varsity coach of an interscholastic sport at its
secondary school a person who does not have a license as head varsity coach of
interscholastic sports and who does not have a bachelor’s degree if:

(1) in the judgment of the school board, the pecrson has the knowledge and
experience necessary to coach the sport;

(2) can verify completion of six quarter credits, or the equivalent, or 60 clock hours
of instruction in first aid and the care and prevention of athletic injuries; and

(3) can verify completion of a coaching methods or theory course.

Subd. 2. Annual contract. Notwithstanding section 122A.58, a person employed as
a head varsity coach has an annual contract as a coach that the school board may or
may not renew as the board sees fit.

Subd. 3. Notice of nonrenewal; opportunity to respond. A school board that
declines to renew the coaching contract of a licensed or nonlicensed head varsity coach
must notify the coach within 14 days of that decision. If the coach requests reasons for
not renewing the coaching contract, the board must give the coach its reasons in writing
within ten days of receiving the request. Upon request, the board must provide the
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coach with a reasonable opportunity to respond to the reasons at a board meeting. The
hearing may be opened or closed at the election of the coach unless the board closes
the meeting under section 13D.05, subdivision 2, to discuss nonpublic data.

History: 1Sp2005 ¢ 5 art 2 s 36

122A.40 EMPLOYMENT; CONTRACTS; TERMINATION.
[For text of subds 1 to 4, see M.S.2004]

Subd. 5. Probationary period. (a) The first three consecutive years of a teacher’s
first teaching experience in Minnesota in a single district is deemed to be a probation-
ary period of employment, and after completion thereof, the probationary period in
each district in which the teacher is thereafter employed shall be one year. The school
board must adopt a plan for written evaluation of teachers during the probationary
period. Evaluation must occur at least three times each year for a teacher performing
services on 120 or more school days, at least two times each year for a teacher
performing services on 60 to 119 school days, and at least one time each year for a
teacher performing services on fewer than 60 school days. Days devoted to parent-
teacher conferences, teachers’ workshops, and other staff development opportunities
and days on which a teacher is absent from school must not be included in determining
the number of school days on which a teacher performs services. Except as otherwise
provided in paragraph (b), during the probationary period any annual contract with any
teacher may or may not be renewed as the school board shall see fit. However, the
board must give any such teacher whose contract it declines to renew for the following
school year written notice to that effect before July 1. If the teacher requests reasons
for any nonrenewal of a teaching contract, the board must give the teacher its reason in
writing, including a statement that appropriate supervision was furnished describing the
nature and the extent of such supervision furnished the teacher during the employment
by the board, within ten days after receiving such request. The school board may, after
a hearing held upon due notice, discharge a teacher during the probationary period for
cause, effective immediately, under section 122A.44.

(b) A board must discharge a probationary teacher, effective immediately, upon
receipt of notice under section 122A.20, subdivision 1, paragraph (b), that the teacher’s
license has been revoked due to a conviction for child abuse or sexual abuse.

(c) A probationary teacher whose first three years of consecutive employment are
interrupted for active military service and who promptly resumes teaching consistent
with federal reemployment timelines for uniformed service personnel under United
States Code, title 38, section 4312(e), is considered to have a consecutive teaching
experience for purposes of paragraph ().

(d) A probationary teacher must complete at least 60 days of teaching service each
year during the probationary period. Days devoted to parent-teacher conferences,
teachers’ workshops, and other staff development opportunities and days on which a
teacher is absent from school do not count as days of teaching service under this
paragraph.

[For text of subds 6 to 19, see M.S.2004]

History: 2005 ¢ 36 s 1; 1Sp2005c 5 art 10 s 1
NOTE: Subdivision 5, as amended by Laws 2005, chapter 36, section 1, and Laws 2005, First Special Session chapter 5,

article 10, section 1, is effective retroactively from September 10, 2001, and applies to those probationary teachers absent for
active military service beginning on September 10, 2001, or later. Laws 2005, chapter 36, section 1, the effective date.

122A.41 TEACHER TENURE ACT; CITIES OF THE FIRST CLASS; DEFINITIONS.
[For text of subd 1, see M.S.2004]

Subd. 2. Probationary period; discharge or demotion. (a) All teachers in the public
schools in cities of the first class during the first three years of consecutive employment
shall be deemed to be in a probationary period of employment during which period any
annual contract with any teacher may, or may not, be renewed as the school board,
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after consulting with the peer review committee charged with evaluating the probation-
ary teachers under subdivision 3, shall see fit. The school site management team or the
school board if there is no school site management team, shall adopt a plan for a
written evaluation of teachers during the probationary period according to subdivision
3. Evaluation by the peer review committec charged with evaluating probationary
teachers under subdivision 3 shall occur at least three times each year for a teacher
performing services on 120 or more school days, at least two times each year for a
teacher performing services on 60 to 119 school days, and at least one time each year
for a teacher performing services on fewer than 60 school days. Days devoted to
parent-teacher conferences, teachers’ workshops, and other staff development opportu-
nities and days on which a teacher is absent from school shall not be included in
determining the number of school days on which a teacher performs services. The
school board may, during such probationary period, discharge or demote a teacher for
any of the causes as specified in this code. A written statement of the cause of such
discharge or demotion shall be given to the teacher by the school board at least 30 days
before such removal or demotion shall become effective, and the teacher so notified
shall have no right of appeal therefrom.

(b) A probationary teacher whose first thrce years of consecutive employment are
interrupted for active military service and who promptly resumes teaching consistent
with federal reemployment timelines for uniformed service personnel under United
States Code, title 38, section 4312(e), is considered to have a consecutive teaching
experience for purposes of paragraph (a).

(c) A probationary teacher must complete at least 60 days of teaching service each
year during the probationary period. Days devoted to parent-teacher conferences,
teachers’ workshops, and other staff development opportunities and days on which a
teacher is absent from school do not count as days of teaching scrvice under this
paragraph.

[For text of subds 3 to 5, see M.S.2004]

Subd. 5a. Probationary period for principals hired internally. A board and the
exclusive representative of the school principals in the district may negotiate a plan for
a probationary period of up to two school years for licensed teachers employed by the
board who are subsequently employed by the board as a licensed school principal or
assistant principal and an additional probationary period of up to two years for licensed
assistant principals employed by the board who are subsequently employed by the
board as a licensed school principal.

[For text of subds 6 to 13, see M.S.2004]

Subd. 14. Services terminated by discontinuance or lack of pupils; preference
given. (a) A teacher whose services are terminated on account of discontinuance of
position or lack of pupils must receive first consideration for other positions in the
district for which that teacher is qualified. In the event it becomes necessary to
discontinue one or more positions, in making such discontinuance, teachers must be
discontinued in any department in the inverse order in which they were employed,
unless a board and the exclusive representative of teachers in the district negotiate a
plan providing otherwise.

(b) Notwithstanding the provisions of clause (a), a teacher is not entitled to
exercise any seniority when that exercise results in that teacher being retained by the
district in a field for which the teacher holds only a provisional license, as defined by
the Board of Teaching, unless that exercise of seniority results in the termination of
services, on account of discontinuance of position or lack of pupils, of another teacher
who also holds a provisional license in the same field. The provisions of this clause do
not apply to vocational education licenscs.

(c) Notwithstanding the provisions of clause (a), a tcacher must not be reinstated
to a position in a field in which the teacher holds only a provisional license, other than
a vocational education license, while another teacher who holds a nonprovisional
license in the same field is available for reinstatement.
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[For text.of subd 15, see M.S.2004]

" History: 2005 ¢ 36 s 2; 1Sp2005 ¢ 5 art 25 37,38; art 105 2°

' NOTE: Subdivision 2, as amended by Laws 2005, chapter 36, 's_ection 2, and Laws 2005, First Special Session chapter 5,
article 10, scction 2, is effective retroactively from September 10, 2001, and applics to those probationaty teachers absent for
active military service beginning on September 10, 2001, or later. Laws 2005, chapter 36, section 2, the effective date.

122A 413 EDUCATIONAL IMPROVEMENT PLAN.

Subdivision 1. Qualifying plan. A district or intermediate school dlstrlct may
develop an educational improvement plan for the purpose of qualifying for the
alternative teacher professional pay system under section 122A.414. The plan must
include measures for improving school district, intermediate school district, school site,
teacher, and individual studerit performance.

Subd. 2. Plan components. The educational 1mprovement plan must be approved
by the school board and have at least these elements:

(1) assessment and evaluation tools to measure student perforrrlance and progress;
(2) performance goals and benchmarks for improvement;
(3) measures of student attendance and completion rates;

(4) a rigorous professional development.system, consistent with section 122A.60,
that is aligned with'educational improvement, designed to achieve teaching qualrty
improvement, and consistent with clearly defined research-based standards;

(5) measures of student, family, and community involvement and satisfaction;

(6) a data system about students and their academic progress that provrdes parents
and the public with understandable information;

(7) a teacher induction and mentoring program for probatronary teachers that
provides continuous learning and sustained teacher support; and

(8) substantial part1c1pat10n by the exclusive representatrve of the teachers in
developing the plan. :

Subd. 3. School site accountability. A-district or 1ntermed1ate school district that
develops a plan under subdivisions 1 and 2 must ensure that each school site develops a
board-approved educational improvement plan that is aligned with the district edu-
cational improvement plan under- subdivision 2 and developed with the exclusive
representative of the teachers. While a'site plan must be consistent with the district
educational improvement plan, it may establish performance goals -and :benchmarks
that meet or exceed those of the district. - ; :

* History: 1Sp2005 ¢ 5 art 2 s 39

122A.414 ALTERNATIVE TEACHER PAY.

Subdivision 1. Restructured pay system. A restructured alternativé teacher profes-
sional pay system is established undér subdivision 2 to provide incentives to encourage
teachers to improve their knowledge and instructional skills in order to improve student
learning and for school districts, 1ntermed1ate school districts, and charter schools to
" recruit. and retain highly qualified teachers, encourage highly. quahﬁed téachers to
undertake challenging assignments, and support teachers’ roles in improving students’
educational achievement.

Subd. 1a. Transitional planning year. (a) To be eligible to part1c1pate in an
alternative teacher professional pay system, a-school district,.intermediate school
district, or site, at least one school year before 1t -expects to fully’ 1mp1ement an
alternative pay system, must:.

(1) submit to the department a letter of intent executéd by the school drstrrct or
intermediate school district and the exclusive representative of the teachers to complete
a plan preparing for full implementation, consistent with subdivision 2,.that- may
include, among other activities, training to evaluate teacher performance,-a restruc-
tured school day-to develop integrated- ongoing site-based professional development
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activities, release time to develop an alternative pay system agreement, and tcacher and
staff training on using multiple data sources; and

(2) agree to use up to two percent of basic revenue for staff deveclopment
purposes, consistent with sections 122A.60 and 122A.61, to develop the altcrnative
teacher professional pay system agreement under this section.

(b) To be eligible to participate in an alternative teacher professional pay system, a
charter school, at least one school year before it expects to fully implement an
alternative pay system, must:

(1) submit to thc department a letter of intent executed by the charter school and
the char_t'er school board of directors;’

(2) submit the record of a formal vote by the teachers employed at the charter
school indicating at least 70 percent of all teachers agree to implement the alternative
pay system; and

(3) agree to use up to two percent of basic revenue for staff development
purposes, consistent with sections 122A.60 and 122A.61, to develop the alternative
teacher professional pay system.

(c) The commissioner may waive the planning year if the commissioner deter-
mines, based on the criteria under subdivision 2, that the school district, intermediate
school district, site or charter school is ready to fully implement an alternative pay
system.

Subd. 2. Alternative teacher professional pay system. (a) To participate in this
program, a school district, intermediate school district, school site, or charter school
musi have an educational improvement plan under section 122A.413 and an alternative
teacher professional pay system agreement under paragraph (b). A charter school
participant also must comply with subdivision 2a.

(b) The alternative teacher professional pay system agrecment must:

(1) describe how teachers can achieve carecr advancement and additional compen-
sation;

" (2) describe .how the school district, intcrmediate school district, school site, or
charter school will provide teachers with career advancement options that allow
teachers to retain primary roles in student instruction and facilitate sitc-focused
professional development that helps other teachers improve their skills;

(3) reform the “steps and lanes” salary schedule, prevent any teacher’s compensa-
tion paid before implementing the pay system from being reduced as a result of
participating in this system, and base at least 60 percent of any compensation increase
on teacher performance using:

(i) schoolwide student achievement gains under section 120B.35 or locally sclected
standardized assessment outcomes, or both;

(ii) measures of student achievement; and

(iif) an objective evaluation program that includes:

(A) individual teacher evaluations aligned with the educational improvement plan
under section 122A.413 and the staff development plan under section 122A.60; and
(B) objective evaluations using multiple criteria conducted by a locally selected
and periodically trained evaluation team that understands teaching and learning;
(4) provide integrated ongoing site-based professional development activities to
improve instructional skills and learning that are aligned with student needs under
section 122A.413, consistent with the staff development plan under section 122A.60 and
led during the school day by trained teacher leaders such as master or mentor teachers;

(5) allow any teacher in a participating school district, intermediate school. district,
school site, or chartcr school that implements an alternative pay system to participate
in that system without any quota or other limit; and

(6) encourage collaboration rather than competition among teachers.
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Subd. 2a. Charter school applications. For charter school applications, the board
of directors of a charter school that satisfies the conditions under subdivisions 2 and 2b
must submit to the commissioner an application that contains: :

(1) an agreement to implement an alternative teacher professional pay system
under this section;

(2) a resolution by the charter school board of dlrectors adoptlng the agreement;
and

(3) the record of a formal vote by the teachers employed at the charter school
indicating that at least 70 percent of all teachers agree to implement the alternative
teacher professional pay system, unless the charter school submits an alternative
teacher professional pay system agreement under this section before the first year of
operation.

Alternative compensatlon revenue for a qualifying charter school must be calculat—
ed under section 126C.10, subdivision 34, paragraphs (a) and (b).

Subd. 2b. Approval process. (a) Consistent with the requirements of this section
and sections 122A.413 and 122A.415, the department must prepare and transmit to
interested school districts, intermediate school districts, school sites, and charter
schools a standard form for applying to participate in the alternative teacher profes-
sional pay system. An interested school district, intermediate school district, school site,
or charter school must submit to the commissioner a completed application executed by
the district superintendent and the exclusive bargaining representative of the teachers if
the applicant is a school district, intcrmediate school district, or school site, or executed
by the charter school board of directors if the applicant is a charter school. The
application must include the proposed alternative teacher professional pay system
agreement under subdivision 2. The department must convene a review committee that
at least includes teachers and administrators within 30 days of receiving a completed
application to recommend to the commissioner whether to approve or disapprove the
application. The commissioner must approve applications on a first-come, first-served
basis. The applicant’s alternative teacher professional pay system agreement must be
legally b1nd1ng on the applicant and the collective bargaining representatlve before the
applicant receives alternative compensation revenue. The commissioner must approve
or disapprove an application based on the requirements under subdivisions 2 and 2a.

(b) If the commissioner disapproves an application, the commissioner must give
‘the applicant timely notice of the specific reasons in detail for disapproving the
application. The applicant may revise and resubmit its application and related docu-
ments to the commissioner within 30 days of receiving notice of the commissioner’s
disapproval and the commissioner must approve or disapprove the revised application,
consistent with this subdivision. Applications that are revised and then approved are
considered submitted on the date the applicant initially submitted the application.

Subd. 3. Report; continued funding. (a) Participating districts, intermediate school
districts, school sites, and charter schools must report on the implementation and
effectiveness of the alternative teacher professional pay system, particularly addressing
each requirement under subdivision 2 and make annual recommendations by June 15
to their school boards. The school board or board of directors shall transmit a copy of
the report with a summary of the findings and recommendations of the district,
intermediate school district, school site, or charter school to the commissioner.

(b) If the commissioner determines that a school district, intermediate school
district, school site, or charter school that receives alternative teacher compensation
revenue is not complying with the requirements of this section, the commissioner may
withhold funding from that participant. Before making the determination, the commis-
sioner must notify the participant of any deficiencies and provide the participant an
opportunity to comply. _

Subd. 4. Planning and staff development. A school district that qualifies to
participate in the alternative teacher professional pay system transitional planning year
under subdivision la may use up to two percent of basic revenue that would otherwise
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be reserved under section 122A.61 for complying with the planning and staff develop-
ment activities under this section.

History: 15p2005 ¢ 5 art 2 s 40

122A.4144 SUPPLEMENTAL AGREEMENTS; ALTERNATIVE TEACHER PAY.

Notwithstanding section 179A.20 or other law to the contrary, a school board and
the exclusive representative of the teachers may agrec to reopen a collective bargaining
agreement for the purpose of entering into an alternative teacher professional pay
system agreement under sections 122A.413, 122A 414, and 122A.415. Negotiations for a
contract reopened under this section must be limited to issues related to the alternative
teacher professional pay system.

History: 1Sp2005c 5 art 2 s 41

122A.415 ALTERNATIVE COMPENSATION REVENUE.

Subdivision 1. Revenue amount. (a) A school district, intermediate school district,
school site, or charter school that meets the conditions of section 122A.414 and submits
an application approved by the commissioner is eligible for alternative teacher compen-
sation revenue.

(b) For school district and intermediate school district applications, the commis-
sioner must consider only those applications to participate that are submitted jointly by
a district and the exclusive representative of the teachers. The application must contain
an alternative teacher professional pay system agrecement that:

(1) implements an alternative teacher professional pay system consistent with
section 122A.414; and

(2) is negotiated and adopted according to the Public Employment Labor Rela-
tions Act under chapter 179A, except that notwithstanding section 179A.20, subdivision
3, a district may enter into a contract for a term of two or four years.

Alternative teacher compensation revenue for a qualifying school district or site in
which the school board and the exclusive representative of the teachers agree to place
teachers in the district or at the site on the alternative teacher profcssional pay system
equals $260 times the number of pupils enrolled at the district or site on October 1 of
the previous fiscal year. Alternative teacher compensation revenue for a qualifying
intermediate school district must be calculated under section 126C.10, subdivision 34,
paragraphs (a) and (b).

(c) For a newly combined or consolidated dlstrlct, the revenue shall be computed
using the sum of pupils enrolled on October 1 of the previous year in the districts
entering into the combination or consolidation. The commissioner may adjust the
revenue computed for a site using prior year data to reflect changes attributable to
school closings, school openings, or grade level reconfigurations between the prior year
and the current year.

(d) The revenue is available only to school districts, intermediate school districts,
school sites, and charter schools that fully implement an alternative teacher profession-
al pay system by October 1 of the current school year.

Subd. 2. [Repealed, 1Sp2005 ¢ 5 art 1 s 55]

Subd. 3. Revenue timing. (a) Districts, intermediate school districts, school sites, or
charter schools with approved applications must receive alternative compensation
revenue for each school year that the district, intermediate school district, school site,
or charter school implements an alternative teacher professional pay system under this
subdivision and section 122A.414. For fiscal year 2007 and later, a qualifying district,
intermediate school district, school site, or charter school that received alternative
teacher compensation aid for the previous fiscal year must receive at least an amount
of alternative teacher compensation revenue equal to the lesser of the amount it
received for the previous fiscal year or the amount it qualifies for under subdivision 1
for the current fiscal year if the district, intermediate school district, school site, or
charter school submits a timely application and the commissioner determines that the
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district, intermediate school district, school site, or charter school continues to imple-
ment an alternative teacher professional pay system, consistent with its application
under this section.

(b) The commissioner shall approve applications that comply with subdivision 1,
and section 122A.414, subdivisions 2, paragraph (b), and 2a, if the applicant is a charter
school, in the order in which they are received, select applicants that qualify for this
program, notify school districts, intermediate school districts, school sites, and charter
schools about the program, develop and disseminate application materials, and carry
out other activities needed to implement this section.

(c) For applications approved under this section before August 1 of the fiscal year
for which the aid is paid, the portion of the state total basic alternative -teacher
compensation aid entitlement allocated to charter schools must not exceed $522,000 for
fiscal year 2006 and $3,374,000 for fiscal year 2007. For fiscal year 2008 and later, the
portion of the state total basic alternative teacher compensation aid entitlement
allocated to charter schools must not exceed the product of $3,374,000 times the ratio
of the state total charter school enrollment for the previous fiscal year to the state total
charter school enrollment for the second previous year. Additional basic alternative
teacher compensation aid may be approved for charter schools after August 1, not to
exceed the charter school limit for the following fiscal year, if the basic alternative
teacher compensation aid entitlement for school districts based on applications ap-
proved by August 1 does not expend the remaining amount under the limit.

History: 1Sp2005 ¢ 5 art 2 5 42,43
122A.60 STAFF DEVELOPMENT PROGRAM.

Subdivision 1. Staff development committee. A school board must use the revenue
authorized in section 122A.61 for in-service education for programs under section
120B.22, subdivision 2, or for staff development plans under this section. The board
must establish an advisory staff development committee to develop the plan, assist site
professional development teams in developing a site plan consistent with the goals of
the plan, and evaluate staff development efforts at the site level. A majority of the
advisory committee and the site professional development team must be teachers
representing various grade levels, subject areas, and special education. The advisory
committee must also include nonteaching staff, parents, and administrators.

Subd. la. Effective staff development activities. (a) Staff development activities
must:

(1) focus on the school classroom and research-based strategies that improve
student learning; :

(2) provide opportunities for teachers to practice and improve their instructional
skills over time;

(3) provide opportunities for teachers to use student data as part of their daily
work to increase student achievement;

(4) enhance teacher content knowledge and instructional skills;

(5) align with state and local academic standards;

(6) provide opportunities to build professional relationships, foster collaboration
among principals and staff who provide instruction, and provide opportunities for
teacher-to-teacher mentoring; and

(7) align with the plan of the district or site for an alternative teacher professional
pay system. '

Staff development activities may include curriculum development and curriculum
training programs, and activities that provide teachers and other members of site-based
teams training to enhance team performance. The school district also may implement
other staff development activities required by law and activities associated with
professional teacher compensation models.
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(b) Release time provided for teachers to supcrvise students on field trips and
school activities, or independent tasks not associated with enhancing the teacher’s
knowledge and instructional skills, such as preparing report cards, calculating grades, or
organizing classroom materials, may not be counted as staff development time that is
financed with staff development reserved revenue under section 122A.61.

[For text of subds 2 and 3, see M.S.2004]

Subd. 4. Staff development report. (a) By October 15 of each year, the district and
site staff development committees shall write and submit a report of staff development
activities and expenditures for the previous year, in the form and manner determined
by the commissioner. The report, signed by the district superintendent and staff
development chair, must include assessment and evaluation data indicating progress
toward district and site staff development goals based on teaching and learning
outcomes, including the percentage of teachers and other staff involved in instruction
who participate in effective staff development activities under subdivision 3.

(b) The report must break down expenditures for:
(1) curriculum development and curriculum training programs; and

(2) staff development training models, workshops, and conferences, and the cost of
releasing teachers or providing substitute teachers for staff development purposes.

The report also must indicate whether the expenditures were incurred at the
district level or the school site level, and whether the school site expenditures were
made possible by grants to school sites that demonstrate exemplary use of allocated
staff development revenue. These expenditures must bc reported using the uniform
financial and accounting and reporting standards.

(c) The commissioner shall report the staff development progress and expenditure
data to the house of representatives and senate committees having jurisdiction over
education by February 15 each year.

History: 1Sp2005 ¢ 5 art 2 s 44-46

122A.628 SCHOOLS MENTORING SCHOOLS REGIONAL SITES.

Subdivision 1. Program. The commissioner of education shall sclect up to four
school districts, or partnerships of school districts, for the purpose of assisting other
school districts in the region with the development of thorough and effective teacher
mentoring programs. The commissioner shall use geographic balance and proven
teacher induction programs as criteria when selecting the sites. One site must include
the Brainerd tcacher support system, which has been cited by the Minncsota Board of
Teaching as a model program and was one of only six programs in the nation to be
recognized for the 2004 NEA-Saturn/UAW partnership award. The sites shall be
known as schools mentoring schools regional sites.

The sites shall provide high quality mentoring assistance programs and services to
other nearby school districts for the development of effective systems of support for
new teachers. The sites shall offer coaching/mentor training, in-class observation
training, and train-the-teacher opportunities for teams of participating teachers. The
sites shall use their recognized experience and methods to equip schools to work with
their own new and beginning tcachers. The commissioner shall review and report
annually to the legislature on the operation of each training center.

Subd. 2. Revenue. A school district that is selected to participate in the schools
mentoring schools program under this section may utilize its professional compensation
revenue under section 122A.4142, subdivision 4, to pay regional training sites for staff
development and training services.

History: 1Sp2005 ¢ 5 art 2.5 47

122A.74 PRINCIPALS’ LEADERSHIP INSTITUTE.

Subdivision 1. Establishment. (a) The commissioner of education may contract
with the regents of the University of Minnesota to establish a Principals’ Leadership
Institute to provide professional development to school principals by:
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(1) creating a network of leaders in the educational and business communities to
communicate current and future trends in leadership techniques;

(2) helping to create a vision for the school that is aligned with the community and
district priorities; and

(3) developing strategies to retain highly qualified teachers.

(b) The University of Minnesota must cooperate with participating members of the
business community to provide funding and content for the institute.

(c) Participants must agree to attend the Principals’ Leadership Institute for four
weeks during the academic summer.

(d) The Principals’ Leadership Institute must incorporate program elements
offered by leadership programs at the University of Minnesota and program elements
used by the participating members of the business community to enhance leadership
within their businesses.

Subd. 2. Method of selection and requirements. (a) The board of each school
district in the state may select a principal, upon the recommendation of the district’s
superintendent and based on the principal’s leadership potential, to attend the institute.

{(b) The school board shall forward its list of recommended participants to the
commissioner of education by February 1 each year. In addition, a principal may
submit an application directly to the commissioner by February 1. The commissioner of
education shall notify the school board, the principal candidates, and the University of
Minnesota of the principals selected to participate in the Principals’ Leadership
Institute each year.

History: 1Sp2005c 5 art 25 48
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