LAWS of MINNESOTA for 1995

CHAPTER 248—S.F.No. 1246

An act relating to public administration; making changes designed to improve efficiency
and operation of government; abolishing periodic reports; granting certain duties to the legis-
lative coordinating commission, and providing for the cessation of certain other legislative
commissions; repealing certain obsolete rules, and removing references to repealed rules; pro-
viding for study of reorganization of certain state agency functions; requiring certain reports
from the higher education services office; modifying laws governing operation of the depart-
ment of employee relations; providing mission statemenis for state depariments and agen-
cies; establishing various pilot projects to improve the efficiency of state and local government
human resources and procurement functions; requiring a study of specified issues related to
public employment; establishing a process for developing more efficient procedures for state
agencies to contract with the University of Minnesota; permiiting the board of government
innovation and cooperation to waive certain rules of specified state agencies; making changes
to improve administration of the medical assistance program; providing deadlines Sor certain
state and local agency actions; establishing a process to ensure state agencies are responsive
to customer needs; amending Minnesota Statutes 1994, sections 3.303, subdivision 5; 3.305;
3.85, subdivision 5; 3.855, by adding a subdivision; 13.67; 164.055, by adding a subdivision;
16B.04, by adding a subdivision; 17.03, by adding a subdivision; 434.04, subdivision 1, and
by adding a subdivision; 434.08, subdivision I; 434.10, subdivision 8; 434.13, subdivision 6;
43A4.15, by adding a subdivision; 43A4.19, subdivision 1; 434.191, subdivisions 1, 2, and 3;
43A.24, subdivision 2; 43A.27, subdivision 3; 434.316; 43A4.317, subdivision 5; 45.012;
62J.45, subdivision 8: 84.027, by adding a subdivision; 116.03, by adding a subdivision;
1167.011; 120.0111; 1354.052, subdivision 1; 144.05; 174.02, by adding a subdivision;
175.001, by adding a subdivision; 190,09; 196.05; 2164.07, by adding a subdivision;
216C.051, subdivision 6; 241.01, by adding a subdivision; 245.03; 256B.056, by adding subdi-
visions; 256B.0644; 256D.405, by adding a subdivision; 268.0122, by adding a subdivision;
270.02, by adding a subdivision; 2994.01, by adding a subdivision; 356.87; and 363.05, by
adding a subdivision; Minnesota Rules, parts 1540.2140; 7001.0140, subpart 2; 7001.0180;
8130.3500, subpart 3; and 8130.6500, subpart 5; proposing coding for new law in Minnesota |
Statutes, chapters 15; and 465; repealing Minnesota Statutes 1994, sections 3.304, subdivi- |
sion 2; 3.855, subdivision 1; 3.861; 3.863; 3.864; 3.873, subdivision 9; 3.881; 3.882; 3.885, |
subdivisions la, 3, 6, 7, and 8 3.9227: 256B.504; and 256D.425, subdivision 3; Minnesota
Rules, parts 1540.0010, subparts 12, 18, 21, 22, and 24; 1540.0060; 1540.0070; 1540.0080;
1540.0100; 1540.0110; 1540.0120; 1540.0130; 1540.0140; 1540.0150; 1540.0160; 1540.0170;
1540.0180; 1540.0190; 1540.0200; 1540.0210; 1540.0220; 1540.0230; 1540.0240; 1540.0260;
1540.0320; 1540.0330; 1540.0340; 1540.0350; 1540.0370; 1540.0380; 1540.0390; 1540.0400;
1540.0410; 1540.0420; 1540.0440; 1540.0450; 1540.0460; 1540.0490; 1540.0500; 1540.0510;
1540.0520; 1540.0770; 1540.0780; 1540.0800; 1540.0810; 1540.0830; 1540.0880; 1540.0890;
1540.0900; 1540.0910; 1540.0920; 1540.0930; 1540.0940; 1540.0950; 1540.0960; 1540.0970;
1540.0980; 1540.0990; 1540.1000; 1540.1005; 1540.1010; 1540.1020; 1540.1030; 1540.1040;
1540.1050: 1540.1060; 1540.1070; 1540.1080; 1540.1090; 1540.1100; 1540.1110; 1540.1120;
1540.1130; 1540.1140; 1540.1150; 1540.1160; 1540.1170; 1540.1180; 1540.1190; 1540.1200;
1540.1210; 1540.1220; 1540.1230; 1540.1240; 1540.1250; 1540.1255; 1540.1260; 1540.1280;
1540.1290; 1540.1300; 1540.1310; 1540.1320; 1540.1330; 1540.1340; 1540.1350; 1540.1360;
1540.1380; 1540.1400; 1540.1410; 1540.1420; 1540.1430; 1540.1440; 1540.1450; 1540.1460;
1540.1470; 1540.1490; 1540.1500; 1540.1510; 1540.1520; 1540.1530; 1540.1540; 1540.1550;
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1540.1560; 1540.1570; 1540.1580; 1540.1590; 1540.1600; 1540.1610; 1540.1620; 1540.1630;
1540.1640; 1540.1650; 1540.1660; 1540.1670; 1540.1680; 1540.1690; 1540.1700; 1540.1710;
1540.1720; 1540.1730; 1540.1740; 1540.1750; 1540.1760; 1540.1770; 1540.1780; 1540.1790;
1540.1800; 1540.1810; 1540.1820; 1540.1830; 1540.1840; 1540.1850; 1540.1860; 1540.1870;
1540.1880; 1540.1890; 1540.1900; 1540.1905; 1540.1910; 1540.1920; 1540.1930; 1540.1940;
1540.1950; 1540.1960; 1540.1970; 1540.1980; 1540.1990; 1540.2000; 1540.2010; 1540.2015;
1540.2020; 1540.2090; 1540.2100; 1540.2110; 1540.2120; 1540.2180; 1540.2190; 1540.2200;
1540.2210; 1540.2220; 1540.2230; 1540.2240; 1540.2250; 1540.2260; 1540.2270; 1540.2280;
1540.2290; 1540.2300; 1540.2310; 1540.2320; 1540.2325; 1540.2330; 1540.2340; 1540.2350;
1540.2360; 1540.2370; 1540.2380; 1540.2390; 1540.2400; 1540.2410; 1540.2420; 1540.2430;
1540.2440; 1540.2450; 1540.2490; 1540.2500; 1540.2510; 1540.2530; 1540.2540; 1540.2550;
1540.2560; 1540.2570; 1540.2580; 1540.2590; 1540.2610; 1540.2630; 1540.2640; 1540.2650:
1540.2660; 1540.2720; 1540.2730; 1540.2740; 1540.2760; 1540.2770; 1540.2780; 1540.2790;
1540.2800; 1540.2810; 1540.2820; 1540.2830; 1540.2840; 1540.3420; 1540.3430; 1540.3440;
1540.3450; 1540.3460; 1540.3470; 1540.3560; 1540.3600; 1540.3610; 1540.3620; 1540.3630;
1540.3700; 1540.3780; 1540.3960; 1540.3970; 1540.3980; 1540.3990; 1540.4000; 1540.4010;
1540.4020; 1540.4030; 1540.4040; 1540.4080; 1540.4190; 1540.4200; 1540.4210; 1540.4220;
1540.4320; 1540.4330; 1540.4340; 2642.0120, subpart I; 2650.0100; 2650.0200; 2650.0300;
2650.0400; 2650.0500; 2650.0600; 2650.1100; 2650.1200; 2650.1300; 2650.1400; 2650.1500;
2650.1600; 2650.1700; 2650.1800; 2650.1900; 2650.2000; 2650.2100; 2650.3100; 2650.3200;
2650.3300; 2650.3400; 2650.3500; 2650.3600; 2650.3700; 2650.3800: 2650.3900; 2650.4000;
2650.4100; 2655.1000; 2660.0070; 2770.7400; 4610.2210; 7002.0410; 7002.0420; 7002.0430;
7002.0440; 7002.0450; 7002,0460; 7002.0470; 7002.0480; 7002.0490; 7047.0010; 7047.0020;
7047.0030; 7047.0040; 7047.0050; 7047.0060; 7047.0070; 7100.0300; 7100.0310; 7100.0320;
7100.0330; 7100.0335; 7100.0340; 7100.0350; 7510.6100; 7510.6200; 7510.6300; 7510.6350;
7510.6400; 7510.6500; 7510.6600; 7510.6700; 7510.6800; 7510.6900; 7510.6910; 7600.0100:
7600.0200; 7600.0300; 7600.0400; 7600.0500; 7600.0600; 7600.0700; 7600.0800; 7600.0900;
7600.1000; 7600.1100; 7600.1200; 7600.1300; 7600.1400; 7600.1500; 7600.1600; 7600.1700;
7600.1800; 7600.1900; 7600.2000; 7600.2100; 7600.2200; 7600.2300; 7600.2400; 7600.2500;
7600.2600; 7600.2700; 7600.2800; 7600.2900; 7600.3000; 7600.3100; 7600.3200; 7600.3300;
7600.3400; 7600.3500; 7600.3600; 7600.3700; 7600.3800; 7600.3900; 7600.4000; 7600.4100;
7600.4200; 7600.4300; 7600.4400; 7600.4500; 7600.4600; 7600.4700; 7600.4800; 7600.4900;
7600.5000; 7600.5100; 7600.5200; 7600.5300; 7600.5400; 7600.5500; 7600.5600; 7600.5700:
7600.5800; 7600.5900; 7600.6000; 7600.6100; 7600.6200; 7600.6300; 7600.6400; 7600.6500;
7600.6600; 7600.6700; 7600.6800; 7600.6900; 7600.7000; 7600.7100; 7600.7200; 7600.7210;
7600.7300; 7600.7400; 7600.7500; 7600.7600; 7600.7700; 7600.7750; 7600.7800; 7600.7900;
7600.8100; 7600.8200; 7600.8300; 7600.8400; 7600.8500; 7600.8600; 7600.8700; 7600.8800;
7600.8900; 7600.9000; 7600.9100; 7600.9200; 7600.9300; 7600.9400; 7600.9500; 7600.9600;
7600.9700; 7600.9800; 7600.9900; 7625.0100; 7625.0110; 7625.0120; 7625.0200; 7625.0210;
7625.0220; 7625.0230; 8120.1100, subpart 3; 8121.0500, subpart 2; 8130.9912: 8130.9913;
8130.9916; 8130.9920; 8130.9930; 8130.9956; 8130.9958; 8130.9968; 8130.9972; 8130.9980;
8130.9992; 9540.0100; 9540.0200; 9540.0300; 9540.0400; 9540.0500; 9540.1000; 9540.1100;
9540.1200; 9540.1300; 9540.1400; 9540.1500; 9540.2000; 9540,2100; 9540.2200; 9540.2300;
9540.2400; 9540.2500; 9540.2600; and 9540.2700.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:
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LAWS of MINNESOTA for 1995 Ch. 248, Art. 1

ARTICLE 1
REPORTS ABOLISHED

Section 1, REPORTS ABOLISHED.

Subdivision 1, ABOLITION; EXCEPTIONS. Except as provided in subdi-
vision 3, each requirement in law for a periodic report from a state agency to the
legislature listed in “Required Periodic Reports to the Legislature” compiled in
accordance with Laws 1994, chapter 559, section 4, is abolished effective Octo-
ber 15, 1995, except for the reports required by Minnesota Statutes, sections
1,31, section 35, subdivision 2; 2.91, subdivisions 2 and 4; 3.17; 3.30, subdivision
2; 3.3005, subdivisions 2 and 5; 3.754; 3.85, subdivision 11; 3.855, subdivision
2; 3.873, subdivision 6; 3.885, subdivisions 6 and 7; 3.9227, subdivisions 2 and
3: 3.97, subdivision 12; 3.971; 3.972, subdivision 3; 3.973; 3.974; 3.975; 3C.03,
subdivision 4; 3C.12, subdivision 2; 4.071, subdivision 2; 4.47; 4A.06; 5.08, sub-
divisions 1 and 2; 6.72, subdivision 1; 6.74; 6.75; 8.15, subdivisions 3 and 4;
10.47; 10.48; 10A.02, subdivisions 1, 2, and 8; 10A.07, subdivisions 1 and 2;
11A.04; 11A.041; 11A.07, subdivision 4; 12.221, subdivision 1; 13.32, subdivi-
sion 6; 14.18, subdivision 2; 14.46, subdivision 4; 14.47, subdivision 8; 15.0597,
subdivision 7; 15.0599, subdivision 5; 15.065; 15.50, subdivision 2, paragraph
(k); 15.91, subdivision 2; 15A.081, subdivisions 1, 7, and 7b; 15A.082, subdivi-
sion 3; 16A.06, subdivision 2; 16A.095, subdivision 2; 16A.10, subdivisions 1
and 2; 16A.102, subdivisions 1 and 3; 16A.103, subdivisions [, 2, and 3;
16A.103; 16A.11, subdivision I; 16A.122, subdivision 4; 16A.124, subdivision
7, 16A.127, subdivision 2; 16A.1285, subdivisions 3 and 4; 16A.285; 16A.50;
16A.501; 16A.641, subdivision 2; 16A.671, subdivision 2; 16A.69, subdivision
2; 16B.103, subdivision 2; 16B.17, subdivisions 4 and 5; 16B.24, subdivision 3;
16B.335, subdivisions 1 and 5; 16B.36, subdivision 2; 16D.03, subdivision 3; ‘
17.10; 18.62, article IX; 18B.045, subdivision 1; 32.73, subdivision 7; 37.07;
41,53, subdivision 3; 41B.18, subdivision 6; 41C.08, subdivision 5; 42.04, subdi-
vision 2; 43A.04, subdivision 7; 43A.05, subdivision 3; 43A.18, subdivision 6;
43A.31, subdivision 2; 43A.39, subdivision 2; 60B.09, subdivisions 1 and 2;
62J.04, subdivisions la, 4, and 9; 62J.05, subdivision 1; 62J.07, subdivision 3;
62Q.41; 79.251, subdivision 1; 84.026; 84.03; 84.95, subdivision 3; 84.968, sub-
division 2; 85.019, subdivision 2; 85A.02, subdivisions 5a and S¢; 86.72, subdi-
vision 3: 88.81; 89.013; 92.27; 94.165; 94.349, subdivision 5; 97A.055,
subdivisions 3 and 4; 97A.065, subdivision 3; 97A.345; 103B.255, subdivision 9;
103F.161, subdivision 2; 103F.751: 103G.2373; 103G.511, subdivision 9;
1031.331, subdivision 5; 115.42; 115A.07, subdivisions 2 and 3; 115A.14, subdi-
vision 4; 115A.15, subdivision 5; 115A.165; 115A.29, subdivision 3; 115A.411,
subdivision 1; 115A.551, subdivisions 4 and 5; 115A.557, subdivision 4;
115A.965, subdivision 7; 115A.981, subdivision 3; 115B.20, subdivisions 5 and
6; 115B.412, subdivision 10; 115D.10; 115E.08; 116.10; 116.62, subdivision 7;
116.98, subdivision 3; 116C.04, subdivision 2; 116C.06, subdivision 3;
116C.712, subdivisions 1 and 5; 116C.731, subdivision 4; 116F.06, subdivision
4; 116J.555, subdivision 2; 116J.58, subdivision 1, clauses (15) and (19);
116J.693, subdivision 8; 116J.986, subdivision 2; 116J.990, subdivision 6;
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116M.17, subdivision 4; 116N.04, subdivision 5; 116N.06; 1160.071, subdivi-
sion 1; 1160.122, subd1v151on 2; 1160.15; 116P 05, subdivision 2; 116P.07; 07,
116P.08, subdivisions 3, 4, and _6_; 116P.09, subdivision 7; 116R.02, subdivision
3;121.11, subdivision 7c; 121.14; 121.207, subdivision 3; 124.2131, subdivision
1; 124.431, subdivision 7; 124A.30; 124C.03, subdivision 6; 125.03, subdivision
7, 126B.02, subdivision 2; 128C.02, subdijvision 6; 128C.12, subdivision 3;
129D.02, subdivision 5; 135A.06, subdivision 1; 135A.09; 135A.20, article IV,
paragraph (A); 136.142, subdivision 1; 136.41, subdivision 8; 136A.07;
136A.1702; 136E.04, subdivision 3; 137, 02 subdivision 3a; 137.0245, subdivi-
sion 4; 144.07; 144.392; 144.701, subdivision 4; 144.874, subdivision 12:
144.878, subdivision 5; 144A.071, subdivisions 4 and 5; 144A.073, subdivision
3; 144A.31, subdivision 5; 145A.15, subdivision 4; 152.151; 169.435, subdivi-
sion 2; 169.685, subdivision 7; 174.02, subdivision 6; 175.171; 176.129, subdivi-
sion 12; 176.136, subdivision 3; 192.52; 209.10, subdivision 3; 214.10,
subdivision 8; 216C.02, subdivision 1; 236A.01, article III, paragraph (a)(10);
240.18, subdivision 2; 240A.03, subdivision 15; 241.01, subdivision 5; 241.67,
subdivision 8; 244.09, subdivisions 6, 11, and 14; 245.494, subdivision 1;
245.98, subdivision 3; 246.12; 252.46, subdivision 3; 256.014, subdivision 3;
256B.0625, subdivision 19b; 256B.0913, subdivision 14; 256B.0915, subdivision
3; 256B.49, subdivision 4; 256B.501, subdivision 3c; 256F.13, subdivision 3;
2561.05, subdivision 7b; 257.0725; 268.36; 268.367; 268.37, subdivision 5;
268.38, subdivision 11; 268 65, subdivision 1; 268.916; 270.06, paragraphs (10)
and (12); 270.063; 270.067, subdivisions _2_ and 4; 270.0682, subdivision 1;
290.171, article VI, paragraph 4. (a); 290.431; 298.22, subdivision 2; 299A.32,
subdivision 3; 299A.35, subdivision 3; 299C.18; 300.63; 352.91, subdivision 4;
353A.05, subdivision 1; 353B.14; 356.20, subdivision 3; 356.215, subdivisions 3
and 6; 356.218, subd1v131on 1; 356.219, subdivision 4 356.23, subdivision 2;
356.24, subdivision 2; 356.88; 401.065, subdivision 4; 402.04, subdivision 3
422A.06, subdivision 8; 423B.15, subdivision 5; 446A.04, subdivision §5;
446A.09; 462A.22, subdivision 9; 465.796, subdivision 2; 473.149, subdivision
6; 473.155, subdivision 4; 473.616, subdivision 4; 473 621, subdivision la;
473.661, subd1v1s10n 4; 473 845, subdivision 4; 473. 846 473.848, subd1v1s10n 4;
480.15; 490.124, subd1v151on 11; 609.5315, subd1v1s1on 6; 611.215, subdivision
2; 611.216, subdivision 1; 626.553, subdivision 2; 626 5531, subdivision 2;
626.843, subdivision 4; 626A.17, subdivision 3; g_n_d 638.075. During the 1995
interim, the revisor of statutes shall prepare a bill to remove from Minnesota
Statutes any language that creates a requirement for a report that is abolished by
this act. As part of the preparation of the bill, the revisor shall request from the
chair of each committee of the house of representatives and senate any changes
that the chair recommends regarding the proper recipients of reports, the possi-
bility of combining reports, and the frequency of reports.

Subd. 2. Reports required by the following sections are also excepted from
the abolition of reports by subdivision 1: Minnesota Statutes, sections 1.21, arti-
cle V, paragraph B; 3.07; 3.153, subdivisions ! and 4; 3.30, subdivision 1; 3.304,
subdivision 2a; 3.305, subdivision 1; 3.738, subdivision 1; 3.739, subdivision 2;
3.842, subdivision 6; 3.844; 3.846; 3.85, subdivisions 2 and 9; 3.861, subd1v1-

New language is indicated by underline, deletions by strikeout.

Copyright © 1995 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.




2419 LAWS of MINNESOTA for 1995 Ch. 248, Art. 1

sion 2; 3.887, subdivision 5; 3.922, subdivision 6; 3.9221, subdivision 5; 3.9222,
subd1v131on 4; 3.9223, subd1v1snons 3 and 7; 3.9225, subdivisions 3 and 7;
3.9226, subdivisions 3 and 7; 3.982; 3C.03, 03, subdivisions 2 and 3: 3C.035, subdi- subdl-
vision 1; 3C.04, subd1v1s1ons 3, 4, and 5; 4.45, subdivision 2; ) 2; 4.47; 4A.02; 8.13;
8.32, subdivision 2; 9.061, subdivision 4; 10.44; 10.47; 10A.05; 10A.035;
11A.17, subd1v1s1on 11; 14.08; 14.115, subdivision 8; 14.12; 14.135, subdivisions
3 and 4; 14.19; 14.23; 14.26, subdivisions 1 and 3; 14.32, subdivision 2;
15. 0597, subdivision 3; 15.06, subdivision 2; 13. 063 15.16, subdivision 5;
15.161; 15.91, subdivision 2; 15.95, subd1v1s1on 3; 16A.055, subdivision 1;
16A.27, subdivisions 2 and 4 16B.21, subdivisions 1 and 2; 16B.24, subdivi- subdivi-
sions 1 and 6a; 16B. 305, subd1v1s1on 3; 16B.31, subdivision 6; 16B.36, subdivi-
sion 1; 16B 37, subdivisions 1 and 2 16B.40, subdivisions 2 and 5; 16B.41,
subd1v1s1on 2 16B.42, subdivision 3 16B 45: 16B.75, article VI; 17.03, subdivi-
sion 7; 17.114, subdivisions 3, 4, and 15; 17.49, subdivision 3; 18.0228, subdivi-
sion 3; 18.023, subdivision 11 18, 024 subd1v1s10n 1; 18.62, artlcle IV; 18E.06;
28A 20z subdivision §; 37. 06 40A.17; 41.53, subd1v1s1on 3; 41B. 036 paragraph
(m); 43A.04, subdivision 9; 43A.03, subdivisions 5 and 6; 43A 06, subdivision 4;
43A.17, subdivision 9; 43A.18, subdivisions 2, 3, 3a, 4, 4a, and 5; 43A.191, sub-
division 3; 60A.092, subdivision 3; 62A.62, subdivision 1; 62J.05, subdivision 1;
62L.08, subd1v1s1on 10; 62N.35; 62Q.33, subdivision 5; 69.051, subdivision 4
85.015, subdivisions 1_2_ and 13; 85A.02, subdivision 12 90.172; 92.37; 93.002,
subdivision 4; 94.09, subdivision 35; 103A.43; 103B.101, subdivision 9;
103B.321, subdivision 1; 103B.351; 103F.377; 103F.393; 103F.461; 103G, 265
subdivisions 2, 3, and 4; 4 103G.525; 103G.545, subdivision 2; 103H.175, subdi-
vision 3; 103H.275, subdivision 1; 115A.1358, subdivision 3 115A.193;
115A.5501, subdivision 2; 115A.89; 115A.9651, subdivision 2; 115B.22, subdi-
vision 8; 115B.28, subdivision [; 115D.15, subdivision 2; 116.03, subdivision 3;
116.10; 116C.34, subdivision 2; 116C.69, subdivision 1; 116C.831, article III,
paragraph i., clause 2; 116C.833, subdivision 2; 116C.841; 116C.842, subdivi-
sion 1; 116D.10; 116G.15; 116J.581, subdivisions 2 and 3; 116J.85, subdivision
3; 1160.09, subdivision 2; 1160.091, subdivision 4; 116P.06, subdivision 2;
116P.12, subdivision 1; 116Q.02, subdivision 2; 116R.02, subdivision 9;
1168.08; 121.16, subdivision 3; 121.931, subdivisions 3 and 4; 124.14, subdivi-
sion 3a; 126.239, SublelSIOD 4; 126A.12; 128B.08; 128C. 20, subdivision 2;
129D 155; 135A.046, subd1v1s1on 3; 137.022, subdivision 4; 137.31, subdivision
6; 138.667; 138.763, subdivision 2; 138.91, subdivision 1; 138A.06; 144.564,
subdlvxslon 3; 144.672, subdivision 2; 144.693, subdlvmon 2; 144.70, subdivi-
sion 1; 145.882, subdivision 8; 169. 832 subdivision 13; 175.007, subdivision 2;
176.222: 176A.10; 178.01; 181.9435; 192.501, subdivision 3; 196.06, subdivi-
sion 2; 214.07, subdivision 2; 216C.051, subdivision 4; 216C.09; 216C.[5, sub-
divisions 2 and 3; 216C.18, subdivisions 1 and la; 216C.315; 216C.33,
subdivision 2 239. 101 subdivision 5; 240.02, subdivision 6; 245.494, subdivi-
sion 2; 246. 022 subdivision 4; 254A.03, subdivision 1; 256. 9657 subdivision 8;
256.969, subdivisions 1 and 9_, paragraphs (a) and g_), 268.0122, subdivisions 3
and 4; 268.0124; 268. 12 _ subdivisions 2 and 5; 268.15, subdivision 2; 268.363;
268. 92 subdivision 10; 268.98, subdivision 2 270.71; 282.018, subd1v131on 1
298.298; 299A.01, sublelslon ; 299C.65; 299F.093, subdivision 1; 299K. 08
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subdivision 4; 349.151, subdivision 4; 349A.14; 349A.15; 352.03, subdivision 6,
paragraphs (7) and (14); 352.04, subdivision 3; 352.92, subdivision 2; 352B.02,
subdivision le; 353.03, subdivision 3a; 354.06, subdivision 2a; 354.42, subdivi-
sion 5; 354A.021, subdivision 7; 354A.12, subdivision 2b; 355.50; 356.217:
356A.06, subdivision 5; 403.12, subdivision 12: 462.385, subdivision 1;
462.393, subdivisions 1 and 2; 462A.073, subdivision 5; 462A.201, subdivision
6; 462A.207, subdivision 6; 462C.04, subdivision 4; 462C.071, subdivision 6;
466A.08; 469.055, subdivision 1; 469.154, subdivision 1; 469.169, subdivision
3; 469.173, subdivision 3; 469.207, subdivision 1; 471.999; 473.123, subdivision
4; 473.13, subdivision la; 473.143, subdivision 5; 473.1623, subdivision 6;
473.165; 473.173, subdivision 6; 473.245; 473.351, subdivision 2; 473,386, sub-
division 2; 473.604, subdivision 1; and 473.704, subdivision 19.

Subd. 3. RETENTION; ADDITIONAL REPORTS. If the speaker of the
house of representatives, the minority leader of the senate or the house of repre-
sentatives, or the chair of a standing committee of the senate or the house, noti-
fies the revisor before October 15, 1995, that a report not referenced in
subdivision 1 or 2 should also be retained, that report is not abolished, and the
revisor shall not include language relating to that report in the bill required by
subdivision 1. The revisor shall also notify the affected agency that its obligation
to submit the report is not abolished.

ARTICLE 2
LEGISLATIVE COMMISSIONS

Section 1. Minnesota Statutes 1994, section 3.303, subdivision 5, is
amended to read:

Subd. 5. The commission shall represent the legislature and assist state
agencies to make arrangements to accommodate and appropriately recognize
individuals or groups visiting Minnesota as direct or indirect representatives of
foreign governments, other states, or subdivisions or agencies of foreign govern-
ments or other states and to provide other services determined by the commis-
sion,

Subd. 6. The commission may make grants, employ an executive director
and other staff, and obtain office space, equipment, and supplies necessary to
perform its duties.

Sec. 2. Minnesota Statutes 1994, section 3.305, is amended to read:

3.305 LEGISLATIVE COORDINATING COMMISSION; BUBGEFE
AUFHORITY BICAMERAL LEGISLATIVE ADMINISTRATION.

Subdivision 1. REVAEW DEFINITIONS. (a) “Legislative commission”
means a joint commission, committee, or other entity in the legislative branch
composed exclusively of members of the senate and the house of representatives.
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(b) “Joint offices” means the revisor of statutes, legislative reference library,
the office of legislative auditor, and any other joint legislative service office.

Subd. 1a. APPROVAL OF €6MMISSION BUDGETS; ADBIEHONAL
STAFE; COMPENSATION. The administrative budget request of any statatory
a leglslatlv commission the majority of whose members are members of the leg-
islature or m t office shall be submitted to the legislative coordinating commis-
sion for review and eomment a approval before its submission to the finanee
eemmittee appropriate fiscal committees of the senate and the appropriations
eommittee of the house of representatives. Ne such commission shall employ
additional personnel without first having received the recommendation of the
lepislative coordinating eemmission: In reviewing the budgets, the legislative
coordinating commission shall evaluate and make recommendations on how to
improve the efficiency and effectiveness of bicameral support functions and ser-
vices and on whether there is a continuing need for the various legislative com-
missions. The executive director of the legislative coordinating commission shall
recommend and the commission shall establish the compensation of all employ-
ees of any statutery legislative commission or joint office, except classified
employees of the legislative audit commission; the majerity of whose members
are members of the legistature.

Subd. 2, TRANSFERS. The legislative coordinating commission may
transfer unobligated balances among general fund appropriations to the legisla-
ture.

Subd. 3. EMPLOYEES. All employees of legislative commissions and joint
offices are employees of the legislature in the unclassified service of the state,
except classified emplovees in the legislative auditor’s office.

Subd. 4. ADMINISTRATIVE STAFF FOR COMMISSIONS. The execu-
tive director of the legislative coordinating commission shall provide and man-
age office space and equipment and hire, supervise, and manage all
administrative, clerical, and secretarial staff for all legislative commissions
except the legislative advisory commission and the legislative audit commission.

Subd. 5. GEOGRAPHIC INFORMATION SYSTEMS. The executive
director of the legislative coordinating commission shall maintain a geographic

information systems office. The office shall maintain the data, facilities, and
technical capacity to draw electoral district boundaries. The legislative coordi-
nating commission shall establish procedures to provide members of the house
and senate with geographic information and mapping services on request.

Subd. 6. BICAMERAL WORKING GROUPS. The legislative coordinating
commission may establish joint commissions, committees, subcommittees, task
forces, and similar bicameral working groups to assist and advise the coordinat-
ing commission in carrying out its duties. The customary appointing authority
in each house shall appoint the members of any such entity. The coordinating
commission may delegate to an entity, in writing, specific powers and duties of
the coordinating commission. All entities established by the commission under
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this subdivision expire on January 1 of each odd-numbered year, unless renewed
by affirmative action of the commission.

Subd. 7. MEMBERSHIP ON LEGISLATIVE COMMISSIONS. The
appointment of a member to a legislative commission, except a member serving
ex officio, is rendered void by three unexcused absences of the member from the
meetings of the commission. If an appointment becomes void, the legislative
commission shall notify the appointing authority of this and request another

appointment.

Sec. 3. Minnesota Statutes 1994, section 3.835, subdivision 3, is amended to
read:

Subd. 5. STAFF. The commission may employ professional; elerieal; and
technical assistants as it deems necessary to perform the duties prescribed in this
section,

Sec. 4. Minnesota Statutes 1994, section 3.855, is amended by adding a
subdivision to read:

Subd. 1a. DEFINITIONS. “Commission” means the legislative coordinat-
ing commission or a legislative commission established by the coordinating
commission, as provided in section 3.305, subdivision 6, to exercise the powers
and discharge the duties of the coordinating commission under this section or
other law requiring action by the coordinating commission on matters of public
employment or compensation.

Sec. 5. Minnesota Statutes 1994, section 216C.051, subdivision 6, is
amended to read:

Subd. 6. ASSESSMENT; APPROPRIATION. On request by the cochairs
of the legislative task force and the direeter after approval of the legislative coor-
dinating commission, the commissioner of the department of public service shall
assess from electric utilities, in addition to assessments made under section
216B.62, the amount requested for the studies and analysis required in subdivi-
sions 3 and 4 and for operation of the task force not to exceed $350,000. This
authority to assess continues until the commissioner has assessed a total of
$350,000. The amount assessed under this section is appropriated to the director
of the legislative coordinating commission for those purposes, and is available

until expended.
Sec. 6. BICAMERAL ADMINISTRATION.

Subdivision 1. LEGISLATIVE COMMISSIONS; CESSATION. Each leg-
islative commission as defined in section 2, subdivision 1, of this article, except
the legislative coordinating commission, the legislative advisory commission,
and the lepislative audit commission, shall cease operation on July 1, 1996,
unless the legislative coordinating commission elects, by affirmative action taken
by January 1, 1996, to continue the operation of the commission either alone or
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in combination with another legislative commission. The statutory functions
and duties, if any, of a commission that ceases operation under this provision
shall be performed as determined pecessary by the legislative coordinating com-
mission.

Subd. 2. COORDINATING COMMISSION; RECOMMENDATIONS.
By January 1, 1996, the legislative coordinating commission shall make recom-
mendations 1o the house of representatives and senate on how to provide more
efficient and effective legislative support facilities, functions, and services on a
bicameral basis. The recommendations must address at least the following sub-
jects: accounting, procurement, contracts, payroll, and other similar business ser-
vices and systems; computers, telephones, and other office technology; and pub-
lic access facilities and services, including television and public information.

Subd. 3. EMPLOYEE TRANSFERS; REDUCTIONS. (a) The staff com-
plement of the legislative commission on employee relations is transferred to the
legislative coordinating commission.

(b) The staff complement of the legislative commission on planning and fis-
cal policy is eliminated effective August 1, 1995. Staff required by the commis-
sion shall be provided by existing legislative staff offices. Administrative staff

commission,
Sec. 7. REVISOR INSTRUCTION.

In the next and subsequent editions of Minnesota Statutes, the revisor shall
substitute the term “legislative coordinating commission” for the term “legisla-
tive commission on employee relations” in the following sections: 15A.081, sub-
divisions 1, 7, and 7b; 43A.04, subdivision 7; 43A.035, subdivisions 3, 5, and §6;
43A.06, subdivision 4; 43A.17, subdivision 9; and 43A.18, subdivisions 2 and 3.

Sec. 8. REPEALER.

Minnesota Statutes 1994, sections 3.304, subdivision 2; 3.855, subdivision
1; 3.861; 3.863; 3.864; 3.873, subdivision 9; 3.881; 3.882; 3.885, subdivisions
1a, 3,6, 7, and 8; 3.9227; and 256B.504, are repealed.

Sec. 9. EFFECTIVE DATE.
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ARTICLE 3
REPEALED RULES

Section 1. REPEALER; DEPARTMENT OF AGRICULTURE.

Minnesota Rules, parts 1540.0010, subparts 12, 18, 21, 22, and 24;
1540.0060; 1540.0070; 1540.0080; 1540.0100; 1540.0110; 1540.0120;
1540.0130; 1540.0140; 1540.0150; 1540.0160; 1540.0170; 1540.0180;
1540.0190; 1540.0200; 1540.0210; 1540.0220; 1540.0230; 1540.0240;
1540.0260; 1540.0320; 1540.0330; 1540.0340; 1540.0350; 1540.0370;
1540.0380; 1540.0390; 1540.0400; 1540.0410; 1540.0420; 1540.0440:
1540.0450; 1540.0460; 1540.0490; 1540.0500; 1540.0510; 1540.0520;
1540.0770; 1540.0780; 1540.0800; 1540.0810; 1540.0830; 1540.0880;
1540.0890; 1540.0900; 1540.0910; 1540.0920; 1540.0930; 1540.0940;
1540.0950; 1540.0960; 1540.0970; 1540.0980; 1540.0990; 1540.1000;
1540.1005; 1540.1010; 1540.1020; 1540.1030; 1540.1040; 1540.1050;
1540.1060; 1540.1070; 1540.1080; 1540.1090; 1540.1100; 1540.1110;
1540.1120; 1540.1130; 1540.1140; 1540.1150; 1540.1160; 1540.1170;
1540.1180; 1540.1190; 1540.1200; 1540.1210; 1540.1220; 1540.1230;
1540.1240; 1540.1250; 1540.1255; 1540.1260; 1540.1280; 1540.1290;
1540.1300; 1540.1310; 1540.1320; 1540.1330; 1540.1340; 1540.1350;
1540.1360; 1540.1380; 1540.1400; 1540.1410; 1540.1420; 1540.1430;
1540.1440; 1540.1450; 1540.1460; 1540.1470; 1540.1490; 1540.1500;
1540.1510; 1540.1520; 1540.1530; 1540.1540; 1540.1550; 1540.1560;
1540.1570; 1540.1580; 1540.1590; 1540.1600; 1540.1610; 1540.1620;
1540.1630; 1540.1640; 1540.1650; 1540.1660; 1540.1670; 1540.1680:
1540.1690; 1540.1700; 1540.1710; 1540.1720; 1540.1730; 1540.1740;
1540.1750; 1540.1760; 1540.1770; 1540.1780; 1540.1790; 1540.1800;
1540.1810; 1540.1820; 1540.1830; 1540.1840; 1540.1850; 1540.1860;
1540.1870; 1540.1880; 1540.1890; 1540.1900; 1540.1905; 1540.1910;
1540.1920; 1540.1930; 1540.1940; 1540.1950; 1540.1960; 1540.1970:
1540.1980; 1540.1990; 1540.2000; 1540.2010; 1540.2015; 1540.2020;
1540.2090; 1540.2100; 1540.2110; 1540.2120; 1540.2180; 1540.2190;
1540.2200; 1540.2210; 1540.2220; 1540.2230; 1540.2240; 1540.2250;
1540.2260; 1540.2270; 1540.2280; 1540.2290; 1540.2300; 1540.2310;
1540.2320; 1540.2325; 1540.2330; 1540.2340; 1540.2350; 1540.2360;
1540.2370; 1540.2380; 1540.2390; 1540.2400; 1540.2410; 1540.2420;
1540.2430; 1540.2440; 1540.2450; 1540.2490; 1540.2500; 1540.2510;
1540.2530; 1540.2540; 1540.2550; 1540.2560; 1540.2570; 1540.2580;
1540.2590; 1540.2610; 1540.2630; 1540.2640; 1540.2650; 1540.2660;
1540.2720; 1540.2730; 1540.2740; 1540.2760; 1540.2770; 1540.2780;
1540.2790; 1540.2800; 1540.2810; 1540.2820; 1540.2830; 1540.2840;
1540.3420; 1540.3430; 1540.3440; 1540.3450; 1540.3460; 1540.3470;
1540.3560; 1540.3600; 1540.3610; 1540.3620; 1540.3630; 1540.3700;
1540.3780; 1540.3960; 1540.3970; 1540.3980; 1540.3990; 1540.4000;
1540.4010; 1540.4020; 1540.4030; 1540.4040; 1540.4080; 1540.4190:;
1540.4200; 1540.4210; 1540.4220; 1540.4320; 1540.4330; and 1540.4340, are

repealed.
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Sec. 2. REPEALER; DEPARTMENT OF COMMERCE.

Minnesota Rules, parts 2642.0120, subpart 1; 2650.0100; 2650.0200;
2650.0300; 2650.0400; 2650.0500; 2650.0600; 2650.1100; 2650.1200;
2650.1300; 2650.1400; 2650.1500; 2650.1600; 2650.1700; 2650.1800:
2650.1900; 2650.2000; 2650.2100; 2650.3100; 2650,3200; 2650.3300;
2650.3400; 2650.3500; 2650.3600; 2650.3700; 2650.3800; 2650.3900:
2650.4000; 2650.4100; 2655.1000; 2660.0070; and 2770.7400, are repealed.

Sec. 3. REPEALER; DEPARTMENT OF HEALTH.
Minnesota Rules, part 4610.2210, is repealed.
Sec. 4. REPEALER; DEPARTMENT OF HUMAN SERVICES.

Minnesota Rules, parts 9540.0100; 9540.0200; 9540.0300; 9540.0400:
9540.0500; 9540.1000; 9540.1100; 9540.1200; 9540.1300: 9540.1400:
9540.1500; 9540.2000; 9540.2100; 9540.2200; 9540.2300: 9540.2400:
9540.2500; 9540.2600; and 9540.2700, are repealed.

Sec. 5. REPEALER; POLLUTION CONTROL AGENCY.

Minnesota Rules, parts 7002.0410; 7002.0420; 7002.0430; 7002.0440:
7002.0450; 7002.0460; 7002.0470; 7002.0480; 7002.0490; 7047.0010:
7047.0020; 7047.0030; 7047.0040; 7047.0050; 7047.0060; 7047.0070:
7100.0300; 7100.0310; 7100.0320; 7100.0330; 7100.0335: 7100.0340: and
7100.0350, are repealed.

Sec. 6. REPEALER; DEPARTMENT OF PUBLIC SAFETY.

Minnesota Rules, parts 7510.6100; 7510.6200; 7510.6300; 7510.6350:
7510.6400; 7510.6500; 7510.6600; 7510.6700; 7510.6800; 7510.6900; and
7510.6910, are repealed.

Sec. 7. REPEALER; DEPARTMENT OF PUBLIC SERVICE.

Minnesota Rules, parts 7600.0100; 7600.0200; 7600.0300; 7600.0400:
7600.0500; 7600.0600; 7600.0700; 7600.0800: 7600.0900: 7600.1000:
7600.1100; 7600.1200; 7600.1300; 7600.1400; 7600.1500; 7600.1600:
7600.1700; 7600.1800; 7600.1900; 7600.2000; 7600.2100: 7600.2200:
7600.2300; 7600.2400; 7600.2500; 7600.2600; 7600.2700: 7600.2800:
7600.2900; 7600.3000; 7600.3100; 7600.3200; 7600.3300; 7600.3400:
7600.3500; 7600.3600; 7600.3700; 7600.3800; 7600.3900: 7600.4000:
7600.4100; 7600.4200; 7600.4300; 7600.4400; 7600.4500; 7600.4600:
7600.4700; 7600.4800; 7600.4900; 7600.5000; 7600.5100; 7600.5200:
7600.5300; 7600.5400; 7600.5500; 7600.5600: 7600.5700; 7600.5800:
7600.5900; 7600.6000; 7600.6100; 7600.6200; 7600.6300: 7600.6400:
7600.6500; 7600.6600; 7600.6700; 7600.6800; 7600.6900; 7600.7000:
7600.7100; 7600.7200; 7600.7210; 7600.7300; 7600.7400; 7600.7500:
7600.7600; 7600.7700; 7600.7750; 7600.7800; 7600.7900; 7600.8100:
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7600.8200; 7600.8300; 7600.8400; 7600.8500; 7600.8600; 7600.8700;
7600.8800; 7600.8900; 7600.9000; 7600.9100; 7600.9200; 7600.9300;
7600.9400; 7600.9500; 7600.9600; 7600.9700; 7600.9800; 7600.9900;
7625.0100; 7625.0110; 7625.0120; 7625.0200; 7625.0210; 7625.0220; and
7625.0230, are repealed.

Sec. 8. REPEALER; DEPARTMENT OF REVENUE.

Minnesota Rules, parts 8120.1100, subpart 3; 8121.0500, subpart 2;
$130.9912; 8130.9913; 8130.9916; 8130.9920;-8130.9930; 8130.9956;
8130.9958; 8130.9968; 8130.9972; 8130.9980; and 8130.9992, are repealed.

ARTICLE 4
CONFORMING AMENDMENTS

Section 1. Minnesota Rules, part 1540,2140, is amended to read:

1540.2140 DISPOSITION OF CONDEMNED MEAT OR PRODUCT AT
OFFICIAL ESTABLISHMENTS HAVING NO TANKING FACILITIES,

Any carcass or product condemned at an official establishment which has no
facilities for tanking shall be denatured with crude carbolic acid, cresylic disin-
fectant, or other prescribed agent, or be destroyed by incineration under the
supervision of a department employee. When such carcass or product is not
incinerated it shall be slashed freely with a knife, before the denaturing agent is
applied.

Carcasses and products condemned on account of anthrax, and the materi-
als identified in parts 15401300 to +540:-1368; which are derived therefrom at
establishments which are not equipped with tanking facilities shall be disposed
of by complete incineration, or by thorough denaturing with a prescribed dena-
turant, and then disposed of in accordance with the requirements of the Board
of Animal Health, who shall be notified immediately by the inspector in charge.

Sec. 2. Minnesota Rules, part 7001.0140, subpart 2, is amended to read:

Subp. 2. Agency findings. The following findings by the agency constitute
justification for the agency to refuse to issue a new or modified permit, to refuse
permit reissuance, or to revoke a permit without reissuance:

A. that with respect to the facility or activity to be permitted, the proposed
permittee or permittees will not comply with all applicable state and federal pol-
lution control statutes and rules administered by the agency, or conditions of the
permit;

B. that there exists at the facility to be permitted unresolved noncompliance
with applicable state and federal pollution control statutes and rules adminis-

New language is indicated by underline, deletions by strilecout.

Copyright © 1995 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.




2427 LAWS of MINNESOTA for 1995 Ch. 248, Art. 4

tered by the agency, or conditions of the permit and that the permittee will not
undertake a schedule of compliance to resolve the noncompliance;

C. that the permittee has failed to disclose fully all facts relevant to the facil-
ity or activity to be permitted, or that the permittee has submitted false or mis-
leading information to the agency or to the commissioner;

D. that the permitted facility or activity endangers human health or the
environment and that the danger cannot be removed by a modification of the
conditions of the permit;

E. that all applicable requirements of Minnesota Statutes, chapter 116D and
the rules adopted under Minnesota Statutes, chapter 116D have not been ful-
filled;

F. that with respect to the facility or activity to be permitted, the proposed
permittee has not complied with any requirement under parts 7002.0210 to
7002.0310; 7662:6410 te 7002:0499; or chapter 7046 to pay fees; or

G. that with respect to the facility or activity to be permitted, the proposed
permittee has failed to pay a penalty owed under Minnesota Statutes, section
116.072,

Sec. 3. Minnesota Rules, part 7001.0180, is amended to read:

7001.0180 JUSTIFICATION TO COMMENCE REVOCATION WITHOUT
REISSUANCE OF PERMIT.

The following constitute justification for the commissioner to commence
proceedings to revoke a permit without reissuance:

A. existence at the permitted facility of unresolved noncompliance with
applicable state and federal pollution statutes and rules or a condition of the
permit, and refusal of the permittee to undertake a schedule of compliance to
resolve the noncompliance;

B. the permittee fails to disclose fully the facts relevant to. issuance of the
permit or submits false or misleading information to the agency or to the com-
missioner;

C. the commissioner finds that the permitted facility or activity endangers
human health or the environment and that the danger cannot be removed by a
modification of the conditions of the permit;

D. the permittee has failed to comply with any requirement under parts
7002.0210 to 7002.0310; 7082:0410 to 7062-6490; or chapter 7046 to pay fees;
or

E. the permittee has failed to pay a penalty owed under Minnesota Statutes,
section 116.072.
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Sec. 4. Minnesota Rules, part 8130.3500, subpart 3, is amended to read:

Subp. 3. Motor carrier direct pay certificate. A motor carrier direct pay cer-
tificate will be issued to qualified electing carriers by the commissioner of reve-
nue and will be effective as of the date shown on the certificate. A faesimile of
the authorized motor earrier direet pay ecertifieate is repreduced at part
$136:9958

Sec. 5. Minnesota Rules, part 8130.6500, subpart 5, is amended to read:

Subp. 5. Sale of aircraft. When the dealer sells the aircraft, the selling price
must be included in gross sales. The fact that the aircraft commercial use permit
has not expired or that the dealer has reported and paid use tax on the aircraft

. has no effect on the taxability of the sale. The dealer must return the aircraft
commercial use permit (unless previously returned) when the dealer files the
sales and use tax return for the month in which the sale was made. No credit or
refund is given for the $20 fee originally paid.

A facsimile of the authorized aireraft commereial use permit is reproduced
&t part $130:.9952;

ARTICLE §
ENVIRONMENTAL REORGANIZATION

Section 1. FINDINGS.

The legislature finds as follows: the current assignment of environmental
and natural resources programs among many state agencies creates confusion
and frustration for citizens and decision makers. The environmental and natural
resources services provided by these programs can be better delivered by reorga-
nizing related functions so that citizens of Minnesota have easier access to the
programs. Reorganization can provide more responsiveness to citizens, will
ensure less fragmentation of environmental and natural resources policies, will
minimize overlapping responsibilities among agencies, and will ensure better
coordination of environmental and natural resources policies.

Sec. 2. REORGANIZATION.

Subdivision 1. GOALS. The legislature finds that it is desirable to develop
a plan to reorganize state services relating to the protection of the environment,
protection of farmland, and the management of natural resources to achieve the

following goals:

tors of the economy;

(2) improved delivery of services;
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(3) a preventative, precautionary approach to environmental degradation;

(4) citizen participation in relevant decision-making processes; and

(5) progressively less air, land, and water pollution.

Subd. 2. DEFINITION. “Sustainable development” means management
and development of environmental resources to ensure both sustainable human
progress and environmental protection by meeting the needs of the present with-
out compromising the ability of future generations to meet their own needs,

Sec. 3. OUTCOMES.

A reorganization plan must show how state agencies can be reorganized to
achieve the following outcomes:

(1) consolidation, where appropriate, of many of the state’s diverse environ-
mental and natural resource programs;

(2) better coordination of programs and activities relating to environmental
and natural resource matters;

(3) improved citizen access to pertinent, understandable information;

(4) establishment of an expeditious review process for agency actions;

(3) establishment of a policy planning framework for sustainable develop-
ment;

(6) integrated licensing and permitting through a single access point;

(7) identification and review of specifications and programs that should be
eliminated or accomplished by different means;

(8) decentralization of the service-delivery system for the benefit of citizens
of the state as consumers of services;

(9) management based on appropriate geographical natural resource charac-
teristics;

(10) development of the polluter-pays principle through a balanced system
of regulatory controls and financial incentives; and

(11) the flexibility to enable state and local governments to coordinate and
cooperate as well as identify and address existing and emerging environmental
issues of state, national, and international import.

Sec. 4. REORGANIZATION STUDY.

Subdivision 1. GOVERNOR’S DESIGNEES. Within 30 days of the effec-
tive date of this section, the governor shall designate a commissioner or group of
commissioners to develop a plan to reorganize state services relating to the pro-
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tection of the environment and the management of natural resources. The gover-
nor’s designee or designees shall consult with legislators designated by the legis-
lative coordinating commission under subdivision 2 in developing the plan.

.Subd. 2. LEGISLATIVE DESIGNEES. Within 30 days of the effective
date of this section, the legislative coordinating commission shall designate a
group of legislators to develop a plan to reorganize state services relating to the
protection of the environment and the management of natural resources. The

designees must include the chairs of the house and senate committees on envi-
ronment and natural resources, unless the chairs decline. The legislative desig-

subdivision 1 in developing the plan.

Subd. 3. PUBLIC, STATE EMPLOYEE INPUT. The designees of the gov-
ernor and the legislative coordinating commission may appoint stakeholder
advisory councils to facilitate public input and state employee input on state ser-
vices relating to the protection of the environment and the management of natu-
ral resources.

Subd. 4. ACTIVITIES. (a) The designees named under subdivisions 1 and

goals and outcomes outlined in sections 2 and 3. These recommendations must
be submitted to the legislature by December 15, 1996.

(b) As part of their study, the designees shall examine special purpose dis-
tricts, including soil and water conservation districts, watershed districts, lake
improvement districts, lake conservation districts, and water management orga-
nizations, and shall recommend steps to eliminate overlapping jurisdictions,
duplicative responsibilities, and duplicative funding mechanisms. These recom-
mendations must be submitted to the legislature by December 15, 1995.

(c) As part of their study, the designees shall examine boards, commissions,
councils, and task forces, including the office of environmental assistance and

ies providing or regulating state services relating to the protection of the envi-
ronment, protection of farmland, and the management of natural resources, and
shall recommend steps to increase accountability and eliminate overlapping
jurisdictions, duplicative responsibilities and programs, and duplicative funding
mechanisms.
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ARTICLE 6
PUBLIC SERVICE

Section 1. REGULATORY AND ADMINISTRATIVE STRUCTURE.

By January 15, 1996, the commissioner of the department of public service
and the chair of the public utilities commission shall jointly submit to the legis-
lature a recommendation on the desirability of restructuring the department and
the commission, including whether or not to have a unified structure. The rec-
ommendation must address the desirability and feasibility of:

(1) an administrative structure that would provide for the greatest possible
independence of the public utilities commission in its exercise of guasi-judicial
functions;

(2) guidelines that would prevent any employee engaged in the performance
of investigative or advocating functions for an agency

the decision of the commission, except as a witness or counsel in public proceed-

ings; |

(3) the assignment to the public utilities commission of duties and responsi-
bilities as are quasi-judicial in nature;

(4) the joint provision of, administrative and support services including, at
a minimum, personnel, purchasing, budgeting, information systems, and similar
services;

(5) a reduction in staffing levels, from the existing staff of both the depart-
ment and the commission, to achieve savings;

(6) changes in the statutory provisions, and recodification of relevant provi-
sions in Minnesota Statutes, chapter 216E, regarding the department and the
commission necessary to carry out the policies of this article, including the iden-

tification of obsolete, redundant, or unnecessary functions that are currently
required of the department or the commission;

(7) the appropriate number of commissioners on the public utilities com-
mission within a restructured organization; and

(8) the transfer of intervention staff to the attorney general’s office.
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ARTICLE 7
TRANSPORTATION REGULATION BOARD

Section 1. STUDY OF BOARD POWERS, DUTIES, AND FUNCTIONS,

Of the amount appropriated for fiscal year 1996 to the transportation regu-
lation board, $100,000 is for the board, in cooperation with the commissioner of
transportation, the center for transportation studies, and the legislative auditor,
to conduct a study of the transfer of powers, duties, and functions of the board
to an appropriate agency. The study must include (1) which powers of the board
should be eliminated, and (2) the relocation to other agencies of those powers of
the board that should be retained. In conducting the study, the board shall estab-
hih and consult with an advisory committee that includes, but is pot limited ‘limited to,
representatives of for-hire and private trucking, including household goods mov-
ers; representatives of for-hire and private passenger carriers, including limou-
sines and personal transportation consumers; and members of legislative
committees and divisions that are responsible for transportation policy or fund-
ing. The board shall submit a report on the study, including recommendations
and draft legislation, to the legislature by February 1, 1996.

Sec. 2. VACANCIES.

effective date o_f thﬁ section. Upon request g_f the board th_e chief administrative
law judge of the office of administrative hearings shall designate an administra-
tive law judge to serve as a temporary member of the board in regard to a spe-
cific matter before the board.

Sec. 3. ABOLITION.

The transportation regulation board is abolished July 1, 1996, provided that
a law is enacted transferring the remaining functions of the board.,

Sec. 4. EFFECTIVE DATE.

Section 2 is effective the day following final gnactment.

ARTICLE 8
LEGISLATIVE OVERSIGHT

Section 1. ECONOMIC-ASSISTANCE AGENCY REVIEW,

(a) The legislative coordinating commission or its designee shall study the
desirability and feasibility of merging or otherwise reorganizing the department
of trade and economic development, the department of economic security, and
other agencies that provide assistance to businesses and promote the economic
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development of the state. In conducting its study, the commission shall consider

commission shall report its findings and recommendations to the committee on
governmental operations of the house of representatives and the committee on
governmental operations and veterans of the senate by February 1, 1996. The
commission is responsible for the planning, coordination, and oversight of any
subsequent reorganization of agencies covered by its study and recommenda-
tions.

lative auditor to:

(1) undertake a program evaluation of the economic recovery grant program
and other programs that provide state financial assistance to businesses; and

(2) recommend criteria for grant eligibility and performance measures for
evaluating grant and loan programs.

(c) Notwithstanding Minnesota Statutes, sections 4.035 and 16B.37, no
reorganization affecting the department of trade and economic development, the
department of economic security, or other agencies that provide assistance to
businesses or promote the economic development of the state may be imple-
mented until the legislature has received and considered the report required by
paragraph (a) and any report issued in accordance with paragraph (b).

Sec. 2. COOPERATION; STAFF ASSISTANCE.

The committee on ways and means of the house of representatives and the
committee on governmental operations and veterans of the senate shall, to the
extent feasible, support and supply staff assistance to the legislative coordinating
commission for the purpose of implementing section 1.

ARTICLE 9
HIGHER EDUCATION SERVICES OFFICE

Section 1. REPORTING.

During the biennium ending June 30, 1997, the higher education services

sentatives committee on ways and means and the senate finance committee.
Each quarterly report must provide detail on the office’s expenditure of funds
for agency administration. '

Each report must comparg the number of employees needed to carry out the
office’s agency administration functions to the number needed to carry out those
functions under the higher education coordinating board in the preceding bien-
nium,
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amount of funds appropriated and available to the office for agency administra-
tion, and the amount actually spent during the guarter for agency administra-

of the work study program.

ARTICLE 10
DEPARTMENT OF EMPLOYEE RELATIONS

Section 1. Minnesota Statutes 1994, section 13.67, is amended to read:
13.67 EMPLOYEE RELATIONS DATA.

The following data collected, created, or maintained by the department of
employee relations are classified as nonpublic data pursuant to section 13.02,
subdivision 9:

(a) The commissioner’s plan prepared by the department, pursuant to sec-
tion 3.855, which governs the compensation and terms and conditions of
employment for employees not covered by collective bargaining agreements
until the plan is submitted to the legislative commission on employee relations;

(b) Data pertaining to grievance or interest arbitration that has not been
presented to the arbitrator or other party during the arbitration process;

(c) Notes and preliminary drafts of reports prepared during personnel inves-
tigations and personnel management reviews of state departments and agencies;

(d) The managerial plan prepared by the department pursuant to section
43A.18 that governs the compensation and terms and conditions of employment
for employees in managerial positions, as specified in section 43A.18, subdivi-
sion 3, until the plan is submitted to the legislative commission on employee
relations; and

(e) Claims experience and all related information received from carriers and
claims administrators participating in either the state group insurance plan or
the public employees insurance plas program as defined in chapter 43A, and
survey information collected from employees and employers participating in
these plans and programs, except when the department determines that release
of the data will not be detrimental to the plan or program.

Sec. 2. Minnesota Statutes 1994, section 43A.04, subdivision 1, is amended
to read: '

Subdivision 1. STATEWIDE LEADERSHIP. (a) The commissioner is the
chief personnel and labor relations manager of the civil service in the executive
branch.
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Whenever any power or responsibility is given to the commissioner by any
provision of Laws 1981, chapter 210, unless otherwise expressly provided, the
power or authority applies to all employees of agencies in the executive branch
and to employees in classified positions in the office of the legislative auditor,
the Minnesota state retirement system, the public employees retirement associa-
tion, and the teacher’s retirement association. Unless otherwise provided by law,
the power or authority does not apply to unclassified employees in the legislative
and judicial branches.

(b) The commissioner shall operate an information system from which per-
sonnel data, as defined in section 13.43, concerning employees and applicants
for positions in the classified service can be retrieved.

The commissioner has access to all public and private personnel data kept
by appointing authorities that will aid in the discharge of the commissioner’s
duties.

(c) The commissioner may consider and investigate any matters concerned
with the administration of provisions of Laws 1981, chapter 210, and may order
any remedial actions consistent with law.

(d) The commissioner has sole authority to settle state employee workers’
compensation claims.

(e) The commissioner may assess or establish and collect premiums from all

state entities fer to cover the costs of programs under sections 15.46 and
176.603.

Sec. 3. Minnesota Statutes 1994, section 43A.08, subdivision 1, is amended
to read:

Subdivision 1. UNCLASSIFIED POSITIONS. Unclassified positions are
held by employees who are:

(1) chosen by election or appointed to fill an elective office;

(2) heads of agencies required by law to be appointed by the governor or
other elective officers, and the executive or administrative heads of departments,
bureaus, divisions, and institutions specifically established by law in the unclas-
sified service;

(3) deputy and assistant agency heads and one confidential secretary in the
agencies listed in subdivision 1a and in the office of strategic and long-range
planning;

(4) the confidential secretary to each of the elective officers of this state and,
for the secretary of state, state auditor, and state treasurer, an additional deputy,
clerk, or employee;

(5) intermittent help employed by the commissioner of public safety to
assist in the issuance of vehicle licenses;
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(6) employees in the offices of the governor and of the lieutenant governor
and one confidential employee for the governor in the office of the adjutant gen-
eral;

(7) employees of the Washington, D.C., office of the state of Minnesota;

(8) employees of the legislature and of legislative committees or commis-
sions; provided that employees of the legislative audit commission, except for
the legislative auditor, the deputy legislative auditors, and their confidential sec-
retaries, shall be employees in the classified service;

(9) presidents, vice-presidents, deans, other managers and professionals in
academic and academic support programs, administrative or service faculty,
teachers, research assistants, and student employees eligible under terms of the
federal economic opportunity act work study program in the school and resource
center for the arts, state universities and community colleges, and the higher
education board, but not the custodial, clerical, or maintenance employees, or
any professional or managerial employee performing duties in connection with
the business administration of these institutions;

(10) officers and enlisted persons in the national guard;

(11) attorneys, legal assistants, and three confidential employees appointed
by the attorney general or employed with the attorney general’s authorization;

(12) judges and all employees of the judicial branch, referees, receivers,
jurors, and notaries public, except referees and adjusters employed by the
department of labor and industry;

(13) members of the state patrol; provided that selection and appointment
of state patrol troopers must be made in accordance with applicable laws gov-
- erning the classified service;

(14) chaplains employed by the state;

(15) examination monitors and intermittent training instructors employed
by the departments of employee relations and commerce and by professional
examining boards and intermittent staff employed by the technical colleges for
the administration of practical skills tests and for the staging of instructional
demonstrations;

(16) student wofkers;

(17) executive directors or executive secretaries appointed by and reporting
to any policy-making board or commission established by statute;

(18) employees unclassified pursuant to other statutory authority;

(19) intermittent help employed by the commissioner of agriculture to per-
form duties relating to pesticides, fertilizer, and seed regulation; and
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(20) the administrators and the deputy administrators at the state academies
for the deaf and the blind.

Sec. 4. Minnesota Statutes 1994, section 43A.,10, subdivision 8, is amended
to read:

Subd. 8. ELIGIBILITY FOR QUALIFIED DISABLED EXAMINA-
TIONS. The commissioner shall establish examination precedures for eandi-
dates whese disabilities are of such & severe nature thet the eandidates are
mmmmﬁwwmmmmm
aepeéeneewhiehwéﬂbei&ﬁeaef&eempe&&ﬁeex&m&&&%%&ndfe*wh&eh%he
disab}edpefsenhaﬂheep&eﬁefbemgpa%defaﬂpaidrgpfe%hfeepefsemm
sevefedisabﬂi%iesaﬂd%he%rjebeeaehmaybe&ﬂeweé%eéemeﬂs%efhe}fjeb
competenee as a unit through the en-the-job trinl work experienee examination
pfeeedﬂf&%iswefkaepeﬁeneemuﬂtbeﬁﬂﬁedwe&ndidatesfef&ppemmeﬂﬁ
pfemeéemw&aﬂs%fwhehaveaphys%ea%efmema%mpa&meﬂ%fefmeh
there is no reasonable accommeodation in the examination proeess: Implementa-
tion of provisions of this subdivisien mey net be deemed a violation of ether
provisions of Laws 1981; ehapter 240 or 363: The commissioner shall establish
alternative examination methods to assess the gualifications of applicants for a
competitive open or competitive promotional examination who have a disability
that does not prevent performance of the duties of the class but that cannot be
accommodated in the regular examination process. Alternative examination
methods offered must allow candidates for competitive open and competitive
promotional exams to demonstrate possession of the same knowledge, skills, and
abilities essential to satisfactory performance in the job class without compro-
mising inferences about other candidates’ qualifications.

Sec. 5. Minnesota Statutes 1994, section 43A.13, subdivision 6, is amended
to read:

Subd. 6. QUALIFIED DISABLED. Fer & positien te be filled by guatified
disabled examination; The commissioner shall eertify enly the ene eligible whe
has sueeessfully completed the examination proeesses provided in seetion
43A-10; subdivision $; for the pesitien refer all gualified disabled candidates
with eligibles from the competitive open or competitive promotional list estab-
lished from the same examination announcement.

Sec. 6. Minnesota Statutes 1994, section 43A.15, is amended by adding a
subdivision to read:

Subd. 14. ON-THE-JOB DEMONSTRATION EXAMINATION AND
APPOINTMENT. The commissioner shall establish gualifying procedures for

unable to demonstrate their abilities in competitive and qualified disabled exam-
ination processes. The qualifying procedures must consist of up to 700 hours on-
the-job trial work experience which will be in lieu of a competitive examination

and for which the disabled person has the option of being paid or unpaid. Up to
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three persons with severe disabilities and their job coach may be allowed to
demonstrate their job competence as a unit through the on-the-job trial work
experience examination procedure. This work experience must be limited to
candidates for appointment, promotion, or transfer for which there is no reason-
able accommodation in the examination process.

The commissioner may authorize the probationary appointment of a candi-
date based on the request of the appointing authority that documents that the
cardidate has successfully demonstrated gualifications for the position through
completion of an on-the-job trial work experience. The implementation of this
subdivision may not be deemed a violation of chapter 43A or 363.

Sec. 7. Minnesota Statutes 1994, section 43A.19, subdivision 1, is amended
to read:

Subdivision 1. STATEWIDE AFFIRMATIVE ACTION PROGRAM. (a)
To assure that positions in the executive branch of the civil service are equally
accessible to all qualified persons, and to eliminate the underutilization of quali-
fied members of protected groups, the commissioner shall adopt and periodically
revise, if necessary, a statewide affirmative action program. The statewide affir-
nmiative action program must consist of at least the following:

(1) objectives, goals, and policies;

(2) procedures, standards, and assumptions to be used by agencies in the
preparation of agency affirmative action plans, including methods by which
goals and timetables are established; end

(3) the analysis of separation patterns to determine the impact on protected
group members; and

€3) (4) requirements for annual objectives and submission of affirmative
action progress reports from heads of agencies.

(b) The commissioner shall base affirmative action goals on at least the fol-
lowing factors:

(1) the percentage of members of each protected class in the recruiting area
population who have the necessary skills;

(2) the availability for promotion or transfer of members of protected
classes in the recruiting area population;

(3) the extent of unemployment of members of protected classes in the
recruiting area population,;

(4) the existence of training programs in needed skill areas offered by
employing agencies and other institutions; and

(5) the expected number of available positions to be filled.
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(¢) The commissioner shall designate a state director of diversity and equal
employment opportunity who may be delegated the preparation, revision, imple-
mentation, and administration of the program. The commissioner of employee
relations may place the director’s position in the unclassified service if the posi-
tion meets the criteria established in section 43A.08, subdivision la.

Sec. 8. Minnesota Statutes 1994, section 43A.191, subdivision 1, is
amended to read:

Subdivision I. AFFIRMATIVE ACTION OFFICERS. (a) Each agency
with an approved eemplement ever 1,000 employees or more shall have at least
one full-time affirmative action officer, who shall have primary responsibility for
developing and maintaining the agency’s -affirmative action plan. The officer
shall devote full time to affirmative action activities. The affirmative action offi-
cer shall report administratively and on policy issues directly to the agency head.

(b) The eommissiener agency heads shall assign affirmative action officers or

designees for agencies with appreved eomplements of less fewer than
1,000 employees. The designees shall report administratively and on policy
issues directly to the agency head.

(c) An agency may pot use authority under section 43A.08, subdivision la,
to place the position of an agency affirmative action officer or designee in the
unclassified service.

Sec. 9. Minnesota Statutes 1994, section 43A.191, subdivision 2, is
amended to read:

Subd. 2. AGENCY AFFIRMATIVE ACTION PLANS. (a) The head of
each agency in the executive branch shall prepare and implement an agency
affirmative action plan consistent with this section and rules issued under sec-
tion 43A.04, subdivision 3.

(b) The agency plan must include a plan for the provision of reasonable
accommodation in the hiring and promotion of qualified disabled persons. The
reasonable accommodation plan must consist of at least the following:

(1) procedures for compliance with section 363.03 and, where appropriate,
regulations implementing United States Code, title 29, section 794, as amended
through December 31, 1984, which is section 504 of the Rehabilitation Act of
1973, as amended and the Americans with Disabilities Act, United States Code,
title 42, sections 101 to 108, 201 to 231, 241 to 246, 401, 402, and 501 to 514;

(2) methods and procedures for providing reasonable accommodation for
disabled job applicants, current employees, and employees seeking promotion;
and

(3) provisions for funding reasonable accommodations.

(c) The agency plan must be prepared by the agency head with the assis-
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tance of the agency affirmative action officer and the director of diversity and
equal employment opportunity. The council on disability shall provide assis-
tance with the agency reasonable accommodation plan,

(d) The agency plan must identify; snmually; any positions in the agency
that can be used for supported employment as defined in section 268A.01, sub-
division 13, of persons with severe disabilities. The agency shall report this
information to the commissioner. An agency that hires more than one supported
worker in the identified positions must receive recognition for each supported
worker toward meeting the agency’s affirmative action goals and objectives.

(e) An agency affirmative action plan may not be implemented without the
commissioner’s approval,

Sec. 10. Minnesota Statutes 1994, section 43A.191, subdivision 3, is
amended to read:

Subd. 3. AUDITS; SANCTIONS AND INCENTIVES. (a) Fhe director of
equal employment epportunity shall annually audit the record of each ageney to
determine the rate of complianee with annual hiring posals of each goal unit and
to evaluate the ageney’s overall progress toward #s affirmative action gosals and
ebjeetives: The commissioner shall annually audit the record of each agency to
determine the rate of compliance with affirmative action requirements.

(b) By March 1 of each odd-numbered year, the commissioner shall submit
a report on affirmative action progress of each agency and the state as a whole to
the governor and to the finance committee of the senate, the appropriations
committee of the house of representatives, the governmental operations commit-
tees of both houses of the legislature, and the legislative commission on
employee relations. The report must include noncompetitive appointments
made under section 43A.08, subdivision 2a, or 43A.15, subdivisions 3 to 13,
and cover each agency’s rate of compliance with annuat hiring goals affirmative
action requirements. Ia addition; any ageney that has net met its affirmative
action hiring goals; that fails to meke an affirmative action hire; or fails to justify
its nonaffirmative actien hire in 25 percent or more of the appointments made
in the previous ealendar year must be designated in the repert as an ageney not
in eomplianee with afirmative action requirements:

(e} The commissioner shall study methods to improve the performanee of

(d) The eommissioner shall establish & presram to recognize agenecies that
have made signtfieant and measurable progress toward achieving affirmative
aetion objeetives:

(c) An agency that does not meet its hiring goals must justify its nonaffirma-
tive action hires in competitive and noncompetitive appointments according to
criteria issued by the department of employee relations. “Missed opportunity”
includes failure to justify a nonaffirmative action hire. An agency must have 25
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percent or less missed opportunities in competitive appointments and 25 per-
cent or less missed opportunities in appointments made under sections 43A.08,
subdivisions 1, clauses (9), (11), and (16); and 2a: and 43A.15, subdivisions 3,
10, 12, and 13. In addition, an agency shall:

(1) demonstrate a good faith effort to recruit protected group members by
following an active recruitment plan;

(2) implement a coordinated retention plan; and

(3) have an established complaint resolution procedure.

(d) The commissioner shall develop reporting standards and procedures for |
measuring compliance. |

(e) An agency is encouraged to develop other innovative ways to promote
awareness, acceptance, and appreciation for diversity and affirmative action.
These innovations will be considered when evaluating an agency’s compliance
with this section.

(f) An agency not in compliance with affirmative action requirements of this
section must identify methods and programs to improve performance, to reallo-
cate resources internally in order to increase support for affirmative action pro-
grams, and to submit program and resource reallocation proposals to the
commissioner for approval. An agency must submit these proposals within 120

(g) The commissioner shall establish a program to recognize an agency that
has made significant and measurable progress in implementing an affirmative

action plan,

. |
Sec. 11. Minnesota Statutes 1994, section 43A.24, subdivision 2, is }
amended to read: ’ |

Subd. 2. OTHER ELIGIBLE PERSONS. The following persons are eligi-
ble for state paid life insurance and hospital, medical, and dental benefits as
determined in applicable collective bargaining agreements or by the commis-
sioner or by plans pursuant to section 43A.18, subdivision 6, or by the board of
regents for employees of the University of Minnesota not covered by collective
bargaining agreements. Coverages made available, including optional coverages,
are as contained in the plan established pursuant to section 43A.18, subdivision
2:

(a) a member of the state legislature, provided that changes in benefits
resulting in increased costs to the state shall not be effective until expiration of
the term of the members of the existing house of representatives. An eligible
member of the state legislature may decline to be enrolled for state paid cover-
ages by filing a written waiver with the commissioner. The waiver shall not pro-
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hibit the member from enrolling the member or dependents for optional cover-
ages, without cost to the state, as provided for in section 43A.26. A member of
the state legislature who returns from a leave of absence to a position previously
occupied in the civil service shall be eligible to receive the life insurance and
hospital, medical, and dental benefits to which the position is entitled;

(b) a permanent employee of the legislature or a permanent employee of a
permanent study or interim committee or commission or a state employee on
leave of absence to work for the legislature, during a regular or special legislative
session;

(c) a judge of the appellate courts or an officer or employee of these courts;
a judge of the district court, a judge of county court, a judge of county municipal
court, or a judge of probate court; a district court referee, judicial officer, court
reporter, or law clerk; a district administrator; an employee of the office of the
district administrator that is not in the second or fourth judicial district; a court
administrator or employee of the court administrator in the eighth judicial dis-
trict, and a guardian ad litem program administrator in the eighth judicial dis-
trict;

(d) a salaried employee of the public employees retirement association;

(e) a full-time military or civilian officer or employee in the unclassified ser-
vice of the department of military affairs whose salary is paid from state funds;

() a salaried employee of the Minnesota historical society, whether paid
from state funds or otherwise, who is not a member of the governing board;

(g) an employee of the regents of the University of Minnesota,

(h) notwithstanding section 43A.27, subdivision 3, an employee of the state
of Minnesota or the regents of the University of Minnesota who is at least 60
and not yet 65 years of age on July 1, 1982, who is otherwise eligible for
employee and dependent insurance and benefits pursuant to section 43A.18 or
other law, who has at least 20 years of service and retires, earlier than required,
within 60 days of March 23, 1982; or an employee who is at least 60 and not yet
65 years of age on July 1, 1982, who has at least 20 years of state service and
retires, earlier than required, from employment at Rochester state hospital after
July 1, 1981; or an employee who is at least 55 and not yet 65 years of age on
July 1, 1982, and is covered by the Minnesota state retirement system correc-
tional employee retirement plan or the state patrol retirement fund, who has at
least 20 years of state service and retires, earlier than required, within 60 days of
March 23, 1982, For purposes of this clause, a person retires when the person
terminates active employment in state or University of Minnesota service and
applies for a retirement annuity. Eligibility shall cease when the retired
employee attains the age of 65, or when the employee chooses not to receive the
annuity that the employee has applied for. The retired employee shall be eligible
for coverages to which the employee was entitled at the time of retirement, sub-
ject to any changes in coverage through collective bargaining or plans estab-
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lished pursuant to section 43A.18, for employees in positions equivalent to that
from which retired, provided that the retired employee shall not be eligible for
state-paid life insurance. Coverages shall be coordinated with relevant health
insurance benefits provided through the federally sponsored Medicare program;

(i) an employee of an agency of the state of Minnesota identified through
the process provided in this paragraph who is eligible to retire prior to age 65.
The commissioner and the exclusive representative of state employees shall
enter into agreements under section 179A.22 to identify employees whose posi-
tions are in programs that are being permanently eliminated or reduced due to
federal or state policies or practices. Failure to reach agreement identifying these
employees is not subject to impasse procedures provided in chapter 179A. The
commissioner must prepare a plan identifying eligible employees not covered by
a collective bargaining agreement in accordance with the process outlined in sec-
tion 43A.18, subdivisions 2 and 3. For purposes of this paragraph, a person
retires when the person terminates active employment in state service and
applies for a retirement annuity. Eligibility ends as provided in the agreement or
plan, but must cease at the end of the month in which the retired employee
chooses not to receive an annuity, or the employee is eligible for employer-paid
health insurance from a new employer. The retired employees shall be eligible
for coverages to which they were entitled at the time of retirement, subject to
any changes in coverage through collective bargaining or plans established under
section 43A.18 for employees in positions equivalent to that from which they
retired, provided that the retired employees shall not be eligible for state-paid
life insurance; and

(j) employees of the state public defender’s office, and district public defend-
ers and their employees other than in the second and fourth judicial districts,
with eligibility determined by the state board of public defense in consultation
with the commissioner of employee relations; and

(k) employees of the data institute under section 621.45, subdivision 8, as
paid for by the data institute.

Sec. 12, Minnesota Statutes 1994, section 43A.27, subdivision 3, is
amended to read:

Subd. 3. RETIRED EMPLOYEES, A retired employee of the state or an
organization listed in subdivision 2 or section 43A.24, subdivision 2,
who reeeives, at separation of service:

(1) is immediately eligible to receive an annuity under a state retirement

ately meets the age and service requirements in section 352.115, subdivision 1;
and

(2) has five years of service or meets the service requirement of the collec-
tive bargaining agreement or plan, whichever is greater;
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may elect to purchase at personal expense individual and dependent hospital,
plan which is actuarially equivalent to those made available through collective
bargaining agreements or plans established pursuant to section 43A.18 to
employees in positions equivalent to that from which retired. A spouse of a
deceased retired employee who received an annuity under a state retirement
program may purchase the coverage listed in this subdivision if the spouse was
a dependent under the retired employee’s coverage at the time of the employee’s
death. Coverages must be coordinated with relevant health insurance benefits
provided through the federally sponsored Medicare program. Until the retired
eimployee reaches age 65, the retired employee and dependents must be pooled
in the same group as active employees for purposes of establishing premiums
and coverage for hospital, medical, and dental insurance. Coverage for retired
employees and their dependents may not discriminate on the basis of evidence
of insurability or preexisting conditions unless identical conditions are imposed
on active employees in the group that the employee left. Appointing authorities
shall provide notice to employees no later than the effective date of their retire-
ment of the right to exercise the option provided in this subdivision. The retired
employee must notify the commissioner or designee of the commissioner within
30 days after the effective date of the retirement of intent to exercise this option.

Sec. 13. Minnesota Statutes 1994, section 43A.316, is amended to read:
43A.316 PUBLIC EMPLOYEES INSURANCE BPEAN PROGRAM.

Subdivision 1. INTENT. The legislature finds that the creation of a state-
wide plar program to provide public employees and other eligible persons with
life insurance and hospital, medical, and dental benefit coverage through pro-
vider organizations would result in a greater utilization of government resources
ahd would advance the health and welfare of the citizens of the state.

Subd. 2. DEFINITIONS. For the purpose of this section, the terms
defined in this subdivision have the meaning given them.

(a) COMMISSIONER. “Commissioner” means the commissioner of
employee relations.

(b) EMPLOYEE. “Employee” means:;

(1) a person who is a public employee within the definition of section
179A.03, subdivision 14, who is insurance eligible and is employed by an eligi-
ble employer;

(2) an elected public official of an eligible employer who is insurance eligi-
ble; or

(3) a person employed by a labor organization or employee association certi-
fied as an exclusive representative of employees of an eligible employer or by
another public employer approved by the commissioner, so long as the plan
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meets the requirements of a governmental plan under United States Code, title
29, section 1002(32).

(c) ELIGIBLE EMPLOYER. “Eligible employer” means:

(1) a public employer within the definition of section 179A.03, subdivision
15, that is a town, county, city, school district as defined in section 120.02, edu-
cational cooperative service unit as defined in section 123.58, intermediate dis-
trict as defined in section 136C.02, subdivision 7, cooperative center for
vocational education as defined in section 123.351, regional management infor-
mation center as defined in section 121.935, or an education unit organized
under the joint powers action, section 471.59; or

(2) an exclusive representative of employees, as defined in paragraph (b); or
(3) another public employer approved by the commissioner.

(d) EXCLUSIVE REPRESENTATIVE. “Exclusive representative” means
an exclusive representative as defined in section 179A.03, subdivision 8.

(e) LABOR-MANAGEMENT COMMITTEE. “Labor-management com-
mittee” means the committee established by subdivision 4.

(f) BEAN PROGRAM. “Plan Program” means the statewide public employ-
ees insurance plan program created by subdivision 3.

Subd. 3. PUBLIC EMPLOYEE INSURANCE PEAN PROGRAM. The
commissioner shall be the administrator of the public employee insurance plan
program and may determine its funding arrangements. The commissioner shall
model the plan program after the plan established in section 43A.18, subdivision
2, but may modify that plan, in consultation with the labor-management com-
mittee. :

Subd. 4. LABOR-MANAGEMENT COMMITTEE. The labor-
management committee consists of ten members appointed by the commis-
sioner. The labor-management committee must comprise five members who rep-
resent employees, including at least one retired employee, and five members who
represent eligible employers. Committee members are eligible for expense reim-
bursement in the same manner and amount as authorized by the commissioner’s
plan adopted under section 43A.18, subdivision 2. The commissioner shall con-
sult with the labor-management committee in major decisions that affect the
plan program. The committee shall study issues relating to the insurance plamn
program including, but not limited to, flexible benefits, utilization review, qual-
ity assessment, and cost efficiency.

Subd. 5. PUBLIC EMPLOYEE PARTICIPATION. (a) Participation in
the plan program is subject to the conditions in this subdivision.

(b) Bach exclusive representative for an eligible employer determines
whether the employees it represents will participate in the plan program. The
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exclusive representative shall give the employer notice of intent to participate at
least 99 30 days before the expiration date of the collective bargaining agree-
ment preceding the collective bargaining agreement that covers the date of entry
into the plan program. The exclusive representative and the eligible employer
shall give notice to the commissioner of the determination to participate in the
plan program at least 98 30 days before entry into the plem program. Entry into
the plar program is governed by a schedule established by the commissioner.

(c) Employees not represented by exclusive representatives may become
members of the plan program upon a determination of an eligible employer to
include these employees in the plas program. Either all or none of the employ-
er’s unrepresented employees must participate. The eligible employer shall give
at least 96 30 days’ notice to the commissioner before entering the plas program.
Entry into the plen program is governed by a schedule established by the com-
missioner.

(d) Participation in the plag program is for a two-year term. Participation is
automatically renewed for an additional two-year term unless the exclusive rep-
resentative, or the employer for unrepresented employees, gives the commis-
sioner notice of withdrawal at least 99 30 days before expiration of the
participation period. A group that withdraws must wait two years before rejoin-
ing. An exclusive representative, or employer for unrepresented employees, may
also withdraw if premiums increase 50 percent or more from one insurance year
to the next.

(e) The exclusive representative shall give the employer notice of intent to
withdraw to the commissioner at least 98 30 days before the expiration date of
a collective bargaining agreement that includes the date on which the term of
participation expires.

(f) Each participating eligible employer shall notify the commissioner of
names of individuals who will be participating within two weeks of the commis-
sioner receiving notice of the parties’ intent to participate. The employer shall
also submit other information as required by the commissioner for administra-

tion of the pian program.

Subd. 6. COVERAGE. (a) By January 1, 1989, the commissioner shall
announce the benefits of the plan program. The plan program shall include
employee hospital, medical, dental, and life insurance for employees and hospi-
tal and medical benefits for dependents. Health maintenance organization
options and other delivery system options may be provided if they are available,
cost-effective, and capable of servicing the number of people covered in the plan
program. Participation in optional coverages may be provided by collective bar-
gaining agreements. For employees not represented by an exclusive representa-
tive, the employer may offer the optional coverages to eligible employees and
their dependents provided in the plan program.

(b) The commissioner, with the assistance of the labor-management com-
mittee, shall periodically assess whether it is financially feasible for the plan pro-
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gram to offer or to continue an individual retiree program that has competitive
premium rates and benefits. If the commissioner determines it to be feasible to
offer an individual retiree program, the commissioner shall announce the appli-
cable benefits, premium rates, and terms of participation. Eligibility to partici-
pate in the individual retiree program is governed by subdivision 8, but applies
to retirees of eligible employers that do not participate in the plan program and
to those retirees’ dependents and surviving spouses.

Subd. 6a. CHIROPRACTIC SERVICES. All benefits provided by the plan
program or a successor plan program relating to expenses incurred for medical
treatment or services of a physician must also include chiropractic treatment
and services of a chiropractor to the extent that the chiropractic services and
treatment are within the scope of chiropractic licensure.

This subdivision is intended to provide equal access to benefits for plan pro-
gram members who choose to obtain treatment for illness or injury from a doc-
tor of chiropractic, as long as the treatment falls within the chiropractor’s scope
of practice. This subdivision is not intended to change or add to the benefits
provided for in the plan program.

Subd. 7. PREMIUMS. The proportion of premium paid by the employer
and employee is subject to collective bargaining or personnel policies. If, at the
beginning of the coverage period, no collective bargaining agreement has been
finalized, the increased dollar costs, if any, from the previous year is the sole
responsibility of the individual participant until a collective bargaining agree-
ment states otherwise. Premiums, including an administration fee, shall be
established by the commissioner. Each employer shall pay monthly the amounts
due for employee benefits including the amounts under subdivision 8 to the
commissioner no later than the dates established by the commissioner. If an
employer fails to make the payments as required, the commissioner may cancel
plan program benefits and pursue other civil remedies.

Subd. 8. CONTINUATION OF COVERAGE. (a) A former employee of
an employer participating in the plan program who js receiving a public pension
disability benefit or an annuity or has met the age and service requirements nec-
essary to receive an annuity under chapter 353, 353C, 354, 354A, 356, 422A,
423, 423A, or 424, and the former employee’s dependents, are eligible to partici-
pate in the plan program. This participation is at the person’s expense unless a
collective bargaining agreement or personnel policy provides otherwise. Premi-
ums for these participants must be established by the commissioner.

The commissioner may provide policy exclusions for preexisting conditions
only when there is a break in coverage between a participant’s coverage under
the employment-based group insurance plan program and the participant’s cov-
erage under this section. An employer shall notify an employee of the option to
participate under this paragraph no later than the effective date of retirement.
The retired employee or the employer of a participating group on behalf of a
current or retired employee shall notify the commissioner within 30 days of the
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effective date of retirement of intent to participate in the plan program accord-
ing to the rules established by the commissioner.

(b) The spouse of a deceased employee or former employee may purchase
the benefits provided at premiums established by the commissioner if the spouse
was a dependent under the employee’s or former employee’s coverage under this
section at the time of the death. The spouse remains eligible to participate in the
plan program as long as the group that included the deceased employee or for-
mer employee participates in the plar program. Coverage under this clause must
be coordinated with relevant insurance benefits provided through the federally
sponsored Medicare program.

(c) The plan program benefits must continue in the event of strike permitted
by section 179A.18, if the exclusive representative chooses to have coverage con-
tinue and the employee pays the total monthly premiums when due.

(d) A participant who discontinues coverage may not reenroll.

Persons participating under these paragraphs shall make appropriate pre-
mium payments in the time and manner established by the commissioner.

Subd. 9. INSURANCE TRUST FUND. The insurance trust fund in the
state treasury consists of deposits of the premiums received from employers par-
ticipating in the ples program and transfers before July 1, 1994, from the excess
contributions holding account established by section 353.65, subdivision 7. All
money in the fund is appropriated to the commissioner to pay insurance premi-
ums, approved claims, refunds, administrative costs, and other related service
costs. Premiums paid by employers to the fund are exempt from the tax
imposed by sections 60A.15 and 60A.198. The commissioner shall reserve an
amount of money to cover the estimated costs of claims incurred but unpaid.
The state board of investment shall invest the money according to section
11A.24. Investment income and losses attributable to the fund must be credited
to the fund.

Subd. 10. EXEMPTION. The public employee insurance plar program
and, where applicable, the employers participating in it are exempt from chap-
ters 60A, 62A, 62C, 62D, 62E, and 62H, section 471.617, subdivisions 2 and 3,
and the bidding requirements of section 471.6161.

Sec. 14. Minnesota Statutes 1994, section 43A.317, subdivision 5, is
amended to read:

Subd. 5. EMPLOYER ELIGIBILITY. (a) PROCEDURES. All employers
are eligible for coverage through the program subject to the terms of this subdi-
vision. The commissioner shall establish procedures for an employer to apply for

» coverage through the program.

(b) TERM. The initial term of an employer’s coverage il may be for up to
two years from the effective date of the employer’s application. After that, cover-
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age will be automatically renewed for an additional twe-year terms term unless
the employer gives notice of withdrawal from the program according to proce-
dures established by the commissioner or the commissioner gives notice to the
employer of the discontinuance of the program. The commissioner may estab-
lish conditions under which an employer may withdraw from the program prior
to the expiration of a twe-year term, including by reason of & midyear an
increase in health coverage premiums of 50 percent or more from one insurance
year to the next. An employer that withdraws from the program may not reapply
for coverage for a period of twe years from its date of withdrawal time equal to
its initial term of coverage.

(c) MINNESOTA WORK FORCE. An employer is not eligible for coverage
through the program if five percent or more of its eligible employees work pri-
marily outside Minnesota, except that an employer may apply to the program on
behalf of only those employees who work primarily in Minnesota.

(d) EMPLOYEE PARTICIPATION; AGGREGATION OF GROUPS. An
employer is not eligible for coverage through the program unless its application
includes all eligible employees who work primarily in Minnesota, except employ-
ees who waive coverage as permitted by subdivision 6. Private entities that are
eligible 1o file a combined tax return for purposes of state tax laws are consid-
ered a single employer, except as otherwise approved by the commissioner.

(e) PRIVATE EMPLOYER. A private employer is not eligible for coverage
unless it has two or more eligible employees in the state of Minnesota. If an |
employer has only two eligible employees and one is the spouse, child, sibling,
parent, or grandparent of the other, the employer must be a Minnesota domi-
ciled employer and have paid social security or self-employment tax on behalf of
both eligible employees.

(f) MINIMUM PARTICIPATION. The commissioner must require as a
condition of employer eligibility that at least 75 percent of its eligible employees
who have not waived coverage participate in the program. The participation
level of eligible employees must be determined at the initial offering of coverage
and at the renewal date of coverage. For purposes of this section, waiver of cov-
erage includes only waivers due to coverage under another group health benefit
plan,

(g) EMPLOYER CONTRIBUTION., The commissioner must require as a
condition of employer eligibility that the employer contribute at least 50 percent
toward the cost of the premium of the employee and may require that the con-
tribution toward the cost of coverage is structured in a way that promotes price
competition among the coverage options available through the program.

(h) ENROLLMENT CAP. The commissioner may limit employer enroll-
ment in the program if necessary to avoid exceeding the program’s reserve
capacity.

Sec. 15. Minnesota Statutes 1994, section 62J.45, subdivision 8, is
amended to read:
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Subd. 8. STAFF. The board may hire an executive director. The executive
director is not a state employee but is covered by section 3.736. The executive
director and staff may participate in the following plans for employees in the
unclassified service: the state retirement plan, the state deferred compensation
plan, and the health insurance and life insurenece plans coverages in section
43A.24, subdivision 2. The attorney general shall provide legal services to the
board.

Sec. 16. Minnesota Statutes 1994, section 256B.0644, is amended to read:

256B.0644 PARTICIPATION REQUIRED FOR REIMBURSEMENT
UNDER OTHER STATE HEALTH CARE PROGRAMS.

A vendor of medical care, as defined in section 256B.02, subdivision 7, and
a health maintenance organization, as defined in chapter 62D, must participate
as a provider or contractor in the medical assistance program, general assistance
medical care program, and MinnesotaCare as a condition of participating as a
provider in health insurance plans and programs or contractor for state employ-
ees established under section 43A.18, the public employees insurance ples pro-
gram under section 43A.316, for health insurance plans offered to local statutory
or home rule charter city, county, and school district employees, the workers’
compensation system under section 176.135, and insurance plans provided
through the Minnesota comprehensive health association under sections 62E.01
to 62E.16. The limitations on insurance plans offered to local government
employees shall not be applicable in geographic areas where provider participa-
tion is limited by managed care contracts with the department of human ser-
vices. For providers other than health maintenance organizations, participation
in the medical assistance program means that (1) the provider accepts new medi-
cal assistance, general assistance medical care, and MinnesotaCare patients or
(2) at least 20 percent of the provider’s patients are covered by medical assis-
tance, general assistance medical care, and MinnesotaCare as their primary
source of coverage. The commissioner shall establish participation requirements
for health maintenance organizations. The commissioner shall provide lists of
participating medical assistance providers on a quarterly basis to the commis-
sioner of employee relations, the commissioner of labor and industry, and the
commissioner of commerce, Each of the commissioners shall develop and imple-
ment procedures to exclude as participating providers in the program or pro-
grams under their jurisdiction those providers who do not participate in the
medical assistance program. The commissioner of employee relations shall
implement this section through contracts with participating health and dental
carriers.

Sec. 17. Minnesota Statutes 1994, section 356.87, is amended to read:
356.87 HEALTH INSURANCE WITHHOLDING.

Upon authorization of a person entitled to receive a retirement annuity, dis-
ability benefit or survivor benefit, the executive director of a public pension
fund listed in section 356.20, subdivision 2, shall withhold health insurance pre-
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mium amounts from the retirement annuity, disability benefit or survivor bene-
fit, and pay the premium amounts to the public employees insurance plar pro-
gram. The public employees insurance plar program shall reimburse a public
pension fund for the administrative expense of withholding the premium
amounts and shall assume liability for the failure of a public pension fund to
properly withhold the premium amounts.

ARTICLE 11
EFFICIENT OPERATION OF STATE AGENCIES

Section 1. Minnesota Statutes 1994, section 16A.055, is amended by adding
a subdivision to read:

Subd. 6. MISSION; EFFICIENCY. It is part of the department’s mission
that within the department’s resources the commissioner shail endeavor to:

(1) prevent the waste or unnecessary spending of public money;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies;

(4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(5) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A,

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to
carry out the mission of the department. '

Sec. 2. Minnesota Statutes 1994, section 16B.04, is amended by adding a
subdivision to read:

Subd. 4. MISSION; EFFICIENCY. It is part of the department’s mission
that within the department’s resources the commissioner shall endeavor to:

(1) prevent the waste or unnecessary spending of public money;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;
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(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies;

(4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(5) utilize constructive and cooperative labor-management practices to the
gxtent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to
carry out the mission of the department.

Sec. 3. Minnesota Statutes 1994, section 17.03, is amended by adding a
subdivision to read:

Subd. 11. MISSION; EFFICIENCY. It is part of the department’s mission
that within the department’s resources the commissioner shall endeavor to:

(1) prevent the waste or unnecessary spending of public money;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies;

(4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(5) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(1) recommend to the legislature, in the performance report of the depart-
ment required under section 1591, appropriate changes in law necessary to
carry out the mission of the department.

Sec. 4. Minnesota Statutes 1994, section 43A.04, is amended by adding a
subdivision to read:

Subd. la. MISSION; EFFICIENCY. It is part of the department’s mission
that within the department’s resources the commissioner shall endeavor to:
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(1) prevent the waste or unnecessary spending of public money;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies;

(4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(5) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriaté; and

(7) recommend to the legislatare, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to

Sec. 5. Minnesota Statutes 1994, section 45.012, is amended to read:
45.012 COMMISSIONER.

(a) The department of commerce is under the supervision and control of the
commissioner of commerce. The commissioner is appointed by the governor in
the manner provided by section 15.06,

(b) Data that is received by the commissioner or the commissioner’s desig-
nee by virtue of membership or participation in an association, group, or organi-
zation that is not otherwise subject to chapter 13 is confidential or protected
nonpublic data but may be shared with the department employees as the com-
missioner considers appropriate. The commissioner may release the data to any
person, agency, or the public if the commissioner determines that the access will
aid the law enforcement process, promote public health or safety, or dispel wide-
spread rumor or unrest.

(¢) It is part of the department’s mission that within the department’s
resources the commissioner shall endeavor to:

(1) prevent the waste or unnecessary spending of public money;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies; '

(4) use technology where appropriate to increase agency productivity,
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improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government:

(5) utilize constructive and cooperative Jabor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15, 91, appropriate changes in law necessary to
carry out the mission of the department.

Sec. 6. Minnesota Statutes 1994, section 84.027, is amended by adding a
subdivision to read:

Subd. 14. MISSION; EFFICIENCY. It is part of the department’s mission
that within the department’s resources the commissioner shall endeavor to:

(1) prevent the waste or unnecessary spending. of public money:

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies;

{4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(5) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations when appropriate; and

(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to
carry out the mission of the department.

Sec. 7. Minnesota Statutes 1994, section 116.03, is amended by adding a
subdivision to read:

Subd 2a. MISSION EFFICIENCY It is part of the agency’s mission that

shall endeavor to:

(1) prevent the waste or unnecessary spending of public money;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the agency as efficiently as possible;
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(3) coordinate the agency’s activities wherever appropriate with the activi-
ties of other governmental agencies;

(4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(5) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(7) recommend to the legislature, in the performance report of the agency
required under section 15.91, appropriate changes in law necessary to carry out
the mission of the agency.

Sec. 8. Minnesota Statutes 1994, section 116J.011, is amended to read:
116J.011 MISSION.

The mission of the department of trade and economic development is to
employ all of the available state government resources to facilitate an economic
environment that produces net new job growth in excess of the national average
and to increase nonresident and resident tourism revenues. It is part of the
department’s mission that within the department’s resources the commissioner
shall endeavor to:

(1) prevent the waste or unnecessary spending of public money;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies;

(4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government,

(5) utilize constructive and cooperative Jabor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(7) recommend to the Jegislature, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to
carry out the mission of the department.

Sec. 9. Minnesota Statutes 1994, section 120.0111, is amended to read:
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120.0111 MISSION STATEMENT.

The mission of public education in Minnesota, a system for lifelong learn-
ing, is to ensure individual academic achievement, an informed citizenry, and a
highly productive work force. This system focuses on the learner, promotes and
values diversity, provides participatory decision-making, ensures accountability,
models democratic principles, creates and sustains a climate for change, pro-
vides personalized learning environments, encourages learners to reach their
maximum potential, and integrates and coordinates human services for learners.
It is part of the department’s mission that within the department’s resources the
commissioner shall endeavor to:

(1) prevent the waste or unnecessary spending of public money:;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies:;

(4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(5) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate: and

(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to
carry out the mission of the department.

Sec. 10. Minnesota Statutes 1994, section 135A.052, subdivision 1, is
amended to read:

Subdivision 1. STATEMENT OF MISSIONS. The legislature recognizes
each public post-secondary system to have a distinctive mission within the over-
all provision of public higher education in the state and a responsibility to coop-
erate with the other systems. These missions are as follows:

(1) the technical college system shall offer vocational training and education
to prepare students for skilled occupations that do not require a baccalaureate
degree;

(2) the community college system shall offer lower division instruction in
academic programs, occupational programs in which all credits earned will be
accepted for transfer to a baccalaurcate degree in the same field of study, and
remedial studies, for students transferring to baccalaureate institutions and for
those seeking associate degrees;
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(3) the state university system shall offer undergraduate and graduate

instruction through the master’s degree, including specialist certificates, in the
liberal arts and sciences and professional education; and

(4) the University of Minnesota shall offer undergraduate, graduate, and
professional instruction through the doctoral degree, and shall be the primary
state supported academic agency for research and extension services.

It is part of the mission of each system that within the sysiem’s resources

the system’s governing board and chancellor or president shall endeavor to:

(2) prevent the waste or unnecessary spending of public money;

(b) use innovative fiscal and human resource practices to manage the state’s
resources and operate the system as efficiently as possible;

(c) coordinate the system’s activities wherever appropriate with the activi-
ties of other systems and governmental agencies;

(d) use technology where appropriate to increase system productivity,
improve customer service, increase public access to information about the sys-
tem, and increase public participation in the business of the system

(e) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A; and

(f) recommend to the legislature appropriate changes in Jaw necessary to
carry out the mission of the system.

Sec. 11. Minnesota Statutes 1994, section 144.05, is amended to read:
144.05 GENERAL DUTIES OF COMMISSIONER; REPORTS.

Subdivision 1. GENERAL DUTIES, The state commissioner of health shall
have general authority as the state’s official health agency and shall be responsi-
ble for the development and maintenance of an organized system of programs
and services for protecting, maintaining, and improving the health of the citi-
zens. This authority shall include but not be limited to the following:

(a) Conduct studies and investigations, collect and analyze health and vital
data, and identify and describe health problems;

(b) Plan, facilitate, coordinate, provide, and support the organization of ser-
vices for the prevention and control of illness and disease and the limitation of
disabilities resulting therefrom;

(c) Establish and enforce health standards for the protection and the promo-
tion of the public’s health such as quality of health services, reporting of disease,
regulation of health facilities, environmental health hazards and personnel;

(d) Affect the quality of public health and general health care services by
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providing consultation and technical training for health professionals and para-
professionals;

(¢) Promote personal health by conducting general health education pro-
grams and disseminating health information;

(f) Coordinate and integrate local, state and federal programs and services
affecting the public’s health;

(g) Continually assess and evaluate the effectiveness and efficiency of health
service systems and public health programming efforts in the state; and

(h) Advise the governor and legislature on matters relating to the public’s
health.

Subd. 2. MISSION; EFFICIENCY. [t is part of the department’s mission
that within the department’s resources the commissioner shall endeavor to:

(1) prevent the waste or unnecessary spending of public money:

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies;

(4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(5) utilize construgtive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to
carry out the mission of the department.

Sec. 12. Minnesota Statutes 1994, section 174.02, is amended by adding a
subdivision to read:

Subd. 1a. MISSION; EFFICIENCY. It is part of the department’s mission
that within the department’s resources the commissioner shall endeavor to:

(1) prevent the waste or unnecessary spending of public money;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;
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(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies;

(4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(5) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to
carry out the mission of the department,

Sec. 13. Minnesota Statutes 1994, section 175.001, is amended by adding a
subdivision to read:

Subd. 6. MISSION; EFFICIENCY. It is part of the department’s mission
that within the department’s resources the commissioner shall endeavor to:

(1) prevent the waste or unnecessary spending of public money;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies; ’

(4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(5) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec;
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15,91, appropriate changes in law necessary to
carry out the mission of the department.

Sec. 14. Minnesota Statutes 1994, section 190.09, is amended to read:
190.09 POWERS, DUTIES.
Subdivision 1, DUTIES OF THE OFFICE. The adjutant general shall be

the chief of staff to the commander-in-chief and the administrative head of the
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military department. The adjutant general shall have an office in the capitol and
keep it open during the usual business hours.

The adjutant general shall have custody of all military records, correspon-
dence, and other military documents. The adjutant general shall be the medium
of military correspondence with the governor and perform all other duties per-
taining to that office prescribed by law. The adjutant general shall make an
annual report to the governor, at such time as the governor may require, of all
the transactions of the military affairs department, setting forth the number,
strength and condition of the national guard, and such other matters as deemed
important and shall make and transmit to the federal government the returns
required by the laws of the United States. The adjutant general shall, whenever
necessary, cause the military code, orders and rules of the state to be printed and
distributed to the commissioned officers and the several organizations of the
national guard and shall cause to be prepared and issued all necessary books,
blanks and notices required to carry into full effect the provisions of the military
code. All such books and blanks shall be and remain the property of the state.

The seal now used in the office of the adjutant general shall be the seal of
that office and shall be delivered to the successor in that office. All orders issued
from the adjutant general’s office shall be authenticated with that seal. The adju-
tant general shall attest all commissions issued to military officers. The adjutant
general will superintend the preparation of all returns and reports required by
the United States from the state on military matters.

The adjutant general shall designate an assistant adjutant general to serve as
deputy adjutant general to perform the duties of the adjutant general during
periods when the adjutant general is absent or unable to perform that officer’s
duties. In the absence of all of the above, the senior officer of the national guard,
shall perform the duties prescribed for the adjutant general.

The flags and colors carried by Minnesota troops in the Civil War, Indian
Wars, Spanish-American War, Mexican Border Campaign, the first World War,
and subsequent wars shall be preserved in the capitol under the especial care of
the adjutant general. They shall be suitably encased and marked, and, so far as
the adjutant general may deem it consistent with their safety, shall at all times
be publicly displayed.

Subd. 2. MISSION; EFFICIENCY. It is part of the department’s mission
that within the department’s resources the adjutant general shall endeavor to:

(1) prevent the waste or unnecessary spending of public money;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies:
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(4) use technolopy where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-

ment, and increase public participation in the business of government;

(5) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to
carry out the mission of the department.

Sec. 15. Minnesota Statutes 1994, section 196.05, is amended to read:
196.05 DUTIES OF COMMISSIONER.
Subdivision 1. GENERAL DUTIES. The commissioner shall;

(1) act as the agent of a resident of the state having a claim against the
United States for benefits arising out of or by reason of service in the armed
forces and prosecute the claim without charge;

(2) act as custodian of veterans’ bonus records;

(3) administer the laws relating to the providing of bronze flag holders at
veterans’ graves for memorial purposes;

(4) administer the laws relating to recreational or rest camps for veterans so
far as applicable to state agencies;

(5) administer the state soldiers’ assistance fund and veterans’ relief fund
and other funds appropriated for the payment of bonuses or other benefits to
veterans or for the rehabilitation of veterans;

(6) cooperate with national, state, county, municipal, and private social
agencies in securing to veterans and their dependents the benefits provided by
national, state, and county laws, municipal ordinances, or public and private
social agencies;

(7) provide necessary assistance where other adequate aid is not available to
the dependent family of a veteran while the veteran is hospitalized and after the
veteran is released for as long a period as is necessary as determined by the com-
missioner;

(8) act as the guardian of the estate for a minor or an incompetent person
receiving money from the United States government when requested to do so by
an agency of the United States of America provided sufficient personnel are
available;
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(9) cooperate with United States governmental agencies providing compen-
sation, pensions, insurance, or other benefits provided by federal law, by supple-
menting the benefits prescribed therein, when conditions in an individual case
make it necessary;

(10) assist in implementiﬁg state laws, rights, and privileges relating to the
reemployment of veterans upon their separation from the armed forces;

(11) contact, at times as the commissioner deems proper, war veterans, as
defined in section 197.447, who are confined in a public institution; investigate
the treatment accorded those veterans and report annually to the governor the
results of the investigations; and the heads of the public institutions shall permit
the commissioner, or the commissioner’s representative, to visit any veteran;
and, if the commissioner, or the commissioner’s representative requests any
information relative to any veteran and the veteran’s affairs, the head of the
institution shall furnish it;

(12) assist dependent family members of military personnel who are called
from reserve status to extended federal active duty during a time of war or
national emergency through the state soldiers’ assistance fund provided by sec-
tion 197.03; and

(13) exercise other powers as may be authorized and necessary to carry out
the provisions of this chapter and chapters 197 and 198, consistent with those
chapters.

Subd. 2. MISSION; EFFICIENCY. It is part of the department’s mission
that within the department’s resources the commissioner shall endeavor to:

(1) prevent the waste or unnecessary spending of public money;

{2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies;

(4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(3) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to
carry out the mission of the department.
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Sec. 16. Minnesota Statutes 1994, section 216A.07, is amended by adding a
subdivision to read:

Subd. 6. MISSION; EFFICIENCY. It is part of the department’s mission
that within the department’s resources the commissioner shall endeavor to:

(1) prevent the waste or unnecessary spending of public money;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies;

(4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(5) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to
carry out the mission of the department,

Sec. 17, Minnesota Statutes 1994, section 241.01, is amended by adding a
subdivision to read:

Subd. 3b. MISSION; EFFICIENCY. It is part of the department’s mission
that within the department’s resources the commissioner shall endeavor to:

(1) prevent the waste or unnecessary spending of public money;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies;

(4) use technology where appropriate to increase agency productivity,
improve service to the public, increase public access to information about gov-
ernment, and increase public participation in the business of government;

(5) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15,91 to increase the efficiency of agency operations, when appropriate; and
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(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to

Sec. 18. Minnesota Statutes 1994, section 245.03, is amended to read:

245.03 DEPARTMENT OF HUMAN SERVICES ESTABLISHED;
COMMISSIONER.

Subdivision 1. ESTABLISHMENT. There is created a department of
human services. A commissioner of human services shall be appointed by the
governor under the provisions of section 15.06. The commissioner shall be
selected on the basis of ability and experience in welfare and without regard to
political affiliations. The commissioner shall appoint a deputy commissioner.

Subd. 2. MISSION; EFFICIENCY. It is part of the department’s mission
that within the department’s resources the commissioner shall endeavor to:

(1) prevent the waste or unnecessary spending of public money;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies;

{4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(5) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to

Sec. 19. Min‘nesota Statutes 1994, section 268.0122, is amended by adding
a subdivision to read:

Subd. 6. MISSION; EFFICIENCY. It is part of the department’s mission
that within the department’s resources the commissioner shall endeavor to:

(1) prevent the waste or unnecessary spending of public money;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;
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(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies;

(4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(5) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to
carry out the mission of the department.

Sec. 20. Minnesota Statutes 1994, section 270.02, is amended by adding a
subdivision to read:

Subd. 3a, MISSION; EFFICIENCY. It is part of the department’s mission
that within the department’s resources the commissioner shall endeavor to:

(1) prevent the waste or unnecessary spending of public money;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies;

(4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(5) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to
carry out the mission of the department.

Sec. 21. Minnesota Statutes 1994, section 299A.01, is amended by adding a
subdivision to read:

Subd. la. MISSION; EFFICIENCY. It is part of the department’s mission
that within the department’s resources the commissioner shall endeavor to:
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(1) prevent the waste or unnecessary spending of public money;

resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies;

(4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(3) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and 179A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to
carry out the mission of the department.

Sec. 22. Minnesota Statutes 1994, section 363.05, is amended by adding a
subdivision to read:

Subd. 3. MISSION; EFFICIENCY. It is part of the department’s mission
that within the department’s resources the commissioner shall endeavor to;

(1) prevent the waste or unnecessary spending of public money;

(2) use innovative fiscal and human resource practices to manage the state’s
resources and operate the department as efficiently as possible;

(3) coordinate the department’s activities wherever appropriate with the
activities of other governmental agencies;

(4) use technology where appropriate to increase agency productivity,
improve customer service, increase public access to information about govern-
ment, and increase public participation in the business of government;

(5) utilize constructive and cooperative labor-management practices to the
extent otherwise required by chapters 43A and [79A;

(6) include specific objectives in the performance report required under sec-
tion 15.91 to increase the efficiency of agency operations, when appropriate; and

(7) recommend to the legislature, in the performance report of the depart-
ment required under section 15.91, appropriate changes in law necessary to
carry out the mission of the department.
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ARTICLE 12
CIVIL SERVICE PILOT PROJECT

Section 1. HOUSING FINANCE AGENCY PILOT PROJECT.

Subdivision 1. WAIVER. In addition to the waiver provisions in Laws
1993, chapter 301, Minnesota Statutes, sections 43A.07, 43A.10, 43A.12 to
43A.15, 43A.17, 43A.18, and 43A.20, are waived to the extent necessary to
implement the civil service pilot project in the housing finance agency as autho-
rized by Laws 1993, chapter 301. If a proposed waiver of any section of Minne-
sota Statutes, chapter 43A, would violate the terms of a collective bargaining
agreement reached under Minnesota Statutes, chapter 179A, the waiver may not
be granted without the consent of the exclusive representative that is a party to

the agreement.

Subd. 2. UNREPRESENTED EMPLOYEES. The salaries of unrepre-
sented employees of the housing finance agency must be administered according
to the provisions of a salary plan developed by the commissioner of the housing
finance agency and approved by the commissioner of employee relations. The
salary plan must be approved under Minnesota Statutes, section 3.855, subdivi-
sion 3, before being implemented.

Sec. 2. TERMINATION.

Section 1 and the civil service pilot project in the housing finance agency as
authorized by Laws 1993, chapter 301, terminate June 30, 1997, or at any ear-
lier time by a method agreed upon by the commissioners of emplovee relations

and housing finance and the affected exclusive bargaining representative of state
employees.

Sec. 3. EFFECTIVE DATE.

ARTICLE 13
PILOT PROJECTS

Section 1. PURPOSE.

The purpose of this article is o make government work better and cost less.
To accomplish this purpose, this article creates incentives for state and local

to the public. This article also removes barriers that currently discourage state
and local agencies from taking innovative approaches to improving services and
achieving cost savings.
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Sec. 2. HUMAN RESOURCES SYSTEM.

Subdivision 1. POLICY. The legislature reaffirms its commitment to an effi-
cient and effective merit-based human resources system that meets the manage-

state, The purpose of this article is to establish a process to ensure the continua-
tion of merit-based principles, while removing rules and procedures that cause
unnecessary inefficiencies in the state human resources system.

Subd. 2. PILOT PROJECT. During the biennium ending June 30, 1997,
the governor shall designate an executive agency that will conduct a pilot civil
service project. The pilot program must adhere to the policies expressed in sub-
division 1 and in Minnesota Statutes, section 43A.01. For the purposes of con-
ducting the pilot project, the commissioner of the designated agency is exempt
from the provisions that relate o employment in Minnesota Statutes, chapter
43A, Minnesota Rules, chapter 3900, and administrative procedures and poli-
cies of the department of emplovee relations. If a proposed exemption from the
provisions that relate to employment in Minnesota Statutes, chapter 43A, Min-
nesota Rules, chapter 3900, and administrative procedures and policies of the

gaining agreement effective under Minnesota Statutes, chapter 179A, the exemp-
tion is not effective without the consent of the exclusive representative that is a
party to the agreement. Upon request of the commissioner carrying out the pilot
project, the commissioner of employee relations shall provide technical assis-
tance in support of the pilot project. This section does not exempt an agency
from compliance w1th Minnesota Statutes, sections 43A.19 and 43A.191, or
from rules adopted to ; to implement those sections.

Subd. 3. EVALUATION. The commissioner of employee relations, in con-
sultation with the agency selected in subdivision 2, shall design and implement
a system for evaluating the success of the pilot project in subdivision 2. The sys-

tem specifically must:

(1) evaluate the extent to which the agency has been successful in maintain-
ing a merit-based human resources system in the absence of the traditional civil
service rules and procedures;

(2) gquantify time and money saved in the hiring process under the pilot
project as compared to hiring under the traditional rules and procedures; and

(3) document the extent of complaints or problems arising under the new
system.

The agency involved in the pilot project under this section and the depart-
ment of employee relations must report to the legislature by October 1, 1996,
and October 1, 1997, on the progress and results of the project. The report must
include at least the elements required in this subdivision, and must also make

most efficient and effective merit-based human resources system possible. |
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Subd. 4. WORKING GROUP. The governor shall appoint a stakeholder
workmg group to advise the agency selected in subdivision 2 and the commis-
sioner of emplovee relations on implementation of the m project under this

section. The group shall include not more than 15 people and must include:

(1) not more than five representatives of management of the agency selected
for the pilot project;

(2) not more than five representatives of exclusive representatives of the
agency selected by the pilot project, chosen by the exclusive representatives, pro-
vided that the number of representatives under this clause may not be less than
the number of management representatives under clause (1);

(3) up to three representatives of customers of the services provided by the
agency selected for the pilot project; and

(4) up to two representatives of nonprofit citizens’ organizations devoted to
the study and improvement of government services.

Subd. 5. PILOT PROJECT. During the biennium ending June 30, 1997,
the human resources innovation committee established under Laws 1993, chap-
ter 301, section |, subdivision 6, shall designate state job classifications to be
1nc1uded ina mlo_ project. Under _tm pilot project: (1) resumes of applicants for
positions to be filled through a competitive open process will be evaluated
through an objective computerized system that will identify which applicants
have the required skills; and (2) information on applicants determined to have
required skills will be forwarded to the agency seeking to fill a vacancy, without
ranking these applicants, and without a limit on the number of applicants that
may be forwarded to the hiring agency, Laws or rules that govern examination,
ranking of eligibles, and certification of eligibles for competitive open positions
do not apply to those job classifications included in the pilot project. Before des-
ignating a job classification under this subdivision, the committee must assure
that the hiring process for those job classifications complies with the policies in
subdivision 1.

Subd. 6. EVALUATION. The commissioner of employee relations, in con-
sultation with the human resources innovation committee, shall design and
implement a system for evaluating the success of the pilot project in subdivision
5. By October 1, 1996, and October 1, 1997, the commissioner must report to
the legislature on the pilot project. The report must:

(1) lList job classifications subject to the pilot project, and the number of
positions filled under these job classes;

(2) evaluate the extent to which the project has been successful in maintain-
ing a merit-based system in the absence of traditional civil service laws and
rules;

(3) quantify time and money saved in the hiring process under the pilot
project, as compared to hiring under the traditional laws and rules;
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(4) document the extent of complaints or problems arising under the new
system; and

(5) recommend any changes in laws or rules needed to make permanent the
successes of the pilot project.

Subd. 7. EXTENSION. Laws 1993, chapter 301, section 1, subdivision 6, is
not repealed until June 30, 1997.

Subd. 8. REPEALER. Minnesota Rules, parts 3900.0100 to 3900.4700 and
3900.61.00 to 3900.9100, and all administrative procedures of the department of
employee relations that control the manner in which state agencies hire employ-
ees, are repealed on June 30, 1999.

Sec. 3. GAINSHARING.

Subdivision 1. FINDINGS. The legislature recognizes state employees as
crucial resources in providing effective and efficient government services to the
people of Minnesota. The legislature believes that state employees should benefit
from successful efforts they make to improve government efficiency and effec-
tiveness. Efforts to improve government efficiency and effectiveness include, but
are not limited to, reductions in unnecessary paperwork, repeal of unnecessary
state, federal, and local regulations, and reductions in unnecessary staff.

Subd. 2. PILOT PROJECT. During the biennium ending June 30, 1997,
the department of employee relations must implement a system of incentives
including economic incentives for unrepresented employees for employees in the
department. The system must be approved by the commissioner of finance
before being implemented. The system must have the following characteristics:

(1) it must provide nonmanagerial unrepresented emplovees within the
agency the possibility of earning economic rewards by suggesting changes in
operation of the department’s programs;

(2) it must provide nonmanagerial represented employees within the agency
the possibility of receiving individual economic rewards, if provided in a collec-
tive bargaining agreement, for suggesting changes in the operation of the depart-

ment’s programs;

(3) it must provide groups of nonmanagerial represented employees within
the agency the possibility of receiving group rewards in the form of training
opportunities, filling of unfilled employee complement, or other resources that
benefit overall group performance;

(4) any economic awards must be based on changes in operations suggested
by nonmanagerial employees that result in objectively measurable cost savings
of at least $25.000 or significant and objectively measurable efficiencies in ser-
vices that the agency provides to its customers or clients, without decreasing the
quality of these services;
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(5) awards must be a minimum of $500 up to a maximum of $2,500 per

year to unrepresented nonmanagerial employees who were instrumental in iden-
tifying and implementing the efficiency and cost-saving measures;

(6) an “efficiency savings account” must be created within each fund that is
used to provide money for department services. Each account consists of money
saved directly as a result of initiatives under this section. Any awards under this
article must be paid from money in an efficiency savings account. One-half of
the money in the account may be used for awards under this section, and the
remainder must be returned to the fund from which the money was appropri-
ated;

(7) no award shall be given except upon approval of a team comprised of
equal numbers of management and nonmanagement employees selected by the
commissioner of employee relations from state employees outside of the depart-
ment; and

(8) the economic awards granted to unrepresented employees must be one-

Subd. 3. REPORTING. The department of employee relations must report
to the legislature on October 1, 1996, and October 1, 1997, on the progress and
results of the incentive programs under this section. The reports must include:

(1) a description of the measurable cost savings and in-agency services that

(2) a list of the number and amount of awards granted.

Sec. 4. PROCUREMENT.

Subdivision 1. PURPOSE. The primary purpose of the Jaws governing state
contracting is to ensure that state agencies obtain high quality goods and ser-

pose of this section is to establish a process to ensure that agencies obtain goods
and services in this manner, while removing rules and procedures that cause
unnecessary inefficiencies in the purchasing system.

Subd. 2. PILOT PROJECT. Notwithstanding any law to the contrary, the
governor shall designate an executive agency that, during the biennium ending
June 30, 1997, is exempt from any law, rule, or administrative procedure that
requires approval of the commissioner of administration before an agency enters
into a contract. The agency selected in this subdivision must establish a process
for obtaining goods and services that complies with the policies in subdivision 1.
The process must include guidelines to prevent conflicts of interest for agency
employees involved in developing bid specifications or proposals, evaluating
bids or proposals, entering into contracts, or evaluating the performance of a
contractor. The guidelines must attempt to ensure that such an employee:

from the contract;

New language is indicated by underline, deletions by strikeout.

Copyright © 1995 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.




Ch. 248, Art. 13 LAWS of MINNESOTA for 1995 2472

(2) does not accept from a contractor or bidder any promise, obligation,

(3) does not appear to have a conflict of interest because of a family or close
personal relationship to a contractor or bidder, or because of a past employment
or business relationship with a contractor or bidder,

Upon request of the agency, the department of administration shall provide
the agency technical assistance in designing such a process.

Subd. 3. EVALUATION. The commissioner of administration, in consulta-
tion with the agency selected in subdivision 2, shall design and implement a sys-
tem for evaluating the success of the pilot project in subdivision 2. The system
specifically must:

(1) evaluate the extent to which the agency has been successful in gbtaining

checks placed on agencies by laws, rules, and procedures administered by the
commissioner of administration;

(2) quantify time and money saved in the procurement process under the
pilot project as compared to purchasing goods and services under the traditional
rules and procedures; and

(3) document the extent of complaints or problems arising under the new
system.

The agency involved in the pilot project under this section and the commis-
sioner of administration must report to the legislature by October 1, 1996, and
October 1, 1997, on the progress and results of the project. The reports must
include at least the elements required in clauses (1) to (3) and must also make
recommendations for legislative changes needed to ensure that the state will
have the most efficient and effective system possible for purchasing goods and
services.

Sec. 5. EFFECTIVE DATE.

ARTICLE 14
PRESERVATION OF COLLECTIVE BARGAINING

Section 1. POLICY.

Nothing in article 13 authorizes the unilateral modification or abrogation of
a right under a collective bargaining agreement. The legislature affirmatively
encourages state agencies and bargaining units, when negotiating future agree-
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ments, to allow for participation in pilot projects that foster innovation, creativ-
ity, and productivity within the state human resource system and within indi-
vidual agencies, departments, or units thereof.

Sec. 2. STUDY.

The legislative coordinating commission or another legislative commission
designated by the legislative coordinating commission shall study issues related |
to determination of which public employees are supervisory and confidential |
employees, as discussed in recent appellate court decisions involving employees

in McLeod and Scott counties. The commission shall determine what changes
are needed in procedures or rules of the bureau of mediation services, or in leg-
islation, to maintain an appropriate balance in the determination of which
employees are confidential and supervisory employees under Minnesota Stat-
utes, chapter 179A. The commission shall report conclusions and recommenda-
tions to the legislature by February 1, 1996.

Sec. 3. EFFECTIVE DATE.

ARTICLE 15
UNIVERSITY OF MINNESOTA

Section 1. UNIVERSITY OF MINNESOTA CONTRACTING.

Notwithstanding any law to the contrary, the governor shall designate one

more efficient and effective procedures for state agencies to contract with the
University of Minnesota. Consideration shall be given to using a single agency
and a single set of administrative procedures for all state contracting with the
University. As part of its 1998-1999 biennial budget request, the University of
Minnesota shall include measures demonstrating the efficiency gained through
these procedures and any recommendations for further improvements.

Sec. 2. EFFECTIVE DATE.

Section 1 is effective on the day following final enactment.
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ARTICLE 16
BOARD OF INNOVATION

Section 1. [465.7971] WAIVERS OF STATE RULES; POLICIES.

Subdivision 1. APPLICATION. A state agency may apply to the board for
a waiver from: (1) an administrative rule or policy adopted by the department of
employee relations that deals with the state personnel system; (2) an administra-
tive rule or policy of the department of administration that deals with the state
procurement system; or (3) a policy of the department of finance that deals with
the state accounting system. Two or more state agencies may submit a joint
application. A waiver application must identify the rule or policy at issue, and
must describe the improved outcome sought through the waiver.

Subd. 2. REVIEW PROCESS. (a) The board shall review all applications
submitted under this section. The board shall dismiss an application if it finds
that the application proposes a waiver that would result in due process viola-

services to people who are entitled to them. If a proposed waiver would violate
the terms of a collective bargaining agreement effective under chapter 179A, the
waiver is not effective without the consent of the exclusive representative that is
a party to the agreement. The board may approve a waiver only if the board
determines that if the waiver is granted: (1) services can be provided in a more
efficient or effective manner; and (2) services related to human resources must
be provided in a manner consistent with the policies expressed in article 13, sec-
tion 2, and in section 43A.01 and services related to procurement must be pro-

accounted for and safeguarded in a manner that complies with generally accept-
ed government accounting principles.

(b) Within 15 days of receipt of the application, the board shall send a copy
of the application to: (1) the agency whose rule or policy is involved; and (2) all
exclusive representatives who represent employees of the agency requesting the
waiver. The agency whose rule or policy is involved may mail a copy of the
application to all persons who have registered with the agency under section
14.14, subdivision la.

(c) The agency whose rule or policy is involved or an exclusive representa-
tive shall notify the board of its agreement with or objection to and grounds for

transmitted to the agency or the exclusive representative. An agency’s or exclu-
sive representative’s failure to do so is considered agreement to the waiver.

(d) If the agency or the exclusive representative objects to the waiver, the
board shall schedule a meeting at which the agency requesting the waiver may
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present its case for the waiver and the objecting party may respond. The board
shail decide whether to grant a waiver at its next regularly scheduled meeting

waiver request.

(e) If the board grants a request for a waiver, the board and the agency
requesting the waiver shall enter into an agreement relating to the outcomes
desired as a result of the waiver and the means of measurement to determine

may rescind the agreement.

Subd. 3. BOARD. For purposes of evaluating waiver requests involving
rules or policies of the department of administration, the chief administrative
law judge shall appoint a third administrative law judge to replace the commis-
sioner of administration on the board.

Sec. 2. EFFECTIVE DATE.

Section 1 is effective the day following final enactment.

ARTICLE 17
LOCAL GOVERNMENT

Section 1. Minnesota Statutes 1994, section 256B.056, is amended by
adding a subdivision to read:

Subd. 4a. ASSET VERIFICATION. For purposes of verification, the value
of a life estate shall be considered not saleable unless the owner of the remainder

owner of the remainder sell the entire property.

Sec. 2. Minnesota Statutes 1994, section 256B.056, is amended by adding a
subdivision to read:

Subd. 4b. INCOME VERIFICATION. The local agency shall not require a
monthly income verification form for a recipient who is a resident of a long-
term care facility and who has monthly earned income of $80 or less.

Sec. 3. Minnesota Statutes 1994, section 256B.056, is amended by adding a
subdivision to read:
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Subd. Sa. INDIVIDUALS ON FIXED INCOME. Recipients of medical
assistance who receive only fixed unearned income, where such income is
unvarying in amount and timing of receipt throughout the year, shail report and
verify their income annually.

Sec. 4. Minnesota Statutes 1994, section 256B.056, is amended by adding a
subdivision to read:

Subd. 5b. INDIVIDUALS WITH LOW INCOME. Recipients of medical
assistance not residing in a long-term care facility who have slightly fluctuating
income which is below the medical assistance income limit shall report and ver-
ify their income on a semiannual basis.

Sec. 5. Minnesota Statutes 1994, section 256D.405, is amended by adding
a subdivision to read:

Subd. 1la. EXEMPTION. Recipients who maintain supplemental security
income eligibility are exempt from the reporting requirements of subdivision 1,
except that the policies and procedures of transfers of assets are those used by
the medical assistance program under section 256B.0595.

Sec. 6. RAMSEY CONSTRUCTION CONTRACTS; PILOT PROJECT
FOR ALTERNATIVE PROCUREMENT METHODS.

Ramsey county may conduct a pilot project for construction projects under
this section. Notwithstanding any other law, Ramsey county may contract for
the acquisition, construction, or improvement of real property or buildings in a
manner determined by the county board, with or without advertising for bids.
Before proceeding without advertising for bids, the county board shall, by a vote
of at least five board members, make a determination that an alternative con-
struction procurement method serves the interest of the public in regard to cost,
speed, and quality of construction. Alternative construction procurement meth-

tion on a design/build basis and subsequent negotiation of contract terms; or (2)
the solicitation of proposals for a construction management agreement which
may include a guaranteed maximum price. The provisions of Minnesota Stat-
utes, section 383A.201, apply to this section. Each year, before January 15,
Ramsey county shall report on actions taken under this section during the pre-
ceding year to state house and senate legislative committees having jurisdiction
over local government matters. The authority provided in this section expires
December 31, 1997.

Sec. 7. REPEALER.

Minnesota Statutes 1994, section 256D.425, subdivision 3, is repealed.

Sec. 8. EFFECTIVE DATE.

Section 6 is effective on the day following final enactment. Sections 1 to 5
and 7 are effective August 1, 1995. Section 3 ceases to be effective if a federal
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agency determines that implementation of section 3 would cause a loss of fed-
eral funding.

ARTICLE 18
DEADLINE FOR AGENCY ACTION

Section 1. [15.99] TIME DEADLINE FOR AGENCY ACTION.

Subdivision 1. DEFINITION. For purposes of this section, “agency” means
a department, agency, board, commission, or other group in the executive
branch of state government; a statutory or home rule charter city, county, town,
or school district; any metropolitan agency or regional entity; and any other
political subdivision of the state.

Subd. 2. DEADLINE FOR RESPONSE. Except as otherwise provided in
this section and notwithstanding any other law to the contrary, an agency must
approve or deny within 60 days a written request relating to zoning, septic sys-
tems, or expansion of the metropolitan urban service area for a permit, license,
or other governmental approval of an action. Failure of an agency to deny a
request within 60 days is approval of the request. If an agency denies the

sion 2 begins upon the agency’s receipt of a written request containing all infor-
mation required by law or by a previously adopted rule, ordinance, or policy of

required information, the 60-day limit starts over only if the agency sends notice
within ten business days of receipt of the request telling the requester what
information is missing.

(b) If an action relating to zoning, septic systems, or expansion of the metro-
politan urban service area requires the approval of more than one state agency
in the executive branch, the 60-day period in subdivision 2 begins to run for all
executive branch agencies on the day a request containing all required informa-
|
|
\

ward copies to other state agencies whose approval is required.

(c) An agency response meets the 60-day time limit if the agency can docu-
ment that the response was sent within 60 days of receipt of the written request.

(d) The time limit in subdivision 2 is extended if a state statute, federal law,
or court order requires a process to occur before the agency acts on the request,
and the time periods prescribed in the state statute, federal law, or court order
make it impossible to act on the request within 60 days. In cases described in
this paragraph, the deadline is extended to 60 days after completion of the last
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process required in the applicable statute, law, or order. Final approval of an
agency receiving a request is not considered a process for purposes of this para-
graph.

(e) The time limit in subdivision 2 is extended if: (1) a request submitted to
a state agency requires prior approval of a federal agency; or (2) an application
submitted to a city, county, town, school district, metropolitan or regional

agency. In cases described in this paragraph, the deadline for agency action is
extended to 60 days after the required prior approval is granted.

(0 An agency may extend the timeline under this subdivision before the end
of the initial 60-day period by providing written notice of the extension to the

ipated length, which may not exceed 60 days unless approved by the applicant.

Sec. 2. EFFECTIVE DATE.

Section 1 is effective July 1, 1995, and applies to any written request sub-
miited after that date.

ARTICLE 19
STATE AGENCY CUSTOMER SERVICE

Séction I. [15.101] CUSTOMER SERVICE.

Subdivision 1. DEFINITIONS. For purposes of this section and section
15.102:

(1) “business license” or “license” has the meaning given it in section
116J.70, subdivision 2, and also includes licenses and other forms of approval
listed in section 116J.70, subdivision 2a, clauses (7) and (8), but does not
include those listed in subdivision 2a, clauses (1) to (6);

(2) “customer” means an individual; a small business as defined in section
645.445, but also including a nonprofit corporation that otherwise meets the
criteria in that section; a family farm, family farm corporation, or family farm
partnership as defined in section 500.24, subdivision 2; or a political subdivision
as defined in section 3.881, subdivision 2;

(3) “initial agency” means the state agency to which a customer submits an
application for a license or inquires about submitting an application; and

(4) “responsible agency” means the initial agency or another state agency
that agrees to be designated the responsible agency.

Subd. 2. RESPONSIBILITY FOR CUSTOMER NEEDS. (2) When a cus-
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tomer applies to a state agency for a license to engage in activity, the agency is
responsible for providing the customer with information the customer needs
from the state to complete the application, including information on any other
agency or agencies that must take action before the license may be granted or
that must issue a separate license before the customer may proceed with the
activity. The employee of the initial agency or responsible agency who accepts
the customer’s application or inquiry regarding an application shall provide the
customer with the emplovee’s name, title, and work telephone number and shall

inform the customer that the employee will be available to provide assistance
and information as the customer proceeds with the application and awaits the

agency’s action on it.

(b) If the responsible agency determines that another state agency or agen-
cies must act on an application, the responsible agency shall forward all neces-
sary application forms and other required information to the other agency or
agencies and shall coordinate with the other agency or agencies in an effort to

assure that all action on the application is completed within the time specified in
section 15.102,

(c) At the request of a customer, the responsible agency shall prepare a writ-
ten work plan, which is not a binding contract, setting out the steps necessary for
the customer to complete the application, the time when the responsible agency

agency will take to forward an application or required information to any other
state agency or agencies that must take action, and the process by which the
other agency or agencies may be expected to act. The work plan must include
information on the deadline for agency action under section 15.102 and on the
result of agency failure to meet the deadline. The work plan must be provided to

Sec. 2. [15.102] TIME LIMITATION.

Subdivision 1. DEADLINE FOR ACTION. Unless a shorter period is pro-
vided by law, all state agencies that must act on a customer’s application for a
license shall take final action on it within 60 days after the customer’s submis-
sion of a completed application to the responsible agency or within 60 days after
the customer has been provided with a work plan under section 15.101, subdivi-
sion 2, paragraph (c), whichever s later. If action on the application is not com-
pleted within 60 days, the license is deemed to be granted. The time period

pleted any required application jn complete, correct form and has provided any
additional required information or documentation.

Subd. 2. LONGER TIME LIMITS. An agency may provide for a longer
time for the conclusion of action on an application, by itself and by another
agency or agencies, if:

(1) the agency states in writing to the customer that a longer time is needed
to protect against serious and significant harm to the public health, safety, or
welfare, states the reason why, and specifies the additional time needed;

New language is indicated by underline, deletions by strieeout.

Copyright © 1995 by the Office of the Revisor of Statutes, State of Minnesota. All Rights Reserved.




Ch. 248, Art. 19 LAWS of MINNESOTA for 1995 2480

(2) the agency states in writing to the customer that a longer time is needed
to comply with state or federal requirements, states the requirements, and speci-
fies the additional time needed; or

board that meets periodically, in which case the agency must complete its action
within 60 days after its first meeting after receipt of the application, or within a
longer period established under clause (1) or (2).

Subd. 3. EXCLUSIONS. This section does not apply to an application
requiring one or motre public hearings or an environmental impact statement or
environmental assessment worksheet.

Subd. 4. COMPLIANCE. When a license is deemed granted under subdivi-

revoke, or change a license for failure of the customer to comply with applicable
laws or rules.

Subd. 5. LIMIT ON REVIEW. A decision of an agency under subdivision
2 that a time longer than 60 days is needed to complete action on an application
is not subject to judicial review.

Sec. 3. [15.103] OTHER LAW.

A state agency action that is subject to section 15.99 is governed by section
15.99 if there is a conflict between that section and sections 15.101 and 15.102.

Sec. 4. NO ADDITIONAL RESOURCES.

During the biennium ending June 30, 1997, agencies shall comply with sec-
tions 1 and 2 with their existing complements and appropriations.

Presented to the governor May 30, 1995

Signed by the governor June 1, 1995, 11:46 a.m.
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